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CONTRACT

THIS AGREEMENT, made this éth day of December, 1989, between RANCOCAS
VALLEY REGIONAL HIGH SCHOOL, a body politic and corporate of the State
of New Jersey, with its principal place of business in Mount Holly,
County of Burlington, State of New Jersey, party of the first part, and
THE RANCOCAS VALLEY REGIONAL HIGH SCHOOL EDUCATION ASSOCIATION, a non-
profit cerporation of the State of New Jersey, also situated in Mount
Holly, aforesaid party of the second part, WITNESSETH:

The parties do hereby enter into this contract pursuant teo the provi-
sions of Chapter 123 of the Public Laws of 1975.

ARTICLE I

RECOGNITION OF UNIT

The Board of Education of Rancocas Valley Regional High School has
heretofore recognized and does hereby confirm its recognition of The
Rancocas Valley Regional High School Education Association, a non-
profit corporation of the State of New Jersey, as the Representative
for the purpose of collective negotiations by the following groups of
employees of the Rancocas Valley Regional High School:

A, PROFESSIONAL STAFF
l. Classroom teachers
2. Nurses
3. Guidance Counselors
4. Coordinator of Library/Media Center,
Librarian
5. School Psychologist
6. Social Workers
7. Learning Disabilities Specialist
8. Department Chairpersons

B. SUPPORT STAFF
1. District Non-Confidential Secretaries/Clerks
2. Library Assistants
3., Computer Manager
4. Computer Operator
5. AV Technician



ARTICLE I1

GRIEVANCE PROCEDURE

The parties hereto agree to resolve grievances affecting the employees
of the party of the first part, who are represented for the purpcses
of collective negotiations by the party of the second part, as fol-
lows:

DEFINITICN CATEGORY A - A grievance under this category shall mean &
T complaint by an employee as defined in
Article I of this Agreement or the Associa-
tion that there has been a viclation, mis-
interpretation, or ineguitable application
tion of any of the provisions of this
Agreement.

CATEGORY B - A grievance under this category shall mean
a complaint by an employee as defined in
Article I of this Agreement or the Associa-
tion that there has been a viclation, mis-
interpretation, or inequitable application
¢f Board Policies or Administrative deci-
sions.

A grievance shall not apply to any matter to
which (a) a method of review is prescribed
by law, or any rule or regulation of the New
Jergsey State Commissioner of Education; (b}
a complaint of a neon-tenure employee which
arises by reason of his/her not being re-

emplioyed.
PROCEDURE Step I. The aggrieved employee or the

Association shall first discuss the
grievance with the Superintendent of
Rancocas Valley Regional High School within
ten calendar days of the occurrence in an
attempt to resolve the grievance informally
through personal conference with the
aggrieved employee and/or a representative
of the Association.

Step II. If as a result of the discussion
at Step I, the grievance is not resolved

to the satisfaction of the aggrieved
employee or the Association, the aggrieved
employee or the Association shall set forth
the grievance, in writing, to the Superin-
tendent within three school days of the



Superintendent's disposition at the Step I
meeting.

The aggrieved emplcoyee or the Association
shall specify the following in the written
complaint:

a. a statement cf the grievance

b. the Agreement provision alleged
to have been vioclated, misinter-
preted or applied inequitably

¢. the reascon for dissatisfaction
with the Superintendent's de-
cision

d. the remedies sought,

The Superintendent's disposition of the
written grievance must be made within
ten calendar days following the Step I
meeting.

Step III. The Superintendent's disposition
of the grievance may be appealed to the
Board of Education of Rancocas Valley
Regional High School.

This appeal must be submitted within seven
school days of the aggrieved employee's or
the Association’'s receipt of the Superinten-
dent's written disposition of the grievance.
This appeal must be submitted with all
pertinent data, in writing, to the Presi-
dent of the Rancocas Valley Regional High
School Board of Education.

The Board of Education shall meet with the
aggrieved employee or the Association within
14 calendar days of the Board President's
receipt of the appeal.

The President of the Board of Education
shall notify the aggrieved employee or the
Association, in writing, of the Bouard of
Education's disposition of the grievance
within 14 calendar days after the hearing of
the appeal.

Step IV. In the event that a Category A
grievance cannot be resolved by both parties
it may be submitted tc binding arbitration
within 14 calendar days after Step III
notification.
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In the event that a Category B grievance
cannot be resolved by both parties it may be
submitted to advisory arbitration within 14
calendar days after Step III notification,
unless both parties mutually agree to submit
the grievance to binding arbitraticn.

Within 14 calendar days after such a notice
of submission to arbitration, the Board and
the Association shall attempt to agree upon
a mutually acceptable arbitrator to serve.
If the parties are unable tc agree upon an
arbitrator, a request for a list of
arbitrators may be made to the American
Arbjitration Association by either party. If
the parties are unable to determine a
mutually satisfactory arbitrator from the
submitted list, they may request the
American Arbitration Association to submit a
second roster of names. If the parties are
still unable to determine a mutually accept-
able arbitrator from the second list, the
American Arbitration Association may be
reqgquested by either party to designate an
arbitrator.

The costs for the services of the arbitra-
tor, including per diem expenses, if any,
and actual and necessary travel subsistence
expense and the cost of the hearing rooms
shall be borne equally by the Board and the
Association. Any other expenses incurred
shall he paid by the party incurring same.

No charge shall be made for building facil-
ities owned by the Board.

The Rancocas Valley Regional High School
Education Association may provide three re-
presentatives for the aggrieved employee as
defined in this contract for the procedure
set forth in Step I, III, and IV of this
Agreement. The time limits stated in Step
ITI, I1I, and IV may be extended when
necessary and when mutually agreed upon by
the parties to this Agreement. A request
for an extension shall be made, in writing,
addressed to the President of The Rancocas
Valley Regional High School Education
Association and to the Superintendent of
Rancocas Valley Regicnal High School.



NOTE: a) 1If the Superintendent or Board fails to
respond to a grievance within the pre-
scribed time limits the aggrieved party
may proceed to the next level within
seven calendar days from the level ex-
piration date.

b} The aggrieved employee's or the Assoccia-
tion's failure to proceed to the next
grievance level within the prescribed
time limits shall be deemed to consti-
tute an abandonment of the grievance.

¢) Should the Board of Education create a
new position entitled Assistant Superin-
tendent or Principal, then Step I would
be an informal conference with the
Assistant Superintendent or Principal;
Step 11 would be a written submission of
grievance to the Assistant Superinten-
dent or Principal; Step III would be an
appeal to the Superintendent; Step IV
would be an appeal to the Board; and
Step V would be Arbitration.

ARTICLE III

SALARY SCHEDULE

PROFESSIONAL STAFF

It is further agreed between the parties heretc that the Salary
Schedules annexed hereto and made a part hereof and Marked Exhibit 1
are hereby adopted for the school years 1989-1990, 1990-1991, and 1991-
1992 for the employees represented for the purposes of collective nego-
tiations by the party of the second part.

All perscns entitled to increment will be advanced one step on the sal-
ary guide.

1989-90 base will be $§22,000
1990-91 base will be §23,625 plus an additional .01 on the top step
1991-92 base bill be $25,280 plus an additional .01 on the top step



SUPPORT STAFF

It is further agreed betfween the parties heretoc that the salary in-
creases for the support staff will be as follows:

Effective July 1, 1289 employees shall receive a 9,4% increase,
inclusive of increment. (4.7% of the individual employees salary,
plus 4.7% of the average salary.)

Effective July 1, 1990 employees shall receive a 9.00% increase,
inclusive of increment. (4.5% of the individual employees salary,.
plus 4.5% of the average salary.)

Effective July 1, 1991 employees shall receive a B8.5% increase,
inclusive o¢f increment. (4.25% of the individual employees salary,
plus 4.25% of the average salary.)

Overtime Compensatiocon

Qvertime compensation will be based on hours worked beyond the neormal
work day as defined in Article XXIV Paragraph B. The first 40 hours
of overtime in a year will be at the employee's opticn either to be
paid at a one and a half rate or comp time at a one and a half rate.
Any hours beyond 40 in a year will be compensated at a one and a half
rate of comp time.

ARTICLE IV

LONGEVITY PROVISIONS

PROFESSIONAL STAFF

Commencing July 1, 1989, a longevity increase will be granted to every
teacher who has been under tenure for five years.

A. One year after reaching the top step -$150.00

B. Two years after reaching the top step =-an additional $150,.
C. Three years after reaching the top step-an additional 35150.
D. Four years after reaching the top step -an additional $§150.
E. Five years after reaching the top step -an additional S$750.

An additional $750, will be granted at the beginning of every sixth
year thereafter.



SUPPORT STAFF

Commencing July 1, 1989, a longevity increase will be granted to every
support staff employee who has completed ten years of service to
Rancocas Valley Regicnal High School.

The longevity payment will consist of $150 for the first year and an
agditional $100 for every year thereafter.

ARTICLE V

ISSUING CONTRACTS

All employees of the party of the first part represented by the party
of the second part shall receive no later than April 30 written notifi-
cation of their reappointment teo any position, except spring athletic
positions which will receive reappointment notice by June 15 for the
next school year, which must be accepted and executed by the employee
within fifteen days thereafter,.

ARTICLE VI

HEALTH CARE BENEFITS

Effective February 1, 1990, the Board agrees to pay full premium
coverage for all its employees under the New Jersesy State Health
Benefits Plan. Upcn implementation of the State Health Benefits
Plan the Board shall create a pool for the purpose of reimburs-
ing members for money spent on the 80/20 co-pay. The Board
shall contribute the amount of $30,000.00 during the first
calendar year of the collective bargaining agreement, $15,000.00
for the second calendar year of the collective bargaining agree-
ment, and $510,000.00 for the third calendar vyear of the
collective bargaining agreement. Any unexpended funds in the
pool will be rolled over from year to year. The Board will not
have an obligation to fund this pool after the conclusion of the
collective bargaining agreement. The Board will have the
obligation to roll over any unexpended funds at the conclusion
of the collective bargaining agreement.

The Board agrees to provide a $2.00/854.00 co-pay prescription

plan for employees and dependents, where appropriate, to include
Oral Contraceptives. (Board will assume increased costs.)

-7



The Board agrees to provide a single coverage $25.00 deductible

dental plan.

its equivalent. Mutual agreement is required by both parties

a different carrier is to be used.

costs.)

Medical Menu Plan - effective July 1, 1991 (Language will
distributed prior to the effective date.)

ARTICLE VII

PERSONAL PROPERTY DAMAGE REIMBURSEMENT

Effective July 1, the parties agree to contribute a
matching sum of 5750 each ($1,500) toward an Employees'
Personal Property Reimbursement Fund. This fund to be
administered by the Association,

Employees may apply to the Association for reimbursement
for damages done to clothing or other perscnal property
[not otherwise covered by insurance and based on de-
preciated value) while the employee is within the scope
of his/her employment.

It is mutually agreed that in the event the 31500 Fund
allocation 1is not required, the balance will be applied
to the following school year with the Board and Associa-
tion equally making up the $1500 total fund difference,.

Total disbursements in any school year shall not exceed
the 51500 Fund total.

The Association will submit copies of all claim applica-
tions and financial records of the Fund following each
claim approval and disbursement, with a final "Fund"
report submitted ar the end of the school year to the
Board Secretary.

Plian to be New Jersey BElue Shield Dental 100+ or

if

(Board will assume increased

be



ARTICLE VIII

NOTIFICATION OF DEGREES AND CREDITS

Any employee of the party of the first part who anticipates an award
of a higher degree or additional credits that will cause a change in
his/her position on the Salary Guide, must notify the Superintendent
of the Rancocas Valley Regional High School, in writing, on or before
December lst preceding the award.

A1l Degrees and Graduate Courses to be used for placement on the Salary
Guide shall be part of an approved college program directly related to

the Educational Subject Courses and Professional Positions at
Rancocas Valley Regiconal High School.

ARTICLE IX

TUITION REIMBURSEMENT

A. Professional Staff. Effective July 1, 1991 the Board shall
provide for a course reimbursement program for professiocnal
staff who attend an approved college or university to the
maximum amount of $5,000.00. In order to qualify for reim-
bursement, the following requirements shall be met:

1. Courses will be of a graduate level, directly related to
the staff member's area of instructicn, specialty, or
related field, and approved by the Superintendent.

2, Proof of successful completion o¢f graduate courses shall
be provided no later than September 1lst fellowing com-
pletion of the course:

a) by transcript
k) by affidavit until the transcript can be
furnished

3. The Board shall pay tuition for a maximum of six credit
hours of graduate level courses taken during the fiscal
year, up to the maximum of $55.00 per credit hour, per
teacher. Where aggregate amount is in excess of cap, money
will be paid cut proporticnately.

4. sStaff members shall receive reimbursement in July
immediately following the completion of the course.



5. Undergraduate courses shall be reimbursed with the prior
written approval of the Superintendent when said courses
are reguired by the Superintendent for special curriculum
considerations.

ARTICLE X

LEAVE PQLICY

Employees will be entitled to the following non-accumulative leave of
absence with full pay during the school year.

A.

Death in Immediate Family. Three days will be allowed per

death in the immediate family. Immediate family shall consist
of parent, child, spouse, brother, sister, grandchild, grand-
parents, spouse's parents, or relative in the employee's home.

Serious Illness of Spouse or Child. A maximum of two days per
year will be allowed for sericus illness of spouse or child.
Serious illness is considered to be one requiring hospitaliza-
tion, and/or major surgery. When possible, request for this

leave should be made 24 hours in advance of the date regquested.

Personal Business. A maximum of two days per school year will

be allowed for the transaction of personal business that cannot
be conducted at a time other than the school day. Such leave
shall, except as specifically approved by the Superintendent,
not be preceding or succeeding a holiday. An employee, when
applying for such leave, shall, except in case of emergency.
file a regquest at least two days in advance,

Unused personal business days will be added to accumulated sick
leave by July 1 of each vyear,

Professional Staff. Should, in the Administration’'s discre -
tion, an excessive number of persons apply for personal or pro-
fessional leave on a given day, the Administration shall have
the right to reject such applications. Excessive number of
such absences is defined as 15 teachers. (Approved student or
class trips are excluded from this provision.)

Support Staff., Should, in the Administration's discretion, an

excessive number of employees (two secretaries, two main office
staff, total of four) apply for personal leave on a given day,
the Administration shall have the right to reject such applica-
tions.
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School Litigation. A maximum of two court appearances per
year, less pay of the substitute, shall be allowed.

Sick Leave Bank. Effective with the 1991-1992 school year, a
Sick Leave Bank shall be established for the purpose of pro-
viding compensable leave coverage to bargaining unit members
who are absent for an extended period due to catastrophic ill-
ness or injury. This Bank shall operate in accordance with the
following rules and regulations:

1. The Sick Bank shall become effective and be implemented
July 1, 1991.

2. An employee may participate in the Sick Bank if he/she has
donated a minimum of one earned and accumulated sick day
during an enrollment period prior to the employee's request
to utilize the Sick Bank. Each year the enrollment period
shall be June 1 to June 30. Employee contributions shall
be voluntary.

3. Professicnal staff Bank has a limit of 300 days per year
and suppeort staff Bank has a limit of 60 days per year.
Separate banks will be maintained.

4., The Sick Leave Bank shall be available only to those
employees who have: a) exhausted all of their earned and
accumulated leave time (vacation, sick, and personal}, and
b) have been absent a minimum of 30 consecutive workdays.

5. An employee who is eligible teo utilize the Sick Bank must
submit a written request to do so to the Superintendent or
his designee. The request shall cutline the nature of the
problem and the reascon(s) for the requested use of the Bank
and shall include medical verification of illness, injury,
or disability. Verification of continued disability may be
required at reascnable intervals. The Board reserves the
right to have the bargaining unit member examined by
medical personnel of its choice.

6. An employee's use of the Sick Bank shall be subject to
approval of the Board or its designee.

7. An employee shall be entitled to no more than 150 Sick Bank
days in a year (July-June).

8. Sick Leave Bank days cannot be extended automatically from
one work year to another. Beginning the next year, an
employee who is unable to return to work must use his/her
accumulated leave days before drawing upon the Sick Lsave
Bank.
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ARTICLE XI

SPECIAL LEAVE OF ABSENCE

Special leave(s) of absence requests must be made, in writing, ad-
dressed to the Superintendent on or before December ist of the school
vear preceding the absence. Such leave may be granted with or without
full salary, or with partial salary, and the determination for such
leave and reimbursement, if any, shall reside with the Board. Only ten-
ure personnel shall be considered for such leave. Those personnel
granted such leave shall contract with the Board for one year follow-
ing such leave or reimburse the Board for all financial benefits paid
during the term of such leave.

ARTICLE XI1I

SICK/PERSONAL LEAVE TIME

PROFESSIONAL STAFF

a, The Board agrees to allocate the following sums of money per
year and the per diem rate, for the repurchase of all unused
sick leave since the first year of employment and all unused
personal time accrued since July 1, 1979% through the last year
of employment for any retiring teacher who has acquired tenure
as of September 1983 and has a minimum of 12 years of teaching
service at Rancocas Valley Regional High School.

SUPPORT STAFF

All support staff members will be grandfathered having accrued
more than 100 daysprior to July 1, 1989 may only carry 100
days into this provision, however, all days accrued after July
1l will be included.

Professicnal Staff Support Staff

Year Sum Re-Purchase Rate Re-purchase Rate
1585-1990 $15,000.00 $25,00* $10.00
1990-1991 515,000.00 $25.00 $10,00
1991-1992 $15,000.00 $30.00 510.00

All other employees will be required to have had 20 years of
service at Rancocas Valley Regional High School and have
attained the age of 55 years at retirement or have had 25 years
of service and reached the age of 50 years at retirement to be
eligible for this repurchase benefit,

* Resignations received between September 1989 and December
1989 will be re-~purchased at a rate of $50.00.
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Priority for payments to all eligible retiring employees will
be on the feollewing bkasis.

1. Retiring employees will be given first priority for
payment on an "earliest notice” basis. It is requested
that notice of retirement be given to the Board in the
last year of employment between September 1st and December
l1st for retirement at the end of the schocl or c¢alendar
year.

2. In the event that multiple retirements in the same year
would result in exceeding the fund allocated (5$15,000.00)
and in the event of equal time of notice, employee
seniority at Rancocas Valley Regicnal High School will
determine first priority in the year of retirement for
payment(s] due.

3. In the event that the funds allocated (515,000.00) in any
one year are depleted in that year, those eligible
retirees who have not been paid will be given first
priority in all subsequent years until they have been
fully paid.

It 1s mutually agreed that in the event that the fund is not
reguired in any given year to satisfy fully the payments due
eligible retiring employees, the Board will be required only to
allocate the amount actually due and payable,

It is further mutually agreed that the payment(s) to the
retiree(s), under all the conditions previously noted above,
will be made on June 30th of the last year of employment. In
order to minimize the tax impact, the employee may elect to
accept payment in a lump sum, within a year and one day of
retirement, or on an annuity basis. Should any employee die
prior to retirement and has met all of the requirements of
service, any sick leave reimbursement money due that employee
should be paid to the estate of said employee.

ARTICLE XIII

PREGNANCY DISABILITY/CHILD CARE LEAVES

Pregnancy Disability. An employee who anticipates a pregnancy disabil-

ity leave shall notify the Superintendent, in writing, as soon as
possible of the anticipated commencement of the disability leave and
the anticipated delivery date.
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No later than 90 days prior to the anticipated delivery date, the em-
ployee shall request either a leave of absence for disability for
which accumulated sick leave may be utilized or an unpaid leave of
absence for child care as provided below.

Child Care Leaves. The Board will grant voluntary unpaid leaves of ab-
sence for the purpose of child care of an infant for tenured employees
who fulfill the requirements set out below.

Leaves of absence for professional staff may be reguested for one full
semester or one full year at the reguest of the teacher and the
approval of the Board. The extent of the leave shall not exceed three
consecutive semesters. Leaves of absence for support staff may be for
six months, 12 months, or a maximum of 18 months. Extensions will only
be granted in extreme emergencies and at the discretion of the
Board.

For professional staff, to avoid unnecessary interruptions in
instruction, child care leaves shall commence on either the first day
of the school year or the first day of the second semester and shall
terminate on the last day of the school year or the last day of the
first semester.

Employees desiring an unpaid leave shall apply to the Superintendent
ne less than 90 calendar days before the anticipated delivery date of

the infant. 1In the case of an adoption, notice shall be given to the
Superintendent when application for adoption is made.

ARTICLE XIV

EXTRA-CURRICULAR ACTIVITIES

It is further agreed between the parties hereto that fees for extra-
curricular activities will be in accordance with Exhibit 2 annexed
hereto.

It is further agreed between the parties hereto that the following pro-
cedure will be followed relative teo the consideration of new positions
tc be added:

A. A teacher who feels the need to seek consideration
for a new position will compile all data to present
to the Superintendent.

8. The Superintendent will then present this request
and information to the Board for study.
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cC. The Board and Superintendent will then give said teacher
their reply to the request as soon as a reasonable time
for study has elapsed.

D. Extra curricular activities, other than those specified in
the contract, may be created and compensated for in
accordance with the criteria listed below. It shall be
the duty of the Superintendent to recommend personnel and
salary amounts within this guide. Assignment shall be by
the Board. All appointments to ECA positions covered
under this clause are at the discreticon of the Board.

Such appointment shall be made annually.

Criteria A B C
Hours over 230 116-230 45-115
Pupil Load over 50 26- 50 5- 25
Public/

Activities frequent occasional none
Monies/

Equipment aver $1000 less than $1000 $100 or less

$700.00 $500.00 $250.00

(To qualify, an activity must meet three out of four
criteria.)

ARTICLE XV

SUMMER CURRICULUM FEES

It is further agreed between the parties hereto that the fee for summer
curriculum and/or summer physical examinations work will be based cn
an hourly rate of 515.00.

ARTICLE XVI

LIAISON COUNCIL

A committee comprised of one or more members of the Board of Education
of Rancocas Valley Regional High School, the Superintendent of said
School or his nominee, who shall act as Chairperson, threée members of
the administrative staff chosen by the Superintendent, and three repre-
sentatives of the Rancocas Valley
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Regional High School Education Association or their alternates chosen
by said Association shall meet on three occasions during the school
year in October, January, and April respectively. More meetings can
be scheduled upon mutual agreement of both parties. Initiation may be
made by either party, in writing, requesting a date(s) convenient to
both parties and such letter of initiation shall suggest agenda items
of mutual concern for discussion.,

This committee is advisory in nature. All reports of the committee
shall be forwarded to the Board who may accept, reject, or send back
a report for further study. In the event a report is rejected or re-
turned, it shall not be resubmitted without substantial modification.
It is alsc understood that any disposition by the Board concerning
this matter, by commission or omission, shall not be grievable.

Minutes of the meetings will be prepared by the Association and ap-
proved by the Superintendent prior to distribution.

ARTICLE XVII

OBSERVATION/EVALUATION

PROFESSIONAL STAFF
OBSERVATION

A, Frequency
1. All tenured teachers shall be observed & minimum of one
time during the school year, with a follow-up conference,
by a certified Supervisor or Administrator.

2. Any teacher who received only one observation, which is
less than satisfactory, shall have the right to request
another observation. B3Said request must be honored.

3. An observation, and its follow-up conference cycle, shall
be completed before a second observation is made by the
same or any other Supervisor and/or Administrator, unless
mutually agreed to the contrary. Cycle time shall be ten
school days.

B. Open Observation
1. All monitoring or observation of the work performance of a
teacher shall be conducted cpenly and with full knowledge
of the teacher. The use of eavesdropping, public address,
cameras, audio systems, or similar surveillance devices
shall be strictly prohibited.
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CO

E.

2 »

A teacher's lesson, presented in person or via teacher
prepared material, i.e., tape, video or cassette, written,
etc., although certainly within an Administrator's/
Supervisor's authority to observe, must be done with an
awareness on the part of the teacher that the teacher
prepared material or lesson is being used, or is to be
used, for formal observation purposes.

Copies of Evaluations

1.

20

3.

A teacher shall be given a copy of any classrocom visit
observation report.

No such observation report shall be submitted to the
schopl administration, placed in the teacher's file or
otherwise acted upon without prior conference with the
teacher. No¢ teacher shall be required to sign a blank or
incomplete observaticn form.

There shall be no requirement for a teacher to complete a
self-evaluation form.

Conferences

Observation conferences, as described in A-1, shall occur
within ten schocl days of the observation. The conference
shall be held within the school day and be at a mutually
convenient time.

Regorts

1.

Observation reports shall be presented and discussed with
the teacher at the follow-up conference.

The observation report under C-1, shall be submitted to
the teacher at the follow-up conference. The teacher's
signature shall be placed thereon within three school
days. A teacher’s failure or refusal to sign the
evaluation form shall not preclude placing same in the
teacher's file,

The signing of the written observation repert by the
teacher in no way implies agreement with the statement.

A teacher's signature on the observation report shall not
establish agreement or consent with the contents, but
shall merely indicate his/her acknowledgment that he/she
has seen the document and knows its contents.

A full period observation shall reguire a written
evaluation while a shorter period observation shall not.

Teachers shall have the right to attach comments or
responses to the observation report.
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EVALUATION

At

All teachers shall have an annual summary evaluation prepared by
a certified Supervisor or Administrator. At the end of first
semester each teacher shall be given the name of the person who
will evaluate his/her performance if it is not his/her
designated supervisor,.

Year end evaluation reports and conferences must be completed by
the close of the current school year.

The teacher's signature will be placed on the evaluation report
within three school days. The signing of the document in no way
implies agreement with the contents of the report.

Teachers shall have the right to attach comments or responses to
the evaluaticn report.

SUPPORT STAFF

Frequency. All employees shall be evaluated at least once, but
no more than three times, during a school year by his/her
immediate supervisor and/or administrator.

Conferences, Evaluation conferences, in accordance with the
above frequency regquirement, will be held within the work day
and at a mutually convenient time.

Reports. The evaluation report shall be presented and discussed
with the employee at the evaluation canference,

Each employee shall be given a copy of his/her evaluation and
shall sign the district's copy (within three school days) as
evidenced that he/she has seen it and that it has been discussed
with him/her.

The employee's signature in no way implies agreement with the
evaluation report but merely indicates that he/she has seen the
document and is aware of its contents.

Each employee shall be permitted to write comments and/or
responses to the evaluation report prior to its being filed 1in
the employee's personnel file.

In July each employee will be given the name of the person doing
his/her evaluation.

Evaluations will be completed by June 30.
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RANCOCAS VALLEY REGIONAL HIGH SCHOOL

MOUNT HOLLY, NEW JERSEY

TEMHERS' SALARY GUIDE

Base 1989-1990
Master's Master's Doctor's
Step B.S. B.S5.+15 Degree (A) Degree {B) Master's+15 Master's+30 Degree
1 22,000 1.000 |22,660 1.030 |23,320 1.060 | 23,760 1.080 23,980 1.0%0 24,640 1.120 | 26,400 1.200
2 22,880 1.040 [ 23,562 1.071 124,244 1.102 {24,706 1.123 | 24,937 1.335 | 25,630 1.165 | 27,456 1.248
3 23,760 1.080 {24,475 1.1125}25,190 1.145 |25,652 1.166 | 25,905 1.1775| 26,620 1.210 | 28,512 1.296
4 24,640 1.120 |25,377 1.1535|26.114 1.187 | 26,620 1.210 26,851 1.2205( 27,588 1.254 | 29,568 1.344
5 |25,960 1.180 |26,730 1.215 |27,500 1.250 |28,028 1.274 28,292 1,286 |'29,084 1.322 | 31,152 1.416
& |27.280 1.240 |28,094 1,277 |28,908 1.314 |29,458 1.889 | 29,733 1.3515) 30,558 1.389 | 32,736 1.488
v 28,600 1.300 (29,458 1.339 30,316 1.378 (30,888 1.404 31,174 1.417 32,032 1.456 34,320 1.560
g |29,920 1,360 30,822 1.401 31,724  1.442 (32,318 1.469 | 32,615 1.4825 33,506 1.523 | 35,904 1.632
9 31,240 1.420 |32,175 1.4625 (33,110 1.505 |33,748 1.534 34,045 1.5475| 34,980 1.590 37,488 1.704
10 32,560 1.480 33,539 1.5245 34,518 1.569 |35,156 1.598 35,497 1.6l135)| 36,47 1.658 39,072 1.776
11 33,880 1.540 |34,892 1.586 [35,904 1.632 |36,586 1.663 36,927 1.6785)| 37,950 1.725 40,656 1.848
12 | 35-200 1.600 [36,256 1,648 [37.312 1.696 |38,016 1.728 38,368 1,744 | 39,424 1,792 | 42,240 1.920
13 wm.mma 1.680 |[38,060 1.730 39,160 1.780 {39,886 1.813 40,249 1.8295 | 40,898 1.859 | 43,824 1,992
MAX |36.960  1.680 (38,060 1.730 (39,160 1.780 (39,886 1.813 | 40,249 1.8295 | 42,812 1.946 | 45,848 2.084
|
8]
|
1

1TQTYXd



RANCCCAS VALLEY REGIONAL HIGH SCHOOL

MOUNT HOLLY, NEW JERSEY

TEACHERS' SALARY GUIDE

Base ~1990-1991
Master's Master's Doctor's
Step B.S. B.5.+15 Degree (A) Degree (B) Master's+15 Master's+30 Degree
1 23,625 1.000 | 24,3324 1.030 }25,043 1.060 | 25.515 1,080 | 25,751 1.090 | 26,460 1,120 |28.350 1,200
y, 24,570 1.040 | 25,302 1.071 | 26,035 1.102 | 26,531 1.123 | 26,779 1.335 | 27,523 1.165 |29,484 1.248
3 25,515 1.080 | 26,283 1.1125} 27,051 1.145 | 27,547 1.166 | 27,818 1.1775] 28,586 1.210 |30,618 1.296
4 | 26,460 1.120 | 27,251 1.1535] 28,043 1.187 | 28,586 1.210 | 28,83¢ 1.2205| 29,626 1.254 |31,752 1.344
5 27,878 1.180 | 28,704 1.215 | 29,531 1.250 | 30,098 1.274 | 30,382 1.286 |'31,232 1.322 | 33,453 1.416
6 29,295 1.240 | 30,169 1.277 | 31,043 1.314 | 31,634 1.889 | 31,029 1.3515} 32,815 1.389 | 35,154 1.488
7 30,713 °1.300 | 31,634 1.339 | 32,555 1.378 | 33,170 1.404 | 33,477 1.417 | 34,398 1.456 | 36,855 1.560
8 32,130 1.360 | 33,099 1.401 | 34,067 1.442 | 34,705 1.469 | 35,024 1.4825} 35,981 1.523 | 38,556 1.632
g 33,548 1.420 | 34,552 1.4625]| 35,556 1.505 | 36,241 1.534 | 36,560 1.5475| 37.564 1.590 | 40,257 1.704
10 34,965 1.480 | 36,016 1.5245|37,068 1.569 | 37,753 1.598 | 38,119 1.6135| 39,170 1.658 |[41,958 1.776
11 36,383 1.540 | 37,469 1.586 | 38,556 1.632 39,288 1.663 39,655 1.6785| 4p,753 1.725 {43,659 1.848
12 37,800 1.600 | 38,934 1.648 | 40,068 1.696 | 40,824 1.728 | 41,202 1,744 | 42,336 1.792 | 45,360 1.920
13 39,926 1.690 | 41,108 1.740 | 42,289 1.790 | 43,068 1.823 | 43,458 1.8395} 43,919 1.859 |47,061 1.992
14 46,211 1.956 | 49,471 2.094
MAX 39,926 1.690 | 41,108 1.740 | 42,289 1.790 | 43,068 1.823 | 43,458 1.8395} 46,211 1.956 | 49,471 2.094
(Y]
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RANCOCAS VALLEY REGIONAL HIGH SCHOOL

MOUNT HOLLY, NEW JERGEY

TEACHFERS' SALARY GUIDE
Base 19911997
. Master's Master's Doctor's
Step B.S. B.S.+15 Degree {3) Degree (B) Master's+15 Master's+30 Degree
1 25,280 1.000 26,038 1.030 . .Nm.qmq 1.060 27,302 1.080 27,555 1.090 28,314 1.120 | 30,336 1.200
v, 26,291 1,040 | 27,075 1.071 | 27,859 1.102 28,389 1.123 28,655 1.335 ([ 29,451 1.165 | 31,549 1.248
3 27,302 1.080 | 28,124 1.1125| 28,946 1.145 29,476 1.166 29,767 1.1775( 30,589 1.210 32,763 1.296
4 28,314 1.120 | 29,160 1.1535] 30,007 1.187 30,589 1.210 30,854 1.2205| 31,701 1.254 33,976 1.344
5 29,830 1.180 | 30,715 1.215 | 31,600 1.250 32,207 1.274 32,510 1.286 33,420 1.322 35,796 1.416
6 31,347 1.240 | 32,283 1.277 | 33,218 1.314 33,850 1.889 34,166 1.3515| 35,114 1.389 37,617 1.488
7 32,864 1.300 33,850 1.339 | 34,836 1.378 35,493 1.404 35,822 1.417 36,808 1.456 39,437 1.560
8 34,381 1.360 | 35,417 1.401 | 36,454 1.442 37,136 1.469 37,478 1.4825| 38,501 1.523 41,257 1.632
g 35,898 1.420 36,972 1.4625| 38,046 1.505 38,780 1.534 39,121 1.5475} 40,195 1.590 43,077 1.704
10 37,414 1.48B0 | 38,539 1.5245| 39,664 1.569 40,397 1.598 40,789 1.6135| 41,914 1.658 44,897 1.776
11 38,931 1.540 | 40,094 1.586 | 41,257 1.632 42,041 1.663 42,432 1.6785| 43,608 1.725 | 46,717 1.848B
12 40,448 1.600 | 41,661 1.648 | 42,875 1.696 43,684 1.728 44,088 1.744 45,302 1.792 48,538 1.920
13 42,976 1.700 | 44,240 1.750 | 45,504 1.800 46,338 1.833 46,755 1.8495 46,996 1.859 | 50,358 1.992
14 49,700 1.966 | 53,189 2.104
MAX 42,976 1.700 | 44,240 1,750 | 45,504 1.B0OO 46,338 1.833 46,755 1.8495( 49,700 1.966 | 53,189 2.104
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