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Ao ctiv £ L.
i til 0th { bieet
j ight 220 over successor
égf@ﬁmsn% as provided in Article I. This Agreement shall
not be extended orally and i% is expressly understood that
it shall expire on the date indicated.
B, In witness whereof the Association has caused this
Agreement to be signed by its President and Secretary
and the Board has caused ¢ is Agreement to be signed by
- its President, attested by its Secretary and its ﬁorﬂﬁraﬁe
seal to be placed hercon, all on the day and year first
above written.
Associstion Board of
Education
Eﬁy ’ Eﬁg
i%s FPresident its President
By By
its. BSecretory its Secretary
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égy@%ﬁeﬁi éﬁ@i%@g§ Any agree-
s#ll teachers, be reduced

rd and the Association, and

During negotiation, the Board and the As
present relevant data, exchange points o
proposals and counter-proposals.

ation shail
ew and make

either party in any zéggzig?zgp shall heve any control

v the selection of th negotis %lﬁ? repregentetives of the
T rtyes The parties mutually yzﬁﬁg@ that their repre-
a o8 shall be cleothed with all necessary power and
ority to make proposals, consider ?EQ?Qedzua and nmake

© ls in the course of negotiations.

he Board and the ussociation®s

& meet @@ a mhéaaliy agraeab}m
ery month, for the purpose of

& n of %ﬁ@ Agreement and to resoclve
se. These meetings are not intended

ce proceedurs.

wﬁ? «::}gw

o1

g@%iﬁwzag the
problems that ma
%& bypass the grisv

s lach party shall submit to the other at least three (3)
days prior to the meeting, an agenda covering matters they
wish to discuss. The 3§@@§& i5 to be submitted to the
secretaries of each party.

2 amendment to this Agreement
t shall be reduced Lo writing,
Association, and be adopted

L

Excep his Agreement shall hereinafter otherwise provide,
all © nd conditions of employrent applicable on the

aeffec zte of t is Agreement to é@plﬁy@@ﬁ covered by this
hgreel 5 established by the rules, regulations, an&f9§
polici he Beoard in force on 3ai§ édt@% shall continue

o be icable during the berm of this Agreement. Unless
other vided in this Agreement, nothing contoined

herei be interpreted énéfﬁy %@pileﬁ so as to %11W$n“te?
reduc erwis etract from any teacher henefit existing
prior ffec date.

The 25 not to negotiate concerning szid employees

in ¢ Ting unit as ﬁ?g‘?é@ in ARTICLE I of tris asgree-
ment, organization other than the Asscciation for

the dur £ this Lgreement,
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nce” is a claim based upon an event or
which affects the welfare or working
3 of a teacher or group of teachers.

2. An "asggrieved person" is the person or persons
making the claim.

3s A "party in interest" is the person or persoms
making the claim and any person who might be re=-
i&zred to take sctlon or against whom asction might
be taken in order %o resolve the claim.

B. Purpose:

The purpecse of this procedure is to secure at the lowest
rossible level, @gﬁi?ahiw solutions to the problems which
may from time @@ time arise affscting the welfare or
Eﬁ??lﬁg @ﬁﬁé&t;@ﬁ& of teachers. Both parties agree that
these proceedings sha El b% kept as informal and confidenw
tial as may be sppreopriate at any level of the procedure.

Procedure:

Level I 4 teacher with a grievence shall first discuss it
with his Say@rint@ﬁﬁﬁrﬁg In the event that the
agg@%%%&é person iz not gs@?ﬁizéd with the disposi-
tion of his grievance at Level I, he shall file in
«ylﬁzng a sggg of his grievance with the Superinten-
dent, who shall have ten school days to settle the
matter.

e

4]

4

6
b
fod

ve the agprieved person is not satisfied with the

sposition of his prievance by %Lhe oupeﬂlntenﬁeﬂt
shall f§§$§ in writing, & copy of the grievance
the Teachers Agsocia%wcﬁ who has ten school
to review it. (Copies filed with Cahirman of
onnel Committee,) If the Association decides
@%@ grmievance has merit and should bes further
ew@ﬁ% they may request a meetxag with the
rintendent and Personnel Committee which shall

2

place within five days after the requess.
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The Board shall have fifteen calendar days from the
date of the meeting at which the matter was considered
to render a decision.

Level IV Within five days after completion of level three,
the Board and Teachers fAssociation shall attenpt to
A agree upon a mubually acceptable arbitratesr and shall

obtailn a commitment from said arbitrator to serve., If
the parties are unable to agree upon an arbitrator or

to obtain such 2 commitment within the specified period,
a reqguest for a list of arbitrators made be made to the
American Arbitration Association by either party. The
parties shall then be bound by the rules and procedures
of The American Arbitration Association in the selection
of an arbitrator.

The arbitrator so selected shall confer with the repre=
sentatives of the Board and the Association and hold
hearings promptly and shall issue his decision not later
than twenty (20) days from the date of the close of the
hearings or, if oral hearings have been waived, then

from the date of the final statements and procfs on the
issues have been submitted to him. The arbitrator's
decision shall be in writing and shall set forth his
indings of fact, reasoning and conclusions on the issues
subnitted. The arbitrator shzll be without power or

By L

authority to meske any decision which regquires the
commission of an act prohibited by law or which is
iolative of the terms of this agreement. The decision
of the arbitrator shall be submitbted to the Board snd
the Association for their consideration.

The costs for the services of the arbitrator, including
per diem expenses, if any, and sctual and necessary
travel, subsistence expenses, and the cost of the hearing
room shall be borme equally by the Board and the Associne
tions any other expenses incurred shall be paid by the
party incurring same,.

sny party in interest may be represcnted at all stages

of thegrievance procedure by himself, or at his optiocn,
by & representative selected or approved by the lAsgsocia-
tion. VWhen a teacher is not represented by the Associatioz
the sssociction shall have the right to be present and %o
state its views at all stapges of the grievance procedure,
when it effects the welfare of the majority.
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3. Forms for filing grievances, serving notices, taking appeals,
making reports and recommendations, and other necessary Jocuments
shall be prepared jointly by the Superintendent and the Association

2

Al

£y

and given appropriate distribution so as to facilitate operation of

the grievance procedure.

4., All meetings and hearings under this procedure shall not be
conducted in public and shall include only such parties in interest
and their designated or selected representatives, heretofor re-
ferred %o in this article,

5. All press releases must have Joint approval of the Board of
Education and aggrieved person or persons, snd the Bradley Beach
Teachers' Associstion,
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ARTICLE 11T

| Date Filed
!

STEP I

A. - - Dste Cause of Grievance Occurved

B, 1. - Statement of Grievance

2. Rellef Sought

e

(1f additional space 12 needed
in reporting Sectioms Bl & 2,
attach an additionsl sheet.) Signamre
c. Disposition by Principal or Immediate Superior
‘ Signature of Principal
or Immediate Superior
D, Porition of OGrievant and/or Association
B

£
o
L]
i
ot
o

end STEP 11l



H5ICKE TEAVE

e , a1l teachers employed, shall
10) sick leave days each school year as of
1 school vear, whebther or not

they report for dulj

a

¥ day. Unused sick leave days
shall be accumulated from year %

Bta

;0 year with no maxinum limit.

(*4s prescribed by

s

* N. J. Shatutes, Page 272, Pavagraph 184:30-2
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g of the 1969-70 school year, teacher
to the following temporary non-sciumu
ence, with full pay each school year:

s
186

days leave of absence for personal, legal,

Three (3)

ohservance of religious holidays, business, household
or family matters which require absence during schoocl
hours, (nonm-accumulative.) Application to the teacher's

prinecipal or other immedlate ?ugerier for personal leave
]

shzll be made at least three days before taking such
leave (except in the cuse of emergencies) and the appli-
cant for such leave shzall not be required to state the
reason for taking such leave other than that he is taking
it under this sectione.

Time necessary for the purpcse of visiting other schools
or attending meetings or conferences of an educational
nature, may be granted by the Superintendente.

Time necessary for appearances in any legal proceeding
connected with the teacher's employment or with the
school system, if the teacher is required by law %o
attend, or any court subpeona.

Up to five (5) days, which are not accumulative, at

any one time in the event of death or serious illness

of a teacher®s spouse, child, father, mother, mother-
in-law, father-in-law, brother, sister, son=in-law,
daughter-in-law, or other related members of the immedi-
ate household. Teachers shall be granted up to sne (1)
day in the event of death of a teacher's friend or
relative cubtside the teacher's immediate family, as
dafined sbove. 1In the event of death of a teacher or
student in the Bradley Beach School District, the princie-
pal or immediste superiocr of said teacher or student
shall grant to an appropriate number of teachers suffi-
cient time off, to attend the funeral,

Time necessary for persons called into temporary active
dubty of any unit of the U.S. Reserves or the State
National Guard, provided such obligations cannot be ful-
filled on days when school is not in session. A tescher
shall be paid his regular pay, less amount received from
any of the above.

Leaves taken pursuant to Section A above shall be in addi-
tion to any sick leave Lo which the teacher is entitled.
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ATERDED LEAVES OF ABSENCE

1
rees that up to one (1) tenure %
the Asscciation shall, upon re
of absence without pay for up f
T vurpese of engaging in activities
Assoclation or its affiliates.

%
Ve
u

A leave of absence without pay of up to one (1) year
shall be granted to any tenure teacher who joins the
Peace Corps, VISTA, National Teacher Corps, or serves
as an exchange teacher or overseas teacher, asnd is a
full-time parbicipant in either of such programs, or
accepts a Fulbright Scholarship,

Military leave without pay shall be granted to any
teacher who is inducted cor enlists in any branch of
the armed forces of the United States for the period
of said induction or initial enlistment, or any btenure
teacher who's spouse is so inducted or who enlists to
Join hiz for the pericd of specicl treining in prepare
ation for duby overseas in combat zones.

A leave of absence without pay of up to gne (1) year
shall be granted to a tenure teacher for Lhe purpose
of caring for a sick member of the teacher?s immediate
family, spouse, children, @8?@&%3% or any relstives
that are residents of the teacher's household.

Other leaves of absence without pay may be granted by
the Board for good reason.

Upon return from leave granted pursuant to Section

AyB,Cy of this ARTICLE, a teacher shall be considered

as if he were acctively employed by the Board during the
leave and shall be placed on the salary schedule at the
level he would have achieved if he had not been absent,
provided however, that time spent on s5aid leaves shall not
count toward the fulfillment of the time requirements for
acguiring tenure. A teacher shall not receive increment
credit for time spent on a leave granted pursuant to
section D & E of this ARTPICLE, nor shall such time count
toward fulfillment of the time requirement for acquiring

[
®

tenure.

2o All benefits %o which & teacher was entitled at the time
his leave of absence commenced, including unused accumue
lated sick leave shall be restored to him upon his return,
and he shall be assigned to the same position which he

i said leave commenced, if available, or
o a substa

held at the time ,
if noty © ntizlly equivalent position.

All extensions or renewals of leavesg shall be applied for
and granted in writing.
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ARTICLE VII
MATERNITY LEAVE

The Board of LEducation will grant a leave of absence

for maternity to any regularly employed staff member who
is under %Tenure in the school system, and who presents
such a request for leave in writing %o the Superintendent.

The application for a maternity leave shall be filed with
the Buperintendent as soon as possible after pregnancy is
determined, Along with this application, a physician's
certificate indicating estimated date of birth, must be
submitted., The employee shall terminate her work not
later than the end of the fifth month of pregnancy.

Such leaves of absence shall be for a period of one full
school year and shall not be construed to imply that a
teacher on such leave may rebturn during the time that the
school yeasr is in progress. Teachers granted such leave shall
be returned to their position in September of each school
Jyeals

The Board of Education may, upon written request, and
after determining another employee will not attzin tenure
in the spplicant’s position, determine to extend the
original grant of one year of absence. A reduction of
this one year maternity leave may be requested, by sub-
nitting a written request and a physician's statement of
health, thirty (30) days prior %o the proposed returning
date of employee.

Eligibility for any percentage of salary increment upon
the return of the employee, who 1s granted a leave, will
be pro rated by the Superintendent.



ARTICLE VIII Page 10
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B.S. + 15 or Moho + 15 credi%s musht be at the graduate
level and in courses leading to a degree or in the students
releted field of employment.

BeBSs + 15 and MeAs + 15 for Mareh contract the 15 credits
would have to be completed by second semester of the current
gear or by June 30th. If the + 15 credits are completed
prior to September lst, a new contract would be written
giving credit for the additional credits,

The Board of Education agreed for 1969=70 school year‘to
give each bteacher and the nurse $100.00 toward their
hospitalization or insurance.

The Board of bducation agreed for the 1969-70 school year
to_give each teacher and the nurse 5%0.00 for each successe
fully completed course, approved by the Superintendent,
providing the course or courses wers taken during the
peried July 1, 1969 to June 3C, 1970.



