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AGREL.BE EFTWECK Thi BOARD OF ¥DUCATTON PASSATC, Hiw JERSEY AND THE

PAOSAIC CAINTENARCE ARD CUSTOUSALS ASSOCIATION.
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Lagg
PREA#BLL
This Agreement entered inte this day of ___ 1969 by and

between the Board of Education of Passaic, hew Jersey, hareinafter
called the "board®, and the Passaic aintenance and Custodians Associa-
tion, hereinafter called the ".aintenance and Custodians Association’.

In consideration of the following mutual covenants; it is hereby agrzed
L’a‘,
Lij s

k&..._\ L-Pi [: UL._")

-S.g"] \1

as follows:

ARTICLE I
RECOGNITION

The Board hereby recognizes the iaintenance end Custodlans Aszosia-
tion as the exclusive and sole representative for collective negotia-
tion concerning the terms and conditions of employment for all maintens

ance and custodian personnel employed by the Board.

ARTICLE II
NEGOTIATION PROCEDURE

The liaintenance and Cuatpdians Assoclation agrees to submit to the
Board by nc later than October 15, 1969 its proposals for negotiation,
and becth parties shall subait completed proposals by November 1, 1969.
The Board agrees to negotiate with the maintenance and Custodians Asso-
ciation over a succeasor agreement in a good falth effort on both sides
to reach continuing sgreement on salaries and other conditions of em-
ployment. During negotistions, the party making the proposal shall sub-
mit proposals in writing to the other party. Receipt of a proposal

shall be acknowledged within five days.
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Negotiavions shall commence with a meeting at a mutuvally satisfaztory
place within 15 days after receipt of the proposals., The parties may
metially agree o an extension of these deadlines. During negotiation,
the board and the laintenance and Custodians Association shall present
raelevant data, exchange points of vliew, and make proposals and counter-
proposals. Each parly shall promptly make available to the uvther upon
request non-confidential information within its possession regnired

for negotiation of its proposals. Either)party may if it s0 cgesires,
vtilize the services of outside consuitants and way c¢all uron profes-
sional and lay representatives to assist in the negotiations. Any agree.
Tend so negotisted shall apply to ail members of the negotiating unit

prid shall be reducad to writing and signed by the parties,

During the term ol the agreement,, should the board desir. to adopt
& change in policy which effects terms and conditions of ewployment the
Board will notify the meintenance and Custodians Association ia writing
that it 1s considering such a ciange. The Maintenance and fustodians
Association shall have the right %o negutiate witn the board for a mu-

tually aceceptable change in said poliey.

ARTICLE TIX
CRIZVANCE PEOCEDURE
As Definition
A "Crievance” is an appeal of the interpretation, application or
viclaticn of policies, agreruents and administrative decisions affect-

ing an employee or group of employees.
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o The sarpose of thils protecure o Lo aeuard, ab she lowosh pos.
sibie Leysel, equitable soiutions o toe probisms watch mav fyom oime
qo tine arise affecting the welfaure or terms and ronditions of empioy-
meny of euployees exceph that this procedurs shall aot aonply to ques-
tions of non-renewal of non-fLenure conbracis or appointments. Both
parties sgiee that these proceedings will be kept as inforwal and ~on -

fidential as may be appropriate abt anv lewal of “he orocedure.,

2, Nothing herein contained shall te construed as limiting the wight
of any empioyee having a grievance 1o discuss the matter informally witn
any approrriase member of the administration, and having the gricvance
adjusted witvthout participstion by the Assorsiation, previded the adjust-
ment iz pot inconsistent with teraus of thils Agresment and that the

Association has been given the opportunity to be present at such ad

mustment ard <o shatve its views.

0. Procedure

1. Iv the event a grievance is filed at such time thet it cannot ne
processer through all the steps 32 vhis prievance procedure by the eud
of the scheool year and, if teft voresslved until the beginning of the
foilowing sthool year would resuilb in ivreparible havm %o a party 2n
interest, tre time limlte set forinh herein shall be wadiced S¢ that %the
grievance procedure may be exhausied prior to the end uf the sehool year

or as soon thereafter as Is practicable.

2. Level Ore
An eaployee with a grievanze shall first discuss it with his inmedi-
ate superior, either directly or through the Association's designated

Representative, with the objective of resolving the mattexr informalliy,
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If the aggrieved person is not satisfied with the disposition of
his grievance at Level Ome, or if{ no decision has been randered within
five (5) scheool days after presencation of the grievance, he may file
the grievance in writing with the Association within five {(5) school days
after decislon st Level One or ten (10) school days after the grievance
was presented, whichever is soconer. Within five (5) school days after
receiving the written grievance, the Asscociation shall refer it to the

Superintendent of Schools.

L. Level Three

If the Aggrieved person is not satisfied with the dispbsition ot
his grievance at Level Two, or if no decision has been rendered within
{10) ten school days after the grievance was delivered to the Superin-
tendent, he may, within five (5) school dayé after a decision by the
Superintendent or fifteen (15) school days after the grievance was de-

livered to the Superintendent, whichever is sooner, request in writing
that the Association submit the grievance within fifteen (15) schodl
days to the Board of Education. The Board, or a comnittee thereof,
shall review the grievance and shall, at the option of the Board, hold
a hearing with the employee and render a decision in writing within 30
calendar days of receipt of the grievance by the Board or of the date

of the hearing with the employee, whicheve: comes later.

5. If the employee is dissatisfied with the decisicn of the Board
of Education and if the grievance pertains to a matter of “revious formal
agreement between the Board of Education end the Association, the em-

ployee our the Association may request the appointment cf an arbitrator,



5 <1

sush reguest o he pade known £o0 the Cuperintendent no later “hen two
wazks after the cderision, in wrining, of the Loard of Eduwesticn was

racie known.,

The follrwing procedure wiil be vsed to secure the servyices of
an arbitrator:
{A} A joint reguest will be made €0 the American Arbitration
Association t0 submit a roster of versons qualified o

funciion s8 an arbitratcer in thz dispute in question.

S
Y
e

{f $h~ parvies are unable tc determine a mutually sarisfac~
wory avbitrator frow the submitted list, theyvill request
she American Avbitration Aassociation to submlt & sec7ud
raster of names-

(C) £f the parties are unable to determine, wilthin JO sthool deys

Loyw arbitrator fyromn the second submitted list, the Ameriecan
Arbitration Assoclalion may be requasted by either party %o
designate an arbivrator.

The arbitrator shall limit himself to the issues submisted to hiu
and shall consider nothing else. He ecan add nothing to, nor subtract
anything from the Agreement betwz2en the parties or any policy of the
Board of Education., The recommendaticns of the arbitrator shall be ad-
visory only. Only the Board anu the aggrieved and hls representatives
shall be given coples of the arbitrator’s report of findings and resom-
mendations, This shall be accomplished within 30 days of ¢he completion
of the arbivration hearings.

E. Costs

1, Each party will bear tvhe totsl cost incurred by thomselves



g Zoen and expalses of tho ArbiLrator ave e aply 70858
whicl will te shored by the two partiss and sush rcoshs will be shared
aqually,

3, The arbitration hearings will be scheduled so as not to inter.
fer with the working hours of the employees required to be present at

the hearings.

E. Miscellanecus

1. luring the processing of a grievance or while a final decisinn,
all documents, coununications and records dealing with the processing
of a grievance shall ve filed in a separate grievance file and shall
not be kept in the persconnel file of any of the participants.-

2. Forms for filing grievances, serving notices; taking appeals
nmaking reports and recommendations, and other necessary documents shall
be prepared Jointly by the Superintendent and the Association and given
appropriate distribution so as to facilitate operaiion of the grievance
procedure.,

3. A1l meetings and hearings under tihis procedurz shall not be con-

ducted in publie.

ARTICLE IV

JOb DISCEIPTION
The Coard agraes to provide job descriptiones for maintenance em-
ployees by May 1, 1969.
ARTICLE V
SALARIES

Salery scales for personnel zovered by this agrecment appear as

- & -



HO hoavs per waek, For any werk day. wheo sehool s ot In sosss o,

1L dey cial il consist of 7 hours aotual working time. howevos, ks

received is for eight hours work. 1In the evenbt chat o mechanic i

working in tho building, one custodian shall be requirsc Lo rewain i

the

builaing until 4:30 P

Persons regquired by the Building Service Qfflce to work more thun

L0 hours per week will be allowsd compensabory time eqgual o pumbe. of

hours ovor and above 40 in sny wesk. such compensatovy Lime must ba

taken withizn 30 days of the cvertime oceurrence,

In cases where substitutes are unevailable but veguired., = du -

termined by Bullding Service Offics, other smployees nay ve assigned »

total of fouar hours overtime in order to perform the ves2ssary work ax

schiéduies by the Building Service Office.

1

Cosgensatory time shall be gghedulisd sud appgrowad oy the build-

ing Servise Uffice,

AlY hours over and sbove 40 hours in any weak sl be pald ab

e

the rate of 1-1/2 times the emploves’s tasic hourly vihae.

ARTICLE VI
CE LEAVE

1. 8ick leave refers te absence on "Working Dajs' of an emplouyze

from his post of duty bacause of personal tllness ar injury.



2. All employees of the Board regularly employed by yesarly appoinie
nant or who are on tenure shall be allowed sick leave with full pay for
ton working days in any one schocol year. Unused siclkk leaves may accumu--

late without 1init.

3. Absence due to exclusion {(by health authorities having juris-
diction over the schools) because of his contact with a contagious
diseasc at his residence or while discharging his assigned responsi.
bilities shall not be counted as sucii leave and no deduction of salary

for the ilmposed lose of time shall be made.

L. In case of any absence other than sick leave and not otherwise

provided for, such employee shall lose a full day's pay for such absence.

5. Fuli-time employees who have been in the regular employment of
the Board of Educatien for a period of at least four calendar years shall
be paid during a period of extended illness, the difference between their
established per diem salary and day-to=-day substitute salary in aczcord-

ance with the following provisions:

a. The Employee must be absent and unable to perform his regular
achodl duties for z period of more than 30 consecutlive calendar days
before he hecomes eligible to receive the benefits of these provisions.

b, These employees shall be paid the difference between per diem
substitute salaries and their regular salsries after 30 calendar days
of illness or at the expiration of their accumulated sick jeave zs
follows:

after four but less than six years service a differertial for an

additional 30 school days mentioned above.
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after six but less than ten vears service a differential for an

additional L5 school Z4ays wentioned above.

For ten vears and over a differential for an additional 90 school

days nentioned above.

c. The fact of 1llness must be certified to in writing within 3C

czlendar days by the attending physician,

. Requests for prolonged leaves of absence for illness beyond
th= time aliready provided for in the preceding paragraphs rusi be sub-
mitted in writing to the Superintencent of Schools and must he ac-
companied by a doctor's certificate. Prolonged illness leaves will
orly be granted for an entire term or year and can be rerncwed at the
diseretion of the board of Education., The Board reserves the right
to request the applicant to submit t¢ a physical examination by the
school’s medical examiner.,

Application for Leave
7. The application for such leave of absence or its renewal must

be accompanied by a statement from the attending physician, subject to
arproval by the school physician, stating the nature of the illness or
disability and definitely recommending that the employee be relleved
of duties unless such statement 18 waived by the Superintendent of
Schools.,

dpplication for Reinstatemert
8. Application must be made at least thirty days befuore the ex-

piration of a leave of absence for personal illness, but less than ten
days before the termination of the leave, th2 emplcyee mus: submit a
written statement from the attending physician, subject to approval by

the school physician, certifying that the employee has been examined



4nd that he is or will be able to resume his duties with the sHoard of

Education when thc leave of absence expires.

Barly Terminaticn of leave
¢. Termination of & leave of absence bafors its expiration date,

provided the request for termination is made in writing by the employee
and the request is accompanied by a statewent from the attendiing physi-
cian, subject to approval by the school physician, recommending return
t0 duty, shall be at the discretion oi the Superintendent of Schools and
the Board of Education and in accordance with the needs and interests of

the schools,

.fersonal Business Sick Leave {(PBSL)

Imployees are entitled to ten (10) days of sick leave for ver-
sonal illness each school year. Unused sick leave days may accumulate

without 1limit.

An employee may use for personal affairs (referred to as PBSL),

up to three days of the ten (10} days of CURRENT sick leave in a given
.w .

vear without loss of pay, except when preceding or following “no school"
days as provided in the school calendar. The only exception to the

latter i8 in the case of days of religious observance.
S

ARTICLE VII
MATERNITY LEAVE OF ABSENCE

A. Tenure Employees
B. Non-Tenure Employees

If any female employee becomes pregnant, she shall immediately

notify the Board of Educaticn of her condition.
A. Tenure Employees

A female employee whe is under tepnure and who is pregnant shall
IMMEDIATELY notify the Board of Education and prepare to TERMINATE her

contract KOT LESS THAM three months prior to the antizipated birth,

‘."}\



atl lesves for whis purpese ansll os poanted to the and of the
surrent school yezy. unless gpecial »ircumsvances warrant addictional

Hime, in which event the Board mayr grant an extenssion,

'8 a condition To granting all leaves of absence,the Jowrd re

L=

ime to vurtall or terminate any and all grants

g&

zeyves the right ¢ any
prior 0 the expiration of the teem granted, 1f in the judgsu:nt of the
Bzaxd znd the Superintendent, the seszice of the employees is needed by

the school systen in the following circumstances:

L. In cases of interrupted asregna:ucy, vhe leave of ahsecee may be
terminated by whe Doard of Hdusatisc after the lapse of three
months, provided the Chief .uedical luspector of the Lasrd of Edu-
catlon shall certify Te tho Suporintendent of Schooels that said

smployee is in good bhealth and in £it condition for service.

2. Where an interrupted presghaney occurs iu the case of an em~
ployee who bas not taken a leavs of absence becavse nawars of
ner pregnancy, the employes shall ask for and accept a leave of
absence for a periad of thrae meiiths, which wmay be {2rminated by

the Board of Fdueation ai an esrlier date,

3. In case of still birchs or the death of the enild, the mater-
nity leave of absence may be terainated by the Board of Educa-
tlon at any time afcer the lapse of three months following con-
finsment, provide. ths Chief ledical Inspector of thwe Board of
Education shall cercif'y to the Zuperintendent of S¢hools that the

said eaploryee is in good health and in £it condition for servwice.

Failure by an employer te ¢ouwply with any of the abore regulations



shall bt deemed neglect of duty and an act of insubordination.
B. Non=Tenure Lmployees

n female employee who is not under tenure and whe is pregnant
sh.il immediately notify the Board of Education and prepare tc ters
r. . riate her conterart not lesz2 than three months pricr to the antlicipae
ted birth. Non~tenure custodians may be reemployed at the disecretion
of the Board by requesting the official form, Re-instatement After

Pregnsncy and submitting the sawe to the Superintendent of Schools.

MILITARY LEAVE
All employess of the Board of Educaticn of the City »f Passaic
are entitled to the provisions of the NEW JERSEY STATUIES with respect
to MILITARY LEAVES: P. L, 1941, ¢ 119 as amencded by P.L. 1942. c 327
ard Chapter 38:23«) as amended by Chapter 351, Laws of 1953, hilitary
Leave includes those subject to the draft, voluntary enlistment and
reserve, Employszes affected should consult Secretary-Business Admin-

istrator.

OTHER LEAVES
The Board of Education may, at its diseretion, grant asny other
type of leave not covered by the previous specified leaves, with or
without full salary, or partial salary, when in its judgement such
leave is warranted and not inconsistapt with the best interests of the

Board.

ARTICLE VIII
INSURANCE PROTECTION

The Board agrees to pay full premiums for each employee covered

by thie



ag~eement and L“helr dependerts for coverage in the State Health Bene-
fi%s Plans, which includes blue Cross,; Blue Shield, RKider J &nd

Mijor ledical,

No later then the end of tne school year the board shalX: pro-
vide to each ewployee in the unit a description of the health care in-

surkace coverage provicded each employee in the negotiating unit,

ARTICLE IX
VACATICYS

Each employee 15 the unit snall e entitled to vacation with pay,

aceording to the folliwing scheduie:

Appointment belore February 1 -  One week vacatior

Appointment after February 1 - WNo vacation
For one yeaxr of service - 1wo weeks vatichn
For two veavs of service - Three weeks vacation
The fifth year of service -  Pour weeks vacation
and there:fter

ARTICLE X

DURATION

The ;rovisions of this Agreeuent siall be effective ss of Sept-
ember 1, 1969, and shall remain in full force and effect until August

31, 1970. subject to the right of the Exird and the Associstion tou ne-

gotiate for a suecessor agreement,

In witness whereof the parties hereio have caused this Agreement

Lo be aigned by thelr respective Presidenis, attended by their respec-



tive secretaries and thelr corporate seals to be placed hercon all

o the day and vear first above written,

Beoard of Bducation Passaice, New Jersey

Wy g (President)

By {Secretary)

acop—

Passaic Maintenance and Custodians iAssociation

By {(President)

By ] {Secretary)
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