


THIS AGREEHENT, cntcred into this seventeenth day of.duly,1373,
by and between the BOARD OF EDUCATION OF THE BOROUGH OF FRANKLIN, herein-
after called the '“'Board”, and the FRANKL Iti EDUCATI0: ASSOCIATION, an
unincorporated association, hereinafter called the "pssociation''.

CITHESSETH, That WHEREAS, a majority of the teaching staff of the
Franklin Public School system have designated the Franklin Education
Association as thelr representative for the purpose of collective nego-
tiation in accordance with and pursuant to the provisions of M.J.S.A. 3h:
13 A-513, and

VHEREAS, the Association and the goard have reached certain under-
standings which they desire to confirm in this agreement pursuant to
Chapter 303 Public Laws of 1968:

IT 1S HEREBY MUTUALLY AGREED AS FOLLOWS:

1. Tae parties hereto agree that the Grievance Procedure set forth
in the schedule annexed hereto and marked "‘Schedule A" shall be utilized
as the Grievance Procedure for the settlement of disputes respecting terms
and conditions of cmployment under this contract until the parties hereto
shall have agreed upen a different Grievance Procedure through further
negotiations.

~_  The salary of all teachers covered by this agreement is set forth
in the Slarv Guide annexcd hercto and made a part hereof as ‘'Schedule B,
in addition to the compensation naid to the employees under the Salary
Guids as aforementioncd, the Board shall provide and pay for family plan Blue
Cross and Blue Shield hospitallzation and medical coverage with Rider J at-
tachment for all employees excepl as otherwise provided by this agreement.

3. The comches and non-coaches' Extra-curricular Salary Guide shall
be as sot forth in the Schedule annexed hercto and marked "'Schedule C"
upon agreement hetween the parties hereto.

Affired hereto and made a part hercof is schedule D' contalning
those provisions which have been mutually agreed upon between the parties
since the initial contract agreement dated May 6, 1969 which shall con-
stitute a portion of this agreement according to paragraph I hercof.

L. This agreement shall continue in effect until June 30, 1979,
except that tie parties hereto expressly agree and covenant that they shall
continue to negotiate with respect to any and all terms and conditions of
employment aifecting the rights of the employees of the Board of Education
and all such provisions autually agreed upon herenfter shall automatically
be reduced to writing ano incorporated in said agrecment to become effective
as soon as the samz have becn mutually agreed upon. A1l such additional
provisions so mutually agreed upon and evidence in writing shall be annexed
to thie acrecment as odditions thereto until the parties hereto are satisfied
that they have comnleted the formulation of all the terms and provisions of
a final aare ment, after which such final agreement shall be reduced to a



a final written document to be executed by and on behalf of the parties hereto.

1. The parties agreec to enter into collective negotiation over 3
successor Agreement in accordance with Chapter 303, Public Laws 1968, in a
good-faith effort to reach agreement on all matters concerning the terms and
conditions of teachers' employment. Such negotiations shall begin not later
than / Mny Agreement 50 neqotiated shall apply to all
teachers be reduced to writing, be signed by the Board and the Association
and be adopted by the Board.

IN WITNESS WHEREOF, the Association has cause this agreement to be
signed by its representative and the Doard has caused this agreement to be
signed by its President, attested by its Sccretary, and its corporate seal
to be placed herecon, all on the day and ycar First above written,

RATIFICATION AND CONFIRMAT IO

The parties hereto, by the execution hereof do ratify, acknowledge
and agree that this contract agreement dated July 17,1973shall constitute
the agreement between the Association and Board pursuant to Chapter 303

Public Laws of 1968 until further modified in accordance with the provisions
thereof.

DATED: FRANKL I EDUCATION ASSOCIATION
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7 President

ATTEST:

DOARD OF EDUCATION OF THE
BOROUGH OF FRAMNKLIH

e Y i
Secretary President
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SCHI.DULE "A"

GRIEVARCE PROCEDURE

The Board of Education of the Borough of Franklin, Sussex County, Hew Jersey,
does hereby adopt the following rules an! regulations concerning the orderly
process of hearing and deciding grievancces and disputes by employees of the school
system so as to facilitate and assure the smooth and efficient operation of the
loecal school system and to recognize and guarantee the rights of the employees
thereof to an orderly and complete procecs for hearing and deciding all contro-
versies within the said school system.

1. Grievance procedures shall bo cornducted on the following levels:

Level 1: In the event thot any person, while in the employ of the

Board of Education of the Borouch of Franklin shall for any reason

be aggrieved L the application, interpretation or alleged violation

of any rule, reculation, policy or decision of his immediate supervisor,
the administration or the Board of Education, said employee shall present
this immediate superi-r for consideration in verbal or written form.

A. '“Immediatc Supervisor'' is that person directly superior to

the complainant who is charg:d with the responsibility of deciding,
carrying out, formulating or implementing the subject matter of the
dispute.

Level 2: In the event that the complainant is dissatisfied with the
decision of his immediate superinr or in the event that the controversy
cannot be settled at Level 1, then, in that case, the complainant shall
have the right to refer the said controversy to the person next in ad-
ministrative responsibility who shall be the principal of the respective
school whercin the controversy exists. Upon referral of a complaint to
the principal, the compla’nant and the immediate superior may submit a
written report together with supporting data or information setting forth
the reason or reasons for the controversy and his or her recommended
disposition by saic school principal. Thereupon, the respective school
principal may review the matter informally, if both parties agree, or if
not, he shall set a time ond a place for a hearing and review of the com-
plaint in the presence of the crmplainant and his respective superior not
more than five school days thercafter and the principal shall render his
decision within five days after the close of the hearing or review unless
both parties shall consent to an extension of said times.

Level 3: In the cvent that the controversy cannot be settled by the
respective school principal, or, if the decision reached after hearing
is not acceptable to the employce, the employee shall, within five days
after the decision of the principal, have a right to have the complaint
referred to the Supcrintendent of Schools for hearing and determination.
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A. Upon referral of a complaint to the Superintendent of Schools

the respective principal to whom the appeal was first made may prepare
a written report of his findings and decision which said report shall
be submitted to the Superintendent and the complainant. The Superin-
tendent of Schools may review the matter informally, if both parties
agree, or if not, he shall thereupon rcheduic a hearing date not more
than ten days after submission of the application for review by the
complainant for a hearing of the controversy, and the Superintendent
shall render his decision within “ive doys after the close of said
hearing or review, unless both parties rtail consent to an extension
of said times. '

Level 4: In the event that the disputce is not settied by the Superintendent
or the complainant is dissatisficd with the dzcision of the Superintendent
the complainant within ten days thereatier, notify the Superintendent of hls
Iintention to exercise his right to reviw of tho controversy by a plenary
hearing by the Board of Education. Said revicw cshall be granted to the com-
plainant upon the filing of a written ctatement of tie gronds for review,
copies of which shall be delivered to the comnlainant’s immediate supervisor,
the respective school principal and the Superintondent of Schools, whereupon
the school board at its next regularly convena:d monthly meeting or at a
special meeting called by the Board fo: the purpose oV hearing the contro-
versy shall afford all parties an opportunity t»> be heard.

A. Upon application for review by the Board of Education the Superin-
tendent of Schools shall prepare o written review of the case which
shall include all written report- submitted at prior levels as well

as his findings, for the Board of Education, which said report shall
be submitted to the complainant {or his cor her revicw at least five
days prior to the scheduled hearing of the casc by the Board.

Level 5: The aggrieved person may, after a hearing by the Board as per Level
L, if not wholly satisficd by their judgement, appeal to an arbitration com-~
mittee. This committee shall be composed of one representative ol the Doard
of Education, one representative of the administration and one representative
of the FEA which said committee shall review each factual allegation of the
controversy, the probable effect upon the ccmplainant and school system in
event of acceptance or rejection of the relief sought and further confer with
the principal parties involved or their representatives as to the factual
allegations and decide on the arbitrability of the case. Should this com-
mittee deem it necessary, the aggrieved may then prcceed to enter intoc non-
binding advisory arbitration.

Within ten days after the decision of the committec, the Board and the
Association shall attempt to agree upon a mutually acceptable arbitrator
and obtain a commitment from said arbitrator to serve.



The arbitrator so selected shall confer with both parties and their
representatives and issue his decision not later than twenty days after
said conferences. The arbitrator's decision shall be in writing and set
forth his findings on the issues submitted.

The arbitrator's decisions shall be submitted to the Board and the
Association and shall be advisory and non-binding on the parties.

The cost of said arbitration shall be equally borne by both the Board
and the aggrieved or the representives.

11. 1in all informal grievance proceedings both parties shall endeavor to dis-
pose of the same by direct conferences and without the intervention of any third
parties. However, either party may, below the third level of the formal pro-
ceedings, with the consent of the other, upon three days notice, advise the other
party of his, her or its desire to have a representative appear with or for him,
her, or them, in which case, said proceedings shall be continued thereafter with
such representative present for and on tehalf of the party concerned. However,
at the third or fourth level, either party may have a representative of his own
choice present at his discretion upon three days notice and without the consent
of the other party. If more than one representative is desired by a party in
proceedings below the fourth level, this may be done, if it is mutually agreeable
to both parties.

A. When a member of the Franklin Education Association is involved in

such a grievance procedure, he may be represented pursuant to the pre-
ceding paragraph by a representative of the Association without further
evidence of its authority to act in his behalf. Representatives of other
organizations shall present satisfactory written cvidence of their authority
to act, including the names of the individual employeces actually represented
thereby.

B. Any individual employee, groups of employees and representatives of
minority groups shall within the framework of this policy have the right
to be heard as herein provided.

C. All appeals before the Board of Education after the submission of
reports and a hearing as herein provided shall be decided by the Board
by resolution and its decision regarding the subject dispute shall be
communicated through the chief administrator of the school system to all
employees affected by the said decision.

SCHEDULE ''D"

i. ASSOCIATION RIGHTS AND PRIVILEGES

A. The Board agrees to make available to the Association upon request,
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information required by the Association in developing accurate and
realistic programs. Said information shall be in the form of existing
public information and additional existing budgetary and financial
material and data. Names and addresses of new personnel shall be made
available to the Association for the purposes of mailing, informing and
roster construction. A comprehensive list of total existing personnel
shall be made available with the appropriate guide step level for the
purposes of proposal calculation only.

Whenever any member--representative of the FEA or any teacher is mutually
scheduled by both parties to participate during working hours in negotia-
tions, grievance proceedings, conferences or meetings, he shall suffer

no loss in pay.

Representatives of the FEA shall be permitted to transact official
Association business on school property after approval of said use by
the School Superintendent and subject to conditions and regulations as
set by the Franklin Board of Education. Notification of said intended
use shall be submitted to the Superintendent at least onec week prior
thereto (except in cases of an Association declared emergency) whercupon
the permission for said use shall not be unreasonably withheld.

O0ffice equipment sufficient to facilitate the clerical functions of the
Association may be provided by the Board upon request in such locations
and at such times as set by the Administration but in no event during
school hours.

The Association shall have the right to purchase expendable office
supplies and other materials from the Board of Education at the price
paid by the Board provided that these supplies are on hand in sufficient
quantities to meet the education needs of the school.

The Association shall share with the Administration a bulletin board for
official business in each faculty lounge.

The Association shall have the right to use the inter-school mail
facilities and school mail boxes with the provision that this does not
interfere with regular school business as determined by the School Prin-
cipal.

SCHOOL CALENDAR

The school calendar now under the county-wide application shall be the
guiding instrument for school operation. The Association shall be af-
forded an opportunity to convey its thinking and sentiments relative to
the ensuing calendar's construction.

NON-TEACHING DUTIES

Unless a personal objection is lodged with the School Principal prior
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to the execution of the teachers' extra-curricular agreement for
the ensuing year, teachers may be required to drive students to
activities of which that teacher is a sponsor, which take place
away from the school building. In an emergency, any teacher who is
a sponsor of an activity, may be required to drive students to that
activity.

TEACHER EMPLOYMENT

Each teacher shall be placed on his proper step of the salary schedule
as of the beginning of the 1974~1975 school year in accordance with the
following paragraph:

Full credit shall be given for previous teaching experience, rounded
off to the nearest full year, upon initial employment in accordance
with the provisions of "Schedule A". Additional credit for active
military experience without limit shall also be granted. As of the
beginning of the 1870171 school year,the aforementioned credit shall
be given to any presently employed teacher who has not heretofore
received it.

SICK LEAVE ACCUMULATION

As of September 1, 1973, whenever the Board of Education thereafter
employ.s: a teacher who has an unused accumulation of sick leave
days from another school district in New Jersey, the Board
shall grant full credit for these days. Accumulation of these
sick leave days from another school district shall be credited
after certification from the prior employing school district.
The responsibility for obtaining this certification shall be
that of the teachcer wishing the credit.

SALARIES

A. The salaries of all teachers covered by this agreement are

set forth in Schedule "B'" which is attached herto and made a
part hereof.

The entire teaching staff may elect to be paid on a ten month
bsis or in twenty equal semi-monthly installments which said
election shall be prior to and remain for any subsequent school
year. ~

B. Tcachers may individually elect to have ten percent of their
monthly salary deducted from their pay. These funds shall be paid
to the teacher on the final payday in June or monthly in July

and August according to law.

C. When a payday falls on or during a school holiday, vacation
or weekend, teachers shall receive their pay checks on the last
previous working day.
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D. Teachers shall receive their final checks on the last working day in
June after completion of their duties. Teachers shall receive the pay
schedule for the school year on the first working day in September or

the day of the Manuel issue, but in cither case, prior to September 15th.

TEACHER FACILITIES

A.

By the beginning of the 1969-70 school year, thec Board shall provide
the following facilities:

1. Space in each classroom in which teachers may store instructional
material and supplies.

2. A furnished room which shall be reserved for the use of the foculty
except in emergency situations. Although the faculty shall be ex-
pected to exercise reasonable care in maintaining the appearance and
cleanliness of said lounge, it shall be regularly cleaned by the
school's custodial staff.

3. A serviceable desk and chair for the exclusive use of each teacher,

k., Well-lighted and clean faculty rest rooms, separate from the
student rest rooms except in emergency situations.

5. A separate private dining area for the exclusive use of the
faculty when feasible.

6. Free and adequate off-street parking facilities.

7. Copies, exclusively for each teacher's use, of all texts used
in each of the courses he is to teach.

8. Adequate chalkboard space in every classroom where physically
possible.

g. A complete and unabridged dictionary in every classroom where
necessary as determined by the Administration.

10. Adequate books, paper, pencils, pens, chalk, erasers and other
such material required in daily teaching responsibilities.

. Upon the request of the Association, vending machines may be installed

in the faculty lounge and faculty lunchroom areas. The profits from
all such machines shall be placed in the Franklin Education Association
Scholarship Fund,

_Sa_.
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ABSENCE POLICY

A.

Absence

1. Any teacher or employee who may have cause to be absent from
school must give notice to the principals or superintendent on the
night before such absence, or not later than 8:00 A.M. on the day
such absence is known to the teacher or employee. Failure to comply
with the above may cause forfeit of payment of one full day's salary,

Absencc for personal illness

1. Sick leave is defined as absence from post of duty because of
personal disability due to illness or injury, or because of ex-
clusion from school by the medical authorities on account of a con-
tagious disease or being quarantined for such a disease in the
immedi ste houschold,

2. Absence for personal disability shall be allowed and shall in-
ciude “ull pay not to exceed twelve days.

3. If fewer than ten school days of allowed sick leave is taken in
any schknol year, then the number of days not utilized shall be
accumulative without limit. Days accumulated prior to 1954-55 are
not to bhe lost but will be the starting figure for the new program.
This is retroactive to September 1, 1954, Effective July 1, 1977,
the abcve number of days shall be increased to twelve.

L, Abscnces on sick leave shall be charged first to the days allowed
for the current school year until it is fully utilized and thereafter
to the cumulative credit to the extent such credit is available.

5. In cases of illness extending beyond the teacher's or employee's
sick leave credit, the deductions will be made on the basis of 1/20
per day of the monthly basic salary.

6. In all absences on sick leave exceeding three consecutive school
days, the teacher or employee may be required to file a physician’'s
certificate with the superintendent.

. Absenc: due to a death in the teacher's or employee's immediate

family or houschold.

1. Absence duc to a death in the teacher's or employee's immediate
family or houschold shall be allowed with pay for the required period
not to exceed five school days.



2. The term "immediate family', shall include wife, husband,
children, mother, father, mother-in-law, father-in-law, sister
brother.

Absences due to death of non-immediate members of the family shall be
allowed up to three days. Full pay shall be allowed for the day of
the funeral. Teacher's or employee's pay less the substitute's pay
shall be allowed for the additional two days if needed.

Absence due to illness of a member of the teacher's or employee's
immediote family, rendering the presence of the teacher at home
critical, shall be allowed for a period of two days with pay. Teacher's
or employee's pay less the substitute's pay shall be allowed for

any additional days.

Four days leave will be granted less a substitute's pay and two day's
leave will be granted without loss of pay for school, legal business,
household or family matters which require absence duriny school hours.
This section does not apply to the day preceding or following any
vacation period. Application shall be made to the principal one week
prior to the days requested and the applicant shall not be required
tostate reason for the absence provided the notice procedure is
followed. No more than two teachers in each school shall be granted
leave at any one time under this section without the permission of
the Board of Education after application. Any fraction of a day shall
be considered as a whole day's absence and the days are not cumulative
except as stated below:

In case that the two days without loss of pay is not utilized in a
given year, it will accrue to the employee's sick leave. For the
1977-78 school year, the ''leave without loss of pay' in the above two
paragraphs shall be increased to three days.

Professional business

1. Absences to attend conferences, workshops, critiques, visitations
to other schools, conventions, shall be allowed with full pay upon
approval by the superintendent.

a. Any such lecave shall be limited to three days either staggered
or consecutive, during any one school year.

b. No more than two teachers shall be permitted to exercise the
privilege as herein provided at any one time.

c. Expenses for attendance at special convention or meeting shall
be allowed a teacher by the Board of Education upon recommendation
of the superintendent. in addition to the usual cxpenses to be
approved by the superintendent, there shall be allowed travel ex-
penses of fifteen (.15¢) per mile.
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d.  Any teacher desiring to attend a professional convention or
meeting shall apply to the superintendent for approval not later
than ten days in advance of the convention or meeting date or place.

V111. The Board of Education agrees to supply $5500. for professional
business for each year of the contract.

H. Absence for the purpose of marriage or to attend weddings of
friends or relatives may be allowed with teacher's or employee's
pay less substitute's pay upon the approval of the superintendent.

1. Court Order

1. Absence from school by reason of a subpoena shall be allowed
with pay provided that the subpoena is filed with the superin-
tendent. If a teacher is a party to a suit, absence from school
in that connection shall be without pay, unless the Board at

its discretion shall determine otherwise.

J. All sabbatical leaves, extended absences and other absences
not otherwise specifically covered herein, shall be considered
only after application therefore to the Board of Education. In
granting any leave upon such special application, the Board of
Education reserves the right to impose such conditions and

terms with regard to the time period; point on the salary guide
when the teacher returns, position upon return and other matters
as it decms appropriate.

.. In the cvent no substitute is available during a teacher's
or employee's absence, deduction of substitute's wages shall be
made in all cases where such deduction would have applied had a
substitue been employed

1X. Payment for Credits

The Board of Education agrees to recimburse any staff member at
the actual cost of a graduate credit which is taken while his
contract is in effect at the Franklin School District up to

a total of fifteen credits in any one year including the summer
months between the effective dates of his contract. Twelve
cre.!its must be in the subject matter field in which he is em-
ployed or certified and three credits may be out of that field
and must be taken after his Bachelor's Degree has been received.
The effective date of this policy will be September 1, 1974,

Payment will be made in the month of September of the following
term provided the teacher has furnished a transcript of this
course to the office of the superintendent. |f a transcript
has not been furnished at that time payment will be made the
month following the receipt of the transcript.

in the event that a teacher has left the system for any reason
prior to payment, no payment will be made under this policy.
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Non-tenure teachers shall be evaluated by their superiors at least
two times each school year to be followed in each instance by an
evaluation report and a conference between the tcacher and his
superior for the purpose of identifying deficiencies, extending
assistance for their correction, and improving instruction. Each
teacher must sign the evaluation that will become a part of his
permanent record. This will signify only that the evaluation has
been read by the teacher. Written reports of evaluations are to
be given to the evaluated teacher.

The FEA and the Board agree in matters of reduction in force that
the proper channels as outlined in Title 18/ be followed.

The daily teaching load in the high school shall be five teaching
periods and one planning period. The teaching of any classes in
addition to the five teaching periods may be required when the
administration determines the necessity thereof due to emergency
situations and the Doard of Education expressly authorizes same.
Any such additional teaching period shall be accepted by the
individual teacher by separate voluntary written agreement. A copy
of the signed and approved agreement will be filed with the FEA.
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6.

“SCHEDULE ("

Pavment of substitutes will be at the rate of $32.00 per day.

Staff members shall be paid at the rate of $7.00 per fifty
minute period for substituting.

Home instruction shall be paid at the rate of $10.00 per hour.

The nursing staff will be compensated for summer work on a
substitute hourly rate.

The Board of Education and the Franklin Education Asscciation
acree to a 7% increase in salaries for the 1978-1379 school
year less the cost of a dental plan. The Lcard agrees to in-
stitute a dental plan for the 1973-1979 school year.

The Joard of Education and the Franklin Education Association
agree to a $4000. increase in the extracurricular salaries for

the 1970-1979 school year. Should it be necessary to drop
personnel in the extracurricular field, recduction in the S$4000.
will be made at the rate of increase which that position reccived.

Conrdinatoers salaries will be increased by 7% for the 1375-127%
school year. Coordinators who lose teachers from their depart-
ment shall be bound by the existing contract provisions. These
salaries shall be reflected in Salary Guide “CY as approved by
the FEA and the voard of Education.



FRANKLIN PULLIC SCHOOLS
FRAUKLIY, H.J.

COORDINATORS SALARY SCHEDULE

1975-1979

Elementary Reading Mrs. Van Fleet
Teacher-in-Charge-at Church Mrs. Floridio
Social Studies Mrs. Sekelsky
fHath Mrs. Fernandez
English Hr. Dudzinski
jusiness itlrs. Sencevicky
Physical Education Mr. Myers
Language Mr, Dolci
Science Mr. Cichon
Coop. Office Education Miss zapoticzny
t.1.E. Mr. Alexander
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