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BOROUGH OF LODI

. Bergen County, New Jersey

WHEREAS, an Agreement has been negotiated between the Borough of Lodi
(hereinafter referred to as the “Borough”) and the Policemen’s Benevolent Association,
Local 26 (Lodi Unit) (hereinafter referred to as the “PBA”) for the period of January 1,
2021 through December 31, 2025 with PBA Option to Renew from January 1, 2026 o
December 31, 2026 (hereinafter referred to as the “Agreement’) which Agreement is
attached hereto, made a part hereof and Incorporated herein by reference; and .

WHEREAS, the Mayor and Council of the Borough of Lodi on behalf of the Borough
desire to approve and authorize the execution of said Agreement;

NOW, THEREFORE, BE IT RESOLVED, by the Mayor and Council of the Borough of
Lodi that the Agreement between the Borough of Lodi and the Policemen’s Benevolent
Association, Local 26 (Lodi Unit) for the period of January 1, 2021 through December
31, 2025 with PBA Option to Renew from January 1, 2026 10 December 31, 2026 which
Agreement is attached hereto is hereby approved and the Mayor is hereby authorized 10
execute said Agreement on behalf of the Borough.

- Adopted this / 7 7%ay of Neovember , 2020.
ATTEST
Scott A- Luna Mayor Carole D’Amico, Municigal Clerk

THIS IS TO CERTIEY THAT THIS
IS A TRUE COPY AS ADOPTEDBY THE
BOROUGH COUNCIL OF THE BOROUGH
OF LODL N.J, AT A MEETING HELD
ON Hrvienmtost (7 2020

BORG CLEF{KW,L% M e




AGREEMENT

BETWEEN

THE BORCUGH OF LODI

AND

THE POLICEMEN'S BENEVOLENT ASSOCIATION, LOCAL 26
(LODI UNIT}

JANUARY 1,2021 THROUGH DECEMBER 31,2025
NITH OPTION TO RENEW BY THE LODI PBA LOCAT 26 FROM JANUARY 1,2026 to DECEMBER
31,2026

Prepared By:
THE POLICEMEN’S BENEVOTLENT ASSOCIATION, LOCAL 26

(LODI UNIT)
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PREAMBLE

THIS AGREEMENT, made by and between the BORCUGH OF LODL, a
body pelitic and corporate of the State of New Jersey,
hereinafter referred to as the "Employer™, and THE
POLICEMEN'S BENEVOLENT ASSOCIATION, LOCAL 26, (Lodi Unit)
hereinafter referred to as the "PBA"; WHEREAS, the Employer
and the PBA recognized that it will be to the benefit of both to
promote mutual understanding and foster a harmonious
relationship between the parties to the end that continuocus
and efficient service will be rendered to and by both

parties, NOW, THEREFORE, it is agreed as follows:




ARTICLE 1

EMPLOYEES' BASIC RIGHTS

A. Pursuant to chapteé 303, Public Laws 1968, the
Employer hereby agrees that every Employee shall have the
right freely to organize, joiln and support the PBA and its
affiliétes for the purpose of engaging in collective
negotiations and other concerted activities for mutual aid and
protection. As a body exercising governmental powers under the
Laws of the State of New Jersey, the Employer undertakes and
agrees thét it shall not directly or indirectly discouraée or
deprive or coerce any Employee'in the enjoyment of any right
conferred by Chapter7303, Public laws 1968, or other Laws of
New Jersey or the Constitution of New Jersey and of the United

States.

B. The Fmployer further agrees that it shall not discriminate
against any Employee with respect to hours, wages or any terms
or conditions of employment by reason of his membership in the
PRA and its affiliates, collective negotiations with the
Employer or his institution of any grievance, complaint or
proceeding under this Agreement or otherwise with respect to
any terms of conditions of employment, as prescribed by the
gtatutes of the State of New Jersey.
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ARTICLE 2

EXCLUSIVITY OF ASSOCIATION REPRESENTATION

A. The Fmployer agrees that it will not enter in.to any
Coptract or Memorandum of Agreemenl with anyone but the
recognized Association (FPBA Tocal 26, Lodi Unit) only with
regard to the categories of personnel covered by the said

Memorandum of Agreement during the terms of this Agreement.




ARTICLE 3

AGENCY SHOP / UNION DUES

A. The Borough agrees to deduct from the pay of each member of the
bargaining unit the required amount of Association dues provided the
member has signed and filed an appropriate written authorization as
required by law. The Association shall notify the Borough of the rate
of membership dues. The Borough shall remit such dues_to the
Association on a monthly basis. The Association hereby agrees to
indemnify and hold harmless the Borough of Lodi, its agents, employees
and officials, for any and all claims which may be made by virtue of
any deduction undertaken pursuant to this paragraph. The authorization
for dues deduction shall remain in full force and effect during the
full term of an employee’s employment, unless properly withdrawn. To
withdraw from a dues authorization an employee must submit a written
request to withdraw from the Association to the responsible payroll
clerk for the Borough within ten (10) days following each anniversary
date of his/her employment. Once the Employer’s payroll clerk receives
the request, he or she will notify the Association within five (5)
business days. The properly filed withdrawal will become effective on
the 30th day after the employee’s anniversary date of employment. The
requirements set forth nerein shall be applied consistent with the
U.S. Supreme Court’s June 27, 2018 decision in Janus v. AFSCME,

Council 3% and the New Jersey Workplace Democracy Enhancement Act.




ARTICLE 4

EXISTING LAWS

A. The provisions of this Agreement shall be subject to and

subordinate to, and shall not annul or modify existing applicable

provisions of State or Federai Laws.
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ARTICLE 5
ASSOCIATION RECOGNITION

A. The Fmployer recognizes PBA Local 26 (Lodi Unit) only
as the exclusive bargaining representative for the
purpose of collective negotiations with respect to all
negotiable items of employment of all Employees employed
by the Employer's Police Department except those
Fmployees specifically excluded herein, Police Chief and
Deputy Chief of Police, and all non-police Emplovees.

B. The term "Police Officer” or "Employee" as used herein shall
be defined to Include the plural as well as the singular and
include females as well as males; and shall apply to
members of the police force covered by this Agreement.

C. The Employer and the Unilon agree that there shall be no
discrimination against any Employee because of age, race, creed,
color, religion, marital status, sex, national origin,
nationality, political affiliation, pregnancy, ancestry,
breastfeeding, sexual orientation, gender identity or
expression, disability, domestic partnership/civil union status,
liability for military service, in some cases atypical
hereditary cellular or blood trait genetic information.

D. The Employer and the Union agree that all Employees covered
under the Agreement have the right without fear of penalty or

reprisal to form, join, and assist any Employee organization or

11




+o refrain from any such activity. There shall be no
discrimination by the Employer or the Unicn against any Employer

because of the Employee’s membership or non-membership or

activity or non-activity in the Union.
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ARTICLE 6

ASSOCIATION REPRESENTATIVES

A. The Employer recognized the right of the Assocociatlon to
designate Representatives within the Department and
alternates for the enforcement of this Agreement, provided
they are members of the lLodi Police Department or their
attorneys.

B. The Association shall furnish the Employer in writing the
names of the representatives and the alternates and notify
the employer of any changes.

C. The authority of the representatives and alternates 80
designated by the Association shall be limited‘to, and shall
not exceed, the following duties and activities.

1. The investigation and presentation of grievances in
accordance with the provisions of the Collective
Bargaining Agreement.

2. The transmission of such messages and information
which shall originate with, and are authorized by the
Association and its Officers.

D. The designated assoclation representatives shall be granted
time with pay during working hours to investigate and seek to
settle grievances but not including disciplinary matters. The

Chief shall grant reasonable time for the aforesald
13




activities, and to attend negotiating sessions and all othexr

meetings or sessions which might affect the rights and/or

obligations of any member.
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ARTICLE 7

RIGHTS OF EMPLOYEES

A. Members of the force hold a unique status as
public officers in that the nature of their office and
employment involves the exercise of a portion of the police
power of the municipality.

B. The security of the community depends to a great
extent on the manner in which Police Officers perform
their duty, and their employment is thus in the nature of
a public trust.

C. The wide ranging powers and duties given to the
Department and its members involve them in all manner of
contacts and relationships with the public.

D. Out of these contacts may come guestions
concerning the actions of the members of the force.

E. These questions may require investigation by
Superior Officers designated by the Chief and governing
body .

F. In an effort to insure that these investigation
are conducted in a manner which is conducted to good order
and discipline, the following rules are hereby adopted:

() The interrogation of a member of the force
" ghall be at a reasonable hour, preferably when
the member of the force is on duty, unless the

exigencies of the investigation dictate
15




otherwise, in which event reassignment of the
member of the force should be employed. (If
any time lost, the member of the force shall
be compensated). When it arises out of a work
situation or police matter, interrogation
shall be handled on Borough time.

(2) The interrogation shall take place at a
location designated by the Chief. Usuéily it
will be at Police Headquarters or the location
where the incident allegedly occurred.

(3) Sufficient information to reasonably apprise
the member of the allegatioﬁs should be
provided. If it is known that the member of
the force is being interrogated as a witness
only, he should be sO informed at the initial
contact.

(4) The questioning shall be reasonable in length.
Reasonable respites shall be allowed. Time
shall also be provided for personal
necessities, meals, telephone calls, and rest
pericds that are reasonably necessary.

(5) The members of the force shall not be subject
to any offensive language, Nor shall he be
threatened with transfer, dismissal or other
disciplinary punishment. No promise of reward

16




(6)

(7)

shall be made as inducement to answering
gquestions.

The complete interrogation of the member of
the force shall be recorded mechanically or by
a department stenographer at the reguest of
the member or interrcgator. There will be no
“off the record” questions. All recesses
called during guestioning shall be recorded.
Tf a member of the force is under arrest or 1s
likely to be, that is, if he is a suspect or
the target of a criminal investigation, he
shall be given his rights pursuant to the
current decisions of the United States Supreme

Court.

17




ARTICLE 8

DATA FOR FUTURE BARGAINING

A. The Employer agrees to make available to the
Association all relevant data the Association may require to
bargain collectively, which data shall be contained in the
official records of the Borough.

B. The relevant data noted abeve shall include but shall
not be limited to such items as salaries and benefits enjoyed by
other Borough Employee groups, the cost of the various
insurances and other programs, information concerning overtime
worked by Employees, the total number of sick leave days
utilized by Employees, the total number of injuries on duty,
the total length of time lost as a result of injuries oh duty

and other data of similar nature.

C. The Borough shall incur no additional expense Dby
virtue of this Article. This Article shall not apply to any

attorney-client work product.
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ARTICLE 9

SALARIES

A,

The base pay for Employees hired before 1/1/2021 are
covered by this contract shall be as set forth in
Appendix A annexed. The base pay for Employees
hired on or after 1/1/2021 will follow Appendix

A{l)annexed.

.All Employees currently on staff as of the date of

signing of this contract shall be entitled to step
movement on January 157 of each year.

Employees hired on or before July 1, 2013 and have
completed seventeen (17) years of service would be
entitled to Said Senicr Officer Differential. The
benefit would be an increase in the base pay rate by
an amount equal to one-half {¥) the difference between
the Fmployee’s then current base rate and the next
higher rate of pay. For example, a patrolman having
completed seventeen (17) years of service would
receive a Patrolman’s pay expanded by one-half (¥) the
difference between the Patrolman’s base rate and the
Sergeant’s base rate of pay. This procedure for
calculating Senior Officer Differential as an expansion
of base pay shall be calculated for each rank

differential in the salary structure. Captains shall be

19




paid a Senior Officer Differential which is calculated
by averaging the percentage value of Senior Officer

Differentials between all other ranks (Patrolman to
Sergeant, Sergeant to Lieutenant, and Lieutenant to
Captain) .

Senior Officer Differential shall be eliminated
for all Officers hired after July 1, 2013. The
parties reserve the right to address and/or
renegotiate this clause in the future contracts, 1if
so desired.

mffective January 1, 2016, those Employees holding
an Associates' Degree from an accredited educational
institution shall receive an annual one—time 51,000
education incentive payment upon submission of
certified transcripts from the institution to the
Borough Manager. This education incentive shall not
be included as part of an Employee's Base Salary.
Effective January 1, 2016, those Employees holding a
Bachelor's Degree from an accredited educational
institution shall receive an annual one-time $2,000
education incentive payment upon submission of
certified transcripts from that institution to the

Borough Manager. This education incentive shall not

be included as part of an Employees Base Salary.

20




ARTICLE 10
WORKDAY. WORKWEEK AND OVERTIME

A. The normal work day tour shall be eight (8) hours, which shall
include forty-five (45} minutes for meal period in addition to
fifteen {15) minutes coffee Dbreak prior to the meal period
and fifteen (15) minutes coffee break subsequent to meal time per
day, which shall be taken pursuant to present practice including
the obligation to respond to all calls.

B. Effective with the signing of this contract, or as soon
thereafter as possible, the parties agree to implement
a 12 hour work day work schedule. The 12 hour work
schedule shall be on a 3/2 seqguence as detailed on
Appendix C annexed. The Chief may modify the schedule
for purposes of efficiency or other reasons upon
reasonable notice to the Union, except in cases of
emergency in which case the Chief may modify the
schedule at any time.

C. Overtime shall be paid by following the rules: It shall
be paid overtime compensation {time and one—half the

straight time hourly rate} .
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ARTICLE 11

HOURLY RATE

A. To compute the base hourly rate for overtime for other

purpcses, the Employee's established base salary shall

be divided by 2080 hours.
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ARTICLE 12

COURT 1TIME

A,

Court time, as referred to in this Article, shall
consist of all time, excluding regular tours of duty,
during which any Police Officer covered under this
Agreement shall be required to attend a Municipal
Court, County Court, Superior Court, Grand Jury
proceeding, or other Courts or Administrative
Bodies.

All such required court time shall be considered as overtime

and shall be compensated at time and one—haltf.

When a Police Officer covered under this Agreement shall be
required to travel to and from any of the Couris or
Administrative Bodies as noted in this Article, such travel
time shall be considered and included in the computation of
the amount of overtime to which the Employee is entitled,
provided, however, that such travel time be computed between
the Employer’s police headquarters and the pertinent Court

or Administrative Body.

The amount of overtime to which a Police Officer may be
entitled under this Article shall be the actual time

required, including waiting time in the Court or

23




Administrative Body, togethexr with any applicable travel
time, provided, however, that the Employee’s entitlement to
overtime under this Article shall not be less than three (3}
hours of overtime pay so long as Court time is not
contiguous with regular day, that is, the Court appearance

does not continue into regular tour of duty.
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ARTICLE 13
TRAINING PAY

A. The Employer agrees to compensate all Police

Officers covered by this Agreement at time and cne-half rate

for attending training courses ©On their own time which courses

are State or Municipality mandated or approved.
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ARTICLE 14

RECALL,
A. Any Employee who is called back to work after having
completed his regularly scheduled shift shall be compensated at
time and one—-half the straight time hourly rate of pay with
minimum guarantee of four (4) hours work or pay 1in lieu

thereof.

26




ARTICLE 15

PRIORITY FOR OVERTIME

A. Overtime for regularly scheduled shifts and details
will be offered in an order of preference based upon

a rotating seniority roster.

8. The purpose of this section is to egualize overtime
among Employees and same shall not be defeated by the
Employer's selection of special persons within the

unit for special details as set forth herein.

C. The language of this Article is meant to apply to the
current practice that it is applicable to
departmentally ordered overtime only. Extra duly work

is not covered by this Art
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ARTICLE 16

SHIFT CHANGES

A. The Employer agrees that it will not unreasonably adjust shifts
so as Lo avoid overtime payment to Employees covered by this
Agreement and shift changes shall not occur without giving
affected Employees seventy-two (72) hour notice.

B. The Employer agrees that it will not unreasonably deny two (2)
Employees who mutually agree fto switch shifts, within the same
rank or position.

C. Fmployees shall be permitted to mutually exchange tour(s) of
duty with other member of the Bargaining Unit provided such is
done with the Approval of the Chief of Police or Tour

Commanders.
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ARTICLE 17

LONGEVITY

In addition to all wages and other benefits, each Employee
shall be entitled to longevity payment which shall be paid
at the rate of two (2%) percent base salary for every four
years of service based upon the Employee’é current base
salary, with a maximum of ten (10 %) percent. All Officers
hired after July 1, 2013, are subject to a maximum longevity
rate of eight (8%) percent. All Officers who are currently
at twelve (12%) percent longevity will stay at twelve (12%)
percent. Longevity will be aliminated for all Employees

hired after January 1, 2018.
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ARTICLE 18

UNIFORMS

Al Each new Employee shall receive from the Employer,
free of charge in lieu of a clothing allowance, a complete
uniform. Annexed here Lo as Appendix B is the complete

uniform list.

B. Thereafter, the Employer will pay each Employee,
the sum of one thousand ($1000.00) Dollars per year as a
clothing and maintenance allowance which shall be payable

on January 1, 2016 and for each successive year.

C. This payment shall be made to plain clothed as

well as uniformed Employees.

D. If the Employer decides to change the uniform ov
any part thereof, it shall provide to each employee, free

of charge, an such changed items.

E. Utilization of Section D shall not diminish the
ciothing allowance set forth in this Agreement except if a

complete new uniform 1is issued in any calendar year.

F. any Employee’s uniform or personal equipment which
are required by him in his capacity as a Police Officer,
which may be damaged as a result of a single episode during

the course of his employment, shall be replaced at the

30




expense of the Employer, with the approval of the Chief,
except where such damage is cause by negligence of the

Emplcoyee.

G. Any such payments made under Section F shall be in
addition to the Employee’s annual clothing allowance
otherwise referred to in this Agreement and shall be made

to the Employee within thirty {30) days of reporting same.

H. Tn addition, the Employer shall purchase and
furnish a new Officer one hand gun which shall be 1in
reasonable satisfactory condition. Saild gun shall be
returned to the Employer upon the termination of the

Officer’s employment.
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ARTICLE 19

PBA REPRESENTATION

A. The Employer agrees Lo grant the necessary time off without loss
of pay to one member of the PBA or ﬁis alternate selgcted by the
members of the PBA as delegate to attend any State or National
Convention of the New Jersey Policemen’s Benevolent Assoclation.
further, the Employer agrees to grant the necessary time off
without loss of pay to the PBA representative duly designated
as the State delegate to attend the monthly State PBA meeting,
Bergen County Conference Meeting and Conventions. The PBA By
Laws will be protected/included in this contract. It is the
intent of the parties to fully comply with the provisions of

N.J.S.A. 40A:14-177.
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ARTICLE 20

VACATIONS

A. The Vacation Allowance shall be as follows for Officers
and Supervisors:

8 Hour 12 Bour
Schedule Schedule
1 to 4 years of service 11 working 7 working days
days
Start of 5% year of 15 working 10 working
service days days
Start of 10t® year of 20 working 13 working
service days days
Start of 15%h year of 25 working 17 working
service days days
Start of 20%W year of 30 working 20 working
| service days days

B. When in any calendar year, the vacation or any part
thereof is not granted by reason of pressure of police
activity, such vacation periods not granted shall
accumulate and shall be granted during the next
succeeding year at the approval of the Chief.

Cc.If an Employee is on vacation and becomes sufficiently
ill so as to require hospitalization for four (4) days
or more, he may have such period of illness and post-
hospital recuperation period charged against sick leave
at his option upcn proof of hespitalization and
physician’s certificate.

D. No Employee who is on vacation shall be recalled except
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in a case of full mobilization of the Department by the

Chief, to meet a clear and present danger confronting

the Borough.

E. Vacation shall be selected on a rotating seniority basis
which shall be established by following article 47
{Seniority) in this contract. Vacations are to be
selected and posted with the schedule pursuant to

present practice.

F.Vacation shall be pro-rated during the first year of

service.
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ARTICLE 21

HOLIDAYS

A, Each Fmployee shall be compensated with
thirteen {13) paid holidays per year to be utilized in
the same calendar year unless the Chief permits them
to be carried over. Holiday time off shall be at the
Employee's sole discretion subject to prior

departmental approval.

B. Tf the Governing Body declares not through
collective negotiations, any other day to be a
holiday in addition to the thirteen {13) holidays

set forth herein, Employees shall be entitled to

such holidays:
1. New Year's Day
2. Lincoln's Rirthday
3.Washington's Birthday
4, Good Friday
5. Memorialil Day
6. Independence Day
7. Labor Day
8. Columbus Day
9. Election Day
10. Veteran's Day

11. Thanksgiving Day
' 35




12, Christmas Day

13.

C.

Martin Luather King Day

FEach Employee covered by this Agreement shall have
the individual option to sell back to the Employer
up to 24khours per calendar year. If the Employee
elects to sell said holiday back to the Employer
than said Employee shall receive paid compensation
equivalent to such holidays as are sold back
calculated at the overtime rate and those “sold”
holidays will be deducted from the Employee’s
existing days left. If the Employee elects to sell
back up to 24 hours then notice shall be given to
the Employer not later than February 1st of the
calendar year. Where such election is made by the
rmployee, the Employer shall pay the Eﬁployee the
appropriate amount within (30) calendar days of said
notice. The remaining holidays may be sold back at
the straight time rate to be paid December 1st. If
the FEmployee elects to sell holidays to the Employer
then said Employee shall receive paid compensation
as provided above and the sold back holidays shall

be deducted from the Employee’s existing days left.
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1f the Employee elects to sell back any holidays
then notice shall be given to the Employer not later
than July 1%t of the calendar year.

The parties agree to form a noliday benefit
committee for the purpose of examining the benefit
and to consider proposals and counter proposals, and
bringing back such agreements as may be made to
their respective principals for ratification.
Committee subjects shall include, but not be limited
to, holiday accumulation, holiday utilization,

accountability, buy back, etc.
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Axticle 22

SICK LEAVE

. The present practice and pclicy with regard to

accumulated sick leave time, whereby ecach Employee is
entitled to fifteen (15} days per year for calculation

purposes, shall continue in full Zforce and effect.

. In addition to the foregoing, and in accordance with

provisions of law governing sick leave for Police
Personnel contained in N.J.S.A. 40A:14-137, every
Officer shall be granted up to one (1) year sick leave,
not related to accumulated sick days which are hereby

expressly authorized.

If an Officer is out sick for more than seven ({7) days,

or injured and under doctors care he will not be
reguired to remain in his home if the doctor feels it is
necessary for his recuperation; but he will let the Desk
Of ficer know where he can be reached. The Department
Head may direct the Employee to the Borough designated
physician for an opinion as to the eligibility of the

Employee to be absent from work.

If ap Officer lives alone or becomes 1ill or injured

while not alt home, he will notify the Desk Officer as to
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where he will be staying.

. Sick leave may be used by an Officer for personal
illness or injury or a member of his family or household
which requires his attendance upon the person who is ili
or injured or which requires his being quarantined by a
physician because of a disease which is certified by the
local Health Department of the jurisdiction where the
officer resides as being a contagious disease. Sick
leave is hereby defined to mean absence from post or
duty because 1llness, accident or exposure to a
contagious disease requiring isolation. The Enployer
agrees to follow the statute under: N.J.A.C. 4R:1-1.3.
_Not withstanding any of the above provisions, the
Employer reserves the right to have an Officer examined
by a physician, designated by the Fmployer after a
period of ninety (90) days from the date of his
disability if the Officer is disabled and the likelihocod
of the Officer being able to return to duty 1s
questionable based on the determination of the Borough
Manager or Chief.

. If the physician appocinted by the Employer to examine

the disabled Officer determines that the Officer will
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never be able to return to duty, the Officer or his
legal guardian shall be required to apply for disability
retirement in accordance with the provision of either
the Police & Fire Retirement System.

 Habitual absenteeism or tardiness may be cause for
discipline.

. Any Employee who calls in sick to engage in outside
employment shall be subject to disciplinary action.

. If an Employee is absent from work for reason that
entitles him to sick leave, the Department Head or his
designated representative shall be notified as early
possible, but not later than one hour prior to the start
of the scheduled work shift from which he is absent
barring extenuating circumstances. Failure to so notify
the Department head or his designated representative may
be cause for denial of the use of sick leave for the
absence and constitute cause for digciplinary action. An
Fmployee who is absent for five (5} consecutive days or
more and who does not notify the Department Head or some
other reasonable representative of the Borough on any of
the first five (5} days may be subject tc dismissal

barring extenuating circumstances.
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Article 23

WORK INCURRED INJURY

A. Where an Employee covered under this Agreement suffers a work-
connected injury or disability, the Employer shall continue
Employee at full pay, during the continuance of such Fmployee’s
inability to work. During this period of time, all temporary
disability benefits accruing under the provisions of the

Workers Compensation Act shall be paid over to the Employer.

B. The Employee shall be reguired to present evidence by a
certificate of a responsible physician that he is unabkle to
work, and the Employer may reasonably require Employees to

visit the Borough’s designated physician.

C. In the event the Employee contends that he is entitled to a
period of disability beyond the period established by the
treating physician, or a physician employed by the Empioyer or
by its insurance carrier, then, and in that event, the burden
shall be upon the Employee to establish such additicnal period
of disability by obtaining a judgement in the Division of
Workers’ Compensation, oxr, 1if there is an appeal therefrom, by
the final decision of the last reviewing court shall be binding

upon the parties.

D. For the purpose of this article, injury or illness incurred
while the Fmployee is acting in any Employer authorized

activity, shall be considered in the line of duty.
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E. Employees who are injured while working must make a report

within a reasonable period of time thereof to their Department

Head.

42




ARTICLE 24

BEREAVEMENT LEAVE

A.All permanent fuil-time Employees covered by

this Agreement shall be entitled to three (3)
consecutive calendar days leave with pay to be
used within ten (10) Days of notification to
their Employer (before or after) for funeral
services for member of immediate family. The
leave shall be consecutive calendar days but

exclusive of schedules shift days off.

Immediate family shall include spouse, civil

union partner, children, .parents, brother,
sister, step-relative, grandparents and

grandchildren of Employee ©r spouse.

.One day bereavement leave, day of burial, shall

pbe added in the case of the death of an uncle,

aunt, nephew or niece.

_such funeral leave shall not be charged against

the Employee’s vacation or sick leave.

E.Any extension of absence under this article,

however, may be at the Fmployee’s option and
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with Lhe consent of Department Mead, be charged
against available vacation, holiday, personnel
or compensation time or be taken without pay

for reasonable period.

_Reasonable verification of event may be

required by the Employer.

44




Article 25

LEAVE OQF ABSENCE

A.All permanent full-time Employees covered Dy this

Agreement may be granted a leave of absence

without pay for a period of six (6) months.

. The Employee shall submit in writing all facts

bearing on the request to the Chief who shalil
append his recommendations and forward his

request to the Borough Manager.

. The Borough Manager shall consider each reguest

on its merits and without establishing a
precedent. The Employer will not unreasonably

deny any Employee’s request for leave of absence.

_This leave is subject to renewal for reasons of

personal illness, disability or other reasons
deemed proper and approved by the Employer.
Normally, it shall be granted only when the
Employer has used his accumulated sick and
vacation leave in the case of illness or his

vacation leave if leave without pay is requested
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for reasons other than iliness.

F.At the expiration of such leave, the Fmplovee

shall be returned to the position from which he

is on leave.

I'. Seniority shall be retained.
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ARTICLE 26
MEDICAYL COVERAGE

Al

(1) The Employer shall provide medical, prescription and
eye care coverage to all eligible unit Employeces at not less that the
ievel of coverage provided by the State Health Benefit Program ("SHBP")
in effect for the bargaining unit.members on - January 1, 2010 under the
Direct 10 Plan. The specific provisions of coverage are set forth in
the "SHBP" attachments.

(?) No further claims shall be filed after May 1, 2010 for
reimbursement of doctor vigits co-pays, prescription co-pays, out-of-
network providers and services, hospital co-pays or the like as
provided under the level of benefits in effect prior to January 1,
2010. Employees shall be responsible for any and all applicable co-pays
and deductibles under the "GHBP" as well as any and all costs and
expenses not covered by the "SHBE" plan.

{3) Beginning January 1, 2011, Direct 10 shall be the base
plan for all Employees in the bargaining unit. The Borough shall pay
for the full cost of premiums for all bargaining unit Employees that
enroll in the Direct 10 Plan. Employees opting for any other available
coverage shall be responsible for any additional cost in premiums.

B. In addition to the coverage for active members, the
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Employer shall provide the same medical plan, including family plan if
applicable, aswas provided to such retired Employee on the last day of
active service for the Employer. This extended coverage shall apply
until equivalent coverage is available to the Employee, at nocost to
him/her, through other employment or until the retired Employee shall
qualify for Medicare coverage; Insuch latter case, the coverage to be
provided shall be as set forth hereafter. In the case of a retired
Employee who shall be entitled to Medicare coverage, such Medicare
coverage, per Federal regulations, shall be primary and the coverage to
be provided by the Employer shall be in conjunction with such Medicare
coverage so that the total medical coverage benefits, including
Medicare and the coverage provided for herein, which the retired
Employee would have had he/she not retired would not be diminished. For
purposes of this Section a retired Employee shall be one who qualifies
for a service retirement or an accidental disability retirement under
the Police and Fireman' s Retirement System in effect as of July 1,
2000. An Employee who qualified for such disgability retirement who is
regtored to duty or is otherwise disqualified from continuing pension
benefits pursuant to the Police and Fireman' s Retirement System, shall
no longer be entitled to the coverage supplied by the Employer pursuant
to this Section.

(1) For Employees that had twenty (20} years of service by

December 31 st, 2012, are entitled, upon their retlirement from

the
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| Lodi Police Department, to non-contributing health benefits from the
Employer, including medical, dental and prescription coverage, as was
provided to such retired Emplioyee on the last day of active service
for the Employer.

¢. The Employer will maintain the current prescription drug
plan (State Health Benefits Direct 10 Plan) for each Fmployee covered by
this Agrecment.

D. 21l increases in premiums during the term of this
Agreement shall be born entirely by the Employer, except as
otherwise provided by law.

E. The Employer will maintain whatever level of dental
coverage is currently in cffect as of the date of execution of this
Agreement. Fffective May 1, 2013, the one +rhousand (51, 000 .00)
dollar dental maximum benefit shall be increased by Five Hundred
(8500.00) dollars for amaximum benefit of one thousand five hundred
(51, 500. 00) dollars as defined by the terms of the summary plan
description.

E. The Employer will provide, as its expense, the influenza
inoculation to be given for all Officers by the Employer.

G. The parties agree that there shall be no changes in future
medical coverages until there has been negotiation on the subject. The
Employer shall provide advanced notice of any intended change together

with sufficient informationso that the PBA can evaluate said proposed
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changes. The PBA shall then promptly meet and negotiate with the public

Employer as to the proposed change.

The Employer shall provide for Hepatitis B inoculations for

Employees in the bargaining unit.

The Employer will reimburse Employees up to $200.00 per year for
eyeglasses and contact lenses. Employees shall support all

request for reimbursement with receipts.

The Employer agrees that members hired prior to January 01,

2018, will roll back their medical contribution to twenty—- five (25%)
for current active members and one and a half (1.5%) of their retired
pensionable salary upon retirement (this is to include medical,
prescriptionanddental coverage) . AllEmployees hired after January
1, 2018 will continue payingmedical contributicn of thirty-five
(35%) for current active members and one and half (1.5%) of their
retired pensionable salary upon retirement (this is to include
medical, prescriptionanddental coverage). If Chapter 78 is repealed
and/or refined and/or reformed, Chapter 78 in the Lodi PBA contract
is then null and void and all eligible members will revert back to
rhe benefits as long as it is better (for employees)than the
current contribution. The one and half (1.5%) of their pensionable
salary upon retirement does not apply to the members who have

reached the 20 years of service by December 31, 2012, as menticned
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in paragraph B {1} .

All employees hired after January 1, 2021 will continue paying
medical contribution of thirty-five (35%) for current active
members and medical contribution of thirty-five (35%) upon
retirement (this is to include medical, prescription anddental
coverage) . Provisions set forth in paragraph (J} regarding
Chapter 78 repeal, refinement and/or reform apply here and will
render said subsection above null and void subject Lo same
provisions and expectations set forth in said paragraphs

accordingly.

A1l employees hired after January 1, 2021, The Employer shall
providenmdical,prescriptionand eyecarecoveragetx;alleligible
unitEmployeesatruﬂ:lessthatthe 1evel of coverage providedby the
StateHealthBenefitProgram("SHBP“) in effect for the bargaining
unit members on January 1, 2021 under the Direct 10 Plan. The specific
provisions of coverage are.set forth in the "SHBRP"™ attachments. All
members hired prior to January 1, 2021 shall continue coverade

as set forth in paragraph A{1) under Article 26.

51




Article 27

INSURANCE

A. The Employer will either indemnify or will continue to
provide existing insurance coverage to Employees covered
under this Agreement, protecting them from civil sults
arising out of performance of their duties including but
not limited to the following: false arrest, malicious
prosecution, libel, slander, defamation of character,
violation of the right of privacy, invasion of the right
of privileged occupancy.

B. The Employer will alsoc pay the reasonable fees of any
attorney selected by said Employee, or any body, and
interest on the judgement which any Employee may be
charged or obligated to pay as a result of any civil
and/or criminal charges against the Employee by reason of
thelr performance of his duties for the Employer as
required by statute.

¢. The Employer agrees the contract could be reopened within
its term ONLY to discuss implementation of an insurance
policy for qualified immunity type of protection for each
officer in the event qualified immunity is repealed by
the State of New Jersey with a minimum coverage of Five

(5) million dollars per officer.
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ARTICLE 28

LIFE INSURANCE

The Employer will provide, at its own expense and cost and
without cost to the Employee, a 1life insurance pelicy in

the face amount equal to two times each Employee’s base

Salary.
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Article 29

Bulletin Board

A. The Employer will supply one bulletin becard for the
sse of the Association to be placed in a conspicuous
location.

B. The bulletin board shall be for the use of the
Association for the posting of notices aﬁd bulletins
pertaining to the Association business and or matters
dealing with the welfare of Employees.

C.No matter may be posted without receiving permission
of ;he officially designated Association
representative and the Chief.

D. The Chief shall not unreasonably withhoid permission

for posting.
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Article 30

CEREMONIAL ACTIVITIES

A Tn the event a Police Officer in another department in the
state of New Jersey 1S killed in the line of duty, the
employer will permit at least twoO (2) uniformed Police
Officers of the Department TO participate in funeral
services for the deceased officer.

B. Subject to the availability of same the Frployer will
permit a Department police vehicle to be utilized by the

members in the funeral services.

C. Police Officers participating in such funeral sexvice
shall not be entitled to any compensation during the
services which théy are participating in unless otherwise
agreed to by the chief or the Borough Manager but without

setting a precedent.
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ARTICLE 31

LEGAL EXPENSES

Tf an Officer is charged with violation of the law as a result

of acts committed by him in the course of performing his duties,
the Officer shall select an attorney to provide legal service
to defend him, which attorney shall be reasocnably satisfactory

to the Employer, with the provisions of N.J.S.A. 40A:14-155.

The PBA shall submit a list of three (3} attorneys from which
the public Employer «hall select one, Officers shall also be
permitted to retain an attorney to defend a civil action to
which he/she is a party as a result of an act committed by

him/her during the course of performing his/her duty.
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ARTICLE 32

PERSONNEL FILES

A. A separate personal history file shall be
established and maintained for each Employee covered
by this agreement; personal history files are
confidential records and shall be maintainad in the
office of the Chief.

B. A Member of the Police Department may, by
appointment, review his personal file and this
appointment for review must be made through the
Chief.

C. Whenever a written complaint concerning an
Officer or his actions is to be placed in his
personnel file, a copy shall be made available to
nim, and he shall be given the opportunity to rebut
it if he so desires, and he/she shall be permitted to
place said rebuttal in his file. The Employee shall
be given two (2) weeks from-date he/she initials and

dates material to be placed in his file to rebut.

D. All personal history files will be carefully

maintained and safeguarded permanently, and nothing
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placed in any file shall be removed therefrom.
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ARTICLE 33

MILITARY LEAVE

A. Where any Employee is a member of the National
Guard, Air National Guard, or a reserve unit of any of the
Armed Forces of the United States and 1s required to
engage in field training and to attend meetings, he shall
be granted a military leave of absence with pay for the
period of such training or meeting. Such pald leave of

abhsence shall not affect his vacation.

B. When the officer has been called to active duty or
inducted into the military, air or naval force of the
United States, he shall be granted an indefinite leave of
absence without pay and his seniority shall continue for-
the duration of such military service. Such Officer must
be reinstated without loss of privileges of seniority,
provided he received honorable discharge and he reports
for duty with the Borough within ninety (90) days

following his honorable discharge from military service.
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ARTICLE 34

PENSION

A. The Employer shall provide pension and retirement
renefits to Fmployees covered by this Agreement pursuant

to provisions of statutes and laws of the State of New

Jersey.

B. The FEmployer will pay to the appropriate Police
Retirement Fund all amounts which the fund will accept to
account for; any payments made to Employees pursuant to

this Agreement.

C. It is agreed that in the event that the parties have
a dispute as to whether a payment should or should not be
made to the appropriate police retirement fund, then, and
in the event, resolution of the said dispute shall be made
by the appropriate fund and the parties to this Agreement.

agree to be bound thereby.
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ARTICLE 35

" GRIEVANCE PROCEDURE

(M

@)

A. To provide for the expeditiocus and mutual
satisfactory settlement of grievances arising with
respect to complaints occurring under this Agreement,
the foliowing procedures shall be used. For the purpose
of this Agreement, the term "grievance' means any
complaint, ©or any difference or dispute between the
Borough and any Employee with respect to the
interpretations, application, or violation of any of the
provisions of this Agreement, OIr any rule, regulation,

procedure Or practice.

B. The procedure for settlement of grievances
shall be as follows:

STKRP ONE

In the event that any Employee covered
by this Agreement has a grievance, then
within thirty (30) working days the
grievance shall be presented in writing
to the Chief, with a copy going to the
Borough Clerk. The Chief shall render a
decision within ten (10} working days
after Lhe grievance was presented to him.

STER TWO

1f no satisfactory resolution of the
grievance 1is reached at STEP ONE, then
within ten (10) working days the
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€)

)

grievance shall be presented in writing
to the Manager who shall render a
decision within ten (10) working days
after the grievance was first presented
to him.

STEP THREE

If no satisfactory resolution is reached
at STEP TWO, then within ten {(10)

working

days the grievance shall be presented to
the Borough Council. The Council shall
render a decision within ten (10) working
days after the grievance was first
presented to them.

ARBITRATION

(a) If no satisfactory rescolution of the
grievance 1is reached at STEP THREE then
within ten (10) working days the grievance
shall be referred to PERC for the selection
of an arbitrator to decide the issue or
issues. The decision of the Arbitrator shall
be final and binding upon the parties.

(b) The cost for the services of the
Arbitration shall be borne equally by the
Borough and the Association. Any other
expenses, including, but not limited to
the presentation of witnesses, ghall be
paid by the parties incurring same.

{c) The decision of the Arbitrator

shall be in writing and shall include
the reasong for such decision.
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ARTICLE 36

SAVINGS CLAUSE

A.If any provision of this Agreement or any application of
this Agreement to any Employee, member or group of
Employees or members 1is held to be invalid by operation
of law, by any Court, Administrative Body or other
tribunal of competent jurisdiction, then the parties
agree to réopen negotiations with respect to the impact
of such invalid provision consistent with law relating to
negotiations and interest arbitration set forth in
N.J.S.A. 34:13a-16 et sed.;
nowever, all other provisions and applications contained
herein shall continue in full force and effect, and shall

not be affected thereby.
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ARTICLE 37

OFF DUTY POLICE ACTION

A. Since all Police Officers are presumed to be subject to
duty twenty-four {24) hours per day, the parties agree to the

following:

1. Any action taken by & member of
the force on his time off, which would have
been taken by an Officer on active duty or
present or available, shall be considered
police action, and the Employee siall have
the rights and benefits concerning such
action as if hewere then on active duty. The
within clause does not apply to approved
secondary employment whichmay be handled by
Employees covered by this Agreement.

2. Recognizing that the Employer and
its residents benefit from the additional
protection afforded themby armed off-duty
Police Cfficers, and further recognizing the
welghty responsibility and hazards
confronting such armed off-duty Police
officer, the Employer agrees to pay such
Employees an additional sum to be added to
the regular and periodic payments the
Enployees receive on the following amount:
one (5 1.00) Dollar per year for off-duty

time,
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ARTICLE 38

AMENDMENT OF LAW

A. }u“[provision<yftjﬁ§sAgreementArequiring State Legislative

actiontx>permitjjxsimplementationknfamendment of law shall

not be effective until the appropriate State bodies have

acted.
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ARTICLE 39
MILEAGE ALLOWANCE

A. Whenever an Employee shall be required to use his personal
vehicle in any job connected capacity or authorized by the
Chief, he shall be entitled to an allowance so as to comply

with current Internal Revenue Service provisions.
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ARTICLE 40

MATERNITY/PATERNITY LEAVES

The parties agree that employee rights and responsibilities as
relates to such leaves shali.be governed by the federal Family
and Medical leave Act, New Jersey Family Leave Act, New Jersey
Family Leave Insurance, and saild provision listed below in this
article.
A Female Police Officers shall advise the Employer in writing
of a pregnancy. The right of a female Police Officer shall

include but not be limited to the following provisions.

1. The female Police Officer shall be permitted to work as
4 Police Officer so long as suchwork is permittedbya
doctor's note. The female Police Officer's assignments
shall be at the discretion of the Chief of Police. The
doctor shall be a physician of the female Police
Officer's own choosing.

2. InadditionTx)theotherprovisions(ﬁfthisArtiClethe
female Police Officer shall be permitted to use accumulated
sick time, Compensatorytimeofféuxianyotheraccumulatedtime
Lenefits which she may have during the period of her pregnancy

and the period following childbirth.

[

3. Tn addition, a female Employee with one (1) year or more
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of service shall be granted, on thirty (30} days written notice,
maternity leave without pay for up to six (6) months duration and
shall be returned to work without loss of prior seniority, or
prior benefits, provided that she notifies the Chief of Police in
no later than after three (3) months of leave that she intends to
return to work.

4, The female Police Officer shall at all times be kept at
full benefits and shall be considered as on active duty for all
computation purposes.

5. Upon return to active duty status, the female Police
Officer shall be entitled to be placed in the same position which
she held before departing onmaternity leave. Male Police Officers
shall be permitted to use ten (10) days of accumulated sick
compensatory time off and any other time benefits following the
birth of their child. When the wearing of a uniform is no longer
practical, the Employee shall be reassigned to non-uniformed

duty and permitted to dress in appropriate civilian attire.
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ARTICLE 41

SAFETY AND HEATLTH

A. The Employer will comply with all safety and
health statutes and other safety and health
regulation so as to maintain existing working

conditions at a safe level for all Employees.

B. Every Employer shall furnish a place of employment
which shall be reasonably safe and healthful for
Employees. Every Employer shall install, maintain and
use such Employee protective devices and safeguards
including methods of sanitation and hygiene and where a
substantial risk of physical injury is inherent in the
nature of a specific work operation shall also with
respect to such work operation establish and enforce
such work methods as are reasonably necessary to
protect the life, health, and safety of Employees with

due regard for the nature of the work required.
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ARTICLE 42

PERSONAIL DAYS

A. Fach employee shall be entitled to five (5) personal days
per year which are cumulative to the next succeeding year

pursuant to present and past practice.

B. For the purpose of this article, an Employee shall not be
required to advise his superior the reason for the personal
leave day. Employees shall give the Chief of Police forty-eight
{48) hours notice if their request to take a personal day where
such notice is practicable. In any event, the Employee shall
give the Chief all possible notice if emergent circumstances
make 48 Thours notice impossible. The chief shall not
unreasonably deny permission to take a perscnal day. The
parties recognize that manning considerations or emergency
conditicns may lead to a denial of personal leave, However,
the required use of overtime coverage shall not be a basis for

denial of personal leave.

c. Personal leave days for persons working the twelve-hour

shift shall be controlled by Bppendix C attached.

D. As an attendance incentive, in the event an Employee uses
zam)emergencypersonaldaysjjzacalendaryear,theEmployer,
upon the Employee's signed written request and verification,
shall pay the Employee the monetary equivalent of three days
pay for that calendar year by March 1 of the following year.

If the Employee cnly uses one emerdgency personal day, then the
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Employer shall pay the Employee for two days in the sane
manner as the foregoing. The aforesaid attendance incentives
shall not be incliuded as part of the Employee's base salary.
AnyEmployeewhousesmorethanoneemergencypersonaldayshall

not be eligible for their attendance incentive.
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ARTICLE 43

YEARLY CALENDAR

2. Except as otherwisemodified bythis Agreement, the
present calendar shall remain in full force and effect

as shall the method of selection of days off.
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ARTICLE 44

NO WAIVER

A. Except as otherwise provided in this Agreement, the

failure to enforce any provision of this Agreement shall not

be deemed a walver thereof.

B. This Agreement 1is not intended and shall not be

construed as awalvexr thereof of any right or benefit to which

the Employees or Employer herein are entitled by law.
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ARTICLE 45

UNIFORM REGULATIONS

A. While the parties agree that a full and complete
uniform and the use therecof the Employee has an
affirmative impact upon an Officer's image, it is recognized
that the use of police hat while riding in a patrol vehicle
can cause inconvenience and discomfort to the Employee.

The parties, therefore, agree that an Employee
may remove his uniform hat while riding in an official

patrol vehicle.

B. Seasonal changes of uniform will take place on May
1st
with the change to a summer uniform (short aleeves). The next

change will then occur on October 1°% with the change to

winter uniforms (long sleeves).

C. Fmployees covered by this Agreement shall be
permitted

to use departmentally approved,light welght jackets with summer
uniforms (short sleeve shirt).

D. Class B uniform will be authorized to be worn
year-round with the Survival Armor front opening Raid Molle
plack tactical vest. This will be optional at the member's
cost. The vest carrier that was purchased by the Borough of
T.odi that matches the uniform shirt will no longer be

authorized.
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ARTICLE 46

POLICE VEHICLES

A. All police vehicles purchased after the execution of

this Agreement shall have the standard police package
and the Employer will make every effort to keep such

equipment in good state of repailr.
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ARTICLE 47

SENIORITY

A.

Traditional principles of seniority shall apply to
Employees covered by this Agreement. Such principles
shall apply to lay off, recall and other similar acts.
Seniority is exercised by virtue of rank, and in the
cases of equal rank, by length of time in service in
such rank; and where equal and the officers are of
the same rank, seniority is determined by the highest
ranking on the c¢ivil service appointment list. Time
in service shall not be reduced by time lost due to an
absence from his employment for bona fide illness or
injury‘certifiedﬂbyziphysician_not.in_excess of one (1)
year. Such certification shall be subject to review by
the Borough designated physicians, if any, or any

physician mutually acceptable to the parties.
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ARTICLE 48

IN-SERVICE TRAINING

A. Members of the unit may attend in-service training
courses during the calendar year. The determination of which
members shall attend and which in—-service training courses
they shall take, if any, shall be made by the Chief. The

Chief’s determination shall be reasonable.

B. Each member of the Department attending school pursuant
to Section A above shall be reimbursed for all expenses, which

shall include a sum not to exceed Ten ($ 10.00) Dollars for a

meal per day.
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ARTICLE 49

JOINT PBA - MANAGEMENT COMMITTEE

A. A committee consisting of the Borough Manager or his
designee and a committee representing the PBA shall be
established for the purpcse of reviewing the administration of
the Agreement and to resolve problems that may arise. Said
committee willmeet when necessary and required. These meeting
are not intended to bypass the grievance procedures or to be

considered contract negotiation meetings.

B. The purpose and intent of such meetings is to foster
good employment relations through communications between the

Employer and the PBA on suchmatters:

1. Discussion of questicns arising over the
interpretation and application of this Agreement;

9. Disseminating general information of interest to the
parties;

3.Giving]%ﬂ&representativestjuaopportunity to
express their views or to make suggestions on
subjects of interest to Employees of the
Bargaining unit;

4. The promotion of educatiocn and training;

5. The elimination of waste and the conservation of
materials and supplies; and '

6. The improvement of working conditions, the
safeguarding of health and prevention of hazards
to life and property and the strengthening of the

morale of the employees.
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ARTICLE 50

PAST PRACTICE CLAUSE

A. The parties agree that all benefits, rights, duties,
obligationszﬂxiconditions<1Eemployment.relatinth)the
status of Borough of Lodi Police Officers, which
penefits, rights, duties, obligations, terms and
conditions of employment are not specificallys%ﬁ:forth
in this Agreement, éhall he maintained at not less than
the highest standards in effect at the time of the
commencement  of col}ective bargaining negotiations
between the parties leading to the execution of this

Agreement.

B. Unless a contrary intent is expressedjjlthisAgreement,
211 existing benefits, rights, duties, obligations and
conditions of employment applicable to any Police
Officer pursuant to any rules, regulations, instruction;
directive, memorandum, statute or otherwise shall not be

limited, restricted, impaired, removed or abolished.

79




ARTICLE 51

MISCELLANEOUS PROVISIONS

A. When an Officer has worked overtime during any given
week, the Superiox'Officerjjlcharge of that tour shall submit a
record of such overtime to the Chief's office which will then
submit same to the TTeaéurer's office or payment Lo said

Officer.

B. Time of Payment- payment of overtime work shall, 1if
_practicable, pe made in the next paycheck following the

overtime.

C. 1. Upon retirement, or death during employment, each Officer
shall receive a lump sum cash payment as supplemental compensation
for the full amount of earned and unused accumulated sick leave
days, up to maximum of one year (220 working days exclusive of
vacation, holidays and personal days) , which is credited to himon

rhe effective date of his retirement.

2. The retiring Employee shall have the sole option tohave the
said Employee's benefit paid out in up to three payments over a
period of up to eighteen (18) months. Money held by the public

Employer during this period would not he with interestT.

3. All persons withan effective hire date after January 1, 1992
or on the before July 1, 2013 shall receive no more than twenty-—
five (25%) percent of their then current annual salary as a cash
paymeni  upon retiremeﬁt or death during employment as
supplemental compensation for the full earned and unused
accumulated sick leave days. Each Employee hired after January 1,
1992 but before July 1,2013 shall be permitted the option to
sell back up to 120 hours of sick time per year to be paid in the
first payroll foilowing December 15t of said year. Where such option
is to be exercised the Employer shall be advised by November 1st,

of sald same year.
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D.

4. All persons with an affective hire date after July 1, 2013
shall receive nomore than £ifteen - {15%) of their annual
salary as a cash payment upon retirement or death during
employment as supplemental compensation for the full amcunt of
earned and unused accumulated sick leave days. Each
employee hired after July 1, 2013 shall be permitted the
option to sell back up to One Hundred Twenlty {120) hours of

sick time per year tobepaid in the first payroll following
December 18t of said year. Where such option is exercised the

employer shall be advised by November 18t ¢f said same year.

The established annual salary shall mean base

salary plus Senior Officer Differential, where

applicable, plus longevity pay.

.

Members appointed to the department atter January‘lSt of

the year shall be considered.to'have‘been_appointed as of

January 18t of the year for the purpose of determining
salary benefits longevity, vacations, increments, and
211 other fringe benefits. This clause in no way
cffects the seniority rights of any member. Seniority
rights shall be determined by the actual appointment.
Payment for vacation periods shall be made on the
established payday of the week prior to the Officer’s
starting his vacation.

Hardware items such as hand guns it damaged in the
1ine of duty, holsters, handcuffs and cases, night

stick, safety helmets, badges, and mace, shall be
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purchased and supplied by the Employer and replaced

if not in working order or 1n poor conditioen.

H. The Employer shall have the right to utilize a twice
monthly (15t and 30%") payroll. If the 15th gr 300
falls on a Saturday, Sunday or Holiday, the payroll
shall be paid on the preceding Friday.

1) The Employer agrees when the Borough Hall is closed
during an emergency declared by the Borough Manager
all members shall get a Borough Holiday to their
bank whether on or off during the declared day.

. Any members hired after 01/01/2021 will no longer
receive the severance benefit given to members. All
members hired prior to 01/01/2021 will continue to receive
their severance benefit of three months (3) of their last
year salary upon retirement under the past practice

clause.
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ARTICLE 52

OUTSIDE EMPLOYMENT ACTIVITIES

A. Of ficers shall be entitled to engagejjlany'lawful
activity and obtain any lawful work while off-duty.

B. It is understood that the full time Officers will
consider theirpositionvﬁﬁﬂltheBoroughEﬁstheir primary
employment.Anyoutside employmentoractivitymmstnot
interferewiththeofficer'sefficiency in his position with the
Borougheﬁuimustrxﬁ:constitutezﬂn;conflictof interest.

C. No Officer plenning to or engaging in any outside
employment oI activity during their off-duty hours shall be
permitted to wear the regulation uniform without permission
of the Chief.

D, a1l outside employment shall be listed with Chief.
The information provided to the Chief, shall include the

outside Employer’s name, address and the officer’s work

gschedule.
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ARTICLE 53

POLICE SERVICES

A All requests for services of Police Officers while off
duty that may be addressed tO the public Employer shall be
forwarded to the Police Department for posting. All such
requests are subject to approval and reasonable limitations by
the Chief of Police. The public Employer agrees to requir-e a
Police Officer on all contracting jobs done within the Borough
where there is a road opening involved. Any time there is a road
opening or significant street repair as determined by the Chief
of Police or his designee, the Employer agrees to require as a
condition of the letting of the job that the contractor agreed
to provide at least one (1) Police Officer to provide public
safety and security at the location of the work site.

B. The public Employer further agrees that allmonies
received fromsuch contractingwork shall be paid through the
Employer's payrell process and the law enforcement Officer
while so employed shall be rreated in all respect as an Employee
of the public Employer, however, hours worked on such of f—duty
police services shall not be considered for purposes of
calculating overtime pursuant to 29 C.F. R.§553.227. All
qualified Police Officers seeking to perform such services shall

be eligible to perform same on &a rotating non—discriminatory
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basis, subject to the approval of the Chief of Police. Their
performance of such work shall be at each Police Officer's own
optioﬁ. Police Officers engaging in these services shall
observe their normal standards of conduct while performing
such work and shall be subject To disciplinary action for
failure to do so.

C¢. (1) Except with regard to existing contracts already in
place, where the request for police services 1is made by a "foxr
profit entity" the off duty pay rate shall be one hundred
twenty ($120.00) dellars per hour of which eighty ($80. 00)
dollarsshallkmzpayabhatothePoliceOfficerandforty($40iOO)
dollars to the Borough as an Administrative fee.

(2) Except with regardtx)existing‘contracts already
in place, where the request for Police services is made by a
"non- profit entity" (SuchjastjmaBoardcﬁfEducationcn:a
religious organization), the of f duty pay rate for non-regular
work shall be sixty ($60.00) dollars per hours of which fifty
($50.00) dolliars shall be payable to the Police officer and
ten ($10.00) dollars to the Borough as an Administrative
fee.

{3) Paragraph (CY (1) and (C) {2) ashall be subject to
the introduction, publication and passage of a Borough Ordinance

reflecting the forgoing.
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ARTICLE 54
TERMS OF CONTRACT

The term of this Agreement shall be from January 1,
2021 through December 31, 2025 with the option to renew
by the Lodi PBA Local 26 for one year by the members of
PBA Local 26 within no later than forty-five (45) days of
the expiration date of 12/31/25. If option is not
exercised by the Lodi PBA Local 26, saild parties may
begin renegotiation as per custom, practice and

applicable laws until such time as successor Agreement is

executed.
Witness Borough of Lodi
@w& = iz
.mec_ o P
Carole L. D'Amico R.M.C. Scott Luna
Borough Clerk Mayor
Witness PBA LOCAL 26 (Lodi Unit)
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APPENDIX A

2021 2022 20273 2024 2025 2026
Optional

1% 6 months 37059 37059 37059 37059 37059 37059
2%¢ 6 months 43599 43599 43599 43599 43599 43599
STEP 1 51599 51599 51599 51599 51599 51599
STEP 2 59599 59599 59599 59599 59599 59599
STEP 3 67599 67599 67599 67599 67599 67599
STEP 4 71959 71959 71959 71959 71959 71959
STEP 5 83038 83038 83038 83038 83038 83038
STEP 6 04118 04118 04118 94118 04118 94118
STEP 7 105197 | 105197 | 105197 | 105197 | 105197 105197
STEP 8 116277 | 116277 | 116277 (116277 | 116277 | 116277
STEP 9 134274 | 138302 | 142451 | 146725 [ 151126 | 155660
SERGEANT 142024 1146802 | 151701 | 156725 |161876 | 166410
LICUTENANT | 149774 | 155302 | 160951 166725 172626 | 177160
CAPTAIN 157524 | 163802 | 170201 | 176725 |183376 | 187910
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APPENDIX A (1)

Employees hired on or after 1/1/2021

2021 (2022 (2023 2024 |2025 |2026
Optional

1% 6 months 37059 37059 37059 37059 37059 37059
2nd 6 months 43599 43599 43599  |43599 43599 43599
STEP 1 51599 51599 51599 51599 51599 51599
STEP 2 59115 59115 59115 59115 59115 50115
STEP 3 66631 66631 66631 66631 66631 66631
STEP 4 74147 74147 T4147 74147 74147 74147
STEP 5 81663 81663 81663 81663 81663 81663
STEP 6 89179 89179 89179 g9179 89179 89179
STEP 7 104211 | 104211 1104211 |104211 |104211 |104211
STEP § 111727 111727 | 111727 111727 131727 | 111727
STEP 9 119243 | 119243 | 119243 | 119243 | 119243 |119243
STEP 10 126759 | 126759 | 126759 | 126759 | 126759 | 126759
STEP 11 131979 | 131979 | 134605 136742 1138942 | 141215
STEP 12 134274 | 138302 | 142451 | 146725 |151126 | 155660
SERGEANT 142024 | 146802 | 151701 | 156725 |161876 |166410
LIEUTENANT | 149774 | 155302 160951 | 166725 | 172626 | 177160
CAPTAIN 157524 | 163802 170201 |176725 |183376 |187910
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The Follow

Appendix B

icemen Benevolent Asscciation
Bergen County Local No. 26

Lodi, New Jersey 07644

ing is the list of complete uniform:

A. Academy Uniforms:

Z

2

Long Sleeve Shirts

Pairs of Pants

Black ties

Hat ~

Pair of Shoes

BR. Duty Uniforms

1

Class A long sleeve shirts
Class B long sleeve shirts
Class A Short sleeve shirts

flass B Short sleeve shirts

Class A pair of pants

Class B (BDU) pair of pants

blue ties

hat

black leather jacket or three season jacket

Ccarrison RBelt (needed in academy)
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2 name tags (needed in academy)
1 tie clip {(needed in academny )

1 set of collar insignia

1 rain coat

1 rain hat

1 pair of duty boots
3 badges

1 hat badge

. Leather Gear. (needed in academy)

1 gun belt

1 holster

1 magazine holder

1 pair of handcuffs
1 handcuff holder

4 belt keepers

1 Asp holder

1 radio holder

1 Asp

1 Level three gun holster
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APPENDIX C

TWELVE HOUR SHIFT

THREE/ITWO SCHEDULE

A duty day for each Police Officer working the 3/2 schedule shall consist of the

following:
1. Each work day shali consist of twelve (12) hours.

9 Each work day will provide for one (1) forty-five (45) minute meal period and three (3)

fifteen (15) minute breaks.

3. Each Officer shall have a minimum of at least eight (8) hours off before and after

assigned shitt.

4. The work week will be as foliows:

MON TUE WED THUR. FRI. SAT SUN
OFF OFF WORK ~ WORK  OFF OFF OFF
MON TUE WED THUR FRI SAT SUN
WORK ~ WORK  OFF OFF WORK ~ WORK  WORK

5 The 3/2 schedule twelve (12) hour duty days call for a total of 2,190 hours to be worked
be each member. The current agreement between the Borough and PBA 26 requires
each member to work 2080 hours per year at straight time, the Borough agrees to give
back to each member 110 hours in compensatory bank time per year so that each

member will continue to work 2080 hours per year.

0134525.00C)
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WORK SCHEDULE

RAATARTANE At ]

ahift Schedule: Members shall pick either day or night shift based on

their preference and seniority if and when a non—-rotating shift

schedule is Implemented. The 3/2 schedule shall consist of two {2)

platocons,

each with two

(2) shifts; cach shift shall be twelve (12)

hours in duration. When platoon A is working Platoon B shall be off:

wxample: A

A Platcon
Day Shift= 7 Officer

Night Shift= 7 Officer

Day Shift

Night Shift

0600-1800 hours

18000600 hours

ssuming 28 Officers assigned to Patrol Bureau:

B Platoon
7 Officer

7 Officerx

Other bureaus within the department not utilizing the 3/2 schedule

shall meet with the Chief of Police or his designee To determine shift

scheduling for their resp

0134925, D0C)

ective bureau.
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MANNING AND SHIFT SELECTION

Number of Men assigned to each shift. The number of men on any gshift
will be determined Dby +he Chief of Police or his designee using current
department rules; regulations, department needs and current crime

statistics.

vVacation Time

Each member working the 3/2 schedule shall receive the vacation

allowance as Article 20 and present practice will remain in effect.

8 hour - 12 hour
Day Conversion allowance
1 to 4 years of service 11 days -~ 88 hours
atart of 5 year of service 15 days -~ 120 hours
atart of 10t year of service 20 days -~ 160 hours
atart of 15t year of service " 25 days 200 hours
atart of 20t year of service 30 days - 240 hours
HOLIDAY

Each member working the 3/2 schedule shall receive the following
holiday time off per yeat:

Thirteen (13) g8 hour days off
rach member shall use fifty —two (52) hours compensatory time off per
year added tO the above holidays SO that each member when then receive:

0134925.D0C)
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Thirteen {13) 12 hour days off
Fach member shall be allowed to sell back two {2} twelve (12) hours day
at time and one-half in accordance with Article 21. In addition, each
member will also have the option to sell back all the remaining twelve
(12) hour holidays at straight rate to pe paid December 15%. The Employee
will either submit in writing in January of each calendar year of
his/her intention to sell all of his days, or if the Employee elects to
only sell a portion of said days, he/she will submit in writing prior to
July 15t of the calendar year. All members will schedule (7) days with
the Chief of Police prior to March 31°% of the calendar year. Eowever,
this will not restrict said Employees Irom changing the scheduled day
of f with permission from the Chief to another scheduled day, or so that
he can opt to sell said day as per allowance. The Employer agrees not to
cancel any scheduled heliday days to aveid last minute overtime.

Personal Days

Fach member working the 3/2 schedule shall receive the following
personal time off per year:

Five (5) 8 hour days off
Fach member shall use twenty (20) hours of compensatory time off per
year added to the above five (b) personal days so that each menmber will
receive: Five (9) 12 hour days off

0134925.D0C)
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Three {(3) of the above personal days will be considered emergent days
and will remain as per Article 42. The designated “Fmergent Days” shall
not be denied due to Employer éxposure to overtime costs. The “non-
emergent” personal days may bhe denied due to overtime exposure.
SICK TIME
Sick Time: Under the 3/2 schedule each member shalil receive ten (10)
twelve-hour days per calendar year.
Any accumulated sick time to be taken in pay upon a member’s retirement
shall continue to be accumulated as eight (8) hours days under this
agreement, with accumulated time to be converted into hours and divided
by 12.
BEREAVEMENT LEAVE
Bereavement Leave shall remain at three {3) twelve (12} hour days
for immediate family and one (1) twelve {(12) hour days off for aunt,
uncle, nephew, or niece with pay. Bereavement time will be taken in
consecutive work days.
OVERTIME
Overtime is defined as any work in excess of the basic twelve (12)
hour work.day or any work on & regular day off as defined by the 3/2
work schedule.
TRAINING
All department training and in-service classes shall be considered a

menber’ s duty day when training falls on a day a member 1s regularly
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scheduled to work, except for training such as Right Lo know, blood borne

pathogens and similar training.

Hourly Rate: to compute the base hourly rate of an employee for

overtime or other purposes when working 3/2 (12) hours day

schedule, the employee's established annual salary shall be

divided by 2080 hours.

Time to be carried over: all outstanding accumulated time tobe

carried cover from the previous year shall be converted in hours and

divided by 12 with the exception of sick time.

Compensation/Bank Time: the remaining thirty-eight (38) hours of

compensatory time will be paid at straight time rate to each
member in June of each calendar year. Patrol Officers that
receive the 38 hours check in June will have the option to
either schedule the hours at the beginning of the year (to be
listed as "Kelly time"™) or take a check. This "Kelly time™ 1s
valid for the same year earned and cannot be carried over.
The "Kelly time" is to be set forth at the beginning of the year

as "Scheduled time™ and cannot be changed after said approved.
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PBA

VISION CARE BENEFITS

This is the Vision Benefit Schedule for the PBA only administer through IDA as of January 1st, 2015
DEDUCTIBLES

Deductible payable per Plan Patticipant.. ... N/A¥
Eye Exam, per person,
inatwelve (12)month peried ... .. ...l Covered through Medical Plan
Frame-type lenses*, per person
inatwelve(12)month period foralltypesbelow............. Referto Calendar Year Maximum (CYM)
Single VISION. ...ovviii it CYM
Bifocal e CYM
TH-F00AL i e CYM
LEntiCUIAL  vvivvvevrevemnercrarcrereeiriasssen e CYM

Frame, per pair,
In at twelve(i2) month period.........oooaiiiiins Refer to Calendar Year Maximum (CYM)

Contact Lenses*, two (2) lenses per person
inatwelve ()2)month period. ..o Refer to Calendar Year Maxinum (CYM)

#*{f prescribed for one of the following causes:

) Ifvisual acuity is not correctable to20/70in the better eye except by the use of contact lenses

(2) TfaCovered Person is beingtreated fora condition suchas Keratoconus or Anisomefropia and contact
lenses are routinely used as a part of treatment

(3 A Covered Pessonrequires contact lenses after cataractsurgery

Contact Lenses, if prescribed for other reason,
two(2) lenses per person inatwelve (12) month petiod. Referio Calendar Year Maximum

Calendar Year maximum (CYM),
per Covered Family.......ooooooininni $200

a8




APPENDIX D

he Plan Gomparison Summary provides a way
for employees to compare the benefits of the
= medical plans offered by the State Health
Beneflts Program (SHBP), If you are new to the
SHBP, or a member who Is censidering a different
medical plan, the Plan Comparison. Summary Is a
usefut resource for selecting a plan, For members
who want to know more about their current plan, the
Plan Cornparison Sumimary is a quick reference 1o
the services offered.

The following sections summarize plan designs and
general policies of the SHBP Inside, the comparison
chart summarizes the beneflts each plan provides for
specified services.

MEDIGAL PLANS

Local Government emplayees are offered the chelce
of a Preferred Provider Organization, with two
options known as NJ DIRECT10 and Nd DIRECT15
(adminlstered by Horizon Blue Cross Blue Shield of
New Jersey), and two HMO plans — Astna HVO

and CIGNA HealthGare.
Al of the medical plans are managed care plans;

meaning that they provide coverage for preventive

care such as annual checkups and screening tests, .

well-baby visits, and immunizations, in the hope of
avolding serious illness and more postly freatment.

NJ DIRECTI0 and NJ DIRECT1S provide both in-
natwork and out-of-network medical care. Under NJ
_DIRECT10 and NJDIRECT15, members may see
any physician, nationwide, and do not need {o selact
a Primary Care Physiclan (PCP) for in-hetwork care.

fn-network care is provided through a network of
providers that Inoludes internists, genoral practition-
ers, specialists, pediatricians, and hospltals,

' providers contracted by the HMO.

No referrals are needed for visits to a speclalist. If the
physician participates in the HMorlzon BCBSNJ
Managed Care Network, the membar only pays the
appropriate copayment', Mernbers fiving cuiside of
New Jersey can utillze physicians participating In the
naticnal Blue Cross Blue Shield Network. In-network
hosplial admisslons are also covered in fulte,

If the physiclan does not participate in the-Horizon
BCBSNJ Managed Care Network or the national net-
wortk, the services will be considered out-of-network.,
Contact your doctor to see If he or she participates in
the Horlzon BCBSNJ Managed Cars or national net-
work. To find current parlicipating physiclans confact
Horlzon BCBSNJ directly. Plan telephone numbers
and Web sito addresses are listed on the comparison
chaits,

Out-of-network benefits provide reimbursement for
eligthla setvicas rendered for the ireatment of iliness
and injury. Most out-of-network cars Is refrbursed at
a_percentage of ‘reasonable and customary”
allowances afier a member's annual deductible is
met, Out-of-natwork hospital admissions are subject
to & separate dsductible.

NJ DIRECT10 and NJ DIRECT15 inciude annual
maximum out-of pocket amounts. This means that
when a member's, or family's, cut-of-pocket maxi-
mum is reached, covered beneflts are pald at 100
percent of the allowance through the remainder of

the calendar year®.

Astpa HMO and CIGNA HealihCate have expanded
natworks that provide services nationwide. When you
anroll In an HMOQ you.must select a Primary Care
Physlofan (PCP) from a group of particlpating

(conf}nued inalde)

1 pertain in-network coverad henefils require 10% rmembet coinsu;afﬁg

2 Getain services may require pre-ce
wilt be pald al out-of-ietwork benefit

Hification from Horizon BCBSNJ, Services that requlre a pre-certification, bul are not pre-cariified,
tevels and will not count fowards out-of-pocket maximums.

o
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the enclosed comparisont chari, ars coordinated
through your PCP. {f you require the care of a spe-
clallst, your PGP will refer you to a spscialist who
participates n the HMO network, Electronic referrals
are used by the HMOs and, therefore, no paperwork

is requlred.. Specialist services rendered without & -

valid referral, or by & provider who does not partici-
pats in the HMO (excapt for erergencies), will not be
pald by the HMO.

HMOs have no deductibles (except for durable med-
ical eguipment) or claim forms to file, howsver, you
are required fo pay a copayment for vislis to your
PGP or a referred speclalist, There are no sut-of-net-
work beneflts, or ouf-of-pocket maximum amounis
under an HMO plan.

If you are considering an MO, contact vour doctor’s
office fo see if they particlpate in the HMO you have

salacted. To find current participating physicians con-

tact the HMO directly. Plan telephone numbers and
Web slte addresses are listed on the comparison

charts.

DEFINITIONS

" A copaymeni is the fee paid By the member to
the In-network physician at the time coverad
sarvices are rendered,

Colnsurance s the portion of the elfigible
charge that is the member's responsibilily for
out-of-network and some In-network services
{durable medical equipment and ambulance).
When ulilizing out-of-network providers,
charges abhove the “reasconable and custornary”
allowance are the member's responsibility but
are not consldered “coinaurance” for the pur-
poses of out-of-pocket maximuma,

Pre-certification requires that the member (o
the ftreating physician/facility) recelve ptior
authorlzation from the medical plan to deler-
mine medical negessity before certain services
are provided. Some examples of services (hat
require pre-ceriification are inpatient admis-
sions, reconstructive procedures, durable med-
. loal equipment purchases, speclalty pharma-
ceuflcals, hosplce, and home health care. A

detailed list Is avaliable from your medical plan.

DUAL HUO ENROLLMENT IS PROHIBITED

Stats statute specifically prohibits twe employses/
retiraes who ars both enrolled in the SHBP or School
Employess’ Health Benefits Program (SEHBP) .and
who are married to each other, civii union partners,
or eliglble domestic partners from enroliing undar
both of the SHBP/SEHBP HMO plans. One member
may belong to an HMO as an employee or as a

dependent but nof as both.

For example, if iwo members are married to each
other, each may enroll for single coverage under
each of the HMOs, or one meamber can enroll the
other as a dependent under an HMO if the ather par-
sont ehrolls In NJ DIRECT10 of NJ DIRECT 15,

Furthermore, two members cannot both cover the

same children as dependents under both of the HMO

plans.

In cases of divorce, dissolutlon of a clvil union or
domesstic parinership, or single parent coverage of
dependents, there is no coordinatlon of benefits
under two HMO plans.

AUDIT OF DEPENDENT COVERAGE

Periodically, the Division of Pensions and Benefils
performs an audit using a random sample of mem-
bers to determine if dependents are sliglble under
plan provislons. Proof of dependency such as a mar-
rlage, civil union, or birth cerlificate Is required.
Coverage for fneligible dependents will be terminat-
ed. Fallure to respond fo the audit will result in the
termination of dependents from coverage and may
Include financial restitution for clabms paid.

HEALTH CARE FRAUD

Health care fraud is an intentional deception or mis-
representation that results In an unauthorized bene-
fit to @ member or fo some ¢ther person. Any Individ-
ual who willfully and knowingly sngages in an activi-
ty intended to defraud the SHBP will face disciplinary
action that could include termination of employment
and may resuit In prosecution. Any member who
recelves monies fraudulently from a health plan will
be required to fully reimburse the plan.

MORE INFORMATION

For more information about elighbillty and enrollment,

see the NJDIRECT, Aeina HMO or C/GNA .

HealthGare Member Handhooks — available over
the internet from the Division of Pensions and
Benefri:s at: www.stale.nj. us/i‘rﬂasur,r/pensmnsf
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100% aftar $10
copayment per visit

100% after $10
copayment per visit

100% after $10/ §15
copayment per visit

80% [ 70% afler
deductible; no coverage
for wellness care

100% after $10
copayment per visit

copayment per visit

1009% after $10 100% afler $10 100% after $10/§16
copayment per visit copayment per visit copaymant per visit Not covered
100% after $10 100% after $10/$15 Nat covared

copeyment per visit

100% after $10
copayment per visil

100% after $10
copayment per Visit

100% aftar $10/$15
copaymant per visit

Not covered except

for children under 12

months; 80% / 70%
after deductibie

100% after $10
copayment per visit
4 (no referral needed if
using network provider)

100% after $10
copayment par visit
{no referral needed if
using network provider)

100% after $10/ §15
copayment per vislt

BO% / 70% after
deductible

100%; no copayment
W (no referral needed If
: using networlt provider)

100%; no copaymen

100%; no copaymant

80% [ 70% after
deduciible

100% after $10

copayment per visit

100% after $10
copayment pet visit

100% after $10 7 $15
copayment par vistt

Mot covered

100% afer $10
copayment per visit
(no referral neaded ¥
using network provider)

100% aflar $10
copayment per visil

(no referral needad If

using network provider)

100% after $10/ §15
copaymenl per visit

Mot ¢overed

V4
Mot covered

Not covered

Mot coveted

Not coverad

1 Jn-network copayment 10 for NJ DIRECT10
NJ DIRECT15. Benafits, excitiding hospilal axpenses,

sonable and cuslomary” fee schedule hased at the S0th percentile,

and §16 for NJ DIRECT] ,gom-ofnnehr\!crk relmblursement 80% for N DIRECTH0 and 70% Tor
ara based on the Horlzen BCBSNJ dlscounted provider netwotl aliowarncs ot the "rea-

Wi
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100% after $10
copayment per vislg
" PCP referral required

100% after $10
copayment par visit;
PCP referral required

100% after $10/ $15
copayment per visit

deductible; no coveraga

B0% / 70% afier

for weliness care

100% after $10
copayment per. visit

100% after $10
cepayment per visl

100% after $10/ $15
copaymaent per visit

80% J 70% after
deductibie

100% after $10
copaymaent par visii

100% after $10
copayment per visit

100% after 310/ $15
copayment per visit

80% [ 70% after
deduciible

$10 copayment for first
pranatal offfce visit then
100% coverer.
Beginning Right
Maternity Program
~ a voluniary prenatal

education program

$10 copayment for first
prenatal offfce visit then
100% covered,
Healthy Bables - a
voluntary pranatal
education program

$107 %15 copayment for

first prenatal office visit
then 100% covered,
Preclous Additions - a
voluntary prenalal
aducation program

80% / 70% affer
deductible

Diagnosis covered
after $10 copayment;
treatment covered
with limltations after
$10 copayment

100%; ho copayment

o

Blagnosis covered
after $10 copaymant;
{reatment covarad
with limitations aftor
$10 copayment

2

A

Rt e s

100%; no copayment

.

Diagnosis coverad
aiter $10 / $15
capayment;
freatment covared
with limitatlons after
$10 / $15 copayment

100%; no copayment

deductible; treatment
covered with fimitations

Diagnosis covered
at 80% 7/ 70% afler

at 80% / 70% after
deductible

Sl
-?&ﬁwﬁié}‘;‘gw

80% / 70% after
deductible

100%; no copayment

100%; no copaymont

1004%; no copayment

80%,/ 70% after
deductihls

160% after $10
copayment per visit

100% aftar $70
copayment per visit

100% after $10 / §15
copayment per visit

B0% / 70% after
daductlbls

80% / 70% after

’ga;‘é‘ ‘;iﬁ*w‘f*?%”

100%; no copayment 100%; no copayment 100%,; no copayment daductible
100%, after $10 106%; afler $10
copayment per visit; copayment per visi; o o
limit of 60 isks limit of 60 vislts 100% efter $10/ 415 807 1 10% alior
per condltion per condition . paymen: p cible
pet calendar year per calandar year

ATy

1 In-network copayment §10 for NJ DIRECTT0 and $15 for NJ DIREGT15; cub-of-network reimbutsement 80% for NJ DIREGTT0 and 70% for
Nd DIREGT15. Benefils, excluding hospllal expenses, are based on the Harizon BGBSNMJ discounted provider network allowance or fhe "rea-

sonable and customary” lee echedule based at the 80ih percontile. .

2 Spesch therapy limiled to: restoration after a loss or Impalrmenf
speoech after surgical correction of a hirth defect.

g
oﬁ:t demonstrated previous ability to speak; develop or improve




100% after §10
copayment per visit

100% after $10
copayment per visit

100% after $1¢/ $15
copayment par vislt

80% / 70% after
deduciible

PGP referral raguired

100% afler 310/ $15 80% f 70% after
160%; affor $10 , 100%; after $1¢ copayment per visit; deductible for
co;?aymenz per visit; copayment per visk; firmlt of 30 visits per up to 3¢ visits per
Himit of 20 visits . fimlt of 20 visils calender year; calandar year
per calendar yoer; per calendar year combined in-network combined in-network

and cut-of-network

and out-obnelwork

Services and supplles
covered at 100% wlih
pre-approval; prior
inpatient hospital
stay not required;
nursing home care
or custodiaf care
not covered

Sarvices and supplies
covered at 100% with
pre-approval; prior
inpafient hospital
stay not requlred;
rursing home care
or custedral care
not covered

Services and supplles
covered at 100% with
pre-approval; pior
inpallent hospiial
slay not required;
nursing home care
of custodial care

not coverad

Services and suppilas
covered af 80% / 70%
after deductible with
pre-approval; prier
inpatient hospitel
stay net required;
nursing homa care
or eustodial care
not covered

100%; ne copayment

100%: no copayment

$00%; no copa}fment

80% / 70% aiter
deduciible

$100 deductible; then

$100 deductible; then

80% / 70% after

7 celendar yeay; combined
4 deduotibie with Durable
Madical Equipment

100%; no copayment

calendar year; combinad
deductible with Durable
Medical Equipment

100%; no copayment

100% for rest of 100% Tor rest of 90%; no copayment
calendar year calendar year . daduotibte
$100 deduciible; then $100 dedustible; then
100% for rast of 100% for rest of

90%; no copayment

100%; no copayment

80% [/ 70% alter
deductible

80% / 70% after separale
$200 deductible
per hospilal stay

100%; no copayment;
for up to 120 days
per calendar year

100%; no copayment;
for up 1o 120 days
pper calendar year

100%; no copayment;
for tp {0 120 days
per calendar yaar;
combined In-natwork
and ouf-of-pstwork

80% / 70% afler
deductible; for up to 60
days per calendar yoar;
combined in-network
and out-of-network

100%; no copayment

100%,; no copayment

100%; no copayment

BO% / 70% after
deductible

100%; no copayment

100%; no éopayment

100%; no odpayment

. 80% / 70% after
daductibla

1 In-network copayment $10 for NJ DIRECT 0 and §15 for NJ DIRECT 15
MJ DIRECT5. Beneflts, excluding hospital expensss, are based on e

sonable and custemary” fee schedufe based at the 90t percentle.

‘L,rt~otanelwork relmbursernent 80% for NJ IIRECT10 and 70% for
trizon BCBSNJ discounted providet network allowance orihe "res-




100%; no copayment

100%; no copayment

100%; no copayment

o ’%%{ﬁég .
i

£
A% ERALE?

]
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% | 70% after
deductible

100%; no copayment;
Lp to 35 days per
calendar year

100%; no copayment ’ 100%; no copayment

100%; no copayment;
up ko 35 days per
calendar ysar

|

up fo 25 days per
catendar year:
halance at 90% up lo
annual andfar
[ifetime maximtims

100%,; no cupayment

100%; no copayment;

80% / 70% afler
deductible

B0 days per calenday
year at 50% after
deductible up fo
annual andfor
Hietime maximuims

100% alter $10
copayment per visit;
up to 30 visits per
calendar year

100%; no copayment;
up to 28 days
per oceurrence

per calendar year

100% after $10
copayment per visit;
up fo 30 vislis per
calendar year

100%; no copayment;
up fo 2§ days
per ocoudrrence

per calendar year

90% up to annual
and/or
lIfetime maximums

Same as any other
finess

80% / 70% aller

deductible
up to annual andfor
lifetime maximums

Same as any other
lliness

100%; no copayment

100%; no copayment

Same as any other

Same as any other

iliness {iness
1003; ;?gg g?sfg ent 1602’;}; ?: gg iﬁsﬂent 100%; no copayment; 80% / 70% atter
per calendar year per cafendar year no vigh limit deductible

100%; no copayment,
up to 28 days
pet ogourtence
per calendar veat

100%; no copayment;
up to 28 days
per occHITence
per calendar veat

Same as any other
[Bnass

Same as any other
llness

100%:; no copayment

100%; no copayment

8ams as any other
linsss

Same as any ofher’
illness

1 in-network copayment $70 for MJ DIREGT10 and 315 for NJ DIRECT15; out-cEnetwork refmbursement BO% for NJ DIRECT10 anad 70% for
NJ DIRECT15. Banefits, excluding hosplial sxpenses, are based on the Horfzon BCRSN. discounted provider natwetl allowance or the “ree-

senable and cuslomary” fee schadule based at the 86 percentils,

3 Blologically-based mental health conditions are reated fike any 6
dollar maximums or separate mental health visit limils.

Y

fzér illness and not subject fo annual or lifelime mental health




100% after $25 / $50%
copayment

100% after $25 / $504
copayment

100% after $35
copayment

100% after $35
copayment

Asthima, Chronle Heart
Fallure, Chronle Hepatlffs, Asthma, Chronic .
Chronle Kidney Disease, | Obsliuctive Pulmonary Q?QE{B"; b?s';l:g ;c ngﬁg%&f;f
Sheente Obsirciie Dlsessa, Dlebafes, Ghronlo Obstructive Chronle Obstruetlve
RISEASE grr]non?nl;. SORS, I‘f’{a l'{t? eaése' Pulmonary Disease, Pulmonary Disaage,
MANAGEMENT rans Lisease, EPATS Lo Coronary Arlery Coronary Artery
PROGRAMSS Coronaty Adtery Diseass, nflammeatary Bowsl Disaase, Diabetes Dlseass, Diahetes,
Diabetes, Gastro Disease, Low Back Pain, Hea rt'Faﬂure ! Hea r{j Fallure '
G 3 1 ¢]
ﬁ?;ﬁ;iﬁ%%ﬂg; o 3?5322?2‘32"2;1 . Hepatitis G, Oheslty, |  Hepaliis G, Obesity,
, L and Muitiple Sclerosls and Multiple Sclerosls
Dissase, Low Back Pain, | Welght Complications ;
ar

$200 par hosplial
admission

$250 per family,
pet cajendar year;
None Neons None _ $200 per hospital
: admisslon

$2,000 per
calendar year

$400 per catendar
ysar (colnsurance

No maximum No maximum
and copayments)® {coinsurance only)
$1,00C per calendar $5,000 per
No maximum Neo maximunm year (colnsurance calendar year
and copayments)® {coinsurance only)
Unlimited Uniimited Unlimitad? $1,000,000 lifetirne”

T |n-nstwork copayment $10 for NJ DIRECT10 and 15 for NJ DIRECT15; out-of-network relmbirsement 80% for NJ DIREGT10 and 70% for
NJ DIRECT1S, Benefits, excluding hospital expenses, are based on the Hordzon's discounted provider network allowance or the “reasorn-

ahle and cusiomary*fee scheduls based at the 90t percentile.
4 NJ DIREGT10 emergency roont copayment Is $25; NJ DIREGT1S emergency room copaymant Is $50,
5 post dlsease mahagement pragrams provids educafional materdals, and In some cases, individualized case management for
members with an emphasis on health education and behavior modification,
6 yJpder NJ DIRECT15, only colnstrance goss foward In-netwark out-of-pocket expenses. ’
7 hental Health Maximums: $15,000 annuak $50,000 lifetime, Up Ecg%,aoﬂ restoralion fealura each year wilth'a ffetime maximum
ke any other illness and rot subject to annual or lifetime

of $50,000. Biologicatly-based mental health condifions are treat
mental heallh doliar maximums or separate mental health visif fimlis,

"
=
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Employers have the option of providing the Employee Frescription Drug Plan, or aniother non-SHBP drug plen, ag’

d separate prescription drug beriefit.
If no separate presaription drug plan is provided, prescription drug coverags will be determined by the madical plan
in which the member Is ervrolled as noted below, -

R Y

Y

PHA
Copayment for
30-day supply .
; NJ DIRECTI0 or MJ DIRECT10 Momber
Generic §5 MJDIRECTIS | 80% Ralmbursement
Prefetred Brand $10 80% Reimbursement after Deductible
Other Brands $20 \
NJ DIRECT{E Member
MAIL ORDER 70% Reimbursement
Copayment for aftar Deduciibla
40-day supply
Generic $5
Preferred Brand §15
Other Brands $25

E&.’A&?ﬁ% e %E@i%%%ﬁ k] it e 2
or another dental plan, as a separate dentai benefit,

Employets have the optlon {o offer the Employee Dental Plans,

If provided by your empiloyer, the Employee Dental Plans offer two haslc types of plan: the Denta Expense Plan, and
& selection of Dental Plan Qrganizations (DPOs), For more Information, see the Employee Dental Plans Member

Handbook which is available from the Division of Penslons and Benefiia on aur Web slte at:
www.state.nf usfreasury/pensions/

If your employer offers another dental plan, contact your benaflis administrator for plan information.

Coverags for a dependent child ends on December 31 of tho year In which the child turns age 28. When a covered
child turns age 23, you will recalve a COBRA notice cutlining the right to purchase continued health coverage for up
to 36 months. However, under the provisions of Chapter 375, P.L. 2005, a chlld who is under age 31, fnay bo ellgible
for continued medical and prescription drug coverage at a lesser cost than COBRA. Ses Facl Shest #74, Health
Benefits Coverage of Children Untlf Age 31, Gortinued dental and vision coverage tay be available under COBRA,

If & covered ¢hild is nof capable of salf-support whén he or she reaches age 23 due to mental illness or Incapacity, or
a physical disability, the chlld may he eliglble for a continuance of coverage, A Continuance for Dependent with Disabilltles
form and proof of the child's condltion must be submitted ne more than 81 days after the daie {hat coverage wauld
" end. Since coverage ends on Decamber 31 of the year the child turns 23, you usually have untll January 81 te flle the
form. See Fact Shesl #51, Continuing Health Benefits Coverage for Over Age Childran with Disabililies,

This pubfloallon is produced and distributed by;
New Jersey Division of Penslons and Benefits « PO Box 285 « Trenton, New Jersey 085625-0295
{609) 292-7524 « TRD foy the hearing impaired (609) 292:7718
) URL: www.state,nj.usftreasury/penfsions58 =mall; peneions.nj@treas.state.n].us
Thls is a summary and not intended fo provids tolal information. AllhoUgh every attempt at accuracy Is made, It cannol be guaranleed,
’ HB-G794-0110
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mx.v_o_,m Your Benefits

N]DPB

 Pandion: & Benehs

LOCAL GOVERNMENT ACTIVE GROUP

MEDICAL PLAN DESIGN - PLANYEAR 2021
HORIZON PLANS - MEDICAL COST SHARING

APPENDIX E FCR MEMBERS HIRED ON AND AFTER 1/1/2021

HA-0886-1020

NJ DIRECT/ . NJ NJ CONJL - Horizon i NJ DIRECT NdJ DIRECT
- NJI:DIRECT.2018% ‘NJ-DIRECT1C NJ DIRECT?5 DIRECT1525 -DIRECT2030:- DIRECT2035" _ HMO? ‘Horizon OMNIA: HEA000", . - HD1500*
Medical Cost ,
Sharing TIER 1 TIER 2 v

Frimary Care 20% coinstirance | 20% coinsurance
Copayment $15 $10 8§15 515 $20 $20 10 $5 §20 after deductible after deductible
Specialist Care — 20% coinsurance | 20% coinsurance
Owum&am:ﬁ $15 §10 §15 528 $30 adult$a0 ciiid $35 §10 $15 §ao after deductible after deductible
Emergency Room 20% voinsurance | 20% coinsurance
OOnmmama $1507 878 100 $100 §125 $300 $es 100 $100 after deductible after dedustible
wmumwnm_ﬂn $100% (if hired after 7/1/18) Nane None Nehe None $200/3500 Nene Nere | 81,500 $4,000 31,500™
In-Network N 5 o 2 20% after 2 . 20% after 20% after
Coinsurance 10%2 10%" 10%* 0% 0% deductible® 10% hone 20% deductible deductible
in-Network
mom_mwﬁﬂom $800/52,000 None $400/$1,000 §400/31,000 $800/$2,000 $2,000/$5,000 None None None None Nene
{individual/Family)
In-Netwark
m%ﬂwﬂw_%ﬁ $6,840/312,680 $400/31,000 $6,840/313,650 | $5,840/513,080 | S6.640/513580 |  $5,840/$13,680 Mm%%m $2,500™ | 54,500 |  $5,000/810,000 |$2,500/$5,000
{Individual/Family)
Out-of-Network See See
Deductible $400/81,000 $100/$250 $100/$250 $100/5250 $200/5500 $800/82,000 In-Networic In-Network
{Incvidual/Family) Deductible* Deductible®
K 30% 20% 30% 80% 30% 40% 40% 0%
Out-of-Network
mwwmﬂ,ﬂ%a $2,000/65,000 $2,000/$5,000 £2,000/85,000 $2,000/85,000 $5,000/612,500 | $6,500/$13,000 $6,000/812,000 | $3.500/%7,000
{Individual/Family)® .
Qut-ot-MNetwork
Inpatient Hospital $500 SR00/stay $200/stay $200/stay $500/stay S600/stay

Deductible

+ Members hired before July 1, 2018,

will be enrolled jn NJ DIRELT 2015,
* HD =High Deductible Health Plan

Age 26 and under

+*+ Family ameunts are 2 ¥ per membear amounts listed

1 Sarvice areas for Herlzon HMO plans are fimiled to New Jersey, New Caslle Gounly in Dslaware, and border-
ing tounties of Pennsylvania and New York,

2 Onp sefect services.

7l be enrolled in NJ HIAECT. Members hited after July 1,2019,

s u

o

Applles to services that do not requlre a csopayment.
Outrol-Network Deductible s comblned with

In-Natwork Deductible.
Adter Deductibls

Emplayer Health Savings Account Funding Is $300 for Horlzen HD1500 plans which ran be used for qualified

rmedical expenses without federal tax lity.

S50 for adulis relerrad to the emergency room by their primary care physician and for ped

18).

& $100 In nebwerk deductible has exclusions: 2nd wellness visit, preventive, obstetrics, pediatrics, and any de-
ductible applied to other serviges.

2 All plans with out-ol-network bensfits heve specifid doliar imiits for chiropractis, physical therapy, and acu-

puncture.




HA-0886-1020

LOCAL GOVERNMENT ACTIVE GROUP

MEDICAL PLAN DESIGN - PLANYEAR 2021
HORIZON PLANS - MEDICAL COST SHARING

INIDPB

Pangions & Benefllr

Explore Your Benefits

:2NJ DIRECT/ .
. "NIDIRECT.7 . . N O Nt . I i Horizon NJ.DIRECT ['NJ DIRECT
. - 2019t ‘NJ DIRECT10.] .NJ DIRECT15 | DIRECT1525 | DIRECT2030 | DIRECT2035-. ~Horizon:HMO |- OMNIA HDAOOO* '} HP1500"
Prescription Drug
Copayments®
Retail: Generic
Copayments 7 53 $3 57 $3 §7 53 57
Retail: Preferred Brand 3
Copayments $16 310 $10 518 18 $21 $10 $16
Retall: Non-Preferred Member pays Member pays
Brand Copayments difference* g10 10 g5 45 difference®* 10 o5
Retail: Brand w/ Mamber pays | Member pays Member pays Member pays | Member pays | Member pays Member pays Member pays Subjectio | Sublectto
Generc Equivalent differance? difference! difference* difference* difference* difference®* difference? difference? deductible | deductible
Mail: Generic and and colnsur-
Copayments %0 g0 0 80 0 0 0 0 colnsurance ance
Mail: Praferred Brand
Copayments $40 515 $15 540 338 $82 15 $40
Mail: Non-Preferred Member pays Member pays
Brand Copayments difference® 818 15 a8 $e2 differance®* §15 $88
Mall: Brand w/ Generic | Member pays | Memberpays | Memberpays | Memberpays | Member pays | Member pays Member pays Member pays
Equivalent difference* difference? ditference? difference* difference* difference®! difference? difference*
Prescription Drug
ﬂmﬁﬂ:msaé%oaxﬁ $1,710/63,420 | $1,710/83,420 | $1,710/88,420 | $1,710/$3,420 | $1,710/$3,420 | $1,710/$3,420 | $1,710/$3,420 §1,710/%3,420
findividual/Family}

Note: Ratall— 30 day supply. Mail — 90 day supply. Oral contracentive coverage is availabla under the medical and prescription plans.

+  Members hired before July 1, 2019, will be enrolled in NJ DIRECT. Members hired after Jfuly 1, 2048, will be @
enrolled In NJ DIRECT 2019, *
* HD = High Deductible Health Plan

1 Servige areas for Horizan HMO plans are limited to New Jersey, New Castle County in Delaware, and bordering tounties of Pannsyivania
and New York.

z  Local government employers can select from the SHBP's Prascription Drug Plans, purchase thelr own presctiption drug covarage plan, or
recelve prescription drug coverage through the SHEP medical plan. Copaymants shown apply 1o the plans when coverage 1s through the
SHBP's Preseription Drug Plans. If preseription drug coverage is through the madical plan: Coinsurance is 10% for NJ DIRECT10 and
NJ DIRECTS; Colnsurance is 15% for NJ DIRECT1525 and M. DIRECT2030; Colnsurance Is 20% for NJ DIRECT2085. For High De-
duetible Health Plans, prascription drug coverage must be through the SHEP medical plan and are subject to Ihe plan's deductible and
coinsurance amounts.

For malntenance prescription drugs, mall order [s mandatory under all plans.
You pay the the cost differance between ihe brand drug and tha generlc drug,

This publication is producad and distributed by the New Jersey Division of Pensions & Benefits — vww nf.govireasury/pansions
This s & summary and not intended to provide eff information. Although every atlempt at accuracy is made, It cannot be guaranteed.



Summary of Benefits and Coverage: What this Plan Covets & What You Pay For Coveted Services  Coverage Petiod: 01/01/2021 - 12 /31/2021

Hotizon BCBSNI: Stare Health Benefits Program- NJ DIRECT10 PPOY Coverage for: All Coverage Types Plan Type: PPO

[ et Pty : i T

The Summary of Benefits and Coverage (SBC) document will help youn choose a health plan. The SBC shows you how you and the
plan would share the cost for covered health care services. NOTE: Information about the cost of this plan (called the preminm) will
be provided sepatately. This is only a summary. Benefits may change upon tenewal. For more information about your coverage, or to get a

: copy of the cornplete terms of coverage, visit Member Online Services at http:/ /www.ni.gov/ treasury/pensions /index.shtml or by calling 1-609-
; 202-7524. If you do not cutrently have coverage with Hotizon BCBSNT you can view a sample policy hete,

Wit/ /wwrw.nl.oov/ treasury /pensions /index.shtml. For eeneral definitions of common terms, such as allowed amount, balance billing,

i coinsurance, copavment, deductible, provider, or other underlined terms see the Glossary. You can view the Glossary at wWww.gcio.cms.oov of
call 1-609-292-7524 to request a COPY.

Important Questions __ Answers . Why This Matters e b
. Generally, you must pay all of from proyiders up to the deductible amount

What Is the ovesall provid before this plan b Ifyouh ther famil b he pl h
deductible? for out-of-network providers. efore this plan begins to pay. If you have other family members on the pian, cac
Aggregate family. farnily annbmumﬂ st meet their own individual deductible untl the total amount of

[
deductible expenses paid by all family members meets the overall family deductble. f

Are thete services covered |Yes. Preventive Crreis covered before(lnis plan covers some items and services even if you haven’t yet met the deductible
¥

before you meet your you meet your deductible. amount. But a copayment or coinsurance may zpply. For example, this plan covers
deductible? certain preventive setvices without cost-shating and before you meet your

deductible. See a list of covered preverntive services at :

thitps: /srarwr.healthcate gov/coverage reventive-care-benefits /. {
Are there other deductibles {No. _%oc dor’t have to meet deductibles for specific services.
for specific services? !
What is the out-of-pocket {For Active employee in-netwotk The out-ol-pocket limit & the most you could pay in a year for covered services. If |
limit for this plan? Hlealth broviders $400.00 Iadividual/ 7O have other family members in this plan, they have to meet #heit own put-of- {

$1,000.00 Bammily. Retizce in-network bocket limits until the overall family out-of ocket limit has been met.

Health providers $400.00 Individual/
$1,000.00 Family. Out-of-network
broyiders $2,000.00 Individual/
$5,000.00 Family.

What is not included in the [Premiums, balance-billing charges and[Even though you pay these expenses, they don

2

1 count toward the out-of-pocket

out-of-pocket limit? health care this plan doesn’t cover. fimit

Will you pay-less if you use [Yes. Fora list of in-netwotk [This plan wses a provider network. You will pay less if you use 2 provider in the

a network provider? providers. see plan's network. You will pay the most if you use an put-of-petwork provider, and
rorw.HorizonBlue.com/shbp o lvou might receive a bill from a provider for the difference between the provider's
call 1-800-414-SHBP (7427). charge and what yout plan pays (balance billing). Be aware your network proyider

might use an out-of-petwotk provider for some services {such 2s lab work). Check
with your provider before you get setvices.

Do you need a referral to  [No. You can see the specialist you choose without a referral.
see a specialist?

(4} DIRECT (PPC))/BlusCard 1of8



Ifvou visit a-heal
care providerls: ommon
or OHEO

[Primaty cate visit to treat an
injury or illness

1610.00 Copayment pet
visit.

20% Oowwmﬁﬁwwm.

Out-of-network coverage for
chiropractic and acupuncture sexvices

. [Specilist visit

$10.00 Copayment per
visit.

20% Coinsurance.

are limited to no more than §35 a visit
for chitopractic and $60 a visit for

acupuncture or 75% of the in network
cost per visit, whichever is less.

Preventive No Charge. Not Covered. One per calendar year. You mmay have
care/screening/immunization to pay for setvices that aren't
preventive. Ask your provider if the
services needed are preventive. Then
R . A check what yout plan will pay foz,
Ifyouhave a test Diagnostic fest (x-tay, blood No Charge. 20% Coinsurance. nona
wotk)
[maging (CT/PET scans, MRIs) [No Charge. 00% Coinsutance.

Requires pre-approval

Ifyouneed drugs to |Generic drugs none

tr ilin

o%MW«%oﬁh €88 0% B referred brand drugs

Mote information abeut

prescription:dru Non-preferred brand drugs See separate Prescription Drug Plan SBC

coverage is available

E..nommw your ﬂﬁwwoﬁn mWwQ&ﬁ &Em

Tf %oﬁ have- . mmnm.ﬁ, fee (e.g., ambulatory No Charge. 0% Colnsurance. none

outpatient surgety - [surgety center)

, Physicizn/sutgeon fees No Charge. 0% Coinsurance. 20% Coinsurance for out-of-network

anesthesia.

it wdﬁ need:
prpmnﬁmﬁ Hnm&oup
attention ="

[(Emergency room care

for Outpatient Hospital.

$75.00 Copayment per visit

for Qutpatient Hospital.

$75.00 Copavment pet visit

Deductible does not apply.

$25 Copayment/visit for physician
referrals ot pediatric (under age 19) ER
visits, and if admitted within 24 hours
the copayment is watved. Payment at
the in-network level applies only to true
Medical Emergencies & Accidental
Lnjuries.

Ed

* For mote informaton about limitations and ex
hitn:/ /werw.nl.gov/ reasury/ pensions Sindex.sh

nnwmonm see the plan or policy document at
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I Emetgency medical
- transportagion

"10% Coinsurance.

Limited to local emergency ﬂmbmmmuwm to

the nearest facility equipped to treat the
emergency condition.

Urgent care

£10.00 Copayment per
visit.

TIO1E

20% Coinsurance.

if you have a
hospital stay

Faciiity fee (e.g., hospital room) No Charge. 0% Colnsurance. Requires pre-approval. There Isa
separate $200 deductible per inpatient
stay for out-of-network facilities.
Physician/surgeon fees No Charge. 20% Coinsurance. Requires pre-approval. 20%

Coinsurance for out-of-network
anesthesia.

1f you need mental
health, behavioral
health, or substance
jabuse services

Outpatient services

No Charge fot Outpatient
Hospital.

$10.00 Copayment pet
Office visit for Mental
Health and Behavioral
Hezlth. No Charge for
Substance abuse office
rrisit,

20% Coinsurance.

Some specialty outpatient services
requite pre-approval.

lopatient services

No Charge.

20% Coinsurance.

Requires pre-approval. There is a
separate $200 deductible per inpatient
stzy for out-of-network facilities.

If you are @Hnmﬁmﬁﬁ

Office visits

$10.00 Copayment, pet visit20% Coinsurance.

Cost sharing does net apply for

- |lsetvices

for Office. preventive services. Maternity care may
include tests and services described
elsewhere in the SBC (ie. Ulttasound,)
AChildbirth/delivery professional [No Chasge. 20% Colnsutance. , none
services
Childbirth/delivety facility No Charge. 0% Coingurance. Requires pre-approval. Thereis a

separate $200 deductible per inpatient
stay fot out-of-network facilities.

* Por mote information about Eﬁmmoﬁm and exce
htto:/ /www.nl.oov/ reasury/ pensions /index.sh:

tons, see the plan or pelicy document at
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If you need help
récovering ot have
iother special health
needs

"[Home health care

moo\o Omﬁmﬁgnoﬂ.

Requires mﬂn-mwwHoﬁP

“Rehabilitation services

No Chatge for Inpatient
and Outpatient Facility.

for Office.

$10.00 Copayment per visit

209 Coinsurance.

Habilitation serviges

and Outpatient Facility.
‘or Office.

INo Charge for Inpatient

$10.00 Copzyment pet visit

209 Coinsurance.

"Skilled nursing care

No Charge.

20% Coinsurance.

[Durable medical equipment

10% Colngurance.

20% Coinsutrance.

and some purchases.

- [Hospice setvices

No Charge.

20% Coinsurance.

1f your child needs
dental or eye care -

Childten’s eye exam $10.00 Copayiment pet Not Covered. Coverage is limited to 1 visit.
[7isit.

Children’s glasses Not Covered. Not Covered. Salebsld

Children’s dental check-up Not Covered. Not Covered. none

* For more information about imitations
http:/ /www.ni.eov/treasury/pensions /index.sh

and exce

ek

tions, see the plan or policy document at
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Requires pre-approval. Thereis 2
separate $200 deductible per inpatient
stay for out-of-network facilities.

Requires pte-approval. Limited to 120
days in-network and 60 out-of-network
facility days for a cornbined maximum
of 120 days pet calendar year. There is
separate $200 deductible per inpatient
stay for out-of-network facilities.

Requires pre-approval for all rentals

Requires pre-approval. There is a
separate $200 dednctible per inpatient
stay for out-of-network faclities.




Excluded Services & Other Covered Services:

T_
|

| Services Your Plan Genetally Does NOT Cover (Check your policy or plan document for mote information and a list of any other excluded

| services.)
. Cosmetic Surgery . Long Term Care . Routine foot care
. Dental care (Adulf) » Private-duty nursing .  Weight Loss Programs

Othet Covered Services (Limitations may apply to these services. This isn’t a complete list. Please see your plan document.)

. Acupuncture (for pain management only) . Hearing Aids (Only covered for membets age
15 ot younget)

. Busiawic surgery (sequites pre-zpproval) . Infertility treatment (tequires pre-approval)

. . . . .  Most coverage provided outside the United
. Chiropractic care (limited to 30 visits/yeas) States. Amﬁvwwnﬁwo deductble/colnsurance

2nd belance billing.)

Nen-emergency case when traveling outside
the U.S. (Subject to deductible/ coinsurance
and balance billing.)

Routine eye care (Adult)

* For more information about limitations zad exceptions, see the p lan ot policy document at
http:/ /wrw.n].gov/treasury/pensions/index.sh
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Your Rights to Continue Coverage:

There are agencies that can help if you want to continue your coverage after it ends. The contact information for those mﬂb&nm is: the plan at 1-800-414-~
7427 (SHBP), the Department of Mnm&w and Human Services, Center for Consumer Information 2nd Insurance Oversight, at 1-877-267-2323 x61565 or
www.cciio.cims.goy, ot the U.S. Depattment of Labor, Employee Benefits Secutity Administration at 1-866-444-3272 or www.dol.gov/ebsa. Other
coverage options may be zvailable to you, too, incduding buying individual insurance coverage thtough the Health Insurance Marketplace. For more
information about the Marketplace, visit www.ggtcovered.ni.gov of call 1-877-962-8448.

Your Grievance and Appeals Rights:

Thete are agencies that can w&w if you have a complaint against your plan for 2 denial of a claim. This complaint is called a grievance or appeal For more
information about your fights, look at the explanation of benefits you will receive for that medical claim. Your plan documents also provide complete
information to submit a claim,_appeal, o a grievance for any reason to your plan. Fot more information about your rights, this notice, or assistance,
contact: Hotizon Blue Cross Blus Shield of New Jersey Member Services at 1-800-414-SHBP (7427). You may also contact the Depattment of Labor’s
Employee Benefits Security Administration at 1-866-444-EBSA (3272) or www.dol.gov/ebda/healtareform.

Does this plan provide Minimum Essential Coverage? Yes

Minimum Fssential Coverage generally includes plans, health insurance available through the Marketplace or other individual market policies, Medicare,
Medicaid, CHIP, TRICARH, and cestain other coverage. If you are eligible for certain types of Minimum Hssential Coverage, you may not be eligible for the
prermium tax credit.

Does this plan meet the Minimum Value Standards? Yes

Tf your plan doesn’t meet the Minimum, Value Standards, you may be eligible for a premium tax credit to help you pay for 2 plan through the
Matketplace.

To see ecanples of how this plan might sover casts for @ sampls medical sitnation, see the next section.

* For more information about limitations and exceptions, see the plan or policy document at 6ofd
http:/ /www.nj.goyv/ treas ensions/index.sh




About these Coverage Examples:

"T'his is not a cost estimator. Treatments shown ate just examples of how this plan might cover medical cate. Your actual costs will be
different depending on the actual care you receive, the prices your providers chatge, and many other factors. Focus on the cost shating
amounts (deductibles, copayments and coinsurance) and excluded services under the plan. Use this information to compare the portion
of costs you might pay under different health plans. Please note these coverage examples ate based on self-only coverage.

a The plan’s overall deduyctible $0.00
e Specialist Copayment $10.00
w Hospital (facility) Cofnsurance 0%
a Other Coinsurance 10%

This EXAMPLE event includes services like:
Specialist office visits (prenatal care)

é P o — kv
z 'The plan’s overall deductible $0.00 =
m Specialist Copagment $10.00 u Specialist Copayment
u Hospital (facility) Cofasurance 0% m Hospital (facility) Colnsutance
a Other Coinsurance 10% = Other Coinsurance 10%

This EXAMPLE event includes services like: LThis EXAMPLE event includes services like:
Primary care physician office visits (ineluding disease Emergency room caxe (inshiding medical sappliss)

dbirth/Delivery Professional Services education) Diagnostic test (-r2))
Childbirth/Delivery Facility Services Diagnostic tests (blood work) UEmEn. Bn%n& equiptment (erutches)
Diagnostic tests (wffrasounds and blood work) Huhomoﬁmunon drugs Rehabilitation services (physical therapy)
Specialist visit (anesthesia) Durable medical equipment (glucose meter)
[ Total Example Cost §12,700.00 | | Total Example Cost 75,600.00 | |_Total Example Gost $2,800.00 |
In this example, Peg-would pay: In this example, Joe would pay: In this example, Mia would pay:
. CostShating. N Cost S baring o Cost Sharing.
Deductbles 0.00_ ~ Deductibles §0.00__ _Deductbles $0.00
Copayments $10.00 Copayments $100.00 Copaymments . $100.00
Coinsurance $0.00 Coinsurznce £20.00 Coinsurance $160.00
VW hat isn't covered What isn't covered . What isn ¥ coversd
Limits ot exclusions $70.00 Limits or exclusions £3,500.00 Limits or exclusions $10.00
The total Peg would pay.is $80.00 The total Joe would pay is $3,680.00 The total Mia would pay is $210.00

Please note that some of the Limits or Exclusions listed
gbove may be covered under the Prescription Plan.

_‘m&m plan has other deductibles for specific services included in this coverage example. See "Are there other dedugtibles for specific services?" zow above.

The plan would be zesponsible for the other costs of these EXAMPLE covered services.

* Ror more information about lizsitations and Qnmwmoau see the plan or policy document at 7of8

hito-/ fwerw.nj.oov/ reasury/pensions /index.sh




o
mCH..H.&g...@ @ MWotice of Mondiscrimination

Horizon Blue Cross Blue Shisld of New Jersey complies with applicatile Federal civil rights laws .ms&.mmmwsnﬁ&mnnmgmuw»mmm&umgﬁ.momm._sziﬁn@.ﬁwoﬁm,ow.ﬁmmﬁ
their &ifférently on the basis'of racs; colir, gender, rational lodgit, age, disability; pregnansy, genderidentity, sex; sexval grifntationdr health status in the,
admifistration of the.plan, including enralifientand benefit déterminations; Hotizon BCBSNI provides free aids-and services to people with-disabilities (e:g. quatified
_sign fangusge interpreters and Informetion in other formats)-and fo-those whose primery language is not English (2.g. iInformation in other languages) to
commurticate effectivelywith us: ’ '

Contacting Member Services
Please call Meudbet Sorvices ai 1-800-355-BLUE (2583} (T TY 711)-or.the phoxe number on the back:of your mermber ID cird, 1 yownséd-this foe.aids and services
noted shove and for-all- other Moember Services issaes.

Filing a-Section 1557-Grievance’ N . o _ ]
If you belisve:that Horizor BEBSNI bas failed to-provide theFree-communicniion aids, and services-or disciiminared ageinst you-for one of the reasons deseribed above,
you can file s discrinination‘complaint 250 known-asd Seetion 1557 Gricvance, Horizon BCBINIS Civil Rights' Coordingtor.can bereached by calling the Member
Services nmumber o thé back.of your mérhber IDcard orby. writing to the following address: Horizon BCBSNT
Civil Rights Ceordinator
PO Box'820, Newsrk, NJ.07101.

You can dlso-Hlea civil riglts complaimt-withthe U8, Department of Health and Human Sexvices, Oflice for Civil Rights, through the Office:for Clvil Rights. Complaint
Portal, onlinie at itkps://ocrporialililis.ghviocr/portal labby.jsfor by niailiat U.S. Departnent of Health and Bunyan Setvices, 200 Independerice Avenue; SW,
Room S09F; HEA Building, Washington, D.C. 202010 by phone. at 1-800-368-101% or 1-800-537-7697 (TDD}. OCR Cosoplaint formsare available af
werwhhs.govocr/office/fileindeximl '

Language assistance

i habila v idioma difersnte:al fHiglés, hiay ayndi disponible gratis. Liame ak métmiero que aparece dl reverso de-su tatjots b idomtificacitn,
ISR » TR TR PR .

ojo} ol Al Sl B ALGE e A 5, B A G A ulag 2 e 5 s D= SEE) gl Wz a AR L.

Sovoet fila v idiomadiferente do fnplés, a-ajuda.esid dispontyel gramitamente. Ligne para o nimere no-vesse.da senbilhete de identidade.
2 i) 9155 Rzl eune Aetdudle, dl Mgl Ree Guestl Bl amrt wedl stfal wen wRH oz ue del

Jesk mibwisz w jozyka inhyhvini anglelski, pomocudaictatia jest bezphatnie. Zadzweh pod numer podany na odwiocie ddwodaosgbistegn.,
‘Beparli ma lingua diverse-dall'inglese, &:dispenibile nn servizio di asdistenza grafuito, Chizme il mumero sul retro-della tua carta d'identificaz
iofe.

Kong nagsasalita lka ng isangwika malibas sa Tngles, magagamit ang-tulongnang walang bayad, Tomdwag s mumerong mese Hiod ngrivong
TPreard. ’ > : 2

T O BT TOBOR TS TO-AETIIRTCIH, AN TOMOTYT Gecnmarao. Tiosaomire 0o renadony, YKasanEoay fia ofpaTiok eropowe Barme [0~
XEpTEL ] y

B ot pale onc15t lang keingle; gen éd i digponib gratis, Rele nan simewo Ki ekori nan da kat idantifyan wlan.

Néu ben ndirednngt lide ngodl Géng Anh, thi chimy 161 b 1 gitip ben miba plhd, Hay gol $6 ¢ mijt sau thé ID:olia ban.
Siieousparies une ldngue fotve gue Mangluid, T'uide est giatuite: Appelex lo numiéro au.dds de votrd cartt Jidetité:

g Ny e e 3 gl o Ol I Bloe Bacbiddl ol P Y s O bAsd s e Ty
S LR g s ol o e e S B (TR (L ypn oot ot e e 5 o S iy s sSio g2 K e BRI R

: CMCOUIEITE_ADSTSY A Independent Licenses of{he Bhee Cross and Blue. Shisld Assoeiation.

* For mote information about limitations and exceptions, see the plan or policy document at 8of8
http:/ /fwrwsw.nl.gov/ freas ensions/index.sh
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