ANDENDUM

10 THE AGREEMENT RETWEEN THE

SOUTHERN GLOUCLESTER COUNTY

REGIONAL HIGH SCHOOL DISTRICT

BOARD OF ENUCATION

AND

THE SOUTHERN GLOUCESTER COUWNTY

REGIONAL HIGH SCHOOL DISTRICT

SECRETARIAL EMPLOYRES' ASSOCIATION

1. 1n 1987-88, add 8% over 1986-87 school vear salary and in 1988-89, add
7.5% over 1987-88 schaol year salary.

2. The.parties agree that employees cqgvered by this contract will receive
$410.00 annually to purchase dental/prescriprion insurance. The Board
of Education is saved harmless from any and all actions that an individual
may take in his/her selection of a plan{s) and their adminisrration of the
plan{s) under this cvontract provision.

IN WITNESS WHEREOF, the Association and the Board have signed this agreement by
action of these designated officers.
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President -~ Southern Gloucester
County Regional High School
District Secretarial

yees' Association

Em
Z L ﬂiﬁm ;ﬂ%
Secreffary ~ Southern Gloucesper

dunty Regional ligh School
District Secretrarial Gloucester County Regional
Employees' Asscociatien High School District
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ARTICLE
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SOUTHERN CLOUCESTER COUNTY
REGIONAL MIGH SCHOQL DISTRICT
R C\\At )
e e et b by s e o0
OECRETARIAL EMPLOYEE'S AGREEMENT

Recognition

The Board of Educaticn of the Southern Gloucester County Regional
High School District recognizes the Southeyn Gloucester County
Regional High Schoel District Secretarial Employees' Association
as the exclusive representative for the bargaining unit consisting
of secretarial empleyees, but excluding the contidential Secretary
to the Superintendent.

Grievance Procedure

&,

Definition -

1.

A "grievance™ is an allegation that a specific pro-
vision of this agreement has been viglated.

2. A Mgrievant" is an employee who files a grievance.

3. "Day" weans calendar day. Saturdays, Sundays, and
state mandated legal holidays arc excluded as the
last day of the fime limii.

4, A “representative" is a person or agent designated
to represent either party in the grievance procedure.

5. A "party in interest™ is a person, agent or agency
with an interest in the grievance.

FProcedures -~

1. Grievances shall be processed promptly and expeditiously.

2. Crievances shall be adjudicated according te the terms
of this agreement.

3. Tormal grievances shall be in writing.

4. Communications aund decisions concerning formal grievances
shall be in writing,

5. Grievances filed but nol resolved under the terms of
this procedure shall be resolved according to a mutually
apreed rime structurc.

6. Partias in interest shall be permitled representatives
liwited to three (3) persons at all levels of the preo-
cedurcs, and wirnesses as determined by the hearing
otficer, provided requests for such are filed two (2)
davs prior to the hearing.

7. There shall be one (1) designated employee gricvance
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There shall be no additional evidence submitted during

-the grievance process, once a formal grievance has been

tilted.

Failure by a grievanlL to process a grievance within the
specified time limit shall render the grievance as seltled
in favor of the Board.

Failure to issus a decision within the specified time limit
shall render the grievance setlled in favor of the grievanL.

C. Processing -

L.

Level 1 -~ Informal Gricvances - a grievant shall discuss
informally with his or her immediate superior any alleged
violation of this agreement, within ten (10) days of such
occurrence, in order to resolve the grievance. Failure ta
resolve the grievance ghall advance the grievance to level 7.

Level 2 - Yormal Grievances -

A. A grievant shall file 2 formal grievance within ten
{10) days of the occcurrence of the grievance and shall
spacify the cause of the grievance, the nature of the
grievance, the evidence and the remedy sought. 'This
information shall be placed on the appropriate grievance
form.

B. The immediale supervisor shall hold a meeting promptly
within five (53) days of rececipt of the formal grievance,
and shall render his or her decision within five (3)
days after the hearing.

Level 3 - Appeals ro the Superinteudent -

A. Within five (5) days of the decision at Level 2, the
grievant may request and appeal to the Superintendent,
Lthe appeal shall include all materials previocusly
submitted.

B. The Superintendent shall establish a hearing within ten
{10} days following such a request and norifly the grievant
Cive (3) days prior to the hearing date,

C. Five (5) days after the hearing is completed, the
Superintendent shall notify the parties in interest of
his decision on the matrer.

Level & ~ Appeals to the Board ol Education —

Grievances appealed ro rhe Board of Education shall be
processed as in Level 3, excepl thar the Board will establish
a hearing within thirty (30) days. The Board shall forward
it's decision to the prievant within ten {10) days afler

the adjournment of the hearing, The decision ol the Roard

in these matters shall bhe final and binding.
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Article IV

Article V

Fage 3
D, General Provisions -

1. No prejudice will attend any party in inferest
by reason of the utilization or participation in the
grievance procedure.

2. The filing or the pendency of a grievance shall
not impede the normal management and operation of the
school.

3. All records of grievance processing shall be filed
separalely.

4. Forms for a grievance processing shall be mutually
agreed upon by the partics to the agreement. The
Superintendent will distribute these forms as
they are needed by ewmployees.

5. tarties in intervest will cooperate in investigating
and providing pertinent ivformation concerning a

grievance being processed,

Hours of Fork

The hours of work for aell employees covered by this contract shall be
as scheduled by the Board of Fducation.

Work Year .

The work calendar of all empioyees in Lhis bargaining unit shall
be as established by the Board of Educatiomn.

Work Continuity

&, The Association agrees that during the lTifetime ol this
agreement neither the Associalion nor any persen acting on
its behalf will cause, aulhorine, support or take part in any
strike, concerted failure to report for work, willful ahsence
of an employee from his or her position, stoppage of work or
otrher absence in whole or in part; from the full, faithful
and proper performance of the employee's dulics of employment.
The parties agree that no work stoppage, slowdown, walkout or
other job action will be conducted against the Board. The Associ-
ation agrees that if such actien should occur ir will constitute
a material breach of this agreement.

B. 1In the event af a strike, slowdown, walkout, jeb action or
other form ol concerted action it is agreed that participation
in any such activity by any Associarion member or any memher ot
this bargairing unit shall enritle the Board ro invoke Lhe
following: such aclivity will be grounds for termination ot
employment of such employee or employecs, subjeer to the pro-
visions of state laws.
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C. The Associatlon will actively discourage and will take
whatever affirmative steps are necessary to prevent or
terminate any strike, work stoppage, slowdown, walkour or
other job action against the Board.

0. Nothing contalned herein shall be construed to limit or
restrict the Board in its right to seek and obtain such
judicial relief as it may be entitled to have in law or
inequily or injunctive relief or damaga relief or both in
the event of a breach of this provision of Lhe contrace
by the Association, its members or bargaining unit members.

Article VI MANAGEMENT RIGHTS

The Board rescrves teo itself and ics agents full jurisdiction and
authority over matters of policy and retains the right, subject
only to the specific limitations imposed by the language of this
agresment in accordance with applicable laws and regulations:

(a) to direct employees of the school district; (k) to hire,
promote, transfer, assign and retain employees in positions in the
school district and for just cause, to suspend, Lo demote, to
discharge or take other disciplinary action against employees;
(c) to relieve employees {rom duty because of lack of work or for
other legitimate reasons; {(d) to maintain the efficiency of the
operations of the school district entrusted to the Board; (e)

to detrermine the methods, means and personuel by which such
operations are to be conducted; (f) to take whatever actions may
be necessary Lo carry out thie misslon of the school distriet in
situations of emergency,

Article V1I FULLY BARCAINED PROVISION

This agrecment incorporates Lhe entire understanding of the
partics as all matters which were or could have been the subjecr
of negotiations. During the term of this agreement neither parcy
shall be required to negotiate with respect to any such matter
whether or net covered by this agreement and whether or not
within the knowledge or contemplation of either party or both
parties at the tima they negotiated or executed this agreement.
This agreement shall not be modified in whole or in part by the
parties except by an instrument in writing duly executed by both
parties.

Article VIII DURATION OF ACREEMENT

This agreement shall be effective as of July 1, 1985 and shall
continue in full force and effect until June 30, 1990, subjecl to
the Association’s rightL to reopen negotiations one hundred and
twenty (120} days before the required submission date of the
school district's budget in the years 1986-87, 1987-88, 1988-89,
1989-90 on wages only. All other provisions of this contracr shall
remain in full force and affect until June 30, 1990.
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IN WITNESS WHEREOF, the Association and the Board have signed this agreement by
action of these designated officers:

s Boarecott Qi .
President-Southern Gloucester hern Gloucester
County Regional High School al High School
Pistrict Secretarial Employees' Diatrict Board of Education
Associlation
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Sccretary—Southern oucester Board Secretary—Southérn Glougéster
County Regional High S5choel County Regional High School
District Secretarial Employees' District

Association



