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DEC 121974
AGREEMENT ENTERED INTO RYFHGERS W@iﬂy of S,ﬁ-ua-mﬂé&), 1973,
by and hetween the CITY OF ELIZABETH, NEW JERSEY, hereinafter referred to as
the City, and LOCAL‘455, ELLZABETH CITY YARD WORKERS, affiliated with Service

Euployees Internationsl Union, AFL-CIO, hereinafter referred to as the Union.

ARTICLE I
RECOGNITION

1. The City hereby recognizes the Union as the exclusive and sole
representative for collective negotiations concerning salaries, hours and
other terms and conditions of employment for all Laborers, Truck Drivers,

- Equipment Operators, Guard, Public Property, Mechanic, Mechanic's Helper,
Carpenter, Mason, Blacksmith, Traffic Maintenance Worker, Pumping Station
¢ Operator, Pumping Station Repairer, Tree Climber, Construction Inspector,
Maintenance Repairer--Carpenter, Recreation Maintenance Worker, Senior
3 Public Works Inspector, Senior Recreation Maintenance Worker, Sign Designer,
Processor and Letterer, Dog Warden and Assistant Dog Warden, but excluding
i all foremen and supervisors, office and clerical employees.

2. Unless otherwise indicated, the terms "emplaoye=" or
"employees", when used in this Agreement refers to all persons represented
by the Union in the above-defined negotiating unit.

ARTICLE IT
UNTON SECERITY {(MAINTENANCE OF MEMBERSHIP)

Employvees covered by this Agreement at the time it is executed

and who are members of the Union at that time shall be members for the duration
" of this Agreement and the City will not honor revcocations from any emplovee
covered by this provision, except as provided herein.

Employees not members of the Union and whe desire membership
shall confirm their desire to join for the duration of this Agreement by
initiating their Union application form and dues deduction authorization
forms.

All deductions under this Article shall be subject to revocation
by the employees who executed such assignments, upon giving thirty {(30) days
written notice, immediately prior to the expiration date of this Agreement,
to assignees and the City Comptroller. The City Compﬁroller and the City
Treasurer shall thereafter cease withholding any moneyvs whatever under such

assignments.
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ARTICLE TI
UNION SECURITY (MAINTENANCE OF MEMBERSHIP) (Cont'gd)

Assignees shall have no right or interest.whatsoever in any money
authorized withheld until such money is actually paid over to them. The
City or any of its officers and employees shall not be liable for any delay
in carrying out such deductions, and upon forwarding check in payment of such
deductions by mail to the assignees' last known address, the City and its
officers and employees shall be released from all liability to the employee-
assignors and to the assignees under such assignments.

If any provision of this Article is invalid under Federal Law,

or the Laws of the State of New Jersey, said provisions shall be modified

" to comply with the requirements of Federal or State Law or shall be renegotiated

for the purpese of adequate replacement.

ARTICLE IIT
UNION BUSINESS LEAVE

l. Meetings between representatives of the City and of the Union

for the negotiation of terms of the Agreement or the handling of grievances

ity semmes o
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as prescribed herein shall be scheduled by mutual agreement between the Directoré

and/or Business Administrator and the Union representative.
2. Leave of absence with pay to attend and serve as delegates

to Union conventions may be granted in writing to not more than three (3} unit

employees during a calendar year, with the extent of the leave limited to seven

(7)Y days per yeayr for each delegate. Application for leave shall be made
in writing not less than two (2) weeks in advance.

3. Failure of an emplovee to return to work promptly upon the
expiration of authorized leave without reasonable notice satisfactory to the
Director or his designee shall ke subject to disciplinary action.

- 4. An absence of an employee from duty, including any absence
for a single day or part of a day, except as provided by the terms ¢f this
ARgreement, that is not authorized by a specific grant aor leave of absence
under these provisions shall be deemed to be an absence without leave. Any

such absence shall be without pay and may subject the offender to disciplinary

action. Any employee who absents himself for five (5) consecutive days without

leave shall be deemed to have quit.




ARTICLE IV
BULLETIN BOARDS

The Union shall have the use of a bulletin board in the City Yard,
the Water and Sewer Department and the Kirk Community Center for the posting
of notices relating to meetings and official business of the Union only. WNo
notice shall be posted until it has been submitted to the Director.

ARTICLE V
GRIEVANCE PROCEDURE AND AREITRATICN

In the event that any difference or dispute should arise between
the City and the Union or its members employed by the City over the
application and interpretation of the terms of this Agreement, an earnest
effort shall be made to settle such differences immediately and in the
following manner, provided the grievance is filed in writing within ten (10)
working days of its occurrence or employee knowledge thereof:

STEFP 1. Between the agyrieved employee and his immediate

supervisor. If no satisfactory agreement is
reachad within three {3) working days, then

STEP 2. between an official of the Unicn, in conference

with the director or his designee. Should no
acceptable agreement be reached within an

additional three {3) working days

STEP 3. the matter mayv be referred to arbitration by
the City or the Union only.

Either party may notify the other in writing, certified mail, not
later than ten (10) calendar davs after the Step 2 meeting, of the intention
to proceed to arbitration. Failing te agree on a satisfactory arbitrator,
the moving party may request the Federal Mediation and Conciliaﬁion Sarvice
or the New Jersey State Board of Mediation to designate the arbitrator in
accoydance with its rules and regulations.

The arbitrator shall be limited to the issues presented, and shall
have no power to add to, subtract from, or modify any of the terms of this
Agreement, or to establishlor change any wage rate. The decisi&n shall be
final and binding. The administrative cost of the impartial arbitrator shall
be borne equally by both parties.

Unless extended by mutual agreement, the failure to observe the
time limits herein shall constitute abandonment of the grievance and

settlement on the basis of the last City answer.
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ARTICLE V
GRIEVANCE PROCEDURE AND ARBITRATION (Cont'd)

It is specifically understood and agreed that arbitration shall not ;
he obtainable as a matfer of right if the grievance (a} involves_the existence -
of alleged violation of any agreement other than the present Agreement between
the parties; (b) involves issues which were discussed at negotiaéions but ;
not expressly covered by the terms and conditions of this Agreement; (c) involve%
claims of viclaticn of an allegedly implied orx assumed obligation; {(d) would ‘

require an arbitrator to rule on, consider or decide the appropriate hourly,

salary or incentive rate at which an emplovee shall be paid, or the method
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by which his pay shall be determined; (e} would require an arbitrator to
consider, rule on, or decide any of the following: 1. the elements of a job
assignment, 2. the lavel, title or other designation of an employse's Jjob
classification, 3. the right of management to assign or reassign work: (£)
pertains in any way to the establishment, administration, interpretation or
applic%tion of insurance, pension, savings or cother benefit plans in which
covered employees are eligible to participate; (g) involves discipline or
discharge of emplovees who have not satisfactorily completed the designated
probationary pericd.

ARTICLE VI i
WORKWEEK

1. Without guaranteeing any hours of work, it 1s agreed that the
normal workweek for unit employees performing Public Works duties and the
duties being performed in the Recreation Department shall be forty {40) hours %
rer week.

2. Work schedules shall be at thé discretion of the Directors of
Public Works and Recresation.

BRTICLE VII
MANAGEMENT RESPONSIBILITY

Tt is recognized that the management of the Public Works and
H
Recreation Departments, the control of its properties and the maintenance %
of order and efficiency, are solely responsibilities of thé City. Accordinqu,g
the City retains the following rights, except as they may be specifically
abridged in this Agreement, including, but not limited to: selection and

direction of the force; to hire, suspend or discharge for cause; to make

reasonable and binding rules which shall not be inconsistent with this




ARTICLE VIT
MANAGEMENT RESPONSIBILITY (Cont'd)}

Agreement; to assign, promote or transfer; to determipe the amount of overtime
to be worked; to relieve employeed from duty because of lack of Work or for
other legitimate reasons; to decide the number and location of fécilities,
eto.; to determine the work to be performed, amoﬁnt of supervisibn necessary,
equipment, methods, schedules, together with the selection, procurement,
designing, engineering and the control of equipment and materials; and to
purchase sesrvices of others, contract or otherwise.

ARTICLE VIII
ACCESS

A duly authorized representative of the Union, designated in
writing, after reporting to the office of the Director, shall be admitted to

the premises for the purpose of assisting in the adjustment of grievances

~and for investigation of complaints that the contract is being breached. Upon

request, the Union representative shall state the purpose of his visit.

Except in an emergency, at least four (4) hours advance notice must be given.
Such visits shall not be permitted to interfere with, hamper or obstruct
normal operations.

ARTICLE IX
LONGEVITY

1. All full-time permanent emplovees in the ¢lassified service of
Civil Service, and covered by this Agreement, shall be entitled to the paid
longevity pay in accordance with the schedule contained in this Article.
Longavity pay shall be applied on the basis of the employee's anniversary date
of employment, as follows -- if the emplovee's anniversary date falls between
January L and June 30, he shall be entitled to a&justed longévity pay retro-
active to January l; if the employee’s anniversary date falls between July 1
and December 31, he shall he entitled to adjusted longevity pay retroactive
to July 1. Longevity pay, in the case of salary increases, will be credited
retroactively to the January lst preceding the execution of this Contract and
will accordingly be computed on the new base salary. If an employee receives
an adjustment in his salary due to promotion during the calendar year,
longevity pay will not be changed until the following January lst; as of the
following January lst, the longevity pay will be computed on the new base

salary.
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ARTICLE IX

LONGEVITY (Cont'd}

ARTICLE X
SENIORITY

2.

Seniority is defined to mean the accumulated length of continuous

. service with the Department, computed from the last date of hire.

The scale of longevity pay shall be as follows:
Sth year of employment to completion
of 9th year ..... e Cheemaaaes 2%-
10th year of employment to completion
of l4th year ..... reamae erana ves 4%
15th vear of employment to completion
of léth FEAY tnncseonnnns Gemeneeaea 6%
20th year of employment to completion

of 24th year ...i.ivcicevevannns vos  B%

25th year of employment and OVEr .....cecuesos 10%

of layoff, continuous service in the Classification shall prevail. BAn

emplovee's length of service shall not be reduced by time lost due to authorized
i

leave of absence or absence for bona fide illness or injury cexrtified by a

Seniority shall be lost and employment terminated if any of the following

coour

from layoffs, length of continuous service and ability shall ke given due

(1)
{2)

(3}

(4)

{5)

consideration.

perform are equal, length of continuous service shall be given due consideration.

without reascnable notice satisfactory to the Director or his designee shall

- physician not in excess of one (1) year beyond accumulated sick leave.

discharqge
resignation

absence for five (5) c¢onsecutive working days without
leave or notice

absence for illness or injury for more than one (1)
continaous vear, beyond accumulated sick leave

layoff for longer than six (6) consecutive months

It is understood and agreed that in all cases of layeff and recalls

Where qualifications, ability, availability and willingnéss to

Failure to return promptly upon expiration of authorized leave

subject the employee to disciplinary action,

For purposes
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ARTICLE XI
HOLIDAYS

1. BAn employee not required to work shall nevertheless receive
wages based upon eight (B) hours straight time hourly rate of pay, for each

of the following holidays:

New Year's Day Memorial Day Election Day
Linceoln's Birthday Independence Day Veteran's Day
Washington's Birthday Labor Day Thanksgiving Day
Good Friday Columbus Day Christmas Day

provided that he shall have served his probationary peried, and is on the job
and available for work his last full scheduled workday Lhefore and his first
full scheduled workday after the holiday, even though in different workweeks,
except in case of proven illness or injury.

2. Employees shall be paid the holiday pay for any of the above
holidays if it falls on Saturday.

3. If any of the above holidays falls on Sunday, Monday shall
be considered as the holiday if it is generslly obsexrved as such in the
community.

4. Where the Department operates on any of the above holidays or
holiday pericds, working employees shall receive their holiday pay plus
additional time and cne-half for all hours worked on such holiday or holiday
period.

3. If any of the above holidays falls within an employee's
vacation period, the employee shall not be charged a vacation day for said
" holiday.

6. Unworked holiday time shall not be counted for purpeses of
computing overtime.

 ARTICIE XI-3
PERSONAL DAY

. Bfter one (1) year of service computed from the last daté of hire,
full-time employees may be granted one (1) Personal Leave Day during each
year of this contract for any of the following reasons:

{a) Religious observance

() Death of a blood relative not included in the Funeral
Leave'Section.

{c} Personal, legal, business, household or family matters of an

;¢ emergency nature, not covered elsewhere in this Agreement provided employee
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ARTICLE XI-A
PERSONAL DAY (Cont'd)

states the specific reason for the reguest and such is approved in writing by
the department head.
This day shall not be accumulated.

ARTICLE XII
VACATIONS

1. Employees covered by this Agreement shall be sntitled to
vacation leave with pay according to the following schedule:

lst year - 1 working day/month
l1st 3 mos. - earned but cannet spend

BEG INNING END .
2nd year 10th year 13 working days
11th year 15th year 16 workiny days
16th year 20th year 18 working days
2lst year 25th vear 21 working days
after 25 years 24 working days

Upon completion of twenty-five (25) years of continuous service, the

emplovee shall receive five (5) extra days of vacation for that anniversary
year only.
2. Vacations shall normally begin following the regular "days of€”

of the employee.

3. Vacation time must be used in the vear that it is earned. Howeve

one vear's accumulation may he carried inte the next succeeding yesar. Should
circumstances warrant, this provision may be waived by the Direétor and the
Business Administrator.

4. The vacation period shall be the calendar year from the first
day of January to the 31st day of December. Vacations shall be scheduled by
the Director giving preference to employese choice according to seniority,
where practicable and where consistent with continued, efficient operations.

5. Any employee of the department, covered by this Agreement, who

-

- is entitled to wvacation leave at the time of retirement, shall receive the

earned vacation which has not been taken, effective thirty {(30) days prior to

the date of retirement. 1In the event that an employee is entitled to vacaticn

leave at the time of his death, his widow or his estate shall receive the

earned vacation pay on the same basis as an employee who is retiring.
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ARTICLE XIII

" QVERTIME AND CALLBACK

1. When an employee works continuously in excess of eight (8) hours

in the workday, or mare than forty (40) hours in the workweek, he shall be paid .

at the rate of one and one-half times his base hourly pay for such hours worked
2. TIf an employee completes his regular assignment, leaves the

premises, and is called back to work, he shall be guaranteed not less than

four (4) hours work or four (4} hours pay at straight time base rates. If

the callback assignment extends for more than four (4) continuocus hours, the

additional time shall be paid at one and one-half times the base hourly rate.
3. There shall ke no pyramiding of overtime or premium rates.

4., Employees who are required to work on a Sunday or Holiday will

" he paid at the rate of double time his base hourly pay for all hours worked.

The above will be in addition to any Holiday pay the employee may receive.

. This section of this Article will become effective upeon the date this contract

e e o i e e

is signed.

5. Two seniority lists shall be established and maintained, one
containing the names of Department employees who volunteer to be available
for. callback assignments, the other containing the names of all other
employaes in the department. Those who volunteer shall be called first by the
Guard, Public Property or Foreman in the event that any condition arises which,
in the judgment of the Superintendent, Guard, Public Property, or Foreman
requires immediate attention, such as but not limited to snow emergency, or
hazardous rcoad condition. If additional help is needed, emplovees shall be
called from the Non-Volunteer list,

6. The list of volunteers shall be maintained for callbacks on a
year-round basis. The name of any employee on the volunteer list who refuses

a callback or fails to report without reason acceptable to the Director shall

be removed from that list.

S

If both lists are exhausted during emergency then drivers will be

selected by the Director from cutside 1is£inq,

i
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ARTICLE XIII-A
DOG WARDEN AND ASSTSTANT DOGIWARDENS

WORKWEEK

1. Without guaranteeing any hours of work, it is agreed that the
normal workweek for those serving in the titles of Dog Warden and Assistant
Doy Warden shall be for an average of forty (40) hours per week s&heduled
over a four (4} week period.

2. The scheduling of working hours will be at the discretion of the
Director.

CVERTIME AND CALL-OQUT

1. When an employee works continuously in excess of eight (8) hours
in the workday, he shall ke paid at the rate of one and one~half times his
base hourly pay for such hours worked.

2. If an employee completes his regular assignment, leaves the
premises and is called out to work, he shall be guaranteed not less than
two (2]“hours péy at time and one-half the base hourly rate for the first
call-out. For all additional overtime during the same twenty-four (24} hour
period he will receive pay at the rate of time and one~half for actual time
worked.

TIME CLOCK

Employees will be required to punch their time card when reporting
to work and when leaving work. This will also be done for all overtime
hcurs.

any falsificatien of this record by having anaother employee punch
¢ your c¢ard may result in disciplinary action up to and including discharge for
those in violation of this Article.

HOLIDAYS
. Employees required to work on any of the scheduled Holidays shall
receive like time off on an hour for hour basis. All time accrued undaer this
Article must be used within thirty (30} days of the date it was earned.

MISCELLANEQUS

Except as otherwise provided in this Article, all other provisicns

as contained in this Contract shall be controlling.
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ARTICLE ZIV
LEAVE WITHOUT PAY

any covered emplavee desiring leave without pay for persconal reasons,

up to a maximem of ninety (90) days, shall make a regquest in writing to the
Director not less than two (2) weeks in advance of the date for which such
leave is desired, except in the event of an emergency, stating the reason
for the leave and the time requested.

Leaves may bhe granted or denied at the discretion of the Director.
Not mores than two {2) emploves of the department may be on such leave at any

one time, except at the discretion of the Director. Extensiops of such leaves

may be granted providing that at least two {(2) weeksa prior to the date on which

the initial and subsequent leave would terminate the employee reguests said
extension of the Director. Falsification of the xeason for leave or failurs
to return promptly at the expiration of a leave shall be considered reason
for summary discharge, Leaves shall be granted or denied in writing.

ARTICLE XV
DISCIPLINE AND DISCHARGE

It is agreed that nothing herein shall in any way prohibit the City
from discharging or otherwise disciplining any. employee, regardless of his

seniority, for just cause. Grounds for summary discharge shall include,

. but not be limited to, drunkenness on the job, dishonesty, careless use or

abuse of City property, gross insubordination, gross negligence in the
performance of futies and incompetencea.

In the event that a discharged employee feels that he has been
unjustly dealt with, said employvee or the Asscciation, with permission of

the employee, shall have the right to file a complaint, which must be in

writing, with the Director within three (3) workdays from the time of discharge.

Said complaint will be treated as a grievance, subject to the grievance and
arbitration proceedings herein provided. If no complaint is filed within the
time specified, then said discharge shall be deemed to be absolute.

ARTICLE XVI
INSURANCE

1, All employees of the Public Works and Recreation Departments
covered by this Agreement, and their families, shall be entitled to £full
coverage of Blue Cross and Blue Shield hespitalization plans, including

Rider "J" plan of the N.J. Blue Cross, as well as a Major Medical Plan,the
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ARTICLE XVI
INSURARNCE (Cont'd)

premiums of which shall be paid for by the City.
2. All other insurance benefiis presently in effect shall be
maintained throughout the period of the Contract.

ARTICLE XVII
UNTOWN PRIVILEGES

Copies of general orders, rules and regulations and communications
affecting wages, hours, and other terms and conditiogs of employment
covered by this Agreement shall be furnished to the Union within two (2)
working days of their promulgation.

BRTICLE XVIXI
RULES AND REGULATIONS

The City may establish and enforce binding rules and regulations
in connection with its operation of the Public Works and Recreation Departments
and maintenance of discipline, provided such rules and regulations are not
in conflict with the provisions of this Agreement. Copies shall be furnished
to the Union.

It is understood that employees shall comply with z2ll rules and
regulations made by the City from time to time. Emplovees shall promptly
ana efficiently execute the instructions and orders of the Director and
supervigsors. If an employee or employees helieve a rule, regulation,
instruction or order of an officer or other supervigsor is unreasonable or
unjust, the employea cor employees shall comply with the rule, regulation,
order or instruction, but with further provision that such emplovee or
employees may regard the rule, requlation, order or instruction as a
grievance which shall be handled in accordance with the grievance procedure
set forth in Article V of this Contract.
; In the avent that an employee or employees shall refuse to comply
with a rule or regulation, or shall refuse to execute promptly and

efficiently an instruction or orxder of an officer or other supervisor, the
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city shall have the right, at its option, to suspend, or discharge the offending

employee or employees, subject conly to the right of the employee or employeses
to have the suspension or discharge treated as a grievance. This shall not

operate as a stay of the suspension or discharge.
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ARTICLE XIX
SICK LEAVE

The present sick leave plan pertaining to non-occupational injuries
and illness shall continue in effect for the duration of this Agreement.

ARTICLE %X
MILITARY CLAUSE

1. Any regular employee who is called into active service, or who
volunteers for service, in the Armed Porces of the United States, shall be
given a leave of absence for, and will accumulate sgeniority during such

period of service not to exceed four (4) years. Upon the termination of
such service he will be reemployved at the rate of pay prevailing for work to
which he is assigned at the time of his reemployment, provided, however, he has:
not been dishonorably discharged, there is work available, he is physically,
mentally and emotionally able to perform such work, and he makes written
application for reinstatement within ninety (90) days after discharge.

2. Any employee recquired to be absent from work because of Naticnal
Guard training or service shall receive the difference in pay for wark time
missed between his regular straight time rate and the pay received for such
National Guard service. Proof of redquired service and of pay received may be
raquested by the Director.

ARTICLE XXI
FUNERAL LEAVE

A regular, full-time employee who is excused from work because of
death in his immediate family, as defined below, shall be paid his regular
rate of pay for the scheduled working hours missed during the first seventy-
twoe (72) hours following the death. Not more than eight (8) hours per. day
or twenty-four (24} hours for any period will be paid under the provisions
of this section. Time off with pay as provided in this section is intended
“to ba used for the purpose of handling necessary arrangements and attendance
at the funeral of the deceased member of the immediate family. Immediate
family is defined to mean parents, children, spouse, brother or sister,
father-in-law and mother-in-law, as well as grandmother or grandfather if
members of the employee's household. Special casss will be referred to the

Director.
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ARTICLE XXII
MANPOWER

The number of men assigned to a truck or other egquipment on duly
shall be determined on the sole discreticon of the Director.

ARTICTE XXIII
BAN ON STRIKES

It is recognized that the need for continued and uninterrupted
operation of the City's departments and agencies is of paramount importance
to the citizens of the community and that there should be no interference
with such gperation.

Adequate procedures having been provided for the eguitable
settlement of grievances arising out of this Agreement, parties hereto agree
that there will not be strikes, slowdowns, lockouts, or mass action which
would involve suspensgsion of or interference with normal work performance.

The City shall have the right to discipline, up to and including

discharge, any emplovee in violation of this Article.

ARTICLE XXIV

WAGES

Regular, full-time employees covered by this Agreement shall be
en?itled to an across—the-board wage increase of Four-Hundred ($400.00)
Dollaxrs per vear, retroactive to Januaxy 1, 1973. Those covered employees
eligible within the terms of the City's present salary schedule shall receive
ocne (1) increment.

Regular, full-time employees covered by this Agreement shall he
entitled to an across-the-board wage increase of Four-Bundred ( $400.00)
Dollars per year, retroactive to January 1, 1974. Those covered employees
eligible within the terms of the Cityfs present salary schedule shall receive

one (l) increment.

. All overtime worked during the above stated periods shall be paid

at the rate provided in this Contract retroactive to January lst, each year.
Employeas of the Trees, Paint, and Sewer Departments shall receive
a differential of One Dollar (51.00) per day for the performance of hazardous

duty.



ARTICLE XXV
AFPFPROPRIATION OF TUNDS

All wages and other financial benefits accruing to employees covered
by this Agreement shall be specifically subject to the appropriation of
adequate and necessary funds therefor by the Elizabeth City Council in its
annual municipal budget or as otherwise allowed by law.

ARTTCLE XXVI
ECONOMIC STARILIZATICN PROGRAM

The payment of any wage, salary or other financial benefit as
provided for herein is specifically subject teo, and conditioned upon, the

provisions herein being approved and in conformity with the requiremsnt and

. guidelines as established by those agencies c¢reated as a result of President

Richard M. Nixon's Economic Stabilization Program. It is specifically intended
that no provision contained herein shall be in violation of any requirement

or guideline imposed as a result of the Economic Stabilization Program of the

.. President of the United States.

ARTICLE XXVII
EMBODIMENT OF AGREEMENT

Thizs document constitutes the sole and complete agreement between
the parties, and embodies all the texms and conditions governing the
employment of employees in the unit. The parties acknowledge that they have
had the opportunity to present and discuss proposals on any subject which is
{or may be) subject to collectiwve bargaining. Any prior committment or
agreament hetwean the City and the Union or any individual employee covered
by this Agreement is hereby superseded.

ARTICLE XXVIII

‘" TERM OF AGREEMENT

et At e

1. This Agreement shall ke in full force and effect from Januwary. l,

1923, through and including the 31lst day of December, 1974. If either

party wishes to terminate, amend or otherwise modify the terms and conditions
set forth herein at the time of expiration, he must notify the other party

in writing not less than sixty (60) days prior to such expiration date.
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ARTICLE XXVIII
TERM OF AGREEMENT (Cort’'d)

2. The Agreement shall remain in full force and effect on a day~to-
day basis during collective negotiations between the parties extending beyond
the date of egpiration set forth herein, unless and until either party serves
the other with written notice of termination, by registered mail, in which
event, the Agreement shall terminate fiwve (5) days following receipt of such
notice.

IN WITNESS WHERECE, the parties have caused their names to be

A

signed on this day of

THE CITY OF ELIZABETH
(New Jersey )

THOMAS G. DUNN, Mayor

ATTEST:

SN AR I R

T ( !

s 1973,

LOCRL 455, ELIZABETH CITY YARD
WORKERS, SERVICE EMPLOYEES INTERNATIONAL
UNION, AFL-CIO
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