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SAYREVILLE BOARD OF EDUCATION AND )
SAYREVILLE PRINCIPALS' ASSOCIATION AGREEMENT

PREAMBLE

THIS ACREEMENT, nade this 15th day of June, Ope Thousand Nine
Bundred and Eighty Three between the BOARD OF EDUCATION, FTOR THER

SCHROOL DISTRICT OF THE BOROUGH OF SAYREVILLE in Middlesex County
New Jersey, (hereinafter referred to as the Board) add the
SAYREVILLE PRINCIPALS ASSOCYATION (hereinafter referred to as
the Association) WITNESSETH THAT:

The Board and the Asesocistios sgree to the following terms and

conditions of empleoyment for the fiscal yeer July 1, 1983 to
June 30, 1984, MNegotiatians for a succeesor agreement shall
comsence no laeter then Septembder 30, 1983.

ARTICLE I

RECOGNITION

The Board hersby recognizes the Sayreville Principale Asscciation
as the exclusive negotiating agent for all of its meubers.

ARTICLE Il

NEGOTIATION PROCEDURES

The Board's representatives will meet with the Associetion's
representatives for the purpose of discussion and reeching
mutually seatisfactory agreements.

Upon request of efther party for a meeting to open negotiations,

a mutually acceptadble date shall be set not more than fiftesn
calendar daye following such requests. ALL issues proposad

for discuassion shall be submitted in writing by the associstion

to the Board or its delagated representetives at the first
meeting. The second mesting and all necessary subeaquent meetings
shall be called at times and in a place mutually agreed upon by
the parties, and vith the minimum possible timea between maetings.

Negotisting teams will continue to meet for ths purpose of
freely exchanging fscte, opinions, proposals, and counter-
proposals in sn effort to reach mutual understanding and
agreanent.

It 1is agreed that the association shall be afforded the oppor~
tunity to reviev and exprsss opinions on terms and conditions
of employment that are negotiated with other units in mattars
thet reflect upon the function ofthe administrators; such as,
¢.g. school calandar,
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When consensus is reeched covering the ereas under discussion,
the proposed agreement shall be reduced to writing. All agree-
ments shall take full force and effect upon ratification by the
Association and the Board of Education,

Any section of this erticle may be altered ox suspended by
mutual agreement.

ARTICLE III
GRIEVANCE PROCEDURE

Definition: A grievance is a claim based upon the interpreta-
tion, meaning or epplication of eny of the provi-
sione of this agreement.

Step 1 The Association, a principal or vice-principal
with a grievance shall first discuss it wicth the
Superintendent with tha objective of resolving it
informally.

Step 2: If the Association or the aggrieved person is not
satisfied with the disposition of his grievance
at Step 1, or 1f no decision has been rendered within
ten (10) school days after the grievance was.
delivered to the Superintendent, he may, within
five (3) school days after the decision by the Super-
intendsnt or fifteen (15) school days after the
grievence was delivered to the Superintendant, which-
ever is aconer, request in writing that the Associa-

tion submit his grievance to the Board of Education,
The Board of Education, within twenty (20) school
days after receipt of said griavance, will set forth
in wtiting, ite decision,

ARTICLE 1V

GRIEVANRCE PROCEDURE PARTICIPATION -

The Association shall be requirad to conply with the conditions
of Article III, Grievance Procedure Level One of thes current SEA-
Board of Education Agreement, TFurther, the sffected principal or
principals shall be expected to be present st Level Two and Level
Three of the above mantioned Griavance Procedure.
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ARTICLE V

PROFESSIONAL IMPROVEMENT

1. Course Roilgurlclcnt

The Board will provide reimbursement of up te $450.00 for the
83-84 scheol year for courses taken dy members of the
Association., BSuch courses cannot be taken for certification
and must be approved by the Superintendent before application
is made. Reimburaemsnt shall be made when avidence of courses
takan and succeseful complation have bean submitted to the
S@perintendent for payment. :

2. Profassional Meatings end Conferances

Ths Board and the Aescciation mutually agrea that members of the
Associastion shall be allowed to attand conferences in accord with
the following:

A. Requests to attend professionel mestings snd conferencea shall
be submitted to and approved by tha Superintendeat and the
Board. Payment for expenses incurred wvhile attsnding said
meatings and conferences shall be limited to $75.00 per day
for a maximum of five days. Further, tyansportation
expenses up to a maximum of $300.00 will be cousidered for
payment to National Couferences,

ARTICLE VI

SABBATICAL LEAVE

iequest for sabbatical lesve may be granted to a principal by the

3oard of Education for sducational purposes. To ba esligible, one

sust show proof of matriculation for a Doctorate dagreaa program subject
to the followving conditionsd

{. If there are sufficient qualified epplicants, sabbatical leaves
shall be limited to two (2) principals at any one time, one
elamantary, and ona sacondery. :

2. Raquesta for sabdbatical leave must be received by the Supsrintendent
in writing no later than February let, and action must be taken
on all such requests no later then May lat, of the school year
preceding the school year for which the sabbatical leave is re-
quasted.

3. The applicant must have seven (7) vaars experiance in ths
Sayreville Schoel System,
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A principal on sabbatical leave for a full school ysar shall
be paid by the Board at 50 percent of the salary rate which
he would have received if he had remsingd on sctive duty.

Upon return from sabbatical lasve, a principal shall retain
salary, seniorifgy, retirement and tanure righte as if they were
regulkar employment.

The recipiente of sabbatical leaves shall agree in wiiring to
return to the Sayreville School District for a period of at
least two vears aftar the leave., PFailure to comply with this
section will require reimbursemant of salary received during
said laavs.

Final selection of recipients shall be made by the Superintendent
of schools and requirs approval by the Board of Education.

The recipients of sabbatical leaves shall prepars and submit
written reports for evaluations of the aducaticn work or research
undertaken during the leave. Number and fregquency of written
reports submitted by the candidate to the Board of Education will

be deternined by the Superintendent and will depend on the courss
of study being pursued by the candidate.

Should the recipient not receive his Doctorste within two (2)
years after returning to the Sayreville School District, he
1s to reimburse the Board 50X of the pay he raceived vwhile on
Sabbatical.

ARTICLE VI1

INSURANCE PROTECTION, FRINGE BENEFITS, AND SICK LEAVE

1. Insurance Protection

A. Tne Board shall provide the heslth care insurance protec-
tion designated below. The Board shall pay full premium
for each principal and in cases where appropriate for
fanmily-plan insurance coverage.

1. For each principal who remains in the employ of the
board by accepting a contract for the ensuing year,
the Board shall make payment of insurance premiums
to provide insurance coverage for the full twelve
{12) month period commencing July 1 and ending June 30.



‘Insurance Coverage includes:
a. Blue Cross
b. Blue Shield - 14/20 Series
(1) The Beard's contributicn on en annual basis
shall not exceed $48.00 par unit member times
the mumber of such unit members on staff as
of Cctober 1lst of each school year.
¢. ERider J
d. Medical Emergency Rider
e, Major Medical
f. Dependent coverage to age twenty-three (23) for
students.
g, Dental Plan
(1) Effective July 1, 1983, New Jersey Dental
Service Plan, Inc., Flan 4A or its eguivalent.
Single, Two Party and Three Parity meximum
Boerd contribuiion costs shall be determined
at the time thet 1983-1984 costs are made
evailable to the Board. The maximum monthly
cost for 19683-1984: One Party, $8.L42; Two
Party, $13.92; Three Party, $21.L9.

B, The Board shall provide to each principal a descripticn of the
health-care insurance coverage provided under this Article,
and &s provided by the carrier.

C. The Board shall reserve the right to consider other plans,
subject to Artiels 2 of this Agreement.

2. ZIFringe Benefite

A

Parsonal Absence: All principals and vice~-principals are
entitled to four (4) days with pay for pereonal business
which require absence during school hours. The applicant
need not be required to state the reason for taking such
leave othar than that {t iz being taksn under this section.

The applicant must submit and receive approval froa the
Supertintendent thres (3) days before taking such leavas,
Applicants shall not request personal days immediataly
before and after a holiday. Rsagulations in this paragraph
aay be waived in case of an emergency. Unused personal daye
will bs transferrsd to the individual's sick lsave at the
end of each school yaar, The maxiaus nunber of personal
dsys combined with sick days not to exceed fifteen (15)
secunulated in any ons year.
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Othar Personal Absance:

i, An allowance of three (3) school days will be granted
without deduction in pay in cess of death of fethar,
mother, sistar, brothsr, hushand, wife, son, daughter,
father-in-lew, uwother-in-law, grandfather, grandmother,
grandchild, provided these days can be taken within seven (7)
cslandar dasys of the aforemantioned death. An allowancs
of ona (1) dey will be granted without deduction in pay
in case of death of atepfathar, stepmother, brother-in-
lav, sister-in-law, end son/dsughter-in-law.

2., Parsotunel absanting themselves and failing to comply
with the procedures delinested above will be deducted
1/240 of the annual salary for such dey's absanca.

3. Other leaves of absance with pay may be grantad by thae
Board for good raason, PErsonal leave shall be in ad-
dition tc any eick leasve to which the principal or
vice~principal is enticled. '

4. An sllowance of one working day for attendance at
delayed funeral servicea in the sbove mentionad cata-~-
gories under extenuating circumetsnces may be grented
sccording to the discraetion of the Suparintendent,

Maternity Leava: Parsonnel requiring time off for maseons
of maternity sre requirad to request such leseve of tha Boerd
in writing, through the Superintandent, as so0n as the naed
is daemed nacesssry, dut not less than esixty (60) deys prior
to the leave's teking effact.

A normal meternity lsave ahall be one yeer from the effective
date of the leseve ending on the naxt first dey of Septamber
following the full year. By the prior April lst, the laave
Tecipient must submit, 'in writing, to the Suparintendent her
intantion of returning to the syetem. If no intention is
submittad, it will be egrsed that the recfpient desirass to
terminats her smploymant,

Mstarnity leaves, ss descxibed above, are grented only to
ssployeas under tenuras.

In the cese of an unusual pregnency or birth, the Supar-
intendent . may, with tha approval of the Board, terminate

the leava sarlier than specified providing an administrativa
position is available within the recipient's cartification.

Maternity leave policy shall be in accordsnce with
appliceadble lawa.

Other laaves of absence may be granted dy the Bo0ard for
gcod raascu.



3.

C.

-7

All benefits to which a principel or vica~principal was
entitled at the time his/her laave of absence commenced,
including unused accumulatad sick lesve and cradits tovnrd
sabbatical eligibility, shall be restored to him/her upon
his/her raturn,

All epplicetions for extensions or renawals of leaves
shall be made in writing.

Feraonnel lesaving for maternity purposss ehall have
extended insurance coverage until their termination of
pragnancy.

Longevity: Longavity increments will be paid each yssr
as. par the following guida besed on continuous service in the
Sayreville Schocl System, or at any higher amount negotiated with
another unit for 1981-83.

Stert of Sarvice Year Incremant

16-20 ‘ $300.00
21-25 400.00
26-30 . 500,00
3133 , 600,00
36-40 700,00
4l 800,00

Mileage: Personnel required to utilize personsl vehiclas
in the conduct of schocl bueiness shall be reimbursad at
the rate of 18¢ per mile, or at the amount naegotiatad with
any district unite,

Sick Leave

A

All principals and vice-principals shall be entitled
to twelve (12) sick leave days each vaar. Ucused sick
lesavs days shall ba actumulated from vear to year with
no maximum lisit, ,

A principal or vice-principal with fifteen (15) yeare

of service in the Sayreville School System with & good
sttendance record shell receive a termination bonuse of .

12 of hie/her salary for every three (3) years of servics.
Good esttendance record shall bas defined to meen & person
wvho f1e able to msintain an average of 60X of their
sceunulated leave daya psr year for the lest fifteen yeers
of service excapt in extreme cases vhere use of the total
nunber of leave days used for extsnded leave is totelly
beyond the principal's or vice-principal'e contrel.

Timely notice of intent to apply for the tarsination

bonus muet be given to the Board of Education.
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Vacation: Vacation times for principals and vice principals
during the sumnsr shall bs set at the disetetion of the
Superintsndant.

The Superintendent can allow portions of vacations during ths
school year upon application. ’

Principals and vice-principals ara enticled to vacetion time
as follows:

0=9 years continuous service in the Sayreveille School
Syetem - 10 working days.

10 or more ysars continuous service in the Seyrevilla
School System - 24 working days.

Miscellanecue

A. A centralizad call-in for teacher substitutes et the
elementary level will continus for this contract period,

B. The Sayreville Principals’' Association will have the right
to review any negotiation proposalsz betwaen the Board and
ety other smployee units, before final acceptance by the
Bosrd, that may effect the terms end conditions of our
employment. The Association has the right to make
reconmendations to the Board. :

ARTICLE VIIX
SALARY GUIDE (12 MONTH)  pog 1963-8L

Base for 1983-84 - $23,635.00

Poaition Facto

Vice=-Principal 1.20
Rlem. Principsl 1.25
Jr. H.35. Principel} 1.45
Sr., H.3. Principal 1.55

Experiencs

.05 per yeer (Ths factor is cumuletive for
a pariod of 9 years for a total of .43),

Salary ia computed by multiplyiug the baes
by the factora to which an individual is

entitlad.
(3alary Guids attached).



All other terms snd conditions end benefits of smployment relating
to the parties to this Agresment snd duly spproved by the Board,
which sre not epacifically alterad, amended or delated by the
written provisions of this Agreament, shall remains in full force
and affect as it apecifically set set forth hers at length.

IN WITNESS WHEREOF, the parties havas hervreunto set their handa

end seals, or caused theaa to be signed by thair proper corporate
officers and their proper corporats assal to bs hareto affixed, the
date and yesar firat ahove writtan.

SAYREVILLE PRINCIPALS BOARD OF EDUCATION OF THR
ASSOCIATION BOROUGH OF SAYREVILLE IN
MIDDLESEX COUNTY, NEW JERSEY
By By
Robert Decker, President . Randy Corman, President
By __ — By __ _
Pater Fland, Secratary Robert J. Fieming, Secretary
Date Date
Negotiating Team: _ Negotiating Team:
Mr, Devid Tuller Mrs. Gertrude Goldkopf
Mr. John Singer Mr. James Duffy

Mr. Jeffrey Staniszewski



1983-8l SALARTES

Base - $23,635.

| BASE LONGEVITY
Mr. H. Dill 47,270, + $600.
Miss R. Whitney 43,725
Mr. J. Singer 40,180, + 500,
Mr. R. Dill 40,180, + 500.
Mr. E. Adems 40,180.
Mr. D. Shanks 40,180.
Mr. P. Fland Lo,180.
Mr. D, Tuller 40,180,
Mr. R. Decker Lo,180. + 300.
Mr, E. Weber 38,908, + 300.

+

Mr. R. Reichenbach 38,998. 500.

TOTAL
$L7,870.
43,725.
ko,680.
40,680,
ko,180.
ko,180,
40,180.
40,180.
Lo,480.
39,298,
39,498,



