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PREAMEBLE
. . .
This Agreement entered into this /] day of
October , 1977, by and between the Board of Education
of the Matawan Regional School District, Mommouth County, New
Jersey, hereinafter called the "Board" and the Matawan Regional

Teachers Association, Inc., hereinafter called the "Association."

WITNESSETH: |
Whereas, the Board has an obligation, pursuant to
- Chapter 123, Public Laws of 1974 to negotiate with the Association,
as the representative of emp%oyees hereinafter designated with
respect to the terms and éonditions_of employment, and
Whereas, the parties have reached certain ﬁnderstanding

- which they desire to confirm in this Agreement,_

In Consideration of the following mutual covénants, it

is hereby égreed as follows:



. ARTICLE I.
RECOGNITION
A. The Board hereby recognizes the Association as the
exclusive and sole representative for collective negotiation
concerning the terms and conditions of employment for all cleri-
cal pérsonnel whether under contract, on leave, on an hourly or
per diem basis, employed or to be employed by the Board, iﬁcluding:
secretaries, clerk-typists, payrecll clerks,
bookkeepers, instructional aides and PBX opera-
tors;
but excluding:
| the secretary to éhe Superintendent, the secrétary
to the*Deputy Superintendent, and the secretary to
the Board Secretary. |
B. Unless otherwise indigated, the term "employee",
when used hereinaftef in this Agreement, shall refer specifically
to those emplpyées in the negotiating unit, and referenée to ﬁale

eméloyees shall include female employees.

ARTICLE 1II
NEGOTIATION PROCEDURE
A. The parties agree to enter into collective nego-

tiations over a successor Agreement, provided the Association
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still represents a majofity of the employees in the bargaining
unit, in accordance with Chapter 123, Public Laws of 1974. These
negotiations shall be in a good-faith'effort to reach agreement
on all métters concerning the terms and conditions of employment.
Such negotiations shall begin not later than the first weekday of
October of the calendaf year preceding the calendar year in which
this Agreement expires. Any Agreement so negotiated shall apply
to all employees in the bargaining unit, shall be reduced to
writing, shall be signed by the Board and by the ﬁatawan Regional
Teachers'Association.

B. All negotiations shall be conducted by a committee
consistihg of a Board spokesman and the Superintendent or his
representative and representatives of the Association.

C. During negotiatioms, the Board, through its ne-
gotiating committee, and the Association, through its negotiating
écmmittee; shall present relefant data aﬁd exchange points;of
view. | 7‘ | |

D. Neither party in any negotiations shall have any
control over the selection of the negotiating representatives of
the other party. Either side may invite a consultant to attend
any negotiating session.

E. The Board agrees not to negotiate concerning any
employee in the negotiating unit as.defined in Article I of this
Agreement,'in violation of Chapter 123, Public Laws of 1974 or

any rules or regulations promulgated pursuant thereto..



ARTICLE III
GRIEVANCE PROCEDURE

A. Definitions

Grievance -- A "grievance" shall mean a complaint
based upon a wrong believed by an employee in the negotiating
unit to have been suffered by him as a result of a violationm,
misinterpretation or inequitable application of any provision of
this Agfeement, or through an act or condition which is contrary
to established Board policy or Board and/or administrative
practice governing or affecting employees, except that the term
-"grievance" shall not apply to:

(1) Any rule or regulation of the State Department of

Education having-thé force and effect of law.

(2) Any rule or regulation of the State Commissioner
of Education having the force and effect of law.

(3) Any matter which according to law is béyond the
scope of Bqard #uthoriﬁy. 7 |

(4) Any matter which aécordipg td law ig exclusively

| within the discretion of fhe Board.

Grievant - Grievant shall mean an employee be-~
lieving to have-been or to be aggrieved. |

Employee - An eﬁployee shall mean an employee
within the negotiating unit. '

Immediate Superior - The Principal or such person

acting as the principal in the latter's absence.
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B. Principles

l. A grievance to be considered under this
procedure shall be presented by the grievant or his represen-
tative not later than fifteen calendar days following its occur-
rence or the time when he should have known about it. The number
of days allotted at each step of the grievance procedure is to be
considered as a maximm time limit. Every attembt should be made
to resolve grievances as quickly as possible. A grievance which
occurs near the end of the school year shall be presented on or
before June 30th of the schcol year in which it occurred..

2. A grievant may present and process his grie-
vance personally or through an appropriate representative. '
Should a grievant want to process his grievance persenally or
through an appropriate rep;esentative of his own choosing, he may
do'so. however the majority unit shall be so notified and shall
have the right to have its own representative present;

3. No reprisals shall be taken by the Board or
Admlnistration against any employee because he utilizes the
grievance procedure. . '

4. Should a grievance result from action taken by
the Superintendent or the Board, a grievant may present his
grievance initially at the third step of the grievance procedure.

. 9. Forms developed jointly by the Board and the

Association will be used for the filing of grievances.
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C. Procedure
Step One:

a. A grievant may initially discuss the matter,
identified as a grievance, with the Immediate Superior in an
attempt to settle the grievance informally. This is not intended
to extend the time limitation as set forth in Section B, sub-
section 1.

b. A grievant shall file his grievance in writing
by presenting the written grie&ance to thg Immediate Superior and
forwarding copies to the Superintendent and the Mitawan Regional
Teachers Association. |

Step Iwo:

a. The grievant and the Immediate Superior shall
meet in an attempt to reéolve the grievance not later than five
(5) school days following the date on which it is filed.

' b. The Immediate_Superior shall communicate his
~decision in writing to the gfievant ﬁot latef.than five (5)
school days féllowing the hearing. A copy of the deci§ion shall
also be forwarded, at the same time, to the Superintendent and
the Matawan Regional Teachers Association.

Steé,Three:

a. If the grievance has not been resolved at step
two of the procedure, the grievant may request a hearing of his

grievance by the Superintendent or his designated representative.



This shall be done not later than five (5) school days following
the principal's decision.

b. The grievant and the Superintendent or his
designated representative shall meet in an attempt to resolve the
grievance not later than five (5) school days following the date
on which the hearing was requested.

¢. The Superintendent or his designated represen-
tative shall communicate his decision in writing to the grievant
noﬁ later than ten (10) school days following the hearing. A
copy of the decision shall also be forwarded, at the same time,
to the Matawan Regional Teachers Association.

Step Four:

a. If the grievance has not been resolved at

Step Three of the procedure or if the Suberintendent or his
designated representative has not communicated his decision in
writing to the grievant as providéd in Step Three, the grievant
may request a hearing with_the Board or its representatives. The
" request éhall clearly explain thé grie?ance and. be mﬁdé in
writing not'laﬁer than five (5) school days foilowing the Super-
intendent's or his designated representative's decision, or if no
such decision has been communicated, then not later than five (5)
school days following the expiration of the temn (10) school day .
period provided in sub-section (c) of Step Three. ‘

b. The grievant and the Board or its represen-

tatives shall meet in an attempt to resolve the grievance not



later than ten (10) school days following the date on which the

hearing was requested. Tﬁe grievant may have three representa-

fives present when his grievance is reviewed by the Board or its
' representatives. | -

c. The Board shall communicate its decision in
writing to the grievant not later than fifteen (15) school days
following the hearing. A copy of the ‘decision shall also be
forwarded at the same time to the Superintendent and the Matawan
Regional Teachers Association.

a.. In the event the grievant is dissatisfied with
the determination of the Board of Educatibn aforesaid, and in the
further event that the grievance involves the interpretation or
application of this contract, the matter may be submitted to
bindinglarbitration. The grievant shall reﬁuest in writing that
the Matawgn Regional Teachers Association (MRTA) submit his
grievance to arbitration. If the MRTA decides the grievance is
méritorious, it ‘may submit the grievance to arbitration. A
-request'for arbitration shall be made in writing no later than
fifteen (15) days following the determination of the Board.
Failure to request afbitration within said period of time shall
constitute an absolute bar to such arbitration unless the Board
of Education and thé Matawan Regional Teachers Association shall
mutually agree upon a longer time period within which to assert

such a demand.



b. The Board may also request arbitration con-
cerning any dispute regarding the interpretation or application
of this contract. The time limits appliqable to the Association
are also applicable to the Bo;rd of Education.

¢. The arbitrator shall have no powef or auth-
ority to add to, subtract from, change or modify any of the terms
of this agreement.

d. Within ten school days after the MRTA shall
have delivered the written request for arbitration, the Board and
the MRTA shall attempt to agree upon a mutually acceptable’
arbitrator and shall obtain a commitment from said arbitrator to
serve. I1f the parties are unable to agree upon an arbitrator or
to obtain such a commitment within. the specified tiﬁe period, a
requést for a list of arbitrators shall be made from the Public
Employment Relations Commission. The parties shall then be bound
by the rules and procedures of the Public Employment Relations
Commission in the selection of an arbitrator. -

e. The arbitrator so selected shall confer with
the representatives of the Board and the MRTA andrhbld hearings
promptly, and he shall issue his decision not later than twenty
(20) days from the close -of the hearings, or i1f oral hearings
have been waived, then from the date that the final statements
and proofs are submitted to him. The arbitrator's decision shall
be in ﬁriting and shall set forth his findings of fact, reasoning

and conclusions on the issue submitted. The decision of the



arbitrator shall be submitted to the Board and the Association
and shall be final and binding on the parties.

£. The costs of the services of the arbitrator
including per diem expenses, 1f any, and the cost of the hearing
room, if any, shall be borne equally. Any other expenses in-

curred shall be paid by the party incurring such expense.

ARTICLE IV
. EMPLOYEE RIGHTS

A. Pursuant to Chapter 123, Public Laws of 1974, the
Board hereby agrees that every employee of the Board shall have
the right freely to organize, join and support the Association
and its affiliates for the purpose of engaging in collective
negotiations. As‘a duly selected body exeréising governmental
power under the laws of the State of New Jersey, the Board
undertakes aﬁd agrées that it shall not directly or indirectly
discourage or deprive or coerce any employee in thée enjoyment of
any rights conféired by Chapter 123, Public Laws'of 1974 or other
laws of New Jersey or the Con;titutions of New Jersey and the
United States: that it shall not discriminéte against ahy
enmployee with respect to hours, wages, or any terms or conditions
of employment by reason of his membership in the Assoclation and
its affiliates,.collective negotiations with the Board, or his
institution of any grievance, complaint or proceeding under this
Agreement or otherwise with respect to any terms or conditions of

employment.
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B. Nothing contained herein shall be construed to deny
or restrict to any employee suchrrights as he may have under New
Jersey School Laws or other applicable laws and regulations. The
rights granted to employees hereunder shalllbe deemed to be in
addition to those provided elsewhere.

C. Whenever any employee is required to appear before
.the superintendent or his designee, Board or any committee,
member, representative or agent thereof concerning any matter
which could adversely affect the continuation of employment or
the salary or any increments pertaining thereto, then he shall be
given prior written notice of the reasons for such meeting or
interview and shall be entitled to have a representative of the
Association present to advise him and répresent him during such
_ﬁeeting or interview.

D. No employeé shall be preﬁented from wearing fins or
gther identification of membership in the Association or its

affiliates.

ARTICLE V
SALARY AND HOURs'OF WORK
A.- The salaries of all employees covered by this
Agreement are set forth in Schedule A. Credit on the salary
gﬁide for prior business and school experience shall foilow the
existing practice wherein the employee comes into the system at

whatever step on the salary guide is mutually agreeable to the
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employee and the Superintendent. A joint salary study committee
shall be created with representatives from the Association and
the Board. This committee shall be charged with studying the
salary guide structure of the members of the bargaining unit in
order to make recommendations relating to but not limited to
items such as: " job duties, job descriptions, job rates and
relationships between and among twelwve-month, eleven-month and
ten-month employees. The salary guide for 1977-78 is retroactive
to July 1, 1977.

B. The length of the workday for groups 1l-4 shall be
- seven (7) hours exclusive of a one hour lunch. The length of the
workday for group 5 (instructional aides) shall be six and one-
half (6 1/2) hours exclusive of a one-half (1/2) hoﬁr lunch..
Inetructional aides shall be in school all those dayejbetween
September 1 and June 30th that schools are open and operating,
whether pupils are present or not. There shall be a reduction in

the work year by twoe (2) days for,instruetional aides commeﬁcing

in the 1978-79 séhool.year ehd a third day commencing in tﬁe
1979-80 school year. The aforementioned days, prior or subse-
quent to teacher work year, shall be determined at the sole
discretion of the Board.

C. Vacations - Twelve-month employees shall be en-.
titled to a vacation with pay in accordance with the following

schedule:
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1-4 years equals two weeks paid vacation

5 - 10 years equals three weeks paid

vacation; and

11 years and over‘equals four weeks paid wvacation.

1. The Board agrees to provide advance notice of
vacation scheduling. During years 1l-4, vacation days for each
year shall accrue to the employee at the rate of 10/12 of a day
for each month of employment.

2. During years 5-10, vacation days for each year
shall accrue to the employee at the rate of 15/12 of a day for
each month of employment.

3. During the llth year and over, vacation days
for each'year shall accrue to the employee'at the rate of 20/12
of a day for each month of employment.

4. If the émployee should leave employment with
the Matawan Regional School District, vacation days accrued to
him at the time of his leaving shall be calculated anq he shall
erceive compensation for those vacatioﬁ days.

D. .The Secretarial work calendar for twelve-ﬁonth
employees shalllbe establishe& by the Superintendentlof Schoolsr
after consultation with the Association.

| E. Compensatory time off shall be granted for those
employees who remain after their normal hours to complete an

assignment. Any employee with accumulated compensatory time who
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is unable to utilize such time before June 30th due to the press
of school business may, with the permission of his supervisor,
carry forward such compensatory time to the next school year 
only.

F. For those employees who engage in extra work, they
shall be compensated at their regular hourly rate of pay for each
hour or part thereof up to the first forty (40) hours; over forty
(40) hours of work in a week, they will be paid at the rate of
-one and one-half (1 1/2) times their regular hourly rate of pay.
Extra jobs shall be offered to regular employees within the
administrator's building béfore being offered té temporary office
help. |
| 'G. Where courses are requested by the Boa;d to be
taken by the employees, they shall be paid for by the employer.

| - H. Commencing in the 1977-73 school year the mileage
allowance paid to employees will be fifteen (15¢) cents per mile
and will be paid in accordance with Board policy.w4ff

. ARTICLE VI
VACANCIES AND NEW POSITIONS
A. Notice of all vacancies and new positions shall be
posted in each office work area. The notice shall give a de-~
tailed description of the job. Each applicant shall be inter-
viewed and given a reply to his application for the position.
B. The Board of Education agrees that it will consider

seniority in making promotions in the bargaining unit.
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ARTICLE VII
EMPLOYMENT NOTIFICATION
All employees shall be notified of their contract and

salary status for the ensuing year no later than April 30th.

ARTICLE VIII
INSURANCE PROTECTION
A. The Board of Education will continue to pay
all prepiuﬁs for full family coverage under the State Health
Benefits Plan, which consists of New Jersey Blue Cross-Blué.Shield,
Rider J, and major medical coverages.

7 B. Commencing December 1, 1977, the Board will pay up
to an additional One Hundred Thirty ($130.00) Dollars per annum
over the 1976-77 payment per employee for expansion of the N.J.

- Dental Service Plan (known as the Delta Incentive Plan) coverage
from single to full family coverage.

C. Commencing in 1979-80, the Board will pay up to
‘Ninety (590.00) Dollars per employee per annum for a pfescription

insurance coverage plan.

ARTICLE IX
LEAVE POLICIES

A. Non-Promotion in salary because of absence.

A member of the clerical staff shall not be.

eligible for promotion or increase in salary if he or she has
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been absent from school for seventy-five (75) days or more during
the previous school year, whether approved or not.

B. Approved reasons for absence.

Clerical personnel shall attend their duties
faithfully and shall not be absent therefrom except for personal.
illness or for other good and sufficient reasons authorized by
these rules and regulations, or approved by the Superintendent of
Schools or the Board of Education. Clerical employees absent
from duty shall forfeit pef diem salary during such absence
except as hereinaffer provided.

C. Sick leave.

1. Sick leave is hereby defined to mean the
absence from his or her poét of duty, of any berson covered by
N.J.S.A. 18A:30-2 because of personal disability due to illness
" or injury, or because he or she has been excluded from school by
the school district's medical authorities on account of a con-
tagious disease or of being qua;antined for such a disease in his
or hérrimmediate household (N.J.S.A. 18A:30-1). ‘7

2. Clerical pefsonhel absent from school because
of personal illness shall suffer no deduction of pay for each of
the first ten (10) days of absence in any school year for ten
(10) month employees; eleven (11) days for eleven(ll) month
employees; and twelve (12) days for twelve (12) month employees.

3. 1If any clerical person requires less than ten,

eleven, or twelve days of sick leave in any school year, the
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number of days not utilized that year shall be accumulated to be
used for additional sick leave if needed in subsequent years.

4. 1In case of absence because of illness in
excess of those for which full pay is to be allowed, the employee
shall receive the difference between his day's pay and that paid
to the substitute for a maximum period of five (5) days for each
school year of service in the Matawan Regional School District
limited further to a maximum of sixty (60) school days.

| 5. Employees shall be given a written eccounting
of their accumulated sick leave days no later than'September 15th
of each school year. |

D. On the job injury.

1. Whenever any full time employee of the Matawan
Regional School District is absent from his post of duty as a
resu1£~of personal injury caused by an accident arising out of
and in the course of his employment, such employee shall receive
_his full salary or wages for the period of such absence for up to
one (l) calendar year w1thout having such absence charged to the
annuel sick leave or the accumulated sick leave[.

2. Any amount of salary or wages paid or payable
to the employee pursuant to this policy shall be reduced by the
amount of any workmen's compensation eward made for temporary
disebility. Salary or wage payments provided by the section
shall be made for absence during the waiting period and during

the period the employee received or was eligible to receive a
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temporary disability benefit under Chapter 15 of Title 34 of the
Revised Statute.

E. Absence for death in family.

In case of the death of a parent, brother, sister,
husband, wife, child, or a relative who is a member of the
immediate household of a clerical person, the employee shall be
excused.'without loss of pay, from the day of death to the day
after the funeral, inclusive, provided the absence does not
exceed five (5) school days.

F. Absence for death of relative.

In case of the death of a relative not included in
the above section, an employee shall be excused for the day of
the funeral without loss of pay. The definition relative in this
Section shall include the following: grandfgther; grandmother,
.uncle, aunt, nephew, niece, cousin, father-in-law, mother-in-law,
brotherjin-law, sister-in-law, sbn-in-law, daughter~in-law,

- grandchild, stepchild, stepfather, stepmother. If any of the
above happen to be members of the immediate héusehold'of thé

| employee, the provision allowing five (5) days’ ébseﬁbé applies.

G. Absence by reason of quafantine or court order by
the Board of Health, or in compliance with the requirements of a
court subpoena shall not suffer deductions in pay for éuch
absence.

H. Absence for appearance before military or selective

service officials.
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No pay shall be deducted for absence for appear-
ance before military or selective service officials concerning
draft or enlistment. Such leave will be in addition to sick
leave. One (1) day only is to be allowed.

I. In case of serious family illness.

In case of absence because of illness of a parent,
brother, sister, husband, wife, child, mother-in-law, father-in-
law, or a relative who is a member of the immediate household of
the employee, the employee may be excused, without losé of pay,
provided the absences do not exceed three (3) days in any school
year.

J. In case of jury duty.

Clerical personnel fequired to be absent for jury
duty shall be paid at the regular rate less the fee paid by the
county for such jury duty.

K. Personal days.

1. Undesignated personal day L |
,a.“Employees_shéll enjoy one undésigﬁated |
personal day per year. They shall suffer:no 1oss of pay and no
approval shall be required. This day shall be non-accumulative.
b. Eﬁployees shall give their principal at .
least one (1) day's notice. The building principal, in his
discretion, may waive thé notice requirement in the event of an

emergency.
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2, Designated personal day
a. Employees shall enjoy one (l) designated
- personal day per year. They shall suffer no loss of pay and no
approval shall be required. This day shall be non-accumulative.
b. The designated personal day may be taken
for the following reasons only: |
Houseclosing of the employee, adoption proceeding by
thelemployeé, marriage of the employee, request to
appear before a Federal or State administrative body,.
attendance at the funeral of a close friend or distant
relativé, graduation of the employee, graduation of a
member of the employee's immediate family from high
séhool, college or professional school. -
c. Employees shall give their principai at
least one (1) day's notice.

L. Report of'absence

l. An employee who is absent from duty because of
pefsonal illness, death in the family, quarantine,_appéaraﬁce
before military or selective servicé officials, or cbﬁ@liénce

‘ with the requiremeﬁts of a court shall notify the principal as
early as possible, and notification shall be given in advance
~ where possible. An employee who is absent from duty for any other

reason shall first secure permission from the Superintendent

through the principal.
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_ 2. The employee shall, in reporting absence for
personal illness, communicate to the principal the probable

duration of the illness.

3. An employee who has been absent for two (2)
days or more shall, before the end of the school day prior to the
return, notify the principal of his expected return.

M. Examination.

1. The School Physician shall examine or arrange
for the examination of all cases of absence of clerical personnel
for personal illness when requested Sy the Superintendent or the
Board.

2. 1f the absence of an employee exceeds ten (10)
days in a calendar month, certification of such illness by the
Schoo} Physician may be required.

N. L.eave of absence for other reasons.

Leave of absence with pay will be granted oniy for
reasons specifically mentioned in these rules. A leave of |
iabsence with full lass of pay shall be granted for énj other
emergency 6r urgent reason upon written appliéationwto the
building principal. For the protéction of the employee and for
proper payroll accounting and audit, every absence muét be
accounted for in writing. |

o. l.eave for military or naval service.

‘Leave of absence shall be granted for entry into

military or naval service in accordance with N.J.S.A, 18A:6-33.
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P. Maternity Leave Policy

1. The Board shall grant leaves of absence for
medical reasons associated with pregnancy and birth to pregnant
employees on the same terms and conditions governing leaves of
absence for other illness or medical disabilities, as set forth
in N.J.S.A. 18A:30-1 et seq. and the rules, regulations and
policy statements and this agreement.

2. It is recognized that an employee's maternity
leave application involves both a disability phase and a child
care phase. The disability phase is that period of time, both
pre-natal and post-natal, dufing which a physician certifies
inability to work. The child care phase is that period of time
selected by the employee which follows the disability ph#se
during which time the employee voluntarily suspends her clexical
career to care for the new born child.

a. Disability Phase. Any tenured or non-

tenured employee seeking a leave of absence on the basis of
medical réasons associated with pregﬁancy or birth shall épply to
the Board of Education. At the time of application, which shall
be made upon sixty (60) days' notice to the Board, the employee
shall specify in ﬁriting the date on which she wishes to commence
leave and the date on which she wishes to return to work after
the birth. The Board shall require any employee to produce a
certificate from a ph}sician in support of the fequested leave

dates. Where medical opinion is supportive of the leave dates
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requested, such request shall be granted by the Board. It is
understood that the disability period as certified jointly by the
employee's and Board's physiciéns may be treated as compensable
sick leave time at the option of ﬁhe employee.

b. Child Care Phase. Where the requested

leave dates are beyond the period of disability associated with
pregnancy and is for child care purposes as defined above, the
tenured employee shall be granted, at her discretion, a leave for
(a) the balance of the school year in which the birth occurred,
or (b) the balance of the school year in which the birth occurred
and the entire following school year. Any further extensions of
child care leave shall be discretionary with the Board of Edu-
cation.

The Board need not grant or extend the
leave of absence of any non-tenured employee beyond the end of
the contract school year in which leave is obtained.

3.. An employee returning from pregnancy leave of
absence shall be entitled to all benefits to which employees
returning from other types of sick or disability-leave woulﬁ be
‘entitled. Nothing contained herein shall be construed to require
the Board to grant tenure to any non-tenured employee who would
not otherwise have been granted tenure or to offer a new contracf
for a new school year to any non-tenured employee who would not

have been otherwise offered such a contract.
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4., No tenured or non-tenured employee shall be
barred from returning to work after the birth of her child
solely on the ground that there haé not been a stated or pre-
scribed lapse of time between that birth and her desired date of
return except as is‘provided herein. Nothing contained in éhis
article shall be construed to preclude the Board from requiring
any employee after birth of her child to produce a certificate
from her physician showing that she is physically capable of

resuming her duties.

ARTICLE X
DEDUCTIONS FROM SALARY

A. The Board agrees to deduct from the salaries of the
clerical personnel dues for_the Matawan Regional Teachers Asso-
~ciation, the Monmouth County Education Association, the New
Jersey Education Association, and the-National Education Asso-
ciatioﬁ as sald employees individually and voluntarily authorize
the Boar& to deduct. ‘Such dedubtions shall be made in compliance
with Chapter 310, Public Laws of 1967 (N.J.S.A. 52:14-15.9e) and
under-the rules established by the Stéte Deparfment of Education.
'Said monies together with records of any correctibns shall be
transmitted to the treasurer of the Matawan Regional Teachers
Association by the fifteenth (15th) of each month following the
monthly pay period in which deductions were made. The Asso-
ciation treasurer shall disburse such monies to the appropriate

association or associations.
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B. Employees shall have the right to have deductions
made from their salaries upon written authorization for deposit
in their account in the Monmouth-Ocean County Credit Union.

C. Payroll deductions for Tax Sheltered Annuity
Programs shall be provided for those employees expressing an
interest in participating in such a program. No more than one
(1) change may be made in this selection per school year. This
deduction is in addition to the deduction permissible for ﬁart-

icipation in the Supplemental Annuity Plan of the T.P.A.F.

ARTICLE XI
MISCELLANEOUS PROVISIONS
A. This Agreement constitutes Board policy for the
term of said Agreement,—and the Board shall carry out the com-
mitments contained herein and give them full force and effect as
Board policy. _

B. If any provisions of this Agréemént or anylap-
plication .of this Agreemént to any employee or group of employees
is held to be contrary to law, then such provisions or appli-
cation shall not be deemed valid and subsisting, except to the
extent permitted by law, but all other provisions or applications
shall continue in full force and effect.

C. Any individual contract between the Board and an
individual employee, heretofore and hereafter executed, shall be

subject to and consistent with the terms and conditions of this
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Agreement. If an individual contract contains any language
inconsistent with this Agreement, this Agreement, during its
duration, shall be controlling. N

D. The Board agrees to furnish to the Association in
response to reasonable requests from time to time all publicly
available information concerning the financial resources of the
district, including but not limited to: annual financial reports
and audits, register of clerical employees, tentative budgets‘
when adopted, agendas and minutes of all Board meetings,.school
census data when available, and names and addresses of all
-clerical employees. It is understood that this paragraph does
not require the Board or any of its representatives to deliver
any document in the nature of a working paper.

E. Representatives of the Associatioﬁ..the New Jersey
Education Association, the National Education Association shall
be permitted to transact official Association business on school
property at all reasonable times, provided that this shall not
interfere with or interrupt normal school operations.

- F. The rights and privileges of the Association and
its representatives as set forth in this Agreement shall be
granted only to the Association for the life of the contract and
for so long as it is the majority representative and to no other
organization. |

G. Copies of this Agreemerit shall be mimeographed at

the expense of the Board within thirty (30) days after this

- 26 -



Agreement is signed and presented to all clerical employees now
employed, hereafter employed or any prospective employee who
requests a copy.

H. Whenever any notice is required to be given by
either of the parties to this Agreement to the other, pursuant to
the provisions of this Agreement, either party shall do so by
telegram or registered letter at the following addresses:

1. If by Association, to Board'at Broad & South

Streets. | o
2. If by Board, to Association at Strathmore Shopping

Center, Route 34, Matawan, New Jersey 07747.

ARTICLE XII
TERMINAL LEAVE
A. Terminai leave shall be granted to all employees in
the bargaining unit retiring after ten (10) years of continuous
service in the Matawan Regiopal School District in an amount
equivalent to one (1) month's salary providing that said em-
pPloyees meet the following conditions:
1. Tﬁat they are members of a New Jersey State
Plan that provides a pension based on their school district
employment. This requirement shall not be applicable to the four
(4) employees that were not members of such a plan on July 1,
1973.
2. That they have applied for and received

approval for retirement benefits from said plan. With respect to
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the four employees who are not required to be such members, they
shall be required to meet the same conditions as are imposed on

members of the retirement plan, even though they are not members.

ARTICLE XIII
NO REPRISALS CLAUSE

The Board and the Association mutually agree that there
shall be no reprisals of any kind by either party against any
menber of the Board, administrator, teacher, parent, student,
substitute teacher, or any other employee of the Board or other
persons as a result of any action taken by any party or indi-
vidual during the course of the strike. This includes any
teacher bringing any action for "make-up days" or an extension of

their work year as a result of time lost during the strike.

ARTICLE.XIV
DURAIION OF AGREEMENT
This Agreement shall be effective as of July 1, 1977,
and shall continue in effect through June 30, 1980, subjéct to
the Association's right to negotiate a successor agreement under

Artiele II of this Agreement.
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IN WITNESS WHEREQOF, the parties hereto have caused this
Agreement to be signed by theilr respective President, attested by
their respective Secretaries, and their corporate seals to be

placed hereon, all on the day and year first above written.

MATAWAN REGIONAL BOARD OF EDUCATION
ATTEST:

By J£522444pﬁJL S;t JZikaytLyma‘
é%ikﬂﬂ%ﬂ/ R. R . BROWN, President
EDWARD J. § L1ION, Secretary

MATAWAN REGIONAL TEACHERS
ASSOCIATION

ATTEST: M
d#m%' Ykt L preerm
MARIE PANOS, President
AGNEY KUNUTY, Secretary’ . ,
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SCHEDULE A
1977-78 SECRETARIAL-CLERICAL SALARY GUIDE

Step L P2 S 111 v v
1 6100 5100 5100 4510 4380
2 6435 5400 5380 4760 4620
3 6770 5750 5660 5010 4880
4 7110 6125 6005 5355 5160
5 7485 6500 6350 5700 5440
6 7860 6875 6695 6045 5720
7 8235 7250 7040 6390 6000
8 8610 7625 7385 6735 6280
9 8985 8000 7730 7080 6560
10 9360 8380 8075 7425 6850

1 9735 8760 8420 7795 7140
12 10110 9140 8765 8165 7430

13 10485 9520 9110 8535 7720

14 10860 9900 9945 8905 8010
Groop I - 12 months - Secretaries, Bookkeeper, Payroll Clerks
Group II - 12 months - Clerk Typists, PBX Operator
Group III - 11 months - Secretaries
Grouwp IV - 11 months - Clerk Typists
Growp V - 10 months - Instructional Aides

_a. The Board of Education may withhold, for inefficiency or other good cause, any
increment provided for in these guides by a recorded roll call majority vote of the
full membership of the Board of Education. It shall be the duty of the Board of
Education, within ten (10) days of the adoption of said action, to give written
notice of said action, together with the reasons therefore, to the Commissioner

of Education in accordance with the provisions of N.J.S.A. 18A:29-14. The denisal
of an increment shall not be otherwise grievable or arbitrable.

b. Credit on the salary guide shall be given to:

(1) those employees who were promoted and did not receive their service
increment, and

(2) those employees who were placed wnder contract after having worked in the
Matawan Regionmal School Ditrict under voucher, and who did not receive credit for that

voucher service.
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1978-79 SECRETARIAL-CLERICAL SALARY GUIDE

Step 1 I pusy v v
1 6280 5240 5250 4665 4590
2 6615 5540 5530 4915 4830
3 6950 - 5840 5815 5165 5070
4 7290 6220 6135 5415 5350
5 7695 6625 6505 5785 5655
6 8100 7035 6875 6155 5960
7 - 8505 7445 7245 6525 6270
8 8910 7855 7615 6895 6580
9 9315 8265 7985 7265 6890
10 9720 8675 8355 7635 7200
1 10125 9085 8725 8005 7510
12 10530 9495 9095 8425 7820
13 10935 9905 9830 8845 8130

14 | 11340 - 10315 10565 9265 8440

Group I - 12 months - Secretaries, Bookkeeper, Payroll Clerks
Growp II - 12 months - Clerk Typists, PRX Opexator |
Group IIT - 11 months - Secretaries '

Growp IV - 11 months - Clerk Typists

Group V. - 10 months - Instructional Aides

~a. The Board of Education may withhold, for inefficiency or other good cause, amy
increment provided for in these guides by a recorded roll call majority wote of the
full membership of the Board of Education. It shall be the duty of the Board of.
Education, within ten (10) days of the adoption of said action, to give written
.notice of said action, together with the reasons therefore, to the Commissioner
of Education in accordance with the provisions of N.J.S.A. 18A:29-14. The denial
of an increment shall not be otherwise grievable or arbitrable.

b. Credit on the salary guide shall be given to:

(1) those employees who were promoted and did not receive their service
increment, and )

(2) those employees who were placed under comtract after having worked in the
Matawan Regional School Ditrict under voucher, and who did not receive credit for that
voucher service. - '



"y 1979-80 SECRETARIAL-CLERICAL SALARY GUIDE

Step 1 i m o v
1 6500 5320 5340 4785 4670
2 6835 5620 5585 5035 4910
3 7170 5920 5830 5285 . 5150
4 7505 6220 6150 5535 5390
5 7840 6630 . 6540 5785 5690
6 8180 7055 6930 6170 6010
7 8610 7480 7320 6555 6335
8 9040 7910 7710 6940 6665
9 - 9470 8345 8100 7330 6995

10 9900 8780 8490 7725 7325
1 10330 9215 8885 - 8120 7655
12 10760 9650 9280 8515 7985
13 11190 10085 9675 8960 8315
14 : 11620 -~ 10520 10445 9405 . 8645
15 12050 10955 11235 9850 - 8975
' Grovp I - 12 months - Secretaries, Bookkeeper, Payroll Clerks

Group II - 12 months - Clerk Typists, PEX Operator

Growp III - 11 months - Secretaries -

Growp IV - 11 months - Clerk Typists

Growp V. - 10 months - Instructional Aldes

"a. The Board of Education may withhold, for inefficiency or other good cause, any
increment provided for in these guides by a recorded roll call majority vote of the
full membership of the Board of Education. It shall be the duty of the Board of
Education, within ten (10) days of the adoption of said action, to glve written
notice of said action, together with the reasons therefore, to the Commissioner

of Education in accordance with the provisions of N.J.S.A. 18A:29-14. The denizal
of an increment shall not be otherwise grievable or arbitxable.

b. Credit on the salary guide shall be given to:
(1) those employees who were promoted and did not receive their service

increment, and

(2) those employees who were placed under contract after having worked in the
Matawan Regional School Ditrict under voucher, and who did not receive credit for that
voucher service.



