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ARTICLE I

 PRINCIPLES = i B

The provisious of this agreepent vill constitute & biuding

;igétién,of‘the pariies for th;ydufatiOH,heT90f3¥°r until

saped by mutual consént in writing.




¢ Bo«rﬁ agrecs to and herﬁby does recoﬂnize the Lower Cage oy
_gional Education Assoclation as the sole and exclusive '
fnewotiating agent for the purnose of collectiive unesotiations
1in any end ell matters relating to terns and conditions of
¥emﬁloyment on bOudlf of all emyloyees employed in 2 custodicl,

 watchmaa or .latron capacityJ excepting the Ciulef Custodian,



GRIEVANCE PROGE

E

B o

1 ,;Definitiom o A

A grievance is 2 clain based upan an event op comii bion which alfects

t.ha ’welfare and/or terms and co&éiﬁians of emplomnt oi‘ a member of the'/

megotiating unit or a growp og members and/or the interpretation, meaning,
or application of the previsic%ﬁs! of this agreement@?%

12; Prodedure for Adjusting C%uplaints and Grievances:

ae g;t@_g_{ « The employee " éhall first discuss his complaint orally with
his immediate supervisor, with the cbjective of resolving the matter
informallye. |

bo Step II - The employee may apreal the declglion of the supervisor to
the Superintendent ﬁitii:%,zz one calender week after rece iving the
decision of the supervisor. The Appeal shall be in writing and shall
be accompanied by a copy of the Sunsrvisor’s decision. The Superintenden
shall mset with bhe agiiesvwed parily o p&wamg and thelr Supesrvisor, eiths

individually or collsciively, uaing his good offices to adjust, or resolw

i»d-

the grievance smicably. Within itwo calendar weeks, the Superintendent
83‘18.11 deliver to the egrieved parity or partles a written Bta'tement of his
position in respect to ths grievance. The Supsrintendent shall not
present the grisvance dirschtly %o ihe Board.

co Step III - The Bwmployes wmey present this grievance and all copies of
siep sl e , !

prior decisions to the & sebion for disposition. At this step

the custodial unit may’w{;zza@;%,ay

cr other representation.

de Any ag’ vad perscr wa) r be e

i

the grievance procedure by himsell, cr at his option, by a representative

osentod ab any stage or at all stagesof

selscted by the

I

L2

Sl

30 In the ¢rwent the employes o ducation is not satisfied with th

statement of the othsy with respect to & grievancs; it may, within thirty (30)

R



GRIEVANCE PROCEDURE (Continved)

days after racﬁiving the atatameﬁtg r&fer tha grievaﬁea to arbitraiiﬂn by
rééuesting that an Office of hhﬂ émnrican érbitration Association propose
;heﬁpames of seven (7) a?bxtragsrsa: A copy of such request shall be forwarded
’Vftib:tha Suparintsndéht of Scho&iﬁ or the President of the Uustodians® Associa~-
tion and the following pms@du:&a ghall govern: |

ARBITRATION:

@o Upon receipt of the nawes of the proposed arbitrators, a dasignes of the

bwr'

Superintendent end of the Custodisne shall sirike nones from the list wntil

one ultimately is designated as the arbitrator.

bo The arbitrators decision will be 1n wriving and will set forih his

findings, reasonings and conclusions on the issues submitted. The arbitrator
%ill be #ithsn& power or authority to meke any decision which requires the
‘commission of an act probibited by law or which dg vicluinlce of the terms of thias
Lgreemang.

co The cost for the services of the arbilbrater will be borns equally by the
Scheol Beard and the Custodiane.

de The electlon Yo suvbmit a grisvance %o wrbitration shall be walver of all

availeblie

- . B g snsmn et D ek
other ramedies or fovwns which ot
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RIICLE 1Y {Continued)

(3} {2} vhen & poy day £2lls

or weekend, custodlans and mairon s

cravious working days

*®

{b) Custodlanz ghall bu

Ty e s £

R . - O SN P Eun B TV
Draed on senlority up to o2 Liw

& o0 or durdng & school

1l Beoure

G




3

i




THSURANGE FPROTECTION

1o For the school yaar 1973-TL the Board of Education will asc ume the full
employee and enbire family cosb lor the coverage as sst forﬁﬁ in th@ public

and school emplogoses health bensfil program of all custedlans, night

watchman or mabron wno degire Coveraggs. 10 o cusbodian, night wabtchman or

matron doss not renew his oy her conbtrs

fop the following sohool vesr,
he or ghe £hall be held responslitle for relubursement of the insurance pay-
ment made by the Board of Educatlien for the summar monthes of July. August,

ard September of that year.

2. The board sghall provide o each cusbedian, night watchmen or matron,
apon employment, a description of ths healih-care insurance coverage pro«

+
™ M

vided undsr thisg articls which ghall include a clear description of con-

ditions and limits of coverage se listed zicve.
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- Each employee in the negétﬁ.amg unit covared tyihils agreement zhail
b@.‘ﬁéﬁﬁim& to vacation with pay @.i, the «fmmmi. ram af pPay such emplcyea is

“receliving at the time ‘such vacat :mn is actnally taken.

2, Vacation dates shall bs aalected by cupleyees according to seniority and
zsy be at any time during the coniract yzar subject %o the approval of the
adninistration,

3. Only two (2) employses may be one vecation &b one tims.

Lo 811 employses with ove {1} years service will receive tsu weeks vacatlon.
5. After five (§5) vears semfiwg auployass shell receive three (3) wecks
vacation.

6o Any holidey falling within & means vacation pericd will automatically
axtend bis vacation by ome (1) day to compensate for the holiday.

7c In the event that a man, whils on *éz@c::&fi:ix:araﬁ shall become legimately aick,
hs ghall make application to the board to use his sick leavs instead of
vacation time and the beard shell render a final determination én svch

epplication.



Qe v'éam f‘iaya glek 1.%% a8 Ju:iy 1st of each ﬁmmal years *ﬂmgmd

iﬁ%,lﬁmva d&ys shall be accumuleted Crdthout 1init fros 1 year to ronrs

&Eter %ﬁ?&ﬁ {3) consacutive ai*% ilezve days, a d&ater*s cortificato
shall be required. |
2. LOTIFICATIOL OF SICEN

I% ab&ll be considered ot plekasss $o Laove o oadactod

the Head Custodian, or Lis ”“Qjﬁaﬁu“w
nigl

office during the day, preferably one Lour ilr advance of the latended

at Iils residence during the

poriing day, 2nd sohool
: £ 3

work suilft during the <ol 1V auerviscer cannet e 0D

tho serool office shall ooNw

P S (?

weted during the

o Wit e nessage bel oy Lelayed

”;3

gtitute notification of

by the school olfice o th2

oy ol e, whe
&ﬁb;&ﬁa

.

I v S any e e g B T )

10t be scounulatcd fron reonr SEAE INecE -
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(2) &11 enployess cwer 0. By "’sdir:a m@mement shall e pranted

i‘s.% (5} daye leave of @hmme at any one Time in the event z:»f the
ﬁ%%m:l ﬁf an employeeis spouse, chilld, s%wtl,orgﬁi%er, notlor, father,

Wf&ﬁh@rg grandzothcr, *mndaw ter or grend w&m

4. An exployee shall be %m‘t‘? ed 40 an annual review of accunuleled

%

slok leave vwitu recoxds s ,«um. red by tho Superintendentts sacroto



ARTICLE I

WORE SCHEDULE

1. For planmng purposas and to mmintain an orderly pmsecim@ the wark

L ﬁmm shall be posted Lor a Two {?) I%nﬁsx pariods Each new scheduls

‘ghall be pested b least one (1) momth prior to the start of such schedwis.
g¢ For proper pﬁammé; within the Custedlal Stefl, selection of prospective
workere for Bolidays, based on Ssnlerity, ¢hall be made at least two (2)
woeks in advencs of the Holiday. _

Jo A list of sudbstituies shell be maintaimed by the Boamrd of Education.
Subatitubes chall be sasigosd, if avellable, whenever any regolar amployes

ig ansento
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ARTICLE XII
NEGOTTATION OF SUCCESS(R AGREEMENT

o

1o Either party m&yg“&f'it 80 feglires, ubtili,e the services of outsidé
a@mﬁnltanta and may call vpon professional and lay repressntatives to

assist in the wegotistions.
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ARTICLE X1V
DURATION

g

o The provisions of this Agreemeny shall be effsctive as of July 1, 1973
az;ﬁ;ghall remain in foree and effect until J uns 30, 197ho

o IN WITNESS WHEREOF, the employar haw muﬁad this Agreement {0 W signed
bﬁ’ its President, thereunto duly authorised, and its ssal to be affixed
_sttested by its Secretary and the employee and 1ts negotdeting agent, through
448 duly avthorised Presildenit; has heresunto set his hand end seal this
2had . eay of W&w}y » 1973

%Mmml Schaol Listriot.

By the Lower Cepe MHay

/Q‘/d % Ve e (Lo N/ ;é_?é«:

?Wm@nm Bonrd of Lducabion m%myﬁ Board of Adu

Proeident. IOMUR 4

W2, . A s

se w*mawg LOHR Cusiftilal Fopce
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SHROOMS AND WHEN YSTHG HIRACLE 77

| EOILERS OR WHERE NECESSART %0 PRE

b GAFETY GLASSES oy
I
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RO CUSTODIAN SHALL BE REQ
AYUEE, MICRER THAN & SIX F

6. WIGHT LIOHTS SHWULD THSTALLED ﬂf
THE JUNIOR 100H S . WING.,
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ACH CUSTODIAY Sii OULD BE PROVIDED WY

EacH f;ummw SHOULD BE PROVIDED RE
T RESPTRATONY I%W%{"”}?I"I\?

ULD BE PROVIDID FOR WORK ON o DILERS OR WHE

EZ?‘EQU; LIGHTIRG SHOULD BE IHSTA LEN AT THD SEWERAGE TREATME HY PLANT.

g%
¥ 3

TH RDBBER CLOVES i*{ﬁ’f WORK 1y “”“éri“*{,fg
OR OTHER S04ILAR M*"Lﬁi&ww_

SPIRATORY BQUT ??’?13?3? FOR WORK oM

BUISTING CUBRIDOW LIcHTS THE SaM7 a5

LU O ALL SCRUBBING MACH
ww%’ﬁﬁﬁfiig IF AVAITABLE,

TALLED AT THE END O THE GaR AL 83 I GASOLTHE PUms




