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THIS AGRLLMENT en*eréd iato this 18tn day of July
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1972, by and betw

760-92 UeF.W A, , 2FL-CI0, heoreinaitecs referved to &s the “UNION"

and the BOARD OF FIRD AND POLICE COMMISSEIONERS of tue CiLiy o
lled

Paterson, nereinaiter ca

ARTICLE I - RECOGNITION

A. Pursuant ©o the provisions of Chapter 3G3 of the
Laws of 1968, the Employer hereby recognizes the Union as the

-

najority representative and as exclusive and sole representative
for collective negotiations concerning terms and conditions of
employrent for all Housing Guards personnel.

B Unless otherwise indicated references in whc Agree-
ment to male employees suall include female emplovees and worsds
used in the singular shall include words in the plural where the
text $0 requires.

C., The bargaining unit shall include all the Lousing
Guard personnel with the exception of the Deparitment Head of
sane or Chief of the Housing Cuards.

D, The parties do further agree that this Agreement

jals

and all provisions hnereinafter set forth are subject to say and

-

all regulations of the Civil Service Commission o the State of
New Jersey insofar as they apply t0o the employees in this bargain-!
ing unit and where there 1s a confiict with such regulations, the

Civil Service statutes and regulations sihall take precedence.

ARTICLE II —NEGSOTIATION —~0F SUCCESSOR AGRIZMENT

A., The parties agree to enter into collective negeoiia-
Tion OVer a successor Agreement in accordance with Chapter 303
Publiic Laws 1908 in & good faith eifort to reach agreement on all
matters concerning the terms and conditions of Housing Guards
employment. Such negotiations shall begin not later thain
Cctober 1 of the calendar year preceding the calender year in
which this Agreement expires. Any Agreement s0 negotliatoa shall
apply to all Housing Guard workers, be reduced to writing, e

igned by the Employer and the Union, and be adopted by tae
Emplo;ges:n

B. This Agreement shall not be modiiied in whoie or in

part by the parties except by an instrument in writing duly

executed by both parties,

LRTICLE IXIT — GRIEVANCE PROCEDURE

A. A gricvance shall wmean a complaint by aany enplovee
or groud oI employees that there has been to hin or them an
inequicable, improper or unjust application, interprecation or
violation of Board policy, this Agreement or &n administrative

SeCis8i0n.
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B, A grievancs o ba coasidered under wils Iroocdure
mast be initlated by the grievent within thirsty {(30) canendar
ve from the time when the grievant new or should have wnown

LTS oCcCuIrrenci.

‘._n

oy g Ty T o !
PRECEDURE
1. &) Failure at any step of this procedure o communicate

the declsion on a grievance within the specified time limdts snall

pernit the grievant to proceed to the next step, railiure at aay
igeep of this p:ocadure to appesal & grievance toe the next step |
within the specified fime limits shall be dsemed to ke o waiver

5
of further appeal of <he deccision.

») It is understood that an ewgioyee grievant snall, ;
during and nouwwithstanding the pendency of any grievence, contiauw

tO Oobserve all assignments and app.icable rules and reguliations i
of the Board until such grievance and any effect thereoi shall

have been duly decvernined,

2. Any employee grievant who his a grievance shall dis
it Zirst with his immediat o

matter informally at that level. *

3. The employee grievant, no later than five (5) working ?
days after the receipt of the decision of his immedliate sunerior,

c
may appeal the decision teo the Board of Fire & Police Commlssioner

of the City of Paterson, N.J. The peal to the Beard of Fire &
Police Commissiconers must bpe made in writing specifying: {(a) the

nature of the grievance; (o) the nature and extent of the injury, !

Llo0ss or inconvennence; (<) the resulits of previocus discussioas

-

] - = 2 - I P . 2 - Do wm sv e F—— e L
\d) his dissatisfaction with aacisions nreaviously roendeleu, i

b onand

Boord of Fire & Police Cownissloners shall attem?t €0 Dasdive

the matter as quickly as possiple, but within a period ot o '
exceed twenty (20} workiang days from the receipt of the appeal. '
Phe Board of Fire & Police Ceommissioncers shall communicate thelr
decision in writing to the empioyee grievant, to the Union and to

the inmediated superior.

4, If the decision of the Doard does not resolve the griev-
ance ©o the satisfaction of the enployee grievaenlt ang he wishes
review by a third party, he shall so notify the Union within
ten (10} working days of receipt of the Boardfs decision. I the

Union determines that the metter should pe reviewed ifurther, 1t

s5hall so advise the Beoard through the Secretar y to the Board of
Fire & Pollce Commissioners within twentcy (20) working days of
receint ¢f the Board’s decision.
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cays from the date of the close of the hearings ¢r, LI oral Loay-
ings have been waived, then Lo the date of the final stawaenents
ant proofs on the issuls are subamitied to him. The arblirator's
decision shall be in writing and saell set {foxrth his filndings in
fact, reasoning and conclusions on the ls3ues submitied. Thae
arbltrator shall bo without Zower or authorily ©o aake any deci-

ct prohiioited by law oxr

anG shall be final and binding on ithe parties in &ll issucs
specificaliy pertaining to this Agreemcnt. It shall be advisory

on all other isiues not covered oy this Agreement,

ARTICLE IV - SALRRY
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Minimum waw  SEE85C.G0 56350,00
Maxiauo ——an 23250.00 7850.00

SERGIANTS HOUSTMS GUAZDS

Mindmuam ——w  5585G.,G0 55355,00
AR L - T350,.00 ' G8E0.0C

$250.00 increment in six steps means $250.C00 per yeear.
ARTICLE V =~ MEDICAL PLEN
s of July 1, 1872

Effective o
wedical and surgl
Board of Fire & P

o
Biue Cross, Blue S8ileid sad Asting L

B ife and Casualty Iasurange
= T L I o B Y T et e I T Tl T o T e
Company saall be made Ly Lhe CLLy Of Palterson wWiicad RLyATnes

% - 3 2 v e h s P o - R P
shall. be in addition to the regulay salavies ¢f Lald QuioYeEds.
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ARTICLE VI - PAID ITOLIDAYS

Wheuever auy emiployee shall be reguired to work ou any pasd
nholiday as set forth in the allotted holidays, sald employee shall reco:ve an
addiiional day towavds his vacation,

ARTICLE VII « INSURANCE FOR FTALSIE ARRLST

b

Paid Insurance for false arrest to cover all liousing Guards.

It is understood and agreed that the Daterson Joard of Fire & Police

Commiission wili pay the sarn of Fifty Doilars (3506, 00) per man fox falsc
L bi | ¢

arrest with limits of $1006, 000, each person, $100, 000, each incidong, i

$300, 000, aggregate subject to a $250. deductible. !

it is further agreed and uaderstood that the above insurance policy
of false arrest under this contract shall apply to all Housing Guards upon }
commencement of his employment.

ARTICLE VIII - COURT APPEARANCE

All Housing Guards wio are required to appear in Court in conncclion
with his duties shall be compeansated at his regular hourly rate for no less
than onec half (1/2) hour and no more tnan two (2) hours.

ARTICLE IX « OVERTIME

All Housing Guards who arc required to work in excess of forth
(40) hours shall be compensated at their regulas hourly rate.

The regular wark weelk shall consist of forty (40} hours,

ARTICLE X - VACATION TIME f

1 to 5 years -~ 12 days
5 to 10 years -~ 15 days '
10 to 15 your: -- A0 davs
5to 20 ycars -~ 25 davys
over 20 years -- 30 gays

ARTICLE XI - SICK LEAVE

ITousing Guards shall be graanted sick ieave as hereinafter delined
in N.J.5, A, 11:24A-5 nay oi aot Less taan one working day {for every month
ol service during the remainder of the fivst calendar year of service [ollow-
ing permanent appointment, and fifteen working days in every caleadar year
thereafter.

As of January 1, 1972 all Housing Guards employed by the Board of
Tire & Police Commission shall receive the above sick lcave. ;
Unused sick leave days sha.l be accumulaled from year to year with
nwo maxirmura limit,
ARTICLE XiT - HOLIDAYS

New Year's Day Taabor Day _'
Lincoin's Birthday Columibua Day :
Washingron's Birthday Electlion Day I
Good Friday Veteran's Day
Memorial Day Thaaksgiviag Day |
July 4th Christmas Day
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