<

540570 smece

Al

Fosen

AGREEMENT

-between-
N._cz.x_ﬁ c_\_‘r'\k P C_ -j\:t.._o\ C:h—l/
THE CITY QF NEWARK, NEW JERSEY

To 7 cana-

NEW JEREEY STATE NURSES' ASSQOCIATION

PUBLIC HEALTH NURSE SUPERVISOR

n

x’JANUARY 1, 1879 THRQUGH DECEMBER 31, 1991

- LIBRARY
nslitute of Management and
Labor Relations

O0CT 12 1481
RUTGERS UNIVERs/Ty




PREAMELE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLZ

ARTICLE

ARTZICLE

ARTICLE !

ARTICLZE °

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

ARTICLE

[

XIV
haY
XVI
LVII
XVIII
XIX
LX
XXI
XXII
XL{IZII

XXIV

TABLE CF UONTENTS

RECOGNITION
MANAGEMENT RIGHTS
SENIORITY

GRIEVANCE PROCEDURE

ASSOCIATION REPRESENTATIVES

WORK WEEK
QVERTIME
COMPENSATION
HOLIDAYS

VACATION LEAVE

[
-
L]

D

HEALTH INSURANCE 3

SICX LEAVE eI

LEAVE OF A3SENCE

EMPLOYEE TRAINING

BULLETIN BOARDS

EMPLOYEE PERFORMANCE
TRANSPORTATION ALLOWANCE
DEDUCTIONS FROM SALARY

NO - STRIKE AND NO - LOCKOUT
NON-DISCRIMINATION
SEPARABILITY AND SAVINGS
FULLY BARGAINED PROVISIONS
INDEMNITY

CURATION

I INSURANCE E]

14

14

PLEDGE 1

un

15

o =
[4) [s )9

'_J
228




PREA-BLE

This Agreement, effective this lst dav of January, 1979
entered into by and between THE CITY OF NEWARK, IN THE COUNTY CF
ESSEX, a Municipal Corporation of the State of Yew Jersay (hersin-
after referred %o as the "City"), and the MEW JERSEY STATE NURSES'
ASSCCIATICN (nereinafter referred to as "NJISMA" and scmetimes
referred to as the Association, amployee representative, having an
office at 60 Scuth Fullerton Avenue, Montclair, Issex Countv, New
Jersey, represents the camplete and final understanding on all bargan-—
able issues between the City and the Asscciation and is desicried o
maintain and pramote a hammenicus relaticnship between <he City, and
such of its amplovess who are covered by Article I, Pecogniticn, in
order that more efficient and prograssive public servize may pe rerdered,
while recocgnizing the reascnable needs and reguests of the amwloyees:

ARTICIE I - RECOGNITICN

In accordance with the "Certifications of Reprssentative" of the
Public Emplovment Relations Camission dated April 13, 1971, +he Cig
recognizes the Associaticn as the exclusive collective negotiations
agent for all employees coversd under the aforamentioned Certifications,
and as more specifically emumerated Delcw:

PUBLIC HEALTH NURSE SUPERVISCR

ARTICLE IT — MANAGEMENT RICHTS

A. The City hereby retains and reserves unto itsals withouk
limitaticn , all zowers, rights, authority, duties and respensibilisi
conferred .pcn and vested in it prior to the signing =f this Acreement,
by the lLaws ard Constitution of the State of New Jersev arnd of <he
United States, including, but without limiting the cenerality of the
foregoing, the following rights:

1. To the executive manacemsent apd administrative contrcl
of the City Goverrment and its properties and Zacilities, arnd the
activities of its erployeses,

2. To hire all eamplovees ard subject to the provisions of
the law, to determine their gualificaticons and conditions Zor continued
employment, or assigmment and to pramwte and transfer emplovees.

3. 7o suspend, demote, discharge cor take other disciplinary
action for good and just cause according to law.




B. The exercise of the forecoing powers, richts, authcrity, duties
or responsibilities of the City, the adopticon of solicies, rules, rsgu-
laticons and practices and furtherance therecf, and tre use of judamenc
and discretion in cecnnection therewith shall be limited only bv the
specific and express terms hereof are in conformance with the Constituticn
and laws of New Jersey ard of the United Staces.

C. Nothing contained herein shall be construed o denv or restrict
the City, or the Association, of its rights, responsitilities and authority
under R.S5. 10 and R.S. 1l cor any other naticnal, state, ccunty or local
laws or ordinances.

'D. Emplovee procedural and substantive rights under Civil Service
Law shall be preserved,

ARTICLE III - SENICRITY

A. Seniority is defined as the total leng-th-of service of an emplovee
with the City commencing with the latest date of hire in confcrmance with
Civil Service Regulaticns.

B. In conformance with Civil Service and other applicable ragula-
tions, and whenever oossible and practicable, employees with the sreatest
seniority will be given preference in layoffs, recalls, job and shift
assigmments and vacation schecules.

ARTICLE IV - GRIEVANCE PROCECURE

A, FPURPCSE

1. The ourpeose of this procedurs is to secure, at the lcwest
possible level, an equitable solution to the problems which may arise
affecting the terms and conditions of this Agreement. The parties agrse
that this procedure will be kept as informal as ray bes appropriate.

2. Nothing herein contained shall be construed as limiting the
right of any supervisor with a grievance to discuss the matter informally
with the Director of MNursing Service, thereby having the grisvance adjusted
without the intervention of this Association.

B. Definiticn: The “erm "grievance"” as used hers=in means any contro—
versy arising over the interpretation, apovlication cr alleged violation of
terms and conditions of this Agreement and way be raised by an individual,
the Asscciation or the City.

C. Skeps of the Grievance Procedure: The following constitutes the
sole and (&, lusiv® method of resolving grievances between the carties
covered by Acreement and shall be followed in its entiracy, unless
any step is waived by mutual consent, and provides that an Association
representative may, at the cption of the aggrieved, be present at step
cne and shall be present at each step of the grievance procedurs there-
after. ‘




Step Cne

A. An agerieved employee shall institute action urder the pro—
visions hereof within five (5) working days of the occurrence of the
grievance and an earnest effort shall be made to settle the differances
betwesn the acgrieved amplovee and his immediate supervisor for the
purpose of resolving the matter informally, as ncted in Section A2 cf
this article.

Failure to act within said Zive (5) werking days shall be deemed o con-
stitute an abancdonment of the grievance.

B. The Director of Nursing Service shall render a decisicn within
(8) working days after receipt of the grievance frum Superviscors.

Step Two

A. In the event a satisfactery settlament has not been reached,
the Supervisors shall file a written sicrned ccomplaint with the Director
of Health Nursing Service within five (5) working days following the
informal determination of the Director.

8. The Director of Nursing Service shall rencer fZormal decisicns
in writing on the resvective grievances within five (5) working davs Zram
the receipt of the respective camplaints.

Step Thrse

A. In the event the grievance is nct resolved at the Step TwO . . . ..

level within five (5) working days following the determinaticn (or the
time allotad for such determination) of the Dirsctor of Nursing Service,
the Superviscrs may submit the matter o the Health COfficer.

B. Respectively, the Health Cfficer, (in cases cf crievances tv
Supervisors, or their respective representatives, shal: review the mat:tars
and make a determinaticn within five (3) working days frcm receipt of each
camplaint,

Step Four

A. In the event the grievance is not resolved at the Step Two level
within five (5) working davs fcllowing the cdeternmination, or the time allotted
for such determination of the Health Officer, the Superviscr may submit the
matter in writing to the Director, Degartment of Health & Welfare.

3. Respectively, the Director, Department of Health & Welfars in
cases of grisvances oy Supervisors, cr their respective representatives,
shall review the matters and make a determination within five (5) working
days from receipt of each camplaint.




Step rive

A. In the event the grievance has not been resclved at Step
Three, then within five (5} working days fcllcwing the cdetermination
of the Director of Health & Weliare, the matter mav be submittad o
the Business Administrator. The Business Administrator or his repre—
sentative shall review the matter and make a determination in writing
withing ten (13) working days from the receipt of the carplaint.

Arbitracion

A. Should the aggrieved perscon be dissatisfied with -he
decision of the Business Administratcr, the Asscclaticn may wikhin
ten(ld) working days request arbitration. The Arbitrator shall ke
chosen in acccrdance with the Rules of the american Arbitration
Assccilation. .

B. However, no arbitration hearing shall be scheduled sconer
than thirty (30) days after the final decisicon of the Business Acminis-
trator. In the svent the agarieved =lects o pursue Civil Servic
Preeedures, the arbitration hearing shall be cancelled and the matter
withdrawn from arbitration. The Asscciaticn shall cay whatever costs
may have been incurred in processing the case to arbitration.

C. The Arkitrator shall be bound tv the provisions of chis
Agreerent and restricted to the application of the facts gresented o
him invelved in +<he grievance. The Arbitrator shall nct have the author-
ity to add to, mdisy, detract from or altar in any way the srovisicns of
this Xreement, or add any amencdment or supplement thers+o or add =o,
modify, detract, Irom or alter in any way the provisicns of this Agraement
or any amencdment Or supplement thersto.

D. The costs for the services of the Arbitrator shall be borne
equally between the City and the Associacicn. Any otner expenses incurred,
including but not limited to the presentation of witnesses, shall be zaid
by the party incurring same.

E. The arbitrator shall set Sorth his findinegs of facts, and
reasons for making the award, which shall be binding upon the parties,
within thirty (30) days after ccnclusion of the arbitration hearing
unless agreed to otherwise oy the parties.

T, City Grievances

Grievances initiated by the City shall ke filed directly
with the Association within ten (10) calendar days after the event
giving rise to the grievance has occurred. A meeting shall be held
within ten (10) calendar days after filing a grievance between the
representative of the City and the Asscclation in an earnest effort
o adjust the differences between the parties. In the event no such
adjustment has been satisfactorily macde, either party mav file Zor
arbitration in accordance with Step Tive above. In the svent the City
elects to withdraw the matter from arbitration, the City shall zay what-
ever costs have bDeen incurred in processing the case for arbitration..




ARTICLE 7 = ASSCCIATICN REPRESINTATIVES

Accredited representatives of the Asscciaticn mav enter the Cig) :
facilities or premises for purpose of chbserving werking conditicns or j
have a representacive enter the City's facilities or pramises, if will
request such permission frcm the apprepriata City representative, Per- !
mission will not be unreascnably withheld, provided <here shculd be no
interference with the rormal business of the City government., Thare
shall be no Asscciaticn meeting on City time. Asscciaticon mestings may
be held on City property providing that such Sacilities are available arnd
further preovided that permission 1s secured in advance Sfrom the apprcrriate
department head.

The asscciation shall select cne employee reprasentative Zram sach
unit to handle enployes crievances. The emlcovee representative shall be
permitted to spend a reasonable amcunt of Sime Lo process grievances, nro—
vided that thers is no interference of City services.,

ARTICLE VI - WORK WEEK

A. For those smplovees covered by this Agreement for whom h
orevious normal work week was thirty (30) hours ter week six (6) hours
per day axclusive of the lunch pericd this work week shall continue until
Suly 1, 1980, Effective July 1, 1980 the work we2K shall be thirty-five
(35) hours zer week, seven (7) hours per day exclusive of the lunch pericd.

B. The Director of the Cepartment of Health and Wellare or his
designee will give two (2) weeks written rotice to =mwpicyess cgversd v
this Agreement when there is a change in that awployes's working heurs
except in emercent clroumstances., Netice is defined tc include delivery
of said nctieby the Dirsctor or his designee %o the affected amplevee's,
current work station. The parties hereby acree that this clause i3 not

ievable within the meaning of Article IV of this contract nor sublect
o the arbitraticn previsicon therein.

C. Variances shall he permitited o the Dirsctor, Ceparcrment of
Bealth and Welfare and Health Officer when the needs of the sarvices
require special scheduling. The Director and Health OfZicer shall discuss
such variances with the Asscciaticn prior o their being instituted.

ARTICLE VIT - CVERTIME

A, Definiticen cf Cvertime

Authorized work performed in excess of the assicred ncrmal
daily or weekly working hours for each class of positions shall ke :
censidered overtime. Ouvertime shall be distributed as esquitably as
rossible and all orovisicns ¢f this Article shall apply <o such overtime
which has been properly directed and authorized in advance ov t“he appro-
priate department head or his designee.

B. Compensatorv Time Qff cr Cash Payment for Cvertime

1. Bmloyess who are required to work in excess of their
normal work day or work week shall be compensated in cash or compensatcry
time off at +he discreticn of the City in accordance with the schedule
ncted below:




a. For those amplovsas whose ncrmal work day
is less than elght (8) hours any cvertime
work beycnd the maximum of that work day
and up to eight (8) heurs shall be com-
pensated for at straicht time (one time)}

b. TFor those amplovees whose normal work week
is less than forty (40) hours any cvertime
work beyond the maximum of that work week
and up to (40) hours in any calendar week
shall be ocompensated f£or at straight time
(one time) up to Sorty (40) hours.

c. Work beyond eignt (8) hours in any day Zer

forty (40) heurs in any calendar week shall
be compensated for at time and cne—half (lk)

Employees shall have the opportunicy of recuesting past
earned compensatory days off£. Such requests shall be made within five
(3) working days in advance and shall be subject <0 the approval of the
fdealth Officer. 2pproval of the Health Officer shall nct be unreascnably
withheld. Reascnable attsmpt shall be made 2o srovide the amplovee with
the opportunity to utilize earnmed compensatory days within the calendar
year.

hall
n

d. Emplcvees who are required to work on a holiday
be camensated in cash or compensatory “ime of
the following basis:

1. bBmployees who are recularly schecduled to work cn
a holiday who have worked less than Zorty (<0)
hours in that work week exclusive of the holidays
shall receive straicht time for the holiday as
such and one time for all time worked on th
holiday.

O n

Those amplovees who have worked Zorsy (40) or more hours
in that work week exclusive of the holidays shall receive straignt time
for the holiday as such and time and one-half for all time worked on the
holiday. )

2. Bmplovees who are raquired o work on a holiday on an
amergency basis shall be compensated for on the follocwing schedule:

a. These amployees who have worked less chan forty
(40) hours in that work week exclusive of the
holiday shall receive straight time pay for.
the holiday as such plus double time (2 times)
for all time worked on the holiday.

b. "An =mplovee who is called in to work for rzasons
as noted in 2a above or on a normal day off shall
be granted a minimm of three hours pay at
straight time.
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ARTICIE VIII - CCMPENSATICHN

A. Effective January 1, 1979 the salary ranges for the emplovees
covered by the Agreement shall be as follcows:

ANNUAL MINIMCM ANNUAL MAXTMIM

EFFECTIVE SALARY SALARY
Public Health Nurse 1/1/79 $ 14,133.00 $ 17,187.45
Supervisor 1/1/80 14,839.65 18,046.82
7/1/80 16,488.50 20,052.02
1/1/81 17,312.92 21,054.62

B. Increment steps between the minimm and Taximum am'ual salary
shall be established in accordance with the adopted ordinances of the City
of Newark. The employees will begin to work a thirty-five (35) hour work
week effective July 1, 1980.

C. All campensaticn prececdures and increment schedules shall be
according to this Agreement and applicable and adcptad ordinances; how—
ever, amployees not cn the mar imum step within the range established for
the positicn shall advance and receive their nommal increment at the time
and in the manner currently in effect.

D. Longevity benefits shall be granted o all anplcvees Sy this
Agreement in ‘accordance with the schedl.le ordained Ly the *-h..m.cd.pal Council
to be effective commencing January 1 of each year.

ARTTICIE IX - HOLIDAYS

Paid holidays shall be granted to all emplovees covered by this
Agreement in accorcdance with the schedule crdained tv the Municipal Council
to ke effective commencing January 1 of each vear.

ARTICIE X = VACATICN LEAVE

Emplovees covered in this Agreement shall be entitled to vacation
leave with pay, based cn their years of service and in accordance with
NISA 11:24A et seg., and secticn 2:14-5 title 2 of the revised crdinances
of the City of Newark, New Jersey as follows:

During an employee's first calendar year of emplovment, vacation
leave shall be earned at the rate of one working day of vacaticn for each
month of service from his/her date of original employment continuing on' this
basis through the rermainder of the calerdar year. An employee hired on
or before the fifteenth (15th) of the month shall receive vacation leave
credit for that month.

As of January 1, following an emplovee's criginal date of amplov-—
ment and for each subsequent January 1 the following schedule shall apply:




Twelwve (12) working days vacaticn thereafter Zcr svery vear
and up to the campletion of nine (9) years of service.

Fifteen (15) working days vacaticn after the corpletion of
nine (9) years of service and up to the campletion of ninetsen (19)
years of service. '

Twenty (20) worﬁ..g days vacation after the completicn of
nineteen (19) years of service and thereaf:ter.

For the purposes of efficient vacation scheduling ard in
accordance with the above schedule, an arployee may be credited with
vacation leave (in each aporopriate calendar vear) orior to the leave
actually being earned with the assumtion that the amplovee whcse
service is terminated or is placed on leave of absence without say
prior to the end of the calendar vear shall have all ncn—earned vecation
leave deducted rfrom his/her last pay check. an amployvee whese service
is terminated between the first (lst) and fifteench {(lSth} of the month
shall not receive credit for the ronth. an employee whese service is
terminated on the sixtesenth (16th) of the month cr thereafisr shall
receive vacaticn credit for the rmonth. ..

An emplovee who is on leave of absance without zay shall not
earn vacation credits while on such leave nor shall he/she be granted
prior earned credits until he/she shall retwurn to active statvs. Uren
return to smpicvment, 2n Tmployee who has been on 2n aperoved leave of
absence shall have such time of his/her leave adjusted tased c¢n his/her
original date of emloyrrevt and shall receive vacat;..on J.eate ::1 accordance
with the provisions of this Crdinarce.

« According to the above schedule, all earned vacation credits shall
be paid ‘o the amplovee or to his/her estate in case of death or taermina-
tion in aceercance with existing law.

An employee who 1s on sick leave with pay of an erplovee who is
injured or disabled as a result of, or arising from, his/her employment
shall ocontinue to receive vacation credits in the same manner as that
granted for active status.

Vacation leave can only be taken with the aporoval of an amployee's
Department Head or Division Manager and acoording to aperopriate seniority
rights.

All part-time employees shall receive vacation credit allcwance on
a proportionate basis. Seascnal employees are rot eligible to earn vaca=
tion leave.

Vacation leave allowed for any given yvear should be used during
the vear in which it is granted. 2any unused vacation leave may be
carried over into the succeeding year only. Under no circurstances
shall more than one vear of allcwed vacation leave be carried over
inte the following vear.

An employee who becomes ill or incapacitated while cn vacaticn
may, upon proper notification aré verification to the appeinting authority,
transfer time required for illness or incapacity to available sick leave
credits. However, this transfer shall not exterd the date of return from
vacation unless otherwise approved by the appointing authority.




Vacation leave is not transferrable from one grant program -o
ancther, nor Ifrcm a grant grogram to the Cigy, ncr Srom the City

to the grant prcgram. 2an emplovee involved in chances c¢f this
nature shall be vaid for any vacation leave due him/her or shall
reimburse the Citv for any time not sarted similar %o an amployee
terminating his/her services prior to the advanced time being =sarmed.
The emplovee shall then earn vacation leave during his/her Iirst
calendar vear in the new program at the rate of cre day Der monti.
However, an emplovee's f“riginal date of hire shall be consicdersd

in temms of cr redits cue with regard to the tenth (l0th) and twentiexh
(20th) year of service.

In the event a cgeneral ordinance is adooted by <he City of Yewark
increasing vacaticn allcwances Zor all arplovees of +he C“‘-v obs
Newark, then such benefits as included in the amencded cordinancs
shall apply to the employees covered in the Agreementc.

ARTICTE XTI — HEALTH INSURANCE AND LIFE INSUPANCE .

A. The City agrees tc contimue to srovide Health Insurance ccverage
during the lifetime of this Agreement fZor all emplovees and all the
eligible merbers of their families in accordance with the current
hospitalization plan: 3lue Cross; Prudential Surgical 1400 3 2lan,
Prudential Major Medical; and Medicare, Part 3 for eligible amplovees.

Since the City is requirad to offer alternative coverage thirouch a
health maintsnance organization, employvees rtay exercise treir cgticn

to select such altermative coverage. Any amploves who cheoses to
join a health maintenance orgam’atlon snall bear such costs of the
health plan which exceed the costs of the regular City plan.

The City reserves the right to cha.nqe insurance carriers cr pro-
vide insurance on a self-insured basis during the lifetime of the
Agreerent. so long as substantially similar benefits but nc less than
those presently in effect are provided. The City shall nctify the
Asscciaticn if such change is mace. In any event there shall be no
internupticn of medical benefit coverage Zor employees covered by
this Agreement.

B. Each emlovee covered by this Agreement shall be covered, as per

the erfective date of this Agreement bv the Insurance Carrier ¢r

-the City, with a $5,000.00 Ceath Benefit Plan plus $10,000.00 Accidental
Death and Cismemberment coverage.

The said »enefits shall be reduced to a total of $1,500.00 for all
active employees who are age sixty-£five (63) or who shall attain the
age of sixty-five (83). Said total $1,500.00 coverage shall include
all errplovees who retire after the execution of this Agreerment and who
shall have served a minimm of fiftsen years of service with the Ciky
Of Newark.

C. Active .moloyee shall mean those emplovess who are ¢n actual

duty on the date crf the Agreement with the Insurance Carrier or the

date the City is authorized to be self-insured. Erployees who are

on sick leave, sick leave without pavy, leave of absence or any other
leave of absence at the effective date of the centract shall be enrcllied
for death benefits frmm the first day of actual return w0 assicned Juty.
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D. Said Ceath Renefit Insurance Coverage shall apoly "nly e)
employees of the City of Newark and rot eligible cependents

E. A provisional emplovee shall have served a minimum of
{30) days of continuous service with the City of Newark o be
far coverage in all instances. .

ninety
eligible

F. If this ccverage is provided by a contract of insurance :the
liability of the City shall be limited to the terms cf the contrackt.

ARTICLE XIT - SICK LEAVE

A. General

Eve.ry erployea sublect <0 this Acrsament shall be entitied o
vaid sick leave benefits per annum according to Ruie 14:17.14 et seq.,
of the Civil Service Rules “or the State of New Jersey, revised April
15, 1971.

B. Service Credit for Sick Leave

1. All permarent emplovees, or full time provisional
amplovees shall be entitled =0 sick leave with gpay, ktased con their
aggrecate years of service.

2. Sick leave may be utilized by amployees when thev are
tnable to perZorm their work by reascn of perscnal illpess, accident
or exposure 0 death in the @mlcoyee’'s immediate Zamily ¢r Zer the
attendance of the amployee upon the member of the immediate Zamily
who 1s seriously ill.

C. 2amoumt of Sick Leave

1. Sick leave with vay shall accrue to any full time amoloyee
on the basis of one working day per mcnth during tie remainder of the
first calendar vear of a-mlcyment after ;u.t:.al apcointrent and Zif
{15) days in evervy calendar vear thersafter,

2. Any smount of sick leave allowance not used in any
calendar year shall accumulate o the emplovee's credit frem vear
to year to te used i and when needed Zor such purctose.

3. An emloyee shall not be reimbursed Zor accrued sick
leave at the time of termination of his employment. CUpon termination,
the City shall certify to the Department of Civil Service the employee's
accumuilated sick leave which shall be mace a part of the amployee's
permanent record.

D. Reporting of Absence of Sick Leave

1. If an smployee is absent for reascns that entitle him to
sick leave, his surervisor shall be notified promptly as of the
emplovee's usual reporting time, oxcept in those work situations where
notice must se made prior to the emplayee'’'s starting time.
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a. Failure to so notify his supervisor may be
cause of denial of the use of sick leave Zor
that absence and constitute cause for dis-
ciplinary action,

b. The City may consider an absence by an
amloyvee without notice for five (9)
consecutive days to constitute a resig-
nation. Termination of services in this
instance shall be processed according to
Civil Service procedure,

E. Verification of Sick Leave

1. An amployee who shall te absent on sick leave for three
(3) or more consecutive working days may be racuired o submit accept-
able medical evidence substantiating the illness. .
a. An amployes who has been absent cn sick leave

for pericds totalling ten (10) days in cne

calendar year consisting of periods of less

than five (5) days, shall submit acceptable

medical evidence for any additicnal sick

leave in that year unless such illness is

of chronic or racurring nature requiring

recurring absences of ore day or less in

which case only only one certificate shall

be necessary for a pericd of six {6) months.

b. The City may require a proof of illness of

an amployee on sick leave, wherever such

requirement appears resascnable and warranted

under the circumstances. Aabuse of sick leave

shall be cause for disciplinary acticn.

2. In the case of leave of absence due to axposure to con—

tagious disease a certificate from the Cepartment of Health shall be
required.

_ 3. In case of death in the immediate family, reascnable proof
may be required.

4. The City may require an amplcyee who has been absent because
of personal illness, as a condition of his return to duty -o be examired,
at the expense of the City, by a physician designated by the Ci

Such physician designated by the City may ccnsult with the employees
hys:.c:.a.n and shall establish whether the employee iz capable of perform—
ing nis normal duties and that his return will not jecpardize the health
of other employees.

ARTICIE XIIT - LEAVE OF ABSENCE

A. Every eamplovee subject to this Agreement rav be granted a leave
of absence according to applicable Civil Service Rulas for the State orf
New Jersey, revised April 13, 1971.
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3. Imployee representatives of the Supervisors' Unit shall be
permitted an aggregate of six (§) working days each calerdar vear o
attend Asscciation conventions.

C. [(e.g. - Two {2) representatives for three (1) days each or
three (3) representatives for two (2) days each.

ARTICLE IV - EMPIOYEE TRAINING

A. The City and the Asscciation acgree that training is an integral
function of management and an essential requirsment Zcr all amplovees to
promote acceptable and incrsased levels of campetence.

B. The Asscciation agrees that it will enccurage members of the
bargaining unit to maintain accectable and increased levels of caometency
by:

1. Keeping abreast of chances cccuring in’their field, crafe,
“trade, professicn or cccupgatien.

2. Participating in development activities in order to cer-
form more 2fficiently in current and Suture assicrments. These develop-
ment activities may incliude cn-the—-job training and classroam training.

3. Realizing that not all training and develomment are directly
related on their jcbs and that they have a responsibility Zor sell devel-
opment.

 C. The City will plan and provide Zcr training and develorment of
amployees to meet acceptable and increasing levels of carpetence.

D. The City and the asscciation agree =0 meet upon written notice
of either party to consider training and develcoment programs Zor emplovees
covered by this Agreement. Such programs may include zartial or Sfull re—
imbursement by the City for approved courses which are completed by
amployees.,

E. Bmployees covered by this Agreement shall be permitted and
encouraged to continue their training and develcpment in order o
maintain certification.

Attendance at formal courses for such study shall be approved by the
Director, Mursing Service through the Health Officer. Scheduling of
such attendance shall be established so as to afforé a minimum cf dis-
rpticn to City services. IZmployees should attempt to attend ccurses,
insofar as possible after work hours.

ARTICIE XV - BULLETIN ECARDS

Bulletin Boards shall be made available by the City at each work
location for the use of the Association for the purpose of posting
Association announcements and other information of a ron-controversial
nature. The Direcror of the Department, or his representative may nave
removed from the Bulletin Boards any material which dees not conform with
the intent and provisions of this Article.
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ARTICLE VI - EMPLOYEE PEREORMANCE

A. The Association agrees to support and cotprerate with the City
in improving amplovee performance. In furtherance thereof the Associa-
tion shall encourage all emplovees to:

1. Be in attendance and punctual for scheduled work heurs,
unless unavoidably prevented.

2. Give such effort o their work as is consistent with the
requirements therscf.

31, Avold waste in the utilization of materials and surplies.
-~
4. Maintain and improve levels of zerformance.

5. Assist in preventing accidental injury, to themselves and
others.

6. Cocoperate in the installaticn of methods and technol gical
improvements and sucggest other improvements whers Scssible.

7. Assist where possible in building cood will between the
City, the Association and the public at large.

B. The Associaticn recognizes that it is the City's respensibility
to detarmine levels of perZormance for amplovees and o astablish stan-
dards and methods to provide services 2o the oublic in the mest efiicient
manner gossible. e = ol o

C. Pursuant o Civil Servrice Rules ancd Reculations standards for
acceptable levels of performance may be astablished arnd emplovess
evaluated by the City in relation to the duties ard responsibilities
of each jcb.

D. An acceptable level of employee cerformance shall be attained
enly if performance is adegquate and acceptable in all majer aspects of
the job requirements.

. Censideraticn shall oe given to all aspects of performance in-
cluding requisite attitudes and corduct as well as production and
efficiencv of work. Consistently pcor judgement, lack of diligence,
undepencdability, inaccurate work, improper 1se of leave ard persoral
relationships wnich hamper individual or group eflfectiveress are re-
presentative of conduct and atticudes which may be the basis for
disapproval of a salary incrs=ment or adjustrent.

E. Appeals from denial of a salary increment or adjustment for
failure to meet acceptable levels of employee periormance may ke
processed through the grievance procedure.
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ARTICLE XVIT - TRAVEL ALLCWANCE

A. Local travel allcwance shall be provided to sligible amplovees
covered in this Agreement to cover incurred expenses LQr cusiness
travel. Aan emplcovee is entitled to $50.0C per month as a maxdmm
for each of the 12 months regardless of the number of oossibla
working days in the month. If an enployee does rot travel the total
possible number of travel days in a month, for each day he/she dees
not tiravel, the following systam will be irplemented:

l. For a work month with C through 20 oossible travel days,
$2.50 will be deducted Sor each day not travelled.

2. For a work month that has more than 20 sossible travel
days, deduction will zegin fram the 20th day; i.e., if a month has
22 work days and an employee travels 19 days, he will be deductad for
cne day. ' .

3. For an amployee who travels 10 through 14 days cer month,
pay will be at the flat rate of $35.00 for the mcnth.

4. For an employee who travels 0 through 9 days per menth,
he/she will e paid at the rate of $2.30 Zor each day travelled.

5. An employee travelling 15+ days is sntitled to $50.C0 cer
menth, less the deductions as sxplained in 21 and 32,

B. Effective April 24, 1980 lccal travel allcwance shall be srovided
to eligible emplcovees ocverad in this Agreement -0 cover incurrsd

expenses for business travel on behalf of the amployer at the rate of
$3.00 per diem for each working day on which the amplovee so travels.

ARTICIE XVIII - CEDUCTICNS FROM SALARY

A. The City agrees to deduct from the salaries of its anplcvees st
ject to this Agreement dues for the Asscciation. Such Jdeducticns
shall ke made in compliance with Chaptsr 310, Public Laws cf 1967,
N.J.S.A. (P.S.) 53:14-15, 92 as amended. Said mcnies together with
records of any corrections shall be transmitted to the Asscciaticn
office by the fifteenth (15) of each month following the menthly pay
period in which deductions were mace.

B. If éuring the life of this Agreement thera shall be any chance in
the rate of membership dues, the Association shall furnisn to the
City written notice prior to the erfective cate of such change and
shall furnish to the City 2ither new authorizations Zrom its members
showing the authorized deduction for each employee or an official
notification on the letterhead of the associaticn signed by the
President and Secretary of the Association advising of such chanced
deduction.

C. The Assoclation will provide the recessary "Check-off authoriza-
tien" form and the Assoclation will secure the signatures < its
rembers on the forms angd deliver the signed forms %o the Director of
Finance.
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The Asscciaticn shall indemnify, defend, and save harmless,
against any and all claims, demands, suits cr cther Zorms of
liability that shall arise out cf or by reascn 2f acticn taken
bv the City in reliance upon salary deductions, authorizaticn
cards sukbmitted by the Asscciation to the City or in reliance
wpon the official notificaticn con the letterhead of the Associa-
ticn and signed by the Prasident and Secratarv of the Asscciation
advising of such changed deduction.

ARTICIE XIX — NC -STRIXE AND NC-LOCKCUT PLEDGE

A. During the term of this Agrsement, the Association agrses,

on behalf of itself and each of its members that thers will e no
strike of any kind and the City agrees that it will not cause any
lockout. )

B. The Association covenants and agrees that neither the

Association nor any person acting in its hehalf will cause cor
agthorize nor will any of its mambers take part in any strike {(i.e.,
the concertad failurs to report for duty or willful asbsence of an
employee from his/her zositicn, or stopcage of work or apstinence in
whole or in gart, from the full, faithrul and proper performmance of
the emplovee's duties of explovment), work stoppacge, slowdowrl, walikout
or other icb action against the City. The Asscclaticn agrees that
such acticn would constisute a material breach 2f this Agreement.

C. In the event of a strike, slowdown, walkout cr jcb action, it

1s covenanted and agreed that participaticn in any such activity oy
any Associaticn shall be deemed Srounds for fsrminaticn of amployvment
of such employee or amplcyees subject, hcowever, to the apolicaticn of
the Civil Service Law,

D. Nothing contained in this Agre=ement shall be construed o limit
or restrict the City in its right to seek and obtain such judicial
relief as ik may be entitled to nave in law or in equity Zor in-
junction of damages or both in the event of such breach by the Asscci-
ation or its members.

ARTICIE XX - NON-DISCRIMINATICN

A. There shall be no discrimination by the City or the Associaticn
against an employee on account of race, oolor, creed, sex, age or
national origin.

B. There shall be no discrimination, interference, restraint

or ccercion by the City of any of its representatives zacainst any
of the employees covered under this Agreement because of their mem—
bership or non-membership in the Associaticn or bpecause cf any law=
ful activities bv such amployees on behalZ of the Asscciation.

The Assoclaticon, its members and agents shall nct discriminates
against, interfere with, restrain or ccerce, any employees coversd
under this Agreement who are not members of the Asscciation.
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ARTICE XXI - SEPARABILITY AND SAVINGS

If any provision of this agreement or anv applicaticn of this
Agreement to any smployee or croup of amployees is held inwvalid by
cperation of law or by a Court or cother trikbunal of ccmeetent juris-
diction, such provisicn shall be incperative but all other provisicons
shall not be affected thereby and shall continue in full force and
effect.

ARTICLE XXII - FULLY BARGADNED PROVISICNS

A. This Agreement represents and inccorporates the complete and
final! understanding and settlement by the partiss of all barcainable
issues which were or could have been the sub’ect cf necotiations.
During the term of this Agreement, neither part will e raquired
to negotiate with respect o any such matter whether cor rot coversd
by this Agreement, and whether or not within the xncwledge or con-

templation of either or both of the parties at the' time thev negotiated

or signed this Agreesmwent.

ARTICIE XIII - INDEMNITY

The City of Newark shall indemnify, defend and hold harmless an
grployee coverad by this Agreement against any claim for compensatcry
damages on account of the alleged neglicency or malpractice of said
aemployea arising within the scope of amloyment of said amployee.

ARTICIE XXTV = CURATICN

This Agreement shall be in full force and sffact as of January 1,
1979, and shall be in 2ffect to and including Pecember 31, 1981, with-
cut any re—~opening date. The Agreement shall centinue in Zull Zorce
and effect from year o year thereafter, unless one party or the other
gives notice, in writing, at least ninety (90) days prior to the ex-
piration date ¢f this Agreement of a desire o chance, modily or
terminate the Agreement.



. IN WITNESS WHEREOF, +he varties hereto have set their hands and
seals at Newark, New Jersey on this the _ day of
1980,

BY:

ATTE=ST:

THE NEW JERSEY STATE NURSES ASSCCIATICN

BY:

ATTEST:

CITY CF NEWARK

BY: ATTEST:

NEW JERSEY ASSCCIATION, PUBLIC HEALTH NURSE SUPERVISCR




