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AGREEMENT BETWEEN THE BOARD OF EDUCATION
AND
THE ADMINISTRATORS' ASSOCIATION -~ 1997-2000
ARTICLE 1

RECOGNITION

The Penns Grove-Carneys Point Regional Board of Education recognizes the
Penns Grove-Carneys Point Regional School District Administrators*
Association as the sole and excluzive representative for collective
negotiations concerning the terms and conditions of employment for
Administrators of the District. Excluded from this group are the
fellowing: Superintendent, Assistant Superintendent, School Financs
Officer/Board Sacretary, Labor Relations Coordinator, Director of Special
Projects, Director of Special Services, Assistant Board Secretary.

*

ARTICLE 2

NEGOTIATION OF A SUCCESSQOR AGREEMENT

aA. All negotiations shall be as provided in accordance with
the provisions of N.J.S.A. 34:13-1 et. seq. in a good
faith effort to reach agreement on all mattars concerning
the terms and conditicns of employment.

B. Should a mutually acceptable amendment to this Agresment
be negotiated by the parties, it must be subsecuantly
ratified by the Board of Education in order for any such
Agreement to be binding upon the Board. Any such
ratified Agreement shall be reduced to writing, be signed
by the Board and the Association and be adopted. There
will be no unilateral changes in terms and conditions
of employment without prior negotiations by the parties.

ARTICLE 3
GRIEVANCE

A. Dmfinitions

1. A grievance shall mean a claim that there has been an improper
application, interpretation, or violation of this Agreement,
administrative decision, or Board policy affecting terms and
conditions of amployment.



2. Aggrieved person - An "aggrieved person" is the person
or persons or the Asscciation making the claim,

3. A grievance may by filed by an individual member or by the
Association either in its own name or as the reprasentative of a
group whose individual signatures shall be necessary.

4. A grievanca to be considered under this procedure must be
initiated within thirty (30) calendar days of the grievant's
knowledga of the sccurrencs.

B. Procedure

1. Failure at any step to communicate the decision on a grievancs
within the specified time limitation shall permit the aggrieved
employee to proceed to the next step.

2. Failure to appeal within the specified time limitations from an
answer which is unsatisfactory shall be deemed to constitute an
acceptance of such response as being final or disposed thereof.

3. In the event a grievance is filed at such time that it cannot
be processed through all the steps in the grievance procedure by
the end of the last working day of the year of the aggrieved party
and if left unresolved until the beginning of the following school
year could result in irreparable harm to the person filing the
grievance, the time limits set forth herein shall be reduced so
that the grievance procedure may be exhausted prior to the end of
school or as soon thereafter as is practicable.

4, It is understood that employee shall, during and
notwithstanding the pandency of any grievance, continue te cobserve
all assignments and applicable rules and regulations of the Board
until such grievance, and any effect thersocf shall have besen fully
determined.

5. An individual Administrator who has a grievance shall discuss
it first with his/her immediate superior in an attempt to resolve
the matter informally.

oy



6. Level One - Immediate Superior

If as a result of the discussion, the mattar is not resolved to the
satisfaction of the grievant within seven (7) working days, he/she
shall set forth his grievance in writing to the immediate superior
specifying the naturs of the grievanca. The immediate superior
shall communicate his decision to the grievant in writing within
seven (7) work days of receipt of the written grievance.

7. Level Two ~ Superintendent of Schools

The grievant, no later than seven (7) work days after receipt of
thae immediate superior's decision, may appeal this decision to the
Supaerintendent of Schoaols. The appeal to the Superintendent must
be made in writing reciting the matter submitted to the immediate
superior as specifiad above and his dissatisfaction with the
dacisions previcusly rendered. Thae Superintendent shall

attempt to resolve the matter as quickly as possible, but

within a period net to exceed ten (10) work days. The
Superintendent shall communicate his decision in writing

to the grievant and the immediate superior below the
Superintendant.

8. Lavel Three ~ Board of Education

If the grievance is not resolved to the griavant's satisfaction,
he/sha, no later then seven (7) work days after the receipt of the
Superintendent's decision, may request a review by the Board of
Education. The regquest shall be submitted in writing through the
Superintendent, who shall attach all relatad papers and forward the
regquest to the Board of Education. The Board, or a Committee
thereaof, shall review the grievance and shall at the option of the
Board, hold a hearing with the grievant and render a decision in
writing within thirty (30) calendar days of receipt of the
grievance by the Board.

5. Level Four - Arbitration

If the decision of the Board doas not resolve the grievance to the
satisfaction of the grisvant, ncotice of intention to proceed to
arbitration shall be given to the Beoard through the Superintendent
within ten (10) work days after the receipt of the decision which
is baing appealed. Within fourteen (14) calendar days after such
written notice of submission to arbitration, the Board and the
Administrators' execntive Committee shall attempt to agree upon a
mutually Xcceptable arbitrator and shall obtain a commitment from
said arbitrator to serve. If the parties are unable to agree upon
an arbitrator or to cbtain a commitment within the specified time
paricd, the following precedura will be used to secure the sarvices
of a arbitrator:
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a. A request will be made tc the American Arbitration Association
or New Jersay Public Employment Relations Commission to submit a
roster of persons qualified to function as an arbitrator in the
dispute in guestion. All proceedings will ba conducted in
accordance with the rules of the American Arbitration Association.

b. If the parties are unable to determine a mutually satisfactory
arbitrator from the submitted list, they will request the American
Arbitration Association or New Jersey Public Employment Relations
Commission to submit a second roster of names.

¢. If the parties are unable to determine within ten (10)
calendar days of the receipt of the second submitted list,
a mutually satisfactory arbitrator, the American
Arpbitration Association or New Jersey Public Employment
Ralations Commission shall be requestaed to designate an
arbitrator.

d. The arbitrator so selected shall confer with the representative
of the Board and the Executive Committee and shall hold hearings
promptly and shall issue his/her decision no later than thirty (30)
days from the close of the hearings. The arkbitrator's decision
shall be in writing and shall set forth his/her findings of fact,
reasoning, and conclusions on the issues submitted. The decision
of the arbitrator shall be submitted to the Board and the
Association and shall be binding upen the parties. It is expressly
incumbent upon the arbitrator to not consider any past practices of
the parties in any manner for any dispute arising under this
Agreement, and he/she shall be limited te the "the four corners"
axpresgly set forth herein.

10. Right to Reprasentation
Rights of Administrators to reprasentation shall be as follows:

a. Any grievant may be represented at all stages of the grievanca
procedure by himsaelf/herself, or, at his/her option, by one (1)
representative (s) and/or an attorney.

b. When a grievant is not represented by the Association in the
procession of a grievance, the Association shall, at the time of
submission of the grievance to tha Superintendent and at sach
subsequent level, be notified that the grievance is in process, and
have the right to be prasent and present its position in writing at
all hearing sessions held concerning the grievance, and shall
raceive a copy of all decisions renderad.
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11. Miscellanscus Provisions

a. All documents, communications, and records dealing with the
processing of a grievance shall be filed in a separate grievance
fila and shall not be kept in the personnel file of tha
participants.

b. No meetings or hearings under this procedure shall be
public. The only parties in attendance shall be the
parties in interest and the designated or selected
representatives contamplated in this Article.

c. The faes and expenses of the arbitrator are the only costs
which will be sharsd by the two parties and such costs will be
shared equally.

d. Tima lost by any grievant and/or his/her representative(s) due
te arbitration proceedings shall not be charged to paersonal time
nor shall there be any loss in pay.

ARTICLE 4
ADMINISTRATORS' WORK YEAR

The following administrators will be employed from July 1,
to June 30, of each year covered by this contract:

High School Principal '

Middle School Principal

Elementary Prinecipals

High Scheol Assistant Principal--12 months

Middle Schocl Assistant Principal--12 months

b W N

Administrators whose employment period is from July 1 to
June 30 will be granted twenty (20) days of paid vacation
normally utilized during the summer recess axcept as
provided elsewhere in this Agreement, which shall be
scheduled with the approval of the Superintendent of
Schools. Such days shall be deemad t¢ be in addition to
New Jersay legal helidays whan school is not in session
during the academic year:

1. Any Administrator employed for less than a full yaear
shall“have vacaticn days prorated.

2. Administrators can carry over ona (1) week per year
without prieor approval, contingent upon the
Superintendent's authorization for utilization
the next year.



The following administrators shall be employed from
September 1 to that date which is one (1) week after the
last working day of the regular school year:

1. High 8chool Assistant Principal--10 Month

Elementary scheool Principals shall be employed eleven
months each academic year. Ten months of the employment
year shall be worked between September 1 and June 30.

The remaining one month (20 days) shall be scheduled
betwean July 1 and August 31 at the discretion of the
Superintandent of Scheools after consultation with each
Principal.

Additional work days requizred bayond the regular work year
shall ba compensated as follows:

10 month administrators. . . . 1/200 per additicnal day
12 menth administrators. . . . 1/240 per additional day

If the Administrator and Superintendent both concur then a
compensatory day may be jointly determined in lieu of the
monsy compensation.

When schools are closed due to inclement weather the
fallowing conditions shall apply:

1. If it is necessary to close schools aftar an administrator has
already reported to his/her work station the administrator will
remain on duty if the Superintendent redquires it.

2, 1If schools are closed before normal reporting time and the
Superintendent requires administrators presence they must be
notified through the normal system prior to 7:30 A.M. and shall
report unless prevented by an "act of God".

3. Such additional "inclement weather” work days shall not cause
ten (10) month administrators to work into the month of July.

Whenaver an administrator is required to work on a legal
holiday, they will receive a compensatory day off which
nust be utilized after the end of the achool year but
prior to July 1.



ARTICLE 5
PROFESSIONAL MEETINGS

A. Administrators' regquests to attend professional meetings
shall be approved on an individual basis by the
Superintendsnt whose decision shall be binding. Expenses
previously approved by the Beard, incurred by members as a
result of their attendance and participation in these
maetings or conferences, shall bae paid by the scheel
district.

B. One tenured administrator each year shall be permitted
to attend a naticnal professional conferance if thae
Superintendent recommends same tc the Board of
Education. The feollowing restrictions shall apply:;

1. A maximum- amount of $1,000.00 in expenses will
be reimbursed.

2. No more than three (3) work days may be utilized.

3 If the administrator voluntarily leaves thae employ
of the Board within one (1) year after attanding
such a conference, the administrator shall
reimburse the Board for all monies received under
this Articla.

ARTICLE 6
PROFESSIONAL GROWTH

All Administrators of the Penns Grove-Carneys Point Regicnal School
District shall receive reimbursement of 100% of the cost of graduate course
cradits basad on the cost of credits attained at Rowan College, including
the Doctoral program. For clarification, graduate course credits are
daefined as thosa accredited by the State agency in which such institution
is situated. It is understood that such courses will be aeducatiocnally hona
fide. Such course cradits must be of benefit to tha School District and
dirsctly related to his/her job assignment.

To be eligible for reimbursement, all of the fcllowing criteria must be
met.

1. The applicant must have approval of tha Superintendent
or his designee prior to taking the course.

2. The applicant nmust receive a mark ecquivalant te “AY,
“B” or “Pass” in a Pass/Fail courss.

3. No employee-will be reimbursed for more than twelve (12)

samestar hours credit completed during any one fiscal year.

Employees shall recive raeimbursement within forty-five (45) days of
verification by transcript or other evidence of successful course

complation.
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ARTICLE 7
FRINGE BENEFITS

A. Insurance Protaction

1. For employaes on the payroll prior to August 3, 1991,
the Board shall provide health insurance coverage for those
employees and for their dependents, where applicable, at no
cost to the amployea. Such coverage shall be provided under
the Connecticut General plan orits equivalent. Health
insurance coverage shall be forthe full twelve (12)

month period each year.

2. Employees hired effective August 3, 1991, or later, shall be
eligible for employee-only coverage at no cost to the employee.
They shall be eligible for dependent coverage, with the cost of
dependant coverage to be paid seventy (70%) per cent by the Board
and thirty (30%) percent by the employee.

3. The spouse of a district employee who is otherwise
eligible for any health insurance coverage under this
Article shall not be provided said coverage as long

as his/her spouse is coverad under a family plan
provided by the district. Any such person shall ba
considerad as having waived their entitlament and
shall receive the appropriate amounts specifiad for
such waiver in Section E of this Article.

4. PEmployees must notify the district office of any
change in dependent status within 30 days of the

change occurring or they must reimburse the district the
differance in rates for all time they should have baan
in a lower cost category.

5. If the Board desires to change its insurance
provider, the Association agrees that it will accept tha
banefit lavels of the Stata Health Benafits Program

in affect at the time of change as meeting the test of
equivalent benefit lavels. If the Board wishes to
switch to a provider other than the State Health
Benefits Program, benefit levels must be sgqual to or
greater than those enjoyed at the time of changa.



The Board shall provide a five dollar ($5.00) co-pay for name
brand/two dellar ($2.00) generic prescription plan for
administrative personnal and their dependents, where applicable.
The Board will pay the full cost for employeas on the payroll prior
to August 3, 1891. Employees hiraed effective August 3, 1991, or
later, shall be eligible for employee-only coverage at no cost to
the employee. They =zhall be eligible for dependent coverage with
the cost of dependant coverage to be paid seventy (70%) percent by
the Board and thirty (30%) percent by the employee,

The Board will allow employea participation in a qualified

I.R.S. Code Section 125 Plan each school year. The Board

will not administer the plan nor will it have any liability

nor responsibkbility regarding the agent or agents administering
the Plan.

1. The Board shall pay each eligibla administrator who has
properly executed a Section 125 Plan the amount of §757 each year
to ba utilized as the employee choose within the confines of tha
Plan rules and requirements.

2. If, during any year of this Agreement, tha amocunt paid to
teachars axceeds $757, the amount specified in €, above shall ke
changed to refleact the same amount paid to teachers.

3. If the Association requests in writing by July 1lst 2000, the
Board shall provide only single medical coverage and single
prescription covaerage to each employea. Tha total amount of
prenium paid by the Beard during the school year in which the
requast is made which represents the difference between single
coveraga and all other dependant coverages shall be divided equally
among all bargaining unit employeas eligible for medical and
prascription coverages. The resulting amount shall, upon the
enmployees request, be depcsited in the employee’s Section 125 Plan
each year.

ARTICLE B
SICK LEAVE

1. All administrators shall be entitled to twelve (12) sick days
each school year as of the first official day of said school yaar,
whather or not they report for duty on that day. Unused sick leave
days shall 'he accumulated from year to year with no maximum limit.
Any administrator employed for leas than a full year shall have
their entitlament pro-rated.

-9-



2. Extended paid leave of absence may be granted to administrators
who have aexhausted accumulated sick leave through lengthy illness.
For an administrator to receive the difference between his/her
regquiar daily salary and the expenses, if any, paid by the Board to
maintain a substitute administrator, such. request must be in
writing and shall be granted by the Board on a case by case basis.
The Board shall advise the administrator concerned, in writing,
within 15 calendar days of its determination, which shall be made
at the first public Board meeting following receipt of requast.

ARTICLE 9
TEMPORARY LEAVES OF ABSENCE

1. Administrators shall be entitled teo the follawing
non-accumulative leaves of absence with full pay each school year:
a. Two (2) days personal leave of absence for a
compaelling reason which requires absence shall be granted
provided such obligation cannot be cared for outside of
work hours. Written application to the Superintendent for
personal leave days shall be made at least (7) days before
taking such leave, axcept in casas of emergencies. Not
more than one (1) administrator in the district will be
grantad such leave on a given day. Such leave shall not
be granted contiguous to any legal holiday or school
vacation.

b. Tima shall be granted for necessary appearances in all legal
proceedings arising out of and in the course of the employment of
the individual by the Beoard, excepting howaver, time in any legal
proceeding in which the said individual is a party plaintiff in a
suit against the Board or is a defendant in a proceeding brought by
the Board against the individual.

¢. Other leaves of absence with pay may be granted by the Board
for good reason.

2. Sabbatical leave may be granted to not more than one (1)
Administrator each school year for one (1) year at half salary. To
be aligible, an Administrator shall have served ten (10) years in
this School District of which five (5) years shall be in an
Administrative position.

a. Any eligible administratcr desiring a sabbatical leave shall
make application to the Superintendent of Schools spaecifying the
period and purpose of the leave desired and such other information
as may ba regquired by the Board of Education. In some cases, this

may requira an interview.
-10~



b. All Applications must be in the Superintendent's
possession on or before February lst of the academic year
preceding the proposed sabbatical. The Board of Education
will notify the applicant of acceptance or non-acceptance
by the first Tuesday after the second Monday in May.

3. Administrators shall receive a contractual benefit entitling
them to an extended leave without pay for a one-year period,
subject to Board of Education final determination.

4. Death in Family

a. Any administrator is entitled to four (4) work days leave in
each case of death in the administrator’'s immediate family except
if the death. occurs during a vacation period. One or twoe day
holiday= shall not be considered vacation periods. "Immediate"
Family includes:

{1) Huskand or Wife, Mother (alse in-law), Father (also in-law),
Grandparents, Brother, Sister, Children,
and Grandchildren.

b. An allowance of one (1) day shall be granted in each case for
death of other relative, subject to approval of Superintandent. If
any administrator elects to use a personal day leave for such
purpose, the Superintendent's approval shall be automatic. If the
Superintendant refuses to approve the requested bereavement day and
if the administrator has no remaining parsonal leave days, the
requaested day shall be granted without compensation.

5. Any employee required to serve jury duty shall
raceive their regular pay for all such time served,
provided the employee remits to the Board of Education
any compensation other than mileage they may receive
as a result of such service.

ARTICLE 10
SEVERANCE BONUS

The Beard shall grant each employee a sevarance bonus which shall
ba paid in full within sixty (60) days fcllowing actual retirement.
The sevarance bonus shall be computed as follows:

Employees who retire shall receive cne (1) day of pay for each four
(4) credited and/or unusad sick days and parsonal days.
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The bonus shall be computed by multiplying the appropriate fraction
times the number of days accumulated and unused by the employee as
of the date of retirement times the daily salary of the employee at
+he time of retirement. Daily salary shall be cne over the number
of work days for each particular unit member multiplied times the
individual yearly salary of the employee at the time of retirement.

To be eligible to receive said bonus, the following conditions must
be met:

1. The administratcr must have accumulated a
minimum of 100 days.

2. The administrator must have notifiad the
Board in writing of their intent to retire at
least cona (1) year prior to their retirement.

The maximum total amount any one employee can receivea

shall be $15,000.Al1ll current amployees shall be “"grandfathered"
as of September 1994. Severance bonus entitlement shall

be individually calculated based on their 1994-5%

salary and accumulated days. No employee shall

receive less upon actual retirement then they are

entitled to when the calculation is madse.

ARTICLE 11
ADMINISTRATIVE PROCEDURES

The Superintendent shall attempt to provide each
administrator a devaloped listing of substitute
sacretaries, special teachers and regular cliassrxoom
teachers by September 1 of each school year.

ARTICLE 12
SALARTES

The Salarias of employeaes covered by this agreement are
set forth in Schedules which are attached haereto and mada
a part hereof.

Credit for cutside administrative experience may be given
upon initial hire at the discretion of the Board of
Education. Past practice shall not be applicable.

Newly appointed Adminigtrative personnel, already employed
in the district, shall be placed on thea first step of the
salary guids. In the event the individual appecinted is
currently employed in an administrative capacity in this
district, he/she may be given credit for previous district
administrative experiance upon appointment. Past practice
shall not be applicable.
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D. Any ten month employee called upon to work other than as
specified herein shall receive a pro-rated rate of pay for
such time worked which shall be in addition to his/her
regular salary.

E. Progress tc the next step of the salary gquide shall be
contingent upon seven (7) months of completed paid
service prior to July 1 of sach contract year.

ARTICLE 13
SCHOOQL CALENDAR

The Administrators' Association should be consulted concerning the School
Calendar for the ensuing year prior to its adoption by the Beoard of
Education.

ARTICLE 14
: PROMOTIONS
A. All qualified Administrators shall be given opportunity to

make application for any promotional positions.

B. Each applicant currently employed under this éontract, who
meats the qualifications cof the existing vacancy shall be
afforded the opportunity of an interview.

C. A list shall be given to the Association indicating which
position(s) have been filled and by whom.

ARTICLE 15
EVALUATIONS

A. The Administrative Unit, through its Prasident, shall be
consulted by the Board of Education or its agents in
determining the esvaluation instrument to be used. The
final salection or detarmination of the instrument shall
ramain with the Board of Education.

B. Fracuency of Review: The Superintendent shall establish
supervisory procedures that will guarantee a minimum of
threa (3) written evaluations per year for each non-tenure
administrator.

1. The first written evaluation shall be no later than
Dacember lst.
2. The second written evaluation shall be no later than
April 1lst.
3. Tenured Administrators shall receive at least ona
written evaluation per year.
_13_



Copias of Reports: Each administrator shall sign all
copies of aach written evaluation attesting to thea fact
that the contents of the evaluation are known to him/her.
Furthar, each administrator shall receive a copy of sach
written avaluaticon.

Right of Administrater to Respond: If so desired, thae
Administrator shall arrange a conference with the
Superintendent as soon as possible after the receipt of
the written avaluation. At such time, the administrator
is entitled to have his/her response to the evaluation
heard and appended to the evaluation report.

ARTICLE 16
FILE FPROCEDURE

Any derogative and evaluative materials placed in ths
employees perscnnel file must bear the signature of the
individual employee.

The employee shall have the right to raespond to anything
going into the personnel file and shall raceive a copy of
sSama .

The employee's signature shall be aevidence only that he
has seen the documaent, not that he agress herawith.

Refusal to affix signature shall not preclude placement in
one's personnel file.

Notice of Contract Renewal: Each non-tenure administrator
shall receive written notice in accordance with 18A:27-10
each year of the renewal or non-~renewal of his/her
contract for the ensuing year.

ARTICLE 17
MISCELLANEQUS PROVISIONS

Separability: If any provision of the Agreement or any
applicaticn of this Agreement teoc any employee or group of
amployees is held to be contrary te law, then such
provision or application shall not be deemed wvalid and
subsisting,” except to the extent permitted by law, but
other provisions or applications shall continue in full
force and effect.
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All members of the Association who may bhe required to use
their own automobiles in the performance of their duties
shall ba reimbursed at the prevailing I.R.S. rate

per mile.

ARTICLE 18
CORRECTIVE DISCIPLINE PROCEDURE

No employee shall be discharged, suspended, disciplined,
reprimanded, reduced in rank, or compansatiocn without
just cause. Any such action asserted by the Board
shall be subject to the Grievance Procedure and
prograessively appliad according to the following
procedure.

Vielations of terms and conditions of employment and/or
work rules maw result in four (4) separatae penalties

to be progressively implemented.

1. Oral Reprimand

2. Written Reprimand

3. Suspension Without Pay

4. Discharges for Good Cause

Prior to implementation of the above stated penalties
the employee shall be given written notification and
conferenced by the appropriate authority in order to
provide the employee the opportunity to presant
his/her side of the issue and to develop the
nacessary corraective dialogue {(between employer

and amployee) to rectify an allaeged deficiency.

Employees shall hava the right to representation at all
stages of this procedure.

Tha affected employee and the Association shall receive
copies of all correspondence ragarding any disciplinary
action taken by management or the Board of Education.

ARTICLE 19
DURATION

This Agreement shall be effective commencing July 1, 1997
and shall remain in full force and effect until June 30,
2000, - il

This agreement shall terminate as indicated above unless
axtaended in writing by agreement between the parties.

~15-



ADMINISTRATORS SALARY SCHEDULES

1997-1998
H.S. M.S. ELEM. 12-MONTH
PRINCIPAL PRINCIPAL_PRINCIPAL ASST. PRINCIPAL
1 66,200 61,000 56,500 55,100
2 67,400 62,200 57,700 56,300
3 88,600 63,400 58,900 57,500
4 69,800 64,600 60,100 58,700
5 71,000 65,800 61,300 59,200
6 72,200 67,000 = 62,500 60,400
7 7:3,400 68,200 63,700 61,600
8 74,600 69,400 64,900 62,800
9 75,800 70,600 66,100 64,000
10 77,000 71,800 67,300 65,200
11 78,200 73,000 68,500 66,400
12 | 79,400 74,200 69,700 67,600
13 80,600 75,400 70,900 68,800
14 81,800 76,600 72,100 70,000
15 83,000 77,800 73,300 71,200
16 84,200 79,000 74,500 72,400
17 85,400 80,200 75,700 73,600
18 86,600 81,400 76,900 74,800

Any Administrator working 10 months shail be pro-rated on the
appropriate guide.
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ADMINISTRATORS SALARY SCHEDULES

1998-1999
H.S. MS.  ELEM.  12-MONTH
PRINCIPAL PRINCIPAL PRINCIPAL ASST. PRINCIPAL
1 67,400 62,200 57,700 56,300
2 68,600 63,400 58900 57,500
3 69,800 64,600 60,100 58,700
4 71,000 65800 61,300 59,900
5 72,200 67,000 62500 61,100
6 73400 68,200 63700 62,300
7 74600 69,400 64800 83,500
8 75,800 70,600 66,100 64,700
9 77000 71,800 67,300 65,900
10 78,200 73,000 68500 67,100
11 79400 74200 69,700 68,300
12 80,600 75400 70,900 69,500
13 §1,800 76,600 72100 70,700
14 83,000 77,800 73,300 71,900
15 84200 79,000 74500 73,100
16 86400 80,200 75700 74,300
17 86,600 81,400 76,900 75,500
18 87800 82,600 78100 76,700
19 89,000 83,800 79,300 77,900

Any Administrator working 10 months shall be pro-rated on the
appropriate guide.
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ADMINISTRATORS SALARY SCHEDULE

1999-2000
H.S. M.S. ELEM. 12-MONTH
PRINCIPAL PRINCIPAL PRINCIPAL ASST. PRINCIPAL
1 68,700 63,500 $9,000 57,600
2 69,900 64,700 60,200 58,800
3 71,100 65,900 61,400 60,000
4 72,300 67,100 62,600 61,200
5 73,500 68,300 63,800 62,400
6 . 74,700 69,500 = 65,000 63,600
7 75,900 70,700 66,200 64,800
8 77,100 74,900 67,400 66,000
9 78,300 73,100 68,600 67,200
10 79,500 74,300 68,800 68,400
11 80,700 75,500 71,000 69,600
12 81,800 76,700 72,200 70,800
13 83,100 77,900 73,400 72,000
14 84,300 79,100 74,600 73,200
15 85,500 80,300 75,800 74,400
16 86,700 81,500 77,000 75,600
17 87,900 82,700 78,200 76,800
18 89,100 83,900 79,400 78,000
19 - 90,300 85,100 80,600 79,200
20 91,500 86,300 81,800 80,400

Any Administrator working 10 months shail be pro-rated on the
appropriate guide.
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IN WITNESS WHERECF the parties hereto have caused this Agreement to be
signed by their respective officers.

Panns Grove-Carneys Point Regional Board of Education

bYM Aoy 0 SIS

Bernard Heppinstally President

Attest:
)
%f/fi}f / . /Z ~ OF 7 1996
Board Secrstary ' _/ Date Y

Penns Grove-Carneys Point Ragional Scheol
District Administrators’ Association

AL T fona

Patl Rufino, President (-




