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ARTICLE I - AGREEMENT

THI8 AGREEMENT le antered into this Z)S’}\ day of [ ' y 1994 by
and betwaen the MONMOUTH CQUNTY ASSIGNMENT JUDGE, hereinafter referrad to as tha
"Employer”" and tha COMMUNICATIONS WORKERS OF AMERICA, AFL-CIO, hereinafter
referred to as the "Union", and the MONMOUTH COUNTY BOARD OF CHOSEN FREEHOLDERS,
herainafter referred to as the "Empleyer-runding Agent" for the purpose of
egtablighing wages, houras of work and other terms and conditions of employment
and for the equitable resolution of disputes.

ARTICLR 11 - RRCOGNITION
Saction 1

The Employer recognizea the Union as the sole and axcluaive majority
representative for collective negotlatlons concerning the establishment of rates
of pay, hours of work and other terms and c¢onditions of employment for white
collar clerical employees of the Employer in the following job classifications:

Rccount Clerk

Account Clerk Typist

Sr. Account Clsrk Typist
Principal Account Clerk Typist
Agency Alde

Clerk

Clerk Typist

Sr. Clerk Typist

Principal Clark Typiat

Clerk S8tanographer

Sr. Clerk Stenographer
Prineipal Clerk Btenographer
Data Control Clark

8r. Data Control Clerk
Principal pPata Control Clerk
Docket Clark (Typlat)

Sr. Docket Clark (Typist)
Principal Docket Clerk (Typist)
Inveatigator

Sr. Invaatigator

Court Alde

Court Attendant

Data Entry Machine Operator

Sx. Data DEntry Machine Operator
Princlipal Data Entry Machine Operator
Investigater (All Variations)
Messenger

but excluding managerial executives, probation officers, confidential employees,
sacretaries to the Judges, professional employees, law clerks, police employees,
craft employees, employees asplgned to the office of the County Clark, the Office
of the Surrogate, the Office of the Sheriff and employees in other collective
nagotlations units.

Section 2

Whenever LiLles are used ln the Agresment they shall be understood to
include the plural as well as the singular and to include the femalse as wall ag

the male.
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ARTICLE III -~ SALARIES
Soction 1

All amployees in the unit employed by the Judiciary on or before December
31, 1993, and who are employed by the Judiciary on the data of final ratification
of this Agresement by the parties and the County, szhall recaive an increase of
three percent (3%) effective and retroactive to January 1, 1994.

Sectlon 2

Cffective July 1, 1994, all employees in the unit employed by the Judiciary
on June 30, 1594 shall recelve an increase in base salary of thraa parcent (3%).

saction 3

In order to raceive the increases referenced in Section 1, an employee must
be in the employ of the Monmoutbh County Judiclary on the date of the ratification
of thie Agreemant.

Section 4

Employees serving Ln the title of bilingual investigator will recaive an
annual stipend of $200.00.

ARTICLE IV - HOURS OF WORK/OVERTIME

All members of the bargalning unit covered by this Agreament shall have a
workwsek of thirty-fiva (35) hours. The standard workday shall consist of saven
{7) hours; in addition, there shall be a one (1) hour unpaid lunch periocd and two
(2) fifteen (15) minute breaks schedulsd during the first half and second halt
of the workday. Tha standard workweek shall conslst of thirty-five (35) houre
in five (S) consecutive days, Monday through Friday.

Hours worked between thirty-five (35) and forty (40) for all members of the
bargaining unit shall be compensated at straight time, hour for hour, on a cash
only baais.

Hours worked in sxcess of forty (40) houre per weak shall ba governed by
the Falz Labor Standards Act (FLSA) regulations. (Employees will be compensated
at the rate of ona and one-half (1 1/2) times the employee's regular rate of pay
for these hours including time wurked for all Saturdays and sundays).

ARTICLR V — TRAVEL EXPENSE

Each employee covered under the tarma of this Agresment, who ie required
to use his/her personal automobile in the performance of his official dutles
shall receive eighteen cents ($.18) par mile.

ARTICLE VI - SUPPER ALLOWANCE

Effective upon the implementation of this Agreemsnt, all amployaes who are
required to remain on duty through the auppar hour (after 6100 p.m.) shall
racalva a supper allowance in the sum of seven dollars ($7.00). Reimbursament
shal)l be made after submission of a voucherx.
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ARTICLE VII -~ HEALTH AND WELFARE
Saectjion 1

Employees sehall cantinue to be provided with all health and walfara
benefits presently granted to Muonmouth County employees gensarally. If the County
offera its employees generally the option of other medical insurance coverage,
the same coption shall be afforded unit members subject to the County's policy for
implemantation of the plan.

Saction 2

It is agreed that the County of Monmouth may implement its proposed madical
Point of Service (PO5S) plan, and related programs, as outlined to rapresentatlives
an April 26, 1993, and that this implementatlon may be accomplishad without
further negotiations. Following implementation, Lf the Unlon wiashes to negotlate
any portion of the new POS or related programs, Lhe Employer agrees to then open
negotiationa with the Union on those negotiable items only.

Section 3

If, during the terms of this Rgreement, the County grants to its employeesa
generally any additional health and welfare benefits or provides any expanded
coverage, and such benefits were not a subject of negotiations for thie
Agreement, the Assignment Judge may grant such benefit to unit membera or shall
reopen this matter for further negotlation.

ARTICLE VIIX ~ HOLIDAYS

Section 1

Employeee shall be entitled to all legal hollidays and such other days off
aa shall be determined by the Judiciary. Pursuant to N.J.S.A. 36:l-1, these
legal hallidaye shall includes

New Yaar's Day

Martin Luther King's Birthday
Lincoln's Birthday
Washington's Birthday
Memorial Day
Indepandance Day

Labor Day

Columbus Day
Arniatice/Veteran's Day
Thanksgiving Day
Chriatmaa Day

Good Friday

Ganeral Election Day

Saction 2
HBolidays falling on a sunday will be observed on the following Monday)

holidaye falling on a Saturday will be cbmervaed on the preceding Friday, lf so
recognized ae a holiday by the Governor and the Chief Justice.

ARTICLE IX - VACATIONS

Vacation 1eave with pay shall be provided as follows:

A. Cne (1) working day for each month worked during the
firut calendar year of amployment,
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B. Twalve (12) working days per year after tha firat
calendar year of employment up to and including fiva (5)
yaars of mervice, earned at one (1) day per month.

c. Fifteen (15) working days per year beyond five (5) and
up to and including twalve {12) years, earned at one and
one-fourth (1 1/4) daye per month.

D. Twenty (20) working days per year beyond twelve (12) and
up to and including twanty (20) yaars, aarned at one and
two-thirds (1 2/3) days par month.

E. Twenly-five (25) working daya per year aftexr twenty (20)
years of employment, earnad at two and one-twalfth (2
1/12) days par month.

vacation ia granted upon recommesndation of the Departmant Director with the
approval of the Employer, scheduled with full consideration for the effective
operation of the department. Employees with the greateat length of service
recelve prefarence in choice of vacation period ineofar as effective staffing
regquirements permit.

Vacation days may be takan in one-half (1/2) day incrementa.

At the time of separation from Baervice, the employee shall be entitled in
time or in pay to any vacation accumulated and not previoualy used. If the
employee has used anticipated, but unearned vacatlon leave, he must make
compensation for the time used. An employee must terminate after the fiftaenth
(13th) of the month to be credited with service for that manth. In deterxmining
the monthly computation days for earned vacation, employees hired batween the
tirst (lst) and the fifteenth (15th) of the month will be credited for vacation
leave purposes. Any employee hired after the fifteenth (15th) of the month will
not recelve credit for that particular month.

One (1) week vacation may be carried over to the next succeading calendar
year, because of the pressures of work. This will be allowed with the approval
of tha Department Director. !

Court Aides and Attendants hired prior to the signing of this Rgreement
shall continue to enjoy thalr current vacation prectice. Those Aldes and
Attendanta hired after ratification of thies Agreement shall enjoy the same
vacation plan as the remalning bargaining unit covered by this Agrsement.

ARTICLE X - SICK LEAVE

Sick leave shall be defined as abasnce from post of duty of an employee
because of 1llnessa, accident, expoaura to contaglous disease, or attendance upon
a member of the employee's immedlate famlly seriously ill requiring the constant
care of such employee, but such esick leave shall not include any extended period
whére the employee aerves as nurse or housskesper during this perlod of illness.

Eligible full-time employaws shall earn sick leave according to the
followlng achedule:

A, One (1) day par month worked durling the firet calendar
year of employment; and

B. One and one-guarter (1 1/4) days par month worked during
each year thereafter.

ok Sick leave can be taken in lees than full periodas, it
being understcod and agreed that an absenca from worlk
for four (4) hours ar less shall be consldered cne-half
{(1/2) day, and an absance from work for four (4) hours
or more mhall be considered as one (1) full day.
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Any amount of sick leoave allowance not used in any calendar year ahall
accumulate to the employea's credit from year to year to be used if and whon
naedad for such purposes.

I1f an employes ie abeent for reasons that entitle him to sick leave, his
supsrvipor shall be notified promptly. Such notification shall be made at least
fifteen (15) minutes before and not later than fifteen (15) minutes after the
oniployee's scheduled reporting time,

The employer may requlre proof of illness of an employee on sick leave,
however, an employee who shall be absent on sick leava or five (5) or mora
consecutive working days shall be reguized to submit acceptable medical evidence
for any additional sick leave In that year unless such illness i{s of a chrontc
or racurring nature requlring recurring absences of one (1) day or less, in which
case only one (1) certiflcate {8 necessary for a pariod of six (6) months.

An employee who im absent for a period of five (5) calendar days or more
without reporting to the Employer, shall be coneidaered as having resigned not in
good standing. An unauthorized absence will result in the loes of that day's pay
and the employee must notify the employeae's Dupartment Director within fifteen
{18) minutes of the workday on return to work.

ARTICLE XI - PERSONAL DAYS
Section 1

All permanent, full-time employees shall be entitled to threa (3) parsonal
days per year with pay.

Section 2

Personal days may be taken in ocne=-half (1/2) day increments.

Section 3

Request for personal dayas aehall be made in writing and approved in advance
of the reguested date or datea from the employee's Iimmediate eupervisor.
Application for personal days shall be made at least five (5) working days in
advance of tha requested date or dates from the employes's imnadiate auparvisor.
Application for personal days shall be made at least five (S) working days in
advance, whan posslble, unless in case of emsrgency.

gsection 4

All personal days are asubject to approval by the Department Dilrector or
his/her designae. :

Section §

Parscnal days must be used within the calendar year and shall not be
cumulative from year to year.

ARTICLE XI1 - BAEREAVEMENT LEAVE

Section 1

Up to five days bereavement leave will bu provided to eligible smployees
for the death of the employee's spoupe, parent, and child. Up to thrae days
bareavement leave will be provided to eligible employees for the death of an
employee's parent-in-law, sleter, brother, grandparant, grandchild, foater chi{ld
or other member of the immnedlate houasghold. Thie leave may be used through the
date of burial.
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Soction 2

Bareavement pay ie defined as the base pay an employee would otherwise have
earned had ha or she workad the day of absence. Bag®e pay does not includa any
special forms of compensation such as overtlma, atc.

Saction 3

1f additional bereavemant leave is requested, not otherwise covered by the
above policy, suparvisory approval may be given to charge tha absence to paia
adminiastrative or vacatlon leave or permit a leave without pay. Approval of
additicnal bereavement leave will occur in the absence of unusual oparating
raquirements.

ARTICLE XIII -~ MATERNITY/PATERNITY
Section 1

Employees seeking maternily/paternity benefits may utlilize accumulatad aick
leave one {1) month prior to the delivery date, and up to six (6) waaks
thereafter. The usa of such sick leave is subject to medical varification. Any
eubsequent leave of absence thereafter shall be subject Lo approval by the
Judlclal Department Director. In consideriny such leave application, a
daetermining factor shall be the neads of the department.

Saction 2

Approval for a leave of absence wilthout pay, in relation to
maternity/paternity leave, may be granted for up to three (3) montha. However,
this thres (3) month leave is not automatic and will be conaildered depending on
the department's needs. 8uch three (3) month perlod will commence six (6) weaks
after the birth of a child.

ARTICLE XIV — JURY DUTY .

Bhould an employee be obligated to serve as a juror, he/she shall receive
full pay from the Employer for all time spant on jury duty. Any remuneration
recelved by the employes {from the courts for serving as a juror shall be assigned
to the Employer.

ARTICLRE XV -~ MANAGEMENT RIGHTS
Section 1

To ensure the effectlve and efficlient administration of the duties and
responslbilities veasted in the Judiclary by statute, court rulea and judicial
policy, the Asslgnment Judge representing the Superior Court and management
hereby reserve and retain unto themselves all the puwerse, rights, authority,
duties and reaponaibilities confarred upon and vested in them by law prior to the
signing of thies Agreement. Among the rights which Management retains, but not
limitad o them, avre the followingt

A, To manage and administer the affaira and oparations of
the Judiciary)

B. To direct ite work forcas and operatlons;

c. To hire, promota, asaiygn and transfer psrsonnaly

D. To schedule and determine work aassignments)



E. To demote, suspend, diascharge or otherwiss take action
of a diacliplinary nature against "provisional or
tomporary" employoen)

F. To damate, suspand, dlacharge or otherwise take
disciplinary action for just cause agalnsct "permanent"
employeas in accordance with applicable statutes and
court rules;

G. To promulgate rules and regulations from time to time,
which may affect the  orderly and efficiant
administration of the Courts. It ig understood that

such rules and regulativns as order by statute, court
rule or court policy, may be instituted without prior
notice and that other regulations covaring local working
conditions will be instituted upon notification by the
Assignment Judge, whlich nead not be in writing.

Section 2

The parties to this Agreement acknowledge that the New Jersey Constitution,
Btatutes and Court Rules provide for the involvemant of the Chief Justice and the
Supreme Court, the Administrative Director of the Courts and the Rssignment Judge
of the County in the administration of the Courts. The parties hereby recognize
and agree to respond and comply to the reguests, promulgated astandarda and
pronouncements of these aforementioned parties as thay exercise their lawful

rights.
Section 3

The Asslgnment Judge and Management's use and enjoyment of thelir powers,
rights, authorjity, duties and responsibilities, the adoption of itas policies and
practices or the promulgation of rules and regulations in furtherance tharaof,
and the exercise of discretlon pursuant thereto, shall be limited only by the
terms of this Agreement and to the axtent same conform to the court ruleg and
other laws of New Jersey and the Unlted States.

Sectlion 4
Nothing contained in thls Agreament shall operate to raestrict . the

Assignment Judge and Management in the exercise of thair rights, responaibilities
and authority pursuant to the laws of this sState or of tha United States.

Section 5

Any written County pollcles currently in effect which affect Judicial
employees shall be glvan to the union.

New policies, as they are lissued, shall be tranamitted to the Department
Director for distribution to the appropriate Union representative.

ARTICLE XVI - UNION RIGHTS

Section 1

The Union may designate six (6) Union representatives and eLlx (6)
alternates for the purpose of formally representing the employaas in Unlon
related mattars. Such deslgnations shall ba in writing and may be changed on due
notice to the Employer.

Section 2

Time off with pay shall be provided for six (6) rapresentatives of the
Unlon for the purpose of handling employeea’ grievances and to attend thelir
organization's national, state, and Local meetlngs. Such time off with pay shall
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not exceed six (8) days esch in each valendar year, an aggregata of twanty-four
(24) days and cannot interfere with the employea's officlal dutles. Such leave
mhall be reported to the Judicial Department Director. Notlce for such leave
Bhall be given five (5) daye in advance, in writing.

Sect.ion 3

The Employer agrees to maintaln a bulletin board for the use of the Unlon.
The Union may poBst notices of meetings, official Unlon business, or soclal and
recreational avente,

Section 4

Authorized Union representatives not to exceed four (4) mhall be released
from duty for such collective negotiation sesslune ae are mutually scheduled to
take place during work time and shall suffer no loss ln regulaer pay.

Section 5

The Employer agrees to deduct from the pay of aach smployes who furnishes
a written authorization for such deduction in a form acceptable to the Employer,
the amount of Union dues. The amounts to be deducted shall bae certified to the
Employer by the Becretary-Treasurar of the Union and the aggregate deducLions of
all employees shall be remitted to the Secretary-Treasurer, Communications
Workers of America, AFL-CIO, 1925 K Street N.W., Washington, D.C. 20006 by the
tenth (10th) day of the month following the calendar month in which such
deductions were made, together with a list of names of all employess for whom
such deductions are made. The Unlon will notify the employer, in writlng, at
least thirty (30) days in advance of any change in dues structurs.

The Union agreea to indemnify and hold the Employsr~Funding Agent harmleas
againet any and all claims, suits, orders or judgemente broughi or issued againat
the Judiciary or the CTounty with regard to the dues check-off.

ARTICLR XVIXI — RAGENCY FEER
Section 1

Bubject to the conditions set forth in the paragraphe below, all eligible
nonmembar employees in this unit will be required to pay to the majority
representative a representation fee in lieu of dues for services rendered by the
majority reprasentative until December 31, 1994. Nothlng herein shall be deemed
to regquire any employse to become a membar of the majority representative,

It is underatood that the implemantation and/or continuation ©f the agency
fee program ia predicated on the demonstration by the Union that more than fifty
percent (50%) of the eligiblae employees in the negotlating unit are dues paying
mambera of tha Unlon. :

After this Agreement is signed and approved purauvant to N.J.B,A. 2A1168-5,
and when the Judiciary has finalized formal adoption of this gystem for nonmember
appeals, and thereafter in each ysar of the Agreemsnt on January 1, an assessment
shall be made to determine if the minimum percentage has been exceeded. If it
has, the agency fee shall continue until the following annual assessment. If it
has not, the agency fae will be discontinued and eligibility for relinstatement
Bhall be on a quarlerly basis aes provided above.

If the agency fee ia alscontinued, an assessment shall be made on each
quartarly date, L.e, January 1, April 1, July 1 or October 1, to detexmine 1f the
minimum percentaga is axceeded. If the minimum percuntage {8 exceeded tha agancy
fea plan shall be rainatated with proper notice to affected amployees.
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Seggigp 2 -~ Amount of Fae

Prior to the beginning of each contract yaar, the Union will notify the
Judiciary and the County in wrlting of the amount of regular memberehip Adues,
inltlation fess and assesaments charged by the Unlon to its own members for that
contract year and thea amount of the representation fee for that contract year.
Any changes in the representation fee structura during the contract year shall
be in secordance with Article XVI, BSection 5,

Tha repraesentation fee in lleu of dues shall be in an amount equivalent to
the regular membershilp dues, initlation feems and assessment c¢charged by the
majority repremantatives to lts own members leses the cost of benefits financed
through the dues, fees and apsessments and avallable to or benefiting only its
members, but in no event shall such fee exceed elghty-five purcent (85%) of the
regular memberehip dues, feas and asseasements.

Section 3 =~ Deduction and Tranamisaion of rfae

After verification by the Judiclary and the County that an employea musat
pay the representation fee, the County wlill deduct the fae for all eligible
employees in accordance with this Artlicle.

The mechanics of the deduction of reptesentation fees and the tranamission
of such fees to the Union will, as nearly as poesible, ba Lhe same as those used
for the deduction and transmission of regular membershlip duees to the Union.

Tha CDQnty shall deduct the rapresentation fee from a new employee as soon
as posgible after cthirty (30) days from the beglnning date of employment in a
position in this unie.

Saction 4 = Demand and Return Systam

The repregentation fee in lieu of dues only shall ba available to the Union
if the provedures hereafter are malntained by the Union.

The burdan of proof under this system is on the Union.

The Union shall return any part of the reprasentation fee paid by the
employee which reprasents the employee's addltional pro rata eshare of
expanditures by the Union that ig either in ald of activitieas or causes of a
political or Aideological nature only incldantally related Lo the terms and
conditions of employment, or applied toward the cost of other benefits avallable
only to membars of the majerity representativa.

The employae gshall be entitled to a review of the amount of the
raprasantation fee by requesting the Union to substantlate the amouni charged for
the representation fea. Thia raview shall be in conformance with the internal
steps and procaduras astablished by the Union.

Section 8 -~ Annual Notice to Nonmembera; Copy of Demand and Return S8ystem to
Public Emplayar

a. Prior to the commencement of payroll deductiona of the
representation fea in lleu of dues for any dues year, the majority
represantative shall provide all persona subject to the fee with an
adequate explanation of the basis of the fee, which shall includes:

(1) A statement, verified by an independent auditor or by some
vther suitable method, of the expendltures of tha majority
raprasentative for ita most recently complated £fiscal year.
The statement shall set forth the major categories of
expanditurss and shall also Lldentlfy expenditures of the
majority representative and its affiliates which are in ald of
activities or causes of a political or ideclogical nature only
incidentally related to the terms and conditions of employment
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or applied toward the cosl o¢f beneflits only available to
nonmembers of the majority represantative,

(2) A copy of the demand and return system astablished by the
majority representative purpuant to Supreme Court Policy aws
set out on N.J.5.A. 34113A-8.6, including instructions to
persons paying the representatlon fee in lieu of dues, as to
how to requoat review of Lhe amount assessed as a representa-
tion fae in lieu of dues,

{3) The name and address of tha financlal institution whare the
majority repraeasentative maintalina an account in which to
escrow portions of reprasentation fees in lieu of duas which
are reasonably in diapute., The interest rate of th& acvount
in effect on the date the notice reguired by (1) above ia
ismued ahall alsoc be disclosed.

(4) Tha amount of the annual representation fee in lieu of dues,
or an axplanation of the farmula by which the representation
fee Ls set, and the scheduls by which the fas will be deducted

from pay.

b, The majority representative shall provide a copy of the demand and
return syatem referred ta in (a) above to the Trial Court
Administrator. The deduction of the representation fee shall be
avajilable only if the Union establishes and maintainas this raview

system,

I1f the employee is dissatisfled with the Union's decision, he/she
may appeal Lo a three-member board of the Public Employment
Relations Commiassion Appeal Board.

Section 6 - Judiciary and County Held Harmlesa

The Union hereby agrees that it will indemnify and hold the Judiclary and
the County harmlass from any claims, actions or proceedings brought by any
employae in the negotiations unit which arises from an agreement to deduct made
by the Judiciary and the County in accordance with thig provision. Neither the
Judiciary, tha County nor the employee shall be raeasponaible for any back payment
of the representation fes for any cause upon the entry or reentry of tha employea
int.o the Union. The term "excluded position' ahall include, but not be limitad
to, confidential, managarial, exempted poeition, and leave of absence without

pay.

If violations of any time frame occur regarding representation fee
deductlon, and they are brought to the attention of the Judiciary and the County,
the Judiclary and the County shall review the matter and solve the problem on a
prospective baslsa. :

Baction 7 - Legal Reguirements

Proviaslena in thie clause ara further conditioned upon all other
requirements set by the Rules of the Public Employment Relationa Commission
Appeal Board.
ARTICLE XVIII - GRIEVANCE PROCKDURK
Section 1

The purpose of the grlevance procedure is to eecure, at the lowaest possible
leval, rssolutions to problems.
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Section 2

a ”grxavaqce“ shall be defined as any controversy or dispute arieing
between ;he partiesa hareto relating to the alleged viclatioen, interpretation or
application of any of the provisionas of this Agreament .

Section 3

A grievanca to be consldared in this procedure must be initimted by the
employee within fifteen (15) calendar days from the time the employee knew or
should have known of its occurrence.

Section 4

Failure at any step of this procedure Lo cowmunicate the decision on a
grievance within the specified time limits shall permit the aggrieved employee
to proceed to the next step. Fallure at any step of this procedure to appeal a
grlevance to the next astep within the specified tima iimits shaill be deemed to
be acceptance of the decision randered at that etep.

Section &

It is underetood that the employee shall, during and notwithstanding the
pendency of any grlevance, continue to cbserve all assignments and applicable
rules and regulations of the Employer until such grievance has baen fully
determined.

Section 6

Step 1

The grievance shall firat ba taken to the employee's lmmediate
supervisor whe shall make an effort to rasolva the problem within a
reagonable period of time; within three (3) working days. At this
level, a complaint or grievance need not be ln writing. The time
limit in this step may be exiended by mutual consent.

Step 2

If not resolved at the supervisory level, the grievance shall be put
in writing, to the Department Director, who shall acknowledge its
recelipt within three (3) working daye and shall render a aecision
within five (5) working daya hereaftar. In the case of absence of
the Department Director, the grlevance may be handled by a
designated assistant or iL may proceed to the next atep with the
approval of both parties, The time limit in this atep may be
extonded by mutual consent.

Step 3

If the employee is not patisfied with the dacieion of the Department
Director, he/she may choose to utilize one of the following two
opticna:

a. The employee may appeal to the New Jersey
Dapartment of Persmonnel under the lawa and
rulas governing the operation of that
agency provided that the Commiesion agrees
to hear the ocapso; or

b. The employee may appeal (o the Suparior
Court Assignment Judge, in whlch case the
declsion cof the Asslgnment Judge or his
designes shall be final and ahall be
rendered with raascnable promptneas. The
RAssignment Judge may deaignate any Court
employee or othar repregentative who ile not
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an employea of tha Courts, to hear and make
recommandations Lo him for dispogition,.

All grievances and complaints that are related to Judicial policy and/or
the authority of the Chief Justice, Suprame Court, Administrative Director of tha
Courts or the Assignment Judge under Rule 1:34~4 and any other applicable statute
or court rule shall be limited to step 3(b). In uaing the grlevance procedure
established herewith, an employee is antitled at each stap to be represanted by
an attorney of hls/her own choosing, and/or by a bona fide membar of the Union
dasignated to represent him/her pursmuant to this Agreemsnt,

ARTICLE XIX ~ PERSONNEL FILRS
Section 1

Each employee shall have access to his/her own personnal filea during
reasonable working hours upon written request to the Department Director. Upon
examlnation of sald documents, each document shall be initialed by the employee
concerned. The slgnature affixed by the umployee to any document in such file
shall not indicate ln any way that the employee agreed with the contente of the
flle. 7The signature will be affixed only to show the file has been reviewad by
the employee. The employee shall have the.right to respond in writing to any
document in the file. 5uch response shall bacome part of the persconnal file.

gection 2

Coples of all material presantly in or added ta the employee’s departmental
peraonnel flle shall be provided to the amployes upon reguest.

ARTICLE KX - SENIORITY

Seniorlty shall be defined as an employee's total length of continuous
service with the Employer, beginning with the last date of hire. Bmployeas who
have the same date of hire shall have their geniority detormined alphabetically,
with A" beling most senior and on Lo """ as least senlor.

ARTICLE XXI ~ PROMOTIONAL INCRRASR

An employee prometed by New Jersey Department of Paracnnel certification
or provislonal appolintment shall have his/her base Balary increased by eix
percent (6%) or shall recelve Lhe minimum salary for the new position, whichever
is greater.

ARTICLE XXII - ILAY-OFF AND RECALIL PROCEDURE
Section 1

When the employer deems it necessary to lay off employees in a given classe,
the Union shall be notified and the conditions outlined below shall be obasarved.

Saction 2

Permanent employaas within a claasification will not be lald off befora any
temporary appointmenta, provislonal appolntments (Lo permanent positlons or
smployees serving in working test periods within the clagsification affaecrted.

Section 3

The employer shall provide a maximum of forty-five (45) calendar days
notlce of lay off Lo any permanent employee to be affectad in accordance with
Department of Personnal Rules and Ragulations.
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Section 4

Job classification seniority shall ba a determining factor to be conaidered
when identifying which permanent employoes are to be laid off according to
Departmant of Peraonnel Rules and Regulations,

Section 5

Permanent employees affected by lay off requirements may exercisa bumping
rights within their job clasasification or to eguated or lowser rated job
claseification as provided according to Departmant of Personnel Rulea and
Regulations.

Section 6

The name of the permanent employes who is laid off shall be placed on a
apecial reemploymant list. Persons on such list will be given prefersential
consideration over any other type of applicant for appointment to the job
classification and no new employee shall be hired to that classi{fication until
all employee on lay off gtatus desiring to return to work shall have been
racalled, provided such employees on lay off status are capable of returning to
work. The employee muat provide the Employer with any addrese change while
walting for recall. The preferential list shall be in effect for such pariod as
provided for by Department of Personnel Rules and Regulations. If Department of
Parsonnel falls to specify a specific period for such list, then it shall remain
in effect for a pariod of one (1) year.

Section 7

Parmanent employees will be racalled to work in the reverse order in which
they were laid off. Notice of recall will be made in writing by certified mail
to the employee's home addrese of record.

Section 8

An oemployse who is recalled must respond within five (%) calendar days of
the date of recelpt of tha notice of certification for recall or within ten (10}
days of the mailing or be considered to have abandoned his recall rights and

raasignad.
Section 9

An employea recalled to his former job classification must report for
reinstatement within the specifled time 1imite or be considered to have resigned.

gection 10

An employee recalled to job clamsificatlon with a lower salary rate than
his previous job clamaification may refuse auch pusition but will be sligibla for
furthar recall.

Section 11

An employee on lay off accrues no additlonal Bick leave or vacation
credits, When an smployee 1ls recallsd from lay off and reinstated, he Lisa
considered to have conlLinuous service credit for computation of future earned
vacations,

ARTICLE XXIIXI - PROMOTIONS/JOB POSTINGS

Section 1

The Employer will endeavor to f1ll1 permanent job openings by promotion,
provided that those empluyees considered possess the requlrements anunclated by
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tho New Jerasy Daepartmunt ¢t Parsonnel and are nubpequently cercified by the New
Jurusy Dapartment of Pernoinol,

Section 2

A job opening in the bargaining unlt and noticea of examination shall be
postad on an approprlate bulletin board at all work aitas for a period of seven
working duys.

section 3

All copies of promotional announcements and job postlngs for all employess
covered by this Agreement shall be sent to the President/Vice~President of the
Judicial Bargaining Unit.

ARTICLE XXIV ~ CONFRRENCES AND BDUCATIONAL PROGRAMS

Section 1

Upon approval of the Department Director and within budgetary limltations,
employees may attend approved meetlng, ssminara and conferences. Reimbursement
for traveling and maintenance éxpéenses ashall be made upon prasantation of propar

vouchers. ~
Section 2

The Department Diractor shall, as he raceives ilnformation, make employees
awars of educational programs that are financed and inltialed by Federal and
State authorities by posting all such information and issuing a copy of sald
notice to the Shop Steward. The Departmant Director shall also render assistance
as is roquired to permit the employees to partake of ths aforementioned programs.

ARTICLR XXV - SUGGESTION AWARD PROGRAM

The Employer and the Unlon agree that workers from time to time are able
to suggest ways of improving the operation of certain work units. To encourage
incentives of this nature, the Employer agrees to continue utilizing the existing
county program with awards to those employees whose ideas and suggeations prove
meritorious. The benefita of this program will foster work incentive and
improved morale,

ARTICLE XXVI - LABOR MANAGEMENT COMMITTEE

Reprasentatives of the Union meet with the Aselgnment Judge or his
designees to discuss mattars of ppescific intarest and concern that do not
necessarlly involve a grievance or complaint., The party requeeting the meeting
shall prepare a written agenda and shall aubmit it to the partiss for thalr
review prior to the scheduling of a mesting date.

ARTICLE XXVII - NON-DISCRIMINATION

The Employar will not discriminate against any smployss coversd by this
Agresment pecause of the employee's race, creed, color, sax, age, unien
afflliation, natlonal origin or Union activity,

ARTICIE XXVIII — POLICY ON REW JRRSEY DEPARTMENT OF PERSONNEL

The adminlatrative and procedural provislonm and controle of New Jersey
Oepartment of Personnel and the Rules and Regulations promulgated thersunder are
to ba ohsarved in the administration of thia Agreement with redpect to classified
employees govarned by this Agresement, sxcept to the extent that this Agreement
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pertaina to subjects not thereln contalned oy whers thia Agreoement la contrary
to or in confliect with such provisions and controls and except to tho extent
{nconaistent with New Jereey Supreme Courf rules and policles governing

adminimtration of the Courta,

ARTICLE XXIX - SEVERAHILITY

In the event any Federal or 8tate Law, or any determination having the
force and sffect of law (including rules, regulations or directives of the Chief
Justice, Supreme Court of New Jersey, or hAdministrative Diractor of the Courts)
conflicte with the provisions of this Agraeement, the provislon or provisions so
affected shall no longer be operative or binding upon the partias, but the
remaining portion of the Agreement shall continus in full force and effect. The
parties will meet within thirry (30) days to renegotiate the item so meverad.

ARTICLE XXX — OONCLUSIVENESE OF AGRERMENT

This Agreament constitutea the final and complete underetanding between the
partises of all negotiable issues, subject to the right of the parties to reopen
dievcussion on any such ilssue, but only by their mutual consent and upon the

happening of some unforeseen event.

3
-

ARTICLE XXXI - MAINTENANCE OF BENEFITS

All benefits recognizaed by the Judge aa banefits and within his exclusive
control in effect at the commencement of this Agreement shall be retained during
the terms of this Agreement unleass modlfled or abridged by the provisions

contained in this Agreement.

ARTICLE XXXII - PLEX TIMB

An employee may request to work hours startling at 8:00 a.m., 8:30 a.m. or
9:00 a.m. provided a written requeet is8 submittad and based on the needs of the
Department. Management may approve ths flaxi{bla schedule.

ARTICLE XXXIIT — HRALTH AND SAFRTY

The Couunty will make every effort to malntain a healthy and safe work
anvironment.

ARTICLE XXXIV = UNIFORM ALLOWANCE AND MAINTENANCE : .

Court Aides and Attendants who are required to wear a uniform to work ghall
ba provided with & uniform and malntenance allowance as follownst

1994, $650 for uniform maintenance shall ba patd
as soon as practicable after the execution
of this agreement. An additional $200 will
be provided for uniform purchases and
recelpts will be required to varify these

purchases.

Court Aidee and Court Attendants shall maintain a clean and neat appearance
at all times. Court Aides and Attendants shall have their uniforms cleaned and

prasmad at least once per month.
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ARTICLR XXXV - DURATION OF AGREEMEKNT
Section 1

Unless otherwise provided in this Agreement, tha provisions of ¢this
Agreement shall be retrocactive to January 1, 1994 and shall remain in full force
and effect until December 31, 1994. By mutual concurrance of the partiaes, the
Agreement may be continued for an additional time period.
Section 2

A written notice to tezminate or modify this Agreement is raguired to be
given at least sixty (60} days prlor to December 31, 1994.

In witness of this Agreement, the parties to it hava affixed their
signature thlse fbs}\ day of fa‘\lx\’ 1994,

FOR _THE UNION
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