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ARTICLEI
RECOGNITION

A. The Township hereby recognizes the Police Superior Oflicers Association of the
Middletown Police Departiment as the exclusive bargaining agent for all sworn superior oflicers
{Sergeants and Licutenants), excluding Chiel and Deputy Chiel.

B. The tide ol policeman or oflicer shall be delined 1o include the plural as well as the singular
and o include males and females in the usc ol the word employee, policeman or ollicer and shall be
intended to include all persons in the barguning unit.

C. The Police Superior Ollicers Associalion does not represent or negotiate on behall of any

Superior Olficer who has retired prior to January 1, 2005.

ARTICLEIT

NEGOTIATING PROCEDURE

A. The partics agree (o begin collective bargaining negoliations for a successor agreement in
accordance with the statutes and rules ol the State of New Jersey, and both parties shall bargain in
good {aith in order to reach an agreement on all matiers concerning the lerms and conditions ol
cmployment. Such negotiations shall begin with the first mutual bargaining session to be held between
June 1 and August 1 of the calendar year in which (his agreement expires. Any agreement so
negotiated shall apply to all duly certilted members ol the unit, be reduced Lo writing, be signed by (he
authorized representative ol the Township and the Association and adopted by the Township.

B. During negotiations, facts, opinions, proposals and counter proposals will be exchanged
freely by the parties thereto. The Township shall furnish the Association Representatives with detailed

information concerning the linancial resources of the Township and the tentative line item lor officer's
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salances n the itemized budgel prior (o the date on which negotiations are held, and il not, as soon as
possible thereafier.

C. Noeither party shall have control over the sclection ol negotialing representatives of the
other party. Either party may call upon prolcssional advisors to serve as consultants during any phase
of the negotiations at their individual expense.

D. This agreement shall not be modified in whole or in part by the parties hereto except by
an instrument in wnting executed by both partics.

E. Inall ncgotiating sessions at least one person with authority (o represent each side shall be
present at the meeting. For this purpose the partics agree that no negotiation session shall begin unless
the Association is represented by cither its President, Vice President or their designated representative
and the Municipal government is represented by either the Mayor or an clecled committeeman, or the
representative appointed by the Township Commitice to carry out negotiations. In addition to the
persons required Lo begin negotiating sessions, cither side may bring to the negoliation scssions any
representatives it may choose, including, but not limited to their respective atlorneys, negotialing
representatives or the Township Administrator.

ARTICLE III
ASSOCIATION RIGHTS AND PRIVILEGES

A. The SOA shall have the right to conduct meelings at reasonable times on municipal
premiscs provided twenty-four hour notice is lirst given to the ecmployer by requesting the permission
of cither the Chicl of Police or the Township Administrator. The employer shall select an appropriate
place, depending on the number of persons (o attend as estimated by the SOA. The Association shall
not be required to identily the persons who are to attend the mecling, nor may the mecling interferce

with the efliciency of the police departinent.
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B. The Township agrees to be bound by the provisions of N,[.S.A. 11A:6-10.

C. The Association President and/or his representatives shall have the right to visit the
Township Administrator or Chicf of Police, police headquarters and all other police occupied [acilitics
during ofl-duty hiours for Association business. The Association President or his representative shall
have the right to visit other oflicials of the Township government lor Association business and lor such
mecelings as arc necessary,

D. The Township will provide the SOA with suflicient wall space for a bulletin board. This
space must be casily accessible to all members.

E. The Association shall be furnished with copices of all directives, general orders, special
orders, personnel orders, rules, regulations and procedures which are in writing for employees covered
by this contract. Said copics ol the above shall be furnished to the Association within approximately

{7) calendar days ol the promulgation.

F. The President ol the SOA and its Officers shall be entitled to up to cight (8) paid days of

lcave, in the aggregale, to attend SOA related functions or meetings at local, state or national locations.
These lunctions may include seminars relating to collective negotiations or other meetings involving
matters related to operation ol the SOA, as determined by the SOA. No more than two (2) SOA
ollicers shall take paid time oll at any onc time (o attend such meetings. The cight paid leave days are
the total Lo be provided to the SOA President and any of the other Ollicers designated by the SOA,
but the SOA may request additional time ofl [or the President and/or other SOA ollicers [rom the
Chicl ol Police or his/her authorized representative.
G. The Association shall have the right to use (he inter-township mail facilitics and Township
Hall mailboxes as it deems necessary and without the approval of any administrator or management

personnel. The right to usc the mail facilities shall be limited to SOA business only.
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H. The Township shall provide space lor a gym at or close to Headquarters. The gym may be

accessible to other Township employees in addition (o sworn regular police oflicers.

ARTICLE IV
BILL OF RIGHTS

A. Members ol the SOA hold a unique status as public oflicers in that the nature of their ollice
and employment involves the exercise of a portion of the police powers of the municipality.

B. The wide ranging powers and dutics given to the Department and its members involve them
in all manners ol contacts and relationships with the public. Out of these contacts may come questions
concerning the actions of the members ol the SOA. These questions may require investigations by
Supcerior Ollicers. In an cflort (o ensure that these investigations arc conducted in a manner whicl is
conducive to good order and discipline, the lollowing rules are hereby adopted:

1. The Township is governed by and obligated to comply with the provisions
ol NJ.S. A40A: 14147, N J.S.A. 10A:14-181, NJ.S.A. 11A;1-1 et scq., and
NJ.A.C. $A:1-1 et seq.

C. This article shall not preclude a supervisor's right to question subordinates relative to their
daily activitics.

D. Thcre shall be only one police departinent personnel file, which shall be maintained in the
ollice ol the Chicl ol Police and members of the Police Department shall have the opportunity to
review their personnel file, upon request, within a reasonable period of time to the Chiel of Police or
his designees between the hours of 9:00 A.M. and 5:00 P.M. Monday through Friday. The employcc
may copy any document which 1s in his lile,

E. An emiployee shall not be required to report the employment of a spouse or children except
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for purposes ol health benefits opt oult.

F. Photographs ol any employeces shall not be displayed or made available to any member
or segment ol the news media without the approval of the employee, except pursuant to a valid
court order or Statc Administrative Ruling.

G. The address ol an employec's residence and telephone number shall not be made
known to anyonc without said employcee's permission unless in a criminal investigation, or as may
be required_by valid Court Order or State Administrative Ruling.

H. The Chiel of Police or his designee will have the sole power to determine whether an
employce shall be required to carry his weapon by written direction. The Township represents that
any existing Township Ordinance shall comply with this provision.

I. The Township shall not enter into any contractual agreement with a member which in any
way alters, reduces, compromises, amends or conllicts with the terms and provisions of this Agreement

and the rights and privileges conferred pursuant to this Agreement.

ARTICLEV

SENIORITY
A. Traditional principles ol senionty shall apply (o employment covered by this agreement as
to any requests lor annual vacation for a calendar ycar from January 1 through December 31. The
selection ol vacation periods for the following calendar year shall be submitted by cach employec
between December 1 and December 15 and notilication shall be given to the employec by December
31, if his or her vacation request has been approved; buy, if (he employer does not notify an employce
by December 31 of each year that his or her vacation requests have been approved or denied, then the

cmployce shall nolly the administralor in wriling on or before January 7, and il the
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administrator/employer doces not notify the employee that his or her vacation request has been
approved or denied by January 22 of that year, then the vacation request shall be approved.
Traditional principles of seniority shall not apply to additional requests for vacation made alier
December 31 of each years,

B. Compensatory days ofl require three (3) days notice whetlier carned or awarded. The
Chicl of Police, or his designee, may waive the three (3) day notice requirement. Il the employee lails
Lo give notice to the employcer within the above-described time periods, principles ol seniority will not
apply.

C. Upon all other things being cqual, traditional principles ol scniority shall apply to
cmployment covered by this Agreement as o shifl translers, reductions in lorce, and promotions,
where the quahlications ol the eligble employees are equal, except where the promotions are
governed by New Jersey Civil Service Commission statutes, rules or regulations.

D. A master seniority list based on the above delinitions shall be maintained and a copy
supplicd annually (o the Association in October ol cach calendar year. The list shall indicate the
ollicial seniority standard ol all members ol the Police Department.

E. Traditional principles of seniority shall apply when oflicers arc needed to work overtime,
unless specialized services are needed. Overtime is to be ollered lirst to the rank position thatis being
replaced, when on duty supersisors are not adequate o provide sullicient supervisors. Overtime will
be ollered lirst to the ollicer ol the same rank as the position being replaced on the prior shift as a
hioldover, and then o the oflicer of the same rank on the succceding shilt to report carly lor the
minimum hours necessary to provide supervision. Il neither accepts it will be ollered to other ollicers

of the same rank by seniority first, and the minimum lour-hour call-back will apply.
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ARTICLE V]
DISCRIMINATION AND COERCION

A. There shall be no discrimination, interlerence or coercion by the employer or any of'its
agents, or the Associalion or any ol its agents, against employces covered by this Agreement
because ol membership or non-membership, or lor activity or inactivity in the Association. The
cmployer or the Association shall not intimidate or cocrce employees into membership. Neither the
cmployer nor the Association shall discriminate against any employee because of race, creed, color,
sex, sexual orientation, gender identity, national origin or political alfiliation.

B. No assignments shall be made for punitive reasons,

ARTICLE VII
SAFETY REGULATIONS

The parties hereby agree (o establish a health and safety committee. Said committee shall be
comprised ol an cqual number of Township and SOA representatives (this number, if agrecable, to
include PBA representation). Said committee shall meet quarterly at a mutually convenient time and

place. Any person may submit suggestions (o the committee members cither orally or in writing,

ARTICLE VIII
SICK LEAVE
A. All permanent [ull-time employees covered by this agreement shall be granted sick leave
with pay in the amount of onc (1) working day lor cvery month of service during the remainder ol the
first calendar year ol service and fiftcen (15) working days every calendar year therealter. The amount

ol such lcave not taken shall accumulate [rom year to year, The employer reserves the right Lo extend
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sick lcave.

B. An employee absent on sick leave shall report his absence at least two (2) hours prior Lo the
start of his shilt except where emergent circumstances would prevent the cmployee [rom doing so. In
those instances, the employee shall report his absence as promptly as possible. Employces who
normatly report {or work at six (6:00) A.M., shall report his absence at least one {1) hour prior to the
start ol his shilt.

C. (1). The Township Committee by ordinance, may provide for granting leaves ol absence
with pay, not exceeding one year, to members and oflicers ol its Police Department who shall be
injured, ill, or disabled [rom any causc, provided the examining physician appointed by said governing
body shall certily 1o such injury, illness or disability.

(2). Employces will not be charged lor sick, vacation or compensatory leave when on disability
leave lor work-related injuries which involve absences of less than seven (7) days and for which the

cmployee is not entitled to receive worker's compensation or temporary disability benefits, Will resull

in no docking ol sick, vacation or compensatory time. Fmployees must provide adequate prool of

disability heing work-related at the Township's request.

(3). After the one year is completed, if permitted, by ordinance as provided lor in subsection
(1) above, an employee shall be entiled to use accumulated sick days, vacation days, and
compensalory lme.

(4). Il an employce sullers any injury or service connected disability, said employee must apply
for Worker's Compensation Benelits il applicable. Any temporary disability benelits paid by Worker's
Compensation during the time period referenced in subsection {1) above will be paid to the employer.

D. Intentionally sell-inflicted injuries shall not be covered under this provision, nor shall gross

negligence. The burden of prool on these exceptions  rests solely with the Township
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Committee/Management, except that il the employee claims that the injury is job-connected, such
determination shall be made by a Judge ol Compensation.

E. The employer retains the sole and exclusive right in its discretion to extend the period of
disability as a result of illness or injury beyond one (1) year.

F. Sick leave may be extended and paid by and at the sole discretion of the employer in excess
ol the amount accrued by the employee.

G. In the event a disagreement should arise between a member of the association and the
cmploycr with respect to the existence or extent of a job-connected disability or illness suc issue shall
be determmed by a Judge of Compensation.

H.(1). Should an officer at the time of his retirement or separation from service have
accumulated but not used sick days, personal days and/or vacation time, then such employcees shall be
paid at the rate of 100% ol the amount accrued for any of the above, provided he has served twenty
(20) ycars and one day or more. Pursuant to H. 1. through H. 10, said employec shall be paid lor his
accumulated sick days, personal days and/or vacation time at the same rate of pay he was carming at the
time ol his separation Irom service, retirement, ete. Should an oflicer at the time of his scparation [rom
service serve 20 years or less, then such employee shall be paid at the rate of 100% ol accrued vacation
and personal days at the tme ol separation Irom scrvice.

H.(2). Terminal Leave Formula

Employees hired before 10/01/96 {except those employees who are entitled to higher amounts
pursuant to H.4) shall be eligible to be paid 100% for each unused accumulated sick day at the same
rate of pay hic or she was caming at the time ol separation [rom service, retirement, ete. on the basis of

the lollowing:
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25 years of service: 150 paid days
26-ycars of service: 160 paid days
27 years of service: 170 paid days
28 years of service: 180 paid days
29 years of service: 190 paid days
30 years of service: 200 paid days

H.(3) New Hires. Any employce hired afier May 21, 2010 shall have sick day payout

capped at §15,000.00.

TERMINAL LEAVE CAP MAXIMUM

H.(4). Officers With More Than 150 Sick I eave Days

For the purposes of establishing a Tenmninal Leave Cap, those oflicers who have accumulaled
more than 150 sick days as of 10/01/96 will have that number capped al the number of such sick days
accumulated as of that date plus a maximum of five (5) days which may be acerued from their unused
1997 sick leave, except those employcees whose service exceeds 25 years may be capped at a higher
number pursuant to the schedule in H(9),

For those employces who are "capped” at a higher number of sick days above 150, and
therealicr use a portion of those sick days because of illness or injury, they may reaccumulate sick days
unlil they reach their “capped” number, which was above 150.

H.(5). Sick Leave Accumulation.

Unlimited accumulation of sick leave beyond 150 days lor the purposcs of sickness shall be
permitted.

H.(6). Paid Leave Option.

An cmployee shall have the option to be paid said terminal leave pay in a lump sum check on
his/her last day ol active serviee, or be permitted to use such accumulated terminal leave as a paid leave
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of absence prior to retirement. In the event the employee chooses to take a paid leave of absence then
sick lcave days, personal days and vacation days shall not be carned by said employee on such leave.,
The number of days an employee shall be pennitied o take as paid leave under this provision shall be
capped at the applicable monctary or daily cap.

H.(7). Annual Sick Leave Buy Back.

a} If'an employce uses more than six (6) days of sick leave in ayear, the cimployee may
clect to be paid at a filty percent (50 96) rate for unused sick days accrued during that year. For
example: An employee uses seven (7) sick days during the year, and he/she clects Lo "cash in” cight (8)
days at year end, the employec will receive lour (1) days pay in late December of that year.

b) I an employce uscs six (6) sick days or less during the year, then an employee may
clect to be paid at a seventy-five pereent (75%) rate lor unused sick days accrued during the year. For
example: I an emiployec uses six (6) sick days in the calendar year, then the employee may sell back to
the Township (Acash in@), at the employee’s sole discretion, up (o nine {9) sick days at seventy-five
percent (75%) ol the value ol cach day.

© Beginning January 1, 2006, il an cimploycee uses three (3) or less sick days per ycar,
then the emiployee may clect to be paid at the rate of 85% lor sick days accrued during that ycar. For
example, il any employce uses three (3) sick days in the calendar year, then the employee may sell
back to the Township at the end of a particular year at the employec’s sole discretion up to twelve (12)
days at 85% ol the value ol cach day.

H.(8). Vacation and Holidays.

Upon retirement an employee who is owed aceumulated vacation or personal days shall be

paid the full amount of such benefits owed regardless ol his/her date of hire.
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H.(9). Examples:

A. As ol 10/01/96 an employee who was hired prior to 10/01/96 has accumulated 350
sick leave days and 30 vacation days. The employce retires with 27 years of service. Upon retirement
the employee will be paid 100% of 350 sick days and 30 vacation days.

B. This employee was hired afier 10/01/96 and has accumulated 290 sick days at time
ol retirement. This employee retires with 28 years ol service and has accumulated 30 vacation days.
Upon retirement this employee will be paid 100% of 30 vacation days and 1009 ol 150 sick leave days
as a terminal leave payment.

H.(10). Loyalty Days.

In addition to the paid terminal Ieave provided lor in section H.2. and H.4. above, an oflicer
retiring alter 25 years ol service shall be paid at the rate of onc (1) day per year of service. Said *loyalty
days” shall be increased by one (1) day for cach additional year of service beyond 25 years, Officers
hired before January 1, 2015 shall be capped at the number of loyalty days they have earned as of
December 31, 2015. In other words, if an officer has 12 years of service as of December 31, 2015,
that officer will be entitled to 12 loyalty days at retirement. Officers hired on or after January 1,
20135 shall not be entitled to Loyalty Days upon retirement.

H.(11). Disability Retirement

An ollicer who retires on a disability pension Irom the Police and Firemen's Retirement
System, as a result of a work-related injury, shall be paid at the rate of one (1) day per year of service
{or "Loyalty Days" with no minimum years ol scrvice required.

H.(12). Pro-Rated Benefits Formula.

Ifan oflicer retires or dics during a particular year, then for (he purposes of this section H only,
sick leave, personal days and vacation days shall be pro-rated every two months.
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I._Sick Leave Verification

Sick leave verilication should be reasonable and not intrusive to the employec’s [amily. I an
cmploycee is out sick [or any shift that includes time [rom 11:00 p.m. to 7:00 a.m., and il the cmployer
wants Lo verily that the employee is home, then the employer shall [irst make a telephone call of the
cmployee at his home address during reasonable hours but in no event between 12:00 (midnight) and
6:00 a.um. Il the employce is contacted by telephone at home prior to 12:00 (midnight), then the
cmployer may not make additional telephone calls to the employee’s residence, or make visits to the
cmployee’s residence, which include a knock on the door of the residence or any method which will
disturb the employee’s family between 12:00 (midnight) to 6:00 a.m. However, nothing in this Section
shall prevent the employer from driving by the employee’s residence, but not disturbing the
cmploycee’s family between 12:00 (imidnight) and 6:00 a.m.

J. Family Ieave

"The Township will grant leave in accordance with the statule and rules and regulations of
the N J. Family Leave Act, NJ.S.A. 3L11B et seq. and the Federal Family and Medical Leave Act

ol 1993, 29 USC 2601, ct scq. (FMLA), as may be amended.

ARTICLE IX

DUES DEDUCTION AND AGENCY SHOP

A. The Township agrees to deduct union dues from the salaries ol its employees, subject to

this Agreement. Such deductions shall be made in compliance with NJ.S.A. 52:14-15.9¢, as amended

and NJ.S.A. 3L:13A-5.5 and NJ.S.A. 31:13A-5.6 as amended as it regards the payment of any

representation lee. Upon receiving the written voluntary authorization and assignment of an employec

covered by this Agreement {in the form agreed upon between the Township and the Association, and
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consistent with applicable law), the Township agrees to deduct [rom the pay periods of cach month,
membership dues (iniGation {ees where applicable), in such amounts as shall be fixed pursuant to the
By-laws and Constitution of the Association during the full term of this Agreement and any extension
or renewal thereol. The Township shall promptly remit monthly any and all amounts so deducted with
a list of deductions to the Sceretary-Treasurer of the Association.

B. Any changes in monthly dues will be certified by the President of Association or his
designee and the amount shall be uniform lor all members.

C. (). Any employcee in the negotiations unit on the cllective date of this Agreement, who
docs not join the Association within thirty {30) days therealier or any employee who docs not join the
Association within tharty (30) days ol becoming a member of the unil, shall pay a representation lee in
licu of dues, to the Association by automatic payroll deduction. The representation lee shall be in an
amount lixed by the Association, which lce cannot cxceed cighty-live (85 %) percent of the regular
Association membership ducs, fees, and assessments. The Association shall periodically notify the
Employer of the amount (o be deducted.

(2). The determination of the appropriate representation lee, the employees covered, payroll
deduction, challenges (o representation lee assessments, and all other questions relating o the
representation fee and its proper interpretation shall be made in accordance with the New Jersey
Employer-Employee Relations Act, N.J.S.A. 34:13A-1, ¢f seq. including the requircments for a
demand and return system as provided under N J.S.A. 31:13A-5.5 and N J.S.A. 34:13A-5.6.

(3). The Association agreces lo indemnily and hold the Township and its ollicials harmless
against any and all claims, suits, orders, or judgments brought or issued against the Township and its

officials relating to the representation fee in licu of ducs, provided lor in this scction of this Article.
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ARTICLE X
HOURS

A. The parties understand and agree that the standard work week schedule lor employecs
covered by this Agreement requires employees services continuing throughoul the seven day week and
that the standard work weck shall consist of forty (10) hiours ol work within said work week.

B. Each tour of duty shall be [or cight (8) hours of work, except as provided in TH below.

C. Shilt assigninents for cach oflicer shall be made as unilormly as others are made in his
division.

D. Whenever the Police Department of the T'ownship is requested or required to lurnish men
for any work assignment, these assignments shall be oflered impartially 1o the Regular Police oflicers
belore being ollered to Special Ollicers. Only those assignments not chosen by regular oflicers shall
be ollered to Special Oflicers.

E. Management has the right to change shilts or the hours worked but must negotiate any
impact ol its changes in reference to changes, wagces, overtime and other compensation with the
Associalion.

F. Officers assigned to the Power Shilt shall be assigned the same hours as are the patrol
oflicers.

G. The above provisions arc without prejudice (o a possible patrol shilt schedule change. The
PBA and the Townslip Lave mel several times (o discuss and review proposed PBA and Township
changes 1o the current patrol shilt schedule. This issue of modilying the patrol shilt schedule shall
remain open and the partics shall mediate this issuce with a mediator. Il the partics do not reach a
delinitive comprehensive agreement as to changing the patrol shili schedule to the satisfaction ol both

partics, then the entire patrol shilt schedule change issue may be presented to an arbitrator by either
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party Lo make a binding decision pursuant to the laws of New Jersey. The Township agrees that it shall
not modily the patrol shilt schedule without the written consent and approval of the SOA until the
arbitrator’s decision, except il the SOA and the Township agree in writing, or except as required by an
cmergency. The arbitrator shall have the authority and power to sct definilive dates for the arbitration
hearing. The arbitrator shall be picked by PERC pursuant to the interest arbitration procedures.

H. The MOA dated June 20, 2012 shall be incorporated by reference.

ARTICLE XI
OVERTIME

A. The cmployer agrees that overtime consisting ol time and one-half {1-1/2) shall be paid to
all unilormed oflicers. Licutenants not regularly assigned to rotaiing shiits in the Patrol and Trallic
Divisions and Dectectives covered by this agreement shall be paid time and one-hall (1-1/2) lor hours
worked in excess of the normal work day of cight (8) hours and lor any normal work week in a seven
(7) day period of more than forty (10) hours.

B. Employees shall not be paid overtime lor hours of work in excess ol the normal day unless
such overtime is authornized by the Chiel of Police or the Oflicer in Charge of the shilt.

C. Any additional ime beyond the tour as delined herein shall be paid at the rate of tme and
onc-hall’ (1-1/2). In the cvent an ecmployee is required to work filteen (15) minutes or more of
overtime, he shall be paid as though he had worked one-hall (1/2) hour. If e is obliged to work more
than forty-five (15) minutcs, but less than one (1) hour, he shall be paid as though he had worked an
hour. Any portions thercaller, titne will be compensated in the manner described above.,

D. Any oflicer, including detectives, called into duty other than lor his scheduled assignment

shall be paid overtime at the rate ol ime and one hall (1-1/2) for all time worked during such periods,
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but in no case shall he be paid for less than four (4) hours at that rate (except as provided for in
Paragraph E).  This includes courl time.

E. The Chiel of Police may, [rom time to time, call general police meelings, nol to exceed two
(2} annually, and the parties agree that no payment shall be made to the employee covered by this
agreement {or attendance at said meeting.

F. Any cmployce, including Sergeants, Licutenants, and Deleclives whose presence shall be
required in any Court, including Municipal, County, Superior, or any Administrative Hearing in the
Department ol Motor Vehicles, at a time other than when they are on duty, shall be paid lor that time
at the rate ol time and onc-halt (1-1/2). This shall include olficers responding Lo their ovwn complaints,
as winesses al the direction of their Superior Ollicers or the Chiel of Police, and in responsc to
subpoenas [rom any court, on call attendance in Court, in licu ol subpocna, arranged cither by the

Prosccutor’s Ollice, Superior Ollicers ol the Department, the Chicel of Police, or attorneys

representing partics in civil litigation, criminal prosccution or delense, or administrative hearings. 1f

called in, the employee shall be paid a minimum of lour () hours ol overtime.
G. Unusual Assignment.

If an ollicer, including all Sergeants, Licutenants, and Detectives, is assigned to any unusual

responsibility outside the municipality other than court assignmenits, extraditions, investigations out of’

the County or oul of the State, assigned cducational pursuits, riots, civil disturbances, and other similar
matlers, or lo oller assistance to another department, municipality, or other govermmental agency or

support as in a civil disorder, he shall be paid in the lollowing manner:

(1) In cach twenty four (24) hour period, an ollicer shall be paid cight (8) hours of

straight tme;

(2) For additional time involved in a job assignment, but exclusive ol any [ree time, lime
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and one-half (1-1/2), which shall include the time cxpended in transportation to and [romn thic scene

lrom the Township ol Middletown.

(3} An ollicer engaged in such out-ol-time assignment shall receive a meal allowance of

85 lor breakfast, $10 for lunch and $15 for dinner, for cach day of such out-of-town assignment.

H. Compensatory time,

1. When overtime payments in accordance with the above sections are carned, the employce
may at his option clect to take compensatory time ofl, at the same time and one half (1-1/2) rate. This
compensatory time oll' shall be taken at such time as the Chicel of Police in his/her discretion belicves
the employee’s absence will not impair the good order of the Department.

2. There shall be a limit for cach employece of total compensatory time of 300 total hours. All
cmployces currently above 300 hours will be grandfathered in, therelore, any current employee who
has above 300 hours may keep that total, but as soon as that employee uses suflicient compensatory
hours to get o 300 hours, then the employee shall also have the 300 hours maximum compensatory
lime.

3. Any cmployee who, as ol January 1, 2015, has more than 250 hours compensatory hours is
grandlathered in to have the amount ol compensatory time hic or she currently has. However, when
this employee uses compensatory time, (hat employee’s maximum amount will decrease.  For
example, il'an ciployce as of January 1, 2015 had 300 hours of compensatory time and uses ten (10)
hours of compensatory time, then that employee’s maximum grandfathered amount will decrease from
300 hours to 290 hours. When this employec reaches 250 hours of total compensatory time, he or
she shall have the same cap of 250 hours as everyone clse.

4. Any cmployee who has 250 or less compensatory hours, or grandfathered amount above

250 hours, may usc (hat time at his or her discretion, subject to the Chiel’s approval as per current
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custom and practice. This prolubition aguinst [orcing any employee 1o (ake comp lime oll is to
comply with Harris County which allows the parties to inscrt a prohibition in a contract.

5. a) An employee may exceed the cap amount of 300 hours or his or her grandfathered
amount of compensatory time with the Chicl's approval, but these additional compensatory hiours may
be used within nincty (90} days, but the ninety days may be extended for an additional thirty (30) days
il the additional compensatory time cannot be scheduled within the {irst ninety (90) days. If the
employee does not take the comp time oft within (120) days, then the employee shall be paid at his
current rate ol pay lor all excess comp hours within {(30) days.

b) The Township reserves the right to pay cash lor accrued compensatory time at any time.

6. Once an employce reaches 250 compensatory hours, then that employee may not accrue
additional compensatory hours above 250 hours, except with the approval of the Chicef,

I. Any cmploycee involved in an of-duty arrest shall be paid at the rate of time and one-hall (1-

1/2) lor hours worked.

ARTICLE XI1
VACATIONS
A. Employces shall carn during the, lirst year of employment, one day of vacation lor cach
month employed as vacation with pay at his regular rate of pay
B. Alier the lirst year of employment, cach employce shall carn the following days ofl as

vacation with pay at the regular rate ol pay:

Alter one (1) year but less than five (5) years ...eevevveiinene Thirtcen (13) days
Alter five (5) years but less than ten (10) years ooeveveveveeneen. Sixleen (16) days
Alter ten (10} years but less than fiftcen (15) years ........ weeeee Twenty-one (21) days
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C. The vacation time provided in B above shall be prorated depending upon the anniversary
ol cach employee's employment in (he following manner:

One (1) through five {(5) years, regardless ol anniversary of employment, twelve (12) working
I

days.
Anniversary Date Quantum ol Vacalion
Sixth year Irom January
1 1o April 30 16 days
May 1 to August 31 15 days
Sceptember 1 to December | 14 days

Eleventh year from

January 1 to February 28 21 days
March 1 to April 30 20 days
May | 1o June 30 19 days
July I (o August 31 18 days
Scptember 1 o December 31 17 days

D. Alter the fifteenth: (15%) year of service, employee shall receive an additional day of vacation
with pay at the regular rate ol pay lor each year employced beyond filteen (15) years. This day ofl shall
be received during the year carmed. Thus, an employcec afier twenty-three years shall receive twenty-
nine (29} vacation days during the twenty-third year. No more than thirty {30) days may be carried
over o the lollowing year without prior written approval of the Chicl of Police or Township
Administrator.

E. Pursuant to_N.J.S.A. 11A:6-3, vacation not taken in a given year because of business
demands may accumulate and be granted during the next succeeding year only. Said amount of

vacation carryover shall not exceed the amount carned by the employee lor the preceding year.
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ARTICLE XIII
DEATH IN THE FAMILY
A. Every employee shall be granted three (3) days leave with pay upon the death of a member
of his immediate family. Such lcave shall be taken within seven (7) days following the date of death.
"Family” shall include spouse, civil union or domesltic partner, children, stepchildren, stepparents,
parents, grandparents, brothers, sisters and spouscs parents.
B. In the event of the death ol a relative other than those enumerated, including first-cousins

and those as closcly related as the second degree of kinship, onc day with pay shall be granted.

ARTICLE XIV
HOLIDAYS

A. Lmployees shall be entitled to five (5) personal days with pay per year. An ollicer
requesting a personal day will do so through the officer in charge of the shilt or oflicer in charge ol the
Division. The ollicer requesting a personal day must do so on no less than two hours notice prior to
the shift in question; except when a personal day is requested for New Years Day, Christmas Day, or
July ", the officer must do so on no less than three days nolice prior to the shifl in question for thosc
three holidays.  These nolice provisions shall apply except where emergent circumstances would
prevent the employee from providing the said notice. In those instances, the employee shall make
his/her request as prompily as possible. Ifat the ume ol the request there is already one {1) supervisor
ofl' lor any recason, and the granting ol an additional request would creale a manpower shortage, the
officer in charge will make a reasonable cllort to replace the officer requesting the personal day. Ifa

replacement cannot be obtained, the request will be denied. The employee need not give any reason
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for the taking of personal leave.

B. Should the Township Committee or their agent, because of a special holiday proclaimed by
the President of the United States, or the Governor of the State of New | erscy or the Township
Committee, or their Agent give ime of! for personnel employed by the Township (excluding weather
emergencies) the employees covered by this Agreement shall be awarded leave time in an amount
cqual to that given, at such time that it will not interlere with the elficient police operation or may, at

their option, accumulate such time as compensatory ime.

ARTICLE XV

SURGICAL AND HEALTH PLANS

All SOA members will move into the POS Plan cllective April 1, 2019 except lor the [ollowing
three oflicers who will continue in the PPO Plan: Lt. Neal Hansen; Lt. William Stranicro; and Sgt.
James Prosinski. Those promoted into the SOA afier July 1, 2015 shall carry with them whichever

plan they participated in as Police Olficers.

The Township agrees that members and their dependents who are being treated by providers
which are not part of the POS network for non-chronic conditions as of the date of vatification of this
MOA may continue treatment with those out-ol-nctwork providers until October 1, 2019 at the in-

network rate.

A. 1) The employer will provide, at contribution rates required by P.L. 2011, ¢.78, health

insurance as described in general terms herein to cover full family responsibilitics including spousc ol

the employee and the children of the employee below the age of twenty-six {26), il said children are

dependents and otherwise qualily under policy delinition.
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The current Qualcare HMO Plan maintained by the Township shall become the primary
healthcare plan available to employees and their dependents represented by the SOA. Any employec
represcnted by the SOA who chooses coverage through the Qualcare HMO Plan will continue to have
contributions deducted from his/her paycheck as the employee’s contribution lor health benefits,
including the prescripion and dental plans currently sct {orth in this Article in accordance with P.1.
2011, c.78.

This proposal with respect (o the Qualcarc HMO Plan is based upon the Township’s
representation that approximately 90% of the doctors currently within the Qualcare PPO Plan are also
members of the Qualcare HMO Plan Network. Additionally, all hospitals, other than Hunterdon
Medical Center, which are within the network ol hospitals and medical facilities covered by the current
PPO Plan are also participating hospitals and medical care [acilities in the Qualcare HMO Plan.

Itis lurther understood that the Qualcare HMO Plan, as it currently exists, constitutes the level
ol benelits (or that HMO Plan. Thercelore, the Township recognizes its responsibility to maintain the
HMO Pian at a level which is equal 1o or better than the current HMO Plan during the term ol the
successor conlract.

As part of the Qualcare HMO plan there will be a $10.00 co-pay for primary care oflice visits
and a $20.00 co-pay for specialists’ oflice visits.

As part ol the Qualcare HMO plan, the Township will ofler a Point of Service (POS) out-ol-
network option. The deductibles and co-insurance for this out-of-network POS option arc as set forth
in a summary provided by the Township to the SOA, which is attached as Schedule A.

Any ollicer who maintains coverage through the Qualcare PPO Plan maintained by the
Township will make contributions toward the premium cost for the PPO Plan as specified above, The

premium cost upon which contribution is based is the COBRA rate for the PPO Plan; which is the
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rate which would be charged 1o a Township employee who (erminates his/her employment and
continues participation in the Township PPO Plan pursuant to the terms of COBRA. The
contribution to the premiwm cost is based on the COBRA rate for the health insurance coverage only,
and doces nol include any additional contribution towards the premium cost for the prescription plan.

The Township shall continue to provide the current level of benelits for out-ol-state and
cmergency medical needs.

There will be regularly scheduled open enrollment periods, at least annually, during which
oflicers may switch coverage from the PPO, plan to the HMO plan, or vice versa.  Any changes
between plans shall occur during open enrollment.

Subject o a change in State law, which would make fully paid health benefits in retirement
illegal, and subject to IF below, any oflicer who retires during the term of this successor contract, with
25 years ol scrvice in the pension system, shall be entitled to receive health benelits and prescription

coverage in retirement for the oflicer and his/her dependents, at no cost to the retiree, in the same

manner as is currently applicable to retirees. This mcans that the retiree will not pay cither 1.5% ol

salary (or pension benelit), or 25% of the cost of the PPO plan in retirement.

The parties agree that il the 2018 excise tax (aka, "Cadillac Tax") as set forth in the Aflordable
Care Act is applicable to the hicalth insurance plans available to SOA unit members, upon receipt ol a
writlen request by the Township, the SOA agrees lo re-open the collective negotiations agreement as to
health insurance and wages, only, o negotiate regarding the impact ol the excise tax. The reopener
shall not take place prior to the application of the excise tax. During the recopener, all terms and
conditions of cmployment, including salary guide movement, shall remain in ellect.

2) () Employces voluntarily opting out of Township Health Plans will be paid the following

annual amounts in a lump sum payment at the end ol each calendar year:
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$3,165 Medical

5 765 Prescription

§ 225 Decntal
Total $1,455

Employces opling out of Township plans must provide prool ol coverage Irom a source other
than the Township, to be paid the above amounts. The above amounts are payable in December ol
the year the employee opts out of, and any re-entry during the calendar year will require a pro-rating ol
the opt-out amount. Employees who opt out of Township plans and subscquently lose their coverage
will, with proof of loss ol coverage, be able to re-enter the Township plan within 45 days ol notice to
the Township. An employce, even without loss of coverage, may re-cnter the Township medical,
prescription medicine and dental plans once a year during the open enrollment period.

(i) Ellective 1/1/19, paragraph 2() shall be deleted and the Township shall maintain same by
resolution or ordinance.

B. The employer will provide, at contribution rates required by P.L. 2011, ¢.78, health
insurance coverage as described in general and of a quality and containing series of benefits at least
equal to those provided by the New Jersey State Health Benefits Program Blue Cross/Blue Shield
and New Jersey Major Medical under 14/20 series-Rider J.

The employer will provide health insurance coverage as described in general and of a quality
and containing scries of henelits at least equal to those provided in JA above.

The deductibles shall be as follows:

1) The employee deductible shall be $200.00 per year.

2) The family deductible shall be $200.00 per year.

3) Effective no earlier than August 1, 2015, the PPO out of network deductible
will be $1,500.00 for single and $3,000.00 for family and the maximum out of pocket costs will be
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$3,500.00 for single and $7,000.00 for family.
C. The employer will provide at no cost to the employee, dental insurance coverage pursuant
to the New Jersey Dental Service Plan, already in existence with the lollowing benelits:
1) 100% preventative and diagnostic coverage;
2) 100% crowns, inlays and gold restorations coverage;
3)  1009% all remaining basic coverage;
1) Orthodontc, periodontic and prosthedontic benelits remain as is.

An ollicer may increase his/her dental insurance beyond the current $1,000 limit 1o a $1,500
limit [or the ollicer and cach ol his/her dependents througl a payroll deduction in the same manner as
currently provided lor in employees in the civilian negotiations unis.

D. Ellective April 1, 2019, all employces shall enroll in the BeneCard 3 plan. Co-pays shali
be as lollows: Generic: $7.50; Preferred Brand: $20.00; and Non-Preferred Brand: $35.00. Mail order
co-pays shall be twice the retail co-pay lor a 90-day supply.

E. The employer may change insurance carriers at its option provided substantially similar
benelits are provided.

F. (1) Pursuantto the authority set forth in the appropriate laws of the State ol New Jersey, the
employer agrees to provide such benefits enumerated in section A, B, and D of this Article to all
cmployces who have retired,  Employees who are promoted into the SOA after July 1, 2015 must
have a minimum of 20 years’ of employment with the Township to receive retiree health benefits.

An oflicer who retires on or afier January 1, 2018 shall maintain the benelit classilication that
he had when he retired or may change to alesser classilication in retirement. For example, il an officer
retired with an employee plus one plan, he cannot move (o a lamily plan in retirement but can move to
the single plan. However, il the oflicer retived under the family plan, he can add post-retirement
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children. Notwithstanding, the foregoing, an employee who murries or who enters into a civil union
alter retirement may add a spousc or partner. The loregoing restrictions shall not apply to an oflicer
who retires on a disability duc (o an on-the-job injury.,

Subject Lo the limitations of this section, an employee who is receiving healtheare benelits at the
time ol his/her retirement and opts out of receiving healtheare benelits upon retirement will be
permilted Lo reenroll in the Township healihcare benelits program under the same benelit
classification that he/she received al the time of retirement, or may reenroll in a plan with a lesser
classilication.

(@ Retired employces or their dependents (including retired employees on disability
retirements) who reach age 65 and/or are eligible for Medicare must enroll in both Part A (hospital
msurance) and Part B (medical insurance) of Medicare. Retired employees shall provide prool of
cnrollment to the Township. Acceptable proof is a photocopy of the Medicare identilication card
rellecting both Part A and Part B cllective dates; or a letter of conlimmation from Social Security stating
the cffective dates ol Medicare Part A and Part B enroliment. Medicare shall be the primary payer of
claims. The Township’s coverage shall become secondary to Medicare such that the Township will pay
only that portion of eligible claims that remains in excess ol that whicl is covered by Medicare Part A
and Part B. If a retiree does not enroll in Medicare, than he will only be reimbursed by the amount
that the plan would have paid as il he enrolled in Medicare.

(2) The cmployer shall pay for the health benelfits for the surviving spousc and dependents
covered in the officer’s plan ol an ollicer who dies while employed by the Township for a period of
three years immediately aficr the death of the ollicer. The Township will pay for the health benelits of
a surviving spousc and dependents covered in the officer’s plan of a retired ollicer for cightcen (18)
months immediately following the death of the retired oflicer.
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G. The employer will provide a booklel describing the [oregoing benelfits to cach employee.

H. The parties agree that employees shall contribute to medical imsurance according to the
applicable year | contribution rate based on the Chapter 78 grid {or the duration of this

Agreement.

ARTICLE XVI
CLOTHING ALLOWANCE

A. A clothing allowance in the amount of $1,000 in cach year of this contract shall be paid by
the Township to all oflicers.

B. In the event ol a uniform or equipment change ordered by the Department or Township
Committee, the Tovwnship shall pay all costs incurred.

C. The clothing allowance as specilicd above is lor the replacement of clothing duc (o normal
wear and tear and not for the replacement of clothing, cquipment or personal property ol an
cmployee.

D. Any employee who retires alier receiving a clothing allowance shall not required to make

repayment to the Township.

ARTICLE XVII
FALSE ARREST AND LIABILITY INSURANCE
A. The employer shall keep in eflect False Arrest and Liability Insurance in the amount of
$1,000,000.00 (Onc Million Dollars) to cover each employee acting in the performance of duty, and
for any litigation arising out of claits regarding an officer=s actions in the performance of his/her duty.

Il'the Township wishes to purchase a policy which would olfer like or better coverage the Association
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can clect to acceplt cither policy.

B. Since employees of this department arc required by accepled tradition and policy to
volunteer to suppress criminal acts and assume other law enlorcement responsibilitics at all times
whether on regular duty assignment or not, and whether in the Township of Middletown or not, the
employer agrees to obtain such [alse arrest and hiability coverage in a contract of insurance which shall
provide coverage to the emiployee for acts occurring in pursuit of this policy beyond regular duty
assigniment. In the event such insurance is not obtained, the cmployer agrees to provide legal defense
for an employee against whom a civil claim or a suit is instituted and to indemnily the employee for
any damages awarded o a claimant. Any policy of insurance obtained in accordance with this
provision shall be delivered to the employee bargaining unit for examination, and approval,

C. The employer agrees to be bound by the provisions of NJ.S.A. 10A:1:1-155.

ARTICLE XVIII
PENSIONS
A. The employer agrees 1o be bound by NJL.S.A. 43:3C-1 ¢f seq and 18:16A-1 ¢t seq.

(Police and Fireman’s Retirement System).

ARTICLE XIX
VACANCIES AND PROMOTIONS
A, All vacancics which occur in the Table of Organization shall be [illed in accordance
with all applicable N J. Dept. of Personnel Statutes and Regulations. The Administration shall provide

the Association with a copy of said Table of Organization.
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ARTICLE XX

DISCHARGE AND SUSPENSION

A, The Township agrees to be bound by the terms of NJ.S.A. 4OA: 14-147 ¢t seq.,
N.I.S.A. 10A:14-181, N.I.S.A, 11A:1-1 et seq. {Civil Service Act) and N.JLA.C. 4A:1-1 ct seq., as may

be amended.

ARTICLE XXI
GRIEVANCE PROCEDURE

A, In order 1o provide lor the expediious and mutually satisfactory scttlement ol
gricvances, the procedure heremalier shall be followed. A grievance is hereby delined as any
controversy arsing over the application of, or adherence to the terns and conditions of this agreement
as it alfects the members of the Association as Police officers, and shall include minor disciplinary
actions ol suspensions of [ive (5) days or less and written reprimands. A grievance may be [iled by an
individual, the Association on behall of an individual, a group ol individuals, or the employer.

STEP 1.

The President of the Association or his duly authorized representative shall present and discuss
the grievance or grievances orally with the immediate supervisor within thirty {30) days ol the
occurrence giving rise lo the grievance, otherwise said gricvance shall be deemed waived. The
immediate supervisor should answer the grievance within live (5) days [rom the date of the
presentation.

STEP 2.

I the grievance is not resolved at step 1, or if an answer has not been received by the
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Association within the tme sct fortl in siep 1, the Association shall present the grievance in writing
within five (5} working days, furnishing one (1) copy to the Police Chicland (1} copy to the Township
Administrator. II'it is not filed, it is waived. This presentation shall set lorth the position of the
Association. At the request of cither party, discussion Lo settle said grievance may ensuc. The Police
Chiel shall answer the grievance in writing within five (5) working days alier receipt ol said
gricvance. At his option the Chiel of Police, with the consent of the Dircctor ol Public Salety, may
reler the handling ol this step to the Director of Public Safety. All actions however, in the event the
option is exercised, must be taken within (he time Irames as provided herein.
STEP 3.

II'the grievance is not resolved in Step 2, or il no answer has been received by the Association
within the time set forth above, the grievance may be presented in writing (o the Mayor and Township
Committce within five (5) working days, The [inal decision of the Mayor and Township Committee
shall be given in writing to the Association within lourteen (14) working days alier receipt of the
gricvance by the Mayor, Township Committee and Administrator.

B. Il the grievance hias not been settled by the partics in Step 3 of the grievance procedure,
or il no answer in writing by the Mayor, Township Committce or Administrator has been received by
the Association within the time provided above, the aggrieved party shall have the right to make a firm
choice of submitting such gricvance to arbitration or to avail himsell of all legal remedices at his disposal
as provided by Tide 31 of the Revised Statutes of New Jersey.  The aggrieved employee shall make an
clection in writing, as he is not entitied to pursue both remedics. This written clection of remedy shall
be transmitted by the President ol the Association, or his duly authorized representative, to the

Township Administrator,

C. Grievances initiated by the employer shall be filed directly with the Association within
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seven {7) days alicr the event giving risc (o the grievance has occurred. All meetings shall be held within
live (5) working days after the liling of a grievance between representatives of the cmployer and the
Association in an camnest effort to adjust the diflerences between the partics. In the event no such
agreement has been satistactorily made within twenty (20) calendar days alier such meeting, cither
party may, within ten (10) calendar days therealter, file for arbitration in accordance with Article XXI1.
ARTICLE XXTI
ARBITRATION

A. Il'agrievance is not setied under Article XXI, such gricvance shall, at the request of cither
the Association or the employer, be relerred for binding arbitration o the State Board of Mediation or
the Public Employment Relations Commission lor the sclection ol an arbitrator according o its rules,

B. An arbitration hearing shall not be scheduled sooner than thirty (30) days alter the final
decision of the Mayor and the Township Committee unless the Commitiee otherwise clects. If the
aggricved cleets 1o pursue legal remedies provided by Tide 34, the arbitration hearing shall be
cancelled and the matier be withdrawn {rom arbitration.

C. The arbitrator shall be bound by the provisions of this agreement and restricted to the
application of the facts presented to him involving the grievance. The arbitrator shall also be bound by
applicable Federal and State Luv, He shall have no authority to add to, modily, detract from or alter in
any way the provisions ol this agreement or any amendment or supplement thereto.

D. The cost of the services of the arbitrator shall be borne equally between the Association
and the employer. Any other expense incurred, including, but not limited 1o, the presentation ol

witnessces, shall be paid by the party incurring same.
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ARTICLE XXIIT

SAL.ARY GUIDE

A. LEflective on the lollowing dates, ollicers covered by this agreement will receive the

lollowing across the board increases:

1/1/2018 - 12/31/2018 — 0%

Effective and retroactive to 1/1/2019 — 4.79%

Effective 1/1/2020 — 3.50%

Effective 1/1/2021 — 3.25%

1/1/17 1/1/18! 1/1/19 1/1/20 1/1/21
Sergeant $128,586.00 $128,586.00 $134,742.00 $139.458.00 $143,990.00
Lieutenant | $142,371.00 $142,371.00 $149,187.00 $154,409.00 $159,427.00

B. Whenever an employcee is assigned in writing under the authority of the Chief of Police o

perform dutics of a higher classification for a period of thirty (30) days or more, he shall receive the

pay ol the higher rank for the entire period.

C. Inaddition to the base salarics provided heretofore, Detectives shall be pad a dillerential

of 8750 a year in addition to the salary provided above and the longevity provided in Article XXIV.,

ARTICLE XXIV
LONGEVITY

A. Each employec shall be paid, in addition (o his current annual wage, a longevity payment

based on his years of continuous employment in the Police Department in accordance with the

{ollowing schedule. Longevity payments shall be locked in at the rates in effect December 31, 2015,
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for the duration of this Agreement, but officers promoted before July 1, 2015 shall continue to move
through the guides.

1/1/15 to 6/30/15 1/1/15-12/31/17

YEARS OF SERVICE

Upon completion of five (5) years of service (See D) (See D)

Upon completion of ten (10} years of service SGT  85.090 SGT $5,090
LT 35,635 LT  $5,635

Upon completion of fifteen (15) years of service = SGT ___$6,108 SGT $6,108
LT $6,726 LT  $6,726

Upon completion of twenty (20) years of service 8% SGT $9,863

LT  $10,921

B. Lach employce shall qualify for the longevity increments on the date of the anniversary of
cmployment and such increments shall be paid [rom and after such date.

C. During the term ol this agreement, up to June 30, 2015, all longevity percentages where
applicable will be computed on cach employec's base salary.

D. For all employees hired alter March 1, 2001, there is no five {5) year longevity ol 3%.
Beginning September 1, 2007, the ten (10} year longevity increment shall be converted from a
pereentage (9%) o a fixed dollar amount specified in A above, and the fificen (15) year longevity
increment shall be converted from a percentage (6%) to a {ixed dollar amount specificd in A above.
The lixed dollar amounts shall thercalter replace the longevity percentage increment at 10 and 15 year
service, and cllective July 1, 2015, upon completion ol twenty (20) years ol service.

E. Officers promoted into the SOA after July 1, 2015 shall not be eligible for longevity.

1 No retroactive pay for 2018.
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ARTICLE XXV
TERMINAL LEAVE AND TERMINAL PAY

A. An employee whose employment is terminated cither voluntarily or because of disability
shall be entitled (o terminal leave for such accrued Ieave as sct forth and provided for in Article VIII
and Article XII ol this agreement.

B. I{ the Laws of New Jersey do nol permit the lump sum provided in the option set forth
above, the accumulated vacation and sick leave shall be granted as terminal leave in the amount sct

forth in Article VIII and Article XII of this agreement.

ARTICLE XXVI
MAINTENANCE OF OPERATIONS

A. Ttis recognized that the need lor continued, uninterrupled operations of the Township's
Departments and Agencices is of paramount importance 1o the citizens of the community that there
should be no interference with such operations.

B. The Association covenants and agrees that during the term of this agreement neither the
Association nor any person acting in its behall will cause, authorize or support, nor any of its members
take part in any strike (i.c., concerted failure to report for duty, or willlul absence of an employee [rom
his position, or a stoppage ol work or absence in whole or part from the full, faithful and proper
perlormance of the employee’s duties of employment) work stoppage, slow down, walkout or other job
action against the Township.

C. The Association agrees that it will make cvery reasonable effort to prevent its members
from participating in any strike, work stoppage, slow down or other activity alorementioned including
but not limited to publicly disavowing such action and dirccting all such members who participate in
such activitics (o cease and desist [rom same immediately and return to work along with such other
steps as may be necessary under the circumstances, and to bring about compliance with its order.

D. In the event of a strike, slow down, walk out or job action, it is covenanted and agreed that

participation in any such action by a member of the Association shall entitle the Township to take
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appropriale disciplinary action including the possibility of discharging, according to applicable law.,
E. Nothing containcd in the agreement shall be construcd to limit or restrict the Township in

its right to seck and obtain such judicial relief as it may be entitled to have at law or in equity lor an

injunction lor damages or both in the event ol such breach by the Association or members, of Uis

Article.

ARTICLE XXVII
EDUCATIONAL INCENTIVE

A. Employer agrees Lo pay each employec covered by this agreement in addition to his annual
salary, an educational incentive based upon the lollowing table.
1. Associate Degree 3100
2. Bachelor's Degree $250
3. Master's Degree $400
B. The employer agrees to pay cach employcece covered by this agreement {ull reimbursement
lor college tuition and required books lor college courses at the average per credit rate cost lor in-state
tuition for undergraduate and graduate schools at Rutgers University, New Brunswick. Oflicers
approved lor reimibursement at the tine of ratilication shall be grandlathered at the rate of the schools
they are attending. It is understood and agreed that the degree referred to shall be in subject matter
related to police responsibility. This shall include, in addition to Police Scicnce, Business
Administraton, Chenustry, any ol the branches ol Laboratory and Investigative Science, or
EFngincering reasonably relevant (o police investigation or experience, Law, Social Sciences,
Criminology, Police Administration, Criminal Justice or Public Administration. The cnumeration of
these course oflerings is not intended to limit, but to describe the broad range of education necessarily
relevant to police work. All courses taken while employed by Middletown Township Police will be
subject to prior written approval ol the Dirccior of Public Salety. Officers shall reimburse the
Township if they resign or retire within four (4) years of receiving reimbursement except that

officers who retire on a disability retirement shall not be required to reimburse the Township.
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ARTICLE XXVIII
LIFE INSURANCE

A. The employer shall provide each employee with Term Life Insurance having a death
benelit of twenty thousand dollars (820,000) plus double indemmnity for accidental death. If the
Tovmship purchascs a policy which would ofler relative or better coverage, the Association can clect o
accept cither policy. The policy shall be a term, life insurance policy and shall provide that it may be
converled by the individual to an individual whole life policy at the termination of cmployment or

retirement.

ARTICLE XXTX
MANAGEMENT RIGHTS CLAUSE

A. The employer hereby retains and reserves unto itsell all powers, rights, authority, dutics
and responsibilities conferred upon and vested in it prior to the signing of this Agreement by the lavs
and Constitution ol the State of New Jersey and of the United States, except as othenwise provided by
the terms ol this Agreement, and the laws and constitutions ol New Jersey and the United States,
including but not limited to the lollowing rights:

A(1). The executive management and administrative control of the Township propertics,
lacilitics, and activities of its employees, using personnel methods and means ol the most appropriate
and cfhicient manner possible as may from time to time to be determined by the Township.

A(2). To make rules of procedure and conduct, to usc approved methods and equipment; to
determine work schedules and shilts, as well as duties; to decide the number of employcees necded for
any particular time; and to be in sole charge ol the quality and quantity ol the work required.

A(3). To hirce, to promolc or Lo retain all employces; plus, the Township through its Chiel of

Police may assign or transfer the employces.
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A(4). To suspend, demote, or take any other appropriate disciplinary actions with just cause
lor those cmployees who have successfully completed any probationary period, subject to the
employec=s substantive rights, due process rights, and rights to grieve, appeal, and/or take the
appropriate appeal pursuant to this Agreement, the laws and constitutions of New Jersey and the
United States.

A(5). This cntirc Management Rights clause is subject to the limitations ol law, and
specifically, but not limited 1o N,L.S.A. 3L:13A-1 ¢t seq., the Employer-Employee Relations Act, which
includes that Aany changes or modilications in terms and conditions of employment are made only
through negotiation with a majority representative.

A(6). The partics recognize that the exercise ol managerial rights is a responsibility of the
Township on behall of the taxpayers and that the Township cannot bargain away or climinate any of'its
managerial rights and prerogatives, except lor any and all terms and conditions of employment which
are mandatorily negotiable, or as set [orth anywhere in this Agreement or in the laws and constitutions

ol New Jersey and the United States.

ARTICLE XXX
PAY METHOD
A. The Township shall pay the ollicers under this Agreement as {ollows:
1. On cvery other Friday in 2006 and therealier; and
2. Pay the entire base pensionable remuneration, including salary, longevity, educational
stipend, or delective stipend, in the calendar year in 26 bi-wecekly equal payments in 2006 and
therealter. For example, if base salary is $95,199, education incenlive ol $250, a 3% longevity ol

38
243388

P



$2,855.97, a $750 delective stipend, for a total of $98,801.97, the employec shall receive $3,800.19
in 26 cqual bi-weckly payments to be paid within the calendar year. The Township will base its
payroll system on 80 hours bi-weekly. The relerence here to 80 hours bi-weekly is without
prejudice to cither the SOA and the Township as (o cxisting shilt schedules, work practices, hours
actually to be worked, and this reference is not to be deemed part of the SOA Contracl.

3. In the event there are 27 pay periods based on a bi-weekly pay system within a calendar
year, then the above 26 biswecekly (80 hours) payments shall be changed to 27 bi-weekly equal
payments in that calendar year. Il there will be a calendar year with 27 bi-wecekly equal payments,

then the Township shall notily in writing the SOA, on or belore Qctober 1 of the preceding year.

ARTICLE XXX1
SCOPE OF AGREEMENT

This Agrcement represents the issues which the partics negotiated. Any other disputes
concerning the terms and conditions ol employment which arise during the term of this Agreement,
the application of policy, regulations and the terms ol this Agreement shall be subject to binding
arbitration as provided herein.,

IN WITNESS WHEREOQOF, the partics have, by their duly authorize representatives set their

hands and scal this day ol , 2019,

ATTEST: TOWNSHIP OF MIDDLETOWN

Tony Perry, Mayor
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ATTEST:

213388

SUPLERIOR OFFICERS ASSOCIATION
OF MIDDLETOWN TOWNSHIP

Chll O'Har SOA President
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