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MENT BEIWEEN

The Paculty Associstion of Cloucester

This Agreement, this 12th day of
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and between the

after .called the Board, and the Faculty Asgsoc
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N. Vacancies

istrative

Faculty members will be

and supervisory positions before public announcement is made. A similar proceac

will be followed at the time of an official resignation or termination of employment

in.all administrative and supervisory positions
O. Vacation for 12 Month Employvees
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to 2‘0 X base salary.
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All faculty members
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The Board of Trustees shall provide for each emplovee

coverage under New Jersey Public and School
as follows:

100% fer each single employec plus 252 of the

difference between the

the dependent plan selected .
D. Professional Conferences
The Board of Trustecs encou*ai>; facully attendancs at

prof c“olon 1l confervences. Compenzatio on for

and approval for attendance must be obta

cernaed from the President or his

such conferencas.
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Contracts and Dismissals
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1. Annual contracts stipulating academilc rank and sala ‘y’ on galary

le ghall be issued by March 15th. When the Board of Trustees does nct

a faculty member, notice of non-reappointment shail be given

n March lst of the first academic year of sevice, and not
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Appendix
. 1. For the scademic year 1870-71, Directors
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ARTICLE VIiI

Grievance Procedure .
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from the terms of the Agreement.

of the arbitrator.
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6. Subject te 7 infra., the fees and expenses of the arbitrator shall

be shared equally by the parties.

7. No reprisals of any kind shall be taken agsinst any faculty member
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ievance. If any faculty member for whom a grievance is
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