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PREAMDLI

This Agreement, cntered inio this day of ,

1997, by and between the Borough of Mendham, in the County of Morris, a Muuicipal
Corporation of the State of New Jersey, hereinaller called the “Borough” and the
Mendham Borough Branch of PBA Local #139, hercinalier called “Local #1397,
represents an understanding of all issues addressed In this contract between the Borough
and Local #139,

SECTION 1. Term:

This Agreement shall have a term from January 1, 1996 through December 31,
1998, If the partics have not cxceuted a successor agreement by December 31, 1998, then
this Agreement shall continue in full force and cffcct until a successor Agreement is
exccuted.

SECTION 2. Applicability:

The provisions of this Agreement shall apply exclusively to:

a. Patrolmen and scrgeants in the negotiations unit.
b. Any other person who, during the term ol this Agreement but subsequent

to the date thereof, becomes a full time patrolman or sergeant in the Police
Dcpartment of the Borough.

c. Relerence to males shall include female police oflicers and sergeants,

~2-



SECTION 3. Salaries:

The salarics 1o be paid to the employces by the Borough shall be determined as
lollows.  Step movement shall continuc pursuant to past practicc.  Placement and

individual salarics {or 1996, 1997 and 1998 shall be indicated in side letter.

SAT.ARIES
1/1/96 1/1/97 1/1/98 12/1/98
PROBATIONARY 33,694 33,694 35,042 35,305
STEP I 35,713 35,713 37,142 37,421
STEP IT 43,333 45,283 47,004 47 447
STEP 11 46,305 48,91} 50,867 51,248
STEP TV 50,272 52,534 54,635 55,045
STEP V 53,742 56,160 58,406 58,844
SGT. 56,286 58,819 61,172 61,631
SGT. + 1 year 60,560 63,285 65,816 66,310



SECTION 4. Sick l.eave:

a. Each employee shali be entitled to compensable sick icave as actually
nceded, up to nincty (90) days per calendar ycar, There shall be no
accumulation of unuscd sick leave or compensatory Lime ofl

b. If any ciployec is absent for three or more conscoutive working days,
the Borough may require, as a prerequisite to the qualilications of the
cmployee lor sick lecave pursuant {o SCCTION 4., that the employec
submit a physician’s certificate certilying that the cmployee’s absence is
due to tliness. In the cvent an employce applics for the benefits of
SECTION 4.(d), the Borough may require, as a prerequisite to the
qualification of the cmployee for benelits thereunder, that the employce
submit to cxamination by a physician sclected by the Borough. Any such
cxamination shall be at the Borough’s expense.

C. The Chicf of the Police Department (hercinafier referred to as the “Chicf”)
or in his abscenece the superior officer in charge, shall at his discretion have
the power Lo grant personal, temporary Icave {o an cmployce, provided
that such leave shall be limited to conducting personal business of impor-

tance or to rectifying an cmergency situation. Under the provisions of this



paragraph an employce shali not be required to make up lost time, nor shail
time lost be deducted from an employce’s overlime.

Where an employee covered under this Agreement suffers a work-related
injury or disability, the emiployer shall continue such employce at full pay, .,
during the continuance of such employee’s inability to work, {or a period
ol up to onc ycar. During this period of time all temporary disability bene-
fils accruing under the provisions of the Worker’s Compensation Act shall
be paid over to the cmployer.

The employee shall be required to present cvidence by a certificate of a
respounsible physician that he is unable to work, and the Mayor and Council
may reasonably require the said employce to present such certificates from
time to time.

1n the event the employce contends that he is entitled 1o a period of disa-
bifity beyond the period established by the treating physician, or a physician
cmployed by the employer or by its insurance carricr, then and in that cvent
the burden shall be upon the cmployee to establish such additional period
of disability and such findings by the Division of Worker’s Compensation,
or by the final decision of the last reviewing court shall be binding upon the

partics.



SECTION 5. TTospitalization and Disability Inswrance:

a. The Borough shall provide to cach presenit member of the Mendham Bor-
ough Branch of P.B.A. Local #139, at no cost to said member, medical
and hospital coverage. The plan presently in effect is relerred to as the
“CIGNA” plan. Said coverage shall include the member and his imme-
diatc dependents. Immediale family shall mean spouse and children
under 23 ycars of age only. However, members hired subscquent (o
the effective date of this contract shall be required to contribute ten dol-
lars ($10.00) per pay period toward the cost of the medical and hospital
coverage.

b. The Borough shall provide for cach employce Disability Income Insurance
coverage according to a plan sclected by the Borough, The Borough shall
pay seveaty-live percent (75%) of the total premium for this coverage, and
the employee shall contribute the remainder premium in cach year.

c. The Borough may change plans provided benefits remain the same. Rea-
sonablc notice shall be given by the Borough as to a change in the health

plan.



SECTION 6.

Funcral Attensdance Leave:

HN

SECTION 7.

Each employce shall be entitled to: threc days off with pay on the days
immediately following death of a spousc, child, mother, father, sister or
brother; two days off with pay immediatcly {ollowing death of an aunt or
uncle; one day ofl with pay on the day sct aside {or the funcral of a couslin.
This leave must be taken within ten (10) days of the date of death and
request thecefore made Lo the Chicl of Police,

In addition to (a) above and upon written application sctting forth pertinent
factual data, additional funcral leave may be allowed by the Chairman of
the Public Safety Commitice of the Borough or, in the cvent of his abscace,
by a member of said Committee.

Pay Period:

Each pay pcriod shall cover a two week period of time.  Pay shall accord-
ingly be delivered every two weeks on the Friday ending a particular two
woek period.

Should the date sct for delivery of pay fall on a holiday, pay shall be de-

livered in accordaince with Borough procedurc for all Borough cmployccs.



C. To the exient reasonable and {easible, deductions shall be uniformly taken
out over thc year.
SECTION 8. Vaeation:
. The employces shal be entitled to vacation based upon the lollowing: “

L, Scven (7) days vacation during the first (1) year of cmploymcng.

2. Fourteen (14) days vacation during the sccond (2"} year of cmploy-
ment and every year therealler up (o and including the sixth (6™)
ycar of cmployment.

3. Seventcen (17) days vacation during the seventh (7*) year of em-
ployment and every year therealter up Lo and including the thir-
teenth (13™) year of employment.

4, Twenty-five (25) days vacation during the fourtcenth (14™) year
of employment and every year Lhercalter during the term of em-
ployment.

b. Employces shall receive pay for vacation on the basis of regular salary for
the period involved.
C. Vacation benefits shall nol acerue or be accumulated beyond the year of

catitlement and shall lapse 1f not taken during the year of entitlement or



SECTION 9.

i some other agreement rejative therelo 1s not reached with and approved
by the Public Safety Committee of the Borough.

An cmployce who resigns from (he Police Department shall be entitled to
vacation pay In accordance witl the vacation schedule sct lorth in sub-
scclion (a) above, providing the cmployce gives the Borough two (2)
weceks notice of his resignation.  Vacation entitlement shall be pro-rated
i the event a resignation is submitted prior to Junc 30 of the ycar ol en-
titlement. 1 the cvent Lhat full vacation is taken prior to June 30, the cn-
ployee’s final pay shall be reduced proportionately for vacation days taken
beyond vacation entitlement as pro-rated,

No cmployce shali be entitled to vacation benelits if he is dismissed from
the police force afler proper hearnng,

Uniform Allowance:

.

Commencing on January 1, 1997 the uniform allowance shall be $750.00
per annum of which $150.00 will be available to cach member of P.B.A.
Local #139, payable by voucher Lo the individual, for use in defraying the
cost of uniform cleaning.

Usc and payment of such allowance shall be for uniform itcms only as



speeificd by the Chief of Police.

SECTION 10. Other Working Conditions:

HR

The regular work period shall be 28 days during which cach employce

shall work 160 hours in consideration for the base pay hcreinabove sct

forth in SECTION 3. During any one shilt sullicient time shall be al-

lowed to cal onc meal.

Ovcertime:

I

Each employce shall be remuncrated for overtime work at the rate
ol onc and one-half times his basc pay based on 2,080 hours. This
raic shall apply to any hours worked in cxcess ol'a sluft or any
hours an employce is called upon and required to work by the
Chicf whea he is not regularly scheduled to do so.

All overtime shall be approved i advance by the Chicf where
feasible. Payment for overtime shall be made on the pay day next
following the overtime where feasible. Payment shall be made only
upon submission of a voucher indicating the specific days of over-
time and the number of overtime hours for cach day duly certified
by the employec and by the Chief.

Employces who arc called out from home during the times other than their

regular shifts will reccive a minimum of theee (3) hours of overtime com-

pensation cxciuding those hours considered 1o be part of a normal shift.

This provision will be applicable in situations such as the conduction of

breathalyzer tests, special investigations, but will not be applicable if a
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majority of the force covered under the terms of this Agreement is called
out for a mmajor catastrophe.

Off duty employees who are scheduled for Court duty will reccive a mini-
mum of three (3) hours of overtime compensation,

Holidays:

1. Each cmployee shali be cntitled to the benelits of twelve (12) hoﬁ-

days as [ollows:

New Ycar’s Day Labor Day
Lincoln’s Birthday Columbus Day
Washington’s Birthday Elcction Day
Good Friday Veteran’s Day
Memorial Day Thanksgiving
Independence Day Christmas

2. Such holiday benefit for each celebrated heliday shall take the

following form:

a. Lach employce will normally work a shift on his scheduled
holidays.
b. Payment for twelve (12) holidays will be at a rate of time

and onc-hall’ and will be made in the last pay period of
November by separate check.

A personngi file shall be established and maintained for each employce

covered by this Agreement. Such files are confidential records and shall
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be maintained in the office of the Chicf of Police and may be used {or
cvaluation purposes by the Department, Mayor and/or Governing Body.
Upon advance notice and at rcasonable times, any member of the Police
Department may at any time revicw his personucl (le. Flowever, this ap-
pointment for review must be made through the Chicf of Police or his
designated representative,

Whenever a wrillen complaint concerning an oflicer or his aclions is lo
be placed in his personnel {ile, a copy shall be made available to him, and
he shall be given the opportunity to rebut it if he so desires, and he shall be
permiiled to place said rebuttal in his filc. When the employce is given a
capy of the complaint, the ideatification of the complainant shall be ex-
cised. However, if any disciplinary action is taken bascd oa any com-
plaint, then the employee shall be furnished with all details of the com-
plaint including the identity of the complainant. The present expunge-
ment procedures shall continue. All personael files will be carcfully
maintained and safcguarded permancently, and nothing placed in any

(iics shall be removed thercfrom. Removal of any material from a

personng! file by any member of the force shall subject that member
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Lo appropriate disciplinary action.

SECTION 11. Reimburseinent for Txpenses:

HE

b.

Each employce shall be reimbursed or afforded expensc [unds for the

hercinaller designated items only and upon the terms and conditions

Meal costs while cmployee is attending State Police Academy,
FBI Training Programs and/or other State Police Training Pro-
grams provided all programs are approved in advance by the
Chicl of Police and the Chairman of the Public Salety Committee,
All vouchers for reimbursement will be accompanied by duly re-
ceipted checks from place of meal purchasc and vouchers shall

be certified as to accuracy by the submitting cmployce.

Use of employee’s autamabile in connection with any oflficial
business (including attendance at State Police Acadeny, Sca
Girt, New Jersey) shall be compensated consistent with 1RS rules,
Mileage reimbursed will be the actual mileage minus normal com-
mutation milcage.

Job related cxpenscs actually incurred by an cmployee while
working inside or outside the corporate limits of the Borough of
Mecndham on an investigation authorized by the Chicf of Police
shalf be reimbursed, provided that such expenscs arc itemized as
to date, amount, and place of cxpenditure, and receipts confirm-
ing the cxpenditures are attached to the voucher submitted. Each
submitting cmployee shall certify as to accuracy of voucher and 1o
aclual expenditure of amounts indicated,

All vouchers preparcd in accordance with the provisions of this SECTION
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shall be submitted within the time prescribed before Council meetings for
payment of vouchers as required by the Finance Committee of the Bor-
ough.

SECTION 12, Fducational Courses:

a. The Borough shall pay to an cmployce an annual increment of $15.30 for
cach college credit up to a maximum of 67 credits, provided that to be
cligible and qualily for such payment:

1. The educational course must either be one constituting credit
acceptable toward an associate degree in police science or onc
approved in advance by the Borough Council.

2. The employce submils wrilten cvidence to the Boreugh Council
that he has completed the course and received a grade of “C” or
better, and

3. The cmployce submits a voucher for payment.

b. In licu of the bencfits provided under subscction (a) above, the Borough
shall pay the sum of $1,400.00 as an annual salary increment to an em-
ployee who attains a baccalaurcate degree in police scicnce or another

discipline approved in advance by the Borough Council.

SECTION 13. Extra Duty Assionments:

a. Whenever a request 1s made through the Department for employces to
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perform services for private cntitics, such as guard or cscort services

outside normal departmental dutics, the cmployec may, during off-shilt

hours, perform such services for the private entity. Such services are to

be pecformed striclly in accordance with Section 28-20 of the Code of the
Borough of Mendham rcgulating Extra Duty Assignments. Payment for

extra duty assignments shall be a minimum of three (3) hours at the rate
established by resolution of the Borough Council provided said rate is

nol less than the overtime rate for the oflicer(s) involved.

b. The scheduling oflicer shall first check with the employees to ascertain
what cmployces are available for these scrvices. If therc are not cnough
of the employces available, the scheduling officer will check with the
special officers (o assign them at the same fee. A check with the em-
ployces, and thercafter with the special officers, will be made before
acighboring departments arc contacted to assist.

SECTION 14. T.cngth of Service:

For the purposc ol computing vacation time under SECTION 8. of this contract,
or for any other purposc where length of scrvice is a factor, the following continuous

service dates are hereby specifically agreed upon:
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Sgt. Werner Ablassmeir
Sgt. Patricia Cameron
Sgt. Gary Galiney

Dtl. Roger Bashall

Ptl. John Camoia

P4, Pasquale Libertino
Ptl. Charles Lucke

Ptl. Richard Morales
Pt John Taylor

SECTION 15. T.ongcevity:

d.

Commencing in 1996 ecmployeces covered by this Agreement wit] be entitied

Lo longevity pay in the amounls noted below:

Datc Continuous Scrvice Began

March, 1967
Diccember, 1980
Scptember, 1978
August, 1977
January, 1990
May, 1988
September, 1978
July, 1986
January, 1983

Longevity pay will be based upon years of service as follows:

1.
2.
3.

Commencing in 1997 longevity pay shall be paid by scparate check during

6 - 10 years of service
11 - 15 years of scrvice

16+ years of service

the first pay period in January.

SECTION 16. Gricvance Procedure:

i,

The purposc of this procedurc is to sccurc, at the lowest possibic level and
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as informally as may be appropriate, an equitable solution to the problems

which may arise affecling the terms and conditions of ecmployment under

this Agreement,

A gricvance shall be defined as a dispute between the Borough and an cm-

ployce of Local #139 on behalf of an employee or employces and the Bor- |

ough arising from the interpretation, application, and/or alleged violation
of the terms ol this Agreement.

The following procedure shall be followed iu ils entircty unless any step is

waived by mutual consent in writing;

Siep 1. Within filtcen (15) calendar days of the occurrence of gricvance an
cmployce shall present the gricvance in writing Lo the grievant’s im-
mediate supervisor. The supervisor shall respond to the gricvance
within ten (10) calendar days.

Step 2. If a gricvance 1s not settled at Step 1, it shall be presented 1o wriling
by the employce or Local #139 represcntative within ten (10} calen-
dar days to the Chicf of Police. The gricvance shall conlam
the facts of the grievance, the applicable scctions of the agree-
menl which have allegedly been violated, and the remedy re-
quested. The Chief of Police or his designee shall have ten (10)
calendar days in which to render a responsc.

Step 3.1 the grievance Is not setlled at Step 2, it shall be presentled
writing to the Borough Council within ten {10) calendar days

of the answer at Step 2. The Council shall have thirty (30)
calendar days to rerder a decision which shall be final.
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STCTION 17. Management Righis:

a. The Borough hereby retains and rescrves unto itscll, without limitation,
all powers, rights, authority, duties and responsibilities conferred upon
and vested in it prior (o the signing of this Agreement by the Laws and
Constitution of the State of New Jersey and of the United States, in-
cluding but not without limiting the gencrality of the {orcgoing, the
following rights:

1. The exccutive management and administrative control of
the Borough government and its propertics and facilitics,
the activitics of its employces.

2. To hire all employecs and subject to the provisions of law,
to determine their qualifications and conditions for continued
cmployment of assignment, and to promote and transfer cni-

ployces.

3. To suspend, demote, discharge, or take other disciplinary
action according to law.

b. The excreise of the foregoing powers, rights, authority, dutics or
responsibilitics of the Borough, the adoption of policics, rules,
regulations and practices and furtherance thoreof, and the usc of
judgment and discretion in conacction therewith shall be limited

only by specific and cxpress terms of this Agreement and laws of
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New Jersey and then only to the extent such specific and express
terms hereol are in conformance with the Constitution and Laws
ol New Jersey and of the United States and ordinances of the Bor-
ough of Mendham.

SECTION 18. Prescrvation of Rights:

The partics agree that ajf benefits, rights, dutics, obligations and conditions of
cmployment relating to the status of the Mendham Borough Police Department which
benelits, rights, dutics, obligations, terms and conditions of cmployment are not
specilicatly sct [orth in this Agrecement, shall be maintained in not less than the highest
standards in cffcel at the time of the commencement of collcclive bargaining negolialions
between the partics leading to the exceution of this Agrecment.

Unless a contrary intent is expressed in this Agrecment, all existing bencfits, rights,
dutics, obligations, and conditions of employment applicable to any pelice officer pursuant
to any rules, regulations, instruction, directive, memorandun, statute, or otherwisc shall
not be limited, restricted, impaired, removed or abolished.

SECTION 19, Scpaeabilily and Savings:

a. If any provision of this Agreement or any application of this Agreement

to any employce or group of employees is held invalid by operation of
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law or by a Court or other tribunul of compctent jurisdiction, such pro-
vision shall be inoperative but all other provisions shall not be aficcted
thereby and shall continue in full force and cffcct.

b. If any such provision is declared invalid by operation ol law, partics 10
this Agreement will forthwith entertain re-negotiations on the invalid
provislons.

STCTION 20, Future NegaGations:

The parties hereto shall commence negotiations for the 1999 Agreement on or

belore August 1, 1998.
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IN WITNESS WHEREOF the parties hereto have caused these presents to be

sipned the day and year written above.

ATTEST:

‘.
/ "
Dcnisc VB l"ucim, C;crk '

MENDHIHAM BOROQUGH BRANCH OF PBA LOCAL /139

Rosfer Bashall

Pasquale Lilfertino(

ard Morales
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INDIVIDUAL ANNUAT SALARIES

Sgl. Werner Ablassmeir
Sgt. Patncia Camcron
Sgt. Gary Gallney

PU. Roger Bashall

Pul. John Camoia

PU. Pasqualc Libertino
Pu. Charles Lucke

Pu. Richard Morales
Pl John Taylor

1996

60,560
60,560
60,560
53,742
53,742
53,742
53,742
53,742
53,742

229.

1997

63,285
63,285
63,285
56,160
56,160
56,160
56,160
56,160
56,160

65,859
65,859
65,859
58,444
58,444
58,444
58,444
58,444
58,444
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POLICE UNTFORMS

a. Winter L/S F/Blue
b. Summer S/8 F/Bluc
C. Winter L/S White
d. Summer §/S White
c. Additional items supplied by vendors:
1. Scrgeant’s stripes
2. Licutenant’s bars
3. Chicf’s stars
4 Hashmarks

Trouscrs;

a. Wool blend 16 oz. I/Bluc stripe
b. Wool serge 14 oz. I/Bluc stripe
c. Tropical weight F/Blue stripe

Insulated Thermal Underwear

a. Winter Trooper
D. Summer Trooper
C. Winter Fur
d. Ear Wraps
e, Bascball Cap w/Policc Patch
L. Additional items supplied by vendors:
L. Top strap
2 Back strap
3. Silver snake
4, Gold snake
Necktics
Neceletic Pin



10.

Coats/Tackets/Vests:

o

Winter (black)

Winter (black/orange)
Spring/Fall (black/orange)

Secrct Agent Jacket:

1. Full length (black/orangc)
2. ¥ length (black/orangce)
3. Waist length (black/orange)
Raincap

Overstorm Cap

Insulated vests:

1. Long slceve

2, Short siceve

Swcatcers:

{ Woolcy Pulley

2. Zipper Front

Qveralls (navy)

Sweats:

1. Swecatlpants (navy)

2. Sweatshirt (navy)

shocs/B3oots:

Black uniform shocs

Black umiform sncakers
Slush boots

Watcrproof insulated boots
Jumpboots w/zipper

Biack (high bulk)
Black-White
Thermal

Sweat

fcather (basket weave):

a.

Garrison belt
1. Plain black leather
2. Basket weave black leather
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16.

17.

b. Sam Brown belt

c. Double Clip Holder (9mm velero)
d. Haodcuff case

e, Keepers

£ Holstor (SW 669)

8. Nightstick ring

h. Mini mag light bolder
1, Ilashlight holder

I. Mace holder

k. Citalion holder

L. PR 24 lgather holder
a. Chrome or brass

b. Plastic

Handcufls, Pecrless

Thumbeults, HWC

Nameplate;
a. Nameplate Reeves 800 gold or silver

b. Ycars of service bar

Collar Emblems

Gloves:

a. Wiater black-leather

b. Winter whitc

c. Winter orange

d. Summer white - 100% nylon

Nightsticks:
PR 24

PR 24 with holder
PR 245TS

PR 24X

Holder for PR 24X

P a0 os



18.

9.

20.

Flashlights:

a. Maglite 5 D celi
b. Magtitc 6 D cell
c. Magcharger
d. Mini Maglitc 2 AA cell
c. Mini Magcharger
Body Armor;
a. W/O side pancl
b. With side panct
c. T-Shirt carrier
d.  TInsulated vest carrier
Equipment:
a. Pursuit bag
b. Cruiser Mate Clipboard
c. Summons Holder:
1. Mctal
2. Lcather
d. Approved off duty leather gear
c. Badge holder
£ Wallet with badge holder:
1. Regular
2. Tri-Fold
g. Trallic templates
h. Mace
1. Brass cleaner
J. Shooting glasscs



