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THIS AGREEMENT, effective as of the lat &ay @i
Januarv, 1975, by and between the BOROUGH OF LIKCOLMN 9§Rg; EE%

JERSEY, hereinafter referred to as the "Borough", and PGLIQ#
BENEVOLENT ASSOCIATPION, LOCAL NO. 192, hereinafter referred’ tc ag?
Jthe "P.B.A.", is designed to mﬁintéin and promote a haz%ﬁaia&s |
relationship between the Porough of Linceln Park aﬁﬁ such of iﬁgjw””
employvees who are within the provisions of this Agreement, in R
order that more effic}&nﬁ and progressive public service may bé
rondered. ’ |
ARTICLE I

RECOGHITION

The ﬁcxéugh hereby recognizes the P.B.A. as the
gxclusive and sole representative for collective negotiations
conceruing salaries, hours and cther terms and conditions of
emplovment for all members of the Lincoln Park Police D@§artﬁgﬁt,
{hereinafter referved to as Hembers), ex¢luding Chief, Deputy

Chief, Captains and Dispatcher.

ARTICLE II .

SISCRIMINATION ANRND COERCION

The Borough will continue its policy that there

shall be no discrimination, intimidation or cecercion by the




"sorough or any of its agonts against the amployees represantad bn

et PLhl.iv. mecause of manhersiip or activity in the P..A. iha

'P.B3.A. snall not intimilate or coerce ecanployees into membership.

i+her the Borough or the P.i.A. shall discriminate against any

; ARTICLE III

MANAGEMPNT RESPONSIBILITIES

All aspocts of the managoemaent of the asiness of Ll

hed e I 3 5 T o Ty o . .
aicapt 28 SXpressly modificd by the terms

¥ TAMs waling

ARIICLE IV

GRILVANCE PROCEDURES
A.  BURPOSE
1. The purposs of this procedure is to secure, at

the lowest possible level, an eguitable solution to the problens

which may arise affecting the terms and conditions of this Agree-
mant. The parties agreo e will be kept as

3. WNothing herein contained shall be construsd as

1imiting the right of any emplovee having a grievance to discusa

=3
3
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this matter informally wita any superior officer and having the

1
i
i
!
{

grlnvauve adjusted withoyt formal proceadiings.

ln. DUPINIETIONS
Grievance: ‘Phe term Grievance is any alleged
viclation of this agroem@ﬁt or any
dispute with raspect to its meaning
or application.

; Uays. vays egual working days exclusive of
waeekends and holidays.

C.  GRILVANCE PRDBL}:;&?%-‘B

1. 2n emplny&é having a grievance shall, within
ta2a (L0) days after theo occurrence of the grievance, submit gsuch
arievance in writing to the Chief of pPolice stating in detail the
nature of the grievance and the renedy roguested. Any grie%%a@@

not filel within ten (18) days of its occurrence shall be considex-

2. If the grievance is not resolved by Step 1.
within five (3) davs éfﬁ&r the same has heen forwarded, in writlng,
£o the Chief of Police, it shall be submitted to the Police
Diractor who shall respond,; in writing, thereto within a period
not to axceed five (5) Jdavs. The agorjeved nember may be

represented by an officer or other member of the Association at

Step 2. or any subsequent proceeding.
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