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ARTICLE |

RECOGNITION
A. In accordance with Chapter 303, Public Laws of 1968, the
Board hereby recognizes the Association as the exclusive and
sole representative for the rollective negotiations concerning
the terms and conditions of employment for all administra-
tive and supervisory personnel with unit titles of Chief of
Security, Assistant Purchasing Agent Stock and Inventory
Control, Assistant Purchasing Agent/Operations, Assistant
Manager for Safety/Loss Control and Custodians, Assistant
Principal, Coordinator, Supervisor, Assistant Secretary. Vice
Principal, Elementary Principal, Junior High Principal, Direc-
tor and High School Principal, including any on leave and ex-
cluding any deemed confidential.
B. The Board agrees that except for the right to reduce posi-
tions consistent with the law and this agreement, all unit
titles and responsibilities shall remain in effect.
C. Each party reserves the right to petition PERC concerning
any dispute.
D. Unless otherwise indicated the term “administrator”,
when used hereinafter in the Agreement, shall refer to all
employees represented by the Assaciation in the negotiating
unit as defined above, and references to male administrators
shall include female administrators.

ARTICLE Il
NEGOTIATION PROCEDURE

A. The parties agree to comply with the requirements of
Chapter 303, Public Laws af 1968, in a good Jaith effort to
reach agreement. Such negotiations shall begin not later than
December 1st of the calendar vear preceding the calendar
vear in which this Agreement expires.
B. During the negotiations. the Board and the Association
shall present relevant data, exchange points of view and
make proposals and counterpropasals. The Board shall make
available all public information of the Trenton Board of
Education.
C. The first negotiation session between the parties shall be
scheduled by mutual agreement within fifteen (15) calendar
days of December 1st of the calendar year preceding the
calendar vear in which this Agreement expires.
D. Negotiating Team Authority

Neither party in any negotiations shall have any control
over the selection of the negotiating representatives of the
other party. The parties mutually pledge that their represen-
tatives shall be clothed with all necessary power and authori-
ty to make proposals, consider proposals, and make counter-
proposals in the course of negotiations.
1. All conditions agreed to in this Agreement shall be main-
tained at no less than the highest minimum standards in ef-
feet in the system at the time this Agreement is signed, pro-




vided however, that such canditions shall be improved for the
benefit of administrators as required hy the express provi-
sions of this Agreement.
2. Na existing Board policies, instructions, or handbooks shall
in any way limil the rights granted administrators in this
Agreement. Any portion of the existing docoments that is in-
cansistent with this Agreement shall be ineffective.
3. This Agreement shall not be interpreled or applied to
deprive administralors of professional advantages
heretofore enjoved unless expressly stited herein.
E. Modification Understanding of Parties

This Agreement incorporates the entire understanding of
the parties on all matters which were or could have been the
subject of negotiations. During the term of this Agreement,
neither party shall be required to negotiate with respect lo
any such matter whether or nol covered by this Agreement
and whether or not within the knowledge or contemplation of
either or hath of the parties at the times they negotiated ar
executed this Agreement. This Agreement shall not be
modified in whale or in par! by the parties except by an in-
strument in writing duly executed by boath parties.

ARTICLE 11

GRIEVANCE PROCEDURE

A. Definition

The term “grievance” means an allegation or claim that
there has been an improper application, interpretation or
violation of anv term or provision of this contract or ad-
ministrative decisions affecting a member or group of
members.
B. Procedure
1. Filing a Grievance

A grievance may be filed by an individual member. a group
of members, ar by the Association. either in its own name or
as the representalive of a group or class whose individual
signatures shall not be necessary. Any grievance must he
lodged at the proper initiating leve! within thirty (30) work
days after the administrator knew or should have known of
the event.
2. Failure to Communicate a Decision

Failure at any step to communicate the decision on a
grievance within the specified time limitation shall move the
grievance to the next level. Failure Lo appeal within the
specilied time limitations from an answer which is unsatisfac-
tory shall be deemed to constitute an acceptance of such
response as dispasitive. Time limits may be extended by
mutual agreement in writing.
3. Informal Attempt to Resolve
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An individual administrator who has a grievance shall
discuss it first with his immediate supervisor in an attempt to
resnlve the matter informally. However, if the grievant is the
Assaciation, the initial diseussion shall be at the level of the
Superintendent: and, in such event, if the problem is not
resolved to the satisfaction of Lhe Association within Lten (10)
work davs after the conclusion of the discussion, the pro-
cedures prescribed in the subsections of this Section B shall
become applicable.

4. Level One - Superintendent of Schools, and or his designee

The grievant, no later than five (5) work days after receipt
of the immediate supervisor's decision, may appeal Lhis deci-
sion to the Superintendent of Schoals. The appeal to the
Superintendent must be made in writing reciting the matter
submitted to the immediale supervisor as specified above and
his dissatislaclion with the decision previously rendered. The
Superintendent shall attempt to resalve the matter as quickly
as possible, but within a period not to exceed ten (10) work
days. The Superintendent shall eommunicate his decision in
writing to the grievant and the immediale supervisor.

5. Level Two - Board of Education

If the grievanee is nat resolved to the grievant's satisfac-
tion. he. no later than five (5] work davs alter the receipt of
the Superintendent’s decision, may request a review by the
Roard of Edueation. The request shall be submitted in writing
throungh the Suaperintendent, who shall attach all related
papers and forward the request to the Hoard of Education.
The Baard. or 4 Committee thereof, or its designees shall
review the grievance and shall at the option of the Board
hoid a hearing with the grievant and render a decision in
writing within thirty-five (35 work days of receipt of the
grievance by the Board.

6. Level Three - Arbitration

1f the decision of the Baard does not resolve the grievance
to the satisfaction of Lthe grievant, notice of intention to pro-
ceed to arbitration shall be given to the Board through the
Superintendent within ten (10) work davs after the receipt of
the derisian which is heing appealed. Where, hawever, the
grievant eleets so Lo proceed without the Association's con-
currence, the costs shall not be borne or shared by the
Association and the Board.

The grievance, if not resolved by timely resort to the
foregoing procedure shall be subject to arbitration tnitiated
and conducted under the rules of the American Arbitration
Assaciation.

The arbitrator shall limit himself to the issues submitted to
him and shall consider nothing else. He can add nothing to,
nor subtract anything from, the Agreement between the par-
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ties or any policy of the Board of Education. The opinion and
award shall be final and binding. Only the Board, the aggriev-
ed. and appropriate officials of the Association shali be given
copies of the arbitrator’s opinion and award. This shall be ac-
camplished within thirty {30} work days of the completion of
the arbitrator’s hearings.

7. Right to Representation

Rights of administraters to representalion shall be as
follows: Any grievant may he represented al all .ﬂm%mw of the
grievance procedure by himself, or, at his opinion, by a
representativels) and/or an attorney selected and approved
by the Assocalion.

When a grievant is not represented by the Associalion in
the processing of a grievance, the Association shall, at the
time of submission of the grievance to the Superintendent or
at anv later level, be notified that the grievance is in process,
and _._.mﬁ. the right to he present and E.m..:_,:» its .5..&::: in
writing at all hearing sessions held concerning the grievance,
and shall receive a copy of all decisions rendered. e

The Roard and the Assaciation shall assure the w__&:._a_cﬁ
{reedom from restraint, interference, coercion, discrimina-
tion, ar reprisal in presenting his appeal with respect to his
personal grievances.

8. Separate Grievance File . \

A}l documents. communications and records dealing with
the processing of a grievance shall be filed in a z..?.i.u:,.
grievance file and shall not be kept in the personunel file of
any of the participants.

9, Meetings and Hearings :

No meeting or hearing conducted under this procedure
shall be public. The only parties in altendance shall be the
parties in interest and the designated or mlwn:& represen-
latives contemplated in this article. Meetings n.::&:_....ma
under this pracedure shall not be scheduled ;m:.::n times
when persons involved are required to be al their work sta-
tions except by mutual agreement.

C. Costs .

Each party will bear the total cost incurred by themselves.

The fces and expenses of the arbitrator are Lhe only costs
which will be shared by the twa parties and such costs will be
shared equally. Time lost by any grievant andfor his represen-
tativels) due to arbitration procecdings shall not be charged
to personal time nor shall there be any loss in pav.

ARTICLE IV
CONTRACTUAL SALARY PROVISIONS
AND FRINGE BENEFITS

A. Persons upon earning a doctorate will receive an addi-
tional $850 (Doctoral Stipent! which will alsa he reflected in
their maximum.

B. Any emplovee within the Association with thirty years of
accredited service and at least seven vears in their present
position, or any employee within the Association with
twenty-five vears of actual service to the district and at least
seven vears of service in their present position shall move to
the apprapriate salary guide presently in effect al maximum
salary.

C. Effective July 1, 1989, all unit members shall be placed on
the appropriate step of the salary guide contained herein and
shall be paid at that rate, consistent with salary mema.

D. All unit personnel, with the exception of Assistant Prin-
cipals shall be emploved on a twelve (12) month annual con-
tractual basis consistent with this Agreement and established
practice. Jt is understood that this contractual period shall in-
clude 20 vacation davs during the months of July and August;
such vacation schedules shall be approved by the designated
supervisor or the Superintendent. The working dav shall be
consistent with established Board policy.

Emplovees shall be permitted to use up to five (5) vacation
davs during the school vear subject to written request at
least 15 days in advanee, exvept in case of emergency, and ap-
proval by the Superintendent or his designee. Vacation use
shall not be permitted at the beginning of ar end of holidays
or holidayv periods, during the first twa weeks or last twa
werks af school or during periods of standardized testing or
monitoring.

E. Employees shall be permitted to accumulate unused per-
sonal days for relirement purposes only and same shall be
credited for reimbursement on a one for three basis as with
sick days. Only unused days after July 1. 1989 shall be ac-
cumulated for this purpoese and no accumulation shall be per-
mitted from year to year for any other purpose.

F. All employees shall be paid longevity payments in accor-
dance with the schedule [or their years of service without
regard to the date that level of service {(experience) was at-
tained.

G. Those positions presently receiving stipends shall continue
and shall receive such increases as agreed to:

H. Fringe Benefits

L For the term aof this Agreement, the Board shall pay the
premium, as follaws, and consistent with salary memoran-
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dum, for: individual and family coverage of the New Jersey
Blue Cross Hospital Services Plan, the New Jersey Blue
,ﬁ:mE Medical Surgical Plan (1420 Series), Medi-group with
Medi-group Supplement or Healthways. Dependent coverage
to age 25.

2. Unlimited major medical coverage with New Jersey Blue
CrossiBlue Shield. Individual and family coverage with
dependent to age 25. This program will cover 100% of the
eligible major medical expenses {or the balance of the calen-
dar vear when out of pocket expenses in the 20% co-
insurance and $100.00 deductible equal $500.00 per individual
or $1,000.00 per family.

3. Blue Cross Prescription Drug Plan, $1.00 co-pay with oral
contraceptives. Individual and family caverage with depen-
dent to age 25.

4. Blue Cross Dental Plan or Dental Services Organization
Inc. {Eastern Dental) no deductible. Individual and family
coverage with dependent to age 25.

9. For any administratar who retires at age 55 or older with
25 years of service in the District, the Board shall pay the
premium far individual coverage under the New Jersey Blue
Cross Hospital Service Plan and the New Jersey Blue Shield
Medical Surgical Plan {1420 Series) including Rider J and
Medi-group. Unlimited Major Medical coverage with New
Jersey Blue Cross Hospilal Service Plan, New Jersey Blue
Shield Medical Surgical Plan (1420 Series) with expenses in
excess of $2,500.00 submitied to major medical at the rate of
100% until eligihle for Medicare. Any administrator who
retires shall be allowed Lo remain as part of the group plans
provided hy the Trenton Board of Education. The ad-
ministrator shall be responsible for pavment of the group
rates as provided for above.

L. For the purpose of calculating an administrator’s per diam
rate of pay for any reason other than prorating salary, said
calculation shall be at the rate of 1/240 for 12 month
employees and 1/180 for 10 month employees. For prorating
salaries, the caleulation shall be at the rate of 1/260 or 1/261
for 12 month employees and 1/200 for 10 month employees.
J. Any employee promoted in an acting or permanent basis,
from a 10 month employee ta a 12 month employee, shall
receive his then 10 month salary, plus 1/10 of that salary, plus
a promational increment of $2,000, and shall move to the next
higher step on the salary guide. In no case shall actual salary
received, in the vear of promotion, be less than Lhe current
salary bhelore the promotion, plus a prorated share of the
$2.000 promotional increment,

K. Salary Guides and Longevily (see scheduled A, B, and C).

)

ARTICLE V

ADMINISTRATOR RIGHTS AND PRIVILEGES
A. Rights and Protection in Representation

Pursuant to Chapter 303, Public Laws 1968, the Board
hereby agrees that every employee of the Board shall have
the right freely Lo organize, join. and support the Association
for the purpose of engaging in colleclive negotiations and
olher concerted activities for mutual aid and protection. Asa
duly elected body exercising governmental power under col-
or of law of the State of New Jersey, the Board undertakes
and agrees that it shall not directly or indirectly discourage
or deprive or coerce any administrator in the enjoyment of
any rights ronferred by Chapter 303, Public Laws 1968 or
other laws of New Jersey or the Constitutions of New
Jersey and the United Siates; that it shall not discriminate
against any administrator with respect to hours, wages, or
any terms or conditions of employment by reason of his
membership in the Assaciation, his participation in any ac-
tivities of the Association, collective negotiations with the
Baard, or his institution of any grievance, complaint or pro-
ceeding under this agreement or otherwise with respect to
any terms or conditions of employment.
B. Statutory Savings Clause

Nathing contained herein shall be construed to deny or
restrict tp any administrator such rights as he may have
under New Jersey School laws or other applicable laws and
regulations. The rights granted to administrators hereunder
shall be deemed (o be consistent with thase provided
elsewhere.
C. Just Cause Provision

No administrator shall be disciplined. reduced in rank or
compensation, or deprived of any professional advantage
without just cause. Any such action asserted by the Board, or
any agen! or representative thereof, shall be subject to the
grievance procedure and the limitations as set forth in Arti-
cle 111
D. Required Meetings or Hearings

Whenever any administrator is required to appear before
the Superintendent or Board or any committee or member
thereol concerning any matter that could result in the ter-
mination of employment of that administrator, he shall be
given prior notice, (which will be in written form) of the
reason for such meeting, or interview at his option. He shall
have a represemativels) of the association (o advise him and
represent him during such meeting or interview. Any suspen-
sion shall be with pay until formal determination by the
Board of Education.



E. Criticlsm of Administrator

Any criticism by a supervisor or Board member of any ad-
ministrator shall be made in confidence and not in the
presence af teachers, parents, students, or other public
gathering. Criticism of any staff member shall be in complete
confidence. Conversely, administrators will cbserve the same
professional courtesy toward the Administration and Board
members as set forth above.
F. Legal Representation
L An administrator who has a grievance presented against
him has a right to be present at all levels of the grievance pro-
cedure. He may, at his option, have the Board attorney pre-
sent to counsel and advise him at any level of the grievance at
the Board's expense.
2. Consistent with Title 18A:16-6.1 should any criminal action
be brought against any administrator in the performance of
his assigned duties, the Board shall aid and assist in any way,
the defense of said administrator with attorneys fees or any
other legal fees continuously through the resolution of the
dispute.

ARTICLE VI

ASSOCIATION RIGHTS AND PRIVILEGES
A. Information

The Roard agrees to furnish lo the Association in response
to respondable requests from time to time all available public
information concerning the financial resources of the district,
including but not limited to annual financial reports and
audits, register of certified personnel, tentative budgetary
requirements and all allocations, agendas, and minutes of all
Board meelings, census data, names and addresses of all ad-
ministrators and such other information that shall assist the
Association in developing intelligent, accurate, informed and
constructive programs on behalf of the administrators,
together with all information w hich may be necessary for the
Association Lo process any grievance or complaint.

B. Released Time for Meetings
Whenever any member of the Association is mulually
scheduled by Lhe parties to participate during working hours
in negotiations. grievance proceedings, conferences, or
meetings he shall suffer no loss in pay and/or benefits.
C. Use of School Bulldings ;
Representatives of the Association shail be permitted to
transact official Association business on school propertiyv at
all reasonable times provided that this shall nol inlerfere
with or interrupt normal school operations.

D. Use of School Equipment

The Association shall have the right to use school facilities
and equipment, including typewrilers, mimeographing
machines, other duplicating equipment, calculating machines,
and all types of audio-visual equipment at reasonable times,
when such equipment is not otherwise in use. The Associa-
tion shall pay for the reasonable cost of all materials, supplies
and equipmenl incident to such use.

E. Exclusive Rights

The rights and privileges of the Association and its
members as set forth in Lhis Agreement shall be granted only
to the Association as the exclusive representative of the ad-
ministrators, as defined in the unit, and to no other organiza-
tion. The use of these rights and privileges shall be reason-
able and consistent with the jaw.

F. Assoclation Released Time

When situations arise, the president of the Association, or

his designee, shall with prior notice, be granted time to at-
tend to pressing Association business within the district.
G. The provisions of this Agreement and the wages, hours,
terms and conditions of employment shall be applied in a man-
ner which is not arbitrary, capricious or discriminatory and
without regard to race, creed, religion, color, national origin,
age, sex, or marital status.

ARTICLE Vii

ASSOCIATION-ADMINISTRATION LIAISON

A. Organkation

Recognizing that any agreement entered into by the pro-
fessional staff, the Board of Education, and the ad-
ministrators of schools will be effective in providing for bet-
ter educational opportunities for children only if properly im-
plemented by way of effective and continuing communication
on subjects related to current school practices and problems;
therefore, the Liaison Committee shall be established.
B. Board Action

Any anticipated policy which has an impact on the terms
and conditions of employment of an administrator or ad-
ministrators shall be brought before the Association thirty
(30) days prior to its adoplion, except in case of unusual cir-
cumstances or emergency, but in no event shall any term or
condition of employment be changed without proper negotia-
tions consistent with Chapter 303, Public Laws of New
Jersey, 1968.
C. Meetings with the Superintendent

Meetings shall be held at the request of either party and
arranged by mutual consent of both parties. Meelings shall
be scheduled during the school day, unless otherwise mutual-
lv agreed and shall be of a reasonable length Lo discuss areas
of concern. 9



ARTICLE VIII

EVALUATION

A. Right to Full Knowledge

The Board of Education and the Superintendent subscribe
to the principle that an employee has the right to full
knowledge regarding the judgment of his supervisors affec-
ting his continuous employment. Further, he is entitled to
receive such recommendations that will assist him in increas-
ing the effectiveness of his performance.
B. Frequency of Review

Therefore, the Superintendent shall establish supervisory
procedures that will guarantee a minimum of three (3) writ-
ten evaluations per year for each non-tenured administrator
consistent with the law.

Tenured administrators shall receive at least one (1) writ-
ten evaluation per vear.
C. Evaluation Procedures
1. Any evaluative statements that could, in the
administrator’s judgment, affect his employment status shall
be made in writing and presented to the administrator. He
shall have the right to discuss such evaluative material with
his supervisor and respond in writing before it is placed in his
personnel file.
2. Right of Administrator to Respond

A conference shall be arranged upon request between the
evaluator and the administrator as soon as possible after
receipt of the written evaluation by the administrator. At
such time, the administrator is entitled to have his response
to the evaluation heard and appended to the evaluation
report.
3. Notice of Contract Renewal

Each non-lenured administrator shall receive written
nolice, prior to April 30 of each year, whether or not the
Superintendent intends to recommend a renewal of contract
for Lthe ensuing year.
4 When any complaint, regarding an administrator, is made
to any member of the administration which may be used in
any manner in evaluating an administrator he shall be promp-
tly notified and made fully aware of the contents of that com-
plaint. The administrator shalf be given an opportunity to res-
pond to and/or rebut such complaint and shall have the right
to be represented by the Association at any meelings or con-
ferences regarding such complaint.

ARTICLE IX

ADMINISTRATIVE VACANCIES
A. Notice
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A notice of vacancy in an administrative position shall be
posted in each Board of Education building and a copy shall
be sent to the Association ten (10) work days before the {inal
date when applications musL be submitted. The naotice of
vacancy shall set forth the position, its qualifications, its
duties and the rate of compensation. [t is understood that the
qualifications for any such position shall not be changed w hile
applications therefore are pending.

All applicants within the District shall be interviewed
within a reasonable period of time.

B. Timing for Decision

The Association will be notified of the identity of the per-
son selected for the position within sixty (60) calendar days of
the last day for the filing of applications, or if the position has
not been filled within that period, of the reason for the delay,
but in the event of a vacancy over ninety (90) days, the Board
shall pay additional compensation consistent with the addi-
tional assignment schedule contained herein to the immediate
supervisor responsible for carrying out the responsibilities of
the vacant position, but in no event shall the position remain
vacant longer than one (1) school year.

ARTICLE X
TRANSFER OF PERSONNEL

A. Administrators shall be required to accept a transfer when
done in accordance with the following procedure:
B. Involuntary Transfer Procedure

In the event of involuntary transfers, the candidate(s) shall
be notified of the anticipated transfer designating the loca-
tion of the new assignment and a conference shall be held
between the candidate(s) and the Superintendent (with pro-
per notice, consistent with this Agreement) prior to April 30.
C.1In the event of an emergency the Board has the right to in-
voluntarily transfer an administrator for just cause.
D. Procedure for Processing Transfer Requests
1. The request for transfer shall be submitted to the
Superintendent for endorsement.
2. The Superintendent shall acknowledge receipt of the re-
quest and schedule an interview with the transfer candidate
as soon as possible.
3. The Superintendent shall inform the transfer candidate of
the linal decision in writing within one (1) calendar month
prior to assignment.
E. Implementation
1. To implement the foregoing. known vacancies will be
advertised within ten (10) work days from the date they
become official by Board action.
2. When two or more administrators from within the district
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apply for the same vacancy, and the qualifications are equal,
seniority as an administrator in the Trenton School District
will be considered. Seniority for the purpose of this
paragraph shall be calculated from the first day of employ-
ment in that position.

3. When qualifications are equal, applicants from within the
Districl shal) receive preference.

ARTICLE Xi

SCHOOL SIZE

A. Overcrowded Schools

The Board of Education and the Association recognize that
overcrowded schools are detrimental Lo the educational pro-
cess.
B. Overcrowded Conditions

The Association’s Liaison Committee mav make recom-
mendations to the Superintendent concerning the capacity
limit per schaal, and the available facilities invoived.
C. Board Resolution

In the event of overcrowding or other critical conditions,
the administrator shall notily the immediate supervisor who
shall subsequently notify the Superintendent of Schools.

ARTICLE XliI

CURRICULUM DETERMINATION

A. Initiating Proposals

Proposals for curriculum change can be initiated by ad-
ministrators at any level of responsi
B. Appeal to Superintendent

If a disagreement between the people iniliating a proposal
and an administrator cannot be resolved. the organization can
appeal to the Superintendent.
C. Appeal to Board

If then not resolved, the Association shall have the right to
appeal to the Board of Education for a final decision.

ARTICLE XII}
PROTECTION OF ADMINISTRATORS

AND PROPERTY

A. Unsafe and Hazardous Conditions

Every effart shall be made to provide safe and unhazard-
ous conditions concerning administrators and the perfor-
mance of their duties.
B. Procedures for Hazardous Conditions

In the event an emergency situation arises, that is not
covered by the written policy or emergency procedure, the
building administrator in the ahsence of the Superintendent's
direction shall have the authority to make whatever decision
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he deems necessary for the safety and welfare of the
students.

Any longlerm disorder or disruption will require a
meeting of the Superintendent, the Association, and Board of
Education to develop a mutually acceptable program to cover
the situation.

C. Assault
1. Legal Assistance

The Board shall give full support including legal ana other
assistance for any assault upon the administrator while ac-
ting in the discharge of his duties.

Whenever an administrator is abhsent from school as a

resull of personal injury, caused by an assault arising out of
and in the course of his employment, compensable under the
New Jersey workmen's compensation laws, he shall be paid
his full salary for the period of such absence for up to ane (1)
calendar year without having such absence charged to the an-
nual sick leave or the accumulated sick leave provided in
N.J.S.A. 18:13-23.8. Salary payments allowable under this
section with reference to such injury shall be made for
absence during the waiting period for which not temporary
disability compensation is allowed under New Jersey
workmen's compensation laws, and during but not beyond the
period for which the administrator is entitled to receive for
such injury a temporary disability benefit under the said
warkmen's compensation laws. Any amounl of salary
payable pursuanl to this Section shall be reduced by the
amount of any workmen’s compensation award for tem-
parary disability due to the said assault injury for the period
for which such salary is paid. The Board shall have the right
to have 1he administrator examined by a phvsician
designated hy the Board for the purpose of establishing the
length of time during which the administrator is temporarily
disabled Trom performing his duties; and, in the event. that
there is no adjudication in the appropriate workmen's com-
pensation proceeding aof the period of temporary disability,
the opinion of the said physician as to the said period shall
control. This Section applies only to assaults oceurring alter
July 1, 1968,
2. The Board shall be liable and shall reimburse ad-
ministrators for any personal property loss during the
regular work day, while in the performance of their duties
except that the Board shall nol be responsible for
automobiles or negligence on Lhe part of the administrator.
3. Reimbursement for Personal Property Damage

The Board shall reimburse administrators for the
reasonable cost of any clothing or other personal property
damaged or destroyed as a resull of an assauit suffered by an

13



administrator while the administrator was acting in the
discharge of his duties within the scope of his employment.
D. Seniority and Job Security
L Any reduction in administrative staff shall only be ac-
complished in accordance with the following procedure:
The employeels) affected by such a reduction shall have
seniority rights over the most junior employee within their
currenl category of employment (as listed in the salary
guide), and those employeels) thus affected shall retain the
same rights in replacing the most junior employee(s) in their
categories hefore reverting to the next lower category 1o ex-
ercise seniority rights. but in no case shall an affected
employeel(s) reduction be any more than one (1) salary column
at a time as established on the salary guide.
2. All non-tenured affected employcets) shall retain their cur-
rent salary until such time as their current salary appears
within $50.00 of the next higher step of the new column.

ARTICLE X1V

ASSOCIATION DUES
A. Dues Deductions

The Board agrees to deduct from the salaries of its ad-
ministrators dues for any one or combination of associations
as said administrators individually and veluntarily authorize
the Board to deduct. Such deductions shall he made in com-
pliance with Chapter 233 New Jersey Public Laws of 1969
(NJS A 52:14-159¢) and under rules established by the State
Department of Education. The person designated shall
distribute such monies 1o the appropriate associalion or
associations.

Each of the associations shall certify to the Board in
writing. the current rate of its membership dues. Any
assaciation which shall change the rate of its membership
dues shall give the Board written notice prior to the effective
date of such change.

B. Agency Fee

That an agency fee provision with usual “safeguards’ in
accordance with N.J.S.A. 34:13A-55 el seq., shall be in-
stituted at the 85% f{ee arrangement.

C. Tax Sheltered Annuity

An employee may authorize the Roard to make deductions
for the purpose of tax sheltered annuities pursuant ta the
provisions of N.J.S.A. 18A:66-127 et seq., and the terms of a
group contracl approved by the Roard.

D. Summer Pay Plan

Sach administrator may individually eleet to have deduc-
tions made from his or her pay for the purpose of a summer
pay plan.
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ARTICLE XV
MISCELLANEOUS

A. __r._.:l. the Board adopls a change in Lhe policy manual
which affects administrators’ terms ar conditions of E«“ Nov-
ment, :.5 Roard shall notify the Association in EI::R :,M.:..:
is .._::_/::,lsn.z:nr a change. The Assaciation shall ?_S..;..
m.nm_.m“w:o—m‘.mm_rﬂ“owmww the Board over such proposed change.
All members of the Assaciation shall he reimbursed for the
use of their personal vehicle on Board related husiness at the
rate per mile consistent with Board policy R
C. Job Description -

Each administrator shall have a job description,

ARTICLE XVI
PROCEDURE FOR ESTABLISHMENT OF
ADDITIONAL ADMINISTRATIVE POSITIONS

A. .:.4: the request of an administrator to his immediate
supervisor, the Superintendent <hall select a ..:5:::3,. ta
.:..;._. an appraisal of the sitvation.

B. No person shall be emploved for an administrative position
::r..ﬁ he possesses the qualifieations demanded hy the re-
quired specifications, :

ARTICLE XViI

LEAVE POLI
A. Sick Leave g
L Effective July 1, 1985, administrators shall be allow ed fif-
teen {15) days for 10 month employees and eighteen (18) days
for twelve month employees. The unused partion of such
leave at the end of any year, up to a maximum of fifteen (15)
days, shall be cumulative.
2. It is understood by the parties that all accumulated sick
leave as of June 30, 1989, shall be continued and only reduced
by individual use according to established practice.
3. Additional sick leave benefits shall be considered by the
Board on a per case basis and, if approved, shall be nﬂ.:;oa
according to the following schedule. Approval shall not he ar-
bitrarily denied.



Years of Service Number of Additional Days

Jto 6 15
6to 11 20
11 to 16 25
16 to 21 30
21 to 26 35
26 o 31 40
31 10 36 45
36 to 41 50
after 41 55

4. To all administraters returning to the Trentan Public
School System, previously accumulated unused sick leave
davs will be restored to that at which they ieft
3. Administrators shall be given a writlen aceounting of ac-
cumulated sick leave days no later than September 30 of each
school vear.
B. Iliness in Immediate Family

Up to a total of three (31 davs per vear shall be allowed for
illness in the immediate family with no loss of pay. Immediate
family shall mean spouse, child. parent. brother, sister or any
other relative living in the same household.
C. Death In Family

All full-time emplovees shall he allowed five (5) davs
wilhout loss of pay at the time of death for (a) immediate
familv which shall mean spause, child, parent. brother or
sister or (bl any other relative living in the same househald, at
the time of death.
D. Death of Others

With the approval of the Superintendent, an emplavee
shall be allawed an absence of one day with no loss of pav lfor
the death of athers.
E. Personal Business or Religious Holidays

Three (3) days per year for ten {10} month emplayees and
four {4) days per year for twelve (12) month employees shall
be allowed for either personal business or religious holidays.
Personal business days shall be approved in advance by the
Superintendent.
F. Marriage of Employee or in Immediate Family

One (1) day shall be allowed with no loss of pay.
G. Other Emergency or Urgent Reason

With the approval of the Superintendent. absence for
other emergency or urgent reasons may he allowed.
H. Court Order

Absence by reason of subpoena shall result in no deduction
from salary provided the subpoena is filed with the Assistant
Superintendent Business Administration and Secretary to
the Board. except where the employee is a party to the suil in
which case full deduction shall be made.
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L Jury Duty

Employees subpoenaed for jury duty shall receive full pay
less fee received for such service.
J. InterSchool Visitations, Conferences, Conventions

With the approval of the Superintendent, no loss of pay.
K. School Holiday

An administrator may be ahsen! on davs immediately
preceding or Tollowing a school holiday with the permission
of the Superintendent. Request for such absence shall be fil-
ed with the Superintendent no later than three (3) days
before the beginning of a holiday. Rules regulating ahsence
due ta personal illness, death in the immediate family, court
orders or jury duty shall not affect such ahscnce.
L. Furlough

A furlough with loss of pav, may be granied by the Board
of Education lor a definite period.
M. Sabbatical Leave

For the purpose of study and abservation, an administrator
who hias seven (T) or more vears of service in the Trenton
Schools, uninterrupted by i resignation, mav be granted a
leave of absence by the Board of Education Tor a period of
not more than one (1) vear. Compensation shall be at the rate
of full pay far V2 vear, or Y- pay for a [ull vear. Time granted
for study and observation lvave shall be counted for salary
guide programs.
1. Study and Observation

A committee, consisting of one Board member. the
Superintendent or his designee, and one member appointed
by the Association shall reccive and review all sabbatieal ap-
plications and will make recommendations to the Board of
Education.
2. Rest or Travel

For the purpose of rest or travel an administrator who has
twenty (20} or mare vears of serviee in the Trenton Schools,
uninterrupted hy a resignition, mav be granted a leave of
absence by the Board of Edncation for a period of not more
than one (1) year. Compensation for travel shall be at the rate
of half pav, with compensation at the rate of $3.0G00 a vear
for rest.
3. Return from Leave

An emplovee granted a leave of absenee for study, obser-
vation, rest ar travel shall be required to serve the Trenton
School System for three 3 vears immediately after the ex-
piration of such leave. In the event it is impassible for such
emplovee to return al the expiration of the leave, he shall
reimburse the Board of Edueation the amount paid him dur-
ing the leave of absenrce.

N. Maternity Leave - Child Rearing
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An administrator shall. upon request, be granted a leave of
absence without pay for maternity purposes, child rearing or
adoption of a child for a period of not more than two (2) years.
L Any pregnant administrator shall be entitled to continue
working as long as she is physically able to do so, and to
return to her duties when physically able. At the beginning of
the seventh (7) month of pregnancy, the administralor's per-
sonal physician shall issue a certificate stating thal the ad-
ministrator is physically abie to continue her duties, Concur-
rence of the personal physician and the school medical direc-
tor may be required by the Board to establish the initial date
of the maternity leave.

2. Anv administrator adopting an infant child may receive
similar leave which shall commence upon her receiving de fac-
to custody of said infant.

3. The administrator requesting such leave as stated above
shall indicate a tentative return-to-work on a leave request
form provided, and reconfirmation of such return-to-work
date shall occur at least thirty (30) davs prior to such return.
0. Exchange Administrator - Study Grant Leave

An administrator on leave for study and working as an ex-
change administralor or on a study grant from an approved
Foundation will be entitled, with the approval of the Board
of Educalion, to the place on the salary guide where he would
have heen placed if he had remained. This shall include
teaching in United States Federal or Military erganizations
in foreign countries. Credit shall be given for one (1) year on-
Iv.

P. Caring for Sick Member of Immediate Family

A leave of absence, without pay, of up to one (1) year shall
be granted for the purpose of caring for a sick member of the
administrator’s immediate [amily. consistent with establish-
ed Board policy, after the administrator has submitted
satisfactory proof to the Superintendent that such leave is
NECessary.

Q. Military Leave

Military Leave without pay shall be granted to any ad-
ministrator who is inducted or enlists in any hranch of the
armed forees.of the United States for the period of said ser-
vice and three (3) months thereafter, or three (3 months alter
recovery of anv wound or sickness at time of discharge.

R. Return from Leave

L Administrators returning after an authorized leave of
absence shall be offered the same or similar posilion that
they held at the time said leave was commenced.

2. Al benefits to which an administrator was entitled at the
time his leave of absence commenced, including unused ac-
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cumulated sick leave and credits toward sabbatical eligibility,
shall be restored to him upon his return from leave.
S. Retirement Benefits

The Board shall reimburse each administrator upon his
retirement on or belore the effective date of retirement or
his beneficiary upon his death, one (1) full day's pay for each
three {3) days of accumulated sick leave credited to them as
of July 1 of the year in which they retire.

ARTICLE XVII

PROFESSIONAL DEVELOPMENT

A. Professional Dues
1. The Board of Education recognizes the value of profes-
sional organizations and agrees to pay the dues for ad-
ministrators w ho join professional organizations appropriate
to their positions.

The approval of the Superintendent shall be secured in ad-
vance pending {inal approval by the Board of Education.
2. The Board shall pay membership dues to the New Jersey
Principals and Supervisors Association on behalf of all unit
members upon receipt of annual notice from the Association.
B. Reimbursement of Tuition, Fees and Books
1. Reimbursement

The Board of Education shall reimbhurse administrators for
tuition and other reasonable costs for college/university
courses, and specialized training courses or seminars con-
ducted by a company or organizalion that is related to the ad-
ministrator's pasition and responsibilities with the district, up
to $500.00 per vear, effective July 1, 1985.
2. Time Limit for Reimbursement

Reimbursement shall follow within thirty (30) days of sub-
mission.

ARTICLE XIX
ADMINISTRATIVE WORKLOAD

AND ASSIGNMENTS
A. Work Day .
The work day for all administrators shall be consistent
with established Board policy.
B. Assignments
All assignments shall be in agreement with the general job
deseription of each employment category.

ARTICLE XX
MANAGEMENT RIGHTS CLAUSE

The Board reserves to itsell sole jurisdiction and authority
over mitlers of policy and retains the right, subject only to
the limitations imposed by the language of this Agreement, in
accordance with applicable laws and regulations (a) to direct
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employees of the school district; (b) to hire, pramote.
transfer, assign and retain employees in positions in the
school district and to suspend, demote, discharge, or take
other disciplinary action against employees: (¢} to relieve
employees from duty because of lack of work or for other
Jegitimate reasons: {d) to maintain efficiency of the school
district operations entrusted to them; (¢) lo determine the
methods, means and persannel by which such operations are
to be conducted; (f) to establish reasonable work rules; and (g}
to take whatever actions may be necessary to carry out the
mission of the school district in situations of emergency.

ARTICLE XXi

DURATION

This Agreement shall be effective as of July 1, 1989 and
shall continue in effect vuntil June 30, 1992, subject to the
Association's right to negotiate in accordance with Chapter
303 Public Law of New Jersey 1968, and as provided in Arti-
cle 11 herein.

This Agreement shall not be extended orally.

This contract has been duly ratified by the Assaciation and
approved by the Trenton Board of Education.
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LONGEVITY

Longevity lexperience in Trenton plus credited experi-
ences outside of Trentonk

20 vears $600 additional
25 years $600 additional
30 vears $800 additional
35 vears $600 additional
40 vears $600 additional
45 vears $600 additional
50 years $600 additional

which will alsa be reflected in the maximum.
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