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THIS AGREEMENT antered into this tsi day of July
1988 by and between the BOARD OF EDUCATION OF
HOWELL TOWNSHIP, New Jersey, herginafier called
the "BOARD™ and tha TRANSPORT WORKERS
UNIOMN OF AMERICA, AFL-CIO and 1t LOCAL 225,
Branch 4, hereinafter cailed the "UNION"

ARTICLE 1
RECOGNITION

The Howell Board of Education hareby recognizes
tha Transport Workers Union of America, AFL-CIO and
s Local 225, Branch 4, as the sole and exciusive repre-
sentative for collactive negotiat.ons concerning the
tarms and conditions of employment for the umitinclud-
ing ail employees of the Howell Board of Education
emptoyed in tha Transportation. Maintenance, Custo-
dial, Secunty and Food Service Departments, exclusive
of supervisors and clarical employees in said
depariments.

ARTICLE 2
NEGOTIATIONS PROCEDURE

A. Tha Board and tha Union agres to enter into col-
lactive negotiations in accordance with Chapter 303,
Public Laws of 1968 as amanded.

#. The Union shail prasant its entire written proposal
to the Board, and not later than thirty (30) days atter this
presentation, the Board shall presant 1ts entire written
proposais to the Union.

ARTICLE ]
GRIEVANCE PROCEDURE

A, A grigvance shall mean a compiaint by 2 member
of the bargaining unit that there has bean as to him a
misinterpretation or misagplication of the terms of this
agreement.



B. Level One: Within ten (10} schoal days atter the
grievant knew or should have knawn of the events or
conditions an which the grievance 15 basad, a
grievance shall ba submitted In wntng to the im-
mediate supervisor by the grievant through a Union
Committae Represantative. Within ten (10} s¢hool days
thereafter a written repiy shail be given by the super-
visQr to the grievant with a copy to the Unwon Comimit-
tee Representativa.

Level Twa: Within ten (10} schaol days from recept
ot the suparvisor's reply. the Umon may submst the
grievance o the Assistant Supenintendent of Schools
for Business and;or fus represantative. whao shail meet
with the Union Section Reprasentative and the Union
Section Recording-Secretary within ten (10} schoot
days after receipt of the gnevance to disCuss the
matter. The Assistant Supenntendent of Schoois for
Businass shall send his decision in writing to the Union
within ten (10) school days after the grievance meeting

tevel Thres: Within ten {10) school days after
receipt of the decsion, f the grievance 1s still un-
resolved. the matter may then be submitted by tha
Union to the Board for its raview. The Board, ar a
representative thereof, shall meet with a Umon Com-
mittee composed of one or mare local officers of the
Umon. the Saction Reprssentative ang the Sachion
Aecording-Secretary. This mesting shall take place
within ten {10} days from the date ot submission of the
grievance ta the Board. The Board shall give 1ts repiy
within ten i 10) school days after the mesting.

C. 1. wWith:in ten (10) school days after receipt of the
Board reply. any grievance processed under this article
through the above levels, which cannot be resclved
satisfactarily atter going through the foregoing proce-
dures. may be submitted by sither the Umion or the
Board n writing to the American Arbitratian
Associanon

2. The arbitrator 30 seiected shall confer with the
representatives of the Board and tha LUinwon, and hold
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nearings promptly and shatl 1ssue hss decision nat latar
than thirty (30) days from the gata ot the submission of
briets, orif oral hearings have been waived, then, from
the date the final statements and proots on the 1ssues
are subrmutted to bwm. The arbitrator's decision shall be
in writing and shall set forth his findings of fact. reason-
ing, and conglusions on the 1Issyes submitied. The arb-
trator shall be without power or authonty ta make any
decision which requires the commussion of an act pro-
hibited By law or which is vioiative of the tarms of this
Agreement or limits or interferes 1n any way with \e
powers, duties and responsibilities of the Board under
applicable law and rules and regulations having the
torce and eftact of taw. The tiing or pendency of any
grievance under the provisions of this article shaitnno
way operate to impede. dalay, or interfere with the right
ot the Board to take the action camplained of The
decision of the arbitrator shail be submitted to the
Board and the Union, Said decision shall be binding on
the parties,

3. Tha Unwon shall have the right to proceead through
tha steps of the existing griavance procedure any dis-
pute involving discipiinary action taken by the Board
against an employee of the bargaiming unit. and «f dur-
ing any steps of the grievance procedure. it 13 agreed
that an employee has been unjustly suspendad or dis-
charged, such empioyee shaii be reinstated with full
seniarity nghts and banelits, and shall be compensateg
for his or her wage Josges resulting from such suspen-
sson Or discharge unless the parties agree
otherwisa,

4. 1f an amployee 13 brought up on charges, no
suspension or discharge will be put into ettect withguta
formal heanng by the Assistant Superintendent of
Schools for Business and/or his rapresentativa meeting
with the Union Section Reprasentativa and the Section
Recording-Secretary This provision does not apply to
situations requiring iImmediate action because of the
nature of the otfense.



8. The costs of the services of tha arbitrator,
including the per diem expenses, if any, and the actuai
necassary travel and subsiStence expenses shall be
barne equally by the Umon and the Board. Any other
expenses incurred shall be borne by the party or parties
INCUrnng same.

D.Emplaoyees glectad lo posiions on the Union Grie-
vance Commuttes shall be given nms off without 10ss of
pay when raquired 10 attend gnevance hearings during
thesr reqular working hours.

E. LEVELS OF THE GRIEVANCE PROCEDURE:
Whan school 1$ ¢losed dunng the manths of July and
August, business days shall be used between Lavais of
the Grievance Procedure instead of school days.

ARTICLE &
VACATIONS — 12 MONTH EMPLOYEES

A Vacation jeave shall be schaduled in ¢onsonance
with the work schadule of the Departmant and shall be
subject to tha approval of the employass’s Supervisor
Chaice of vacation period shall be by employees in
sanonty order, Prior to May 30th af sach year the
Supervisor of Buildings and Grounds shail post asche-
dule showing all school days duning which vacations
may De taken.

8. Vacation leave shall be earned according ta
employment service at the fallowing rates and under
the following terms and conditions:

1. Forthe purposa of this paragraph “a year” shall
be definad as the twalve {12) month penod
trom anruversary date o annivarsary date.

2. Faranyempioyeasemployed less then ten (10)
weeks prior 10 July 1st there shail be no
vacation.

3. Forany employes more than twelve {12} wesks
prior to July 1st there shatl be one (1) vacation
day for sach twelve (12) weeks of sarvice.
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4. Compietion of ane (1) year of service through
completian of lour {(4) years of service, one (1]
day a month or & total of twelve (12) days a year.

Completion of five (5) years of sarvice through
campletion of ning (9) years of service. one and
one-haif {1-1/2) vays a month or a tolal of tif-
tesn (15} days per year

8. Compietion often (10) years of service through
comgpletion of fourteen {14) years of sarvice.
one and two thirds (1-2/3) days a month or a
total of twenty {20} days per year.

Ona {1) additional vacation day shall be
granted for aach ful} year of service attar com-
pltetion at fifteen {15) years to a maximum of
twenty-five (25) days a year total. -

C. Vacation leave may not be taken in advance of
being earned Vacation leave must be taken within one
(1) year of the year in which 1t was garnad.

0. Vacauon leave may not be taken 1n the year of
accrual, but rather must be taken durning ihe following
year.

E. Al smpicyees are expectad to lake their vacations
hetween July 1st and August 30th

- F. Employees shail be allowed to take vacations dur-
ing school year, soiong as the vacation schedufed is1n
cansonance with the work scheduie of the department,
and shall be subject to the following:

1. Yacation to ba 1aken during the school year
shall be requested in wriiing no fater than May
30th of the school year preceding the yearn
which the lsave 1$ 10 be taken.

2. Each employee will be notified within fifteen
{15) days of the acceptance or rajection of ther
proposed vacation schedule. Each employee
shail have fifteen (15} days of the acceptance or
rajection of their proposed vacation scheduie
Each employea shall have fifteen (15) days the-

=
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reafter 1o submit a new vacation scheduie
where the imitiai schedule has been rejected.

3. The Board guarantaas that vacation time gur-
ing the 3chool year shall be avalatle on the
basis of gne {1} man par weak for the period of
October through March, except for that day or
days which the Suparwsar of Bundings and
Grounds has determined that no vacations may
be taken. Any adcitional vacation scheduling,
in additign to the one (1} Man per week rule,
shall be at the sole discration of the Supervisor
of Buldings and Grounds. Any additional vaca-
non scheduied to be on seronty basis,

4, Employees may apply for vacation pstore the
vacatian is earned, however. no vacalion may
be taken, even though scheéeduled and
accepted, until the vacation has been earneq.

ARTICLE §
HOLIDAYS

A. The Board agrees to guarantee to all twaive (12}
month employees within tha bargaiming unit fourteen
{14) paid holidays per year. The holidays for each year
witl be indicated on the school caiendar.

8. Any ampioysa required to work on such holiday
wili receive a rate of pay aquivalent to one and one-hatf
{1-1/2) times his reqular rate of pay for all ime spent at
work it addiion 1o any hohiday pay.

ARTICLE §
HOURS OF WORK AND OVERTIME

A. Time and one-half the raguiar straight time basa
rate of pay shall be paid for all authorized hours worked
over sight (8) hours per day ar torty {40) hours per
weaek. Thers shaif be no pyramiding ar duplication of
pay for overtime or other premium pay, and to the
extsnt hours are credited towards one pramium, thay
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shall not be credited towards another, Payroll shall be
calculatad on the number of days worked.

B. The normal work day and wark week for permanent
tulltime employeas shall be:

1. FOOD SERVICE PERSONNEL:
Threa (3) to s1x (6} hours per day. Monday
through Friday, with two {2) consecutive days
off each waek, and fifteen (15) 10 thirty (30}
hours per week.

2. BUS DRIVERS AND BUS AIDES:
Four (4) to eight (8) hours per day. Monday
through Friday, with two {2} consecutive days
oft aach week, and twenty (20} to forty (40)
hours per wesk,

A CUSTODIANS AND MAINTENANCE:
Eight (8] hours per day with a ona-hait {1/2)
hour lunch periad within the sight {B) hours,
Monday through Friday, with two (2) consecu-
tive days off and forty {40) hours per waek.
Starting time for Custodians and Mainienancs
maen to report 10 work and lunch period sche-
duling ang assignments shall be madae at the
sole discration of the Supervisor of Buildings
and Grounds.

C. Night smft emplayees working an eight (8) hour
waork shift shall raceive a one-haif (1/2) hour paid tunch
pariod within their overall eight {8) hour shuft,

D. All custodians and maintanance persanngi are to

ramain in tha building during their respective lunch
perioda,

E. Any empioyee required to work on a Saturday will
be paid at the rate of time and ona haif (1-1/2} thevr base
hourly rate, and be guaranteed a minimum of four (4}
hours of work.

F. Any amployee raquired to work on Sunday wil be
paid at the rate of two (2} times their base hourly rate.

Q. During an amergency that requires a buitding eva-
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cuation, a custodian shall not pe required to assist 1n
any nspaction of the vacated building bemng made by
qualihed police and fire personne.

H. Full time empioyees who report igr wark when
school 13 closed on snow days shall be paid at the rate
of time and ons hait (1-1/2) their basas hourly rate so
lang as the empioyee puts in at least five (5) hours of
work on the snow day. If the employes warks less than
hive (5) hours, the employee shall be paid at hys or her
hourly rate.

I. Custodians shall not be required to chaperone
extra-curricular activities.

J. CUSTODIANS

1. On all non-school days. night shift employess
shall report for the 7:00 a.m. day shift.

2. Allwork shifis and haurs shall be Jesignatad at
thé baginming of the schgol year,

3. Painting work shati be assigned to the
Custodisns/Maintanance betwsesn June 1st
and October 18t each calandar year.

4, Empiayees will not be raguired 1o work alons in
a hazardous ares.

5. Overtima Woark: Overtime wark shall rotats
ameng Custodians within each duilding, It ail
custogians refuse avertime work i a building,
insuch case the ovartime work shall be offered
to Custodians in semarity order oH the general
roster.

8. Custodian: Head Custodians and Maintenance
employ@es who have a black sesl boiler icenss
shall receive an additional annua! stipend of
two hundred dollars ($200.00). Such
employees raceiving the annual stipand will be
required to display their boiler/fireman licenses
at the appropriate location in the schoal.

7. Commerncing the date of the herein Contract,
all nawiy hired custodians shall be required to

obtain a black seal license. Custochans wil
anroll in black seal licence school prior to ther
1st year annivarsary date. (1, after course com-
pistion, a license has not been earned, the
employee may ba terminated by the
Supervisor.*

* The determination af when an smployes goes 10
$chooi and takes tests will be made by the Supervisor of
Bundings and Grounds.

ARTICLE 7
LEAVE OF ABRSENCE

A, Twalve {12) month smployees shall be allowed,
without deduction from salary, twelve {12} day$ sick
leave per ysar for personal iliness or iury. Ten {10}
month amployses shali be ailowed, without deductian
from salary, elevan (11) days sick leave per year for
personal iliness or Injury, All ynusad sick (eave days are
cumulative. The Baard shali post a list once each year
{on or batore Octobar 1st) listing all employees by
namae and the number of unused sick days credited to
each amployee.

1. Unused Sick Lesve: Employees retiring will
racaive forty (§40.00) doliars per day foruptoa
maximum pf one-hundred [100) days for
unused sick leave. The employse must have at
least fiftean (15) years of service in the district
to quality.

B. in case of sick ieave claimed. the Assistant Super-
intendent of Schools for Business may raquire a physi-
cian's certificate to be filed with the Board's Secratary
sn order to obiain sick leave payment.

C. The Board may grant, upcn written request by the
amployee. an extanded jeave of absance due 10 sick-
ness without pay for the peniod of time which the
employea is under active madical traaiment. For thosa
amployess who have served in the District for less than
ten (10} years, the length of the absence due 1o SiCk-
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ness without pay may not extend beyand one (1) year
Forthose amployees who have servad 1n the District for
ten {10) years or more, the extended (eave of absence
due 10 sicknass without pay may extend up to sightasn
{181 months.

D. Employees who have served in the District less
than ten (10} years shall be eligible to receive paid-in-
full health care benefits tar a maximum of one (1) fuil
year while on Board approved extanded sick leave and
shaii hava the option of axtending those benefits for an
adduonal six [6) months at the employee's own cost.
Employees who have served In the District for ten (10)
years or more shall be efigible 10 receive paid-in-tull
heaith care banehits for a maximum of eighteen (18)
months while on Board approved extsnded sick jeave
and shall rave the option of extanding those benefits
for an adchitional six (6) months at the amployes's sole
Gost.

E. Three (3) days of absence lor urgent personal
need or urgant personal business need shall be aliowed
with full pay each year. Except in cases of emergency,
appication to the immediate superior for personal
leave shall be made at least three (3) days. seventy-two
{72} hours, befors such ieave. The applicant shall be
required to state a reason for requesting such leave for
one of the three {3) days allowed far urgent persanal
need or urgent personal dusinass need.

F. The Assistant Superintandent of Schools for Busi-
ness wiil authorize up to five {5) days feave, per occu-
rance, with pay due 10 a death in the immediate family.
The following are consideréd members of the
immediate family; Husband, wita, children. and any
ather memberzs of the same house; lather and mother;
sisters and brothers; grandparents; tather-in-law and
mother-in-iaw: sistar-in-law and brother-in-law; son-
in-law and daughter-in-law; grandchiid.

1. The Assistant Superintendent of Schogis for
Business will authorize one (1) day |save per
year with pay due to the death of an immediate
friend or distant relative.
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G. Employees shail be granted unpaid leave to serve
as an eiacted Local or International Officer of the
Transport Warkers Union of Amenca, AFL —C 1.0
Such leave will coincide with the applicabie term ar
duty of the office haid. The schoal distnict shall con-
unua to pay the employee’'s wages and denefits and
shall be reimbursed for same by the Umion During such
leave the empioyee will continua to accrue semarnty

ARTICLE 8
SENIORITY

A. Sanianty shall be defined as langth of continuous
sarvice as a parmanent full-ume empiayee with the
Howell Township District.

B. Forthe purpose of detarmining :ncrement steps on -
the salary guide. all employess nired an or before Feb-
ruary 1st shall receive a step increment the following
school year.

C. Cusiodians and food Service Persorinel wil) be
assigned and scheduled to a school of lpcation by their
Supervisor as needed, with the approval of the Assistant
Supsnntendent of Schools for Business and the Super-
yisor. Employee shail have tha right to natify the Super-
visor of thesr shift selection. The Supernsar may or may
not honor the request.

D. All vacated ar newly created custodial positions
shall be posted within three (3) days (excluding
Saturday, Sunday ar holidays) and remain posted for
seven (7} days {excluding Saturday, Sunday or
holidays). The senior qualified smployee wha bids tor
the opsn position shall be awarded the pasition with a
sixty (80) day trial period. Maintenance. Head Custo-
dian, Night Head Custodian, Day Custodian, Cafeteria
Managar, Aftar the sixty (60) day triai the Assistant
Supenntandent of Schoocls for Business shall determine
whether the Board shall retain said empioyee in the
new pasition on a permanent basis. All other positions
nat histed above will be advertisad 1n accordance with
the Supervisor and Assistant Supenntendant of Schools
for Business making the selaction.
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E. All vacated or newly creatad maintenance posi-
tions shall be posted within three {3) days (excluding
Saturday. Sunday or holidays) and remain posted for
seven (7) days (excluding Saturday, Sunday or holi
days). The most quaiified person who buds for the open
position shall be awardad the position with a sixty (80}
day trial peniod. If, after the sixty ({§0) day tnai period,
said parson has proven to the Assistant Superintendent
of Schools for Business to be qualified 1o hold the naw
position, the Board shait retain sawd person in the new
position on a permanant basis. Where two {2) or mara
emplayees have egual qualifications, the most senior
shail be awarded tha trali period. If no qualified em-
ployses apply, the Board can then fill the position from
applicants outside tha District. The phrase “qualified
parson” or "qualified emplayss” shail, for the purposes
of the within provision, be detinad as the person or
empicyas who has met the requirements for the
spacific position or task.

F.Incase of layotts, the least sanior employess in the
classification attected will ba laid off first.

G. Any vacancy created by a transfer wiill be filled by
recail of the semar qualfied (aid-off employes.

M. Where employees are laid-off and an cpening
gccurs tar re-employmeant, they shall be called back
within classHication in the order of seniority.

I. The Board shail keep an up-to-date senigrity roster
posted on each departmant bulletin board listing all
employees in the bargaining unit together with their job
classitication and date of hire, & copy of such roster
shall aiso be submitted to the Union,

J. Temporary vacancies caused by vacations, per-
sonal days, etc., shall be filled with a substitute who is
the most sermor custodian in the building 1 which the
vacancy occurs when poasible. If no custodians in the
buiiding are avalable to fill the vacancy, then the
vacancy shail ba filled by choosing a substitute by
inverse sarmornty on a district wide basis.
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K. All vacated or newly created transportation and/or
food services pasitions shall be pested within three (3)
days (exciuding Saturday, Sunday or holidays) and
shail remain poated far seven (7) days (excluding Sat-
urday, Sunday or hoitgays).

ARTICLE 9
TRANSPORATATION

A, All busas operated by the Board whiie in Sarvice
transparting studants shall be driven by a driver on the
Howail Townahip Schoal District Transportation bus
driver roster, except in case of emergency or special
gsrcumstances such as ng reguiar drniver being available.

B. On or befare August 25th, of each year. the Trans-
portation Supervisor wili make available to the Bus
Dewvers a hat of ail runs and bus assignments, and all
runs and/or azsignments ahail be pickad by Bus Drivers
in senwority order.

€. Annual pick of Bus Drivers runs. Union Vice-
Chairman of Transportation will assist the Transpor-
tation Supervisor in the drivers’ picking of runs. If a
driver does not make him or herself available at thatime
the runs are picked and leaves no choice, a pick will be
made far nim by the Umon Vice-Chairman of
Transportation,

0. 1. All tield trips and vocational trips shall ba
posted on Wednesday of the waek preceding
the trip,

2. Drivers will pick tnps on a semonty-rotation
basis.

3. All drivars shatl report for the trip~pick betwaen
thahours of 9:00 and 9:30a.m. on the Thursday
morning of the week preceding the tnps. The
drivers shall report at the tims to the Transpor-
tation oftice. Any driver who fails to report at
that tima and place shall be excluded fram the
trip-piok.
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. Inthe eventadriver:s working on the Thursday

af the trip-pick. the driver will be contactad by
the Transportation Otlice by telephone in the
evepl the driver cannot be reachedq, the driver
shail be excluded frem the trip-pick.

. Any driver that will be on a tnp ar on Union

business at the time that the trip-pick 13 being
hald shall leave theifr choice in the Transporta-
tion Ctfice by 3'30 p.m. of the day preceding
the tnp-pick.

Inthe event a driveris sick the day of the trip so
picked by the driver, the trip will be reassigned
by tha Transportation Supervisar, if possibie,
to a substitute.

. If a school is closed for any reascn an the

Thursday of a tnp-pick, all trips wili be picked
on the Wednesday precegding from 8:00 1o 830
am,

LIl a trip is postponed, the trip, when

raschaduled, will be given to the driver who
nmitially picked the trip.

. If a2 trip 1s cancealied the day of the assignment,

10,

1t
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the bus driver shall receive two (2) hours pay
for the cancelled assignment. If notice of the
canceliation 13 given 10 the bus driver before
the day @t the assignment,
thrn thare shail be no reimpursement to the
driver

All emergency trips will be offered to bus driv-
ars n accordance with Paragraph F of this
Article.

The driver senionty roster shall be determined
as of September 13! of the currant contract
year.

The Supervisor and Union wili expariment with
a back-up bid system to saa it thix procedure
can be mpiemsnted.
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£. Unign Comruiteemen in the Transportation
Departmeant wili not 10se their turn on any fietd tnp f
by-passed pacause of requirement of duties 1o perform
official Linion Business.

E. Extra trips and/or amargency held tnps will be
atfered to Bus Drivers on a strict senianty bass

G. Bus Drivars will be required to sweep their buses
but are not réquirad to do any mechamcal repair or
maintenance work 1n connection with said buses, as
indicated by the Transpartation Supervisor

M. Bus drivers shall receive withun their normat work
day tiftean {15) minutes tor the purpose of sweeping
their buses. The Board retains the right at any time (0
nire additional personnel 10 pertorm saud task. in the
evant the Board shall hirs parsonnel to clean ang main-

tain the buses, then the bus drivers shail no longec .

recerva said fifteen (15) minutas clsaning penod.

I. All drivers must posseas a valid New Jersey State
Special Bus Driver and School Bus Driver License.

J. Alt drivers will operate and mamntain thewr assigned
vehicles 1n a mannar which reflects the highest
standards of this school district, and the Board Ad-
rministrator will have tha velicles serviced and mam-
tained in the highest satety standards.

K. Any vehicie which is turned in by a driver which
has a safety detact will be put aut of service and wilt not
e returnad 1o service until the defect s corrected

L. Bus Drivers shall receive ail necessary supplies for
the tulfillment of thaur required duties.

M. A bus run that has been materially changsed ten
($10.00) doliars or more per week 18 wages after the
general pick of bus runs, the bus dnver affacted by the
materal change may bump otf the run, and such run
shail again be posted for pick from the top semar bus
driver down.

N. Assignmant of New Buses' New buses shall be
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assigned starting with the top senior driver on the ros-
ter down in SenNIonty order.

Then each year thereafter the new busss shall be
assigned starting from the serior driver who had not
peen asmigned a new bus down In sanonty order, etc.,
until the last driver on the senionty roster has been
assignad a new bus.

After the entire driver's seniority roster has been
exnhausted tor the purposes of assignment of new
puses, then the assignment of new buses shail agamn
revert back starting with the top senor driver down in
seniarity oroer, elc.

New drivers wiil not be eligible to be piaced on the
roster for new bus assignment until completion of twa
contract incremant steps.

The assignment for new vans and/or station wagons
shail be the same policy as for the asmignment of new
buses.

Q. The Board shall estabiish a safety awards program
for drivers with autstanding records.

P. Bus Drivers ahall be given the nght ot tirst refusal
on all axtra work before outside contractars are utilized.

ARTICLE 10
HEALTH INSURANCE PROTECTION

Employees shall receive the following health
msurance plans:
Blue Cross/Blue Shisld 1420 Plan as in existence
July 1984
Major Medical Rider J
Dental Plan with Adult Onthodonture
Prascription Plan

The aforementioned insurance coverage shall be-
comae effectiva fgr naw empicyees after six (8] months
in accordance with the tarms of the respective policias.
Tha Assistant Superintendent of Schocis tor Business
shaill make paymant of insurance pramiums for new
amployeas commaencing in the 1at of the month after
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the six (6) month anniversary date. New employees
may subscribe 1o heaith benalits during the first $x 16}
months at their own cost.

The Assistant Supanntendent of Schoois for Susi-
nass shall make available to the Umon, no later than
September 13t of each year, a sufficient numbar of
brochures printed by the haaith insurance carners ana
the major medical insuranca carner which explain the
health care insurance coverage provided in this Articie,

Beginning in 1988-1987. the Board will provide a
voluntary incentive plan designed 1o raduce unneces-
sary duplication of coverage. The details of the plan are
set farth in a bulletin which will be made available to
each smployes.

A. At the employes's option, ths amployee may
receive payment in lisu of heaith tnsurance covearage
under the conditions of and in accordance with he
tarms of the agread incantive pian, \n the amount of
twenty-fiva parcant (25%) of the premium cost of the
waived insurance.

ARTICLE 11
MANAGEMENT AIGHTS

The Board resarvas to itselt sole jurisdiction and
authonty over matters of policy and retaina the right,
subjsct only 10 the Hmitations imposed by the languaga
of this agreement, in accordance with applicable laws
and regulations.

&. To direct employses of the school districy;

b. To hire, promote, transter, assign, and retain
empioyees in positions in the school distnct
and to suspsnd, demote. discharge or take
other disciplinary action against employees
with just cause;

€. To relieve employeas from duty because ot
lack of work or for other legitimate reasons;

d. To mantain efficiency of the school districe
cperations entrusted to them:
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¢. To determine the msthods. means, and per-
sonnel by which such operatians are 10 be
conducted.

1. To estabiish reasonabie work rules: and

g. Totake whatever actions may pe necessary tlo
carry out the miss:on of the school distnct in
situations of emergency

ARTICLE 12
NO STRIKE - NO LOCK QUT

There shall be no strike, picketing, slow down, job
action or other concerted refusal to render fuil and
comptete sarvice, Violation of this clause shall be con-
sidered grounds for dismissal and appropriate legal
action by the Agsistant Supernntendent of Schools for
Business. Thers shatl be no lock-out by the School
Board,

ARTICLE 13
CLOTHING ALLOWANCE

Al custodiana and maivtenance perscnnel shali be
provided without cost, immedately upon expiration of
thesr probation penod, three {3) uritorms par year. In
the event there Is a Change in the style, cofar or material
of the unitorms, the imtial 1Issue 19 all employses shall
be thrae (3} complete sats of uniforms. Every yedr thare-
after the issue of uniforms ta each employee, excepdt
maintanance employges, will be two (2} camplete sets,
The annual 13sus of unitorms to maintenance
empioyees wiil be three {J) complete sets. Custodians,
Maintenance, Groundsmen, Mschanics, Bus Drivers,
and Food Service Drivers shall ba provided cne {1}
jacket. The Board will provida a unitorm service for
transpartation mechamecs.

Cafetana employees will be provided with one (1)
pair of white shoes and hair nats. Food Service am-
ployees shalf recaive three (3] uniforms. Mechanics will
ne provided with a heavier jacket orinsulated coveralls,
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Maschanics. Maintenance and Grounds Empioyees,
Custodians, and Catetena Employees witl be given a
$40.00 shoa allowance beginning 1987-1988. Catetena
ampioyeas will be provided with one {1) addihonal
apron per ysar beginning 1986-1987.

Empioyeas shail raceive their clothing issue no (ater

than October tst of each year. Empioyees shail be
required to wear full uniforms at ajl times white on duty

Uniterms shall be definad with regard to custodian
and maintenance persannal, as a matching shirtand a
pair of pants. With regard to food service parsonnai,
uniforms shail ba defined as a dress or pant-suit type
outfit.

Each school shaill have available three complete sats
of foul weathar clothing.

ARTICLE 14
BULLETIN BOARDS AND MEETINGS

A, The Board will provide reascnable accessible
pulletin boards for the posting of Union notices, Prior
to posting. &8 copy of the notice shall be furmnished to the
Assistant Superintendent of Schools for Business
Notices shall not be inappropriate.

8, Masting Facihties: Reprasentatives of the Unmaon
shall be permitted to transact official Union business
on school property at such times and places tQ be
determined in accQrdance with prevalling school
policy, procedure and reguiations. Itis understood that
all meetings of the Union shall be heid 30 as not to
intarfere Or interrupt normal school operaugns. The
request for scheduhing all msetings shall be made
through the appropriate schooi schadulag ottica.

ARTICLE 15
INCLEMENT WEATHER

When schools are closed bacause of inclement
waather. lood sarvice personngl and bus drivars shall
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not be expected to report to work, | because of special
circumstances, they are raquired 1o repor, aquivalent
time off shall be granted.

ARTICLE 18
TEMPORARY VACANCIES

Any employee working in a higher ctassilicatonona
temporary basis five (5) working days or more shaff
racawe the tugher rate of pay beginning the sixth (6th)
working day fram day one (1} of tha higher assignmant.

ARTICLE 17
SALARIES

The saiary scheduie for the years 1988-1989, 1989-
1990 and 1990-1991 are as follows: See Attached for
Schedule A",

Employees who have sarved in the Distnct for tweiva
{12} years shail be sntitled to receive a longevity
incremant of $200.00.

ARTICLE 18
UNION DUES DEDUCTIONS

A. The Board shail deduct trom the wages aof em-
ployees the first pay day of each and every calendar
month and ramit to the Secrstary-Treasurer of the
Union reguiar membership dues, assessments or finas,
for those employees who sign authorization cards
permitting such payratl deductians.

B. The Umon will indemnify and save harmiess the
Board from any and ati claims and disputas that may
arise cut of or by reasan of action taken by the Board in
relilance an the authorization of deducted monies 1n
behalf of the Umon.

ARTICLE 19
AGENCY FEE

A. if an employes does not becoma a member of the
Umon during any membarship year {i.e. from Sap-
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ternber tsttothe following August 31} which 1s covered
n whole or in part by this Agreemant. said emplayee
will be required 1o pay a representafion fee ta the Unon
for that membership year. The purposa of this tes wil)
be to offset the employee's par capila cost of services
rendered by the Union as majonty representative

8. Prior to the beginning of each membership year.
the Uron will notify the Board in writing at the amount
ot the regular membarship duss, /muangn fees and
assessments charged by tha Unign to its own members
for that membership yaar. The representation fee to be
pawd by non-mambers will be equal to B5% of that

mount.

C. Once during each membership year covereq \n
whole or an part by this Agreement. the Unmion will
submitto the Board a list of those ampioyees who have
not become mambers of tha Limion for the then current
membership year The Board will deduct from the salar-
1es of such employeas, n accardance with Section D
below, the ful) amount of the representaticn fee and
pramptly will transmit the amount so deducted ta the
Liman,

0. The Board will deduct the rapresentation fee in
equal nstallments, as pearly as possibie. from the
paychecks paid to each employee on the aforesaig ust
during the remaindar of the membership year n
guestion. The deductions wiil begin with the firsy
paycheck paid:

1. Ten {10} days atter receipt of the aforesad hst
by Employer; or

2. Thirty (30} days atter the employee beqins mis
ar her empioyment 1n a bargaining wnid
positian, uniess the empioyee previously
served 1n a bargaiming umt posiion and
contrnued 1n the employ of the Board in a
nanbargaing unit positian or was on layof . in
whichevent the deductions will begin with the
lirst paycheck pajd (10) days after the
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resumption of the empioyee’s ampioyment in a
bargairing unit posihion, whichever 1s latar,

E. Except as otherwise provided in this Article, tha
mechanics tor the deduchons of representation fees
and the transmussion of such 'ees 1o the Union will, as
nearly as possible, be the same as those used 1or the
deduction and transmissign af regular membarship
dues to the Urmion

F. The Umon will notity the Board, i writing, of any
changss in the hst pronided for in Paragraph A above
and/or the amount of the representation tee, and such
changas will bareflected in any deductions made more
than ten {10} days after the Employar recewved said
nolice.

G. The Unian agraes to indemnity and hotld the Board
harmiess againat any hiability which may arise by
reaseon of any action taken by the Board »n complying
whith the provisions of this Article, prowided the Board
gives the Union himely notice. (n writing of any claim,
demand. swit or other form of liabudity arising aut of the
implementation of this Articie. This indamnification
shall include all legal costs.

ARTICLE 20
DURATION OF AGREEMENT
Thiz Agreement shall be binding and effective as of
the First day of July 1988, and continue i full tarca and
elfect until midrmight June 30, 1981,

IN WITNESS WHEREQF, the parties hereto have
caused this Agreemant 1o ba signsd by their respective
secretaries and their corporate seals t0 be placed
hereon on tha 1st day of July 1988.

HOWELL TOWNSHIP BOARD OF EDUCATION

Ay: WILLIAM “a

Board Prevident
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W
By: HERBENT C. MASSA
Assistant Superintendent/Board Seoreiary

TRANSPORT WORKENS UNION OF AMERICA,
AFL-CIO

y s PP
By: MICH T. O'URIEN
Imtemationsl Represantative

TRANSPORT WORKERS UNIOM OF AMERICA,
LOCAL 229, BRANCH 4

By: WILLIAM J, lﬂ%
Prosident
By: LEROY WA

Chairman
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SCHEDULE A
CUSTODIAN
1588-0% H
Slep Gulde ‘E
1 14100 15,100
2 14,500 15,600
3 15,140 16,050
4 15,690 16.7440
5 16,100 17,340
8 16,525 17,775
7 18,915 18,200
a 17.78% 18,815
9 18,435 19.53%
9A 15,955 18,435
{7/1/88~ (7/1/88-
1/31/89) 1/31/90}
10 23,305 25.255
_ HEAD CUSTODIAN
1965-0%
Stap Guide w
1 14,500 15,500
2 15,000 16.000
3 15,640 16,350
4 15,190 17,240
5 16.855 17,840
6 17,805 18,530
7 18,340 19,280
8 18,980 20.040
] 19.640 20,710
-7 18,220 19,8640
(7/1/88- {7/1/80-
1/31/88) 1/31/90)
10 24,535 28,485
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ool

16.400
16,800
17.200

17,650 .

18,390
18,990
19,425
19,900
20.340

19,535
(77190
1/31/91)

27,155

uide
16,800
17.200
17.700
18,950
18,880
19,490
20,180
20,980
21,940

20,710
(7/1/90-
1/31/91)

28,385

mmqmm&um—g

o
»

10

B

GROUNDSPERSON

Pl -

14,800 15,500
15,500 16.300
16,410 17.050
16,770 17,740
17.320 18,420
17,920 18.995
18,475 19.595
18,975 20175
19,540 20,725
17 950 19,540

(7/1/88- {7/1/89

1/31/89) 1/31/90)
23,920 25.870

MAINTENANCE

1988-39 20
Gulde m-
20,240 20,790
21,340 22170
22,440 23,550
23.540 24,930
24,640 26.310
28,740 27.690

MECHAMICS

1968-29 18820
Guide Guide
18,000 19.000
18,700 19,800
19,240 20,300
19,740 20,890
20340 21.415
19,240 20,340

{T/1/88- {7/1/89-

1/31/89) 1/31/90)
25,190 27,140

25

16,600
17,200
17.700
18.650
19,390
20,070
20.645
21,295
21.900

20,7258
(7/1/90-
1/31/91)

27.770

1990-91
Guide
21,540
23,150
24,760
28,370
27.980
29.590

b it

20.000
21.000
21.500
22,000
22.5%0

21.415
{77190
1731/81)

29,040



BUS DRIVERS
1983-89 198990 1990-91
Guide Quide Guide
$ 8.00 $ 850 5 900
825 878 9.25
8.60 9.00 950
3.00 940 10.00
9 50 10.35 11 35
12.40 1350 14.70
BUS AIDES
1988-3% 1989-90 1990-91
Guide Guide Guida
$ 520 $ 545 5 585
5.59 575 68.00
a.71 6.09 8.25
8.0 635 5.64
663 6.80 7.00
8.99 723 730
7.20 7.40 v.88
7.10 1.20 7.40
{7/1/88~ (7/1/89~ (7/1/90~
1/31/89) 1/31/90) 1/31/91)
10.05 10.45 11.94
CAFETERIA MANAGERS
1968-8% 1089-90 1990-91
Guide Quide Guide
$ 570 $ 59 s
600 6.2¢ 543
6.32 6.54 8.77
6.45 6.89 713
6.73 704 7.51
7.02 7.24 7.67
7 46 7.65 8.00
704 7.48 7.85
17/1/B8- {7/1/88- (741790
1/31/89) 1/31/96} 1/31/91)
10.40 11.34 12.36
26

CAFETERIA WORKERS
1985-09 198990 1990-91
Step Guide Guide Guide
3 $ 410 $ 428 $ 440
2 4.38 4.46 463
3 4558 475 486
4 4,75 4 96 518
5 488 518 541
[ 512 5.32 585
7 5.37 5.58 587
7A 5.18 537 558
{7/1/88- {7/1/89- (77197
1/31/89) 1/31/90) 1/31/91)
8 7.27 782 8.62
INCENTIVE PLAN

4

. Which employeas are eligibie {or this incentive?

Emplayeas who ars gligible to racesve Blue
Cross, Blue Shisd, Major Medical and Rider J for
tamily coverage, of empioyees who are eligible
for husband/wife coversge.

ie the Inceniive Plan voluniary?
Yes. NO amployee must participate if she or he
chooses not 10 do s0.

What la the purpose of the Plan?

The purpose of the plan s to encourage elgible
ampioyees 10 waive unnecassary dqughcate
family coverage. It s the Board's belief that a
signiticant amount of money is spent on such
duplicate coverage. 1ts a1so true that the benefit
individual employees gain from duphcate
coverage s, In aimost all cases, farless n gallar
terms than what it costs to provide such potential
benetit,

Whai is the “Incentive” portion of the Plan?
Employses who are eligible for tamily or
husband/wife Siue Cross/Blue Shigid and
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prescription insurance and who waive such
coverage for a full year shall receive 25% of the
premium ¢ost of the wawved insurance.

An employes has no other family Blue
Cross/BAlus Shisld coverags, of another
company's heslth coverage. Should he/she lake
part In this Plan?

No Such a waiver will not be allowed.

. It a spouse has family Blus Cross/Biue Shisid

covarage, or ancther company's haaith
coverage, should ihe employee participate in the
Plan?

That 1s an indwidual determination. Heglth
insyrance plans ditfer. The judgment about
whaeather your plan 1$ battar than your spouse's
pian must be weighed carefully. Secandly, Blua
Cross/Blug Shield has provided an additional
benelit to families who have both spouses
covered by separate family inaurance. This s
known as "coordination of benefits.” In order to
decide whether you may want to participata in
this incentive plan, you must judge whether the
"coodinated benefits” feature you now possess
is probably nscessary Or UNnecessary in your
farmly situation,

. What is the “Coordinated Benaefila” feature?

Under any Bilue Cross/Blue Shigld plan, there s
a possibiity that the major medical deductible
that must be paid by an insured. in Certain cases,
may be partially picked up by Biue Cross/Blus
Shietd in cases where thare are two family
members with coverage.

If an smployse waives coverage, may he/she re-
snroll during the year?

Yes, but only at the open enroilment periods. An
empioyee must sign up by October st for a
November 1st enroliment and must sign up by
Apnl 15t for a July 1st enraliment.
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what i1 an smployes waives coverage, then
needs covarage during the year?

As part of the agreemsant between the partes, the
Board will tully reimbursa any employee for
coverage uniihe arshe can be re-anralied in our
pian. Blua Cross/Blue Shield of New Jersey
ofters individual coverage 10 any person at any
time of the ysar. The noncovered employee
would enrall in the "Comprehensive Blua Cross”
or "'Moditied Blue Cross’’, whichever is
applicavle, Senes 14/20 Blye Shield, Ridar J and
Major Medical plan. This plan differs \n very
meinor ways trom the Diatnet’s plan 1t would be
the amployee's obligation to inform the District
of pending loss of coverage. We will assist with
necessary forms 1o begin individual Blue
Cross/Blue Shield caverage.

¥ an smployes re-anrolis during the yaar, will
he/she receive the incentive payment?
No.

it an smployes walves coverage for an entire
Navember 131 through October 11t period, may
he/sha re-entsr the plan on the naxt snroiimend
date?

Yes. Ses B. above. The Business Oiffice will
remund employaes who have warved coverage of
this requirement in sarty September and March.
respectivaly.

When do smplayees raceive iheir inceiditive
paymant?
Payment will be made about Octaber 3151 1n a
separate check Because of {RS withholding and
other laws, same deductions mus! be made at
that tima.

is thare any way to avoid paying taxes on ihis
paymeni?

While we can’t avoid withhaiding monias, there
'$ a way 10 shisld such money from U.S taxes.
We suggest empioyses consider using the
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14,

18.

18.

payment to begin or add to an IRA account.
Working spouses can place up to $2.000 each
per year in such an account. The amount
depositad and the nterest earnad is free of
United States taxes until it 15 withdrawn.
(Employeas should consuit IRA sources such as
banks ar investmant counsalors for further
detais). Employess could also take advantage of
the current tax-sheltered annuity pian made
avatlatie through payroll deductions,

How does an employwe sign up for this Plan?
Each potentially sligible employee will receiva a
farm from the adminmastration. It wili contam a
final return date and waiver of coverage and will
specify the incentive payment which will be
receaivad.

What il the incentive plan begins later than
November 1st in the first year of oparation?

In the first year, if the waver covers less than 12
months, the incentive payment shall be paid
proportionataly.

How fong will this plan exlst?

For the duration af this contract. Specific
contract language will be drafted to make the
clause salf-expinng at the conclusion of this
contract unless both parties agree o continue
the plan.
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LOCAL UNION OFFICERS

WilliamJ Ernst . .......................... President
Antomio J. Gouveia .................. Vice-President
Susan A Resch................ Secretary-Treasurer
Elaine K. Swindell ............. Recording Secretary

SECTION COMMITTEE

LeroyWalsh . ................ .. . oht Chairman
Ellen Allaire ................... Recording Secretary
NormaReed.................... Transportation Rep.
Georgiana Lashek ................... Cafeteria Rep.
LeeCollins ............. Maintenance/Custodial Rep

INTERNATIONAL OFFICERS

JohnE Lawe........................ Int’l. President
George leitz .................. Exec. Vice-President
Michael T.O'Brien .............. Int'l. Representative

TRANSPORT WORKERS UNION OF AMERICA
AFL-CIO, LOCAL 225, BRANCH 4
328 Second Street
Lakewood, New Jersey 03701
(201) 370-0020



