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T PREAMBLE
THIS r’*G EEMENT engered inte this day
6Ll by and berween rhe BOARD OF
UCATIO }\? OF THE CITY OF FLIZABETH,
FRSEY, h inefter called the “Board”, and
&BFTH EDUCATION ASSOCIATION,
Association”

® iE
the EL

hereinafrer called che ©
ARTICLE T
RECOGNITION
Pursuant te the provisions of N.J.S.A, 341341
et sery, the Ehzabech Board of Bducarion hareby rec.

Zducarion, Associaton as the
apetiations

ognues the Tlizabeth
majority represeniative for collecrive
conzerning terms and conditions of emplovment for
ell certified personne! under contract or on leave,
now emploved, or us hercafrer may be emploved by

the Brard, inchuding:

v Teachers

¢ Libresans

v Nurses

* Artendunce Officers
saurselors

St Pt 1
* Scacol Fsyahiologists

S|
Lwndance

®

* Oczupatione! Education Instructors
* Bsychiztric Social Workess
® Learning Disabilities Spectalists

Teacher/School Discwplinanion {formerly

~ 3 A .
TAfTeacher Agsistant)

*

Reading Consultants
Reading Resource Toackers
Bilingual Co
ESL Consulrants
Minimum, Fasic Skille Consulrant
Testing Consulvanss
Flemenary Consulranes
Seeff D EVelDpTIEnt
mum} )

exff Development Resemrch Censulrznc
(u GRS )
Professional Development Teacher T
(10 moruhal
Schnol  Improvement
months)

'

cnsultenes

-

LY

@

-

T oy
oorginetors 10

-

5 et e
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» Teacher of Fublic Irdormation *
High School Fecilizarar
Early Childhood Trainers
Early Childhood Consubinnts
Testing & Moniroring Consultants
TN, Production Emplovees

Media Specializc Technicians
Tech-Media Specialicrs

sraonthg)
i

* o n e =

v

but excluding:
Coordinarars

Vice Principals i
Principels

Directors’

Assistant Superintenderir of Schocls
Superintendert of Schonle
Administradve Assistant

-

®

-

-

-

The Board alse recognizes the Assaciatiern as the
majority repressntative for collective nzgotiations for
the following non-certified sersonnel under conmact
or appoininent, now ermploved or as hereafter may be

wed by the Board:

Clerks

Secretaries

Telephone Switchboard Operator
Lahoz'atmry Assistanrs

Computer av‘pcra'ars

Securisy Personnel

Head Security Personnel

Library Assistants

Multpurpese Assistancs

.

L]

«

©

@

-

-

+ Commenity Asvisvants
» Chapeer [ PEP Assistants

o

Chaprer | Pre-K %sstsww

Assistane Audic Visual Technizian

Locker Room hr:endanc

Parent Linison

Cruidance Associates

Classroom Assiscants

Classroom Assiscants with CDA Certificate
Classroom Assistants ESEAMNCLE Qualified
Compurzr Dets Enery

Non-cerrified Atrendance Officers
Compurer Technicians

SNAF Technicisns

-

-

2

L3

@

L3

-

-

L]

2

« T' omuenications Technicians

« Huo.ware Specialist N
¢ Neowork Acministrator

st Techn
¢ Sysrems Analyst e
¢ Web Developer

¢ Support-Repsrered Nurse (RN}

Unless otherwise indicaced, che term &Wplo
when wsed hzzeinafret in chis Agrzement shali refer o
all employees represented by the Assotiation in the

negotlating unit as above cefined,

, ARTICLE II
NEUOTIATIONS PROCEDURE

A. The partics agree to enter o EOHL‘ tive ne-
gociations over u successor Agreement in accordance
with the provisions of N.J.S.AL 34:13A-1 et seq., such
negotiations shell begin no iarer than November Ist
of the calendar year preceding the yzar in which this

Agreement expires.

B. Upon request by the Assoctation Presidenr,
the Board agrees o make known to the President
when and where informmarion 15 available thar dhe
Board is required by law ro release.

. Neicher pacty in any negoriztions sha

any control aver the selecton of de negotiating rep-
resenialives af thc adcher party.

;e
[ Ja¥:A

20 Thic A \ZTCRINENT INCOIOraiss the entire un-
wrsucmdu\" of the parties on ull metters which were
o7 coild have beer. the subiecr of negotiations, Dur
term of this Agreement, neither parcy shall be

[SeTy th ZLe
requirsd o negotiare with respect o any such mate
GE8 2T OT ot .covered :’3; +hig Agf",ellmr;t ant

whather or aat within the knowledge or concemgpla-
rion of either or both of the partiss 2t the time they
negotiatesd or execuied this Agreement.

ELIZ 2841




ARTICLE L
GRIEVANCE PROCEL URE

CEFLNITION

LA "gnévance” shall mean a comwplaine by an
npievee(s; or by the Assccintion rhat there has been

ari tmeguitable, improper or unjust spp'ii:a"icn, in-
terpreuation or viclztion of Board Policy, this 4
2L, of an adminiseanve decision, sxcept that dhe

"shall nor apply o

gree.

me
enm: gl‘LC vanes

t for which a speciic medhod of review
d mcprw:’x set ferth by law or any mibe
e Commissioner of Bducation;

Any mat
is prescribed a

519 ”egwi‘ wan of the Stz

or

2 complains of & non-tenused teacher which

arises ‘ay resson of hisfher not being reemployed; or

any certifed pemsonnel ocza-

4 complaint by
sionad &y aop“‘m:mvm to or lack of eppeiniment o,
*eten::on i or fack of tecention ¢ any position for

which renure ¢ uhrr is nor possible or not requirss.

I A grievancs o be considered under this

proczdure must be initizred by the grieven: [the
empiovee(s) or the Amocietion] widhin swenty (20
workdays from the dme when the grnevant knew or

sheuld have known of 1t ocowrrence.

PROCEDURE

Fatlure 2v any step of chis procedurs 't come
cisicn on a grievence within the spec-

municare the d
fed time lmiss shall perout the grievant o prorctd
o the mext step. Failure ar any step of s procedure
ro appeal @ grievance o the nexs step within the
specihed time fimis shall be deemed to be a ws

further appeal of the cecision. The parties may mutw-
y time

P

iver of

ally apes i writing to exrend 2r contract &n

limnitations ser forth in chis Article.

(b} It is understood that sn employee grievant.

shall, during and notwithstanding the perdency o

g

any grievance, continue to observe all sssignmen
anid applicable rules and regularions of the boar\. UD'CLI
such grievenoe and any effect thereof shall hav

duly aeteninined.

The rricvans shal
. SN ol o dens
histher p el {or immeadiare superviser or deps
ment head, as the caze mav "-e\ within twanty {20
workdays (as defined in sceticn AL of this Arzicle)
The written gnevance st spcchy the following
{a) the caie
Ll e .} Le Board Poli b
of the grievance, incheding the Board Policy, admin-
istrarive decamon and/or r‘%:ti:l ( and section(s)
this Agresment giving rise 1o the grievance; (c) the
nature and extent of any cxaxmed wiury, 1085 or in
convenience. The principal {or imunediate supervisor
or department head, a5 the case may be) shall provide
rhe grievany with a wilten answer ¢ the grisvance
within fve {3} workdays from the dete the written

rievancs was reczived.
g

loyee grievant, no iater than fve (3}
workdays after recepr of the decision of higher prin-
cipal or other immediate supervisor, may appesl the
decision © che Sup=riﬂrendﬂn' of Schoels, The ap-
peal o the Superintendens of Schools must be made
set forch the reasan(s) why the
ath the snswer of the prinei-

i writing and shyi!
grievant is cissatished w
al or other imunediate supervisor. The written appeal
mwst have the previsusly filed grievance and enswer
thereto attached,

e Superineendens shall attempe o resaive the
magter g5 quickly as pose r)] e, but within a period nat
1o exceed ten (10} workdavs from re L::pt of the ap-
pzal The Superinzendent shall communicate Lis/her
decizion in writing to the employee grevans,  the
Assoomtion and to the principal or other immediate

SURLIVISST.

<e ig not resolved o the satisfacnion
af the employes gricvant and he/she wis h: a review
bv s third paroy, he/ hp sh:.u c notify the Associaticn
within ren (10} worxd' vs of rezeint of the Superin-
tendent’s decision. If the /l, cistion determines dra:
the nacrer should be reviewed further, it may initiare
arbitration undar the procedure set forth below.

Fthe grievan:

1 fie & written grizvance with

the prievance occurted; t’b‘) che naturs

E

N
)

ho




AFBITRATION

if the Associatien desires to mitiace o
e

Losnkh et 3

A5 owristen & cerng n—\,l ot arhicrat

New Jarsey Public Employment Relations Commis-
stos (PERC), with a copy to the Superintendent,
within twenty (20) workdays from the dare of receipe
of the Dup“rmtend&nn dermon, ¢ not tzm“ly re-
cetved, within twenry (20} workdays om the dage it
sheuld have been received. The arburation shell he
conduceed under the rules and segulations of PERC

trer (n effect

The Board and the Asscciation shall agree upan
an arbitretor for the purpose of hqu.uﬁ schedule
arbical hearings during the months of November,
February and May. Orlevanees ro be heard ¢hall be
rretually agreed co by the authorzed revresentanves
of the Board and the Assoriaticn. Hearings shall be
timely cancelled in the absence of any ugrecment as ¢
grievences. ] This provision o wke effscr July 1, 1Jum.
Crievances not heard via this orovision shall Se sub-
jzar w the procedures of Arzicle Ul of this agreement.

The arbitrator shall be limited o the issuels) sub-
mitted and shall consider nothing else unless mure-
ally agrezd to by dhe Board and the Association. The
arbimator can add nothing to, or subrace anything

preement becween the partes or any rolicy

from the

: s
of the Board of Education. The recommendarions of - -
thie arbiveator shail be advisory, excepr m the case of
i victawon of this Agreement wherein the-

an al cged
rhimater’s decwion shall be firal and binding en bath
pRrTies. i
Rights of an Employee to Represunation
Ay zggrieved employee may be represented at g
stages of the grievence procedute Dy bim
T i "
at huvlier option, by the Associzion or by a 2§
ative seiected or approved by the Assestatt

When =~ smplayee is not rerresenied by the As.
soclation o, & processing of a grizvance, the Asso-
tion shall at rhe ume of submission of the griev-
anct 16 the Superintendent or av any fater level be
notifed by the Superintendent that the grisvance
in process, have the right to be present and submie
its positien in writing ac any hearing held cenceming
the grievance and shall receive a copy of atl decisions

rendered.

The Boord al,d the Association shall assure the
emplavee freedom from restraine, interference, crere
clon. discriminanon of errisal iz presenting hisfher
appegl with respect to igther grievance,

CRETE

L. Zach party will bear their own ensts incoired in
the grievanze/arbiorazion procedure.

2. The fees ang reesonzhiz expenses of the acki-
traror are the enly costs wlich will be shared by the

soch costs will be shared equally.

two parties and

3. If time is lost by an empicvee due w arbimation
tisn of a subst

"‘"%""‘J"ﬂ s nwecessitating che rafe:
tute, the Board of Edacation will pay only the cost of
the subsrirute. The time lost by the emplovee must be
without pav er charged 1o persena! sime.

CLASS GRIEVANCE

i, in the judemert of the F&\:»:if"?an, & priey-
ance affects @ zroup or class of ewmplovese, wivich has
common Lssuss of fact anj lew, the Associanon may
‘nitate and submit such grievance o writmg at dhe
Superinrendent’s level of the grievance procedure
iavth i this Arricle. The Associion may precess
such grievance through all levals of the grievance oro-
cedure. :




ARTICLETV -
EMPLOYEE RIGHTS

Czl

&, No emplovae shall be disciphned or reduce

ir £ompensaon in any mannet of farm o discharged

vathout just cause, Any such action asserred by the
Royard

[ e

or v any sgert or represeniative therenf, shall
act be made public unfess formal charges are wade,
ana shall be subject to the grievance procedure herein
set forth,

). Whenewer any employee is required o appest
before the Board or env committes or member thereof
g yd‘a*rv’“ or inquirv o & marter which

of mar em-
olos office, position, or smployment or
the salary or any incrernents persining therero, then
hefshe shall be g ven prict written notice of the rea-
zoms for such neeting or interview and snall be er-
ttled o have a des!g‘* ted representative of the Asso-
se and represent himfrer duning

clation present ©o acv
_sueh mesung or interview

L Bonplovers shall not be reguired 1o arve sma-
éﬂ s e actividies which take place awav from the

¢ building,

sive ﬂ"]:
ipon writ-

T Teachers shall mainmein the ex
and responsibility o determine grades,
 building adminiseazey spe-

ten subomission by highe
ciﬁcally rpcomme_-méing a changed erade and stuing

“hange the

therefore, the tescher shall so o

d £ wear ping or

E. Emgplovess are cormis
denancation of e Association ot its atbliz
vided thac such pin or
i sze and is not disruptve © the

classroom 2

WOT "’"1’)' &.

1. %
Personnel fles snall om"* be available w the
emplovee whose @le it s, under curtent Board policy

and kracwa and 1o adrainistrators with schoct busi-
epcnears file Each

g

.‘ N

aess which cequires review of the ¢

4le shall conrain 4 log indicating the name of the per -~

506 reviewing the ble and the date on which it was.

revizwed.

10

e .~

Lt

;
o ke
-
™
T

O
‘:Q
s 87
-
X o
P
‘.
e
%
=
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Fax
1:,“'
™
e
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G, Ad

in the emp. o bent relaciorebip
spect snd digniny. Adnuniserarons should seekete avoid
(¢ sprimand of 2n employer nthe

Employess who

nistretors and e ”s;‘)l wwezs should angage
pesed on mumsal e
3

ana 7

open Sitic
pressnce of studenss or other adils,
wed to be criticized of r‘:;nman"cd shouid receive
such correction in the pn’vacy of the administrates’s
office if die imme: vity of the problem do
not indicare & need & diete carrecrive actiom.
In ldee manner, smployees sh ould avetd public con-
Bict with administrators, and matrers of difference and
cricieism should at all tines ke place in privare.

H. Layof 2od Recall: The partes agree (o estab-
ish a2 joint zommictee composed of equad re;res&n«
catives. The committee shall make its report by Juty

, 2000, The commirzes shall review and =st abukh a
PELL{‘ZSUIG of layoff and recall of barzaining unic mem-
bers not covered by a statutory hedule for lavo#
ang recall in the teachers’, custodans’ and cafetena
contracts. The parties agree chat seniority shail be the
grilized for such new provision, that an em
T5) years on g

rCE
s
oL

method
plovee shall enjoy a maximuam of five
recall L dhat i an mdivadoal (s recalled o employ-
ment ar the Board and declines an offer of reemnloy-
ment, said‘ individual stall b2 removed fom a recall
i ¢ o dizpure on the application of the layoffire-
cali provision shall be subject w expedited arbiirarion
ey mutually selecesd arbimzvon and the arbirra-
tae snal’ net havs the suthoriey (o award back pay buc
snall be funiced m authority w ordering = diferent

i
empioyee be recaled or placed on layart.
ARTICLE V
ASSOCIATION RIGHTS
AND PRIVILEGES
. The Association mey use districe fac
with the aporoval of the Business Administrato
Board Secrerary and the Facilities :~.a:~.nzgcr su:jec: &
ailabiiity and relevant Board policies,

Hiat=

ﬂxa Associanion shall have, in g'fch school
se exclusive use of a bulletin ba

1

building, ¢ :
faczley lounge and teaches' dininy roors. The loca-
tion of Associacion bulietia bosrds it each room shall

he where presendy lecated, and if none, whers desip

nated Dy the Associavien.

[op
—



Ay addinonal buliedn bowrds whi
curred shall be supplied by the Asso
all reererials posted on such bullerin mmr”‘s
viven o the school principal, but no

be required.

n ay te 1o
ciati. Copies 3’
shall b

approval sbali

~ e

C. The Asmociation shell have the right w res.
sonable use of the school mallboxes. A copy of any
cnan material placed in the maflboxes shall ke fled in
the Superintendent’s office at the time of diswibution.

Wo apmroval shiall be required.

he Assaciation
this ;%;;rc:ment
as the excly-

and

and 1t representarives as set {ouh
shall be zranted only o the Assaciation
sive represm:ative ¢f che smployees, and 1o no other

D The righs

niivleges of

CrEAnizanon.

E. 1. The Pees
have a Adi-oime release sched
The WVice President of the
31l be retieved of non-teaching duties.
ce Prﬂﬁirlcr.t of the Association is not 2 huh
schiool teacher, the Preddent of the Association and
the Superiiendent of Senoals shail joinly develop
the respective wark schedule of such zmpleyee
vide comparable refeased time aspm\'ru'ﬂ o rhe fore.
cing provisians of He teachiers’ ZonOrach,

ident of the Association shell
vle.

Association
n the event

e

1. The Associarion President shall request of
the Supenntendeny paid tme for Association lead:
resentatives for the purposs of conducting

the Associadon and its affillate orgarum-

ers and rep
businass of
riona. The districr may Hm to thirty (300 the nuinker

of emplovees released at any one time for the purpose
of lepislative lobbying ouside the disict, The ap-
srovul for these requests shall be within the distration
of the Superintendent or hisfher desiznee.

550Cintion exst-
rion Fresi-

4. One {1} memnher of the A
urive committee de:zg’xmed oy the Associa
dent shail have 2 halftime S\,hFGLlC for the purpost of
conductmg Association busines, :

Emplovess who need  attend  any per

;«;cmai andior Associarion telaced litigation activides,

wcluding Heigation-related conferences 'qj FOUTT AP

pearznces shall ke required to use personal tme,
tion time or leeve withaut pay-

'«"‘ C

)

E “the Board rzeaives a subpoena reguest
ing & copy i an employee’s personnel fle, the Ao

et chall receive 2 copv of the subroens

¥4

cigtinn Fresid

prict 1o the relesse of the employee’s fils.

ARTICLE V1
SCHOOL CALENDAR

appoint a cominites o
Superinter-

The Asssciaticn shﬁJ
study and meke recommendations o the
den: covering the school ’a-enaa* The recommen-
dation of the A ! be preseritad 1o the

Boad of Educa

sso:is:i:m shall

ion Tor considerarion.

ARTICLE V1I
ORIENTATION PROCEDURES

The Associaticn shall appoin:
study end make recommendations o the Superinten-
denl covering orientation procedures.

ARTICLE VIII
TEACHER ASSIGNMENT

4 cormnoutee o

ere shall be given written notice of

TS their contrag: and salary status no lerer than April
5 300}

B. All teachers shall he given written notice of
ther tencacive class subject and baiiding assignments
‘ot the fortheoming school yesr, if practical by June

< . - , . s
.“_&. F3un, but no later then che iast da\,i ok schoos. Fhe
: stTmrisTaLion may change such assignmmerds in the

areseen material circumstances or emer-
arv] stwll notly the reacher affected by such

event ¢
oy ” 2e0iCiey,

changs

C0 LThe use of ceachers’ on official Dis-
rrict business sha U be compensated at the prevailing
rets per mile g5 2pplied by che Federal Government.
i sccordance wich past practice, mavel allowance
for teachers, consultanies, child study ceam, nome in-
structors and sudio visual personnel will be $30.00 per
mont sthletic gainers shall be $15.00 per month;

protptly end i writing.

Larg

ELIZ 2645




artendance uifcers and communicy | ins s
-t> the attendance officers will be $15,ud per
the wavel sllowance for thoes teachers who receive
SC.40 per day shall be incressed o $0.50 per \1_1\
tective February i, 1984 Nurses shall receive the
rate whenever they must use their car for sanod busi-
ness including waveling berween buildings, Nurses
sall e puld at the hourly rare whenever they

dred o work past their tegular quitring time. Ef-
fective Julv i, 2006 all emplovees may choose t
zzive at the beginning of eack school year either the
tion or the [KS per

manthiy dotlar amounrs of this sec
miie reimourserasnt rate.  Iravel allowanee shail ge

‘:’ w sl ‘-mclovﬂes ‘m,mrcd oy fHe district @ use

. Nurses shall bz anoually reunbursed tor
uniform pante, shoes and rops of any color. As follows:

2000-2010  §252.00
2010-2011 $262.00
2011-2012 773.00

-

D Review of professional assignmencs may be
subject to the Instrucoional Advisory Council,

+ [ 1
I. The adminisratics must post the assign-

meny and seek volunreers.

‘,m—rs shall be protected I the exercise
;’J velunteer o 16 refta iy TOm vil-
b (6ek) nig rerisd assigniment

without fear of pv'mﬂ v, T

D1 ::"l', ri JI‘LC £
"‘:)C'
isal or cosrcion.

vn";uuru\ry lf\r o

I more than one teacher volencesss, the
vaiunt&er mfl‘x the greater seniority in the districe

PORRIE ; ;
snall be given the assignment.

4. i no one volurtesss, the admimstration
may assign mvolunuarily the jeast sendor teacher n
certificase/endorse-

»

the diswict with the appropriate
ent for that teaching assignment.

[t ad

o
i

-
§ ~I%-"
~ S
s TR

-

ks

T
s P8
£,

5.7 the Sezinning of aschool year no masre

% with the appropriste certlficare)

than four s, 4
{6th) teaching

andarsement Ty be assigned 3 sixth
penod.

5. If & vacancy orcurs afrer the beginnng of

a school vear, moie than four \41 eachers within .z
assigned & siedh (Sth) temching

35

department may be

pct::ﬂ-

foay

. Any tescher whe is sssigned 2 sixeh {4ch )
the ollowing stpe: Lcﬁ
IO O nf‘.‘

3
TR
!

teaching periad will be
which shail be proraced based upon the po

year thar & teacher has the sssigranent oo the full year

20092016 $5,674.00
7’18«2811 $5,898.00
70112002 $6,131.0C

§. The provisions of secrion . shall zpply o

cachers i the following circumstances:

a Figh school reachars ast

h

tesching period during thelr reguiar shift,

teach a class outside their t2p

Yo 5_ 4 . .
2. ieachers of grades six
sination thereof whose

\\lr
SALK,

Teachier Hours,

2 High Schuol emplovees

alel j’”g*k,4 W non-tasln XP AN TS

also pssigned o reach a class on
e compensated pro rata ar the ollowing rate per

mester for 2ach class assigned begmning July 1, 2004

0092010 $34I00
010301 BT
0012012 $91000

-
Ul




T"TICLE ‘X’ 3
TRANSFER AND REASSIGNMENT
. TEACHERS
No later than May 1th, the Superinrendere
shall have posted in each schoo! buiiding 2!l vacancies

for the toming scheel vear koown o nv*nfmzv and ap-
of May st Addirnrg

n

proved by the Boerd as
cies which shall become known w the 5 L.Y;'{i“lj‘“‘
dent and spproved by the Board berween May 1
and Mav 30th, shail be nosted by the Sq.crmtm:iew
in each scheol building by June 156, Copies of s
notices shall be sene ro the Association, Emelovees
who cesire a change it grade or subjece ass*:é:ur;enr
or who Cesire to transfer to another building for the

freheoming y r may fle 2 written stazement of such

1A
i3

)

desire with the Supsrintendent.,

srice of an involuntary transfer or reassignment
shall be given to teachers as scon as practicable. The
teacher involved shall be entided <o 3 meering with
e appromriate administrator o wiparvisor (ps de-
terininied by the \nuncrmteﬂﬂe“t Bz vﬂllah time e

s ot the invel-
rjw zvent that a

teacner shisll be notided of the ress
untary trarsfer or reassignment. In

Wl

reacher sbiects o the qansfer or rﬂammmmr av s
meeting, the Supsrintendent or da
with the reachsr upon the tsa\mza reGULst.
ceacher shall have che ontion o have an Association
repr ose gt suzh meeting. F. Ust of cpen
biz o o)l involunmay

nrative present o
cns skall be mude svaila
ces and they shad be piven the coportunivy o

¢r such open posizicns

HEMPLOYEES OTHER THAN TEATHERS
L. The Superinuendens shall have nosted iy sach

mhcw building ol vacancies when they are kmown o

him/her ang are approved by the beard, Such nodce

shall jnclude the title of dhe posicion and dhe Huiling

in whizh the pc ition will bc located. Coples of said
1

rotices shall be seat o the Assocation. rznp avees
who desire a chamc in assignment ot who
7 to another Dw‘dwg may file 2 written stale-

Transfe;
ment of smh desire with the Superinrendent.

bt

sof invaluntary sansfer or reassignment
shall be given o an emplovee as seon as practizables
nvolved may reguest @ meecing
e adminismator of superviser at which

the zppro fts
time the empiovee shull be ziver the reasons for the
r

involunrary wensler or reassignmens. Upon request of
the emglovee, the Supenintendent ot desigriee shall

mieer with the emnloyee 1o discuss the 'r"‘lsfﬂr OF fe3s-

[
[Tt

s
k3l
=
=

The c*n:lo";cc

ment. A lier of open pcw'ow in the districr shall

5o mede availzble tooall inveluntary ransferees and

they will be given an opporraniry o spoly for such

517
S
o

r

who transfers or is reassigned o

,l

differen classificanian or category, ot
from a 10 monrh, O 5, or 11 monch position to e 12
month position, shall be given full eredit for all his/

al

her prior empioymen\ for vacation acerual,

ARTICLE X
PROMOTIONS

AL Anonice of vacency ne promorional positor,

in Sumrer S¢ h ot andjor the er szcior: of any new o
sition shall be seric to and posted in eack school anc
& Copy shal bc sent i the Association ren {10} dave
fural date when '.hs spplicarions must be

hetora the
submitced,
B Employess whe desire o apoly for such vecan-

cies shall submit their appiicstions m writing to che
Superinzendant within the dme lmit specified 1 the
. When the vacancy described in the notce s
Liled, the Superinrendent mav destroy 2ll appiicarions

for sal posinon,
. Emplovecs who desire o apply for & proma-
oosition wiich may be open dunne the semmer
i alarly in session shall

ol 1§ not e .
&5 o the Superintendent, together

1
YiOWET

it thelr nar
with e positionis) ror which ¢hey desire 1o apply,
and un adaress where thev zan he reached during the
The Supericrendent shell notdy such 2m-

sufnrner.
a posirion for which they

plovess of Any vEcancy in
desire e apply. Such notice shall be sent at feast ten
(1€ days prisr o the clesing dare for spplication,
Notice of such vscuncies shall also be posted m the
administrative office, in sach schoo! building, and

d notics shall be given o the Association.

d

CORY Of sl




Do Arnouncements of appeint 1 shall be

s posting a bist in the office of the Cencral A4
mirjsracdon end sach scheol building, and n et ot
wh;:r; positors have been tufed and by whom shall

i 'T : ;.'-.i

be plven o e Associztion.

ARTICLE XTI
EMPLOYFE EVALUATION

A A reacher shall receive 2 copy of his/her svale.
arion repors

B. A reacher shall have the rght, spon reques:,
o review the contenis of hisfher personnel fite

C. No material cerogatory to 2 teachar’s conducy,
service, character of per ;az‘alm, snalkbhe pinced in his/
ner perscnml file or wsed m oan evaluation urless the

remater b had an oo Po'mmw o review the toaré

vl The rescher sha ll
b materizl.

ave the right to submir 2 o

TETLANSW Y 10 5L,

U Pre-tenure teachers shalt he evaluzred

pervisor or their immedizre supan
{2) umes in esch school vear, 1o ke &
instance by a writien evaluation remr{ and by 8 wﬁ
ferance banveﬂn the teacher and

Suuh repors thall be wrirten n narmetive

shall inctude:

raviz aL

1. To the extent possible, the observay
I'; bf-' given (¢ d‘e teadm at lea,st rw

ol
[
5
G
v
e
QJ

The observation conference >b:d
within ters {10) davs, if possible, from the dz

observation.

T ced reachers shall ne svaluaced at least

e cach __acol yesr ns requited by dhe Commis

[)atets

sicner of Edvcation's rezular

1. Support SeaffiNan-Cerdficared

A Al suppore staffinon-certificaed employess
uriess otherwise srared zlsewhere in this agrecment
shat] be subject to the relevanc pmcmures af the
reazher evaluations. All suppors ccaff employzes shall

o
al.

be evaluated at least cnes per yea

ARTICLE X1}
SALARIES

A, 1L.The Suluries of all employees coverad by
this agreemzns are et forth in salary guides attached
Leveto and made 2 part heres! per the scheduizs Usted
in this 2racie; said salary goides shell e enforced in

accordanes
applicemion thereof,

v

with the exisoing rules and regulations ror
g eE

Scheddle A
Regular Teachers” Salary Guides

Teachers who were hired priovic July 1, 1957 ané

121

have not chosen to exertise thew right to switch w
velopment Teachiers Szlary Guide

the Yrofessional e
e

¢ Arricle 7N

Tcscnem covered bv Schedule A are subject to
s raning requirement of Amicle 320X

T o T P
Guide Groups & Pesitons
. S
A1 Teachers
Tezchers, Norses and Cervified Arrendancs
Otficers

A, 2.0uidance Counselons

I I i
-J‘-J\u".n“C (e \.F\Stn,\"\\ \)4

don Instructors, Meading Consuranes
Mastey Consuloants.

suzationul Fduca-
and English

ELIZ 2848



£Y T

ser Consultanes (L0D7 )
and thaid Effwcf Reform (W3R

: Th\,:l

Cpomind TS R
Judénti-3 Rt e Eete m.%

plinartan (TA)

1

A 4. Teacher/Schonl T8

st shall

TeacheoSchool Dsciplinanans (T4 ron
cefve zraually an eddivional sume of meney whach
shall be rmade part Qx selary for pemsion purposes be-
ginning fuly 1, 2002 The aumtur i s 97 money

all 1ot be paid s~pmﬂe1y TLP az ZJ cnal sum shall
be added o each sep of ach

Cuidenee Ceunselors’ guides ¢
Soudy Team puides (AL 20 for e

APpTOnIBLE.

A 5. Appropriste salary zuides shall be dewel

oped for the above-enumereted guir'ff» groups (AL -
A#3.} and made par of chis Schadule A as followe:

vees shall be peid on e

cording e ther annual as-

Schedule B
Professional Development Teachers’
Salary Guides

Trachers hired as of july 1, 1997 or chose resche

wiio were hired prior o dhat d“['» WhO Naye SHosen (o -

xerase their fzht to swicch from the Repular Teazhe

inry Guide {Schedule A) per Article XXX

o

Teachers covered by edule B are 31:;‘;»:
iriona! professional development requ
ver Article XXX of dhis sgreement.

AN

o4
o
€
o
jal)

{ de Groups & Positions

B Teach

Teachers, Nurses, Certiled Arcendance OfF

fcers, eachass of ubuc irucrmaucn (11 mon :s},
School Improvement raciliarare {11 menths), and
Professioral Developmene Teazher Traimers (10
Months)

5. 2. Guidance Tounselors

p_— " =
Guidancs Covnselors, Ocoupational Bduca-

Consultants, Enclish Mas

don Instructors, Feadin
rv Consuleanes, Staff Deve ”»pmcur Coordinarors
b

(11 months) and Seaft Developmenc Research Jon-

o

o
™,
L/

e
suleanivs (3 ‘; mon:hs},

B.

Study Tzam

Socia! Waorkers,

"wcicvxsrs\ Peponiamic
”snbl Teacker Consulranss (LDTS),
ists and Whole Schoot Reform (WSR)

Lezming
qp/“r‘(']

Disciptinarian (TA)
Diseolinarian (T4

Tracher/Sehoc! Disciplinarians {TA%) shell

5
eceive annually an additdonal sum of money whick
hLi the ruade port of salary {or pension purpeses bogine
ning July 1, 201 ¢ additonal sum 2f money shall
be ircluded i thz zalaries chown on the guides and

=1

saall nor be patd separarely. The additional ¢

A T
Lacs (L),

bc adged o each zep of the Teachers

Cuidance Towselors’ m.]& 0.2, the Child Snudy
Toam guides {t’u_t.' and dhe nduvaial Ars guides B
[ year, :f‘n y Ty Tencher guides will

3 for each ¢

weed 1 his agreement.

5. Flndusorial Ase

industrial Arts, Heme Peepomics and Vocs-

e salary puides shall ke devet

oped for the atove enumerated gride groups (B -
J et made prct of this Schedule B as foliows:

Ten (10} menth maices

ar a“vcn (11 mondh guides.

ELIZ 2649




BT Cernfes ety loyees shall b2 "4 on dhe

sppropriats sslary guide ;»cca:ii_.g o then umq.xl s
signrnents.
woa T
5. B.Teazhers' Guides' Kados

{ Tewcher T Duigence Feychotopst

Loue 1.0 £.0% & Duse 110 x Hare

1 5440009y Buse 1105 x Sxt Zay Tzechar J3 10w Exe Das T \.v’wc:z
{2sr Year H 10 x Bass 1.08 % Ext Year Temther 1 v Exi Year Toncher
{Bxe Duys IA40ICY y Bage {108 x Eax OeyfYear 3
i Year Tencher
iy
Jind. Ares 3305-10 & 2010-11 Seeps 329 2010 l‘wcrx‘ Y
[ same az i Professional Deveispoien: Teschers, 1C Montds, 8. A
: Oner soms per agrneent.
1
'Tc sCnec { Dalizr swsoune wiresdy 530sd o 2ach step of the setury gunles)
i~ STIETRLNTE of =

* 33100 $4,3
-1 §4.500
201112 34678

Schedule C
Secretaries and Clerks
Bxrended Damy gndes’ revio shall be
0840200 cimes che regalar eight {3) hour shift base

cuides.

salary

Schedule D

Lab Assistants and A. V. Technicians

Sehedule E

Security Personnel

Scheddle F

Classroom Assistants

sserocm At
ODA Certiked Fr«.~}\ Assisrones, Neig
o
Schoeols
S
COVA Cerrified CID Assistants, Cenrer for Infant

h "rhOOd

Devvelopment
CDA Cerrified Pre K Assistants
FSEA/NCLE Classroom Assisent

ien

i ,l‘\.‘ £ o '
7 N I
¥,
= Y .-
&y
Pl
p -
1
el sy
30
i A

I =
- 7 -I.
- 3
. . . i’
. € M

1

&
L L
.ﬂ;'t

|

by R
< H
»

3

*-gicrancs chall be placed un e apbrupti-

i8 purELAnT o dheir q*Y"IJL.’aCmuS and

wle salary .
asstgnments. Assisranss who ar an certified and
s Pre seering shall

are msigned o elther & Freh © Y
te plaeed on the appropriate CI A guide. Asstants

1
Ho

who zre not assigned w either a Pre-K or CHD setting

and are required by the distrot ro gualify pusuant to
ESEAMCLE shall be on the ESEAMCLE

guige.

guide sha!
prior service in the Zisi

35 20

c
of plazemens on the ESEA/N

Repular Assistants’ Guide

£-5 hours Base 1.0

Ext. Day 1.0 % & hours Base
Ext. Dav/Year 1.10609 x Basz

Pre-K Guide Ratios
Base 1.0
0,254 ? BEA:
1.0312

110 x bas

CA

0100552

X

(2

4‘ ) S v ty
Esc. ey Year

= Ratios
Rese 1.0
0,75 x Base
08123 x Base

ESEASNCLB Guid
& hours
€ hours

3875 x Dese
L'v ke 0.5 ¢ Base
G Lours I

Etf,tv

s)\rew 0 Megotiations. 500

saiaties may not correspond to the guide ratios,

Sehedule G
Parent Lizisons and Non-Certified
Artendance Officers

e Frrended Day salary suide mow shell be 10640909
times e
Txiended Year selary guide ratio
the base puide.
Sxrended Dav/Year salary guide ratwo shall be
1 1640909 rires the Duse guide

Tiase gu ide,

shall e 110 rimes

"

&

T
(o4
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Schedule H

Computer Data Encev

Schedule 1

Miscellanequs

Dew[opf*r
i Ser:im Camputer Onerator

-

» Computer Uperacor
* Junior Compurer Operator
» Compurer Technician
n'w ("\ ¢r more vears of district cxperience)

C puter Technician
( ewer than Gve (5] vears of districe xpariznce!

¢ Guidanoe Associates

o SKAP Technician

¢ Telezemmunications Technician

¢ Parent LizisoryAtzendance Gficyer hired  before

Parerr LigisonvArtendance Cfizer hized hefore
1/1/99 {evrended daviyesr)

Schedulz |
Special Activities

-

Athletic Coaches
nd of Salary Schedules

v 1, 2061 high schoel guid-
chool Tasiliarors, sarly <hid-
wsulcancs, Tosting

B, L Effective

ance Couriseidns, hiph sc
hood wainers, sasrdy childhood
v consulpan. TV, preducnion eme
list techmicians. and cech-media
Clneiuts "ch"" {11} month positions.

and wordtor
ployees, mediz o

ecialisis ;
Agwy person emp: ioyed by the dwwiet es of jure 3
2001 may choose to remain &5 2 2n (L0) month ewie
sloyes. Any person hired by the distret as of July
2001 shall be an eleven {117 month empiovee.

3. Bffective July 1, 2008 eizrientary and mid-
le schaol guidance counselors shall become eleven
:1} month pasitions. Any person employed by the
districe as of june 30, 2008 may choose 1o temam s
& ten (10} month emplovee. Any person hived by

&

—~ o

{ July 1, 2004 shall e an eleven [11)

s Tuly 1, 2003 Child S df eam

JUAY a

e eleven (110 month pasi-

Members snall all beco
uf _;Lum

sions. Any person emploved by tie districe

3¢, 2002 mayv choose to remarm as 8 D { 1’3} men
i
empiovee. Any person hived by the district oe of July

shail e an eleven (11) month employee.

el
2
T)

w~<&

B. 4. Pfective Seprember 13, 2006 nen-car-
rified Sup::crvﬂsgis*erc* Nurses (RNf shal! recaive
an annual salery equal o ainety (90) percent of the
z;;ropmar»- Profassional Dewl“-gment Teacher
ary Cluide, schedule B.L This provision expires June

30, 2012 unless murvally exiended or modified by the

12)
month b it shell be paid in rv?ﬂ_wl‘aur \,i 2qu z]
sempi-menchiv instaliments. Tt ved on an
slever (11} ""\Cnd‘) basis shall be paid 1n twenty-twe
ni-mentdily mstallinerss.

2. Empiovess empiaved on g ten (10} month

L
[

Uhe paid in nwenty [20) equal semi-monthly

nstallments.

AT 1i
L. JoWhnen 2 peydav falls o

hx'b'ln" vacation, ':r wes

GEJ <i‘~‘D eCt To any det ¥
YO i J’*P control af ri‘)t &

usiness

4. Erpplovess shall receive their fnai check
and the entanve pay dates for the following year i
lasz working dav m Jene, July, or Apgust which-
topriats for thelr schedules subject to any

celay caussd by circumstances kevend the conerol of

the ousiness offioe.
5Tre Board shail implerment the Sumimer

payment plan and dirzcr depesit plan by July 1, 1694

L Al employe
sep and gaining |
salary flow chart,

3%
(21
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T Non-gertlied attendance
zn anouel aliorment.

Vimn arsrwaTr o
SOl AInCunii 3

regoiar sulany.

9D $500.90
11 $520.00
12 $340.00

AP IR S B S
s
a3
>3
T

[N

1 The emplovees assigned 1o the follewing po-
iniens shall recelve an zmuai atlerment: Computer
Techmeian, Haxdware 2 _keuahqt, Nerwork Techni-
cian, Network Adminstracor, Systems Anslyse and

el Developer.

The amoun shall be made part of the emplovee’s
reprster selary

20092010 $2,000.00
2010-2011 $1,040.00
20112012 £1,080.00

ARTICLE XIil
SICK LEAVE

Al employees shall be entitled ro sick leave days
o5 the extent and in the meanay following

A ABSENCE WEICH MAY 82 ALLOWED
WITHOUT LOSS OF SALARY

1. Al 10 month employees, poth venured
1\‘9 17] 4»4-.-3

and non-renured, shall be efmctcd fo twel
anroal sich leave per school vear, Al 10 month em-
pioyess hired after die commensement of the schocl
year shull e enritled © annus; sick |

sated basis, computed aCCoTang © & fonoula w‘»mb
it £y

s based upon the annual entitlement of owelve {12}
employes.

leave OT & IO

Zavs for a fullcime
AN pwvelve (110 days mey be accumus ‘ared
for f\'LLrn vears. Full salarv shat i be Dnd fcr such ace

in case of absense due 15 prolonged
the ag-

surnulared davs
illress or dis '\mlm when properly cerzified by

rending physician or physicans.

3. Physical examinations of the empioy-

se may bo roquired subject to the prescriptions of

\IJ LL\«xj()z'\z‘

i N <ol

HOAT ':I\"" FEOCEDU

ratemnents giving the

baenru shail be subjec
Roard poliey $151.21 we-

A1 ghsentzes shall sign 3

cuses and dates of nhsences,
o the prcxcﬂd'xres serforeh

vised Seprember 4, 2007

Employees who nave been out il for chree (?‘l or
Jdays are required o present a phy-
as 1o the nature of the ilness and
abie 1o renum to thelr duriss.

more consscutive G
izian's certificats
trnat they are physically
"rpl(\\mm who | wve Leen out il only the day L“Jl}u
‘e day after a school holiday shali nor be requine
present a physicians cettificaze srovided char the

Gt
o

schoni administrator shall derermine the validity of
such absence by their standards.

. No emsoloyee will be paid at the beginning of
eny scb ol year until that emnloy/‘c ras reported for
¢ employed or under

ha FElizebeth

dury, except any person steas
terure in the previcus schoot vear oy

Board of Bducation.

D An emploves who hes exhausted the rﬂufual
ir chis Ao

may apply to the B isick leve

are
comsistens with tie p ' ¢ . LBABCG,
which it incorporated hﬂ‘»m hy refersnce.

and sccumnuiared sick lesve as setfor

Compensarion: Em-
I

ez

Y days in s school veer

will receive 'orrm,mdl ‘an in the 2mowns of one thou-

to f_hce (3;
¥).00} as comprrsaticn

!
33 deys wili recaive three hundred doidors

This comrensasion shall be made on & pro 18t
wenchly basis For example, 2 ten{10) manth em-
ploves hired Onrober 1 oshall recetve nine-tenth's
{6105} of the appropricte compensauon, This for-
muation shall spply o sleven (11) and twelve {323

'
month swpiovees s well

dhe COMPENSALION 5 shall be awerded only to pei-
ns emgloyed by the disirrae ac of February L of the

relevan® scheol vear

ELIZ 2652



Alyences for che folo umg CEASOIS ‘; nor e
.

ounred as part of attendance Tor this inzendve com
nemiation:

! Milizary servi

s lw—xm 1Y

3. O the job injury

4. Bereavernent lzave

5. Vaeaticn

6. Aporoved professional davs

F SUBSTITUTION INCENTIVE
COMPENSATION

. E’f?e:r,iv» July I, 2002 gll employees upon ra-

signing from the diserice tor retirernent from the pen-

sion fund shali be paid for unused sick leave a5 foliows.

[

Teacker  Secrziaries Oth

§20.00 2080 $20.00

820600 %I6.23 $22.30
L350 34000 $33.32 $78.65
S0 LE0 00 SaDEld §31.2%
and above $73.00 56000 $45.00

b rate per day shall be separate and distinct

It

g
snd aprly o the roml nember of vnused sk leave

s ac in the ollowing exarmples A teacher with
forry-nine {49) dave shall receive nine hordred and
zighty dollas \419‘:3! A rteachyr with one hunared
bhm. receive ove thousand
iy (55,8608, Thesws exe

'
1

and forme-nine (149
nine hundred and si;\t' do
wiples by way of Hlusrarion zlse apply b
and othier support employees who have =

ner day,

£
(4]

, ARTICLE X1V
i w Y~ b3
EMERGENCY LEAVES OF ABSENCE-
ANORACUMTL ATTVE BIMERCENCY
LEAVES OF ABS:'N CE
3. Ncnw‘ ‘mulative emergency leaves of abe
ployes snall ‘*c alicwed for a maxi-
cu,u in env one vear

sence for all &
mure of not more than five (8

pay in the event of an emerpency, and sroergency

ern
is uriderstood o be:

C assCiiv

%
a

L .
a. Leach of neer relanve

b, Quarantine ordered by the Board of

Heaur

c. Serinus iliness of 2 member of 2n em-

} ros personal artention of

ployee’s family which regoi
the employee - nod more chan cne (1) schoo

4, Personz! business days (not o excesd
© perinitied 1‘g:ar vear. Personal pusi-

reguine the gnylr"u; s absence

":) Ay
Tt: Aavs \)’“

oL be

vmmah:hea un uLher dmu schaol honrs, Emp
planning ro be absent under this cluuse shall ,.mifv
augnaql“ nme in edvance: pEymen:

businzss

sibject ©o review &0 41;3:0\' 3 by cre Superintendent
of Schools or the Sct etacy-School Business Adminds-
ane

in charge; such spproval shall

trazos, whichever s
net be unreasonat Xy’ denied. The request for netscil
husiness lzave shadl inciude the reason that the du a5
nesded. In (e event of an emerpency which coes not
permit advance notice, the mﬁif vee shatl give notice
ze with 1 h«: dis :

czdure and shall sher
upon bis et o the discrics Any unused pe rson,’»ﬂ
riess davs shatll be aocumelared as addivional sick

of Bigher sosensa in 3ccord

he resson for b

"EMENT LEAY

e (53 days of leave wili be
death in L’m irmmediate family of an employee, Imme-
diate ‘amily is defined us sprase, parent, child, sister,
brother, mocher, mothesn-lsw, father, father-in-law,

siaret-in-faw, brother-in-law and erandenildren,

permitted {or zach

1
[

%

29

ELIZ 2653



Three (3} days of leave shall be anted in the
. - H .
case of the deack of 2 grandparent or , Sdparens-ine

To be entitled ro beresvement leave,

e death
:

within the cmp oves's repular work yvear

ARTICLE XV
EXTENDED LEAVES OF ABSENCE

. Mo member of the tzaching siaff, nurste, clerk
or ather employee shall be granted a leave of ;bccnce
wnril e crnployee has served dhoee (5} calendar yeurs
from the dace of annual appointment except {or em-
pinvees requesting leave of absence for service in the
mibicary forces of the Uniced Statss.

B MATERNITY/CHILD CARE LEAVE

L. An emplovee shall norfy the
dent of her prepnancy as so0n as it is m;dua-\

firrned.

2. The Poard shal not remove any senured
-

from her rzpular dutiss during her pre

e

s

oy or & conetsnured emplovee during thas
3 o the workfsc

T proegnancy which oceor dur
year for which she has contracted unless bher pertor

vence has substanrally declined ot her health woulc
be impaired if she were o continue in her employ-

ment.

et leave for pregnancy/
ishing o reoum withine

3, The Board sha
child were o any c*flrlcyee ¥
[Tt VERT w’zz' ch her leave commences. | he child

rtian of the leave shall be unpaid.
4 The Beard shall grant leave for pregrancy
child care w any tecured employes of azher employes
who has been continuously emplo"d by the districe
for ot jeast three (3) colendar veers from the date
he

1N
arawal apecintment wishing o remuni 3t tag
nung of anv of the twe {2} cchool years following ©

year inwhich leavs cormImences.

[Reta

af
&t

employes
her chiid
cice be-

" The Board shall not bar any

’ .
from rete.ang w work after th 2 birth

[ S RVENY 4

il

ores cvmed tapse of

soiely on the grounds of a
sween Sivtk and the desived renom da

o

are

6. For the pericd of disabilicy z2lated to the
emplovee’s pregnancy and childbirth, the =mploves
cumulaced sic L leave and re-

4 of disabllicy
time that the
veriﬁcatioﬂ Eva

mav elect o use her as

ceive fuil poy and bensfics. The pen

chzll be defined o be any period o

’7*(0' ”crttﬁﬂs subject o
y the district

1

ermploves
physizian chio

i bc grented

7. Sunilar leaves o fabsr"::&s
to any empioyze ac the inception of chiid austody or

arv the tune © fad-:-';t[un‘

2.1 The board may prant & leave of zhsence

far up o one 1) year witheut pav tc a tenwred em-
pl%w o other employee wha has been conrinucusly
smnploved by the distiet for et least thres (3) calenzar

years (rrn the dere of anmual 2ppoiniment oo care for

x seriousty il member of histher immediate family
7. The Board map grany 2 professions! leave

of zhsence for up to ane (1 year without pay o ien-
smploves who has besn continuously

A i
i the c’ istrint or at ! least thrze (3) ¢ lcndw

OWTRETLE §TT rnfev

af armna g’

s s
v tocal g ‘UH ¢ schoa! d strics or cihier slemuentary
and secondsry educational emplovmnens
The Board maoy grant 2 ieave of absence

it pay for up 0 one year for the purpose of pur
3 Pachelor's Degree of Bducation. The employes

Tuey Teoest ax excension for an additiona’ vear,

™, Time neatssary or an smployet ©o advance on

v salary guide for the subseguent year shall oo us fol-
Jows: five {3} months {or ten(10) month employess
froe and one-half (5 12 manchs  for eleven manth

eruplovess and eix (6) mondhs {or teeive {12) monch

empic,

31
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A paid vme shall coust wwards me “eent on
lary guide. Witk the exception of w.dily and
al ieaves tzkerr by the smplovee pursuuns ro the
ew Jersey Family Leave Act and the F rr:.u’ al Fem-
ﬂ‘,’ and Mediza! Leave Acy, unpeid leaves of shsenices

thall nos count for movement on the selary zuide.

=~

to which an emplover wus enti-
er leave of absence commernced
u‘a sick leave shall be re-

rrerT.

Al benefis
tded at he time hL
including unused 2

stored to him/her upon

r renewals of leave shall be

ppreval or refection shall be

ARTICLE XV1
SABBATICAL LEAVES

Sabbaricel Leaves shall be granred in sccordance
with the fallowing Professional Laave Plar:

i

CEFINITIONS

SECTION |

* the parpese.of this plan the word “teacher”
ar “fea:he " shad mesr certihed classroom

ia] teachers, schoal rarses,

b—
g
m

m weachers,
and any

sornel emploved by

e

livrazians. spec
other professionally certlfied per
the Hogrd of Education who are covered by this con-

ract.

B For the purpose of dads plan the e “service”
shail mean ooy active, full-time employment i the
cTi

N "[‘uv«“} SO0 oo

. Mew farsey.

GIBLITY

re baving completed seven (7)) years of
savisfactore service mev be granted professional lez

for stugs or wavel for a peded nov exceeding ©
£10) schoo! months and not less then five (5 school
months except at che discretion of the Board of Hdu-
cacion. Teachers having complewed fourteers (14)
years of satisfoiory service may be grmnted @ proféss
sional leave for rest and : ecupcrm an for a period not
exceeding ten (10) school months and not Jess than
fve (5) school months except ar the dlscretion o of the

Poard of Zducetion.

C
[ S8]

W U

‘

i

SECTION 3 THR STUDY AND TRAVEL

i professional leave s rcque"tﬂd for the purpese
,"st’JG" chie 'mpncam shail present o thie Etan oy val
f the Supeninterdent and the Bourd of Educstion &
rogram of courses, independent study, Tesearch o

OO

iy

creative work prior to presentation of the reguest for
d,)provu to the Board of Edmavlw hich should e
arried our uniass the Bourd otherwise directs.

¥ Professional Leave is raqussted for the purpose
! ta the Su-

of travel, the irinerary mest be submitted
petinrendenc and the Poard of Zducanion ar dhe time
af ¢ a; pi carion and must be carned curt subjeat o such
chznges as the Board may direct,

SECTION 4: REST AND PECUPERATION

A Professional Leave for the purpose of rest and

recuperarion mav te rsqut" ed by 2 reachur who b
s of satisfactory service.

coreplered foutteen (14) ve

73

SECTION 5 OFERATION OF LEAVE
e percent (LU%) of the rotal

¢ granvced a leave undsr the

. Becouse i is mere difficuls 1o sacurs substirues
fracrional schao! vear than {or & rell school year,

{r 4
oreference will be assigned o ap pix"anuns for feave

covering & fall school vear
C Leave may
duly difficult o

whore (t1§ U

Crit BURETILILDT

SECTION & COMFPENSATION

A Armvone grance
ceive Tty percent {S0%} of the "ad‘srv l“ }‘: she
& famepencd mr Af:"\.Lr

would have rzeetved ©
service, except i the case of Profassional Leave for
sarion shall be sixmy

srudy only alﬂewn the compen
uld have

nercent ,OQ‘m { the salary dﬂ.: teacher wo

received for d*v.e Ceriog.

5 - ) ] .

R A eacher on Professional Lesve shall not
pocept any  monetury remuneration without s
e Bogrd of Education.

chisindng che spproval of th

[t)
o

m

D
[y
&
i

LiZ 2



This provision shall not spply o grer
horiarariums fom pubhshmg £l
pemenss of scnciarships.

O This compensation payatle 1o petscrs on
leave snall be paid ar the same time as ather members
of the trofessional saff. The teacher shall designate

)

the place ro which the check is to be melies.

SECTION 7: REPORT REQUIRED

Bach applicant who has been wanted 2 Profes

sional Leave for s"udv or wavel shail ol & written e
port with the Superinrende nrand Board of Educerion
r Lhan ety (20 d s afer retum o
et shall lr\i o the names uf

courses pumwd Wdlts recnive
| winerary of travel, research pur

experience galn
sued, cr creative work sccompiished.

SECTION & RETURN TG POSITION

Lipsn the expiation of the sranred leave, the
reacher snall return ro any posidon i eny school s

A
RssiEnied i\‘, rhe Board of Educsticn.

SECTION 9: PENSION FUND

A Truring the perod 0 ['Dr-'wf";s-""‘ nzl Leave,
mer: predirs can be allowed as prov ided in the Pene
sien Fund Laz\- and the rules of the Board of Trustees

o the Teachers Fonsion a and annuity Tund, ©o wis

\ o reacher oranted a leave of absanc-:: 121
empiover shall resefve In *&rim ed selary an amount

required monthly lecucn-::x; Toy pamsion
. will be made fom such salary

b
[a1]

or were receiviag full salary and
nsion
i

as though the teach
will be puid and v~pprrvc o tne Teacner’s bun
and Anneiry Fund and full credir will be allowed for
r‘y( “’kd; or

service, In no case shedl any deductions
servics credit aliowed where the safary to the reacher
an leave of zhsance is less than the amount required

for purposes of deduztion.

-

The Secretars-Schocel Busioess

shali deduct from the gross Pamﬂg of protes
Ecave salary, all nundatoTy W’m‘-&‘ﬁ"‘ poytoll de-

d by law

RYLC

crions a3 required or perTmitte

34

5 N acher stall be deprived of the regularan-
mml ‘mczv..zem in selary because of absence 00 such
lea Emﬂ e by the Board of Zducation as ¢ at=d in

on 2 and 4 herect

SECTION iC: FUTURE SERVICE

A

oy

iy applizant granted Professional Leave must

prify his intention (0 return © histher position at
the conclusion of the Profeszional Leave and render

apiepst rwo (2} consecutive schoo! veass of service.
ln the event of resignarion before beginning ot

complening the servioe per iod orovided for insubdivi-
of Secrion &, the teacher shall rerurm o the

3

sion (A
Poard of Tducation the entive sum of morey receivad
Juring the Brofassional Leave period on demand arer
nonfving the Soard of Educstion of tisft tion
IG5t 05 T2LUTN OT NOT £0 SOMplets I

yeurs of service

Ag the Giscratinn of 2
b to

penalty shal lrmw'd in fie evend ¥
reach, dismissal, Act of God, or other curcumstances

{incapaci

Aeemed surficient

.

meher whic shall be granved this {eave must

L, i
_hH SHRY

Receive 3 copy of the Professionel Leave plan,
read the conditions stated herein, and sign the state-
ment avtached to the plan acreeing to all conditions
aralad therein. The signature 15 to be wiz W"Stcii by dhe

{2} Superintendeny of Schools and {5 the seoret ary
irher of the Superinrendent of Scheels ot of ©

sstan: Superintendent of Schools,

The rancher o be granted the
P r]{ serte witnes spd, o JE" o

(‘yT'"PlP,-
ranyt by che Board

tien ut lc_:w or ful | renayment of g
of Educution o the Board of Edveston i hcjshe has
Aot met sl staced conditions,

35
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IPTION

INTERRU OFES.

SECTION 11
SIONAL LEAVE

RUGT Of thE Program of study or rave!
us accident or U 1255 du ing a Profes-
sional Leave shall ner premdice the Beard of Bduca-
tion as recards dre fulbilmenc of the ccnﬂ’t vons re-
zzvding study or mavel on whiuch lesve was prans

caused by ser

5 granved
and not atfect the amount of compensation paid such

i
wzacher under the terms of such Frafessional Legve
provided:

Fvidence of thelr accident ot dliness is satisfzron
ra ihe Superintender and their Board of Edue avion.
been promptly notired
uirey (307 days of

The :upo rincenden: has !

of suzh ascident or ildness wichin th

ey accidert or ibness

s

D oifa

a reacher becomes pregmant white on T
sionmal Leave she must norify the Board of 2
anvd reyuest o matemiy leave under the 'ult“ of tha
: of Educarion governing matermnity leave. The

sssional Leave chall immedistaly terninare on

C commencement O\ T';drCU.nV ZCBVE»

SECTICHN 12 TIME OF AFPLICATION

2307

AL Application for teave duning ay 2l semerer,
that 15, rom Seprember thLngh lanuary, or for any

\
fill schoel year,
of vhiat caiendar yeer

e April Ter

mast oe made on ot hefo

Eicarion ‘or feave during the second szmes-
\

“ely JPT‘( through june, must be rmade on ot

st of thar schonl wear,

ceding Detober

»s of emergency sifecting mz aeaith
ardfor the perersl welfare of publiz

s, excendions o the sbove dares may be ap-
rroved by the Board of Bducation uper ree ]

tion of e Superintenagent of Schoels.
SECTICN 13 NOTICE OF
REJECTION

very applicant shall be e

the Lp*'incmdent n wTinng after the avtirm o the
ooy

A ﬁ"”‘prk'ﬂxi NCF QR

PR

S .
wified DIOTLY OV

Zoard of Educstion whether the qp’nh\,a on b
gr:mted or rejected and, i rejeced, the reasto for the

refection.

B

| ¥ no wav incerere

3,

SECTION %

with exissirg & provisions.

XV

ARTICLE
ANCE PROTECTION

INSUR

{Emplovees Working an Aversge of 20 Hours or

More Per Week)
the ki

average

A F The Board sholi continue o pay

oremium for esach empioyes working an
nf’ at jeasr 20 hours o more per week and,

ol;n' e, for fumily plan insurance coverage

i cases

mouah Blue Shield-EBlue Tross hospitel, rider | and
: rogram and the Schoo! Emplovees
) Tl\ emuloyer reserves
, carsict provided the

»or bm:ﬂr than the benefizs pro-
Finplovess Health De nehts Plan

b
\'n‘lﬁd Dv f's

(SEHADY.

1A medical-health nsurance waiver of rwe

shewsandd dollars (520007 siall be offered annually per

L 210 chapeer 2.

B The Board ghall pay Sl sremiwn for the pre-

LCTiption msu:‘xr“b p&ar fur each emplovee working

20 hours or rore per week and,

an a"raf": i Al e
5

5 ere approgriats, for the f
*wrcscrip“:v program sha.d be th K
> sigriing of this A Lr“c'ﬂ"“m deI"“’j citv cti!hl avees
cept the following

TRy

3 [“.a f irv
meis shall!

Conmerie Druge. e 500
h : L arel
Non-Gen rlzﬁrugs ............... L FAO0
MANDATORY MALLORDER. ... 3000

"5

Ax eimployee may e mai} order (01
tion supply of 21 davs ot more. There shall be ne pre-
scription prewuum cap.

Cad




C. Dencal program coverage s shail rovided for

.

srnplovees working an av FLG'.D'L of ar least 20 houss or

bur limited 1o chaoe

SOTC pLUNIE rand hei gir

coplovees who nave at 1(:;«:» ore (1) yzar or more
ne selzction of the

“coarinuous service i the distnct,
denral prograi shall be by mutuel agreement berween

e perzies and shall have no pr“mi“m cap. Cifeczive

July 1. 1994, the following deducrible shall apply
E e U PR R £30.00
e BR0L00

crve fuly 1, 2006 the 'umual denral max-
$2000.00.

s shall be two thousand dollars

T3 Efecrive Februamy 1, 1999 the Board of Educa-
| provide for each empioyes working an av-
20 o1 more hours per week & tamily

2wt lenst
Visior, ;*'P Plan fully paid for oy the Board. Servic

fequency shall be examinasion 12 months, len ses—%

nthis, 2na frames-24 monihs. Copry amounts srall

o
e i h ot -
be $10.70 for the exammation ana $10.00 for macent-
als

ARTICLE XVL
’DEDLTCTIQN IN SALARY

salaries

S

4. The Poasd agrees o deduct from e

) y

loyees in the Barmining Unit dues tor oy
canon Associaten, the New Jersey Eay-
Stior Associarion ar the Natdonal Education Assaa—
T, T ey one Of any combinetion of fsuch assc‘dﬁ«
naivi cualm rm'i ":.un' srity

agress W

f‘v

of the em

=

Slzaboth 2du

5 ay said employzes
i e Board to deduct.

,,.

puthorized

Feduet Asscciarion duss in eccarcla;ru:e W L Chaprer
310, Public Laws of 1967, \*1.3._4.5“' 1413 9¢, and
ar rutes established Dy the Sare Deparrment of

Sdccation.

B. The Board sgwes to meke avalls sble salary de-
Juctions. for Lhe cax sheltered annuicy plan and ¢he
Uinion County Teacher's Federal Credic Upion. The
Roard shall ,.ul'e a pood faith cffore 1o acquite the
oabiliry to make-dirert deposit of Fsuch deductions.

=
-'«‘Jg_-’fl e
=
SR Tk
R0,

O T associanen shall mﬁam:ury ENG i e
Board hzmnif:ss a,gams zny and ail claims, demands,
i 3% rme of Hability that shall arbe out

&

of or by reason of any perion taken or not raken by

the Beard for the purpose of complving W
the provisions of this Arsicie, The Association shall
inearvene i and defend any admmxsr rive Of COUrL
litigation. The Beard shall fave no ohligation to de-
fenid accions arising under this A"L cle, but ance cor-
pelled to do 5o, the Association e all reimburse the

Board for sll reasonable costs incurred in defending ov

participaring in soch lidgstion.

ARTICLE XIX
MISCELLANEQUS PROV

sy notize & requiced o be glven

ISIONS

Whenever
by either parties of this Agreement 10 the other,
suznc oo the provisions of dhis Agreement either perTy
shall do se by relesram or registered lerrer at che (ol

pur-

lowing addresses:

£ by the Assoctation o the | uq;d ar 300
Tlopberh, New larsey, G7207

North Emau Sryrear,

{ by the Board to the Ass:v\:me'x ar Cre

Union S-Q;ua:u Flizabeth, New Jersey, 0720

B Thus ngrecment shall not be e Lfied i whole

arties except by &N Ssmument (i Wit

by the ¢
ing duty axecuted by ot pArtes

C. Bourd of

5121 revised September

dance pclicy

JuCAtoT ETen
4, 3007 shali be opplied =

it employeer,

ARTICLE XX
STUDENT DISCIFLINE

An aporopnare student disciphnary nroceduss
S d veloned for the I d shall include
hall be opea {or the Disicr an shal! include

g ) : .

s definion of the ducies and responsibilities of all
administrators, supervisors, and ather persoanel per

UTCT

gll bargaining ur

e

taining to srudert diszipline. Copies of such proce-

shall be prosented to each reacher at the start of

cacH choot vear

4d
o

ith any of




ARTICLE XX
INSTRUCTIONAL ADVISORY
COUNCIL/PROFESSIONAL

DEVELOPMEINT COMMITTEE

A Az Instructonal Advisory Council shall be
Bshed and shall mest regularly, The Copnepd may
arsider such watiers & curricuiums improvarmen nts,
ng rechniques, professional assignmenty, in-
strectional organizational parterps, ENDERmERTALiON,
EXIrA-CUITICINET  DrOgTAmS, in»cewife rraining and
Scarf 2evelopment, popil testing and zvalma ion, phis
losephy and educational goals of the disrrics, teacher

reznUitmen i, r:search, ﬁdUCQIiDHE{ spacih: caricrs l«,r

suildings, and other relared marters regarding the of
tective operatior. of cthe Elizabeiy Se E‘ ool Dismicr

B. The Cooncil shall consist of five /5) rerresen-
racives appoined by e Superintendent and ve (5}

representarives appeinted by the Assuciarion.

CThe Commerl shall encourage the inirianon of
iieas and suggestions {or projecrs by individiel reach-
s, departments, grade levels, Asiocietion commit.
teet, adminstrators, board reembers, stadencs, par-

ents, of other interested parties.
2. The Council shall mect at leasr once & month,

% The Beard and the Assaeiation shill C'\Psiﬁ”
and stdy all written recommendations subraizced Ey

rhe Counsil for adap:

i T‘ne Peard will make zvailabie ar emounr not
C2.00 for legitimare sxpenses for this

k
0 excesd B

C'our;:,il.
The F cf sional Develooment Cormilies

shali be esinb and work with the Superinten-

denit int fc*uml”mg d1<rr'.ct progeams for meeting con-
NiAa

tnuing cducaton credic requirerents per

RSN

q‘

VoA credin hours worleed per Ard
of this agreemment shall count for oredic requirements

per ;\54_J>fﬁuv; él 13

2 1er's canrinuing
educaricn shai he specifiad in s Frofessional Improve-
L 6":1-13 'n eack ceacher’s an-

d shall be made of the

7.7 conrent of each teach

ment Plan per .‘\“],/\
nuss evaluation TeDOIT 4 IBCCH
number of bours of continuing educarion credie com-

pleced for the veer per NJA C 6:11-13

ARTICLE XXI1
EVENING SCHOOL, SUMMER
SCHOOLS, FEDERAL PROGRAMS

A openings for posidens in sach program

; LS
he pmhuzeﬂ 7 accordance with the precedure for

publicizing premotonal vacancies.

ARTICLE XXIIE
PROTECTION OF EMPLOYEES,
ST IDENTS A_ND PROPERTY

. The Doerd shell nrovide izgal assisranze for

any E"n;l vvee who is assaulesd d

the nerfermance of higher lawful ﬂu:scs as an smpliove
1

2e in the schaal discricr.

all ke

5 ,
ary for up o one (1) year with no

B The Bourd agrees that ar emploves st
entited o full wal
deduction for sick
of in absence caused by a0 assault upon the errploves
white in the perromance of higher lawfei functions
on behall of the Board of Educarion, The exrent and
causation of such disabilicy shall be verified by the
f Medical Inspector of the Roard of Education,

ieave of persenal leave i the event

Chief
Absences due te injuries swstzined by emplovees as

the vesulr of & sty cxs:m: sseauit as well as all other work
lunes s xa;‘_ be governzd
P
2.1,

C. Enployess chall immedistely repore cases of

weir pria
2ty the

assauly suffered by thom o by srudenss ¢
cipal a copy of such teport shall ke frwar ‘v
venral edminismetion ¢ffice. The reporting requira-
ments 1o il incidents of assanlt, violence and vandal -
istn shall e consistent widh the New fersey sdminis-
tative zode. The districr & requured o prepare forms
which we completed by che amploree and gven to
2 o veview the
Teport ter acourecy and noivihe r:I' et school admin-
istratar of the aczion when as 2 result of the coport

is reguir

the pri:cimi Thie principal

if

iing die courss of




ARTICLE XXIV 3
e SUBSTITUTES
ed unavailebility it
~lsrranian o a-

Onre an employee has repost
shall be the responstbiliny of the sdms

tenge {or 2 substitute

ARTICLE XXV
kL%lﬁlé;GEMEN’T RIGHTS

The Board nerzby retains and resen

i
Ui
.

ws of the

Wew fersay ar‘d of the bnutd State

ARTICLE ‘Q(‘vrl

SECRETARIES AND CLERKS

A Hours for secretaniat sealf shall be as Bllows:

1.8:00am. - 400 pam. - Schaot Ofices
gilam - ‘“ﬂ Fom. = Administralive
730 am. - 4:00 pon. - Extended Day

School
T30 am - 400 e - Extended Dayf

Excended Yesr School

2 RO s, ¢ 300 pom. - Durmg Schoot

iy am corrinuy i erect
ar seccprarial howrs dhuli go o et
Labcr Dy, This term and con di-

o the ‘mthm)x

Building, Prin
diserict u:’.mi rdaer a:'vs otfices.

into effect June 28, 2004, Secrewasies amigned o

L\,

po ir
2 Sumier Pragrarm. of whoss principals ars D ChagL
of 5 Summer Progrem shall bave e the four day work-

‘U”’Ui‘,i’.l

weei schedule whenever thet f

i 3 e 2lall zn-
nat in sessien. The regular saames hours shall ap
niy whenever ths Summer ram 1§ in $ession.

-\ . ' . . 3
This provision shell ke effect June 28, 2304,

wriod of sumuner LOurs, Vacetion iidy

During W

only be ta...t in & four day block and charged zs five

duys (shorter vacatiun day blocks may e approved by
ol -

the Director ani the Sugerintendent for urusual <iz

cumstances ) sick davs, personal deys, and any charges
: 128,

for time cn a 'wly basis shsll 52 at the rete ©F 1

B, Secretaries snd clerks receive vacarion time
h

according o the following provisions:

a In the frst year of employment cv"h
employee shall receive one {1) dav for caJ” Jastararaet
warlked during the Ascal year prior @ JL v lst. No em-

pleyee shell receive more chan ten (;«3‘1 davs.

b Twelve (12) month empioyees with 1 0 &
years of service shall recetve o U‘r weeks vacarion
annuaily. Employees with 7 o 12 yeers of sarvice shall

receive three {3) weeks vacation aﬂnuaﬂv. Employess
with 13 or more vears of service shall recelve four {4
weeks vacation anaally.

s Ten and one-hall (12 1/2) month =m-
ployess with | 1o 17 years of service shaki receive two
weeks vacation acnwally. Froployess ovith 13 ar mare
years of service shall receive e three (3) weeks vacation.
 The hously rate for evening school and Suo-

e sohool secrerasles shiall 5e as follows:

S22
VSRR
UYLV 22188
The rares shali be puid i zccordarze wan the
pro-rat linguage in Pm: il

caries and clerky shisil

Teave davs.

I, Becreraries 52, I xut be rwu.:cd o work whea
schools are closed for inclemens weether Individual
secretaries asmg'xed 1o the Miteh u_l, Building may te
reques sted TG COME TG WOT r\ by the adininistrater

y such secretzry shall be pro-
vided with a “comp ey in connection with anv such
day on which 2 cecretary reports. Said “comp dav"
sholl be used hefore the r:::d of the gzademic year.

WhOm UY‘\‘ *r‘po,[ AT

43
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Secreranies assigned ooan kwrend:
chonl, an Extende: fa" School andior w ook ing he
wrended dey saift {7:30 am. - 4:0%7 pon.) shall be paid
1.0A40%20 times the apnropnate erep and column of

rtheir respective salary guides.

i

(1‘

3. Secrerarial Reclassificanion

1. Effective July 1, 2005 employess working

us either diszrict or food service accounts payable o
payreil secretzries shall have cheir positions re-tired
by the Board to “Accounts Pavadle, Fayroll, Book-
keeper Clerical Personnel” This new posizion ntde
shall be reclassified 2s Adininistative Secreiare [ (AS
l[‘/ rwelve 112) months fom the surrenc secretary) 12
127 classificstion. Zffective July 1, 2005 sec-
L rhe new posidon shail be paid on the AS
onth guide and placed on the same cteps they
e as 3-12 sec

w6 guide effective fuly 1, 2006.

would I:a‘.‘c occ:zpi =varies. They chall

Z, Bffecrive July ©, 2005 emple
irvone of the FHouses of Jue: Hig 'L'. School
ssitions re-titted by the PBoard o
ssigned to an Elirabeth High School
House.” This new posicica title skali be reclassified as
Adminiswanve Secretary | (AS 1) welve 1120 months
from the current secretare’l 2 months{3- 121 classitica-

v i, 2005 scmcrer: 5 in the new po-

the AS 112 month auide and

cg[E;

n ke same coeps they would nave seoupied

h?
& AN T

17 secrezaries. They shall move one step on the

Lo
gyredll )

o

e luiy 1, 2005 the empliyee wotk-

‘rig as e lab assistany r&spunsiblf: far document propara-
siont in che AV deparunent shall have his/her posivion
vetieled by the 59:rrd re. “Documents FJ Leagion znd
This new position tiele shall be e

Secretary l (AST) welve

arer Clerde”
:hss fied as Administrative
12) months from the current [ab assistant
Rffocrive July 1, 2005 the secretary m the new p

tion sha 1 he pax-* on m*: ‘\,, lh.. momh g‘n’dr‘ and

o]

the 200 JC« :7 year and ahall move She s\.L,J on e
suide cach remaining veer of this agreement.

!

L EETERLATY B
e re-classifiad as

rm"“: s\:r‘:\ .

'ad SELTETATIES s“zll
i

)

w riale \,me "\.1["(‘;

3 The Board ang the Association piedge

therr murual cooperanen to rectily any ArTars Of over
sighes reparding secrecarial reclassification.

2009 early childbiood ¢

Hective July 1,

“ter, suidances and centrel office secretaries wh've dtles

are encrrnerated here shall bz re-classified as Adminis-
reative 112 menths. They shall tc placed vn the same
ziary zuide step s an Acmun 12 as they ecoupy o

'I e lower classification

. Early Childhood Cenrer Secreraries
5 monchs)

L Office of Human Resources and £l

b
ernentary and Secondary Educetion Secreranios {Sec-
recery 1-10.5 end 12 menths) -
= w o e
Sezretarizs  (Secratary

o Qulcance
1-105 and 17 months), Guidanee secretaries may
choose 1o rerrain n chelr present clussifications by

notifying i wonng the Office of Human Resources
farer than Fenruary 150 2009, After this dare ull
;

ed &5 puldancs secretaries

assified as Adunn. 1212 months,
ARTICLE X3V
PREPARATION TIME ~
SUBRSTITUTES & COVERAGE

smplay

A Secondere Scheols: Orades s, sever: and

eight high school

Secondary school teachers > are reguited
o ke over o ¢
reacher’s lunch or prepasation perind {or who ere re-
quired o mh_ addiricoal snudents ftem another class
har reacher’s absence, thereby changing

ad a the e of

class for an shsen: coll ieague during &

bacause of ¢
x;sfher class load) shatl be compensat
175 of the substinute per diem rate for cach su

LT Lo

choclass

ussignment.




B Elemenrtary Schools

3 In d‘.: case
ez, the cooperating clemen
tass for an ennire day with those of the absenr

escher shall receive the substitute tescher’s per diem

of 20 ahsent elementary reach-
QTary [CAChers

2.1Ty

Who combme

-

" iing July 1, 2002 coveraps payment
shall 'Uco be made to Cless S: Feduction {Team)

rhese teaching parmer is absent.

Teachars.

& satory Educarion, Bilingual/ESL, “pull our

This provision sball nov epply 1o special
reachers, Le.. ar, music, physical educaton, Chapeer
t, Comrper )
ceachers, and such orher teachers wha custoraarily

spular classronm assigm-

éo nor have seife c'*ma.ned

TICN,

if z special subject area teacher i assigned
- ar absent regular clessroom weacher for
v Cepriving the reguiar elementan
classroom tcacher o7 hus/her preparation period (or
when the special subjecr ares teasher is taassigned o
another schon! related activiey (civwide arr exhibics,

field oy Board related business, erc.) the per dism

ATIONEST

substirute pay shatl be divided the teachers

e
affecred.

reacher, those (i
the same sche

This includes gy, a1
thaat the absen: teacher's clas is sc

cial slass on che same day, that clas will nor
Aiil wse this period a3

rescher w

and the spe

peri
. General Information
hoth secondary and  elementary

tapples o

1. Prepuration periods cannot b ineew
chunged with on-duty

7. /A teacher who substitutes for a
who has been called upon by the adminiswatien ©
actend 2 meeting or perforn eny ocher sehoot-relared

nsated ander this Arucle.

periads,

rolleague

activicy shall be compe

ions shail net anpily
&\, regcher wha, afe
t the

i The foregoing sect

: ,
wizn cove. _ge has been caused

s
cer renorring 1o schoo!, leaves before tne &
Juy because of emergancy or pirwes

4. The payTer by this Article
<lztl be sade quarrerly.

ARTICLE XXVIII
REPRESENTATION FEE

s reguired

T en w.rmwc doss niot became 3 member of
the Assoomrion Curing any membership year which is
covered in whele or i part by this Agreement, said
ceproseriation fee

quired [0 DAYV i
that membership year. The

eropiovae witl be 1=
to the Assosiaucn for
asz of this fee W*i ke vo offser the employee’s per
cervices rendered Sy the Association as

Fur-

a9

api:-a Cost

DIA(QFILY TROTESEN G

sinning of each membershup vear,
presentation fee shall be certified

7. Priortecheb
rhe amourt of smd re

Bosrd by the Association, which arnount shal

or excsed cighey-hive percent (85%) of ? the regular
hip dues, fees and sssessments charges ed by the

T

METIDETE
Union o 105 own mernber:.

3. Onee during each membership year covered m
whaoie oy i part L\r j Agreement, the Associanon

Board a lisz of chose =mployees whc

wiil subriit ©o
have not ’:uCU‘& membirs of thr Asscaation for the
ent memhership yeas. The Board w
Cequal instadments, as neasty
1o ecch empiayver of

then cur
the represencation fee
for the paycheck paid
the aloresaid hist during the retusizder o te menbet
ship year 10 quesnon.

as possible,

bl remis Che amcunt deducted

2T SN0

4. The f:mﬂ"
o the Associatio
the month follov

£LOMS WETE madrz.

monthly, on or before the 15th of
¢ the menth in which such deduc-

& thirey (30 )

5. These deductions shail comme
a seunit o

daws afrer the bepinning of bmr‘»lomf’r Tin
ten (103 days after reeniry o employrmens in the

n
v
i

Ui,

~1

fN




TR m'm

1413 A8 5 ¥ and 5.6, ang mf-m‘w[ﬂh?;
in the Associatic rzilable woozll 2mpleyses
i che urar onoan equa! ba&xs atalltimes, In the evens
the Assoziation fails to mainrain such 2 systern or if
membersnipis not s aveilable, the cruplaver shall an-
mediately cease making said deductions,

n

3

EL
SRy

- The Associztien shall indemnify and hold he
rst any and 2l clares, derands,
suits anc other {orme of labilicy rhae shell amse our
of, or by resson of any action ssken or not rtaken b
the Board for the purpose of complying wizh 30 ¢
the provisians of this Article. The Ascociaton ﬁhal*
incervenz in and defend any administrative or cowrt
irigaticn. The board shall have no chigation o de-
fend acrions arising under this Article, but once com-
pelled @ do so, the Associacion shall retmbuwse the
Soard tor all reasonablz coses meurred in defending oo
igation.

Bo_,y hanmdess aga:
o

= ,.,\ﬁ

perticipuiing insuch i

ARTICLE XXIX
TEACHERS HOURS

AL Effecrive Saprember I, 1983

o
The Bowd racans the right to schc:.;- s
days as el daye. The work year !
sist of ore hundr t‘" and exmtv :
days plus ore (1) srientzris
j?,'.'lLd ar addit

A0S stadent concact

v Mewly hired reuch-

R

ars may he ass onal ocrieranicn day

Aers will net

& CELD IN 3N BICTEELCY, T8
2e35i2m d nor-protessional duties such as hall dow be-

rween B00 pom. end sz:v sRud

ateys shail
They shall fol-

oo] Imiprovement ©
ments each year,

work elever (11)
jow the reachers rer: month school calendar plus they
shall work 2 maximum of 22 days *uw'f SUMIDET f6-
cess. Daily work hours and the daily work senedule
during the schoo! year shal be the same as repula
ciassroom reachers, Dwring summer recess daily wark
hours and che Caily work schadule shali be the sume us

¢ secrevaries at the Mitzhell Buildine.

assigned o

S
oo

2.5 Develepment

Develapment . ossearch © \_»,Ih uleents shal
1 zalendar. In ad c'.i*f'*

reachers’ ren month schoc

shall work either the month of July or Augast o s
signed. Their daily werk houts shall bz 3:30 am w
4:30 g during the school vear Sumimer hours shall
heche same assigned e the secratanies in che Mirchell

‘uHux"?

. Professiengl Development Tes
evs shall foliow the teachews ten {10} ?uufsrl“ schoc!

rand daily work

Rours,

. 4a. Effective Tuly 1, 2001 high school quid-
ance counselars, high schoo! facilinetors, sarly child-
neod maines, early childhoed consultant: and meni-
run“@ zonsuirants, TV produftﬁcn emgfwees madiz
specialist rechnicians, and rech-media speciglists shall
become eleven {11) month pcsmuw, Erplayees shall
wos.-c gither the month of july or August Any person
Fired by the dismic es OLJL‘*F i 2001 shall be an siev
f} monin empioves. Any pemon employad by

y choore 10 remain

T

ery {1

the dismizt as of Yune 3&:. 2001

[, 2002 elemmencary znd

courseless, shall become

Lo Temain as & ten 11 v month, empiovee, Anv por-

son hiredt by the distict s of luly 102006 shall be an
\
i

/

1
]

C. 5 Effscrive July I 2007 child su"" rea

r.(. e es «]mll worg sicher the :.m“t

oy person Lived ':'f the j;strc 28
13

7= b fo o ey 1
LSEELE D¢ g8 ""‘"’1

cloyes Aoy pemson ewployed by thic :Immxc as oﬂune

30, 2002 v choose o remain as a cen 10 month
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C. € Teachersof Fublic Informa + shall wock

vear They siud follow the

reachews’ en (10) mon Jn schoot caizndar plus they
shiall work a marimurm of rwenty-twe {22 J,-}s during

csummer recess. T neir daily wark hauts shell he 83
And - 430 PM during the schocl year. Sumumer hours

shall be the same as assigned che secretaies 1y the

<2 aa

Michead Budding,

—

o 70 Otber reachers ass ned to an Extendes
YVear eleven {11} month position shall have & work
year of two hundred and one (Z01) dave eveept for
veachers assignied 1o the Safery Net Program. They
shal! have a work year of one bundred and ninety-
tavs. The work vear (or ail reachers cov-
ered tv this provisien shall be inclusive of ane (":J
orientarion day. The work day shal! remain the e

as in effect during the 20032004 school veur.

= 3. T=zchers assigned 10 an Exrended Diay
school shell work a eegular day of sight (8) hows and
ﬁfreen Y rminuces. The normal hows shall be fom
. PM. The work vzar shall consist of
one nuncred and eighty (180} student contace days
plus ore (1) arientation day.

9. Teachers assigned o an Extended Day/
ool shall werk a regular sehocl day of cighs
urs and ffteen (15) minuces. The normal hours
from 7230 AM - 342
{ oo hundeed (200}
w (1) orienzation day.

o
Fii fhc work vesr shail
o)

stedent o

Time worked inozddition to the sbove

shalt 52 compensared st the hourly rete (o0 eachers

CAppendin AL Pert i
D Grades Pre-K {Effective Julyl, 2009)

a. Classroom teschers: Five (57 davs & wee};
exch teacner shal Haw one {1} daily duw BTeac
et directed preparation period. The total mrrbar tf’
preparation periods durmg a five {5) day week shail
be five (3), Thrze (1) preparation periods will be pro-
the world ! arguawe physical educadion, at
1) prepaation periods will

be provided during e sruden: unch end sradent nap

vided by
and music specialists. Two (2

Time.

it
£ N
EX. il
£ L
tie: s

=
-

B
=
=

i .

=
oS

3

b »>

bl
T 8
L
uf

L

\ e
;

ecialists: Five (5) days & week each spe-
ae-tezcher di-

o wve ore (1) daly dury
number of prepa-

rected prepar atiop pest a’ The total nu

ail'y work day schedules
cwing certified posi-

det s nurses; 302iat work.

ricng: child crudy tea
ers; LDTCs and master reacher

3. The schedule for any positions not enu-

merated i this arvicle shall be negotinced berweaen the

Board amd the Asscciation.

e All epachers :hcfl b2 puid the coverage rate
ner the barpaining sgreemenc for preparation pericds

which are not provided

£ in arder to enhance the deivvery of studenc
services and imsoniction the Board and the Associn
tion agres thatr when classroom tzachers are absem
their claszes will be covered in the following order:
Fizst by 2 teacher on the district’s ler of d::-}ly substi-
tutes and sozond by assigning other certified staff,

izvel ream mezungs :'m;i e @

v, Crade
signec conststent wigh  the  sppropr
schedule,

b Teschers shall heve a.daily duty fres lunch

penied per the approprinte workaay schadute.

' ae mineres. They s
Lsegrments. The length of each d
fen L_mfh pericd “’f:l be sy (éOJ CORTINUOUS Thin-
aratio riod shall b

utes. The tength of each or
either forey 140).or forcy five (43} cor::muous minutes
sccording to the assigned schoo! day schedule(410
ot 495 minutes). The lenpth of each grade level ream
meeting shall te eivher forte (467 or farty-five (45}
ontin L.UU minutes according o the assigned school
dav schedule(4 10 or 495 minuates).

t'r

[
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¢l IEEM mestings -

orce every bwo waeks in plaze of 8 srepzrang o period
for choss teachers m:\ a (ﬂu* hundred and e 1410)
minute work dsv Jeachers with a four hundes d an:}

rmrum. work day shall hav daily

ool mestings
wzs shal, ocour as folicws:

meeti

oz
£ Ore {2 faculty meedtng per month.

L Cre {1} ceparoment meeting every
acher month, uiless sxigent circumsiances require
adr’iitiowal meetings. However, there shall b2 nc mare
'har. one meeting per month. Ds-paﬂmcn: meetings
shalit (60} cenrinucus minutes.
Ezch meeting shall bepin =2 {10} minures afrer the
erd of the appropriate shift.

st o moere than six

shadl fose 0o more

3. Faculry mesting
than forty-fve {45) conrinuous minates,
4 Whensver ex
guire .2 presence of the entire 2ouity 3 spacial mesre
myg for that purpose may be called from tim

AL circumstances -

l Afrer school sssignments
A yparimum of two (2) unpaid e vEAL

1. Pra-School/Pre-K daily schedules shall be:

Classroom Teachers and .S‘paciahm with a 4iC

minute day 8:3 am o~ 31 05pm
-t &2 rminares

;_,LI:U I8}
Prep Perind 40 minuies
InstractionSmdent Contacr™ 260 Minuzes

52 Manutes

Miscellaneous*™ 3
Classroom Teacher and Steaaliss with 2 455

et dory (730 am —- 30451
L;mch A0 mimares
a 45’:1;"&{‘;5

IrstmucniowSmudent Contact™
Team Meetings
Miscellaneous*

all group, “zrga group. we ok time, quiet/
wtside time gna relacs i

activicies, recail/clean-up,

**Homeroom

passing time, sign infout, or aoxive/cle

(%4}
I

e-to-time.

L

L

HEUNE L

on rthe a5 o exrended (rom

one nall o
day for each full day. Thus, a ez
students for bach days 2nia duy basis would be =n-
riled to onie persomal day. T he :’ﬁu‘f}ﬂ;l dav will zese-
unr and carried fonward
The adg: 22y mav
f_}\(" 1.>L\¢ Of rElirerpeny;

be places in

shall “A-,l‘#ﬁ ane-half & personzl

Wt

2 il day
Mo dzy

3
full

cumudated in a1 separste acco
ional

from yea to vear vnzil vsed
alse be used as w sivk day. AL
any unused day i this category would
the sick bank for the employee and terminal pay for

ve zajculated socordingly.

.
unuzed siox e

E. Grades K-5 (Effective Julvl, 2006}

& Classtoom gaabhets Five {3) dzvs a week
each t2echer shall have o nf* 1) daily duty Fee-teac
= perioc. On each of twa (2) of the

preparaticn pe-
Cworld

T

=)

dirscrea preparaic
fve (5} worldsvs ore (1) addi

curing r?xe assigament of
e ot} number of prepara

riod shal’ be provida:
language mecialise
periods during a ﬁv
P‘cpa*atim perinds witl be provided by the world lan-
cal sgucation. ard, music, and compuer
The clzssroom E“a:hr‘”

1

{5) aay week shall be saven (7))

wua V(: [ \/~
scince and media

Spees jiinc

{s enc ,u:ra'u,H w TR

provided by the zsxsiy;;mam of

F
i 12
'—:’

riculim and surmeracy.

5 Tetors and ‘*‘-pﬂc’a""r: Five {3 duys 4
sz shall

have onie
icn periad

’\W:i:uu Lrpror and spec
dury ree-teacher direcced crepara
al vumber of prepara
all be fve (f

sched-

work day
v for the following cer-

remain in e

stady teamn members; guidance
wl workers: language ams lic-

sprotal edu
cher/schoo!

eTACY CORnLES; lmmcmsrics coezhes;

.
crize roacnes, end

won couch
disciplinerianstiormerly known as TA-teacher assis

tanis),

4
WK}

cher required o have,

COUMEELE MY ney

-
<

>

w1



far any posi nat eny-

2 GEROUALS, Selween the

-
fz”-crarcd n ‘;hiS article shall be

. = Al ezachers shall be pai d Lh
er the bargaining 2 g*ep"n&‘-' for
hich-are nor provided.

€ TOVErags Thte
paration seriods

inorder to enhanice the delivery of snudant
d instruction the Board 3114 the Associa-
t gree thal when classroom teachers are ahyent
thew ciasses will be coversd in the ml]owmg order:
First by 2 reacher on the dissrict’s list of daily sub-
second by splicting the classes amang other
nd third oy assigning other cerzified seaff,

stitutes:
teuchers: 2

2. Crade l=vel team mesrings shall be 25
signed  cansistent with the sppropriste workdey
scaedule,

i Tezchers shall have a dally dury free lunch
parind per the appropriate workday schedule.

. The lanch, preparation and team mest-
periods referenced above shall be full pericds
com:ﬁnb“ﬁ’ of conginuons minutes. They shall not he

T SBETnEn S,

shiail e 30) contnuous rnLnu*c—; 5
ch preparatian periad shall be forry-five {45,1 con-

Unuows qunuies.

e

)

b
@
=
ot/
Lrs
=
r‘%

period shali
tings shall ze held

omce every two weeks mpln-:e efar prepasacien petl od
hundred and en (410}
wred and

I Crade level ceamn mes

for those teachers with 3 four h
runuee work day. Teachers with 3 four hur
ninety-five (493} minute work dav shall heve daily
grade level team meetings.

ko After szhoel meetings.

faculty meeting. pe

1. One (1)

manch,

i
Ny

| mectings shall ocour as follows:’

R. Gne {1) department meefing eveary
sircumstances require

CUHEr MONes, undess Cxigent
chere shiall be no more

additional meerings. However,
than crie mesting per month, Department meetings
shail last no more than sixty (60} continuous minuces.
Each meering shall begin ten (10} mumures afrer the
end o the appraopriate shift

3. Faculty meetings shall lasc no more

chan forty-nve (45) continuous minures.

exigent Cclircumstances re-

3 special meac-

4. Whenever
quire the oresemce of the entire faculsy
ing for that pumose may be calied from time-to-time.

i After schoo! sssignments
A maxumnurn of two (2) unpaid per yaarn

w. Elementery grades K — & daily schedules
shiail be:

Classroom Teachers andh a 410 minute day

{8:15 am —— 3:05m}

Two Dav

Lunch 5C Minuees S minuses

45 runutes

TUnures

Prep Pericd

Inswrozdion

of Studenes 27C Minuee*™ 225 Minutey™®
PRI

Tutoring™* 20 Minoues 20 Minures
Wiscelianen * 25 Minuces 28 Minutes

wdule for necors and

%0 peneds of 45 minutes) or {5 pesicds of 43
mimures)
*¥EYPBL Tetanng: Pr

reachers oniy i

2TOC acrivities, passing

*xFhdiscellanzous: Mom
time, sign winur, or arrivel/idismissal,

L
(5]
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Q35760 Teachers with @ 407 minug dn
[' 200 o g },m_j
’ﬂ‘,-m, Dye /;»uvt E
50 Minuces

45 minures

50 minutes

0 minuras

265 Minurestr

45 Minuwes 45 Minures

310 Minures*t™

Miscellaneais ™% 45 Minuges 45 Minures

]

* The daily five /5) day d week schedile for rurors and

specialists.

#* (6 periods of 45 minutes & period of 40 "u:u:'“)
or 5 periods of 45 minuees & 1 period of £0 minvtes)

f

¥ Homersom acrivities, passing rime, sigr imdout, or
arrival/dismissal.

E Grades Six, Seven and Eight Werk Dav (F[.
2009

)
foctive fuiv [, 2009)

cour Hundred and Ten (4101 Mony:s LRY

tzde six (63 classrnom teat,hem. Five {5}
days o week each teacher shall have one (1) daily dx;t?y
n period.

free-teacher direcred nrepartio
0 (Z,') of the ﬁv (5) wotkdays ane (1) ad

ment of science, J he toral numbar of

periods durimg g ove {3} dav week shall
Fiv c 5] prepararion perigds wlL be provaded by dhe
wwsical education, art, wusic. com-
ence ard media specialists C o
rif! be provided by e science 'na«‘hers,

2rd-

prIter e
non penods w

Tae classraom reacher i encouras £ WO
12} ereparation periods provided by oy aTMCTE. O
seadents (o science leb w oplan for science, language

Frts Hteracy across The curricuiem znd numeracy

b. Grade seven {7) and ﬂxght \53 classroom
,k_adxerw Five {5: davs 3 week pach ¢ er shall nave
one () daily dury Fee-reachar dvrec ed preparuuon

zened, On each of twe (2} of the nv (’~7\ worldavs
i b pro-

sie {1} additional preparation pert
vided in piace of the. ream ?n&ccm,q.\;d' ties period.

The total  ukber of presaration petiods duing a
fve () dav weel shall be seven (7). The classroom
teacney s encouraged (0 uie the two (1} 7 preparation
periods pro" ided in place of tsam meetings 1o plan for
arte literacy acress the curricelurn and no-

lan fuags

mEraty.

¢ Sprciabists and Resource/in Class Syppore
Teachers for the sbeeh grade teachers: rwe H jmfs o
week each specialist shall have one (1)
zeacher direcred prepuration perie
oer of prcpa*atnm pericds durmg 2 Ave {3
e

 shall be fivs {F '~\. QDecnalwu are those teachers provid.

thJ“ECS. The daily ave (5 day 2 e&k schedu ? for

spesialists and tesource/in class sapport teachers shell

Ls the three (3} cav schedule referenced in parsgraph

3 T‘m Da:w—aph doss nus apply 1o the science wach-
< raferred 1o in paragraph i

d.Orage level team reeetings shall be assipned

~
consistent wuth the appropriate worlday schedule.

e The lunch, preparation and ream meenng
pecieds shall be ! oﬁrzo"s Mmpr:seq of continueus

minuces. Thev shall nor be scheduled in seprnents.

7'11{‘ ength of each dore free Ionch penac
mnuees,

oLty “’\.)lf‘;'

grade level tesm me oy

CONIINOLS IuRuLTe.

e a3 (0, severs (T und eighy (85 worke

Dy sy

Ceassroomn Teachers warh o a 410
(8045 v — 2:05m)

Thres Deve Weeklis® Toro Uavs Werkly

Lunch 40 Minares 40 minuees
Prep Pericd 43 mmzouces 90 miinures
Iostruction

'S?udm:: 270 Minuee™* 2T Minuerss T

O hinaces

13 Mnates

E

-
]
o
o))
D
=1




weels schediy

sspesizlists
v class suppost teachers . _ie sicch (G)

{S)day 2

=

55 minur,r:s o't crmi ane S;.aﬂ

#¥% Tezcher amival is 8:15-8:20, Teacher dismissal is
LO0-3.408,

Teechersscheduled for inote then 2770 min-

ates of instruction shell be ass signed and patd i ac-
zordance with the precedures .:nJ' practices of article

VTR
h. Afer school meeringe shsll .
v After scheol meetings shsil occur as
ollows:
- One {1} fzculey meeting pet house per
month per shifr,
- One (1} depwroment mezdng even
cther mcrrch anless exipent clrcumistances ,equz e
addizional meetings. However, there shall be no more
than cne meenng per mondh.

epartment meetings shadl last no more

dan sixoy (A0) contnuous minutes. Hach meeting
shall begin ren (100 minuzes afrer the ead of the ap-
propriace shift

. Faculty meetnps shall last no more

(8]

thuan fortv-five (45) continuous minutes.
4. Whenever exigent circamstances re-
eserice of Lhe envire facirva  specoial

quire the pr
se may be call=d row vime-to-

meeting for thac pua

tne,

per the baxb._x Hng ag*eemmr for pr»pam ion per
which are not provided.

j. Afrer scheol assignments: A maximuon of

wo {2) unpatd per year

¥

¥

’

b The 2008-2009 daily worke day sched-
j

: ‘ect for the milewing cc:ﬁ,

.maln in 2
: child sru

C,:,ms_g'm‘_; nurses; social workcn lazgu E ar
eci

¢ rzam memibers

ASNS
e
eracy coaches; mathenagcs coac hes; special eausa-
I .

rion coaches: science ccacnes; and tzacher/scnoul

disciplinarians{formerly known as TA-ceacher assis-
ano).

L The schedele for sny positicns not enu-
mera N{ i this arcicle shall be negodared between the
Board and e Assnciarian,

m. In arder w enhance the deliverv of stu-
Jenr services and insmraction the Board and the Asso-
cienon :-1( ree that wheo classroom reachers are absent
rad in the following order

they classes will be cove
sist of daily sub-

First by a tcachw on che districts
stitutes; second by sphitting the classes emong other
teacliess: an i durd by assigrung ocher zerrtfied stat.

G, Grades Six, Seven and Eight Work Dav (Ef-
fective July 1, 20093

a. Grade six (A) seven (7} and ewghr (5}

ays & weei cach teacher

classroom reachers: Five {5
; firecred

da
e ~ durr A - .
Uhave one {1) daily dugy fres-ceacher

prepararion pariod.

5. Speciatists and

=3

port Teachers for the sixh  gra
days a weck sach spn:ia'uc

dury fres-teacher dire
preparaticn psnui‘ durmg o e

number of
(5} dav week 3 mL" be five {31, Spc-:mlxcts are those
‘d_m; preparation per

COIn [eashers. 1ot dsﬂ" fve (51 dwv a

for the sixth

teachers pro
crade classr

: e
week schedule for specialists and resourcefin class

support reachers shall be the schedufe referenced in
paragraph £
2.Orade level team meetings shall be assigned

Gel
conastent with the appropriate workday schedule.

4.7 h, oreparation and teasn meenng

7

periads shall b“ full pencds comprised of continucus

minutes. They shali noe be scheduled in segments.

ELIZ z6€E8



esch duty free b Y\ petind
nUous MITIGIES,

The lengrh of each preparaticn period/rea
mezetng chall be fovty-ive (45} continuous minutes.
"‘Hc: lenath of each grade level zam meenng shail te

Torty-fve (45) continuous mitutes.

-y

s, Crrade six (6], seven (71 and eight (3}

workday shall te:

Cimssroom Teackers swith 2 497 minute dey (730 am —

3:43bm)

-15 minures
315 Minutes®
45 Minutes
45 Minutes

= The dailv Five {51 day a week schedule for special-

3 pespuicesin class support reachers for the sixth

¥ Zovan (71 periods of 45 minutes eoch, The st five
(5} minutes of period ane chall ke reserved for pome-

rooen activities, The last five (3} minutes of veriod

slevan shall be reserved for dismissal sutivitie

{ One (1) orofessional responaibility vetiod
rinuous forty il sz 450 minutes,
rr':qmrmg g

1

skall

of o wows *'n:n 4 con
dhgil be non-msrectonat

Thig penod &
loseor plans, grading o preparatic
also nat be A duty assignmient as 1s <

e :)!i’ hatl dopy, lunch dury or other non-peo

ng penod

otam anl',‘ under-

51(,‘{’\3:

rmes. Fyameles of approvtiate professi
: e

t5 during this period ure [UIOTINg,
d rescarch.

sodents de theis hotewots, an iden-
.

arp assmssnent, and

“ﬂi planning, record keeping, s

@ .
studery arrendance may oe parc of the required profes-

sional responsibilides.

: e

g. Teachers scheduled for more than 315

pinutes of mstruction shatl be ussigned and paid In

secardance with the procodures and pracuices of &
-

cle ViL-E

885
L
iy

rer suhno! meetings shall oceur as

fetiows: '

1. Ome (1) facuity s ering ool houss per

reath per shifl
2 Ope 1) department mecting every
orher month, unless exigent CirCUMSIANCES require
additional meetings. Howsver, there shall o2 no more
Dleparmment meetings

:‘mn ore meeting per month.

1| lastno mars fh:m <Dm,’ (607} comtinuoLs minutes.

3. Paculry meerings shadd last no more

than fotry-five (45) continuoss MIinULes
4 'Gir"b;enevcr Cyipenl CITCUmBstances &
; ; { ff"z_lrv a special

rime.

me pad the coverage rate
preparation periads

i ALl reachers shall

rer the by -:zair‘zng erwent for

afrer school assignments: A maximun o

rweo {23 unpaid per yern

=

gy warl day sched-

The 2008-200% ¢
remasin in effect for the rollowing cert
ons: child study rearn members; gwdance
< secial warkers; languaze arts lit
3 special c:luw«

che \ul

LTacy ”_Ud_E‘LL, ‘ﬂfﬁ"““‘“’.ﬂl\.l"

x&: Rl

dule {3 any posiuone Dol eDw
e chall be nepaiared between the

mersted i

2
Henrd Lu,al he .‘\ 38OLIELLOL
i, In order 1o ennhance the delivery of awu-

dent services and instruction the Boerd and the Asso-
ciation agree ther when classrcom teachers are apsent
their classes will be cavered in the following order
Firsc by a teacher un the disuicty list of daily sub-
stirutes; second by splitving dhe classes am@"g other

teashers: and chird by assigning other certified stafl.

,
fay




o
=
5]

-3

H. High School Wer

The remamder of the tme shall e used

- nussing, HEning m/out.

7.%The coverage-duryfzomman mlanning/az-

visory period shall be utitized as follows:

Teachers shall be on cull every duy for either
cavering @ clags or for being assigried a a dury or an ad-
visery by the administralion.

If no class coverag: dury, or advisory i as
signed, teachers shall have aplanning pertod.

The first ninety (90) ‘.'ss cover

e rearhes owill recetve 1o COMPEL

boclass

Beginning w1 ith the pinery

e, cornpensaon sh hall he ar the contastual

and duty assignments wil be made

an 24 neanle

Coverage
on e 7O cwna‘\ basis 50 28 0 MaintEn

dizrihution o7 8ssignments

qr ; S} R
All cluseroom teachers will be assigned (s

pern

T the extent possible, the coverage assige
ments shalt be fest made Jurning © this period before us-
ing the regular preparation § seriod. Teachers assigmed

to cover classes during thelr repular preparation pe-

riods shall receive the conractal compenss acfan peL

the negotiated agreement.

62

workday:
a) 7:30am o 20 4pm
&) &:21mmn wo 205pmw
) §:12am w0 3:550m

Assigrment to the shife shall be filled by vol-
~wesrs. I more ¢ rhan onP reacher volunreers SenicTity
ather criteria are emual.

1

{ provided

0

;aH prev

hool meztings shall ooc

Afer

other month, unless exigent clrumstances requice
sddirional meerings. However, there shall be no mere
chan one mesting per monti

o) Fac al'a meerings shall st no maore

than forty-Ave {45} continuous minuies,

Depariment meetings snall last no mez
rhan sixry {60 condnuous minutes. Each mezning

shall pegin ren (10) minures afrer the end of the ap-

propriace shift,

4 ¥ menever exigent CircumsLances 1e-

cuire the presenze of the entire focuity 2 special meer-

Ing for that purpose nay be called rom ame-te-ume.

4 Teachers assiened 1o 2 second shift

Le paid the follawing hourly rz«[e\ in reoordance with

the pro-Tata languege m Part [1-1). These assignmencs

imciude Bus are oot Hmited o a duty, class coverage

and s holdover eriod. They do rot incluce & sixth
reaching class

WER 010 3

3

0103-2011 2.44
W01 B3LE4

| The Elizabeth Board of Education and the Eliza-
heth Education Associaticn recognize the lmportance
f members and i

of continuing sducation for s
value 1o the studenss in the Bhzabeth Public Schaols.

63




ey an effor to improve delivery of mstr oa i the

care curriculor content areas and addrese relevant w
-ues arising fom contemporary educeticnal challeng

5 tne marties enter into the foliowing agreemert. N )
lagar then ?uzyt 1958 cerrified employees shall choose
1o be placed on che “Regular” (eachen : guide or the

w0

[

“Frofessional Development Guide”. Thase teathess

wehe elect w be placed on the
cpment Ouide” will partcipate 52 comprehiensive
aafl developmernit program asigned (o erdwance de-
ivery of mstruction in the Cors Curricuium (Corttent
Areas. Trained teachers who elzct the '”Prf‘tcss:mmx
[Cevelnpment Suide” zgree © seend up to 20 houws
ar year ousside their regular werkday az\d workweek
te meet with cheir collesgues, assess now 2 nm'.que'«
evaluste training p:egr“m; etz as scheduled by the
Division of Staf Development, Best Practices and
hrnow a"'»': Programs. Teachers who slect to temain
am the "ular” teachers gui"‘ﬂ are alen subject
srvice Lraining. Any required oraindng oumside o

%
'
erlewesk or workday for teachers on ths

o

de shall be compensated ac the houny
ees hired on july 1, 1997 or later shall
‘J» placed on dw “Professional Devels ka*.-xl(. Guide".
The hours worked zutside the rguler workday and

WOrkwees § .ml L& counted roward the conting
to the epprovel orozedures

]. Districr Professional Developmen:

Coordinaden of the district professiona’

develepment reguarement anéG the sTare's continning
sducation rﬂqmrcmﬂm wifl be referrsd w0 s joint auuv
commit

- COMET 15: of cepresant
“oerd and the Assoziation.

essonal Do loymcr,c um&cr U\Amk -VLu—
1356 by notfying in writing e Superinne endent of
Sehools no tager then January 31, 2005

3. Ciraduace courses must be approved by the
Direceor of Seaff Developmens, Best Practices and
[rnovarive Programs, Courses must 02 relevant o
the New lesey Core Curriculurm Cor
wnndior the teacher’s posirion in e scheol disgict

ot V{ELD”"“ it

&4

profcss:one! f;s“e‘mmeﬂ: 7
maximum of nine {3) hours dastrie
velopment crecit in any one school vear.
1. Teachers participating on @ butlding or disase

1,

e shall be

swnai I.‘*: velopment Comrnirte
lowing rates in sceordance with the pro-

rota lenguage of Parc 1112

0092010 2108
ZDlu—ZD;l $32.30
WLL-2012 0 33358

ARTICLE XXX
SECURITY PERSONNEL,
ASBSISTANTS ATTENDANTS,
TECHNICIANS AND PARENT
LIAISONS

4. Securiry Personnel assigned

o scheo

¥y Ty N .
endants, Audio-Visne] end Laborarory

Technicians and Parent Laiscns shall be given rhe
sr.nool Do’x'iavs and tclement wezther days without
deduerion of salary. excepr that ali Securizy Persan-

116‘ GE requm:d 1 work the Christmas and Easeer

B. Brployees coversd by thic Article shall serve
d of thirty (30} workdays afrer

a orobationary perio
COTmmENCemEnt plevment Upor: writtzn netice
[0 the e‘npl“"*‘" and on, the Board shall
be enciried 1o an sdduional wial perind of thirny GO
werkdavs, During chis probar
clovee may be terminated with o withour cause.

7 Security Personnsl

Eleven (11} monch stoumicy po
shel) work sither July or August. They shall be paid an
the anmrepriate step of the elever {11} month security
swlary guide, Any tt:piw-'cn hired nefare July 1, 2801
sholl have the opdon of remeining an howly paid
SUTLIIET ! eruplavee. For the purpose of pension aredit
o the eleven (11) momh pe LI, L}\t: Board will al-

r

iow 24 saiar,‘ pay %crioda or the eleven :‘ i) mond*.

i

posinon. This provision shell ke effect Tuly 1, 2002

™
[}




3. Twelve (12) month securit’ onmel at
che Mirchall Building, {mperial Balding, —cmmunity
Sehocks or other worksies shall be pand on the ep-

of the ™

e (17) month securicy sal-
he the sarme= a5 SZCIELATIes.
A1 rimne served as 2 3eTUTYY § cuard in rhe disteicr shall
count rowards the awerding of the twelve (12) mendh

p:&pna:e st2

0
ary pulds, Vacation §

vacation sllowance

Sfeerive july 1, 2002 securivy personnel
warsterréd (¢ a lower pavieg pesition shall not De
enizitied to continue receiving the higher pay, L.e. Se-
curity Personnel cransferved from twelve xl Z) *nonm
poqno*\' to eleven (11) month posidon shail be paid
on the zleven {11) month salary guide.

4 Ffecrive fuly 1, 2007 head securicy per-
cane] using it own yehicies for afficial district
husiness shall be compensared Al rke same tate a5 the

'
seiendance officer,

5. A joind comuuitee shell be tormed t©
develop the RIFRecal) i npuage for all eplovees
agreed 1 i the previous erclement

5. The Bozrd agrees 1o establish on equirable
sysrer for rotation of overdime for sscurlty punrds
i each Suilding or worksite. A jond committes s
cabilished by the parties chall develop the dezails and

procedures {ar the rorational sYsLET of assignment of

svertime by Joly 1, 2000 The partiss zgree that i# an

& o offer of overtime, sUc 4 emnloves

"*'1[“!0““" yefus

o
shell he rorared w the nortora of sald st hat eny
ar. alleped viclat suzh

TRlIOn CoOnCerning

reranonal cverrime assigniment shall be lmited
“Jne éf'ﬁ-x(,lf‘g of & preferent s3] oppormUDLTY for & fu-
rofe Avertime assigniment Ard such arbiration shall
he without authotiry 1o awas comprnsaticn for Jost
Gvertine assignment, that Jur‘" SysTem shail provide
prom.éuv [0 recognite ZMETEENCY 0¥ prtime 8sSiET-

ments and also rake e comsideration cases that inay
1 revee

 differensiate becween employens who 212 held puer
P
for cvertime and employees who nre called pack for

ovestime, that said systam musl WO a‘m"\llt‘wvw for
fipe ust be

e, and that overt

sesignment of overs
worked as required.

"'he security patsonqiels workaay suan us

cight anc wde-half (€ 1/2} hours inclusive of 2 one-

.L‘uf (VI} howr duw fees lupch or meal break The
regu'ay work week srall be Monday through Fridav.

2005 secarity personnizl
ded drw,v’ycar schoois
cliowss

shifts ar axten
vhen scnool 5 im session §h all 25 T

7:00am - 3:30pm
3:00am - 4:30pm
2:00am - 5:20pm
2005 sccuri-*" personnel
1 #1, School

Effecrive July 1,
b ifes 3t community scheels such as Schoo!

5
#3 and Elizabech High School when sehoch 15 ¢ ses-
s16n shall be as foliows:

7:G0uam - 3:30pm

7.30am - 4:00pm

1:30pm -%:30pr2

‘[ shifts shall be esmblishad through the se-

niority systen . Srarting with the most senior sseuriey
person o the least senior secur ity person employees
chall choose & shift for the schoo) year Such seles-
tion shall occur no Jater thar June 3C of the preceding

school year.

9. Bffective Tuly 1, 20305 2 per hous shift dif-
ferential shall be pad and added w thie pensionable
tary. 'Tne differential razes shall be serar 83.0%
| shift cufferensial rares.

Any shift starting berween rwelve noon

X rrﬂ and three af;g«nme {

ans) shall be

T
ke
&)
€2

t\_i 2% 'l LL, W5

compen
2005.1010 $0.47 per hour
2010-2011 $0.44 per hour
2011-2012 $0.46 per hous
Any thift startir*g st four o'clock pm

{4:Glom) or after shall be compensared as follows:

2009-1C10 $0.55 per hour

2010-2011 8057 per hour

20112012 $0.60 per hiour
&7

ELIZ
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D). Parert Lialsons :

1. Those essigned to a ten (107 m:m sched-
Elals

L] 1
Cle shall have @ work year COTBBURE

and 2ighty { 150) smudent contact davs end one {1) ori-
enication day. The werkday sholl ba sbr (6)

&y (50} minutes of fex nme.

3
a
o
©3
%
o
[~
F?
73
>
o
?*.
A
-
&
:%
o
g
e

4al! have 2 w"k year consz&tmg \)f ofiE 1undre:‘. and
oy (1800 stucent cantact days ard ome {1
tion day. The workday shall be eight (3

f‘, reon {15 minutes of flex time.

3. Those assigned to an Exwended Tear senaol
chsll neve a work year consisting of rao hundred
100) smadent conesct days and one {1} prentaticon
d. The workdas snall be six (8) hours end &ty (50]
wninutes of flex dme.

4, Those assigned to an Eveended DayYear
schoc! shall have a werk year consisting of two hun-
Ared (200) student contsat days and cne (1) crienta-
rien day, Tne w oriday chall be eight {8 hours and
Gfveer (15) minutesof flex tirme.

5. Head Parent Lizisons shall receive an an-

smakle stipend added 1o Lh o penler salary.

fueil pen
20092210 §5,047
”PW-Z‘\‘ i $3.245
201142812 §5,48 3

L. Asstsranis and Arrendants

1. Assistants end Arcendans Cther Than
oA Certifiert and BEEAMN ICLE Qunlifad

a. Those assigmd 0 & 0 \1\,1 mo‘.;u

N

by (0 ”f‘\ crudong CORLAT da 73 snd one

e
1) oricaea day The 'Jrcxrx dav shall be either siX
(@), e and one-kalf 15 123, seven (T} ex sight (8

Laurs in length.

. Thaose assigned (0 8 0 reonth Bx-
Tt have 3 work year consisting
3 student contact 4ays
The workday shall be
daily schedule

rended Day Schoot sh
of cne :xumre:i and zighty {150
and one (1) orentation day.
sight (5} hours i ’.er.;";h The normal
shall be from 7:43 am e 345 pm

&8

Jhose asignea @ i passiesg e

Year Schoct | oasll Bave a work year consisting of tws

UL crtl

enarion dsV. The warkday shall b eighit 7B} hours
in lengeh. The norimal daily schedule shall be from

F:452m e 3:45po.

hundred (200 student contact davs and cne (1) orl-

2.00A Cerrifed Clesstoom Assistants

JapNwied

Trose zusigned te neighborhood schaols
chail have a ten (10) month work ye 15 s
shail have a e (10) month work year schecuie tom-
sisting of GNE h»r dred znd eighry (180) student con-
I are (17 orienation day, The waorkday
Hmurs and ffty (501 minuces in tengrh
19am to

The normal daily schedule shall be from &

Thase jﬁﬁlpnﬁd to the Center for Infant De-
velopment (\_,11.7! 3? sl have = ron lu month wark
year schedule consisting u{ one hL.ﬂ('..EJ and eighey
(180} studenc contact days and ong (1) orienmtion
day. The workday shall be eght (B} hours o length
The romiel daily schedile shall be from T:45 am
3aSom.

Those sssigred oz ten month Rxrended

[ay Senool shall have a wnk vear consisting of one
hprdred and eighry (1800 smudenc conzer dags and
ome L1} ameaation day The workday shall be e

wours 2 afreen {150 mirutes i lengrh, Thenes
mel datly schedule shall be fom 7:30 am o 3:45 pm

Those assigned o an
shd‘ have 3 w ork year L_o'"cwtmg of ¢

sch

5 %

tos day. The wo chdw me]l }:L "Ight (‘3,' haours
faeen (130 minures in lengeh, The o

schedule shall be from 7:20aw e 2 45pm

3. ESEA/MNCLE Asssmants

™

a. These assigned to & ©2n {10} month
(fJf DNE hurn-

schedule shall have a work vear consist
dred and sighty (150) swdent contact d:;, and one
(1) crienusrion dav. The waorkday shall be eirher six
(&Y s and srechalf (6 1720, seven {7y or eight (8}

%A

s in lenoth.




b, Those assigned o ¢ 3 month Ex-

1 "~ '
ded Day School shall have a WJTL vear consisting
ome hundred and cighre (150) studens con tact doys
and one (1) orientation dav. The warkva fall be

b
gighe (8) hous in lenptr. The normal deily ';Chﬁ:]J
s 11 1L‘C o T4 am o 3 }J jsect

c. Those assigmed to an Fxtended Day/
Year schoo! shall have a work yeas consisting of twe
hundred (200) snudent contast days and one (1} ori-
entatien sy, The workday shall be eight (B) hoers
i1 length, The normal daily schedule shall be from
;

7:d5am, to :35pm.

%

4, Time worked i sddition
hall be compersated at thc how rlv rate
a& per nornak posting practices.

tr

5. Classroom assiszanss shall have a contiaw-
ry free hunch as follows:

4 hours

& 172 houss ienpth of stedens’ lunch
6 hJUr: :d[\d

SO minutes 30 minures

7 hours 20 minutes

{specin! eduzarion) 30 minues

5 hours

{ron-special aduzation) sdents” lunzh

length of

2 howrs and 15 minutes

B
(epecini ety caticr

& bours and 15 minutes

fwen

(non-special education)  lengeh of snue danes

. fssisrants shall hove one {30 Juty rec

Jaily kresk of ffieen (13} conTinuous miNutes dura-

<

(i

O

5 Provided there s no other substinuce
reucher amgr.ed © an assistants regularly scheduled
classtoom an assistant wich exther 3 county substiture
or standard reschung certificate may cubsticute ot the
prins ipals recuest foran absent reacher. The assistant
shiail raceive In adir;on o rhe regular assistant salary

the substioute’s miz of pay.

E Je  clans

. .
1. Telecommunicaticns and SWNAZP Techni-

a Bffecrive July 1, 2004 relecommuniisar
tions techs i:iam sha l have Lhc came vacation as the
computer ecanicians,

Y. Effecrive fuly 1, 2004 SNAF rechni-

have the same VRCETION 26 the secreraries.

[l
5
&
o
]
21
=

The following temms ord conditiens effec-
fions

-

2059 shall apply U"“cC jelex

2} Cnmputer Tecrnician
b} Hardware Specialist
2} Nerwork Techniciun

& Y\er:warﬂc Acminisrater
¢! Sysrems Analpst
£y Weh DEVELOPCT

a2 Worl year: Twelve (11} menths,

Wk weelk: Monday — Friday.

o

9 (8) hours inchosive of

&

Wark davr Tight

gone (1) hour dury frez lunch
i.?L}O_.N"wV Adlpm
i 7.30am - 3:30pm

)C

i 8:00em - +:00pm
pv. 8:302m - 4:30pm
v. 3:00am — 5:0001

.
4. Inclement weathzr days

orTin 54 'O" ‘v‘-'u\/:': ano

receiving 2 ;
porting for work will docl:»‘:d a day's Day.

o, CalendarHolidays & Summes Hours:
Tollow the rwebve {12) month secretary administra-
tion building calendar,
[ Vacation
i Those Rired as of No vereber 1,
0499 or later Same as Cie tvelve monta secrererial

VaACALon.

71
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i
bor 1, 2009 Tweaty-rwa (217 vacatien days per year. .

th 1 |

£ Dweive MOnih sec e

e emploved pric. (Novem- — -

3, Sicle Lewve: same as

recanial sick leave.

h. Overtime; The same as the custodial

Jvertime;

OVEeITuTIe ProvIsicns. A By
i Jof D criptions: Each position all 8, B

houve o separate job descrption, i

ARTICLE XXXI

DURATION OF AGREEMENT SV B

THIS AGREEMENT shall be efeczive Jol 6T By
TG, exceps 25 otherwise stevided, and shzil conrine "
e ane remain in Al force and effect from july 1, 008 o
ro an inciuding June 30, 2012 when it shall explre. 2 52
This Agreement shall not oe extended.

N OWITNESS WHERECE the ;oanm hereo -
(TR

uyve caused this Agreement 1o be signed b
&

spective presidents _actested by thelr respecrive secre- ;
TR " o T Lso1
\ar;:s and their corporate seals ro be afixed hereto, -
alt o this 9th day of December, 2011 i
e .

)

3

ET

FLIZARCTH BOARD FLIZABETH EDUCATION o
OF EDUCATION ASSOCIATION aaﬂﬂ;

Y ) }#’/{,@1’ = an % 3
Ia8s ;’ .,4 2 [ ,,4 J»C,
(s Marie Mune, PRESIDENT ot Pose Coemes TENT Rl
Agrest Alrests )
;2 et
K e
) =
v o
x& Harold Kennedy ‘f) SECRETARY T W

10 Dager 16-09-2001 Al

Tere. 13.06.2001
-
-, .
2~ 5
732

L APPENDIX A ‘
RULES AND REGLLAT ONS FOR
APPLICATION OF SALARY GULJE
FOR INSTRUCTIONAL oL PERSONNEL .

PART T GEMERAL CON SDERATIONS

A Upen e ceccmmendation of the Supermien-
dent of Schools and with the appravel of the Reard of
SN RS ma-"ared in chis salary guide

Educetion, inurem
may be withheld from n_l viduzls ror sause.

. For the purpos2 cu’upu.:\g levels of wain-
thirg-rws (320 semeste saints of work approved

& bqpﬁrmc‘“v;‘m fS ool are considerzd the
easore of one vear of maiming. The bac helor’s
s consicersd as meeting the r'quwm ene of four (4]
';*:a's ot trazr ing and the master’s degres che reqaire

mem of qve {5 vears of waining

degrec

O Any sporoved ssmester points a[l)‘“’OVeu by
the Superintendens of Schools and earned in socred
ired teachers coileges, colleges und universie jes, o1 N
courses conducred hy the New Jersey Uepartment of
Beucation ¢ any n-servics gaining coumses approvad
by e Superintendent of Schocls will be applied to-
ward zdvancement on the salsre guide. There shall

~ st on che number of poing epplied per vear

. Experierice gai; pd 1 any schr)ol system of in
fields of work which are closely related to Mospe‘”v.‘:
gnmcn;f o the Eli abuh Pnl’ Schools, shall

‘ iperintenasnt of Sehools wirh _}*c

Board of Bducarion in Gxing wnidal

E As an award for the achrv»rm‘* of the next
her zeademic mllestone of degree. the anqual tale
of pay for any teacher, nurse ot arendance oficer
guide shall be ner casedd by an
ed-

ermploved under thi
crmownt calied for in the eppropriats srcachied sciy
iles, effecuve the fist of the month following rec _Dt
of orfmal svidence In the office of the bulwr.n en

dert of Schoais that such scademic starus has zeen
sehieved, Offcial evidence s defined 25 8 cranscript

~1
()
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o ; ¢t o
T Tepchuts, nurses end arenda  OMOCEE who
olan 1o complete enough college word in crder to
o g . .
achieve the next milestons leves awasd provided for

in this guide for such training during any perticylar
" fecn! vear shall notify the Superinzendenc of Schocls
i wricing before Sepramber 15 of the preceding fscal

y2ar

. . " N
3. o recelve eredic for scademic train
o

£, DUrscs

st REve taken acoepiabie COUTSEs in nuesing educa-

cicn. healgh educstion, of othet closely related neids

£

having the approvel of the Superarendent of Scheols.

H. Except in smergencies, anly pessons who have
had 2_ademic training comparabie 1 tharexpecred of
teachers will be considered for inizial eppoinanent as
actendance officerns.

Tn order to receive credit for academic waining,

apendance officers must have Hen acceprable cours-

es in social servics or slosely celated felds having the
approval of the Syperintendent of Schools,

1. Al nurses and artendance oficers shall be =
ployed ona 10-month basis,

T

and reslace

¥ These saiary guides shall sypersede and
slary guides of the Roard of tducation
Lers, purses, atrendance oficers and pey-

D

==
3
=
e
pr
-
o
oo}
i
b4

arvice persoingt, and such previnus guides

hereby rescinded.

ayment fors “Pecaynized

I Te
~i 1 -

Chahy st sebmis 3 request, wrizing. to the Pringe

chers whno desirs 1

pal outiining he gouls of the Club no later thar ]

ary 15th of each school year for che nexe scli
The Principal witl evaluzre each club's vaiue besed
-z the critesia approved By he Reard of Educution.
The Principal shall recommend clubs o e Super-
inrandent for official recognirion by Febrnuasy 15th
The Beard of Fducation ghall have sole sugthority
recognize a zluk and will.officially recognize clubs i
each schaol year by Mazch 15t o orie who Gesies
ro be paid as 3 shulyadvisor shail form a club priov o i
official recognition by the Foard of Educeuere

R

ing helr 13U, suen e
10k or Soch vear of Slizabeth sxperience al of Jure
30ch each comatt year shall receive an additonal
salary adjustment per employee. This adaitional ad-
jusemenc shall be incorporeted L0 each employee's
tose zalary. Employess wosking six and cne-half (6
1/7) hiouts or mOre per day shall receive the entire
adjustroent. Employees working fower [hen six and
ape-balf (6 1/2) hewrs per day shall receive 5 pro-rated

M. T loyees rezch

Wl
adiustment.

it 150

20 1,000

RS ¢y 785

L iy

30 $2,500

25 $3.250

M. Tuwion reimbursement shall be provided far

ke reimbursament of riton for teachers who have
successfully completed graduace Jevel work at an ac-

credited reachers’ college, college andfor Luniverstey, or

coures conducted by the 1) Depsriment of Fduca-
tion, Gf &Ny eservice traming courses approved by
the Superinrendent SECTCLATEE, assistants, security
pessonnel, and other empioyees covered by the in-

coryericnal Unit contract 2re eligibie for reimburss-
pene for successfully completing course woark ap
er thar relares 1o thew

3 T el . e T
1T e R raie Lov

proved by the Superinten

went with che Bes

iy

turtion shall ke the nation rate n sffect ar Rutgers

g ey

Universiny: & maxifoum of tvo TOursss pes semesses
shall be subject to this prograim. Th 2000.10 he sum of
554 884 shell be sreviced for the program. in 2010
i

4 shall be proweaed for the pro-

2
I3
a
{3

s sum of §632

;

{or the program. And nwesed funde shall be rolled Inte
(e Redt Fedr.

O A new crocedurs for Meribaring tuition re-
ambumemen: funds will be develapsd beginning
e 19902000 vesr and chroughout “he years of

. firse served elloca-

“his mgreement. The Grst €0
The wat annual alloca-
-ton of funds for this benafit shall be divided in three

(2) equal parus summen f211 and spring. setnestess.

ELIZ 2676




Apgplicants who quahfy for eeimzurser b oshall re-
ceive an equal payment of money not to exces 20 the
Rurgers Univarsity tuition rate. Faw unesed funds in

2 semegrer shall be rolled into the next semester of
vear. Tzachers receiving nution reimbursement shail
refond to the Board 30% of the amount of mition re-
anbursement paid 1o the teacher if the ceacher dees
noo remain in the cmr)l cyment of the Board for al
ieast three (35 years fom the last samestet for which
uizion reimbursement was received. i\m' veacher
leaving before three (3} years sheillrepay 50% of their
nuvment within that thiee (3} vear petiod. BXCepticns
from having 1o pav any refund shall be made for the
fnllowing ressons:

A tescher w involuntazily severed Tom

employment by the Boad;
2. Medically unsble 1o coninue working,

3. Resigre following a Bozxd spproved izan
of ahsence;
4. Upen death the tzacher’s estate 5 hail not
te encumbctm;
5. Any other circumseances bey and the con

ol of the teacher

T L comumitree comprised of memoers apocx'::tad

¢ the Associstion President and the Superintendent
sral'x mest oomake re"ommcnm s to the Bowd
of Zducatica for the parpusc establishing 2 system

g
Cr

ofessional

vhe=eby ESP Educationa! Support
certficated emplovees would s comp ensared for suc
cessfully completing Career Deveiopreent Programs,
Seminus, Workshons ane Cotlege Crecits through
e MJEA ESP Career Acadarey,

[2ART [T: SPECIFIC CONSIDERATIC

AL 1. Each cwrendy emploved commers ial, art,
whysical education and music reacher whose saLm,
rraining and cyperience SRS "\mpaaﬁlc s th
of currenty ctoployed industial arts erd home €0o-
nomnics teachers shall be classified in die same S& Pl‘»
caleponias ay CUITEODY €MPO syed irduserial aris
home econormics teachers,

7. ipay rate for dall‘) Shbo;ltLt“ teacners
=5 {$100.00) per day and
{20} Vclnﬂccuna: davs v
rod dollar ($100.00)
WXV pay-

shall 2o one aundred della
rrinimuem salary after twenty
rhe same posiden. e one [Ahetets
per diem rate shall be neidined for Artcle ¥
ment caloulation.

Educaticnal :mhf:cznom and professional
experience orall be evaluatsd by the Superinsendent
of Schools in determining inirial saluries for school
ssyenclogsts, pavehiame soct ial workers, lerrming dis-
specelists, guidence counselots and ocoupa-

3bil:s

[T

NTuCLors.

Z The huu:_* cars, including hously swmmaer ses-
sion ass*.g mernTs, reschers, puidance counseions,
head tzache ’\J fi‘ rearr members and CTOEIAT

assisTants shal

he as 'oll WS

ARG
[A%N ( LY

1
]
L

x
oo i
[EERR S e

Z
&
i hi"rf/Oi 1 34

7»
LN

The rzres shall he paid in acenrdance with the
pro-ratz langsage in Part -1,

. Fipurly rarss shull be paid to employess in the
fallosying pro-tate Mannes

| Assigruments up to and including thirty
g1 F £ ¥
| be compensaren &t ofty percent

A} s

up o and inus
senated at ene hundred p«‘: cont \IUU 0% o{ the ne-

<

ponigter Tale.

nall corfinue for WOIK 8
n sheary (60) minutes.




L1k Assistants & AudioVisual “hnicians

AV Tpchrecian with college depres shuall be paid

= pensioneble stipend 25 follows:

Effecrive July 1, 20090 e $5062.20
Effective fule 1, 2210, S $384.00
Sttantive Jaly 1, 201L oo eeenn o SE07.00

1. Board of Education attendance pelic
415121 revises Seprember 4, 2007 shall ke

o sl bergaining unit employess. The policy defing
dance review procadures: bHmovement oo &

oZ

A

i

Wi ac
zatary guide for the subsequent vear; clagsessment {o

TRICINESS,

7. Qeerion NG of policy 41512 1znall be
modified o include the following lunguage: CAN
paid tine shall count towards movement an the sal-
ary guide. With the exczpuan of farmuly and medicat
lagves taken by the smployee pursuant © the MNew
erey Family Leave Aot ard the Federa! Family and

wpaid leaves of absences sha'l

ner count for movernent on the snlary puide”

Etizsbeth Public Schools Tite Coder 415121
Elizabeth, New Jersey 07207 ___Menitored

¥ Mandsted
X Other Reasons

Regulation

Elizahech Public Sehools District
Artendance Police

Qraft Arrendauce Lmprovement Plan

Datly attendance i3 assential in contributing @
the success of cur Districts Mission, Stazement. The
sssurance that all studencs are provided with mean-
irgfud, well-organized, and excellsnt educational £x-
periences and services, teguire DO anly the presencs
of the regulariy assigned teachers, but also the dally
angd non-cartined St i The

presence of all cerrified
abserce of any Elzabeth Foblic Schoot empiovee 4
versely affects the sequence of instuction, 88 W
disnupes the daily work schedules of all District operz
rions.

T he Elisbedh Doard of keucstos

Ron:
Ther &
nereby adops this regulation tG improye employee at-

rendance in the Disict

Sllowing Staff Apendance Jmprovement
Plan shell be implemented by all adminisiratoss and
cviewed with hoth the certihed and Do

7
Q

The Principal ot Administrator shall require all
shserrees G Sign a Srarement Covering Sumplovee's
Absence (Exhibr 4151-A) giving che causes and

daces of absenicas,

Adminstrator shall reowre
from being out il tor thiree (2]
o woee consecutive davs, to submit & Aully compiecad
Diset Madical Certifzare {Fxhnibit 41518 as
the natuce of the illness and verdfying thac they are

[. The Prinoip
employess, Who Teurn

physically able co rezurm €O work, with no restrictions

¥

in the performance of dhelr Juties

11, The Principal or Adminisoatcs shall require

employees 1© submic a complerse Distries Medica

Cernhonte afrer six (6) davs of coasecutive absences

Car ¢
for sickness and shali contings © require the Districs

{edica. Certificate 1o COVEY Ll [EOR of the employ-

3 progpective o conrinued iness.

fnicions (arermirrent and Leng Teni A

comces refer o fele daye only

I g Absert for ane (1) 0 five

ermittent ADs
v —ulerher COMSECUTIVE Bf DO CONSETULVE

1Y v

g5

Long Term Absence: Ansent for six (6} consecu-

1ery
rive oays or mere

Qb Year: uly 1o June 30

4. Afer the sizh (6} duy of inpermittent
ahserce, or one (1) long term absence, the Principal
ot fdminiereeer will initats 8 conference 12 JeIUCT-
serare an, interest in the welfare of the stafl member,
il be closely

remind them that hishes attendancs w

menitered, and document “har said conference was

be'd.




;

B. Afrer the cighth (Bthl ddy of  armitens
ssenze, the Principal ot t*drum strator will indtiate

o comferenice with che st Wenben, JEIC0NsuYis En
sepesty n the welfare of the staff me -ber, and inform
rhet on the next day {9ty of intermirient

SENCE, rhe cehool adreinistaror will subrmt a letrer

3
.3 =
(V

1o the ~"n=-rm*e'1d“r of Schocls. Ses Srep 1H1-C

(. On the ninth 16eh} day of intermutrent
rHe rmapal or A:m\*r\\sct““r W'U forward

v

13740,

a the E p erinzendent ¢ J( :crxqg‘ recommending the
implementation of the foliawing preces dures:

o

1
RELENCE

1. Review of absentes’s current a

record

7 Review of absentee’s pest absance
record

1 Review of the underiying reasons
for zach incermimengicng-tenn avsence, Const 1derning
=

s xmpact oL che contndity of educarion ot ssrvices,

and che validiry of the reasons s for the absence

4. Becommendarion, with support

date, whether futare gction IS TICESSHIY in Eight of 1,
2, and/er 3
Plapse note: Any stafl member may be sub-
=+ (o arrendance review by Cenral Oface persanns
c schoo] year

N

2+ sy mme during

of the
\nentation and recommendation o rsuawrm&

administrator), as ndwsted n Step 1O 2

™ Afrer a thorough review

oay b sent o5 the o wployee oy the \\r'enmem T

H
or designee indicating thaz, Based om the reEview
anerence

o1 the edministrators ceCOIMMEnGALLON, 8 COTT
s reguired ac this dime. If a comd farerce & not required
et this rime, the Elﬂ"l@‘{&c will be notified that any
) nay result ina cenference wich

additional absencels
the Superintendent ot designee At a furure dare.

E, Employees called for 2 (,\n\!”?"ﬂcf a7 this
lewe] mey e subject to disciplinary sericn. Any heare
g, will also be

"cip:m}:r,- actions, regarding attendan
sded by 2 conference

80

s
AL

e

Schaoots who

F o ume lsooof gach veen +he Principal ot

Agminigteator will conducra review of ne arvendance”

of hisfner ceatf, and submir = lecter i€ rhe Supennien-
dent recommending a anal revie™ ‘or any employee

snive sbsences, sver

=t to a review dur
a letrer
persornel

who has continued o aCCTUe EXLES
5 already subjes

if gns empleyee was
=r. This may resuft in

ing the same schacl v
of vcp*xmmd being placed in an smpiovec’s p
&1z ar orher disciplinary actior

)
s

orred

. Afcer being absent more than dhe al
arount of ume designecsd below. employacs will un-
derge a review of their ahsenees ro determine if their
ey vesrs saiary will remein on the sarne step o0 the

oabary scare for the following senoal vesr.

I

Des atred time:

sigrated all

eTereinonh anployess who have beent

siment for che eguivalent of Gve (5) months or more

I

who Tave

o i
:2eveﬂ-nwrw’ employees,
equivalent of five and one-fall

\41

sTwelve-monch employess who have

teer sheent for the equivalent of six {6} months 67

mgoee

o1 e E U.““"’

ooliden:

crablish & commitiee Mmh

J

s
recomrnend procedures t the improvement [ s

“
,,1

T;

¥

f

at:zndam’:‘

3

AL Prinzipals or Admunistrazorss will recopmze

rmemb SR h\. nave ast

0\»44
by isuing & rerter

COpY UL Sdld LETUeT I “he i ”Td

b} o parvc’ ’lrft‘ﬂi‘\ﬁﬁ &

V1 The Supermrendent of & Schools will annn-
ally submit 1o the Board of Educanon e namas of
the Flimabern Public Schonls’ staff meinbers whe Lave
achieved perfect attendance the oreceding school

yoar
Vi1, The Bosrd of Bducaden will officially sc

krnowledge those members of the Elimabeth Public
Niewed sxcelience in artendance.

have

&1

Tée




V11, The Board of Educaticn wil lenent zn

v
Arrerdance incentive Program, ¢ :ﬁz”v'ﬁ July 1,28

T T, e gy 3 L P SR S B Wi,
. accordance with the agreemient beowean the Bliza-

p
beth Board of Education &y sha Elizabeth Bducarion
" Association

Absences for the fotlowing reasons will not be
sounted as parr of attendance for chis incentlve pro-
gram: Milisery Servics; Jury Duty; On the Job Injurys
Ueave: Vacation; Admunistraror-ar-

ional Davs.

Dersavemeant
proved Profess

Assesseoant for Tardiness

A The accumulation of Ave (5} raxdy marks 10
ar, assigred duty within 2 grmf\ achod gear wil re-
deducrion from pay of rweny-five percent
Lhe Jaily salary computed a 17200 for ten
empicyees: 1,220 mL elevw (311 menth

the ermployes's ann ua‘. saiary.

5. Afrer the frst accumulation of ave f51 rarcy
marks in a given schoc year, each rardyv wll result in
a deduction from pay of Lw°n*v~'wc percent (25%) of
the daily sulary « smputed at {300 for ten £ 10) month
employees; /220 for eleven (11} month smployees
10240 for mwelve (12) mondy emplovess of the @m-

ployes’ armual salary.

O Inexcnssble Tatlues m2 repert wark will resui
i the forfeinae of 1200 for en (307 monii i3
1170 {ar elever {13 monch employe

onch employees of dhe o

nwnl salary.

[BR ‘nnva\ ssble shsence during a pothion of the
work mg day shall result in ar assessment equal to the
TRLD .)Y the rime missed o the -oral tme offered, tmes
11200 for ren (13) month employees: 172 20 for eleven
1240 for owelve {12) month

(11} month cmployees;
empioyees of the emploves's annual sEiRTy-

ure O DeT ‘orin an assigned oOF <00
ner shall be Jerermined

Yherd ia
racred dusy 15 excuseble or D
sy the building 2t department administaroy O the
Superui’mdm: of Seheols, in accardance with appii-

le RBoard rules. Jardiness records shall not be cu-
muarive from one school vear o the nexs. Records of

dinest and assessmants for tis, of orher causes for
failure o p‘f’CT‘Tl assignad or contracted SETVICEs, wil
b retained sn the exoploveess persormel fle.

The Board therefore duetts the Dvpc'm,en“ cent
of Schogts 1o repert abl cases whi oh viclate Board of

Eaucstion policy and have cesuleed in recommenda-
ibed heral

tions for assessinent B prese

Dete: Sepramber ".'2. 1991
Revised: Novamber 16, 00C
Revised: Septeraber 4, ,T

Salary Schedules

Finding Your Salary

Q. How do L find my salary?

A. First make sure vou are using the correct sals
ary guide schedule. Salary guides are organized into
sehedules cotresponding (o your em iployment positien
or job classtheation with the Board c‘ Zducstion. Mors
decails car be found i Artiche X1, Sataries. Choose
sur salary guide from che lis of salary schedules.

H:zgejme . Fegular teachers are chose hired

3 bave mot chosso i be
'S

priar 1o fuly i, 1.”0 and who
p».u,cd ors the Schedule B
Sehedule A sre subiect e inservice tralning -
QUUCMEALS of Articte XOUN-E of this agreement.

; zuide. Teachers on

Trofessionanl Dev el'\pmzr r teachers
g

Siuly 1, 1997 and thosz teac ness

sre those hired @ @
ormedy on Schedule A who nave ~hosen to be placed

on Scheduie B, Teachers on this Schedule are subjcct
jonz) Developinent requirement of A

to the Frofe

ricle XHLX-EB.

117 2680




4

 Now su  mished!
. Yes

Assistenes and ALY Fechnicians

=N

you need assistance, CoDOACE your EEA Building
epresentziive who is youT lnk 1o the BEAL

w

Schedula Fi Classroom Assisants

Schedule Gt Parent Linisons and Norn-Certified
Arnrendance Cfocers

Sehedule M Compuzer Dacs Enury

Schedule : Miscellancous

Schedule I Special Activities

~

Schedule Ko Arhletic Coaches

Seill need help, call the EEA office at 908-355-1120.

Remember to refer o Article w11, Salaries if vou
need mere information.

Q. What is the next step?

A. Now you nead 1o know some more information.
Vour job ticle or positien, lengrh of workday and/t
vear and educational credus o Seprees will hele vou
locare the comect salary guids

For exurnpie, @ Guidance Sounselsr with a Masier's
Degree on the Professional Development Teacher
Sohedule working an sleven mond year wouid con-
sult Schedule B. 2, Guidance Couneelers, Extended
Year, WA level.

A rwelve monch Admintstrative 1 secretary working
at an excended dayfyear schocl would consult Sched-
ale O Fxrended Day/Vear, AS-1.

oy

2 work-

£ classroom assistant who s
1
schoo)

(). Mow I can find my salary

&, Ome more item.

Mow you need to know what step you 5Te O3 Using
che Aow charr for your salary schedule you can gace
vour progress on e salary guades Tom 2004 o 2008,
The fow chars ace located before the salary guides
within each schedule,

Q. Now 'm Grished?
A. Yes, but don't forget about longevity.
g will earn lonpevity pay after 13, 20, 25 and 30

yeurs of service widiin the Elimbetn school disiat.

Longeviry is added 1o vour czfary guide amount ard
is ulxo pensiosable. Longeviey in‘ormation i found iT 5
Appendix A Part ! Ceneral Conaderations, SECnot .

i

oo
o

84
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Sohaduiz A _ - . sdule A 1. Reguisy Teachers

Reguiar Teachers’ Flow Chart o B 10 Monith Salary Guides
seae 0510 18-14 52 E B "
1 i B B Tegchers 2009-2010
B 1 Ena s 4 2 -
[T, 1 R, ] — 2 -
s G S B : ; srep BA  MA STHYR
: o . : : ' N D r A%
B T s #52- ca 10 25366 35958 37415
D N 7 2.0 a5516 36208 37665
: ‘_—_—«:”‘9'.* : M,_._--——u i N : . P “~rre - 1z
A j g ——— D et 5o 3sg42 36527 32016
: - . : Ao 36059 35846 38368
8 S g e 10—t « il . L n
S o, o - o 36315 37187 38747
W e— B JL —— I - > ﬁ N
TN T — “ e I 6o 36575 37538 39154
S 5 4o 36851 37912 29603
U e U 15 )
. L T e 05 B g0 37505 38591 40820
. \ EE oy 17 - ceqs3 40705 42
§ o By T e VS b 5.0 38142 Z?ifi M7:o
85 B ey W75 " §% 23 100 40005 42603 44425
T o T 110 41205 44105 48305
17 e 175 ;Q 4a <Ay > ==
T SR G | e i T 170 41805 45405 47905
" h | K -~y 130 43415 46705 49905
. 3 140 45490 49007 51305
5 b 150 47705 51405 55155
b | 160 50905 54805 58405
e 16,5 53705 58755 60405
4 17.0 54508 58705 62405
o | 17.5 58350 63128 65920
5" 1.0 65774 71050 74935
[T I'
i
g
“—.f_'.'!'-
{
16 6552
1
i o
" m'_
87
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schedulz A 1, Regular Teache
14 tgonth Safary Guides
Teachers 2010-2011

STEP BA MA YR
iM 25,763 37,378 38,883
2.9 37,023 37,628 33,153
30 37,258 37,970 39,518
4.0 37,494 38,301 39,882
5.0 37,750 35,656 40,278
5.0 38,020 38,621 40,701
7.0 38307 28,410 41,167
8.0 38 886 40,115 42,432
5.0 30,642 42,313 44,445
10,0 41,585 44,286 26,184
110 42,833 45,847 48,124
1205 43580 47,198 48,757
133 45,334 48,550 51,875
140 47,287 50,943 53,855
15.4 49 509 53,435 57,324
16.0 52,815 56,370 60,712
185 54,787 58,257 62,791
17.0 56,658 51,024 64,870
17.5 51,716 65,621 63,5¢€3
1£0 £G 412 73,85€ 77,825

88

g+

~ o
L S )

s. jule & 1. Regufar Teachers
10 Moith Satary Guides

Teachsrs 2013-2

TEP  BA WA 6TH YR
1.0 38,215 38,655 40,428
20 28,485 39,125 40,699
30 38,729 39,470 41,075
4.0 38,575 39,814 41,459
5.0 39 242 40,132 41,868
6.0 36571 40,562 22,308
7.0 35,820 40,966 42,793
8.0 40,526 41,700 44,108
5. 41,215 43,384 48205
198 44,228 46,035 48,008
110 44,524 47,658 50,035
12.0 45,281 49,063 51,764
13.0 46,017 50,468 53,82

14.0 49,155 52,055 55,086
150 51,548 55,546 59,598
188 55,006 £9,220 62 110
185 5€,651 £1,327 65271
17.0 L2854 57,434 67,430
37.5 53.6%4 58214 72,311
18.0 7UAE3 76,779 8L97Z

39




5 edule B 1. Professioia
Development Teachers

o Schedute B L
Professional Development Teachers' Fiow Chart

RPN 5 SR

B 1, Teachers 10 Months 2008-2010

[ 4
e s N
R T Step BA MA g yr
N ":‘,'T:.“'.?,5~'*:T*'?',5 . il £G A
s S d 3 57,210 55610 59,660
A 3 52,499 56,199 58,843
B iamanns 1 i

fa ey 1 o T2 4 57 793 56,429 60,245
o 8 5 53,009 55,792 60,549
oot e e B 53 55444 55,244 62915
fa THoES 8 o s g L v
T e P 6 57,789 61,689 65,288
9 e W R 2 5 53,239 66,889
15 A e MAX & %ilﬁib 53, 3;] £ :
e 7 62,420 65,689 63,388
TR, ek AL ot 74 65,007 68,612 72,373
g 67,594 71,534 75,358
g 70,181 74,457 78,342
19 72,681 77,157 81,042
i1 75,512 79,788 83,673
1IMsx 78,112 82,394 €5278

B i. Teachers 10 tionths 2010-2011

S0 BA BAA SthYr.
£ 52578 57,278 61028
4 53,878 57,578 51,318
5 54,178 57,8678 ©1,628
Se 556573 60,322 €3,998
o 55 858 62,768 66,368
Ea 80,734 €4,31&8 67,968
7 £3,499 56,768 70468
18 65,499 68,768 72463
§ 57,885 71,322 75053
A 70,272 73,877 77,638
§ 77,658 706,43% 30,224
18 75,045 78,385 32,809
11 77,431 81,540 85,394
13t4Ex 75,316 84,064 37,979
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B 1. Teachers 10 Manths 201 o1z Bi. Te: »,érs Extended Day AUL1U-ZULL

step  BA MA L BLYT step 9A WA BTHYR
4 56,897 60,692 64,387 £ 55,083 62,095 66,160
5 57,392 61,192 64,867 4 58,409 62,420 66,485
5a 57,852 £1,652 65357 S 58,734 62,745 65,810
£ 50,237 64,137 57,737 Sa 51,275 65,396 69,380
€8 62,103 65,687 89,337 6 53,218 68,046 71,949
7 54 868 66,137 71,837 53 55,841 89,727 73,683
74 6,868 70,137 73,837 7 62,838 72,383 76,394
8 £9.254 72,651 76,422 s 71006 74,551 78,562
8A 71,641 75,246 73,007 73,534 77,320 21,364
g 74027 77,800 81,582 3A 75 181 80,089 84,167
10 76,414 80,354 84,178 9 78,755 82,858 86,970
11 78,800 82,909 86,763 16 51,355 85,627 85,772
1artax 81,218 85,494 85,379 i $3,043 §8,396 92,575

17Max 86,530 51,186 95,37

B 1. Teachers Extended Day 2009-2010 8 1. Teachers Extended Day 2011-2012

step  BA MAETHTR Step  BA WA - GTHYR
g 55 600 €0,512 64,577 : S+ 576 5736 62,780
e 26,914 80,925 64,930 5 57,218 66,338 70,322
A 57,236 61,250 €5,313 5a 52,750 65,890 70,864
5 E7,564 61,575 65,641 5 55,302 59,530 73,433
= 60,106 64,225 68,210 63 57 325 71,211 75,168
. 62,649 53,87¢ 70,773 : 70,322 73,867 77,878
6a 64,571 68557 7253 26 72,450 76,035 80,045
7 §7,668 71,213 75,224 g 75,078 78,304 §2,343
7 70,473 74,381 78455 9s 77,665 81,573 85,551
. 73278 77,550 81,695 9 50,252 84,342 BE,454
3 2g 083 20,713 84,330 "o g18e0 £7111 91158
12 78,010 83,825 87,857 11 §5.427 89,231 94,058
11 81,862 86,497 90,709 10kisy 88,045 62,683 96,885
{oMax 54,687 89,323 33534
02 %3
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5 1. Teachers Extended Year 26, 2010 g Teg B 1. Te: lors Extended Year 201 1-2U18

Ster BA MA  Ethir : Sy Step  BA sp o Bthvr
' £ 57431 €1,501 65,628 _ 4 52,581 65,761 70,804
3 57,749 61,818 55344 5 43,131 67,311 71,354
4 52,079 62,148 56,274 oy 5a 53,681 67.861 71,804
5 58,409 62,373 56,604 - & §6,261 70,551 74,511
Sz £0,088 65168 £5211 e £2 58,313 72,258 7827
£ 53 568 57,858 71,818 : 7 71,354 74,951 79,011
5a £5,621 £9,553 73578 c4s 7A 73,554 77,151 82,22
7 68,661 72,258 75,328 : 8 76,179 73,960 84.064
2 71,507 75,473 79513 N 24 78,805 82,770 86,908
& 74,353 78,688 82,393 ~ q 81,430 85,580 89,752
3 77,185 81,303 86,176 10 84,055 £8,390 82,585
10 80,169 84,873 82,146 i pirere 11 86,680 91,200 55,439
11 83,063 87,767 92,040 3 12Max 89,340 94,043 §8.317
1311ax 85,030 90,633 94,807 T s
":ﬁﬂ_-‘
B 1. Teachers Extended Da [Year 2009-2010
Y
3 1. Teachers Extended Year 2610-2011 e
‘ Step  BA WA 5THYR
PaL £ 51821 66,203 70
Sten  BA M& BBV : 51,821 56,203 70.643
& <2 936 63,005 67,131 g 3 52,164 55545 70.985
) L CAT S AN 4 £7,519 66,200 71,340
4 59,266 63,336 67 461 .
e e 9 : 5 62,874 67,255 71,586
5 53 555 63,666 57.791 - - : o
; R 5a 55,651 70,150 74,502
S5 52,175 56,355 70,328 x - o pes
= 64,755 69 448 73,005 sre - f §3,427 73,045 7,308
. S en 4765 52 77,637 74,581 79,203
sa 66,807 70750 TR N 7 73,919 77,782 62,163
5 5848 73,645 77,515 : r 4 :
i , 7 765,574 £1,242 85,697
7A 73 048 75,545 78,715 e ! -
~ : N o £ gg 037 84,703 £9,230
8 4,574 78,455 81,008 g 83,101 88,164 92,754
24 57205 81,264 85,402 s 3 83,101 88,182 52,754
: ; o 10 85,288 91,361 95,561
g 79,924 84,074 88,240 N )
“ . N 11 23,413 54,476 59.076
0 52549 85884 S 12isx 02,499 97,562 102,162
11 551175 89,694 93933 - e FIATE I ’ “~
1oMax 87,800 92,503 96777 rep—
s oty
ES
-
94 g 95
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B 1. Teachers Extended Day/Ye  £010-2011 ml% : 2 AUEB 2
Development Guidance Counselors

PO DI ST L

:

Step  BA MA  ETHYR
i 62,941 67,622 72,263 5 7. Suidance Counselors 10 Mionths
4 63,795 68,173 72,615 3009-2010
5 64,152 68,533 72,973
53 56,928 71,428 75,775 Sep BA MA BLRYT
5 65,705 74,323 78,585 £ 54821 58706 62,643
éa 71,815 76,258 BD,450 3 55124 £9,009 62,94
! 75,188 79,353 83,441 4 55433 59,324 53,261
74 Th35E 88 B5,503 5 55.754 59,639 53,57
& 80,382 84,452 €E.870 ta 58216 £2,2068 85,085
84 £3,208 87,477 31,831 6 c0.678 64773 68,553
. 86,034 90,501 94,952 g2 62,633 66,401 70,233
10 88,860 93,526 98,053 . 65,540 (4973 72,858
11 91,586 96,550 101,114 2 68,257 72,042 75,992
19Max 94,512 59,575 104,175 2 70.974 75,111 79,126
g 73,690 75,180 82,259
10 76,525 £1,015 85,094
11 79,288 £3,777 87,857
B 1. Teachers Extended Day/Year 2011-2012 : loMiax 82.024 B6.514 90,593
Step BA MA 5TH YR .
£7.365 TLEE5 76,21 B 7. Guidance Counselors 10 Months
5 67.957 72,457 76,80 2010-2011
53 3,548 73,049 77,40
I 71,326 75,544 80,207 Ster Bb WA etk Yr.
53 73,536 77,779 82 g 55257 60,142 £4,078
7 75,809 80,680 85 4 55,572 60,457 £4,394
7A 79,177 83,049 87 < 55857 60,772 64,708
8 87,003 85073 ta 59,349 53,339 £7,188
34 83,879 §3,0¢3 32 6 51,911 65,905 639,656
g 27,655 92,122 90 ta £3,771 £7.534 71,366
10 90,481 95,147 99 . 7 56,673 70,106 73,991
31 3,307 98,171 10 e e 7A £3,772 72,206 76,091
10Max 96,168 101,233 105,833 8 71,279 74,888 78,806
8A 73,785 77,571 51,520
P | g 75,291 80,253 B4,235
4 - 10 78,797 82,335 86,949
i 11 21302 85,517 89,664
""' 12Max 83,802 88,299 92,373
=
95 g7
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2 fcts Ty ;
% 2. Guidance Counselors 10 onths 5. G ance Counselars Extended Day

2301 E
2011-2012 2010-2011
Step BA MA  BthiT, S s . . th
I
4 5,737 52,727 67,585 e step  BA WA boyr
5 60,262 54,252 68,110 i 60,588 §5,19% 62,488
d 2 ) 1 ) crtAT 60 805
Oy 60,787 64,777 68635 0 “ bl,3:9 054,051 vy,uCH
£z 55208 68,371 72,804 WP TR 5 51,340 68,665 72,849
7 58,1171 71,544 75,429 5 67,009 71,449 75,545
’ o 57 D 3 nzn 73213 77.358
7:\ 70211 73,644 77/5:9 ,_ﬂ?ﬁ_ 6 59‘_33 7,,._‘_., ./,33@
a 22,717 75,326 £0,243 7 72,280 76,001 80,213
- . b el wES . o ~ -
fa 75273 79.008 82,958 e &1 74 74,557 78,278 82,480
= - " . , Ie. 779731 8 £ A3
5 57725 81,590 85,572 it B 77,273 EL.186 85433
—— s B Q ne ﬁS e
10 80,&33 8*1,372 88,387 BA 141990 %i,-}-? O‘,»37.:
11 82,740 87,054 91,101 "z 9 82,707 37,00% 91,318
12Miax 85279 39,769 53,848 10 85423 65,909 84251
e i1 £8,140 92,818 97,203
- 1ilax 90,858 95,724 103,146
2D R,
8 2. Guidance Counselors Extended Day A
2009-2010 - : ‘ .
B 2. Guidance Counselors Extended Day
PP 5112012
Step BA MA  Stnvr s 2611-2012
£ 9430 63,642 57,911 =S —
& 53,430 £3,64 37,: i P ) ' - o
gl 59,759 €3,871 68,240 Step B Ma B oyr
4 0,101 54,313 28,581 s R 4 64,760 53,085 73,2€8
5 59,442 63,654 £8,92 5 65,328 50,655 73,838
Sa 53112 67,437 71620 'y 35D Sa 63,898 70,224 74,407
5 65,781 70,220 74318 . 5 69,508 73,007 77,105
6a §7,905 71,985 76,132 - 63 70,652 74771 78,926
7 71052 74,773 78,585 7 73,838 77,550 81,771
~ c = 3 - L 4z TG R
'z 73,887 78,100 R2,382 TA 76,115 79,837 34,048
By 76,942 81,427 83,779 e 3 72,832 92,744 85,591
g 79,887 B4,754 83,176 EA 81,548 85,652 83,334
10 22,860 87,827 92,250 g_ 5 24,255 88,559 52,876
24 5,355 90,822 95,245 N 16 86,982 91,467 95,819
12 Max 88,921 93,789 88211 Lo 11 89,698 94,375 95,762
12Max 92,450 87,317 101,720
-
el
Ve
2 , 99
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8 1. Guidance Counselors Exted M Year P T B2 Gu fice COUNSEIONS EXLSIIATW 1w
: . 2013-2012

2008-2010

g e 5z
srep BA MA Byn i Step BA  MA 67 YT
E 60,303 64,576 68,907 A £5,710 70,099 74,344
5 60,635 54210 59241 ‘ 5 65,288 70,677 74,921
4 60,983 65,256 59,528 e 4 52 £6,865 71,254 75,489
5 61,329 55,503 55,234 e 6 89,574 74,078 78,23C
Ss 54,038 68427 72,671 - 63 71,725 75,868 £0,084
g 56,745 71,251 75,409 Tha W i 74,922 78,698 82,572
62 68,902 73041 77,257 : 7A 77,232 82,008 5,282
i 79085 75877 30144 e B2 8 -g 033 83,558 88,268
75 75,083 78,246 33,591 . ga 82745 86,909 53,253
g 78071 62,622 57,038 = o 85501 83858 51233
a 91,059 25,998 90,485 e 1o 88256 92,809 97,125
[0 84478 36116 35,604 Joss & 11 91,004 95,750 100,211
(1 a72%6 32155 96642 e . 12Max 93,807 98,745 103,233
129Max 80,226 95165 99,632 i B

i -

TN, & 2. Guidance Counselors Extended

B 2. Guidance Counselors Extended Year Day/Year 2008-2010
2010-2011 g
: Step  BA M4 5" yr
Step BA  MA B yr e E £4.917 59,513 74,175
£ £1,583 66,156 70,487 s . 65272 59,872 74,534
4 £2,229 66,503 70,834 4 £5,645 70,245 74,907
5 52 576 65,845 71,180 oy 5 65,018 70,618 75,280
Lk 55,284 63,673 73918 A 5a £3.933 73,658 78227
6 57,093 72,497 76,655 £ 6 71,849 76,658 81,174
63 70,148 74,287 78,503 4 €2 74,165 78,625 83,163
7 73,341 77,137 £1391 it 7 77,606 81,671 85,271
76 75,651 79,427 63701 il 74 80,877 55305 85,381
g 78,6407 52,377 25,686 3 2 84,038 88,938 33,692
g4 81,164 85325 85,671 i 9 87,756 92,572 87.402
5 83,920 £8,278 92,658 10 90513 95929 100,759
10 86677 91,228 95844 e 11 53,324 99,200 104,030
14 30,433 94,178 98,630 1oMax 67,124 102,440 107,270
{oMax 92,190 87,125 101,616 . .
-

100
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B 2. Guidance Counselers fxt. ded

Day/Year 2010-2011

Step  BA MA 5% yr

65,613 7L213 75875
4 55,095 71,586 76,249
5 67,359 71,959 7§,822
5a 70275 74,99% 78,588
6 72190 7039 B35S
63 75510 78,965 84,504
7 78,647 83,012 B7.E13
74 31,434 55499 90089
g 84401 88,875 93,313
A 87 368" 01,851 96,527
g 90,336 95,026 99,742
10 ¢3,303 98,202 102536
11 95,270 101,378 106,170
T3Mmizw 99,237 104,554 108,384

B 2, Guldance Counseiors Extended

Day/Year 2011-2012

Step BA M

4 70,734 75,458

g 71,355 76,080

ta 74,977 78,708

3 74,852 78,T4L

Ga 77.212 81,688

% 80,645 84,714

74 £3,136 87,201

g g65,103 90,377

g 83,071 93,553

9 52,038 96,728

10 95 005 95,504

1 97372 103,080
17vax 100,978 106,294

~th
°

v

30,027
50,649
£1.270
84,217

-
% h )
e @
.
wE B
P
.
-
t‘ =i
(R
o WL
§ < s
1 -‘ -
8 o s
) =iy
) -
T
i eew

1

Sgl jule B3

ratessiondy

Develogment Psy:bg?ggis@

5 3. Psychologists 108 Months 2008-2610

Step BA MA 6th Yy
£ 57,431 61,501 £5,626
2 57,746 61,315 £5,544
4 g 079 62,149 56,274
S 5g,40% 62,479 56,504
5e §0,988 5,263 65,211
3 53,568 67,858 71,818
6a 65 621 68,563 73,578
7 gg,851 71,258 76,328
A 71,507 75473 75,611
8 74,353 78,688 82,893
g 77,196 81,803 8176
10 30,16¢ 84,873 83748
11 3,063 87,767 92,04C
17ex £5,930 ©0,633 54,907

g 3, Psychologlsts 10 Months 2010-201%

2

St2p BA MA oyr.
L 55,936 63,006 67,131
4 59,266 53,332 67,461
5 54,506 826658 67791
5a 62175 66,355 70,398
B 54,755 63,045 73,005
58 £6,807 70,750 74,765
7 £9,348 73,445 77,515
A 72,048 75,645 79,715
2 74,674 78,455 82,558
. 77,289 81,264 85407
o 749,924 84,074 28,24¢£
10 37,549 38,884 31,090
11 25,175 89,694 93,933
1IMax 87,800 92,503 96,777
103
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B 3. Psychologists 10 Months 2t r2012 P g B 3, Psychi kists Extended Day 2010-2011

L7,
" 30 La Step BA MA 6" yr.
Step BA MA BTyn : £ 53,892 68,304 72,776
4 £2,561 65,761 70,804 By i 64,250 68,562 73,134
> 53121 57,31 71,354 - 5 64,607 €8,020 73,491
5a 3,581 67,861 71,504 o - 57404 71,635 76318
5 66.261 70,551 74,511 N 5 70,200 74,851 79,144
b3 68,313 72,256 76,272 ' 63 72,425 76,595 81,052
7 71,353 74,351 79,022 >3 o 75 722 75,621 84,033
7A 73,554 77,151 81,24 : 7a 75,107 82,006 86,418
B 76,179 79,960 84,054 il 8 g 80,053 $5,052 89,501
BA 78,805 82,770 86,908 y 82 83,759 B8F,098 92,584
5 51.43C 85,580 89752 Bl g 86,545 91,144 95,667
10 84,055 88,350 92,595 - e 89 431 94,290 58,749
i1 £6,680 91,200 95,433 “ 11 92,337 97,736 101,832
12Max 89,340 94,043 58,317 e 12Max 95,183 100,282 104,915
b B
B 3. Psychologists Extended Day 2009-2010 Ty B 3. Psychologists Extended Day 2011-2012
]
Stegs 54 WA ath Yr. R Sten BA N4 &M yr,
E 572,260 66,673 71,145 " s 4 57.844 72,375 76,758
3 52,608 57,017 71489 5 5 55,440 72,671 77,354
4 52,963 57,375 71847 -¥ sa 55,035 73,568 77,850
5 53,321 67,733 72,202 ; 6 71,833 75,483 80,776
sz £6.117 70,648 75.031 = fa 74058 78,352 82,684
g £8,913 73,564 77,837 < 7 77,334 81253 B5,666
ga 71, 135 75,413 79,765 gt 75 79,736 83,638 88,051
7 74,435 78,334 82,746 2 g R2,585 £6,684 61,133
7 77,5~O §1,818 85,305 o %s 85431 BS,73C 94,216
8 BOG0G B53C5 83564 g5 88277 92,776 57,299
9 $3,691 88,790 23,423 10 y1,173 95,823 100,382
10 86,911 92,010 86,543 a5 S 11 03,865 992,865 103,465
11 90,048 95,147 29,780 . 12Max 96,852 101,552 106,584
12May 93,156 98,255 102.888 0
Ao
: .
22
104 18 105




3, Psychaolagists Extended Year 4o09-2010

Step BA MA sth ¥r,
E 53174 67,651 72,188
3 £3.524 58,001 72,538
4 53,887 68,264 72,501
5 54250 88,727 73,164
58 57,087 71,685 76,132
5 £g,605 74,644 79,000
£a 72,183 76,513 80,926
7 75,528 75,484 83,961
TA 78.658 83,020 87,572
& 81,789 86,557 31,183
9 84,919 50,093 54,754
10 58,186 33,360 58,061
11 91,370 56,543 101,244
i2Max 94,523 99,657 104,328

Step  BA

g 54,829
4 63,192
3 85,555
5z 08,3593
& 71,230
Sa 73,438
7 76,833
A 75,253
3 52,141
8A £5,028
g 7915 %

WA

£9.306
£9,668
70,032
72,481
75,949
77,825

30,788 &
¢3,208 2
85,300 ¢

2g 391

92,482

10 501,804 95,572

11 a3.692 98,663 1C3, “"7

B 3. Psychologists Extended Year 2010-2011

sthYr,
73,844
74,207
74,570
77,438
&(1 Ur
£2,241

2l

12Max 06,580 101,754 106

&

1y, g2

g 3, Psych

B3,

BA MA
£R,83% 73,4
69,444 74,0
70,049 74,647
72,887 77,606

[

—+

[a]
o

T 1N ot
o) i

[ag
]

<1

78,450
20,910 84 866

=4
= o
oo

[n]
Do e
07 Ut o po DO

5,63

57,229

s
o
I»
[s1}
x
jes]

psychologists Extended Day/Year

2009-2010

Tep BA MA
68,004 72
£8,380 73,158
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B 3. Psychologists Extended o f/Year e Schewule B 4. Teacher Assistants .
2010-2011 ] {TAs
5 Ty :
Step BA MiA EthYr, ‘
£ £9,785 74,605 735,489 £ S B 4a. Teacher Assistants(TA’s} 10 hionths
2 70,176 74,595 79,880 2009-2010
5 70,567 75,386 80,270 A5E 5o
S F3.621 78,571 83,357 - Step BA A 5% vr.
5 76,676 81,755 56,444 o 3 56530 £0,239 63,983
6a 79,106 23,774 88,528 A o 3 55,828 60,528 64,278
7 82,707 86,955 91,785 E 4 57,128 60,822 84,578
7A 85,312 89,570 44,390 0 5 57,428 61,128 64,878
g 88,420 92,847 57,757 53 55773 63,573 57,248
84 91,528 96,224 101,124 85 5 62118 55.018 69,618
3 94637 99551 104,491 % &a £3,584 67,558 71,218
10 97,746 102,878 107,858 e e 7 56,749 70,018 73,718
11 100,854 106,205 111,225 - - 76 59,336 72,341 76,702
120ax 103,963 109,537 114,583 g 71,925 75,353 73,687
T T g 74,510 78,786 BLE7L
E | 10 77.210 81,486 85371
i‘_ &4 11 75,847 84,217 88,002
B 3, Psychologists Extended Day/Year i 12Max B2,547 85713 90,605
2011-2012
T B 4a. Teacher Assistants{TA’s) 10 Months
Step BA VA Ethir i ‘ 2010-2011
1 74102 79,051 83,838 To- ¥
5 74753 78703 84,488 3 Step  BA - M& BT
se 75404 80,354 85,141 = - ‘ 58,078 €1.778 £5,328
§ 76,459 83538 §8,227 i “f B
- 50,589 £5557 80411 7 5 58,678 62,378 65,128
7 84480 88748 52,568 = Sa 61,022 o4,833 68498
55 87,095 91,353 96,173 3 © 62,368 67268 70,858
& 90,203 94,680 99,540 iz B2 S5 65,234 63818 72,468
gA 93312 99,007 102,907 [ 67,999 71,268 74,363
: Ge220 101334 106274 T 2 7A 69,999 73,268 76,968
10 99,529 104,662 109,641 <. 8 72,385 75829 73,553
g 102,638 107,988 113,009 8A 74771 78377 82,138
TIMisx 105,785 111,356 116,416 & 9 77,158 80,931 54,724
10 79,545 53,485 87,308
- 11 81,931 85,040 59,891
12May 84,318 88,554 92,479
=
109
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© B da, Teacher Assistants{TA’s) 10 _bnths

oy

~t

[ty
=3

ol Y UL n g
h~s mw o

o«
B

10
1z

2013-2012

BA

51,570 @

52.47C
£2,570
£4,915

£6,781 7

£9,546 72,81

71,546
73,932
76,319
78,705
51,082
83,478

12Max 85,836

5 4a. Teacher Assistants(TA's} Extended Day

2009-2010

ol
[§7]
O

1w

EURUNE B N - SN RN A 8 BN

[ s I ]
ol

=

W o o~

10
11

BA
60,529

77.607
8,412
83,339
86,191

74,815
77,368
78,824
82,478
85,032
87,587
8¢, 172

M~

64,941
65,254
65,579
65,904

78,515
31,100
£3,685
86,271
28,856
91,441
64,057

635 Yr.
63,006
£9,319
59,644

£9.970

58555 71,

71,205
72,586
75,542

2 78710

82,872
85,047
87.074
90,246

17Max 89,016 93,652
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B 4z. Teacher Assistants{TA's) Extended Day

VU

<1

b
1
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T

e
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PR NS IR & R e e

tiax

+
T

2010-2011
BA MA
62,583 65,595
52,809 65,920
63,234 67,243
65,776 69,896
58,218 72,546
70,341 74,227
73,338 75,883
75,505 75,051
75,004 81,82
0,681 84,589
£3,268 7,358

25,855 90,127
88 443 §2,836

1itax 91,030 95,665

Bth ¥r
70,680
70,585
71,310
73,880
76,445
75,183
30,894
£3.062
£5,804
58,657
61,470
54272
97,075
49,877

2011-2012
BA MA &th Yy
66,354 70,474 74,458
56,896 71,016 75,000
§7,438 71,558 75,542
£5,9580 74,208 78,111
72,003 75,589 79845
75,000 78,545 82,556
77,168 88,713 84,724
75,756 53,482 87,527
31,343 B,251 90,318
24,930 8%,020 93,132
(87,518 91,783 55934
q0,105 94,559 88,737
92,726 87,361 101,573
111
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b Assistants(TA's} Extended Year

B 4a, Teacher Assistants{TA'S) Exte...ed Year g 43, Teat
20092010 gt 2611-2012
Step  BA MA thyr, Sten  BA WA ath ¥r.
g 61,760 65,830 62,955 4 67255 71,433 75,282
3 62,078 66,148 70,273 5 57,809 71,983 76,032
4 £2,408 66,478 70,603 53 68,353 72,539 76,582
g 62738 ©6,808 70,233 6 70,939 75,228 79,185
se 65317 69,497 73,540 63 73,391 76,934 80,949
5 £7.897 72,187 75,147 7 75,032 79,629 53,609
53 69,950 73,882 77,907 = 78 78 332 81,829 £5,883
7 72,030 75,587 80,857 | e = 8 80,957 84,638 £8.742
7R 75,836 79,802 83,940 - 84 23,483 £7,448 81,586
g 78,687 83,017 57.222 eid 9 85108 90,258 94,430
9 21,528 86,232 30,505 iy 10 88,733 93,068 97,273
1 94,498 89,202‘93,475 o g 13 91,358 55,878 100,117
11 57,392 92,095 36,369 R s $IMay 94,018 98,721 102,585
saMax 80,259 94,962 99,238
£330 G
}':
=3z § 4a. Teacher Assistants{TA's} Extended
B 4a. Teacher Assistants{TA’s) £xtended Year ' Day/Year 2009-2010
2410-2011 il
. - Sten BA Ma  BLh Y
Sten  BA  MA  BthYL o d 6€,150 70,532 74,572
£ £3.436 67,506 71,631 .E " 66,453 70,874 75,314
A 3,766 67,835 T1,9€1 T 4 66,843 71,229 75,668
5 64,096 £8,186 72,291 T 67,203 71,584 76,025
Sa 56,675 70,855 74,883 i Sa £9,080 74,473 78,831
5 60,255 73,545 77,505 = 6 72,756 77,374 81,637
62 41,307 75,250 73,255 ;. Ga 74,955 79,21C 83,522
7 74,348 77,945 82,015 R 7 78,239 82,111 36,492
7A 76,545 80,145 84,215 7A £1,30% 85,577 890,026
3 79174 82,955 87,058 j g 24,366 89,032 93.559
3h 51,795 85,764 83,901 iy S 87,430 92,493 97,093
3 84,424 88,574 92,745 i B 10 40,627 65,690 100,250
10 87,049 91,384 95,590 ' 11 g3 747 98,805 103,405
i 94,575 94,194 98,433 . JMax 05,828 101,891 105,491
12Max 92,300 97,003 101,277 REES
X
il
o pn
113
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B 4a. Teacher Assistants(TA's) En.cnded S T Sch. _ule B 5. industrial Arts
Day/Year 2010-2011 -

St , 2 ot )
P O i - Industrial Arts 2009-2010
4 59,766 71,678 77,118 )
5 £2.652 72,032 77473 - Step 2 Yrs. 3PS [ARHE/VS 2Yrs. 3 Yrs,
Sa 71,428 75,928 80,279 : £ 52,210 £2,210 52,210 52,210 52.210
5 74705 72,323 33,085 3 52,439 57,459 52,492 51,499 52,459
62 96415 50,658 84,880 -3 4 57,789 52,79 52,79% 52,789 52,799
7 79,685 83,559 £7,941 - 5 53,099 53,098 53,099 53,089 53,099
I 22 056 85,928 90,309 [N 53 55444 55444 55,444 35444 55,444
g 54 882 88,952 93,370 = . 6 57,789 57,789 57,789 57,789 57,738
as 87,708 81,977 96431 R £a 59,655 59,635 58,655 55,655 59,555
3 90,534 95,001 92,432 7 62,420 62,420 62,42C 62,420 £2,420
10 83 360 98,026 102,553 : 7A £5,007 65,007 65,007 §5,007 65,007
11 05,186 101,050 105,514 ey e 67,594 67,594 67,594 67,534 67,594
1aMox 09,012 104,075 108,675 2 G 70,3181 70,181 70,182 70,181 70,181
g 10 72,072 72,577 72,779 73,184 75,942
3 11 74,650 75,188 75,413 75,543 78,783
1aMax 74 822 75,374 75,594 76,035 75,045
1 4z, Tezcher Assistants{TAs) Extended A
Day/Year 2011-2012 e
.
Step BA A 6th Yr, % ;ndustﬁa! Arts 2010'2011
4 72,043 76,543 80,894 5 e
5 72,635 77,135 81,4886 - Step  2¥rs 3 Yrs. JABHE/NVSZYrs. 3Yrs.
Zy 73,227 77,727 82,078 iy S E 52678 53,573 53,578 53,578 53,576
5 75 004 80,622 54,885 3 53 87% 33,878 53,878 52,878 53,878
63 75214 82,457 86,779 e 5 54178 54,178 54,178 54,178 54,178
5 51,437 §5,358 §9,740 . te 36,523 56523 55,523 56,523 56,513
A 83,855 87,727 92,108 " 8 58,868 58,868 58,868 58,868 58,668
8 86,681 90,751 85,169 cic i Ba 50,734 60,734 60,734 60.734 60,734
8A 83,507 93,776 98,230 7 £3,499 63,499 53,499 63,499 63,459
5 92333 96,800 101,251 Al 7 65,499 65,499 65,499 65499 65,499
10 35,159 99,825 104,352 p 8 67,885 £7.885 57,885 67,885 67.885
11 97,985 102,845 107413 i gn 70,272 70,272 70,272 70,272 70.272
{IMax 100,847 105,911 110,511 __ 9 72,658 72,858 72,658 72.658 72,658
S 10 74,545 75,054 73,256 75,661 78,420
Ffamg 11 77,138 77,675 77,854 78,320 81,260
y: 12Max 77.300 77,351 78,071 7E512 51,522

114
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_scheduie C _

| Sectewsries’ Flow Chart

Industrial &rts 2011-36.2

Step 25, 3¥rs. IAZHEANS 2 Vs, 3 vre o W w7 T da
4 56,852 56,892 56,892 5€,392 56,897 RS R  S I D S S X
5 57,302 57,382 57,392 57,391 57,392 § e 5 I RS i § b
53 57,892 57,892 57,892 57,892 57,392 O e S s I R
6 60,237 60,237 60,237 60,237 60,237 S SR Gl A S
fa 62,103 62,103 62,103 62,103 62103 B T A L I
B e ne iy ’ B I —— . 2
/ 54,868 64,858 64,808 £4.868 64,868 i R— il w2 » . i
7A 56,363 5,868 66,268 56,868 66 95e TR e =
. Rk 5 L ohS PR —— 12 13
5 59,254 52,254 €9,254 69,254 69 254 R O
BA 71841 71,641 71,641 71,641 71,641 B et B et
3 74,027 74,027 74,027 74,027 74,027
10 76,414 76,414 76,414 77,020 79,739
11 78,800 78,800 72,800 79,689 £2.529 i
12Max 73,870 79,870 79,870 79,870 92,850 Schedule C Secretaries
Secretaries 2009-2010

Step  S/10.5 S/12 WP/12 AS/105

a 27,318 27,674 28,145 27,574

5 27,618 27,974 28,449 27.874

5 37,918 28,274 28,749 28,174

7 28,43G 23,05¢ 29,560 28,839

: 30.235 30,826 31,452 3C,635

9 32,1589 33,563 33,403 22,365

10 33,209 26,148 35,422 33,642

11 34,494 38,388 39,411 35,535

12 37,732 41,774 42,823 25,253

125 40,952 45,067 46130 42,517

13 44,291 48 480 49,555 4%,838

L v
5
i
116 2 117
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: Secrataries 2009-20.0 Sacretaries 2010-2011
ARG S S A e step  ASL ASI ASiH ASV EXSEC
4 78,452 28,108 32,924 34,622 36,327 4 29,537 30,153 33,969 35,667 37,372
5 28,792 29,408 33,224 34,922 35,627 5 29,837 30,453 34,260 25,567 27,672
€ 79,190 29,884 33,758 36,181 37,681 6 30,225 30,929 34,803 37,226 38,736
Z 30,792 31,530 35,296 37,851 29,513 7 31,837 32,575 36,341 38,996 40,564
g 32,777 33,546 37,199 29,976 41,593 8 33,822 34,581 38,244 41,021 43,038
3 35,240 36,432 40,199 43,517 46,843 g 36,285 37,477 41,239 44,562 47,888
10 37,977 39,276 43,367 45,387 50,605 10 35,022 40,221 44,412 48,032 52,650
11 40,329 41,708 46,055 49,300 53,749 11 41,374 42,753 47,100 50,945 54,794
12 43,765 45,179 45,540 53,585 57,532 12 44,810 45,224 50,585 54,630 58,577
124 47,082 48,515 53,022 57,027 £1,024 124 48,128 43,560 54,077 58,072 62,062
13 50,521 51,971 56,545 60,590 54,636 L 33 51,556 53,016 57,590 61635 55,881
Secretaries 2010-2011 Secretaries 2011-2012
2T e s ks s ECEE SR Y05 52wl Ayios
' ' ’ ' £ 30,198 30,554 31,020 30,454
° Nl 7 30,716 31,339 31,840 31,118
‘ 28,563 29,319 28,794 25,213 ; s 32,515 33,106 33,772 32,915
i 20,484 30,104 30,505 25884 o : e e
3 21,780 31,871 32,537 21,680 | ssee 10 5480 33438 35702 36,122
’ 33,2541 34,0081 34,8491 38 6 s ] 11 36,774 40,568 41,681 35,215
10 34,254 37,193 37,467 34,887 i eas
11 35529 39,433 40,456 36,980 . li} uzfi Afi: ji{;( iii:o
12 38777 42,819 43,368 40,301 o 1; 16;; ;o7;o 633; %8},1:’8
124 41,997 46,112 47,175 43,562 -
13 45,336 49,525 50,601 46,943 T
-
=

s
—
O

118
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Secrataries 2011-2017 Secretaz.cé‘; Extanded Day 2008-2010

Step  ASL ASH ASI ASIY  EXSEC Step  ASH  ASH ASHL ASNY EXSEC
5 31,470 32,164 35,038 38,461 35,971 4 30,318 30,373 35,034 36,841 38,555
7 33,072 23,810 37,576 40,231 41,799 5 30,537 31,293 35,253 37,160 35,374
8 35,057 35,825 29,479 42,256 44,273 6 31,051 31,799 35,821 38.500 40,106
9 37,520 38,712 42,474 45,797 49,123 7 32,755 33,551 37,558 4C,383 42,052
10 40,257 41,555 45,547 49,267 52,885 3 34 877 35,636 39,583 42,338 44,584
11 42,609 43,583 48,335 52,180 55,029 g 37,498 38,757 42,770 46,2C€ 49,845
£

E]
45,045 47,458 51,920 10 40,411 43,793 46,146 49,938
7

B2 55,865 55812 , 3,84
124 43,363 50,795 55,312 55,307 63,304 13 42,913 44,281 49,005 53,098 57,194
13 52,801 54,251 58,825 52,870 56,516 12 46,570 48,075 52,821 57,019 61,220
124 30,101 51,625 56,431 60,582 64,935
13 53,759 53,302 60,169 54,473 68,779

Secretaries Extended Day 2005-2010

Step S/20.5 /12 WP/12 AS/10.5 )
Secretaries Extended Day 2010-2011

4 29,069 29,447 29,953 29,341
3 29,388 25,767 30272 29,560 Sten /105 §/12  WP/L2 AS/105
6 28,707 30,086 30,591 29,875 4 30,181 30,353 31,055 30,453
’ 30,261 30,521 31,454 30627 : 30,500 30,879 31,384 30,772
8 34,173 32,801 32,510 32,558 5 30,818 27,198 31,703 21,091
? 34,231 55,2388 5 pad 5 4iE 6 ; 31.373 32,023 32,566 31,799
10 25,337 38,465 38,75C 35,011 8 33,285 33,913 34,522 33,710
11 36,705 40,843 41,837 38,238 3 35,342 36,826 36,656 35,768
12 40,151 44,451 45568 41,772 10 16,449 32,576 29,868 37,123
124 43,576 47,955 49,086 45,242 i1 I7.816 41,960 43,049 33,350
13 47,130 51,587 52,732 48,840 17 41,263 45583 46,680 42,884
2A 44,688 45,067 50,198 46,354
13 48,242 52,69% 53,844 49,552




Secretaries Extended Day 2t £3p1% Extended Day 2011-2012

Step A5 ASEH ASHT ASIV O EXSEC Srep AS ASH  ASH ASN EXSEC
T4 31,430 32,085 36,146 37,953 3% 5 33,487 34,225 38,347 40,326 42,533
g 31,749 32,405 36,465 38,272 40 7 ‘35,161 35,977 ’39,984 42,805 44,478
o 32,173 32,911 37,0633 39.612 41,21 8 37,304 35,122 42,008 44,864 17,110
7 33877 34,663 38,670 41,495 43, g 39,924 41,193 45,196 48,732 52,271
8 25,989 36,808 40,585 43,650 45 10 42,837 44,215 48572 52,424 56,274
a 38,610 29,873 43,882 47,418 50, it 45,340 45,807 51,433 55,524 59,620
18 41,523 42,905 47,258 51,110 54,96 12 48,096 50,501 55,247 592,445 53,648
11 44,025 45,493 50,118 54,210 58 12A 52,527 54,051 58,857 €3,109 57,361
42 47,682 43,187 £3,933 58,131 &2 13 56,185 57,728 £2,595 66,899 71,205
12A 51,213 52,737 §7,543 61,754 58
13 54,871 56,414 61,281 €5,58% &4,

Step 5/10.5 §/32  WP/12 AS/105
& 32,133 32,512 33,017 32,405
L 32,688 323,347 33,880 33,112
3 34,589 35,728 25,936 35,025
5 36,657 38,140 27,970 37,083
i 37,782 40,891 41,187 38,437
11 32,131 43,274 44,363 40,564
12 42,577 46,877 47,954 44,198
125 40,002 50381 51,512 47,608
13 458,556 54,013 55,158 51,266
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i ab Assistants & AV. Technicians  10-2011 Fart Lab Assi 1ts & AV, Technicians 2011-2012
Step  LAB ASST AV I0.S AVLZ '. .' ttep  [AB ASST AV 105 AV 12
d 20,958 22,984 23,165 1 21,628 23,644 23825

i -8
2 21,323 23,402 23,585 : 2 21,983 24,062 24,245
3 21,585 13,840 24,084 < 3 22,355 24,500 24,724
4 22,677 24309 24,573 < B 4 22,737 24,963 15233
g 272 482 24,836 25,110 2 5 13,147 25,496 25,770
5 22,802 25,263 25578 - 5 23,562 25,953 26,238
7 23,389 25,504 26,221 = 7 24,049 26,564 25,881
g 23,897 26,974 27,329 e g 24,557 27,624 27,983
¢ 24,628 28,003 28,329 s B g 75788 28,663 28,989
10 25439 29,073 29,096 e m 10 174,099 23,733 25,756
¥l 26,251 30,327 30430 7 ik 26,911 30,987 31,098
1z 37,068 31,327 31436 . %2 37,728 31,987 32,096
13 23,115 32,705 32,812 : § 13 28,776 33,365 33,472
14 26137 34,056 34,163 Al 14 29,797 34,716 34,823
15 30,108 35,358 35,463 oo 5 20,769 36,018 36,123
15 31,656 37,235 37,340 i 15 32,316 37.895 38,000
I3
17 33 210 39,119 39,222 i 17 33 870 39,779 38,382
' qTE==n
)
3=
- -
;
»E -
!”'. -
126 127
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5. rity Personnel 2010-2011

senagues T
Security Personnel Flow Chart
wos _wmag . w T Gtep 10M 114 13K HOD-10M HD-L1M HD-12M
Al R
, 2 1 25,196 31,012 31,253 31,711 34,387 35455
T — 3 - - ’
3 v I T 5 2E494 31,343 31,553 32,011 35,212 35,758
? S : R 5” - -
T a A 3 28794 31673 31,853 32,311 35,542 36068
ER—Y 5 - 7
§ mn L f i - 4 25,218 32,030 32,290 32,784 36,062 26,78
5 2 P o 3
S 2 % 5 120483 72,409 32,745 33,286 36,615 27,335
5 e 3 N M YU . -
P 0 s I 5 19,837 32,821 33,227 3%,837 37,221 38015
1€ 4 12 nl N o X
C e S B IR e 2 7 30,248 23,27% 33,735 34,428 37,871 38737
g 13 y 1 A - - =
L & t ¥ SmE by 2 30,686 33,755 34,267 35,056 28,567 33,504
sy £ 9 21257 34,373 34,833 35,716 39,183 40,340
b 10 31,768 34,945 35555 35,485 40,135 41,836
s
3 11 22,437 35575 26,609 37,783 41,528 43.355
Schedule E Security Personnel 17 34743 32,217 32,313 40,453 44,498 46,188
13 38,888 40,577 41,337 42,883 47,231 48 338

U

Security Personnel 2008-2010 A

Crem 10N 1LRA 12M  HD-I0M HD-1IM HE-12M Security Personnel 2011-2012

ol =Y 284 20,012 30,243 30,801 33,881 34,588

Step 10M 11M 12 HD-1OM HD-I1M HD-1204

5 77,554 30,382 3C 643 3L,1§1 34.?;1 h89 ) 31 g82 32,043 32501 35751 36,259
3 I7.B64 20,677 30,943 31,401 34541 35,159 7 29284 32,212 32343 32,801 36,081 36,559
4 28,208 31,029 31,380 31,874 35,061 35,768 3 29,584 32,542 32,543 33,101 36,411 36,853
5 28,553 51,408 31,836 32,376 35,514 36425 4 70,308 32,839 33,080 33,574 36,931 37,468
¢ 28,8927 31,820 31,317 32,827 25,220 37,105 5 30,253 33,278 33,535 34,076 37.484 38,325
s 5g338 32372 37,825 33,518 36,870 37,827 6 20677 33650 34,017 34627 38,090 38,303
§ 23,776 32,754 33,357 34,146 37,561 38594 : 3 21038 34152 34525 35218 38,740 35,527
¢ 30,247 33,272 33,523 34,806 38,287 32430 = § 31476 34524 35057 35,846 39,431 40,204
10 30,358 33,944 34,655 35,576 33,134 40916 gy S 31,947 25142 35,623 36,506 40,157 41,130
1 31,522 34,674 35,699 36,843 40,527 42,449 ; 7 15 32658 35,314 36355 37.275 41,004 42,616
iz 22,833 37,216 38,403 33543 42,497 45278 - 11 33277 36,544 37,399 38,543 42,397 44,149
13 35,078 33,576 41,027 42,073 46,280 48,028 e 12 35,532 19,086 40,103 41,243 45,367 46,578
- 15 37,678 41,446 42,727 43,773 48,150 49,728

-

128 ' 125
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ssonnef Extended Day 2011-2012

© Security Persannel Extended [ ;200%-2010 Security
OM HD-11M W Step 1084 I1M 12M  HD-10M HO-1IMHD-12M

1 34,415 37,860 38,051 38,595 42,454 43,058

Step 10M 1IM 1204 HD-10M HT-1204 HO-12
1 1
2 34,775 38,252 38,407 38,851 42,846 43,414

372,400 35,640 35032 36576 40,234

2 32,756 36,032 36,388 36,532 40 85
5 23,112 36,433 35,745 37,285 41,018 41,751 . 4 35,121 38,644 38,764 39,307 43.238 43,770
4 32,457 36,847 27,264 37,350 41,635 42,475 4 35c1e 30,057 39,283 38,359 43,856 44,493
S 33,907 87297 27,804 38,47 42,291 42,255 s 35,575 39,518 29,323 40,465 44,512 45273
6 34,351 37,786 38,375 38,101 43,011 4¢052  ESEN ¢ 36370 4C,007 40,395 42,120 45,232 45,081
) 34839 38,323 35,380 39,808 43,783 44320 ) 7 15,858 40,543 40,998 41,821 46,004 45,938
& 35,359 35,895 39,611 40,548 44,603 45830 g 17378 41316 41,630 42,567 46,824 47,849
o 35,919 39,510 40,284 41,337 45,485 46823 | : g 37,837 41,731 42,302 43,351 47,685 48,242
10 35,544 40,308 41,353 42,247 46,473 48,588 : 10 38,563 47520 43,172 44,265 48,692 50,607
11 37,432 41,175 42,393 43,751 48,126 50,402 11 39351 43,366 44,411 45,770 50,347 52,437
12 40,177 44,394 45,603 45,957 51,653 §3,7€6 a1 12 22195 45415 47,522 48,976 53,874 55,786
13 42,724 46,395 48,720 43,962 54,958 57,032 ' 13 44743 48,217 50,738 51,980 57,178 5,052
iz

Security Personnel Extended Day 2010-2011 €53 ke

Stap 10K 1IM  12M . HD-10M HD-11MHD-12M s
1 33480 36,828 37,113 37,657 41,422 421,113

2 33,837 317,220 37,485 38,013 41814 42,476
5) 34,193 37,617 37,825 38,369 42,208 42,832
a 34 573 38 035 38,344 38,931 42,824 43,555
5 24 §87 38,486 38,885 38,527 43,480 44,335

5 35 431 38,975 39,457 40,181 44,200 45,142
5 920 39,511 40,050 40,883 44,572 45,000
0

| 30,240 40,084 40,692 41,629 45,752 46,911
35099 40,689 41,364 42,413 45,654 47,504 ﬁ

~

¢ 5, 5,6

10 37,725 41,497 42,233 43,327 47,660 43,668

11 33513 42,364 43,473 44,832 45,515 51,489

12 41,257 45,383 46,684 48,038 52,842 54,348 < pur

13 43,805 48,185 49,800 51,042 56,147 58114 -
Lo
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Scheduls F ST - Clac  Jom Assistants 2010-2011 .
Classruom Assistants’ Fiow Chart ; Ext. Day

6 O 1 T Step GHRS 6.5 HRS 7HRS LOCKER MULTVERR
e 1 14321 14,958 15,515 16,262 16,962
P ey 8 TE P T 5 14471 15,112 15768 1GA12 17,112
S v = s 1ag:1 15,268 15915 16562 17.262
el 4 12771 15,418 16,065 16712 17412
: . ) S— ; o 5 5 14,973 15,568 15,215 16862 17.56:
e 0 f T w8 6 15071 15718 16265 17012 17712
v v on r > 2 7 19316 15,983 16,657 17,620 18,462
e T B 5 8 c4g3 15305 17,348 1§390 19,432
12 13 13 > 13 ey e
B 8 e 3 s 9 9 15247 17,280 18,333 12,375 20,817
10 17,262 18,285 12,328 0370 21,412
17 17,3¢% 15,986 20,088 21,227 2Z,38%
17 16346 20,970 22,130 23,280 24,462
Schedule F: Classroom Assistants 13 22453 13,656 24,854 26055 27,158

s

“Woreday wexpressed morhe salary guides

Wark veur 5 18U days/ 10 mondis

Classroom Assistants 2009-2010

Salar for the extended day s bailr e the 8 hr guide
Ext. Day
Step 6 HRS 6.5 HRS 7KRS LDCKER MULTI/E HR
i 15,821 14,468 15118 15752 16,452
2 13,671 14,628 15285 15912 25,612 i B Classroom Assistants 2011-2012
3 14127 14768 15415 18052 16,762 Ext. Day
4 14,271 14918 5eh 1E212 15912 )
‘ S SRILE 15,505 B2 - Stap  GHRS 6.5 HRS THRS LOCKER MULTY/8HR
: 2 : FIL 15,357 17.0C T
5 14,421 15088 15,71F ltf,«bg 17,062 by " 15271 15,812 16568 17212 17,912
6 14,571 15218 15265 15512 17,212 » 1521 16058 15715 17362 1B.082
4 14,816 15483 15152 17120 17,962 © isem ceas snse 17611 1331
10,074 ihxR SQ,200 L, -
2 14,2483 15 80% 16848 17 8%0 18,932 o = 1515 16483 17157 18320 18,682
9 15,747 16,780 17,833 18,575 19,917 JET o 15983 16,805 17,848 12,890 19,312
a 16,747 17785 828 19870 30517 ' . -
1 Sl B - i [T 3 16,747 17,780 18,833 19,875 20,517
) 17443 18,485 19588 10,727 17,868 7 {3747 18785 10438 20570 21,912
1 7742 18, 7% 3,88 <G, -
P4 15,346 20,470 21,620 22780 239¢: o -
17 18,346 20 1,620 790 23, - e 11 18443 18,435 20,588 21,727 22,869
13 21,932 23,156 24,384 5555 25,758 i e 20,346 20,470 22,520 23,790 24,567
- c 354 26555 27,758
i3 22,852 24,155 2% .3%4 26,555
o o L
Workday 15 evpressed in the walary puides Workday $Vugr&'ffﬂfl’l the salery puices
Wark yoaris 181 daye/10 mondns ! F- Wore year (s LBY days/10 o r,nﬂ-( o
. T i o iy 4 cpoded day is builr o e 8 b guide
Salesy for the extended day & built into the 8 hr guide y Salary for the exmuded day is buile ruo the Bul
< -

133
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i room Assistants 2011-2012

Extended Day/Year
Step  LOCKER  MULTY/BHR

Classroom Assistants 20t 2010
Extended Day/Year
tep  LOCKER  MULTI/ZHR

. 17,481 18258 4 18,050 19,866
2 17648 18,424 5 16256 20,022
3 17824 18,551 e 19,422 20,195
a 17381 18.757 7 20,087 21,031
5 18,147 18,922 2 20,951 22,106
5 18313 18,080 g 22043 23,199
7 18,088 18571 10 23,147 24,302
8 19842 20997 11 24,097 25,354
3 20,934 22,080 12 26,385 27,685
10 22,038 25,183 32 23,452 3C,786
11 22,888 24,255 . . o

Workdey for 3 b, {745 3:451
12 28,275 26,576 Work vear i§ (01 davs/! 1 conihs
13 28,343 28,677 '

Workdny for 8 by (T:45-3:45)
"y

Work vaar s 201 davs/1! montdis
Classroom Assistants 2010-2011

Extennded Day/Yeat
Step  LOCKER  MWALRTI/BHR

1 18,036 18812
2 18,202 18979
3 12368 19,145
4 18,635 19,311
5 18,700 19,478
G 15,858 19,644
7 15,542 20,476
8 0,396 21,552
9 21,489 22,644
10 22,502 23,748

il 23,543 24,805
3 25,830 77,131 )
13 28,867 30,232 m

Werkday for 8 e (745-345)
Werk vear i 261 days/li wonths

134
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£9

Schedule F EE
C&a;smam Assistants CDA Certified

§

L‘J 52031 5 $
LI .

Uy eibispraood Schoot Pre -K

Scheduie F
CDA verb'ﬁﬂd Pre-K Aselstanis’ Flow Chad
BB R X1 AR TS T -
- 1..
« SR
PR e 3 :
- v 4 3
P B | £ T E 1
- { werkyeyr s 181 davs) 30 monirs I
T g . oE 5 e
R S
T h . j
i LDk Cartified § 1
L T
: 28 toge i i
oA Certified - ] LE,‘ff“u R R
A 231D ) | Centar for infamt Sevelopmest 3 !
tieighiarhend Schodls Prek I i T R
53 ¢ . : h__,_____r‘,_‘w..__,_ﬂ’ SERC—,
Swep  R/Pre-K ; Step p e i
i E SO SUEEE———— d
R 1L A ! Lio33.408
l A et et A —
3 ’ i 21 35,508
7 e -
- i 3 39408
5 [N S
i j 3808 !
e SN
‘}»orhdzvxs r 5C mint 51 ana !
workveat is 181 d?'f{/)(. mants ! — bt
i warkasy b 8hr gmu.(t':ef--wsy | .
i Wa—ﬁ"'ea* is 1E1 pays/ 10 monihis f
L
D4 Cert'fied A : _ . ]
2032200 . ) L C04 Certified ‘ ‘
Ccm'io-rlrfam Dwe.opmcyt ;)tiarrdcd Scm.nula Pre h = /—‘T"‘>‘—*""‘“1
| oi0-2031
- i . ’r-— - _.__.._.._._.M
ser o D“‘ e, Oaylvew | Extenues dehaaue Pre-k
1 :'_. —— e e et b .‘ ___.l._...‘..__.,
' : e
3 seep e Dy | Bk DOYP¥
‘ x R
1‘_.“?%‘- N B .
) i ] 35,608 42A7S
‘-» s i e b = et MA‘_._&——C‘-#‘————*'Y*—-—
H 20 Az 43230
0 o TS SR e .
W darf sﬂwu’nn«. A5 o y o g 43796 J
thyear 15 142 datys, Hkmenths \Nomm\ is sr.ufm-m | e
Wortyeerls 381 : 4 £1,356 ¢ 44341 |
5 LOfEEELS > —
L ‘ 544267z 44,857 !
. Bet. Day/Year Pre-K r & f 1
wark ghr 15 min | bl Uy Pre-K i i :
S e
i

¢

_: wockziey s SR 15min (7300457 vi——'—v——“‘:

Workyeas ls 201 dags/ Ll
| 3

' ‘:"crxvea'ls 8) ua»/ 1’: months

SR WSO,
i
e
oresay 15 Bhe Ysmn 7 45) 3 .

e e i SRR SV 1

; viorkyean 35 301 cays, 11 mentds H
Do 2 s

it Dhat 8 SR

136




"()11 ZDM. i
Cents terfcr Lnfant De:e?opmen( -

e v e A S

:ggg__~ Ext, bay  Ext Day/Year
Step  Ext.Cav_ Dt Doyl

Schedule £

NLLB Classroom Assistants

Ff5s~?,¢55ft 3
Twag et

f

T

i
‘m
P
RN

I

.

X ._.‘C‘,

o ) !

L W oers T

i
i
]

Classroom Assistants NCLB 2009-10

. Ext. Day
Step GHRS 6.5 HRS T HRS LOCKER MULTI/EHR
4 25,643 27,780 28,817 30777 34,1
5 26,105 18,281 0,456 21,336 34,807
3 76,540 28752 30,854 21848 15,387
7 26,575 29,223 31471 31370 25,357
g 57410 29,654 3L57% 31832 15,547
g 27,845 36,166 32488 3214 37,127
1D 23,2200 30,577 32,824 22,864 37,627
1 26395 30,878 33,361 34314 38,127
12 26970 31,38% 33,799 24,764 38,627
L3 29270 3L70% 38,149 ac 174 38,027

Wonleduy s ewpressed in the salary guides
Work ear i3 151 Davs 10 monshs
Sulare for te exCendsd ey i bullt i the 8 fu puide
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Classroom Assistants NCLB | 3-2011 - g ¢
’ Ext. Day :
Step  BHRS 6.5 HRS 7HRS LOCKER MULT/BWR  § : step
3 76,630 28,503 31,226 32,016 35,573
5 37142 29,404 31,665 32,570 36,125 +
5 37677 20,878 32,173 3,062 36,769 5
7 28,012 50,346 32,680 33614 37,349 6
3 28447 30,817 33,133 34,326 37,923 7
) 29,882 31,289 33,635 34,655 38,505 g
10 38257 31,695 34133 25,108 39009 g
17 35632 32,201 34,570 35558 38509 10
12 30,007 32,507 35,008 36,008 40,009 o
13 30,307 32,832 35,358 26,238 40,403 )
13

Forkaay is cxpressed b the salary gutdes
Work vesr 1 181 devs/10 months
Tajary for the exeended day s it nee the § ke guide

Classroom: Assistants NCLB 2011-2012

Ext. Day
Stes G HRS G5 HRS THRS LOCKER MULTI/E HR - Step
e 27783 30055 3,414 33,330 37044 P
5 55245 20,823 32,953 33,894 17,660 .
5 78,650 31,070 33,480 34416 28240 L ;
7 24115 31,547 13,968 34,838 38820 N
: 26550 32,013 34475 35460 39,400 :
9 70055 32,484 34,983 35882 39,980 v
10 30350 37,890 35420 36,431 40480 8
11 30,735 33,296 35,858 36380 40380 10
12 31100 33,703 3,265 37,331 41,430 i1
13 31,410 34,028 36,645 37,607 41EBC 1
13

Workdny is expressed in the sslary guidss I‘-'f
Waork vear is 18} dave/10 mantis —_—
Satery for the cyeended day & huils e the 8 ke zuics

140

LOCKER
34,128
34,744
35,322
35,262
36,481
37,058
37,533
a8 058
28,557

13,950

“Wodkday far & he (7.45-345)
Werk veer is 201 days/1]1 monchs

LOCKER

‘Wetkday for 8 {7:45-3:45%
Work year i 251 days/ i wonds

141

SrOOMm Assistants NCLB
fxtended Day/Year 2008-2010

MIULTL/
37,971
318,604
39,247
19,891
40,5334
41,177
41,732
42,286
47,841

42,284

Classroom Assistants NCL8

txtended Day/Year 2610-2011
MULTI/B HR

39,454

42,264
42,829
44,374
44,817




Classroom Assistants NCL

rvtended Day/Year 2611-2012
Step LDCKER WULTIH/B HR

4 36,977 41,085
< 37,581 41,768
3 33,170 42,412

38,749 43,055
5 39,378 43,598
9 39,307 44,341
10 40,408 44,886
11 45,505 45,451
12 41,405 45,005
13 41,804 46,445

Workday for 8 he. 7.45-3:43)
Work vear ic 2G1 days/ 1l rGnIng

142

i ) § SCNELNIE

-
R d A;{eﬁaiiwée Officers’ Flaw
hart
} -
[
i
ioad £
: £
St 2
=1
) ik
. parent Liaisons & Non-Certified
il attendance Officers 2009-10
) Extended
. — Step 10 Months  Ext. D3y Ext. Year Oay/Year
1 i 28,375 40,726 427212 44,296
97 g 5 A% 297 = T3R g 014
2 28,908 £%,29% £7,796 45,014
< 3 39,437 41,857 43,380 45,622
; 4 35,658 42,422 43584 46,250
— 5 40,499 42587 44549 45868
pp ey 5 41,032 43557 45,135 47,487
i 7 51,561 54,117 45,717 4BiCS
SR g 5 42,092 43,64 a630y 43,723
153
=
i
s
s
H
B
ik
oo
P
N
e
¥
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Parent Liaisons & Non-Certi 1  schedule B

attendance Officers 2020-2011 =
orene: | TORERE T shwsled oo
Step 10 Months  Ext. Day  Ext Year Day/jYear ~Computsr Data Eotry Flgw Chart . .
1 40,179 42,521 44187 49,191 C e LT e
% £0,701 43,086 48771 4GB0 N e
3 41,232 42,652 45355 47,427
4 23763 48,217 43,532 48,043 :
£
47,794 44,752 45,573 48,883 "
g 42,828 45,347 47107 48,282 ’
7 52,355 45,512 47857 49,900
3 43,887 4€ 477 38,275 50,518 Computer Data
Entry 2008-10
. . Step CDE
parant Liaisons & Wan-Certified
Attendance Officers 2011-2012 1 47,218
Extended
2 47,718
Step 10 Months Ext.Day  Ext. Year Day/Year = ;
1 42,105 44,456 45315 48,126
v 2 18,718
2 42,636 45,021 45,858 45,744
H 43,167 45,587 47,483 49352 4 45718
4 43,698 46,152 45,067 49,980
3 24,200 46717 48,551 50,598 5 29,208
&1, 760 47,282 48,736 51217
15,251 §7.847 49870 51835 Computer Data Computer Data
5 45,822 45,412 5C406 52,453 e
ﬁl Ertry 2010-2011 Entry 2011-2012
e Step CDE Step  CDE
L 1 15,433 1 51,748
SEED ¢ 2 48,933 2 53,248
i 3 50433 3 52,748
A S 4 50,933 4 53,248
o= 5 51,433 5 53,798
144 145
o
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Schedule

fdiscellaneous .
Title 2008-10 2010-11 2013-12
tob Developer 56,759 55,314 61,883
Sr. Comp. Cperstor 55,082 £€5035 73,141
Camp. Cperstor 59635 62,321 65,127
ir. Comp. Coerator 19 6720 40,357 47,274
Camp/ Techncian 49,585 51,784 54,115

nired prior to 7/1/87 and/or 5+ yrs experiznce

;=

Came/ Technician 41,073 42,921 44853

hired on or atter 7/1/97 with less than § yrs experience
41 Y f

Guidance Associates 41,073 42,921 24,853
SHMAP Technician 35,606 47,658 45,802

Telecammunicaltions

Tachnician

pacert Linison/
attandance Gficer 45, .

o
o
Ay
5}
o)
I
3
3
fih
12
P
o
oy
o
&

hired before 1,/1/39

parent Lialcon/

Attendance Officer $32.927 55,308 57,797

Aired before /1799 (Ext Dav/Yr.

s dule b 5t ecial Activities

High Scheal sao8-10 2010-11 201112

School Newspaper,
Focus-Advisor Ay

public Speaking/
Debate Advisor 57,76

Assistant Public Spaaking/
Debate Advisor $3,231

yesrbook Advisor

Orzma Agvise! 44114 $4,277 54,446
pausical Adyisor s4114 34277 4,446

Sepinr Class Advicar

5
lunior Class Advisor S
S

Student Government

Advisoe s1a4q4 52,023 51101
Teaching Assistant 543175 $4500 54,673
Chiaf VICA Advisor 44851 55.043  85,24¢
VICH 53,831 54034 54,134

Literary Magazine

Band Director 45335 537,106 57385
Rand Ass't Director 55,048 $5,24%  §5,456
Coior Guard Advisar $6,533 56,791

roral arts Biretor

wicders Dance Coach

{Girle) 54,505 54,683 54,558
Faculty Manager $6,144 55,387 56,635

Recoguized Clubs: Tweary (20) hours per year ar hourly cate (o1

tenchers {rates and ceguiations tor apylicaticn of salary guids for

onsidernzions, O

from

ceinnal personnel, Past & spectiic

Viddte Schoots: Ten (10) bours per year at haurly tare for
reachers {rules and regufstions for dpplication of salary guide for

insoueriony) personnel, Pars U specide cansiderarions,

147
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Schedufe K: Athletic Co¢  as SOCCER (Boy,  Sirls)

Head Coach $7.057 57346 57636
Elizabeth High School  2009-10 2010-11 2011-12 . o e am
Asst, Varsity 54,730 54,979 55176
Teschar-in-Charge ¢
. . - . A e = _ iy : v 75 4 97 36,1
af Athietics 511,266 $11,266 $11,25%8 junior Varsity $4,780 54,97 >5,176
s, Teacherin-Chargs Asst, lunior Varsity 54,780 54,879 55,176
of Athletics 53,685 $2,028 59,385 Freshman 24434 $4,509 34,791
Tih & 8th Grade 33,045 54,101 $4,263
FOCTEALL
-5 7 4 B 437 t17 405 . ; e
Head Coacn F1L48C 511,832 511405 BASEHALL & SOFTBALL (Boys & Girfs)
st Tareity 46 24 SE 4 56,745 " . P
Asst, Varsity 55,243 Se 480 55745 Haad Coach $7 067 57,346 §7.636
Sopromore [each 56,243 $6,250 56,745 ssst. Coach $4,790 51,873 58,179
55t Junicr \’BFS?W 55,536 5,755 SS,SSZ niar VBFSET\/ 34[790 54,979 55,176
nset Sonh ¢35 557 &5 an 7 , - W 5 . i
Asct, Sophomore £5,536  $5,755 55882 Asst funior Varsity $4750 54575 85,176
o [~ B3 S T4 et P
Freshmar 55,536 $5.755 95581 Freshman 4434 34,600 54,791
7t & Bih Grade $5,836 55,755 55,382 S B
PEEGth Gre ? G 7 7th & Btk Grade 53,945 54,001 4,252
KETBALL (Bovs & Girls!) = S
BASKETBALL (Aoys & Giri TRACK (Boys & Girls)
HMean Joacn 5“,538 877 55 118 : - . - P P
€50 Lol ¢ 8.7 Tt Heae Cozen 7,067 §7.346 57,636
e F 5 4o [E-gr=tot g ang
hsst Lgmat SEELE R Asst Coach 54,780 54,973 35,176
Assi Junlor vVarsity 54,803 55,087 55293 R . )
Freshman 54,434 S4£03 0 54,791
Fresaman 54,509 54,687 54871 E e "
¢ ' - ; Tth & 8th Grade $3,945 34,101 84,263
Ttk & 8:h Grade 34,258 $4,426 0 4601
SWIlIMING [Boysé& Girls]
WAREITLING T e \ o e
] : ) . Hezd Coach $7,067  $7.346  S$7.636
Head (oach 52,438 58,771 58118 o ey e .
- Heud Diving Coath 57,067 S7,345  S7.636
sset Haad Coach 55,660 $5.884 56118 “ , A .
; Asst Coach $4,7590 54,979 55176
Agst, Jurior Varsty §3,903 85,087 55258 host b S 5
Aczt, Middle School $3,945 54,100 54,283
Erasaman $4,509 44,587 54872
7th & Bth Grade $4,258 54,426 54,601 GYMRASTICS (Girls)
= Head Coac 35,850 S6,18: 56429
) Asst Coach $4,553 54,733 54,520

148 149
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YVOLLEYBALL{GIrs} IS GAM ISITIONS {ner game/’eve,ﬁ.:}

Head Caach 45,185 55,429 Tickes Selters/Takers 556,85 65510 561.43
Asst. Soach 44553 $4733 5492 e Video personnel 45585 55920  G61.43
Asst. Middie Schoc! 54,758 54,428 4601 =4 G Sacuerty 550,00 55198 554.03
Fvent Staff 550.00 55198 35403
CROSS COUNTRY (Bays & Girls}
Head Coach ssosy 56185 6029 B j SCOREBOARD & CLOCK
Asst. Cozct 64553 34,733 54,34 Varsiry/JV 1 game ¢55.00  $67.57 $70.24
7th & 8th Grades 54,258 §4,426 - 5480 A il Varsity/JV 2 games $105.00 5109.25 5113 46
nidole/Freshman
INDOOR TRACK (Boys & Cirls) 1 game $a4.18  $45.84 54775
Head Coach 55,950  $6,185 984 ridcle/Freshman
. fsst. Coach 64555 54,733 54,5 2 gares 47577 §78.95 8167
GOLF
rHead Coach 34041 $5,120 35,
TENNIS [Boys & Girl’s){Spé’:’ng & Fall}
Head Coach 45050 55,185 $6,42
Asst. Conch 54,553 54,733 54,5
SOWLING (Boys & Girle]
“aad Coach $2553 54,733
Rughy Advisor 44553 347 a3
Arsistant $1,385 42,063
CHEERLFADER {Per Seoson- Falf & Winter]
advisor 54653 $4,733 . 54,920 |
Advisor Middle School $1,965 m
151

,“
W
<
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