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CONTRACT AGREEMENT

between




FREAMBIE

In crder to effectuate the Provisicons of Bection 19 of
Article I of the Constitution of the State of HNew Jersey and
Chapter 303, P.L. of 1968, this agreement is rade and entered
into on this

day of

by and between the Bergenfield Board of Education (hereinafter
referred to ag the "Board") and the Bergenfield Cafeteria Staie
Unit (hereinafter referred to as the "Unit").

ARTICIE T

RECOGNITION

The Board hereby recognizes the Berganfield Cafeteria
Staff Unit as the exclusive negotiasting representatives, as
defined under the laws of the State of New Jersey as writien
in Title 187 of tre Revised Statuten Annotated of the State
of New Jersey and in accordance with Chapter 303, P.L. of 1968,
for all non~certified Cafeteria Staff employees under contractual
committment.

ARTICLIT IT

GRIEVANCE FROCEDULRE

L. Any individual member of the Unit shall have the right to
appeal the application of policies and administrative decisions
affecting him, Any person presenting a gquestion or appsal in
matters covered by this agreement shall be free from restrainit,
interference, coercicn, discrimination or reprissl as a resuit
of said guestion or appeal. He ghall have the right to present
his own appeal or to designete represeniatives of the Umit to
appear with him or for him at ary step in his appeal.



CRTEVANCE FPROCEDURE (continued)

2. The initial discussion shall be made with the individinal's
immediste supervisor except those directly responsible to the
School Business Administrator. In the event that the nature

of a grievance makes it inappropriate <o follow the regular
channel of this procedure, such grievance may be presented in
writing to the next higher level, If the suthority at this
level congiders the reason for by-passing the regular channels
+o be insufficient, he shall notify the complaining party of
his decision so that the grievance may be pregented through

the regular channels.

3. If, as a result of the discussion the matter is not re-
solved to the satisfaction of the employee within five school
days, he shall set forth his complaint in writing to his
immediate superior. His superior shall commnicate his de-
cision to the employee in writing within three scheool days of
receipt of the written complaint.

L, The emplovees may appeal his superviscor's decision to the
School Business Administrator. The appeal must be made in
writing and must set forth the grounds upon which the grievance
is based. The School Business Administrator shall request a
report on the grievance from the supervisor, shall confer with
the concerned parties and, upon request, with the employee o
supervigor separately. He shall attempt to resolve the matter
a8 quickly as possible, but within a period not to exceed ten
gchool days. The School Businss Administrator shall communicate
his decision in writing along with supporting reascns, to the
employee and the supervisor.

5. T+ is wnderstood that at each level of administration
regsponsibility the cuestion or grievance shall be reviewsd
from all aspects, hearing all sidss of the problem so that
a decision can be reached that is fair to all concerned.

6. Again, if mutual satisfaction is not obtained, an appeal
by the employee may be presented, in writing, to the Board,
through the School Business Administrator. If requested, the
Poard shall review the grievance by holding a closed hearing
and rerder a decision, in writing, within thirty deys.

7. Matters not settled at the level of the Doard then enter
the procedures established by the laws of the State of New
Jersey and the Rules and Rtgulations of the State Board of
Fducation, relevant to such situations.

8. Any time limit stipulated above may be set aside with
+he mutual agreement of =11 parties.



UWIT RIGHTS AND PRIVILECTE

1. The Board sgrees to make available to the Unit recoris
normally aveilabie to the citizens of Bergenfield., In
addition the Doard will provids such other records as
mutually agreed vpon to agsist the Unit in its functions.

2. The Unit end its representatives shall have the right
to uae school buildings for meetings with the approval of
the School Business Administrator or his deazignated re-
pregentative,

Dikewise, the Unit shall have the right to use school
equipment with the spproval of the School Business Adminis-
trator or his designeted representative with the understand-
ing that the Unit will be responsible for cost of materials
and supplies and the repair of damages cauced by the Unit's
use.

3. Representatives of the Unit and other professional or-
ganizations invited by the Unit shall be permitied 1o transe
act official Unit business on school property with the
approval of the School Business Administrator or his desig-
nated representative,

ARTICLE TV
SATARTES
1. The Board and the Unlt agree to the sala:y list attached

hereto and made part of thiz agreement and shall apply to
the Cafeteria 3talf personnel so indicated for the duration
of thiz agreement. The adjusted salaries, as per above
mentioned 1list, categorizes employees and rates spplicable
ag follows:

Cocks: $2,85 per hour minimum to
$4,05 per hour maximum.

Bakers: $2.40 per hour minimum to
$3.30 per hour maximum

Generel Hitchen Werkers: $2.25 per howr minimunm to
$3.05 per hour maximum

The shove hourly rates are to be determined by the
Cafeteria Director after discussions with the Unit emplovees
and with the ultimate approval of the Board. Recommendations
for individual additional merit increases ars to be at the
discretion of the Cafeteris Director with the spprroval of
the Beard.
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SATARTES {centinued)

2. If any vacancies occur within the Cafeteria Staffl
personnel, same will be filled, if necessary for the
remaining duration of this contract upon recommendation

of the Director of Cafeterias to the Bchool Business Admin-
igtrator, at a vage or salary consistent with the parti-
cular position.

3. The Board will allcw that substitutes be hired, when
necessary, at the rate of $2.25 or the prevailing minimm
hourly rate established by State/Federal law.

b, Miscellaneous Provisions:

A, Sick leave, with pay, shall be granted to employ-
ees on the basis of thirteen (13) school days per
year for each year of employment, with a cumvlative
allowance for unused sick leave at thirteen (13}
per year,

8., One (1) paid personal day per school year shall
be alicowed for such acceptable reagon as now con-
tained in Beard of Education policy.

C. Uniform allowance shall be made to reimburse each
staff member to the maximum amount of $35.00

however, the Board of Education reserves the right
to purchase said uvniform for employee use,

ARTTCLE V

MUTUALITY OF OBLIGATICN

The Board and the Usnit will make every effort to act
in good faith to carry out the egpirit as well as the letter
of this agreement, subject to law.

Both parties further agree to take no action that will
demean the process or be conbrary to the laws of the State of
New Jersey pertaining to strikes or work gioppage bty public
employees.



ARTICIE VI

BCARD RIGHTS

The Board, on its own behalf and on behalf of the
electors of the district, hereby retains and reserves
unto itself, without limitation, all powers, vights,
authority, duties and responsibilities conferred upon and
vested in it by the laws and the Constitution of the Stale
of New Jersey, and of the United States.

The exercise of the powers, rights, suthority, doties
and responsibilities by the Board, +he sdoption of policiew,
rules, regulations and practices in furtherance thereot,
and the use of judgment and digscretion in comnecticn there-
with shall be limited only by the specific and express terms
of this agreement and then only to the extert such speciiic
ard expressg terms hereol are in conformance with the Cor-
stitution and laws of the State of New Jersey gnd the Con-
stitution and lows of the United States.

Nothing contained herein shall be considered to deny
or restrict the Board of its rights, responsivilities, and
authority under Title 184 of the Reviaed Statutes Anmotated
of New Jersey or any cther national, state, aounty, district,
or local laws or regulations as they pertain to education.

ARTICLE VII

DURATION

The provisions of the agreement shall be effective as
of July 1, 1976 and shall remain in full force and, effect
wntil June 30, 1977, subject to the right ofg@?e;Boar@rgnd
the Unit to negotiate for a modification of this agreemend
as provided by law.

Tn witness whereof the parties hereto have caused this

agreement to be signed by the representative President and
Director, attested by thelr respective Secretaries,

RERGENFIELD CAFETERIA STAFF UNIT BERGENFIELD BCARD OF EDUCATION

By By
Director Pregident

By By
etary Secretary
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