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PREAMBLE

This Agreement entered into this 13th day of June

1973, by and between the TOWNSHIP OF NEPTUNE, in the County of

Monmouth, New Jersey, a municipal corporation of the State of New Jersey,

(hereinafter called the "Townéhip") and LOCAL NO. 74, NEW JERSEY STATE

POLIéEMEN BENEVOLENT ASSOCIATION, INC., {hereinafter called the

“"Association'}, represents the complete and final understanding on all

bargainable issues between the Township and the Association.

ARTICLE 1

RECOGNITION

A, The Township hereby recognizes Local No. 74, New Jersey
State Policernen Benevolent Association, Inc, as the exclusive collective
negotiations agent for all Patrolmen in the Police Department of the Township.
B. 'fhe title of Policeman shall be defined to include the plural

as well as the singular and to include males and females.
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ARTICLE II

MANAGEMENT RIGHTS

A, The Township hereby retains and reserves unto itself,v
without limitation, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it prior to the signing of this' Agreement by the
Laws and Constitution of the State of New Jersey and of the United States,
includi.ng, but without limiting the generality of the foregoing, the following
rights. /

1. To the executive management and administrative
control of the Township Government and its properties and facilities and the
activities of its employees;

2. To hire all employees and, subject to the provisions
of law, to determine their qualifications and conditions for continued
employment or assignment and to promote and transfer employees;

3. To take any permissible disciplinary action for good
and just cause accoi'ding to law.

B. -k ‘The exercise of the foregoing\ﬁp\owers, rights, authority,
duties and responsibilities ;)f the Township, the adoption of policies, rules,
regulations and pfacticea in furtherance thereof, and the use of judgment
and discrgtion in connection therewith shall be limited only by the specific
and express terms of this Agreement and then only to the extent such specific
and express terms hereof are in conformance with the Constitution and Laws
of New Jersey, including Chapter 303 of the i.aws ‘of 1968, and of the United

States.
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ARTICLE III

GRIEVANCE PROCEDURE

A, Purpose

1. | The purpose of this procedure is to secure, at the
lowest pos sible.level, an equitable solution to the .ﬁroblems which may arise
affecting the terrmns and conditions of this Agreement and to resolve grievances
as soon as possible so as to assure efficiency and promote employees’ morale.
The parties agree that this procedure will be kept as informal as may be
appropriate.

2. Nothing contained herein shall be construed as limiting
the right of any employée having‘ a grievance to discuss the matter informally
with the Chief of the Department andhaving the grievance adjusted without
the intervention of the Association.

B. D‘efinition

The term '"grievance” as used herein means any controversy

arising over the interpretation or adherence to the terms and conditions of
employee,

this Agreement and may be raised by an individual/t he Association or the

Township.

C. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method
for resolving grievances hetween the parties covered by this Agreement and

shall be followed in its entirety unless any step is waived by mutual consent:



Article 1lI continued:

Step One:
{a) An aggrieved employee shall institute action

under the provisions hereof within ten (10) da'ya of the occurrence of the
grievanée and an earnest effort shall be made to settle the differencesa
between the aggrieved employee and the Chief of the Department, or his
designee, for the purpose of resolving the matter informally. Failure to
act w{thin said ten (10) days shall Fe deemed to constitute an abandonment
of the grievance.

{b) The Chief of the Department, or his designee,

shall render a decision within ten (10) days after receipt of the grievance.

Step Two:
(a) In the event the gr'ievance ia not settled through

Step One, the same shall be Ireduced to writing by the Association and, signed
by the aggrieved and filed with the Committeeman for Public Safety (or their
representative) within five (5) days following the determination by the Chief
of the Department.

| (b)  The Committeeman for Public Safety, or their
representative, shall repder a dgcision in writing within five (5) days from

the recéipt of the grievance,

Step Three:
(a) In the event the grievance has not been resolved

through Step Two, then within five (5) days following the determination of the

Committeeman for Public Safety, the matter may be submiiited to the X¥6¥
1

Township Committee. .
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Article III continued:
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Township Committee
(b) The BX¥IXKEXIKEXKHXIEIOOEEX shall review

the matter and make a determination within ten (10) days from the receipt

- of the grievance.

Step Four - Arbitration:

(a) If the grievance is not settled through Steps
One, Two and Three, either party may refﬁr the matter to the American
Arbitration Association within ten (10) days after the determination by the
Mayor and Commissioners. An Arbitrator shall be selected bursuant to
the Rules of the A.A. A,
(b) However, no Arbitration Hearing shall be
scheduled sooner than thirty (30) days after the final decisior; of the Mayor
and Cornmissioners. In the event the aggrieved elects to pursue his Appellate
rights in accordance with R.S, 40A:14-150, the Arbitration Hearing shall be
canceled and the matter withdrawp from Arbitration. The Association shall
pay whatever costs may have been incurred in processing the case to Arbitration.
(c) The Arbitrator shall be bound by the provisions
of this Agreemenf and restricted to the application of the facts presented to
him iﬁvoh‘red in the grievance. The Arbitrator shall not have the authority to
add to, modify, detract from or alter in any way the provisions of this Agreement

or any amendment or supplement thereto. The decision of the Arbitrator



Article III continued:

{d) The coats for the services of the Arbitrator
shall be borne equallf between the Township and the Association. Any other
expenses, including but not limited to the presentation of witnesses, shall

be paid by the party incurring same.



ARTICLE IV

P.B.A. REPRESENTATIVES

A, The qu'nship agrees to grant time off, not to exceed one (1)
week, to any employee designated by the P, B, A. to attend State and
international meetings or conventions provided sew}enty-two (72) hours written
notice is given to the Chief of the Departrﬁent by the organization. No more
than two (2) employees shall be granted time off at any one time,

B. ‘Accredited representatives of the Association may enter
the Township facilities or premises at reasonable hours for the purpose of
observing working conditions or assisting in the adjustments of grievances.
When the Association decides to have its .representatives enter the Township
facilities or premises, it will request such permission from the appropriate
Township representatives and such permission will not be unreasonably
withheld, provided there should be no interference with the normal operations
bf the business of Township Government or normal duties of employees.

C. H One (1) Association represegj:ative and one (l) assistant
Asgociation representative may be appointed to represent the Association in
grievances with the Township.

D. During collective negotiations, authorized Association
representatives, not to exceed four (4), shall be excused from their normal

work duties to participate in collx-,ctive negotiations sessions that are

reasonable and necessar y and shall suffer no loss of regular‘pay.

7.



ARTICLE V

DEDUCTIONS FROM SALARY

A, The Township agrees to deduct from the salaries of its
employees, subject to this Agreement, dues for the Association. Such
deductions shall be made in compliance with Chapt.:.er 310, Public Laws of
1967, N.J.S.A. (R.S.) 52:14-15.9(e), as amended. Said monies together
with records of any corrections shall I:.>e transmitted to the Association office
by the fifteenth {15th} of each month following the monthly pay period in which
deduct ions were made.

B. If during the life of this Agreement there shall be any
change in the rate of membership dues, the Association shall furnish to the
Township written notice prior to the effective date of such change and shall
furnish f.o the Township new authorizations from its members showing the
authorized deduction for each employee.

C. The Association will i)rovide the necessary "check-off
authorization'form and deliver the signed forms to the Township Comptroller.
The AssqciatiOn shall indemnify, defend and save thé Township harmless
against any and all claims, aemands, suits or other forms of liability that
shall arise out of or by reason of action taken by the Township in reliance
upﬁn salary deduction authorization cards submitted by the Associatio'n to

-the Township.



ARTICLE VI

.NO-STRIKE PLEDGE

A, The Association covenants and agrees that during the
terms of this Agreement neither the Association nbr any person acting in
its behalf will cause, authorize, or support, nor \;ill any Qf its members
take part in any strike {i.e., the conc;rted failure to report for duty, or

‘willful_a.bsence of any employee from his position, or stoppage of work or
abstinence in whole or in part, from the full, faithful and proper performance
of -the employee's duties of employment), work stoppage, slowdown, walkout
c;r other deliberate interference with normal work procedures against the
Township. The Association agrees that such action would constitute a
material breach of this Agreement.

B. In\’che event of a strike, slowdown or walkout it is covenanted
and agreed tl'-aat participa.tion in any such activity by any employee covered
under the terms of this Agreement shall be deemed grounds for termination
of employment of such employee or employees, subject, however, to the
applicdtipn of the Grievance procedure contained in Article Iil.

C. The Associa.t"mn will actively discourage and will take
whatever affirmative steps are necessary to prevent or terminate any strike,
worl;“stoppage, siowdown, walkaut or other deliberate interference with
normal work procedures against the Township.

D. - Nothing contained in this Agreement shall be construed to

limit or restrict the Township in its right to seek and obtain such judicial




Article VI continued:
relief as it may be entitled to have in law or in equity for injunction or

dama.geé or both in the event of such breach by the Association or its

members,

10+



ARTICLE VII

HOURS AND OVERTIME

A, The ﬂormal working week shall consist of the present total ‘
of an average of forty (40) hours per week.

B.1, In 1973 an employee who is required to work longer than his
regular tour of duty shall be. peid for overtime at the rate of straight time

~ pay. In construing such overtime, payments shall be made on the following

basis:
1. Up to the first 16 minutes - no pay.
2. 16 through 30 minutes - 30 minutes pay.
3. 31 through 60 minutea - 1 hour pay.
4. Thereafter, overtime shall be paid in 30 minute segments

for all time worked beyond the regular tour of duty.l In lieu of cash payment
an employee may opt to receive compensatory time off on a straight-time
bagis. Such time may be taken only when scheduled by the Chief so as not
to interfere with departmental operations. |
. 2, In 1974 cash payment as above shall be at the rate of tin"m-
and-one-half, All other conditions shall remain as in 1973.
C " Ifan employee is recalled to duty, hle. shall b’e paid for all

hours worked and shall receive ‘a minimum of two (2) hours compensation at

straight time pay in 1973, and at time-and-one-half in 1974,

11.



ARTICLE VIII

VACATIONS

Full time employees shall receive vacation with pay in each calendar

irear according to the following schedule:

(a) From the beginning of the eecond year of service
through the {ifth year of service; ten (10) working days annually;

(b) From time beginning of the sixth year of service
through the tefnth year of service; fifteen (15) working _days annually;

{c) From the beginning of the eleventh year of service
through the twentieth year of service; twenty (20) working days annually;

(d) From the beginning of the twenty-first year of

service; twenty-five (25) working days annually.

12.



~ Article X continued:

2. Any amount of sick leave allowance not used in any
calendar year shall accumul ate to the employee's credit from year to year

to be used if and when needed for such purpose.
KKK XXX B R KSR N e KO R s S MK K KX OK
KRR A KK AKX XN MK ORI -
C.‘ Reporting of Absence on Sick Leave
1. If an employee is absent for reasons that entitle him
to sick leaye,' his supervisor shall be notified prior to the employee's
~ starting time.

(a) Failure to so notify hi_a supervisor may l;e
cause of denial of the use of sick leave for that abeence and constitute
cause for disciplinary action.

{(b) Absence without notice for five (5) consecutive

days‘ shall constitute a resignation. -

D, Verification of Sick Leave

1. An employee who shall be absent on sick leave for
four (4) or more consecutive working days Qhall be required to submit
acceptable medical evidence suBatantiating the illnqas. The Township

‘may require proof of illﬁesa of an employee on sick leave. Abuse of
{/sick leave shall be cause for disciplinary action.
2. In case of leave of absence due to exposure to

contagious disease a certificate from the Departmernt of Health shall be

required,

15,



"Article X continued:

\
\

3. The Township may require an employee who has been
absent because of peréonal illness, as a condition of his return to duty, to
be examined, at the expense of the Township, by a physician designated
by the Toﬁship. Such examination shall establish whether the employee
ia. capable of performing his normal duties aﬁd ghat his return will not
jeopardize the health of other employees.

"E, Bereavement Leavg

1. In case of death in the immediate family, an employee
shall be granted leave from the day of death, up to and including the day of
the funeral. | |

2. Imme‘diate family shall be defined as the employee's
husband, wife, child, stepchild, mother, father, brother orl sister,

3. | Reasonable verification of the event may be required

by the Township.

16.




ARTICLE XI

HEALTH AND WELFARE INSURANCE

A, The Township shall provide enroliment in the State Health
Benefits program for all permanent employees who have been on the
payroll for two (2) months, at the beginning of the third month of employment.
If an em;:loyaa raceives their i:ermanent appointment after the fifth day of
the rnont_h, such month shall not be counted as aforesaid. The Township
shall pay the full cost of the foregoing program for the employee and his
family, and shall have the right to change insurance carriers so long as
‘substantially similar benefits are provided.

B. The Township shall provide the employee with legal aid as

required by R.S. 40A:14-155,

17,



ARTICLE XII

EXCHANGE OR DAYS OFF

The Chief of the Department, or his designee, may grant the
request of any permanent member of the Department to exchange hours,
duties, or days off. Such request, if granted, ahé.ll be on a uniform
basie with standard rules and regula.tlons eatablished by the Chief and
: applﬁng tb all permanent members of the Department who make such

request.

18,



ARTICLE XIiII

CLOTHING ALLOWANCE

A, The Township shall provide a $300. 00 clothing allowance

annually to membere of the Police Department.

19.
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ARTICLE XIV

MILITARY LEAVE

A.  Any employee called into the Armed Forces of the United

States &uring national emergency shall receive the protection of all

applicible laws.

20.




ARTICLE XV

RETENTION OF BENEFITS

Those Provisions of Municipal Ordinance No. 846 which are
applicable to members of the bargaining unit shall remain in full force
and effect, except as modified herein, during the ferm of this Agreement,
and shall be incorporated in this A.greafnont as if lset forth herein at

length,

2l.



ARTICLE XVI

LEAVE OF ABSENCE

A leave of absence without pay may be granted for good cause to .
any employee for a period of six {6) months. Such leave shall be granted
at the sole discretion of the Committeeman of Public Safety after

recommendation from the Chief. The leave may be extended for an

additional six (6) rhontha.

22.



ARTICLE XVII

RETIREMENT

A. Employees shall retain all pension rights under New Jersey

law and the ordinances of the Township of Neptune.

23.




ARTICLE XVIilL

COURT TIME

A, Should it become necessary for an 'employe’e to appear in
or to appear in Court, '
Municipal Court, /or to travel to Court or administrative hearings in Trenton,

during other than normd duty time;
on official business,/they shall receive payment for such appearances on
the following basis: |
(a) In 1973, straight time pay.
(b) In 1974, time-~-and-one-half.

In lieu of cash payment, an employee may opt to receive
compensatory time off on a straight time basis in each year. Such time may
be taken onlx when scheduled by the Chief so as not to interfere with
departmental opéra.tions. . >

" B. Should it become necessary for an employee to appear in

County Court on official business, he shall receive compensatory time off

‘ona straight time basis for both years of this Agreement.

24,




Officers ' '

) l N _
ARTICLE XIX
SALARIES

: : j

A.  The salary for all foicers shall be as followss
Se%‘gednt - 12, 877 13,677
Lie;utenapt . 13,877 14,677
Captain 14,877 15,677

B, Detective Personnel are to be pc;id a stipend in addition to

their basic rate of pay of $500.00. S

25.



A, The present longevity program based upon the employee's’

length of continuous and uninterrupted service with the Townsehip shall be

ARTICLE XX

LONGEVITY

continued during the life of this Agreement on the following basis:

1, Five (5) years of service - $ 250.00
2. Ten (10) years of service - $ 500,00
3. Fifteen (15) years of service - $ 750.00
4, Twenty (20) years of service - $1, 000. 00
5. Twenty-five (25) or more
years of sqlrvice - $1, 250.00
B, Eligibility for longevity is to ‘be determined aar of the

anniversary date of the employee.

26.



ARTICLE XXI

SEPARABILITY AND SAVINGS

A, The Township and the Association recognize the applicability
. of Presidential Executive Order 11695 and other applicable present or
future Executive Orders or Legislation dealing wifh economic controls
on wages, prices, salaries, etc. Therefore, salary or wage increases
or other economic changes will be put into effect to the extent that is
legally possible. In the event any or all of the salary increases or
a&justmenta or other ec‘onomic changes for 1973 or beyond cannot be legally
‘'made effective, such increases sh;a.ll be omitted or proportionately
adjusted according to law.

B, If any provision of this Agreement or any application of
this Agreement to any employee or group of employees is /beld to be invalid
by 0perati;>n of law or by a Court or other tribunal. of competent jurisdiction,

such provision shall be inoperative but all other provisions shall not be

affected thereby and shall continue in full force and effect,

217.



ARTICLE XXII

FULLY BARGAINED PROVISIONS

This Agreement repfesents and incorporates the complete and
final understanding and settlement by the parties on all bargainable
issues which were or could have been the subject of negotiations. During
the term of this Agreement, neither party wili be requi red to negotiate
with respect to any such matter, whether or not covered by this Agreement,
and whether or not within the knowledge or contemplation of either or

both of the parties at the time they negotiafed or signed this Agreement,

za'



ARTICLE XXIII

TERM AND RENEWAL

This Agreement aha.li be in full forceand effect as of January 1,

- 1973, and shall remain in ;:ffect to and inéluding Decemﬁer 31, 1974, without
any reopening date.l This Agreement shall continue in full force and effect
from year to year thereafter, unleas_'one p.arty or the other gives notice,
in writing, no sooner than one hurid\red fifty (150) nor later than ninety (90)

. days prior‘to the expiration date of .this Agréement of a desire to change,

modify or terminate this Agreement.

IN WITNESS WHEREOF, the parties hereto have hereunto set their

hands and seals at Neptune, New Jersey, on this 13thday of June

1973,
LOCAL NO. 74, NEW kJERSEY " TOWNSHIP OF NEPTUNE,
STATE POLICEMEN BENEVOLENT MONMOUTH COUNTY, NEW JERSEY
ASSOCIATION, INC,
(Offlcera)/
//

Attest:

: ;/VF /-ﬂ/é*'/ﬂ)&//c;;ii?.L

JOSEPH E. BENNETJ/
TOWNSHIP CLERK

TOWNSHIP OF NEPTUNE

.f/L Cgl s

ph E. Bennett
ship Clerk

bl
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