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TOWNSHIP OF HANOVER
A Municipal Corporation
located in the County of Morris
and State of New Jersey

~and- .

THE POLICEMAN'S BENEVOLENT ASSOCIATION
__.LOCAL NO. 128,.N.J.P.B.A.

[
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AGREEMENT

THIS AGREEMENT, made this . day of '
1989 by and between

TOWNSHIP OF . HANOVER, -
a Municipal Corporation.
located in the County of. Horris
and State of New Jersey

Hereinafter referred to.as iEmployer'

L

angd

" THE POLICEMAN'S BENEVOLENT Assocxarron |
o - Z.Local'No. 128, N.J.P,B.A.. _ ... _..._ .. .

Herelnafter referred to as 'ASSOC1ation

WITNESSET B:

WHEREAS, npursuant to the New Jersey Employer-Employee
Relations Act, Chapter 303, Laws of 1968, as amended, of the State
of New Jersey (hereinafter referred to as the Act), the aforesaid
Association has been elected as Representative by and for the
Detectives, Sergeants and Patrolmen for the purpose of collective
geggtiations, the Employer recognizes the Association and agrees as

ollows:
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ARTICLE
RECOGNITION‘H 1 X

The Association shall be the’ sole -and .ey¢lygive representative of
the bargaining unit as determined under.theg, procedures of the Act
and certified by the 'State of New Jersey : Publ;c Employment Relations
Commission on March 29, 1972,  The negotiated Agreement shall apply
only under condi;;ons when members of the bargaining unit are
engaged in the' pursuit - of - .their.. statytory duties, rules,
regulations, policies and procedures of the Police Department in the

service of the Employer,
It is further agreed that implicit.»in .the. relationship between the

... Employer and  the Associatxon,___'no . employee or applicant be
discriminated agaxnst regardless of such individual's race; color, T

religion, sex, age or national origln in. conformance with existing
laws.



ARTICLE II
HOURS . OF WORK

The normal work week shall commence at 12:01 A.M. on Monday and end

at 12:00 Midnight‘the following Sunday.

Regular hours of work shall- consist-of forty"(JD) hours within this
work week with theé specific -work schedule for each officer to be
determined by the Chief of¢ Police, or his. des1gnated representative.

The schedule shall be posted for the informat1on'of all officers at
least two (2) weeks in advance. This posted schedule however, shall
not prevent the Chief of Police or his appointed representative from
- making revisions,  in the_  schedule for reasons such as illness,
accident, or “oth&r ~unexpected . event§ “which ~ might require -a-
modification of the schedule after posting. - :



ARTICLE:III
" QVERTIME-/%

.
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Section 1l:

-~ ' byl

The .nature of. police work is such that inc1denta1 overtime 1is
required to close out reports or ‘complete.:job ggsignments that are
considered an integ;al part of police uork.w_NQ,gxtra compensation
or compensating time off will be granted for the .extra time worked
in connection with these activ1ties.
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on certain ¢ occas1ons officers may be required‘to work overtime. The
following rules will apply: . .

(a) Incidental overtime required to close out a scheduled
tour of duty: Compensation will be at time and one-half
for all hours worked in excess of scheduled tour of duty.

(b) Scheduled overtime will be compensated at the time and
one-half rate for all hours assigned to be worked and
worked, Scheduled overtime is extra work scheduled in

advance,

(¢} Municipal Court appearances - No extra compensation
shall be paid to an officer performing municipal court duty
while on a scheduled tour of duty,

Section 3:

It is the intent of the Employer that community relations, teaching
or assignments of a similar nature shall be handled, whenever
possible, by superior officers of the Department; provided, however,
that if this is not practical at any given time, an officer covered
by this Agreement may be assigned to such duty. If such assignment
is performed during theofficer's scheduled tour of duty, no
additional compensation shall be paid nor compensatory time off
granted. If such assignment is performed outside the officer's
scheduled tour of duty, he shall be compensated in the same manner
and at the same rates that apply to other scheduled overtime as
specified in this Article.

It is further agreed that no member of the bargaining unit shall be
required to stand by on his scheduled time off without additional

compensation. In the event of an emergency requiring additional



personnel, the Chief of Police or bhis designated representative
shall call in such personnel who are available for extra,
non-scheduled duty, Those officers. .reporting for duty under such
conditions shall be paid at the regular overtime rate for all such
hours worked but not less than three hours.

Section 4:

Compensation for all overtime shall be' authorlzed by the Chief of
Police or his designated tepresentative.
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" " GRIEVANCE : PROCEDURE '«: .

Section 1:

It- is the intentjon .0of the parties to amicably and peacefully
resolve all controversies without the' need for the strife which
attends controversies between employers and emplpyees. Towards that
end, the Association agrees not to engage in any strike or job
action. In consgideration thereof, the parties to this Agreement
further agree that, in order to preserve harmony and insure the
peaceful and rational resolution of differences, they will utilize
the following grievance and arbitration procedure.

Section 2:7

A grievance shall be defined as a difference of opinion, controversy
or dispute arising between the Association or any of its members and
the Employer relating to any manner concerning wages, hours, working
conditions, which involves the interpretation or application of any

provision under this Agreement.
Section 3:
The grievance shall be processed as follows:

STEP 1. The officer and/or the Association shall be
entitled to make a verbal complaint under this procedure within five
(5) working days of the alleged complaint or infraction of the
Agreement, or within five (5) working days in which such incident or
infraction became known to the grievant. The grievance shall be
presented verbally to a senior officer below the Chief of Police,
who will discuss the matter with the officer and/or the Association
representative at the earliest possible time. Every attempt shall
be made by both parties to resolve the complaint or dispute at this
level. If the dispute cannot be resolved satisfactorily at this

level within ten (10) calendar days, then

STEP 2: The officer and/or the Association representative
shall present the grievance, in writing, stating in detail the
- nature of the complaint and the section of the Agreement allegedly
violated and the relief sought. Such written grievance shall be
presented to the Chief of Police only during normal office hours,
that is, those hours when the Chief's office is usually open and
then no later than five (5) working days after the discussion has
been concluded at Step 1. For the purpose of this provision,
working days shall be defined as only those days when the Chief's
office is open.



If a grievance igs not filed in writing within twenty (20) days after
the grievant knew or should have. known of its occurrence, then in
that event, the grievance shall be determined to be abandoned by the
grievant and he is precluded from processing the grievance through
the grievance procedure under the collective negotiations agreement,

The Chief of Police shall review the grievance with the officer
and/or the Association representativeée within two (2) working days of
the receipt of the written grievance. 1If 'a mutually satisfactory
settlement is not reached, he shall’' then reply to the written
grievance within three .{(3) working days after the conclusion of
discussion at this step. 1f. the grievance is denied at this step,
the officer and/or the Association representative may request the
Chief of Police to forward the written d4rievance and his reply .to

the Township Committee.

T STEPT3:IE éuch TRguest™ is“made, thé Chief of -Police-shall-- .-
forward the written grievance to the’ Township Committee. The
Township Committee shall 'review suc¢h griévahce with the officer
and/or the Association representative. If a mitually satisfactory
settlement is not reached, the Township Committee shall reply in
writing within thirty (30) days of the receipt of the grievance.

STEP 4: If . the Assocxation' is disgatisfied with the
decision of the Township Committee, the grievance in dispute shall
be submitted to arbitration. It is "undefstodd: that the right to
arbitraté a grievance .shall not infringe on any statutory or
reguldtory obligations: of indi&idual officérs or .-place an
inreasohable burden on the Operation ‘of Ehé police Department Only
the Employer or the Associatién shall have the right to submit a

grievance to arbitration.

The request for arbitration shail be’ submitted in ‘writing not more
than thirty (30) days after recéipt of the Township Committee's

reply. TR e,

In following the fore901ng prbceduré if extenuating circumstances
arise for either party, thé preébrlbed timé limits specified above
may be extended by mutual agreement. of the parties.

The selection of an arhitrator shall” be made from a. mutually agreed
panel of not more than five or less than : three qualified
arbitrators. This panel..shall, be selected by the Employer and the
Association from a 1list. bf ten “fiames ‘“of qualified arbitrators
obtained from the New JofSdy Stdle Mediatidbh -Service: - Whenever
feasible, arbitration shall bé conducted by selec¢ted arbitrators on

a rotating basis.



At the request of e1tber party, p three man ipanel .of .arbitrators may
be used to be made up of  ope memberree;ected by the.Employer, one
member selected by Assoc;atton and ;he third neutral member from the
panel already named. it Vs .

i “" S oaani

The power. of:.the arb1tretor or panel of arbltrators shall be
strictly limited. ko rendering’ 3 decrsxon ‘as=to. the. inpterpretation
and/or application. of .any ‘provigion of thigfAgreement concerning
wages, hours, . or- workrng conditions within’ the .context of a
grievance as defined in sect1qn 2 of Article. IV .hereof, The
arbitrator or panel: of. arb;tretors ghall be ‘limited. in his or its
review to the.igsue or {gsues sybmitted for arbitration by the
parties to this.Agreement . 8nq _ _8hal}’ be wzthout powernot authority to
make any decision: : :
RN LY
1. Contrary fo, ipgonsistept wrth, or modifying, varying,
“changing, " altering, ., deleting '‘or “adding in "any ~way, ‘the
terms of this Agreement or of applicable law or .rules and
requlations hQV1ng the force and effect ‘of law, including
(but. . not : by way .of ~limitatiop), the Employer-Employee
Relations Act, N.J, s A, 34; 13&—1,-et seq.

2. - Involving Employer dxscretion or employer policy under
~ the provigions . of this Agreement,*under Employer by-laws,
“eoor- under .applicable law; e

) e o n e

2 3, Limdting or ipte:fering in*fany- way with the powers,
duties .and. responsibrllgies of the Employer under its
by—laws, applicable 13w, and’ rules and regulations having
the force and effect of law; ° ~ . ,

- 4, 1Involving.a question of negotiablllty or any guestion
- of unfair 1abor practlce." '

T

The P.B.A. 1is permitted to have a representatlve meet with the
grievant and management at each step of the grievance procedure.
Representative as defined here;n 1nc1udes counsel,

The decision rendered by" the arbitrator: or majorlty;of the three-man
panel, if used, in accordance with, this procedure shall be final and
binding on both part;es.“,J

The cost of the neutral arbx;rator shall be borne equally by each of
the contracting. part1es._ All other expenses shall be borne by the

Parties themselves. .



Article Vv
VACATIONS

For the purpose of this Article, a year shall be considered as the
calendar year commencing January 1 and ending December 31, The
vacation schedule and the number of vacations granted at any given
time shall be made up by &nd be the responsibility of the Chief of
Police subject to the provisions of Section *J" of this Article,.
All full time officers will be granted vacation periods subject to

the following service factors:

A. Officers engaged or re- engaged on or subSequent to July
1l of the current year - No Vacation. - ‘ .

CEEE R Officers engaged or™ re~engaged after Ocdtobar 1 of the--
preceding year and priot to ‘July 1 of the éurrent year -
five days. . o

C. Officers eéngaged or re~engaged prior to October 1 of
the preceding year - ten days.‘ : L

D. Officers who have completed-'ll'thrdugh 5 years of
credited service - 10 days per year. . . _ :

E. Officers beginning with the 6th year through completion
of the 9th year of - credited serV1ce - 15.days per year.

F. Of ficers beédinning with ‘the - 10th~ ' year through
completion of .the 14th year of credited service - 20 days

per: year.

G. Officers beginning with the 15th year of credited
service shall receive 20 days per year plus one day for
each year of credited serV1ce over 14 years to a maximum of

25 days per year,

H, officers shall not begin the fltst week of vacation
prior to the, ,COmpletion -+ of -at least six months of
continuous service - from ° ‘the = date .of _engagement or
re-engagement nor bégin the * sécond week of 'vacation prior
to the completion of at least twelve months of continuous
service from the date of" Engagement or: re-engagement

I. Vacations shall‘Be ‘taker during. the calendar year and
will not be considetad®cumulative,.. If, for valid reasons
this cannot be d8né) A¥crthe: ‘request . of the employee this
requirement may be ‘Waived for a period .of dp to thirty (30)

days after January 1 of the following calendar year by the



Administrator - the; regopmendat1on of the Chief of
Police. For any vacatxon granted under this waiver, the
rate of vacation pay shall.be, the same as that prevailing
during the calendar year the~vacation was due.

" In the event the: Employer requests the officer to postpone

his vacation: from one calendar year" to’ the next, vacation -
pay, when granted,. gshall be at the rate in effect at the

time the officer's.vacation jsg taken.

'J.  The  selection of  the vacation perlod ‘for individual

officers shall be based on a procedure to be determined by
a commjttee consisting of the Chief of Police and/or his
designated ' represepntative(s) and pot more than three (3)
members. of the Association. In determining:this procedure,
the Chief. of Pblice and/or his designated representative(s)

"shall 'have ~ a'-voteT €qual;”to~ that -of the -Association;=-- -~

regardless of the - number of Association representatives
involved.

In the event of an impasse in determining the procedure,
the Township Committee shall. make the final decision. Such
procepu'e shall be binding on all members of the bargaining
unit,  The procedure,K may bg revised at any tzme by mutual
agreement of the-parties,..

For ‘the ‘purpose . of. vaqations, credited service is

| 'coﬁnted ‘from the date .of engagement. Officers who are

re-engqgged by the Employer will have all and prior service
accumylated and credited after they have been employed
contlnuously for a period of five (5) years. The Chief of
Police will then determine and establish a new engagement
date in order to determine the net credited service for

vacation eliglbility.-

L. Officers whose period of vacatlon is increased in the
course of a calendar year upon completion of a specified
period of service listed above, shall receive upon the
completion of the required period of service the additional
vacation to which they. ghall be entitled. The period when
this 'additional wvacation, is taken shall depend on the
conditions speclfled under the terms of this Article.

M, 'Termlnatlon of SerV1ce. " Proration.

‘1. - wWhenever during the c¢alendar year, an employee
‘shall resign,.retire, or .be dismissed from the service
of the Townshlp,rany vacatlon time shall be prorated
and taken prior tq severance from the service of the

Township.



2. If during the calendar year an employee should
resign, retire or be dismissed from the service of the
Township and based upon  <certification of the
appropriate departmént head 4ll of his/her vacation
time has been taken, it shall be the responsibility of
that individual to reimburse the Township for vacation
time taken but not yet edrtned of accrued, The
Treasurer, shall then be empowered to garnish the final
paycheck of any employée in order "té6 compensate the
Township or take whatever other apptopriate action may
be necessary to recover any moniés dué the Township.

3. It shall be the respéngibility '6f ' the Township
Administrator - to calculate the amount of prorated
vacation time which may bé taken by any émployee who is
voluntarily or: involuntar:ly sevéred from the service

-3 -

" of the Township, ™~

N. Notwithstanding the provisions of Section M herein, as
an incentive to those Township policé officers retiring
pursuant to a regular service retirement under the terms
prescribed by the Police and Fire Retirémént System with
twenty-five (25) or more years of service, the Township
will not prorate the vacation days in the last year of
servi¢e in recognition of that officer's meritorious
service. Rather the eligible empldyde will receive his
entire ' vacation . allowance regardleéss :5f his retirement
date. Any full time employee who may qualify under the
terms of this provision ¢hall make application to the
Township Committee at least sixty (60) days prior to the
date’ of rétzrement. Coe

¢

- 11 -
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Article VIJ NI

Y N

PLYHEFTS IN LIBU OF BOLIDLYS

(S S

" S ‘,: R
Sectxon 1: Elimination of Holidays - g..;_~

There -shall no longer "be ‘any hol;days for employees covered under
this Agreement, In lieu of holidays, however,.the employees shall

receive cash payments as desc:ibed below. T

[ TN

Section 23 rPayments in Lieu of Holxdays

= » sach employee COVered under this Ag:eement shall be
entltled to cash payments gs follows to be paid by separate payroll

.check. at.the. regulat straight time hourly rate ln effect for him at
the time payment is made: ~ -

1. ,ngmen; for"fifty-twovtsz) hours on June 1lst.
2. Pa&ment‘fo:'fifty—two (52).nours on December ist,

: B.A Employees must be employed from January 1 through June
3Dth to receive a full payment ‘'on June 1lst and must be employed from
July 1lst through Decembe: 31st to receive a full payment on December
lst., BHowever, employees who resign from . employment prior to June
30th -or Decenber 3lgt shall receive- payments pro-rated on a monthly
basis' from January 1lst or July 31st as the case may be to the date
of termination.,, Employees who ‘are hired prior to June 30th or
December 31st shall receive payments -pro-rated on.-a monthly basis
from the date of hire to June 30th or December 31lst as the case may
be. Proration as described above shall be calculated from the first
day of the month following the date of employment and to the last
day of the month prior to the date of termination. Thus, proration
shall be done on the basis of full months of employment in either

the case of termination or hire,.



Article VII

" WAGES

Section 1:

(a) Effective January 1, 1989 the annual salaries for the positions
of patrolman and sergeant (if the sergeant's position is authorized
by the Township Committee) and Detective shall be increased 7.0%

beyond the current {(1988) salaries for each position.

1, 1989 the annual salary for probationary

patrolman shall be 20,739,00. Once appointed, a probationary
patrolmn shall remain at his starting salary for one year. For the .
purpose of calculating the employee’s anniversary date, the
anniversary date shall be ‘the first day of theée month following -the
completion of the one year probationary period, Thereafter, step
advances ‘shall occur on the anniversary date o¢of employment of a
patrolman as is the normal practice under the Police Department's
salary ordinance, See Schedule A attached for salary guide.

(b) Effective Januar

(c) 2ll salaries and rates of compensation hereinabove provided
shall be effective January 1, 1989. Only those employees currently
on the payroll of the Township of Hanover at the time of adoption of
the enabling salary ordinance shall receive retroactive salary
adjustments, except that employees who have retired from service on
or after January 1, 1989, but prior to the adoption of said
ordinance shall receive retroactive salary adjustments effective
January 1, 1989, through the date of retirement, No other

exceptions shall be made.

Section 2:

Ef fective January 1, 1990, the annual salaries for the positions of
patrolman and sergeant (if the sergeant's position is authorized by
the Township Committee) and Detective shall be increased 6,0% above
the 1989 salaries established under Section 1 above. The annual
salary for probationary patrolman shall be $21,983.00 and the same
probationary period and formula for calculation of anniversary date
shall apply as in 1989. fThereafter, step advances shall occur on
the anniversary date of employment of a patrolman as is the normal
practice under the Police Department's salary ordinance. See

' Schedule A attached for salary guide,

Section 3: Longevity

In addition to salaries listed Herein, all eligible police officers
shall receive longevity payments which shall be paid and included in

the employee's base rate of salary based upon years of service in
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Article VIi1

LEAVE OF ABSENCE - PAID AND UNPAID

Leaves of absence with or without"pay for reasons other than
sickness or accident shall be in accordance with the following:

A. Service on Election Boards and Campaign Activities

Any officer who works on a Board of Election or as a
candidate or campaign worket shall not be paid for absence
from his scheduled duties during the time he i8 engaged in
such activities. - Time off for such activities may be taken
from scheduled duties only upon approval of the Chief of

T 7T granted if an officer is a candidate of campaign wotker. ™

B. Military or Naval Duty

Leaves of absence will be granted to regular officers who
are members of the National Guard; Naval Militia, or one of
the reserve components of the Armed Forces, for field
training duty and emergency service authorized and
conducted by the varlous branches of the Military or Naval

Service, : , N -

The leaves of absence will be granted with credit for time,
with eligibility to . all .benefits, and with eligibility to
sickness benefits if, -at the termination of the leave, the
officer is unable, on ac¢ount 6f“  disability, to return to

duty.;,n1 L
. e ' l" r ‘

The officer ‘shall make formal written: request through the

Chief of Police to the To@nshlp Committee immediately upon

receipt of orders.

The officer shall submit a copy of the Military Order to
the chief of':Police, unless such order is of classified
nature. The off1cer, upon return from duty, shall submit a
certificate ‘'Showing the dates of patticipation in the

training progtafiseo

C. Payment for Training

Payment for training duty shall be in accordance with the
appropriate State Statutes applying to the various types of
military training duties,

Police, provided, however, scheduled time off shall not be



D. Personal Leave

Ly #{viayq.,
A maximum of-.two .(2) of the annual compliment of twelve
(12) sick leave days may be"taken -annuglly as personal
days. Personal 1leave shall not accumulate from year to
year. “‘Such.personal leave may only be taken with the prior
approval of. the qhief of Pol1ce. Lo s,

They

e

E. Sick Leave

.. oo ,lt';
Eligible - employees shall accumulate sickness disability
- leave at the .rate. of one day per month commenclng with the
: ~first full..calengay. mopth of employment tQo “a maximum of
., twelve -(12).work .days per ‘year.. :Thg, accrued sick leave
-shall accumulatg.to ¢ maximum of seventy—five (75) days, if
_hot taken during thg galendar year. L

AR TN PR e e e
bt

F, Funeral Leave "

. L

All officers shall be entitled to three.(3) working days
off with: pay.. upon the death of spouse, children, mother,
father, mother- 1nrlaw, father ~-in~law, sisters, or brothers.

G. "~ Tezminal Leave

R L 4

The policy of terminal‘ leave sha11 apply only to regular
; full time employees retiring on service or disability
pensions. o

In case of d;scharge, axsmlssaff'o: voluntary leaving of
the Township’s. employ, no termznal leave will be granted.

Terminal leave with full pay computed at the employee's
basic daily wage rate at the time of retirement shall be
paid in accordance. thh the following schedule.

Terminal Leave ) “h

1

Accrued Sick Leave at - :
Time of Retirement ; o Termination Allowance

51 to 75 Days "+ 1.5 full day's pay for
each full year of service



26 to 50 pays 1 full day's pay for each
full year of service

1 to 25 pays ‘0.5 full day's pay for
each full year of service

In no event shall the termination allowance in the table above
exceed seventy-five (75) full day’s pay.



- Article IX

i

UNIPORMS & UNIPORM ALLOWANCE

Section 1l:

The Employer shall pay Detectiveg a clothing’ jllowance of $400.00
for the calendar year 1989 and $400.00 for'' calendar year 1990.
Payment shall be made against this allowance only upon submission of
approved vouchers describing the clothing to be purchased, which
mist be appropriate for the duties performed ©pursuant to
specifications established by the <Chief of Police, Upon actual
purchase of clothing, itemized receipt must be presented promptly to
Township Administrator. :

Section 2: Tt e
With the exception of the shirts, trousers, uniform caps and ties
which cost to the Township shall not exceed $400.00 per employee per
year, the Employer shall also provide all other necessary uniform
items, eguipment, badges, firearms and such other necessary
materials for officers to perform the duties required of them as a
result of normal wear and tear or damage in the line of duty.

With regard to uniform clothing allowance in the amount of $400.00
per employee per year, it shall be the responsibility of the Chief
of the Police Department to establish appropriate specifications for
the uniform which must be conformed to and met by the items of
clothing purchased by each officer, Upon actual purchase of
clothing, an itemized receipt must be presented promptly to the

Township Administrator.

Section 3:

Ef fective January 1, 1989, each officer shall receive a Uniform
Maintenance Allowance of $250.00 per year which allowance shall be
paid in two egual installments on June lst and December lst. Said
Allowance shall be prorated for new hires as in the case of Payments
in Lieu of Holidays. See Article VI, Section 2, above.

_‘1“ T e T S me e



Artiqlg X
INSURANCE AND RETIREMENT

- 8ection 1: The Employer shall continue to pay the premiums for
members of the bargaining unit covered under the State Health
Benefits Plan and the Police and Firemen's Retirement System,

Section 2: Ef fective January 1, 1986, a dental plan shall be
established with coverage comparable to that shown -on Schedule B
attached., ' The Township shall solely bear the premium costsg for 1989
and 1990 including - ‘any inérease - in such « premium costs,
notwithstanding the - provigions of the 1987-1988 collective
bargaining agreement, Article X, Section 2. Dental 1Insurance
..coverage. shall be provided as set forth in the contract of insurance.

19 - -



" on the attached schedule,

Article XI

A :{3;1
 EDUCATION 4
,W vay
ST gy,

Employeés_cu;;entlyﬁreceiy
which is.appended hereto and made a part

hereof as Schedule C..ghall continue to receive-gaig college credit
payments. during the term of this ;ag:egmentynh.591d> employees,
however, shall not. recejve any additional college-credit payments in
view of the fact that .the college credit program has been eliminated
for these and all othef employees covered  under.,this agreement.
Henceforth, any ‘gmployee desiring to .take college courses may apply
to the. . State Law- Enforcement Program for “reimbugggment or seek
reinbursement from-L.E.A,A. The —Townghip,"however,ihspﬁ}; not pay
for _the costs of -books, tuition. or. fees ‘or--.related "¢xpenses in
connection with any courses takep. :7 ;' ~ T 7 T T o

s

e e e s e e e - 4..";__.__20.,“__,-.4 e e e e em e e e e

ing college credit payments as set forth



Article XII
COMPENSATION UPOR PROMOTION

Any officer promoted to Detectlve, Sergeant or Detective Sergeant
will receive compensation in accordance with ‘the pay schedule for
the higher rank from the daté of app01ntment
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Article XIII
j&'\ .J!_,"]A
ASSOCIATION ACTIVITIBS

T 24 " :!_'
N ’_'L,A A4 iJ‘t.n s ‘..,

H

section 1: v e
e ——— ' Tt ~

It is agreed that one (l) Association State P B A. delegate shall be
entitled to attend one (1) monthly meeting of the -State P.B.A. for
one {1) day without loss of pay, provided such meetings are related

to promoting public safety.

!

Section 2:

One (1) delegate and two (2) alternative delegates shall be
permitted to attend the annual State P,B.A. Convention without loss

“of pay for a maximum of "three (3) - days provided the Convention is

related to promoting public safety. If the convention site is
beyond a radius of one thousand (1000) miles from the Township, up
to two (2) additional days with pay shall be permitted for travel

time, if required,.
Section 3:

In order to maintain harmony and minimize friction between the
parties, the President of the Association or his designee shall be
permitted to service officers on matters covered by this Agreement
provided such efforts do not unreasonably interfere with the
President's own duties as an officer or the operation of the

Department.

Section 4:

No member of the bargaining unit or officer of the Association shall
be discriminated against because of his membership in, or lawful

activity on behdalf of, the Association.



Article XIV

MAINTENANCE OF STANDARDS

Section 1:

It is agreed that those rights, privileges and benefits that were
reqularly exercised which the officers covered by this Agreement
enjoyed prior to the date of thisg Agreement are retained by the
officers except as those rights, pr1v11eges ahd benefits are
specifically modified by this Agreement. '

Section 2:

It is agreed that this Articlé shall not infringe wupon the
" regulatory or legal obligations of individudl officers, shall not be -
construed to 1npose criminal or civil 1liability upon the Township,
and shall not impose an unreasonable burden upon the operation of

the Police Department.

e g e e



Article XV

mmxrmu BEREEY
l A 'f c .
T 3 Hz"ftl ;1

January 1, 1989,

This contract shall become effective at 12 01 a’ m.,
December

and shall continue in full force and effect until Midnight,
31, 1990.

The parties shall begip negotiatlons for a new.Agreement not prior
1 of the yepar in which this: Agreement expires, upon

to October
written notice by either party to the other, - .. s
Signed and sealed this /2— day of M 1989,
.. .‘ a bl I I .
f??:{*i“,““?“?“T TOWNSHI ﬂBF"HANOVER““"“*"“"'

7//}/// _

. §. C. lannaccone, Mayor

THE PCLICEMEN'S BENEVOLENT
ASSOCIATION, LOCAL NO. 128,
N.J, P.B.A,

ATT;;;' ‘R@ Treasurer > 2"/ '

Steven‘callagber, President

0790A



SCHEDULE "A*

PBA SALARY GUIDE

Base Salary Base Salary

As of 1/1/89 As of 1/1/90
1 20,739 21,983
2 23,243 o 24,638
3 25,747 27,292
4 2mam 29,946

5 | 30,755 | - 32,600- - h

6 33,259 . 35,254
7 35,764 37,910
Detective 37,559 . 39,813
Increment 2,504 _ ( 2,654

Those officers not yet A&t maximum salary shall be placéd on the new
step guide on their respective anniversary as follows:

Current With 7% Anniversary
Increment Date

Current Retroactive & Step

Men Still in Step: Guide 1/1/89 Increment
As of January 1, 1989

Thomas Quirk at Step 5 $31,745. $33,967. 9/1/89 435,764.
David Gehrum at Step 5 31,745. 33,967. 1/1/90 35,764.
Frank Loughlin at Step A 23,352, 25,747. 2/1/89 28,251.
Martin Zvolensky at Step A 23, 352. 25,747. 2/1/89 28, 251.
Tony Vitanza at Step B 21,673, 23,243, 3/1/89 25,747,
Mark Roddy - Probationary 19,382, 20,739, 2/1/90  23,243.
Raymnd Reisen - Probationary 19,382, 20,739. 2/1/90 23,243,



.
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SCHEDULE B

Agray

Gde' P
DENTAL PLAN

- :‘1«‘3 ‘:‘1‘ -

I 8o

Co-Payment - PreQedtivé and Diagﬁ&s;ié?;@ .100%
Rgm@ining Basic Services: 50/30
P;Qsthodontic Benefits: .. 56/50
(;nc;ﬁding crowns, inla&s.and

gold restorations) ',

4 ——e— - - '
RO S, =T Tmems -t

The maximim a@oﬁ;i payable by the dental service for the above
dental services provided to an eligible patient in ény calendar year
is $1,000.00,

There will Pe;é #25.00 deductible 'per patient per calendar year
which is not appiicable to Preventive and Diagnostic Services.
There-is.a_$75,00hFamily Maximum aggregate deductible which is not

applicable to Ptevehtive'and_pjagnostic.Services.



SCHEDULE "C*

LIST OF PARTICIPANTS WHO SHALL CONTINUE TO
RECEIVE THE FOLLOWING COLLEGE CREDIT PAYMENTS
DURING THE TERM OF THIS AGREEMENT

College Credit Payment

Name of Employee

J. Cortright - $150.00
1, Csengeto 90.00
J. Hark - 186,00
J. Hickey -330.00
J. Rapp 60.00
A. Robertson 330.00
H. Seals 180.00

Total $1,320.00



ORDIRANCE RO.

AN ORDINANCE FIXING THE SALARIES OF CERTAIN POLICE OFFICERS
OF THE TOWNSHIP OF HANOVER, IN THE COUNTY OF MORRIS, IN THE
STATE OF NEW JERSEY, FOR THE CALENDAR YEARS OF 1989 AND 1990
BE IT ORDAINED, by the Township Committee of the Township of
Hanover, in the County of Morris and State of New Jersey, as follows:
" SECTION 1. The following annual wage schedule by job classifica-

tion in the Police Department for current officers shall be as hereinafter

specified and shall be payable semi-monthly:

Classification

7

Detective

Increment

Bsse Salary
As of 1/1/89

Bage Salary
As of 1/1/90

$20,739

$23,243
$25,747
$28,251
$30,755
$33,259
$35,764
$37,559

$ 2,504

$21,983
524,638
$27,292
$29,946
$32,600
$35,254
$37,910
$39,813

$ 2,654

SECTION 2. All salaries and rates of compensation as herein stated%

shall be effective January 1, 1989, except as otherwise indicated.
employees currently on the payroll of the Township of Hanover at the time of
adoption of this ordinance shall receive retroactive salary adjustments except
that employees who have retired from service on or after january 1, 1989, but
prior to the adoption of this ordinance shall receive retroactive salary

adjustments effective January 1, 1989, through the date of retirement. RNo

other exceptions shall be made.

Only those



SECTION 3' Longevity
v v, an

IP addition to salaries listed herein, all eligible police officers

Nl

coadd A cadfig g B
shall Teceive lonﬁevity payments which'ghall be Paid and included in the
e oan] By4 IO R

employee’ 8 baae rate of salary baaed upon years of service in accordance with

v e i) yd M LA
the following achedule.

...... T I NS N Y

Beginning with the Sth year of embioyment. $300/year
Cra PR 3 e g

Beginning with the IOth year of employment: $400/year

Beginning with the 15th year of'éﬁbibyﬁéﬁf:‘ $500/year

_Beginning with the 20th year of employment: '$600/year

5

ria

> "SECTION é.“ Additional paymentg are herghy. authorized for overtime,
courr'riﬁe; and payment in lieu of holidays as_a?fined:aaq“?rayideafor 1n_rhe
collective gargaining agreement,
SECTION 5: All ordinances or parts of ordinances inconsistent with
this ordinance are hereby repealed.

SECTION 6: This ordinance shall take effect 1in accordance with

law. '
BRI . s ; TOWNSHIP COMMITTEE
cen TOWNSHIP OF HANOVER
: 2 o - COUNTY OF MORRIS
} ] STATE OF REW JERSEY
ATTEST:

P

5. C. Iannaccone, Mayor

Joseph A. Giorgio, Township Clerk L,

f

INTRODUCTION DATE: May 11, 1989 =~ - - .

ADOPTION DATE: May 25, 1989




