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ARTICLE 1
RECOGNITION OF ASSOCIATION

The Board of Education of tha Vocational Schools
in the County of Bergen, New Jersey, horeinafter re-
ierred to as the Board, hereby recognizes the Asso-
ciation as the exclusive and sola reprassntstive for
collective negotintion concerning the terms and con.
ditions of employment for all nonsupervisory pro-
fessionsl personnel including micro-computar teachers
but excloding managers and eduacational brokers.
Eduacational hrekers, however, who acquire a certi-
ﬁut:;ih.lll immediately be included in this bargain-
ing t,

The Assaciztion is the Bergen County Vocational
Tecknical Schools Educational Association, Ine.

Uniess otherwiss indicated, the term “taachers,”
when used heesinafter in this Agreement, shall refer
to all professional employees, represanted by the
Amgocistion in the negotisting unit as shove defined.

Individuals smployed twenty hours or moras per week
and covered by this Agreement shall receive all bene-
fits, terms and conditlons of employment.

ARTICLE II

RECOGNITION OF AGREEMENT AND
CERTAIN PREROGATIVES OF THE BOARD

This Agreement represents and incorporates the com-
plete and final nnderstanding and settlement by the
parties of all negotinble issues which were the sab-
ject of negotintions. During the term of this Agree
ment, neither party will be required to nagotiate any
manter whetber or not coversd by this Agreement
and whether or not within the knowledge or ton.
templation of either or hoth of the parties at the
time they uvegotistad or signed this Agreement.

The Board retsine jurisdiction snd authority over
matters of poliey and aperations. Tt retaing the right
subject only to the limitations imposed upon it by
law of the State of New Jorssy and by the langusge
of this Agreement, in taking whatever actions may
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bea necessary to carry out tha mission of the school
distriet. Should such said staxs law change during
the period of this Agreement, non-directory changes
in such law shall not operate as a change in the
terms of this Agreement which shall govern,

The Board in accordance with existing staie lsw and
state administrative code may:

1. Hire, promots, transfer, assign and retain tea-
chery in positions within the school distriet.

2. Abolish any position or positions for reasons of
sconomy or because of reduction in the pum-
bar of pupils or u change in adminjstrative or

mapervisory otgenization of the disrict or for
other good cause. Should it becoms necessary
to l.bo{i;h a position, senfority shall be recog.

nised and the “standards for determining sen-
iority” shall be as provided in the New Jersey
tratlve Code, Titla 6:3-1.10, Supp. 3-31.73.

No leckout of teachers shall be institnted by the
Board during the tettn of this Agreement, The As
socistion mgrees that during the term of this Agree-
ment, peither it por its officers, employees or mem-
bers will engage in, sncourags, support, or suggest
any strike, work stoppages, boycotts, slow downs,
mass rosigustions, mass eism, disruptive pic-
keting, o¢ any other 1 actions, which would
involve suspansion of, or interference with the nos-
mal work of the Bonrd.

In the evant that Association members participate in
such sctivides in viclation of this provision, the As-
sociation shall notify those members so engaged to
cease and desist from sach dmies, Non-disruptive

picketing in a] riste instances hefors or after
school hours not be desmed a violation of thia
Agresmant,

The parties agree to follow the procedures set forth

in this Agresment, and 1o nse no other channely to
resolve any question or propasal until the procedures
within this Agreement are fully exhaus If, after
such procodures have been followed, a guestion
remains umrssclved, other avenues may be utilized
h; le‘urdninl rights in accordance with due process
of law.
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ARTICLE IO
TEACHER RIGHTS

. The Board hereby agreea that all teachers shall he
sfforded those rights granted by the New Jersey Em.
ployerEmployee Relations Act of 1968 and 1974, and
amendments thereto,

. No teachar shall be disciplined, reprimanded, reo.
dnced in rapi or compenwtion or deprived of arv
profoss..anl advaptage without just camsa.

. No tencher shall ba preventad from wearing identl.

fication of membership in the Association or it
affiliates, axcept that all teachers shall, in this regard,
observe reasonsbie standards of decoram amd good
tasto.

ARTICLE 1V
ASSOCIATION RIGHTS AND PRIVILEGES

The Board sgrees to furnish the Associstion with
those docnments required by law to be made avail-
able for inspection and copying pursmant to the
Rightto-Know Law, hased upon a epacific written
request for an item by the Association and further
that the cost of copying any such information shall be
paid for by the Association aceording to a fee sehed:
nle 1o be estsblished by the Board.

. The Associstion, upon sdvamce request, shall have

the right to ww school facilities and equipment, in.
cluding typewriters, mimeographing machi other
duplicsting equipment, calewlating machines, and all
types of andiovimal equipment at reasonable times,
when such equipment is not otherwise in use, The
Asweistion shall puy for the ransonsbhle cost of all
materials and sapplies incidental to vach use, and
for any repairs necemitsted s a resalt thereof, The
cost for this maa will be set by the Board according
to a fee schedule. Any disputs concerning costs xe
sessable to the Associmtion nunder this paragraph ahall
be resolved by the Assoclation first paying any res
sanable amount stated by the Board and thereafter,
if necewary, submitting such dispma for resolation
blg.urbhmlon or mny other procedurs agreed to by
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The Amocciation shall have, in each school building,
adequate use of = bulletin board in each faculiy
lounge, Tha Assoriation shall alse bhe assigned
adequate space on the bulletin board in the tentral
offica of the school district for Association notices.

The Asmsociation shall have the right to use the inter-
school mail fxcilities and school mail boxes provided,
howavar, that achool mail shall have priority. Also,
this ia limited to mail only and not packages.

The President of the Associatica, or his officer-desig-
nee, will bo granted a total of five (5) days or
equivalent annnally for offieial Association business,
Additional time may be granied at the discrerion of
the Superintendent. Adequate prior notice on the
request for leave form, except in cave of emergency
shall ba submitted to the Superintendent’s office.
Emergency situations shall be determined by mutual
Eoment of the Superintendent and Aspociation Presi-
ent.

The Board shall permir a faculty representative des-
ignated by the Associatlon in each building to per
form his/her functions before school begina, after
schonl ends, vr during lanch period, as Association
representative in the enforcement of thia Agreement,
except that such functions shall not interfere with
the normal operstions of the school district, nor shall
they interrnpt ipsirpction in any of the classrooms
in the building.

These fonctions shall not confliet with any regular
assigned duties and approval of the principal of the
building must be obtained.

ARTICLE V
GRIEVANCE PROCEDURE

DEFINITIONS

1. Grisvance
A grievance shall ba defined as the right of an em-
playee or the Association to prosecute sm appeal
over the interpretativn, appliestion, or violation
of policies, agreements or administrative deeisions
affecting However, the term “gricvance™
shall not apply to any matter which:
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{a)}) method of review is preseribed by law ar
State Board Rule having the force and effect
of law, or

(b} the Board of Education is without authority
to det or

{e) a complaint of a nonicpured teacher which
arises by ressom of his/her pot being re.
empl -, As used in this defimition, the
term “employee” shall mean also a group of
employees having the same grisvence,

The only grievance which may be arbitrated are
those alleging that there has beem a violatiom of
this Agreement. All other grievancea, which ars not
subject to arbitration, shall terminate at Board leval,

2, dggrievad Person
An “aggrieved person” is the person or persons or
the Association making the claim.

3. Party in Interest
A “purty in interem” jis the persem or persons
making the claim and any person including the
Association or the Board, who might be ired
to taks action or against whom action mi be
taken in order to resclve this claim.

. PURPOSE

The purpose of this procedure is to secmre, at the
lowest possible lavel, solurions to the problems which
may from time to tima arise sffecting terras and
conditions of employment, Both parties agrea that
these proceedings will be kept as informsal and cone
fidential as may ba sppropriate at any level of the
procednre,

. PROCEDURE

1. Time Limits

The filing of any vauce thall ba vestricted
to forty-five (45) calendar dayy from the alleged
ocemrrence. In the event that the forty-fifth
{45th) day falls on & weekend or holiday, the
forty.fifth (45th} day will be deemed to be the
next school day, The number of dwys indicated
at sach level should he considered as maximum
and every effort should bs made to expedite the
process, The time limits specified may, however,
be extended by mutual agreement
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50

Y sar-end Grisvances

In the event a grievance is filed at such time that
it cannot be processed through all the steps in
this grievance procedure by the end of the schoal
yaar, and, if left unresclved until the beginning of
the following school yeur, could result in irre-
parable barm to a party in interest, the time
Bidty set forth Lerein shall be rednced so that
the grievance procedure may be exhaumsted prior
to the end of the achool year or an apon there-
after an iv practicable,

. Level Ons - Principal or Immediate Superior

A teacher with a grievance shall fiest discuss it
with his/her principal or immediate superior,
sither directly or through the Associaton’s des-
ignated representative, with the objective of re-
solving the matier informally,

, Leval Two . Superintendent

If the aggrieved person is pot satisfied with the
disposition of his/her grievance at Level Dme, or
if no decision has been rendersd within five (5}
school days after the presentation of the grievance,
he/1he may fils the grievance in writing with the
Soperintendent of Schools.

Level Three - Board of Education

It the aggrieved person i» not satisfied with the
disposition of his/ber grievance at Level Twe, or
if po decision has been rendered within five (5)
school duys after presentation 1o the Saperinten.
dent, he/she may filo the grievanca in writlng with
the Board of Education.

. Lewel Four - Arbitration

{a) If tha mggrieved person is not satisfied with
the disposition of his/her griavance at Level]
Three, or if no dacision has been rendered
within ten (10) schoo] days after the griev-
ance was delivered to the Board of Edueation,
he/she may request in writing that the As-
sociation submit the grievance lo arbitration.
I the Association determines that the griev-
anee is meritorions, it shall submit the griev-
ance to arbitration,
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(b) Within ten (10) schaol days after such written
notico of submission 1o arhbitration, the Boxrd
and the Amsoeiation shall attempt to agres np-
on a mutnally acceptable arbitrator and sball
ohtzin & commitment from said arbitrator to
serve. If the partlas aro unabla to agree upon
an d::iﬁugem or lt; :labuin adl:ch 2 mmmil;n.m
wil specified peried, & request for a
list of arbitrators may be made to the Amer.
ijean Arbitration Associstion by either party,
The parties shall then be bound by the rules
and procedures of the American Arbitration
Association,

(¢) The arhitrator’s decision shall be in writing
and shall be submitted to tho Bosrd and the
Association and shall be finel and binding on
the parties,

(d) In the event that arbitrability of a grievance
is at issne between the partios, jurisdiction to
resolva the issue shall rest solely with the
arbitrator selectsd in acecordance with the
providon of Section C.§ (b) of this Article,

(s) All costs of the services of the arhitrator, in.

uding per diems expenves, if any, and actual

and necessary traval, subsistence expenses and

the cost of o heating room, if any, shall be
paid as follows:

In the cvent that the Association does mot
support a grievance neither the Association
nor the Board shall bs obligated to pay any
costs in arbitration. If the Associadon wup-
ports & grievanes all of tha costs of arbitration
reforred to above shall be borne egually by
the Board and the Association, The Assodi-
ation shall novify the Board in writing ss to
whether or not it supports s grievance at the
initistion of Level Two of thiy grievaoce
procodurs,

D. RIGHTS OF TEACHERS TO REPRESENTATION
1. Teachar ond Association

Any aggrieved person may be yepresentad st all
stages of the grievance procvedure by himaelf/
hervell, or, at his/her option by representative(s)
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selectad or approved by the Association. When a
teacher in not represented hy the Asscciatioan, the
Asnociation shall have tha right to be presemt and
to slate ity views ot all stages of the grievance
procedura.

. Reprisals

No reprisals of any kind shull be taken by the
Board or by any member of the administration
against any party in interest, any representative,
any member of the Amsociation, or any other par-
ticipant in the grievanve procedure by reason of
snch participetion

MISCELLANEQUS

L

2.

Group Grisvance

I, in the judgment of the Association, a griev-
ance sfects a group or class of teachers, the As
sociation may submit such grievance in writing to
the Superintendent directly and the procesting of
such griavance shall be commenced at Level Two.
The Amociation may process such z griavance
through all levels of the grievance procedure even
:lhongh the aggriaved person does not wish to

o 10,

Writtan Decizions

Derisions rendered at Level Ome which are un.
satisfactory to the aggrieved person, and all de-
tisions rendsred at Levels Two and Three of the
grievance procedure, shall be in writing setiing
forth the decivion and the reagons therefors and
sheil be tramsmitted prompily to all parties in
interest and to the Asociation, Decizsions rendered
at Level Four shall be in accordance with the pro-
cednres st forth in Section C, paragraph 6{¢} of
this Articfs.

. Separate Crievance File

All documents, communications snd records daal-
ing with the processing of a grievance shall he
filed in m separate grievance fils and shall not be
kept in the personnel fils of any of the participants
pnless by mutnal agreement of the parties.

. Forms

Forms for filing grievances, werving notices, taking
Y



appenls, making reports and recommendations, and
other necessary documents shall bo prepared joint-
ly by the Superintendent and the Asscciation and
given appropriate distribution so s 1o fscilitate
eperation of the grievance procedure.

5. Meetings and Hearings

All meetings and bearings upder this procedurs
shall not be conducted in public and shall include
ouly such parties in interest and their designated
or selected representatives, heretofors referved
to in this Article.

ARTICLE VI
SALARY GUIDE REGULATIONS

Tha salaries for all teachers covered by thia Agrees
ment shall be as set forth on Schedule A (198980),
Schedule B (1990-91), and Schedule C {1991-92).

The salaries for Extra-Currienlar Activities shall be
set forth in the Extra DutyPay Schedule D, (Ad.
visors) Schedule E, {Athletics).

Teachers employed on a ten (10) month basis shall
be paid in tweaty (20) egual semi-monthly jmstall-
menlts.

Teachers may individually elect to have a portion of
their monthly sslary deducted from their pay, Thess
funds, incloding interest acerizad, less administrative
costs, if any, shall ba paid to tha teacher or his/her
estate, in accordance with tha options available st
a bank to be ealacted by the Board.

When a pay day falls en or dm:hi:]f & school koliday,
vacation or weekand, teachers a rescive their pay-
csecks on the last previous working day.

Teachera ahall receiva their fnal checks (incinding
those for extra-curricular activities) on the last work.
ing day in Juns, providing that the Principal or Ad-
ministrative Sopervisor verifiea all assignmenta have
been completed.

The salary guide shall provids for fivs salary classi-
10

lﬂeniom with five separate colomns defined as fol-

ows?
In determining eligibility for each of the follow-
ing salary classifications, approved in-service
eradits may not exceed 14 of the column heading
requiremeants. NOTE: Shop teachers who earn
a degree are limited to five ineervice credits
par column,

Colamn I: Academic teachers having a Rachelor'y
Degres or shop teachers having sub-
standard certification, or alternate routs
candidate. If a teacter becomes eligi-
ble for regular certification on or be-
fore Setpsmber 1, the teacher will he
reclaseified to reflect their degree sramns,
{Four year training level).

Colomn II: Academic teachers having a Bachelor's
Dagree plos 15 approves graduate or
inservice credits or shop taachers hav-
ing earped 36 approved college or in-
gervice credits above regular certifi-
cation.

Colomn III: Academic teachers having 5 Bachelor’s
Degres plos 30 approved graduate or
inservice credits or shop teachers have
ing a Bachelor’s Degrea or 128 ap-
Eroved college or in-sarvice credits and

olding a regular teaching certificate,

Column IV: Academic teachers having a Master's
Degres plus 15 approved gradumate or
inservics credits or shop teachers hav.
ing a Bachelor's Degree plus 15 ap-
T-oved graduate or in-wservice credits or
41 approved college or inwervice credita
and regular cartification,

Colomn V: Academic teachers having a Maater’s
Degree plus 30 approved graduate or
ingervice credits or shop teachers hav-
ing s Bachelor’s Degree plus 30 ap.
proved gradnste or inservice credits or
158 approved college or inservice credits
and regular certification.

. Each year teachers will be issued comtracts based

npon their college degree, approved college credics
and/or approved in-ervice cradits carned as of the

11
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together with
aken to date and copies of certificates which will
verify satisiactory completion of any inaervice
courses whers salary guide crodit has been granted.
Any teacher who earns degree, college credits or in-
sarvice credits gubsequent to that time which may
advance him/her to the next higher column on the
salary gnide shall submit a wriiten request to the
Syperintendent with official documentation as bere
tofore deseribed no later than September 1.

Contract Salary Adjustment

dats of the issnance of the degroe, certification, col-
lege cradits or ineervice credita,

Staff members shall submit to, the Superintendent a
requegt for approval in advance of any undergraduate,
graduate, or in-service courad work. No person em.
ployed prior to T/01/84 shall suffer any reduction in
salary gnide placement s a result of this provision,
Credit for in-service course work for salury guide
udvancement parposes shall be granted for courses
taken subsequent to T/01/85 with the axception of
compuier programming courses taken in the distriet
during summer
sibility of each teacher to submit to the Superinten-
dent on or before

*83 or '84. [t shall be the respon-

areh 1 of ezch year, a request
salary reclassification for the subsequent Yyasr,
an official transeript for sll credits

Whenever a tescher during the term of this
Agreement holds an emergenc cartificata, ot
provisional certificate, for the subject area which
Le/sha is teaching is scheduled to teach full-
\ime morning and afiernoon classes with no
scheduled planning period, he/sha shall receive
a contract salary adjustment of $72.50 per month
not to exceed $725.00 annuaily.

Whenever a teachsr during the term of this
Agreement holds a permanent or e certi-
ficate for the subject area which ha/she is teach-
ing is scheduled o tench full<ime morning an
afternoon classes with wo scheduled planning
period, he/she ahall receive a contract salary ad-
fustment of $235.00 per month not 1o excaed
2,350,00 annuoally.

[n the event that a teacher who presently receives a

“contract
period, is
provides & schodnled plapning period thers thall be no

salary adjustment,” in len of a planning
iransfesrad Lo @ position/assignment which

12

reduction in salary. If a shop teacher is sppointed to

an educational services positien, he/she shi

continue

1o receiva a contract salary adjustment at the same rate
ag all other fully certified shop teaching. However, the
teacher will now be classified as an “academic” teucher
and must mest academic salary guide requirements 1o be
eligible for salary guide column advancement.

I

'38-39
3090
"00-91
9192

Initial salary guide placement shall be determined
by the Superintendent based upon degree and/or
certification status together with the criteria as ser
forth in paragraphs “K through b &

Salary stap cradit may be allowed for approved and
appropriate fulltima teaching elsewhers on the basis
of yeardor-year credit on the salary guide exclusive
of private scheol employment.

Up to four (4) years of salary guide credt, and lou.
gevity credit, for militacy service shall be granted
in accordance with the provisions of applicable law.

Year for year salary step eredit may be allowed for
approved and appropriate fulltime accapational ex-
perience to teachers certified to teach vocstional4ech-
nical shop subjects.

Non-teuured teachers shall be notified in writing no
later than April 30 of their status jor the following
school year.

Teachers who work beyond the inschool teacher
work year in a teaching capacity which is an ex-
tension of the regular school year teaching assign-
ment shail be compensated oo a pro-rats basia of
their regular ten {107 month apnnal salary rate
effective Eluly 1

Teacher, however, who work on speclal projects or
grants, i.e., PI. ., programs, of Pprograms funded
ander the Carl Perkins Act shall be compensated in
avcord with the following:

Clagses with 10 or lesa
Special Needs students
or 12 or less regular
students:

$24.50

$25.00

$25.50

$26.00

Classes with greater
thap 10 Special Needs
students or 13 or more
regular students:

per diem rate - hased
on 10-month teacher
salary

13



Educational Services staff shall be compensatad at
13.06 per hour above the minimal wage scale as set
forth above,

. The Board agreex to dednct from the salavies of in
teachars dues for the Bergen County Vocational-
Tachnical Schools Educational Association, Ine, the
Bergen County Education Association, the New Jarsoy
Education Association, or the National Educatlon As-
goviation, or any one or any combination of such
Associations as szid teachers individually and vob
untarily anthorize the Board to deduct. Sack deduet-
ions shall be made in compliance with spplicabls
laws and regulations, Said monies together with
records of any collections shall be transmitted to the
trensnrer of the Bergen County Vocstional-Technical
Schools Educational Association by the 15th of each
month following the monthly pay period in which
the deductions were made. The Assaciadon treas
urer shall disburse such monies to the appropriate
agsociation or associations.

. All teachers whose anniversary date of employment

accurs on or before Jannary 31 of any yesr shall
he entitled to a full increment. All teschers whese
anpiversary date of employment otcurs February 1
or thereafter of any yesr shall not be entitled to
al increment. The same rule shall apply as it relates
to the payment of longevity.

ARTICLE VI
TEACHER WORK YEAR AND WORK DAY

. Teacher Wark Year

1. Length
The in-school wotk year for all teachars employed
on a ten (10} month basiy {other than new
teachers who may be required to sitend one {1)
additional day for orientation) shall not exceed
one hundred and cightythree (183) daye.

Definition of In-School Work Yeor

The in-school work year shall include days when
pupils are in attandance, orientation days, and any
other days on which teacher sttendanes is required.

14

2

B,

3. Emergency Closings

Teachar attendance will not be reguired when
school has been cancelled for students for any
emergency. In tha event of an emergency school
closing, teachers will be requirad to make up the
day(s), but in no event shall the numbar of teacher
attendance days exceed one hundred and eighty.
thraa (183}, or ove bundred eighty-four {184) for
new teachers,

TYeacher Work Doy

1. Length of'Da-_r ,
Th.. .acher work day f{inclnd.., teaching time,
duty time, preparation time and lunch time) shall
not exceed:

Bergen Tech H. 5. ........., 7 hre. aud 5 min.
Technical Education Centers 7 hrs. and 5 min.
Training Center ,........... 7 hrs, and 5 min.
Paramng & Taterboro Vocational

Special Needs ,.......... & hrs. and 43 min.
Juvanile Detention Center/

Conklin Home ............ 7 hre. and 5 min,

2. Atypical Schedulss

Teachers may be assigned atypical working hours in
sccord with all other conditions set forth in this
Article.

Such assignment shall also be subject to the follow-

ing conditions, -

2. Atypical assignmenta ghall be the exception mnot
the rule and shall be designed with the intent
to save teaching positions,

b, Afypical sysignments shall be limited o Monday
through Friday., Any seven hour period between
8:00 A.M, and 10:00 P.M. may be assigned; i.e.
Mondsy - Wednerday - Friday 8:00 AM. - 3:00
PM., Tuesday - Tharsday 3:00 PM, - 10:00 PM.

e. The Board shall have tha exclusive right to pass
on the qualifications and expertise of teaching
in determining which tsacher shall be assigned to
& position whick deviates from the normal work
schedule.

d. No teacher may be zssigned split schedules with-
out the consant of tha teacher.

15



3. Lunch

All teachers shall be provided with a duty free
lunch per day.

. Preparation Periody

All reachers exeapt fulltime shop teachers shall
be provided with voe (1) preparation period per
day. Efective September 1989 teachers in the High
School, English, history and science departments,
who have three or more differant teaching sssign-
ments will be granted two preparation periods
and one Jduty period.

. Foculty Meetings

All faculty or department meetings must be ap-
proved by the Principale.

Teachers may ba requirsd to remain beyond the
rogular work day without additional compensation
for the purpose of attending ome faculty or other
professional meeting-conference per week. Such
meetings or conferencez shall begin as soon as
possible after the student dismissal time, prefer.
ably within ten (10) mingies. Teachers may at-
tend additional meetings on a voluntary basis.

The Principal shall use good judgment with res-
pect to the length of such meetings and confer-
ences,

ARTICLE VIII
ASSIGNMENTS

A. A teacher's full time teaching assignment is his/her
regular schednle with the many non-classroom obli-
gations normally asseciated with such an assignment.
This mey include sponsorship of one major extra-cur.
vicnlar activity and/or spacial duties ss assigned by
the Principal, Should compensation be provided for
any such assigunment in the extra duty-exira pay sched-
ule approved by the Board, a teacher will be paid ac-
cordingly. The Board of Education reserves the
right to make any changes to the maser sc
g0 long ay the aggregste numher of minutes for
student teacher contact is mot incressed and the
length of ie:iods are the saume at ali fulldime
schools §n the distriet.
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All teachers except shop teachers a mormal weekly
schedule incluades: (periods to be s maximum of
42 minutes)

twenty-five (25 periods of classtoom instruction
{or squivalent as determined by the Superinten-
dent of Schools) ;

ten (10) periods of assigned duty (or equivalent
as determined by the Superintendent of Schoels);

five (5) preparation periods.

For shop instructors, a teacking load is schednled as
a full forty (40} periods uer week unless chapged
by the Superintenden: of Schools.

DUTIES

All references to duty assignments in this paragreph

shall be effective on September 1989, or earlier if

sppropriate administrative arrangements can be

made, and for the halance of this contract period.

1. The Principals will refrain from assigning teacher
to:

a. voutine clerical tasks;

b. cafeteria duty for more than one marking per-
iod unless on & voluntary basis or unlass there
ars insufficient teachers available during lnnch
periods for assignment. The Principal will
rotate teacher schednles annually to the extemt
possible, so that the same teachers are mnot
assigned cafeteria duty year after year.

2. The Principals may awsign teachers one of the
two duty periods dsily to provide:

a) stadent remediation;

b} currienlum work.

Hemediation assignments shall be restrieted to two
studenta per Eariod. Paperwork associated with such
a daty shall

Duty assignments may also include Distriet recruit,
ment or placement work when undertaken by mutuai
agreement.

In the event that a teacher is mot assigned one of
the above dnties ho/sha will be awmwigned a waditional
duty assignment.

Prior to the end of school, teachers will be per.

o limited.

mitted to see their teaching aseignments as scheduled

17
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. In the event no teacher applies for a

for the next year, and if there are zny changes over
t?lfl summer teachars will be notified as soon as poy
sible.

. The Board will pay teachers assigned 10 approved

extra duty positions as set forth in the Esira Dury
Extra Pay schedules as cstablished and adopted am-
nually by the Board,

. The Roard may establish otber extra duty positions

to which teachers may he assigned with the ander.
standing that such teachers will be allowed a set
number of work period(s) per day so as to relieve
them of normal teaching assignmenta,

. Any teacher interestad in app‘:ﬂng for any of the

above mentioned positions should make his/her ine
tetest known to the Assistant Spperintendent in writ-
ing.

Any position which becomes vacant in the conrse of
the year or which will be vacam the following year
shall be posted for a reasonable amonnt of ime
suggested qualifications, This inclodes snramer posi-
tions, evening school and epecial assigmments.

Nothing contained herein shall be constraed to waive
the prarogatives of administrators and/or the Board
in tﬂe establishment or elimination of extra daty
positions or appointments.

The Board shall have exclusive right to pass upon
qualificstions of teachers for extra duty.

cisl dury
pasition it shall be the responsibility of the Piin.

cipal or Supervisor in charge to such assign.
ment{s) anmually on a fair and equitabls basis,

. Compensation for extra duty-extra pay asignments

shall be in Schedules “D™ and “E" as attached.

The parties reserve the right to further negotiationy
ragarding all provisions of this Article aubsequent to
June 38, 1990 for the balance of tha contract periad.
The parties ugree to revisw “ouside security duty
assignments” with the geal of aliminating such posi-
tions in instances where there is no weed for student
supervision, Outdoor supervision of students shall
ba considered an appropriate duty sssignment.
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ARTICLE IX
SICK LEAVE

All regularly smployed ten (10) month personnel
sball be entitled to ten (10) days sick leave per
year with full pay. All regularly employed twelve
{12) month personnel sball be entitled to twelve
(12} days sick laave par year with {ull pay.

All onnyed days shall he accumularive,

If the perscnal illmess excesds the awn. int of accu-
mulated sick leave the Board, by special action, may
grant additional sick leave,

A doctor’s certificate may be required for absences
cansed by personal illneyy for more than three (3)
consecutive days.

Teachers who leave school early due to illness will
not be charged with sick days on the first two oce
casions, Thereafter, however, a teacher will be
charged a full sick day regardless of the 1ime they
leave achool.

Teacher Attendance Incentive:

Option I:

Teuchers with saventy (70} or more accumulsted
sick days exeluding sick days transferred from an-
other school distriet or tha State Department of Edn-
cation shall be elizible to sell back a maximum of
ten (10) sick days in accord with the following

schadule:
Eligibility Valge per Maximom
Bequirement® Day Payment
199091 1 Day abaent $150. $1,500
2 Days absent $140. $1,400
3 Days abaent £130. $1,300
1991.92 2 Days absent $1540. 41,500
3 Days absent $140. $1,400
4 Days sbsent $130. $1,300
Option II:

Teachers with less than sevemty (70) accumulated

sick days, (sick days transferred from another dis-

triet do not apply) shall be eligible to sell back a

;n ‘l:i;nmum of five (3} days in accord with the {cl-
I H
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Mother-inJaw or fathardinlaw
20

Eligibility Value per Maximum Other relatives, if living in the
Requirement* Day Payment same domicila st time of death
1990:91 ; g:;n.:b&::!:t :lﬁ_ : igg B. Doath of a relaiive not a member of the Immediate
. 3 Days absent $ 30, $ 400 family - one (1) day.
199192 2 Days absent §100. $ 500 C. Parsonal business or religious reasoms - two {2)
. 3 Days absent § 90, $ 450 days. Leave of absence for persopal business that
. 4 Days absent $ 80, $ 400 necasgitates teacher absence during school hours for
, . the following reasoms will requirs no forther ex-
*Inciusive of personal and sick daya. plenation,
Payment under Option I or II shall be made on or Religious
abaout July 15 Health problem of a child or spouse
. . Legal business
Option I11: b
Teachers who resign, sre nonrenewed or sre rified Doath of u friend
muy cash in their sick days at §$70.00 a day 10 a Other leaves for persomal reasone may be granted
maximum of $1,400, by the Sunperintandent for good cause.
A personal business day cannot be taken doring the
. Upon retirement, teathers shall be paid for their five (5) dayy prior to the closing of school in June:
unused accumulated sick lesve days based on the nor immediately before or after any schaol heliday,
following formula: :!:eation oti w?ekﬁnd‘ E:{ceptionadfor reu:l::ls bevend
e contrel of the employee and acceptable to the
zaﬁm?ma?:;ﬁ?szﬁ days x $55.00 Superintendent of Schools may be graoted.
accumulated sick days x $100.00
maximum payment:
3990  §7,000 9081 $8,000 ARTICLE X1
0192 9,000 PERSONAL LEAVE
A, T}:ethBoard of Edgution{. ucrl’:” the recommendation
of the Superintendent of Schools, may grant a maxi
ARTICLE X mum of one (1) year leave of absence, without pay,
EMERGENCY LEAVE WITH PAY for parsonal reasons, to any tenure employee,
(Exclusive of Sick Leave) 8. The Superintendent of Schools shall take the follow-
The Suparintendent of Schools may yrant to any regularly ing factory into consideration:
employed tcacher cmergency leave each year for the fol: 1, Lengih of time employee has served in the Bergen
lowing ressons: County Vocational-Technical School System.
A. Death in the immediate family - four (4) days. 2. Benefity which would result for the echool systam.
Immediste family shall be defined as: 3, Expectationas of the employes 10 veturn to the
Hueshand or w:!c Bergen County’ Vocational-Technical School Sys-
Child teos, i
Motber or father C. Teachers shall indicats in writing no later than
Brothers or sisters March 1 whether or not they intend to return te

active Juty the following year.
2



ARTICLE XII
OTHER LEAYES

. Quaranting

1. No deduction in pay or sick leave time shall be
made for employees absent by remson of quaran-
tine caused by a member of hiv/ber family or
household, if supported by a cartificate from »
Health Department.

2, Tha regular sick leave policy deductions shall be
applicd where quarsntine is due to the illness of
the employee,

. Absence for Jury Duty

1. Any employes of the Bergen County Vocatlonal.
Technical School System absent because of jury
duty shall be compensated at full salary less com.
peniation racaived for such service,

2, Teachers ara exempt by the New Jersey Siate
Statute from service on any panel of grand or
petit juries whila their schools are in session.

. Abaence for Court Subpoena

No deduction shall be made im salary for any
employes who is absent by resson of a conrt mb-
poena,

ARTICLE XINI
INSURANCE PROTECTION

. The Board shall provids and 3:7 the cost of health
benefits Insnrance as listed below or its equivalant,
for cuch regularly employed fulldime teacher {20
hours per weck or more) subject to all of the rules
and ragniations of the appropriste program:
New Jersey State Health Bencfits Program sz ad-
ministered by the New J Divizsion of Psnsion,
and specifically underwritien by the Hospital Service
Plan of New Jersey, Medical-Surgical Plan of New
.E;s::i. and the Prudential Insursncs Company of
o,

The coverage for asch teacher shall inclade the em-
ployee and eligible family members,

22

B,

c.

D‘

The Board shall provide and pay the cost of dental

care Insurance for each regularly employed
full-tima teachar (20 kours per week or more) sub-
jact to all of the rules and regulations of the pro-

grams, and such coverage for each teacher ghall
incinde the employee and eligible family members.
1009% benefit - Praventive and Disgnoatic. 100%
remaining bapic benefits crowns, in-lays and gold
restoration 1009  80/20% prosthodontie; 350/50%%
orthodentic $2,000.

The Board shall provide and pay the cost of pre-
scription drug Insurance for each regularly employed
failtime teacher (20 hours per week or more} sub-
jeet to all of the rules and regulations of the
program, and mch coverage for each teacher shall
inclade the employee and oligible family members
with w §1.00 per prescription deductible.

Vielon Care Insurance

The Board shall provide and pay the tost of Vision
Care e for each regularly employed full-
time teacher (20 houry per weak or more} subject
to all of the ruies and regulations of the program,

such coverage for each teacher shall inelude
the employee and eligible family members, The Plan
will cover an exsmination at $60.00 and lenses and
frames ovary twelve months at the following rate:

Lenges and Frames Maximum Allowable

Expense
Single Vision ................ $100.00
Bifoeal ....... ... ........... $115.00
Trifoerl ....covvvivvnnnnnans. $125.00
Lenticulsr ................... $160.00

Disability

The Board shall provide snd pey the cost of Dis.
shility for each rogularly employed full-time teacher
(20 hours pear week or more) subject to all of the
rules snd regulatons of the program, 609% of
monthly Base ($3,500 mazimom) 9 days elimination
period or scenmolated sick days which ever is
groater. 3% cost of living adjustment shall nor be
provided by the insurance carrier. However, the
Board shall provide the 3% cout of living adjust-
ment subjsct to the following conditions:

23



I Eligibility
An insured will be eligible for cost of living
adjustments if he:

A.} is receiving benefits on July lut; and

B.) has been disabled for one complets
calendar year

The insured will be eligible for additional cost of
Living adjostments on each subsequent July 1st if
he s comtinuously receiving benefita under this
policy. Adjustments may be made as long as the
insured is receiving bensfits,

1L Adjustment Amount
The insured’s net monthly benefit will be
inereased by 3%. Each adjustment will be
added to the insured’s net monthly benefit and
will be paid monthiy,

IIL Maximum Monthly Benefis

Cost of living adjustment increases are not
subject te the mazimuin monthly benefit.

Insurance as provided in Paragraphs A.B,.C,D and E
abave shall commence at the first enrollment period
following the teacher's nppointment in accordance
with the rules and regulations of the program. Each
teacher shall be eplely responsible for completing
all prescribed enroilment applicaticn forms, and/or
changes in enrollment stains in accordence with the
rules end regulations of the program.

The Board shall conyult with the Association with
respect to the eelection of insuranee carriers. If the
Association has any objection to the carrier sslected
by the Board, it shall notify the Board in writing of
said objection.

ARTICLE XIV
TUITION REIMBURSEMENT

Fulltime teachers shall be granted 3500.00 tnition
rei ent annually for conrse work approved by
the Sapsrintendent.

Effective July 1, 1988, all conrse work towards any
undergraduate or graduste education degree or

24

conrses takan towards additional certification shall
be approved for both tuition and salary guide ad-
vancement. Teachers who hold a degree, however,
mnst take gradmete level courses. An exception may
be granted to a shop teacher whe wishes to take an
uondergradnate course that will significantly enhance
their wledge and/or skills in their current in-
structiopal assighments. In such a case, it s the
shop teacher's responsibility to submit his/her re-

est for approval together with a recommendation
rom the Principal to ths Superintendent,

B. Tuition payment v=" be made only upon:
1) Satisfactory completion of an approved course.
2) Presentation of an official wranscript or other
evidence of satisfactory completion of a pro.
gram,
3) Official receipt for tuition payment.

C. AD claims for reimbursement (tuition) must be sub.
mitted no later than ninety (90) days following the
completion of the program for which tuition was
paid.

ARTICLE XV
MAJOR PHYSICAL EXAMINATION

‘The Board, upon recommendation of the Superintendent
of Schools, will during the term of this Agreement reim-
burse a teachar for one-half (1) of the cost of a complate
annnal physical examination providing sach reimburse-
ment does not exceed $100, Payment will be made oaly
upon presentation of an accoptabla receipt sabmitted no
Inter then ninety (90) days followimg the examination.

ARTICLE XVI
TEACHER EVALUATIONS

The Board snd the Assvciation agree to comply with all
state statutes and regulations governing ths evaluation of
tepured and non tenursd teschers,
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ARTICLE XVII
CLASS SIZE STATEMENT

The Board recognizes that clase size has an impact both
ont the learning experieuces of children and upon the
coaditions of work of teachers. It sball endeavor, insos
far as possible, to maintaln class sizes which musimize
the educarionsl experisnce,

ARTICLE XVIL
REPRESENTATION FEE

A. Purpeie of Fee

If a tescher does not becoms a member of the As
sociation during any membership year (ia. from
September 1 to the following Aogust 31} which
is coverad in wbole or in pert by this Agreement,
said employes will he required 1o pay a repressnta.
tion fee to the Association for that membership
year to offset the cosis of servicas rendered by ths
Association as majority representative,

. Amount of Fas

Prior to Auguost 15th, ths Associntion will notify the
Business Administeator in writing of the amount of
the regnlar unified mambership dues, initiation fees
and assessments charged by the Association to it awn
members for tkat membership year. The represents-
tion fee to be puid by non members will be equal to
the mazimum allowed by law,

. Deduction and Transmission of Fae

The Board agrees o deduct from the saluty of any
teachar who is not 3 member of the Amociation for
the current membership year the full amomnt of tha
representation fee set forth in Section B above and
promptly will transmit the amount so deductsd to
the Association,

The Board ugrees to deduct the rapresentstion fes
in equal installmants, ws nearly as pomsible, from the
parchecks paid to each teacher during the remainder
of the membership year in question. The deductions
will begin thirty (30) days after the teacher begins
his/her employment in a bargaining nnit position.
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E.

Termination of Employment

If a teacher who is required to pay a represemation
fee terminates his/her employment with the Board
before the Association has received the full amount
of the repressntation fee te which it is entitled under
this Articls, the Board will deduct the unpaid portion
of the fes from the laet paycheck paid to said teacher
doring the membership year in question and prompt-
ly forward semsa to the Association.

Mechanics

Except as otherwiees provided in this Article, the
machanics for the deduction of representation feea
and the transmission of such fees to the Associstion
will, as nearly as possible, be the same as those nsed
for the deduction a2nd transmission of regular mem-
bership dues to the Associstion,

ARTICLE XIX
MISCELLANEQUS PROVISIONS

I wny provision of this Agresment or any application
of the Agreement to auy teacher or group of teachers
is hald to be conmrary 1o law, then snch provision or
application sball not be desmed valid and subsisting,
except to ths extent parmitted by law, bat all other
provisions or applications shall continue in full force.

Any individeal comtract hetween the Board and an
individusal teacher, heretofore or hereafter executed,
shall be sabject 1o and cousistent with the terms and
conditions of this Agreement. If an individual con.
tract containe any language inconsistent with this
Agresment, this Agreement, during its deration, chall
be controlling.

Seven hundred (700} copies of this Agreement shall
be printsd at the joinc expsnse of the Board and the
Associstion within thirty (30) days after this Agree.
mant iy signed by all partiss. The said printed ver.
sion aball he in pocket rize. The Agreement shall
be presented to sll teachers now smployed, or here
after amployed by the Board.
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D. Whenever any notice is required to be given by
vither of the parties to this Agreement to the other,
either party shall do so by telogram or letter regis-
m-:dl.l bhand carried, or otherwise personally served
as follaws;

(1) if by tha Association, to the Board through
ity at 200 Hackensack Avenne,
Hackensack, NJ 07601

(2) If by the Board, to the President of the As
sociation:
Eleanor Daut
125 Main Street
Lincoln Park, NJ 07035

ARTICLE XX
DURATION OF AGREEMENT

. This Agresment shall he effective as of July i, 1988

and shall continue in effect until Juns 36, 1992 sub-
ject to the Association’s right to negotimte over s
snccewsor Agreement ay provided on page two. This
Agreement shail not bs extendad nnless mutual agroe.
ment to extend sume is resched, In the absence of
matnal agreement to extend, it is expresmly under.
stood that this Agreoment shall expire on the dats
indicated,
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IN WITNESS WHEREOF

The parties have hereunto cuused this Agreement to
ba duly executed by their respective presidents, ar-
tested by their respactive secretaries, all on the day
and year first above wrilten.

BOARD OF EDUCATION OF THE
VOCATIONAL SCHOOLS IN THE
COUNTY OF BERGEN

Bart Talamini, President

Connie J. Giacommaro, Secretary

Dated July 1, 1988

BERGEN COUNTY VOCATIONAL -
TECHNICAL SCHOOLS EDUCATIONAL
ASSOCIATION, INC,

Eleanor Dant, President
Gudren Ganiachy, Secrerary

Dated July 1, 1988
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SCHEDULE A

BERGEN COUNTY
VOCATIONAL.TECHNICAL SCHOOLS

TEACHERS SALARY GUIDE - 198990

I b H 11 w . ¥
(A1 HA  BAISY  BAIY  MAJIS  MAjee
or MA
Sabest. Sid. Cart. BA HA~=15% BA+4=30*
{8) Cart, =367 or :l: jr-

128 en 143 en* 138 crs*

926,236  $27.662  $20.03% 830,167  $31.343
27423 28,549 30,225 31347 32,523

28,61 30,036 31411 32,52, 33,703

29,797 31,223 32,597 33,787 34,883

30,984 32,410 33,783 34,887 38063

32,171 33597 34,969 36,067 31243

33,358 34,179 36,155 31247 33,423

34,545 35,971 37,341 38427 39,603

35,732 31,158 38527 19,607 40,783

36,919 33,345 39,713 40,187 41,963

38,106 39,532 40,899 41,967 42,143

39,293 40,719 42,085 43,147 44,323

40,480 41,906 432711 44,3217 45,503

41,667 43,093 44457 45,507 46,683

42,849 44,280 45,643 46,687 47,863

44,035 45,467 46,829 41867 49,033

45,236 42210 48,016 45,083 50,223

49,194 50,105 51403

19. 52,147

* See Article VI for clurificsion of credit requirements.

(A) - Academic or Classroom Teachers
(5) - Shop Taachers
Details concerning the administration of the salary guide
are contained in the written Agreement of Terma and
Conditions of Employment,
Annual incrasses in salsry shall not be antomatie, but
ara subject 10 the recommendation of the Prineipal and
spproval of ihe Superintendent of Schools, Subject to this
provision, all teachers shall be plecod on their appre-
priate step of the guide.
Longerity adjostments shsll be a3 follows:
After tan (10) years of servico with the Bergen County
Vocational-Technical Schools - $300 per annmm,

Yt bt et et bk et el i et
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SCHEDULE B

BERGEN COUNTY
VOCATIONAL-TECHNICAL SCHOOLS

TEACHERS' SALARY GUIDE - 199091

I I 1)) v v
{&) BA BA15v BA430* MA-15¢ MA--30*
or MA
Sab.sx, Std, Cort BA BA--15% BA--304
i%) Cort, 34 o or ot
128 en® 142 era® 154 en®

I 826236 327,662 329,039  $30,167 531,343

2. 7 29224 30,922 32,360 33,622 34,938

i 30,448 32,173 33574 34,820 36,118

4 31,672 33,424 34,788 36,018 37.298

5. 32,89 34,675 36,002 37,216 33,478

6. 34,120 35,926 37216 38,414 39,658

1. 35,344 37177 38,430 39,612 40,838

8. 36,568 38,428 19,644 40,810 42,018

9, 37,792 39,679 40,858 41,008 43,198

10, 39,016 40,930 42,072 43,206 44,378

11 40,240 42,181 43,286 44,404 45,558

12, 41,464 43,432 44,500 45,602 46,738

13. 42,683 44,683 45,714 46,300 47918

14, 43 632 45,934 46,928 47,998 49,098

15, 45,136 41,185 48,142 49,196 50,278

16. 46,360 48436 49,356 50,39 51458
17, 41584 49,687 50,570 51,592 52,638
18, 48,808 50,938 51,784 52,790 53,818
19, 52,998 53,988 54,998
20. 56,178
* See Article VI for clarification of credit requirements,
(A) « Academi¢ or Claesroom Teachars

(3) - Shop Teachers

Details concerning the administretion of the salary guide
are conigined in the written Agresment of Terma and
Conditionn of Employmant,

Angns] incresses in salary ahall not be amtomatic, but
are subfect to the recommendation of the Principal and
approval of tha Superintendent of Scheols, Snbject to this

provision, all teachers ghall be placed on their appro.
priste step of the guide,

Loungevity adjustments shall be as follows:
After ten (10) years of service with the Bergen County
Vocational-Technical Schools ~ $300 per annum.
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SCHEDULE C

BERGEN COUNTY
YOCATIONAL-TECHNICAL SCHOOLS

TEACHERS SALARY GUIDE - 199192

199192

asuthorize meet:

1 u m v ¥

{A) EA BA+15% BAS-*  MA15®  MA-M*
or MA

dub-st,  Std, Cert. BA BA--15%  PA-+

{9) Carl, -36% o of o
E 142 an* 158 ors®
i 526236  $27,667  $29,039  $30,167  §31.343
2. 29,224 3o, nn2 32,360 33,622 94,938
3. 32,535 34,341 . "6,009 37,183 38,644
4, 33,783 35,619 37,243 35,411 39,854
5, 35,031 36,897 38477 39.639 41,064
b, 36,279 38,175 39,711 40867 42,274
1. 31527 39,452 40,945 42,005 43,434
8. 38,775 40,731 42,119 43,323 44,694
9. 40,023 42,009 43413 44,551 45,904
10. 4127 43,287 44,647 43,179 41114
11, 42,519 44,565 45,861 47,001 48,324
12. 43,167 45,843 41,115 48,285 49,534
13, 45,15 471121 48,349 49,463 50,144
14, 46,263 48,309 49,583 50,691 51954
15. 41511 49,671 50,817 51519 53,164
16. 43,159 50,955 52,051 53,147 54,374
17. 50,007 52,233 53,285 54,3715 55504
18, 51,255 53,511 54,509 55,603 56,704
19, 52,503 54,789 55,753 56,831 58,004
20, 56,987 38,059 59,214
21 60,424

* See Artiela VI for clarification of eredit requirements.
{A)} + Academic or Clessroom Tenchars

(S) . Shop Texchers

Detxils concorning the administration of the salary guide

are contained in the writtem Agresment of Terms and
Conditions of Employment.

Annual increases in salary shall not be sntomatie, but
are sabject to the recommendation of the Prinelpal and
spproval of the dent of Schools. Subjeet to this
provision, all teae shall be placed on their sppro-
priate step of the gunide.
o e oF o vith the Borsan C
ten Yeurs O e Wi o
Vocstional-Tachnical Schools - $300 per annnm, i
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cher’s regolar dnty

than sthictics shall he performed
al, however, may

dwring the tes
belore or aiter schoal.

198990 199091

aduly assipnmest
cted

SCHEDULE “D"
BERGEN COUNTY VOCATIONAL-TECHNICAL SCHOOLS

EXTRA DUTY/EXTRA PAY GUIDE
school to the cxtesny feusible or practieal. The princip
wach mectings or sciivities cannot be ressonably conda

student aciivities sssociated with an exir

For a trial period of one year, 1989-30 exira-duly ssaignments other

before or after
TITLE

period if

ings or

-----

.............
.............
.............
.............
.............

........
--------
........
........
........

........

........
........
........
........
........
........
........
........

Class Adviser Satellite (11 & 12) & Sp
Stadent Council Adv. (All schools) ... iiiiiiiiins,

Class Advisor 9th Grade .....
Class Advisor lth Grade ...
Assistant Advisor I0th Grade
Class Adviser lhh Grade .

Assisgtant Advisor 1hth Grade
Class Advisor 121h Grade ...
Assistant Advisor 12th Grade ..

2 Aseistant Advisor 91k Grade ..

AFS, Advisor ......coveveer

FFR.A, AGvIS0or ... oovinorivminensnriiraoansaonsn
VECA, AQVISOE .1 cuverecarronrnnmantsmnartriomaranasin
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SCHEDULE E - (ATHLETICS)

BERGEN COUNTY
VOCATIONAL-TECHNICAL SCHOOLS

ATHLETIC COACHES' SALARY GUIDE

TITLE 198996 99091

Athletic Director (per annum) $4,913  $5,306
: (3 clanees)

Football Head Coach 3,779 $4081
Football Assistant Coach $2,645  %2,857
Soccer Head Coach 33,527 33809
Soceer Assistant Coach $250 2,11
Cross Country Conch 2520 $2,121
Baskethall Head Coach $3.7719 34,081
Basketball Assistant Couch 52,645 $2,857
Wrestling Hend Coach $3,7719 4,081
Wrastling Asistant Cosch $2645 $2875
Bowling Conch $1.3%0 2,041
Bascball Head Cowch $3.527 43,809
Baseball Asistant Cosch $2.520 $2,121
Varsity Softball Coach $3.527  $3,200
Softball Asistant Conch $2,520 $2,721
Track Head Coach $3,527 33,809
Track Assistant Coach 32520 2,721
Track, Indoor $1,134 $1225
Volieyball Head Consch $3527 $3309
Volleyball Assistant Coach $2,520 2,721
Cheerleader Fail Advisor 3,134 $1225
Choorlaader Winter Advisor $1,386  $1.496

36

199142
$5,730

$4408
$3,085
4,114
$2,939
$2,939
$4.408
$3,085
34,408
$3,085
$2,205
$4,114
$2.939
14,114
$2,939
$4,114
$2,939
$1,323
$4,114
$2.939
$1.823
$1,616
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