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Article I - PREAMBLE 

This Agreement, etnttared into by the Greenwich Township Board of 
Education, hereinafter called the "Board", and the  Cafeteria 
Support Staff o f  the Gr8e~d~eh T m c h i p  Education Assocf ation, 
hereinafter eLl&rd the "mf etetf a S a p *  Staff , It zegresents and 
incorporates the campEete fitma1 umkxstandimqs on all t a p i c s  
t h a t  were er ceuld hew been the ~gh$"mft of* b ~ k S a t l s n # .  The 
parties are bound gniy by the express language of this Agreement. 

Article 11 - RECWl4I3ION 

A. The Board recognizes the Greenwich Township Education 
Association as the exclusive representative for the purposes 
of negotiations a$ defined in Chapter 123, New Jersey 
P u b l i c  Laws of 1974, for a11 full-time representative 
cafeteria employees of the Board. 

B. But excluding: SupexvAsory personnel, confidential employees, 
including secretary to  the Superintendent and personnel 
working directly in the Bus iness  Office; teachers; bus 
drivers; custodial and maintenance employees; secretarial) 
clerical employees; classroomand other aidsa; and tiubstitute, 
part-time, hourly, and/or sumex employees. 

C. The provisions of t h e  Agreenient shall be applied to a l l  
employees covered by it without discrimination on account 
of age, s e x ,  race, color, creed, or natlonal origin. 

Article 111 - WwLOW 

A This Agreement shall be effective July 1, 1995 and 
terminate June 30, 1998, provided that no successor 
Agxeement has been adopted by that time, the terms of 
t h i s  Agreement shall remain in force u n t i l  a new 
Agreement is ratified, 

B. This Agxeement may be amended by mutual consent  through 
en instrument in writing duly executed by bath parties. 
Any amendment made thereto sha l l  be bfnding on Bath 
parties from its agreed effective date. 

Article XV - DEFIHfTTDm 

A- Unless othemfse lndLcate8, the term %mplclyse[~),~* when 
used i f i  this A-Bmntr eelerr to Cabeterkia  S w o ~ t  Stafft 

8. A 1  1 ref exencor t o  employees include male and fabale employees - 
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Article V - MEGOTIATIONS 

Both the Cafeteria Support Staff  end the Boaxd retain the right t o  
approve or reject any t e n t a t i v e  agreement reached by their 
respective committees. Any such tentat ive  agreements in part or 
whole, reached by t h e l r  committees are bindfng only after being 
reduced t o  writing, xatif ied by the Cafeteria Support S ta f f ,  
adapted by the Board and signed by representatives of the Cafeteria 
Support Staff and t h e  Board. 

Article VT - ASSWEATION RZGHTS 

A. T h s B o ~ x d a g x e e s t o  ~ w m i ~ h t o t h ~ ~ s o c f a t i o n ,  inresponse to 
leeaeonarbla req-.pts timi to t 9 h r  'mmmble fn£am&fm 
whish may be m & b ~  Z Q ~  t h e  &aaak$aSZm tm prmese 'any 
grievant+ .or cmp&a$a%. 

B. Repra#entatXW#s of Ass~~PaUon and the t b w  Jeteey 
Educdti QJ, RS-~~#C&?$L@~ shall be wr&ktM to tzansaet official 
Associat5an WaApmi & s;chbo% -, ct rca&&omblr Cia-, 
p ~ o v h a d  tXBBZ 1 n e  wish i-rapt 
m m a l  mGho@& --WE. FBX#I&$C~$=~ PZ the Superlntsnqent 
or his des& rpe @baa1 be required, Su& gmmisafon aha18 
not be v t t t  h$ Id mx~mmably, 

C. The Association and its xepreMtnWivem shall  have the right 
t o  use sc3roaP ba&Z&fn$s me rtakmi$aMe -kings. 
Pem&rsion of &he E ~ p r f m t e n ~ w ~ .  e h,W desk $ha1  be P required. Such mmlssim shaL1: not be wf thhe d anreasmablp. 

Do The &ss~cim8dan sba;L1 have acc~ss t o  use schuol fac i l i ths  and 
equf pment, incbwif-9 typriters, mitpabpphbg mehirMs, 
other ~e&~~&a&$h$~-&&we~ a d  a11 

4 q a d p t  ak( -&4 times, snd when 
such e@&-n& i s  s(t 1fi uqe. Em eRglrs;l~lprent b u l l  he ~ m v e d  
from 8&&u~ ~ ' & t h k  h @ @ ~ ~ d &  kh* hf lding 
P i *  =J &-a&%-@ #i1% ,- Pox "f 4-rr imulbxed, 
~ O S B ,  QS t h f t  =$ &Z3WWd p m p ~ e r  Rra~ 'SBm 0f t k  
Building PrX-neWXI CIE 'W &mX2 lm -grad. Such 
pemiseim be wi.P;hEe%d msemls~mbXy. 

E. The anmual dues fipm are to be c&Wrl to tAa hrirnearr office 
no later tWn Se@wub& L QP aacb y,W ;Sn amhx t h e  
deductions to s h w t  wit% the septw&r payzall. 

F. The Usodakion shall regrain from vsing echo01 equipment 
and supplies fox dempna-atiom or job action. 



G, Representation .Fee: 
1. mmse of Pee 

If an employee does not become a member of the 
Associatian during any membership year (f.e., from 
Segtwex 1 ta the $allowing August 31) which is 
covered in whole 4-5 in part by t h i s  Agreement, said 
employee will be requaxed to pay a w m ~ e n t a t i o n  
fee to hhe Asmciation for that mWbexsfiip year. The 
P U X D O ~ ~  9% mil fee w i l l  be t o  o f f ~ e t  tM mnployee'o 
k f c a p f t a  cost of  services r-1: n 
as majority reg~esentcctive+ 

a .  

Priox t o  the b-inning of each m a e r r h i p  year, the 
Ae~oclatlon will notify the Board in w r i t i n g  of the 
amount o f  the regaalaf membership &as, inftiatiun 
fees and aste$8md'ts chdt~tcpd &y tBe A~socirrtion to its 
own nmihrs .fax #at rttember@blp year. T h  r~pxegentatlan 
fee to Be paid by eonmembers wal he 
AssocAatian in aecord~ee with the Jaw. 

3 .  Deduckion and Transmission of Fee* 

On or about the 15th OF September of each y e w  t h e  
Board wilX ~ubmft t o  t h e  h s c l a t i o n  a list of  a l l  
Qmp3~yW8 fin the baxga&ning wit, On crr about 
JaRUtwy  1 0% each wr the &s.suc$atf on shall not1 fy 
tha Boa* as t o  tJm banes of these employees who 
axe requized 'to pay r e p m t & i o n  fee$."''- '. 

.-*. : > - 
b. Pawall D.d\lction ?-zheduld - I 

ma ~ o a ~  w g l l  deduct tror the sa1ki.s oi the 
euspLayaes Erferred to in peetion G-1 the f u l l  
amount of the m l y  ~ l e ~ ~ s f t n ~ l u n  tee in qua1  
imtallnwits beginrr&ng wltx %he 3fz1t paycheek in 

c,  Tetmlnation of  Employment ..; 
, - 

Xf en employee who is raguf- to pay a 
repxeren~tion fee terminates h i s  as her 
employment with the Board before the Asrocistion 
ha& received the F u l l  amount of the representation 
fee to whsch i t  i s  entitled under t h i s  Article, the 
Bortxd w i l l  deduct the unpaid g~xtion of the fee frorn 
the last paycheck paid to said wployee during ,the 
membership year in quertion. 

- .;. L 8 .  
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mechknics for transm%ssion af  auch fees to the 
'Assoclrnt i~n wAll, as nearly as possible, be the 
qame as thaw used for the txansmiss2on af regular 

-4  1ne~bb8j:shlp dues t o  the A s s ~ ~ i r r t i o n ,  
I ' 

I 

e. Chanqes 

.: The Asssrciahion w i l l  noti-fy the Board In writing of 
any changqa in tho 1as.t: prwided for f n Secaan G-1 
above cxrtyd~ur: the amount or  wre8entat ion fee, and 
such chax@as w i l l  be rd2act rd  in any &&dttctions 
made mere than ten (10) days a f . 5 ~ -  -a, BaZ3i 

! 'm recef ved sald notice. 

'-'bn or about the last  day of each month, beginning with 
t h e  m6mh Phi* beoms e f h c t ~ w ,  t h e  Board 
will submit -1 the kss@efatfw4 a of &l& w@luyees 
.@lao began 'thgfx mppaopnt  i n  mt baqaZn&ng uoit m i t i o n  
+.'duaoting the breceafnp +bltty (30)  day pexiod., The list 
w i P 1  iroekude z&@gi> s&dS.a& seeati&$ mabe-, job tSkleo, 
dater of mpZ~pr@nt and placas of asarf.gmmt fOZ a l l  such 
employees. me -- wf 1P alao wtify the AfWeciation 0% 
any enngd fn  t h  atakus af an wplqfee ragarang 
transfer, Ilea- 09 abmce, t u n  from leave, 

Article VII - MAlWEMEl42 BZGHW 

A. The BoaEd resezvem t o  Sksolf  sola jurisdiction and authority 
aver ma%texs oZ Fa&&- and rutafns the r i g h t  subject only t o  
the Iimi~tiorrs I m p s b 1  by the Ian@agm of t h l ~  AgzW~ment tor 

1. Direct , .  

2. Hire, prontote, transfer, as9ignr and retain employees 'is; 
gositiuns in the echo01 district1 .. -. r ' 

3 .  Susmnd, M I e *  d f e f ~ h a ~ g e ~  tmk@~thar diecip3fnary , 
ac.lions e$alfipt emplayeas, or to relieve enmpl~y6es of 
duty bec&rio;e og lack: bf wokk OX for other Ugitirn8te 
reasma 9 

4. Mainta inef f i c iencyof thescho~ld i s tr ic tapxat lonsand 
deternine the methods, lneans, and personnel by whlch such 
oWratfanm are ta be contlucted; and 



5 .  Take whatWac &B&k&M d & ~  1111 nbabsrary to carry out  the  
mission a& tb sehaal ddstgict  in emergency s&tnationo, 

B. It: is understmdby el lgart ips  thutlander themlitrgsof the 
courts of M e w  Je*eey and the Stat*  CdwhissfoUr 0% E-eaCPan, 
the Bemrd futb&&Wk 4Cr- waive m p  f i g h k l  O f  pmWS granted\ 
it by l a w ,  

Article VIII - EMPWYEBS RIGHTS 

A. The Board and the &mci&tAon hereby agme mast employees have 
the  righ* to freely oqanfzst, j d a ,  and support the 
Assdcsatibn, its a&$vi t~es ahd bLf-Slia-te~ $# the prpms 
of engsging irr c6P3a-t-i"ve aagg%&at&~s.. V b  Board furtkhs 
agree& that 5% ~ , P . J ,  amt c U s ~ t 1 y  w indtmetly discmrage 
or deprive az ca*& any employew in t b  err-j-an% of these 
righka . 

B. Wkoneva any employee i a  required t o  appear formally before 
the S~agmxSn~$g$p@$~~ the Board, &omk$S:gq, or member 
themor comrqLng q$$g Wttelc ~~~~ W d  &vaz?sely affect the 
continuat%on of - 1 6 ~  in kg? sP@$&a, p#~&i*hn, or 
employmat, PE k3w S a h q  QE 4 7  inmWm$# pxtainimg 
thexeto, thm he be given ~ K ~ O Y .  w~$b%@h nutice o f  the 
xeasms fur 8uch a,ne@=ng ur fatemeid mM &all ent i t led  
to have a z ~ w W i % $ = ~  of tha &m6@iatfXoh gkimamt t o  adwi ~e 
hirn an& 1 : e p w ~ g u p t  && , g h & i ~  sah md%fng oZt Entemiew. 

C. rlo empf~yee BM~X be ~ e v e q t e d  Trom wearing p&ns or  other 
identifieatfon s# --hip in We Wsasdat&on ex Ats 
afgfliatem, pvwWM such s&e.r: &&entifieation 
shall be is3 g m i  b.eitf#, 

D. imy cxlticim of an q ~ i ~ a s  job perfoman~a shall be 
in conf Pdenea am, gmt In $he meestq'e 0.e stmkmE~~, pa~mka, 
other empkoyew,. br a@ pbaic ~ g a t B ~ s $ ~ .  %wept to the -tent 
sueh ccmff&me A t  *d%~%ry t o  law. 

Article I X  - EMFLOWEWF 
L G A .  

A.  mployesr %ball be nOttLird of their employment status f o r  
ensuing year by June 1st. 

8, Efther the wnpldyeo az the Bsad m a y  $eminate employment 
pr~viding two (2) weam notificatim i r  gr;ven and sueh . 
termlnaition i s  f n >bdbplf awe wkth nppeaprtarte statutes. 



C. In the event. of any feduction in non-tenured force, seniority 
and a record of satisfactory job performance s h a l l  be t h e  
criteria for determining such reduction. Recall shall be 
based upon t h e  same seniority and antisfactory job 
performance, i . e . ,  last reduced, first called back. 

D. A l l  new employees shall serve a six ( 6 )  month probationary 
period of  employment. 

E. Mo new rmployees a h 1 1  be hSred into the aystern st a higher 
ra te  of pay th&a mmsne presentJy e l r ~ g l - s p ~ d  am cevered I$y 
t h e  current enntmet with camgarahla experience and 
educaef anal bckgruwd, 

A. The nomal wosk day shall be as follows: 

2.  Cafeteria workws - s ix  and onemhalf (6-112) 
cansecutffe Beurts 1 

3.  Dir$wnalm;rs - $WX ( 4 )  consecutive hoursr 
ear =ti- $/~r"'b&'* 

13. The n ~ m l  wOrk d q  shall include the  followfng: 

1. A duty #tee ZunehBlteak far thirty [3#)  minutes. 

2 .  one (1) t i f t e e n  (15) ninutebrwak each working bay. 

a. The t&ppu Wta* su& B-4- can be taken will 
159 46ahtified for the emp1&yee1. 

b. The bxa- .q&y 318% .b .e.d;t:ned n ~ r  are they 
to be tala- to exteITd hfi&hldlfm&Break. 

c4 E%@,@pkAqns::m&y,bs m-by  t- sdmimistx&tion. 
w i t h  B%e@k$ ze@kre:dulea whwi possible. 

C. The number OE rJmk &ybi fur each r&ml year i s  one hmdxed 
~evnnty--8 [175] day@, 

1- I n C l u w  U %Re & O V ~  uu WQ f2j d w  ~ i t h - t  f0.0d 
ra~jerv&.ue. $0 o m .  the eafs;tarAas toFa C2$ days without 
food sewice Eo dXosa the cafaterfae. 



C ' *  

D. Substitutes wild be prQvided far a l l  employees i f  possible, 

1. Because of t h e  lack of sufficient s u b s t i t u t e s ,  
the Business Office should have e reasonable pool 
a t  a l l  times. I f  it decreases, an advertisement 
should be posted fmmedlately until new substitutes 
are employed t o  maintain the  correct amount in 
t h e  pool. 

e,. , ' A woxk week will normally be from Monday through Friday 
g holidays, personal days, e tc .  

attempt will be made t o  fill/work all cafeteria 
positions at a l l  tLmes, except in extreme emergencies. 

2 .  A f t e r  two years employment, there w i l l  be no rotating 
of positions between schools for learnrng purposes. 

- 

F. In the eventthere is anopeni@'i%.;kiDCsfeterib, 
the person with the highest  seniority within the Cafeteria 

given first consideration for the position. 

~ r w c l e  X I  - EVALUATION PROCEDURES i 

A.  Each employee shall be formally waluated a t  least once 
each year using the appropriate inrtrument. 

7 ' 4  

B. An evaluat~6X %~nference between t h e  employee and the 
evaluator must be held after a formal evaluation. 

C. A t  the completion of t h e  evaluation conference, the employee 
must sign h i s  evaluation report. Such signature shall 
indicate only that the. material has been reviewed. 

Qt Within fourteen ( 1 4 )  calendar days of t h e  evaluation 
conference, the employee may attach a written comment to :-.: the evaluation report. Such coment(s) shall. become part of 

,. t h e  employee's permanent f i l e  only i f  requested by the 
- employee. 

E .  An evaluation xeport may be submitted to t h e  central office, 
placed in the employeev% file or otherwise acted upon only 
after t h e  employee has had the  opportunity t o  attach h i s  
written eomment(s) or indicated in wxiting that no comment(s) 
will be made. 



A. Cafeteria Support Staff shall be entitled to ten (10) days 
erick leave with pay for each f iseal year (Ju ly  1 to June 3 0 )  . 

B. Unused sick leave shall be cumulative. 

C. Cafeteria Support Staff  who begin employment in the district 
after t h e  start o f ' t h e  fiscal year (July 1) shall receive one 
(1) day fox every month remaining in the f i s c a l  year, 
including one (1) day for the month in which employment 
begins. 

D. Each employee covered by t h i s  contract shall be apprised of 
the number of accumulated sick days by October 1, tabulated as 
of July 1, inc luding  the current year. 

E. When absence exceeds the annual and accumulated sick leaves, 
the Board may pay any such person each day's salary less the 
cost of a replacement for a period of not t o  exceed thirty 
( 3 0 )  days. Such payment shal l  be determined by the  Board on 
a case-by-case b a s i s .  A day's salary is It173 of the annual 
salasy. I 

F. Whenever an employee is absent from his job as a result of a 
personal Injury caulsed by an accident arising out of and in 
the couEse of his employment, the Board shall pay to such 
employee the full salary or wages fox  the period o f  such 
absence for up t o  one (1) calendar year without having such 
absence chaxged to the annual sick leave or the accumulated 
s i c k  leave. In the event there has been a Workman's 

'Xompensation Award, the salaxy paid to the employees s h a l l  be 
reduced by the mount of compensation in that award. 

G. Any member of t h e  Cafeteria Support Staf f  excluded from work 
because of contact with a communicable disease in the school 
oylstem will n o t  have any accumulated s i c k  days deducted (not 
to exceed s ix th  (60 )  days). 

I, Unused Sick Leave Upon Retirement 

1. Cafeteria Support Staff s h a l l  be paid for unused 
sick leave upon retirement according to the 
following schedule: 

a.  $15.00 per day for the first fifty ( 5 0 )  days 

b. $20.00 per day for days in excess of fifty (50 )  
days. 



c. In to B& h l i Q U & b  for t h i s  benefit, 
Cafeteria Support Staff shall have: 

(1) completed twenty (20)  or more years 
of aemLee fn the  dfatrfct 

( 2 )  have a t  least fifty (50) days of 
accumul&led sick leave . 

d .  There shall be a $3,000*00 maximum payment. 

e. Any Cafeteria Support Staff employe% planning 
to rekixe mha11 mti.fy the Board pxiox t o  
Pete-r of that school, year. 

A. Up to f i v e  ( 5 )  calendar days a h a l l  be granted for a death 
in the immediate gmnily. This ineludea mothex, father, 
sister, bmthrr, mothag- and fathes-in-law, wife, husband, 
children, brother- and sistes-in-law, grandparents, and 
grandchildren. 

8 .  One (1) day far any other member o f  thd family shall be 
granted. 

Article XIV - CHILD REARING LEAVE 

A, All employeas wha bs~oras pregnant or who axe adopting a 
child %ha11 be el ig ible  for c h i l d  rearing leave. 

8. The date of Comencememt fox such leave shall be a t  the 
election of the employee with the fallowing provisionst 

1. The employee shall Lnforn the Board of the intent 
t o  take Child rearing leave at least eixty ( 6 0 )  
calendar days before wmmencement of such leave- 

2 .  Any ellgible employee adopting a child may commence 
the leave upon receiving actual, legal custody of 
said c h i l d  . 

C. Duration of Chfld Reaxing Leave 

1. The duration of chi ld  rearing leave shall be no leser 
than s ix  ( 6 )  monkha but s h a l l  not exceed two  ( 2 )  
conrecutive years. 

2.  Notirication t o  extend child rearing leave t o  a second 
year shall be given no less than ninety ( 9 0 )  calendar 
days prior to the beginning of t h e  second year of leave. 



D. No salary shall be paid t o  any employee on child reaxing 
leave, nor shall any sighta or benefits accrue duxing t h e  
period of l e n w  be granted. Existing employe% bene f i t s  
shal l  be xestored to the employee upon return to f u l l  
eq loynent ,  The, 3oWd e&m& gtraxanter the garployee will 
return to the pos5tion v a a t d ,  but vilX make &very effort 
to do so when in t h e  hst interests of the ach~ol program. 

E. If a pregnancy i a  teminrxked befoze the tern of t h e  birth of 
the chlld, the m y  apply for W2rninetAon of h a v e ,  
allowing a t  least r a t y  (90)  cialendax days fox fair notice 
to her r & p l a ~ ~ ~ t  far her .kn heale.  S#ch return must 
be accompanied & a eWtifidate o f  physimL fftnesa from hex 
personal physician. 

A. Eacb employee s h a l l  be granted no more than three (3 )  day* o f  
personal leave og awenee w i t h  pay pr f i s c a l  year, for 
gersenal Business reasons. 

c 

B. Estpl~~swhobagi~emp~oy~nentimthedisstxictafterthestast 
of &he fiscal year (Jhly 1) s h a l l  have the ir  personal &yr 
pro-.mted as follows : 

f ,  ( 3 )  days f o r  those  hired between July 1 and 
Octsrloer 31. 

2. Two ,[a) days for those h i r e 4  between IPaveaW 1. end 
F e B r u e r t y  29 ; #nd 

3.  O m  (1) d a y ' f e  Ghoar hired b e t s  M-h 1 anri t h e  
end of the fkmag year [June 30). 

C. Pexsonal leave days are to be utilized fox personal business 
that cannot Be conducted outside the norms1 work day. 

Procedures : 

1. An&ppZ$~#tion form f o ~ p e ~ r s o n a l  leavemust besubmitted 
to t h e  Supexinteadent for appxovirl thxough the normal 
chahrr ~f aummad beginning with the immediate aupex- 
v i s ~ x  at $*+,.bur 4 4 )  . w k  day9 %a adwblztcs. 





B. Increases t o  klioue hgugly rate guido for: 

1 Kitchen C ~ x ~ ~ n a t o r s  will receive an additional 
$0.75 per hour. 

2. Dishwgehers will receive an additional $0,25 per hour, 

3 .  $0.50 per hour for employees w M  rubstitutr as 
Head Cook. 

C. The Board agxees to pay for Blue  Crosal3lus Shieldr Major 
Medical, and Rider 3 insurance coverage for emplayme8 
and t h e i r  Xamiliir9. 

D. The Bonxd shall p~ovfde the follswang plan& at itsi expenset 

1. Preserlgtion Plan - Blue Cxa8slEUue §hie161 praacription 
c&E~, or egu$va)snt, with $5.60 co-payment far the 
employee, and i f  applicable, fox Wie family j 

2.  Delta Dental Plan ITA - Family Eoarexage 
Co-Piaymant t P r ~ v e n t a t ~ v r ~ h a ~ o ~ t i c  - 100% 

Remaining Basic  - 70%130% 
A 1 1  O t h e r  - 50&/50% 

E. !Wave1 reiarbursembt for uee of personal vehicles for 
authoxiasd school braagness rshnll be a t  the current X W  sate. 

. Tuition reimbursement: 

1. The l h a ~ d  shall reinburse any employee up to a maximum 
of two caurew per fiscal ysaf for courses relatad to 
job dattiea, 

2 .  Courses must be appxmed in advance by the 
Superintmdent, 

3.  Rebbwsement s h a l l  be made after avbmissi-on of 
proof of amount of tuf tkm paymemt and verification 
o f  a pa~aing gra&e. 

G. Uniforms: 

1. A l l  Cafeterfa Support Staff shalr wear the  following: 

a. Food Rapdlers - wh&te bottom and togs. 

b. DXshw&~hers - blue andios white pants and a h I r a .  



~ n - $ k i d  wh$.$,e shoes. 

d +  Such ather p~otectiv% devices [sasety glasaer, 
gloves, head coverings, s tc , )  as aituatiow 
waxrant . 

2,  The Do-d will p o v i d e  three ( 3 )  i n i t i a l  uniforms for 
the  eafmter3a rsuppozt staff the glrag year ~f Q newly 
ef fectsve .~Oxi.tEc~%t. In  ad&&t;1.~ m&mW~;~wrnent 
for La, I.b, and 1.c. move sha l l  A&. 

a. $150.00 for clothhg pet Sgexson %kciudf ng aprons 
and tha reimhraemnt iS:haaZ W sad0 m$L each 
fiscal ym&k in B&pbenbe~, 

b. T k e s  (3 )  aprona shall be pxuvided by the Board 
per, fiscal pear, 

- . .  , y ~ + ~ v ~ ~ ~ A r :  ,: + , . .: ,,,. .> - .- .... . . ; :  *. ..; ? ,,.Fd,.<$. - .  * *  ' f 
I ,-.: . ti;.-, L J .l--E - d->* /, , ,..-. ,.,i -L 9% ;+* ,>.. *.:-.L 

c. - F& ' &'--~~-]e"- bt $50 p=r year', per person; 
such shall be grafited for white non-skid sh-s 
and aha l l  be gaunted ofily I% n submission of a 
receipt. ZE t~ coat is be P" m $SCi.OD, miauree- 
m m t :  will be mads for the emf: as listed an the 
submf t t e d  recef;pttl I .  

3. Unifo~lns are to be kept clean by the employee. Frayed, 
rxcetsively worn, or pemanently dirt4ed unffoms,  as 
determined by the administratdon, shall not be 
permitted. 

Article XVIII - GRIEVABCES 
A. A "gxisvancm" s h a l l  ma% h -claim that there has been a 

misinterpretation, m~sepplication, or a aiolatim of t h i s  
Ag~eemen? or o f  an addniskgative daciaion a? Baa& Policy 
affecting terns aad conditions of employment. 

B. A grievance, t o  be censidered umcbr this gzacsdure, must be 
initiated w1th.I.n % h & ~ y  [MI calm&al: day@ of t b  time the 

+mpl~yee(s) knew or should hive knapn of its omurrenee. 
L 

C. " iated en employee or, i X  affecting 
a group of employees, the Aesoeiation may s u b i t  such 
grievance. A gmup grIev,nn~e,. Qnce -*a~$y,@, may. aqt be 
reopened by indivddunls . :;, . . . . . . I -  . .  - 

, . - - . 8 ,. ' , - * u , .  - -  , .-.E--, *I .b...', ' ,- ' I: ,<' , .- D m  gricnrana&'*hkyj,&B1ed dd--,fhiD.fP;iet -QdwahCr 
form. This form .shall be provided by the Superintendent 
or h i s  desi - l , ~ ~ I ~ ~ Y - P m . ~ ~ ~ , c ~  nee after consultation '. with the Asrocintion. - 

' $.- -:-..:*;!.- . I,. 7 - , . 
, r 



The grievant sdil itib&Ude on the formts) all pertinent 
infomation xelating to t h e  griwance including t h e  
following: 

1. The natuxa of t h e  grievance. 
2. The a p p r o x i m t & d a t a o f t h e a l l e g d  occurrence. 
3 .  Citatfen af the partXoh ef the conkrack a l l s q a l y  

misapplied, mi~understood, ox vfolated* i f  
appropriate. 

4 .  The nature and rktent of injury, loss, or inconvenience. 
5 ,  The remedy sought. 

any aggrieved person w y  be rqmi~sented a t  a l l  stawra above 
the first leve l  of the grievance pmcedure by t h e  
zepresentakive selected or approved by the &msdcLntion. When 
an emplqee is: not repm&entsd by the  &saa~$etioa, the 
Association shall &&ye the right to br pee- and to state 
i t s  views at all stageis of the grkevmce prweduref 

Time L$mits:  

1. FaAlure 4 t  any step wf t h i s  procedure to commun$cate 
the  ciecini.on an a grievance within the specified $$me 
liaats shall permit the grievance t o  proceed to the 
next  ntep. 

2. Failure t~ f f l e  a-griavanee or t o  u p p a l  a g~ietran~e 
to the  next stag wsthin the speciflte4 t h e  limits aha11 
be dewed to b@ an acceptance OX tha deafsfon rendered 
at that step, 

3 .  By mutual consent of the g ~ ~ f i e ~ ,  time limits may be 
extended. 

Grievance Procedure: 

1- Lm8l Qne: Within thirty ( 3 0 )  calendar days of this 
occurrence ar knowledge of its O D G ~ Z ~ - C ) I  m y  employee 
u b  ha@ a gmfaarawe nWlZ discuss the mttar w%th hi s  
Qmediidkte supem51a fn an attempt t o  r%so;lv& the nrakker 
infomalXy, , 

2.  Level Two: I f  the  matter is not resalved, the  grievant 
may s l t  farth Bf a gkf avame ia wxiti@g ts the  appmprf ate 
adminiatretar on the  tsppl:oweu gr~ev~nce form. 

a. T h i s  a p p a l  wtt be filed withln seven [ 7 )  calendar 
dayr af ker the  rnfumal meb'tPrmg. 

b. The~dminislrs~orerhallcomunrleate h i s d e c i s & o n  to 
the grievant In writing wlth$n aevsn (.7) calendar 
days after receipt of t h e  w~itteh Qrievance. 

14 



3.  Level Thregn Tf ,$ha  grievant Is not aatlsfied with the 
Administrator's decision, a written appeql on the 
appropriate fam may be f i l ed  with the Superinterhdent. 

a. T h i s  appeal m u s t  be f $led within rseven ( 7 )  ~ a l e n d a r  
dayn af ter  receipt of the actministretorts deeirion. 

b* The Superinteadent shall i s s u e . &  witten hecision 
witbgq seven ( 7 )  calendar days agter receipt of the 
appeal. 

4,  Level Feu: XP the grievant is not satisfied w i t h  the 
Supe+imtmndentns dwist.ionp wziEk$n appeal on the 
appropriate fom mey he filed with the B N r d  no later 
than sewn ( 7 )  calendar d q ~  after receipt of the 
SuperintefidQat*~ dbciaian. 

a. 'Phis appeal @ h a l l  be made through the Superintendent 
who s h a l l  attach all  t h e  rela-d pagem and f ornard 
the rquett to the -3~4 within seven ( 7 )  calendar 
days aiter zeceipt of t h e  &#peal. 

b. The Board shall review the  grievances and shall, 
at its *ion or a t  t h e  zequdst of the grievant, 
hold  a herring. 

c. The Board rhall. issue a w r i t t e n  decisiun within 
thirty-flva (35) calendar days aftex recrlpt o f  the 
grlwanlcr by #e Board. 

5+  If tha decision of tBa Board does not resolve the dispute 
and the gxiwanee m c e m  the intexpzetation, 
dppli&atb&, o~ alLeged vialatrOon of Ulls Agfeement, 
and i a  not axeluded by the pgo.w$.sians a3 8er;tion 1 
( fullwI1)g) the A S W C I Q ~ ~ W ~  no fat- ZLun seven ( 7 ) 
calendar days after receipt 0% the IWmrdts de~ision may 
notify the mad, through t b  Supexfntmd&rtt, that i t  
wishes t o  appeetl, t h e  mattex to ar&$trmtrimd 

I .  Limits on Arbitration - The decision of the Ward in t h e  
Pollewing m a t t a s  shall be f ina l  and s h a l l  not be subject 
to arbitration. 

1. Any matter a ~ i a i n g  mat oS an alleged violatfon of statute 
or o f  any statute referred t o  in t'his contract. 

3 .  Policies of #a Board of Education or administrative 
decisions. 



4 .  Any mattlii u#aW according t o  id&, i s  either beyond 
t h e  scope of Mard authortty or.Zimited t o  action by 
the Beutd alone. 

5.  A complaint of any employes which arises by reason 
of not being re-employed. 

6 ,  Any provision o f t h i s  Agreement tha t  is contingent upon 
t h e  approval of the Administration or t h e  Board of 
Educationl i f  reasons are given for t h e  failure to 
agpzove a zhqwst, 

1. within reven ( 7 )  calender days after the  notice to thb 
Bawd, the  AsqocSatbon shall requaat: a roster of persuns 
qualLfSeb t~ &erne as an nxbftrattrx from the  American 
Arbitration As~ociation ( W j ,  

a. If the pazUes are unable t o  determane a mutually 
satPsfactory arbitrator f m  thu suwitted list 
wikhPn ten [lo) days, the ,&woai&%ian will raquest 
the AM& to submit a second rglste+ of names. 

b If the partiers are unable to dEttQXmln6 a mutually 
sa t i s f  acto-zy rnbitcator within ten 4 10) calendar 
days *f te~  receipt af the sacand mstezc af  nmga, 
the W may be requested by eLthtiiZ party t o  
deafgnate an arbitrator. 

2 .  The arbitratur okall l i m i t  himself to the issuas 
submitted and aha11 conei&r nothing eJoa, The 
arbitrator be without power or authority 
t o  make qny detsion whfch r e q u f . ~  the cohmissim of an 
actprokkbit@ by law,  or whdcls- ~ k o l a b s ~ ~  ad&, 
 subtract'^, or m ~ d i f  im the t- of t h i s  Agreemmt . 

3.  The decision of the arbftmitox shall be binding. 

4 .  The cast of the arbitrator shall be shared squally by 
the p.LW,- -4 . -  . .,y$,.$ - , -- -.. - I - ','I . + -' ,.. 

? & .  .-c, 

1. These proceedings will be k e p t a s  Anformal and 
confidantla1 as say be appropriate at any l e v e l  of 
this pracsdvze. A l l  w t i h g s  end hearin- shall 
not be ~m&-c.tgd in public, bnd ahall include otly 
such parties concerned or theit deslgrratsd 
regxrs&ntative(sl unless required by the Sunshine 



2 .  A grl evant $ha i l ,  &ring the prndrncy of a grievance, 
contime to Obs%We a l l  amfgmenta and a31 ap#$eahls 
rules and regulations of empXopent with the B~axd. 

Article X I X  - MisceLlarmour Prwlsions 

A, The commercial cost of printing this A g m ~ I M a ' t :  shall he 
shared equally by the prtfea and a t~py.qb this AQ-reentent 
shall be prrsenlQr& t w  a31 Cafekegia Suppget Stai f  w i t h i n  
a reasonable mmmnt.~ ' I  +Arne aLtet r a e f p t  from th& p ~ h ~ t & r .  

B, Should any part hweof or any pyovfs3on hereincont~aAned 
be rendem or dec5mW irsva%id & ~eawn  .od axistlng 
or subsequent-ly m-aqk&. &%gl&XO1-tbhnp QZ by a ~ l y  d-rae of a 
court of c-tent j~g&Mict$&n~ a's by rubes and rqplationa 
of an apprapu$a4o &&h%stra&Sv@ @ m C g r  swgh Xny~X$d&kfon 
of s u c h  part or ~ o v & s S a n  of th$s  Agmmi'ent ahal,l not 
invalidate the; ~emataga @ortfMs Mxeof, atsd they shall 
remail in f u l l  grrrce and eff~ct, 

c . .  Whenrvs~ any notice is required t o  be g i v e n  by e i t h e r  oT 
t h e  parts- to tAdn k@eemnt to the othex, pussuanl ta the 
provlsionfs) of t h i s  &jkement, afthel* mxt- way do so by 
telegram .or Wg'istsmd J e t &  to 'the fiol1awf~ adtizess t 

Gxaenwich Township School District 
Nebunsiky Ni&if@, Schabl 
415 Swedeabra Bad 
G l b s t o w n ,  R e w  Jammy 08037 

D. The Cafeteria Support staff sha l l  meet one t i m e  per month 
with the  in- X@a~AnIstrato~ Ear no 11119x8 than 60 minutes 
without a 3 Stlenal b@mpcsnsatiam* ' to  d i s m ~ ~  c a t e r g a  
support &aff iosrles. 

ARTICLE XX - C r i t i c i s m  

Any criticism of Adminiqtsator or the 3mml s h a l l  be ~mde in 
confidence and not in the presence of students, parents, teacher8 
or n;t achool fun&tion+. 
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. - . the maties 1 .,,, -, ,.,,, ;&used t h i ~  Atweerrrent 
to ira signed by their respective president, a t t e s t e d  bj. t h e i r  
respective secretaries, and t h e i r  corporate seals to be placed 
herem, this day of , 1 9  

BY 
Pxesf dent 

t:' * 
g7 YI 

.'I %: :?g!' . rn 

9 s  4% 









enwich lbwnship School District t 

4U Smdeslboro Road. Gibbtawn. NJ 08027-1798 . . - rr, .. 
1 . ,  C 1 -  ' I  

- - ,-by.-?) WILLIAM F. CARPENTER 
,. F ~ $ ~  Superfnttndent 

, 4-- (609) 224-6543 

aPy Anter~pzetstioxk of the ewerack ageeammt b8-a the Qreanwfa)., 
Towarhip Board of -cation and Cafeteria Staff , &tfaf ]C7, glp't 

11'. & - 
aase$lpn G.2. is aa fellma: i?l M 
1. The Board will provide three (3) initsal unlfuffms for Uzs 

cafeteria m~qxt  staff t b  Qirst year of a newly effeatAve 
coatrerct. %a a d d & t h  to that tha Beard will aim p m i d e  
each werWr $lS0.00 *or each ymax & that cuntr~ct. Za 
adbitian, three (3) aprms p e ~  p a =  &a&, atrd one gaSr of 
whi t .  non-skid ah0861 not to exu& a xe&&~u-snt mmuntr of 
$50 00 * 

To br mxr prlna%st* each cafeteria m r k e  will rmceive far 
'the fellming ambeel yrrrru: 

;% 
1995-96 - 3 unifoma plus $150.ESO, M e e  a p x ~ ~ s ,  aad one 1 

pair af whit+ am-slid shoes (not to exaesd a 
reS&ux~mnmbt amount of SSQ.00). 

1996-97 - $150.00 (without rlnifo-1. three aptoasr, and one 
pair o f  white nm-mkid 8-8 (not to exceed a 


