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AGREEKEERT

.4L

THIS AGREENENT, made this ”.e day ot February . 198 8,
between the CITY OF MILLVILLE, hereinafter referred to as
"Employer®, and the POLICEMEN'S BENEVOLENT ASSOCIATIONR,
MILLVILLE LOCAL #213, hereinafter referred to as
“"Employee";

VITERSSETH: *

VHEREAB, the parties have carried on collective bargaining

for the purpose of developing a contract covering wages,

‘hours of work, and certain other terms and c¢onditions of

employment;

MOV, THEREFORE, in consideration of the promises and mutual
agreements herein contained, the parties hereto agree with
each other in respect to the Employees of the Employer
recognized as being represented by the PBA as foilows:
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ARTICLE I
RECOGNITION

The Employer hereby recognizes the aforementioned PBA as
the exclusive representative for all its Patrolmen,
Detectives, and those paid members of the Killville Fire

Department, but excluding anyone with the rank of Sergeant
or above.

ARTICLE 11
MANAGEMERT RIGHTS

Employees recognize that there are certain functions,
responsibilities and management rights exclusively reserved
to the Employer. All of the rights, power and authority
poesessed by the Employer prior to the signing of this
Agreement are retained exclusively by the Employer subject

only to such linmitations as are specifically provided in
this Agreement.

ARTICLE 111
NO STRIKE

There shall be no strikes, work stoppages or slowdowns of
any kind during the life of this Agreement. -No officer or
reprecentative of Employee shall authorize, institute or
condone any such activity. The Employer shall have the
right to take disciplinary action, including discharge,

against any Employee participating in a violation of the
provisions of this Article.

-2 -
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ARTICLE 1V
GRIEVAECB PROCEDUREB

SECTION 1

To provide for the expeditious and mutually satisfactory
settlement of grievances arising with respect to the
interpretation or application of this Agreement, 'the

following procedures shall be followed:

2tep 1. An Officer with a grievance sball first discuss it
with his Sergeant either directly or through the PBA's
designated representative for the purpose of resolving the
matter informally.

Step 2. 1If the aggrieved party is not satisfied with the
disposition of his grievance at Step 1, or 1f no decision
has been rendered within three (3) working days after
presentation of that grievance at Step 1, he may file a
formal written grievance with his Division Commander with
copies to be simultaneously filed with the Captain of
Police, Chief of Police, and the Director of Public Safety.
A meeting on the written grievance shall be held within
three (3) working days of the fi1ling of the written
grievance between the Division Commander, the aggrieved
party and the PBA's designated representative. A decision
thereon shall be rendered in writing by the Division
Commander within three (3) working daye after the holding
of such meeting.

Step 3. If the aggrieved party 1§ not satisfied with the
disposition of his grievance at Step 2, or 1f no decision
has been rendered within three (3) working days after
presentation of that grievance at Step 2, he may file a
formal written grievance with the Captain of Police, with
copiles to be simultaneously filed with the Chief of Folice

Tqr
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and the Director of Public Safety. A meeting on the
written grievance shall be held within three (3) working
days of the filing of the written grievance between the
Captain of Police, the aggrieved party and the PBA's
designated reprecentative. A decision thereon shall be
rendered in writing by the Captain of Police within three
(3) working days after the holding of such meeting.

Step 4, If the aggrieved party is not satisfied with the
disposition of his grievance at Step 3, or 1f nao decision
has been rendered within three (3) working days after
presentation of that grievance at Step 3, he may file a
formal written grievnace with the Chief, with a copy to

‘simultaneously filed with the Director of Public Safety. A

meeting on the written grievance shall be held within three
(3) working days of the filing of the written grievance
between the Chief, the aggrieved party and the PBA's
designated representative. A decision thereon shall be
rendered in writing by the Chief of Police within three (3)
working days after the holding of such meeting.

S8tep 5. 1If the aggrieved party 1s not satiefied with the
disposition of his grievance at Step 4, or if no written
decision has been rendered within three (3>‘work1ﬁg days .
after the presentation of that grievance at Step 4, the
matter may be referred by the PBA through its designated
representative to the Director of Public Safety. A meeting
on the grievance shall be held between the PBA and the
Director of Public Saftey at which meeting the parties may

~ be represented. The Director of Public Safety shall render

a written decision within five (5) days of the meeting.’

Step 6. If the aggrieved party ies not satisfied with the
disposition of his grievance at Step 5, or if no written
decision has been rendered within five (5} working days
after the presentation of the grievance at Step 5, the

-4 -
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matter may be referred by the PBA through its designated
reﬁresentative to the full Board of Commissioners. The

Conmission shall meet with the PBA within (20) days of the
grievance and shall i1ssue a written decision within five
(5) working days of the meeting.

Step 7. If the aggrieved party ic not satisfied with the
dieposition of the grievance at Step 6, or 1f no written
decision has been rendered within five (3) working days
after the presentation of the grievance at Step 6, the
matter may be referred by the PBA through its designated
representative to the Public Employment Relations
Comnission (PERC) for arbitration.

The arbitrator shall be chosen in accordance with the ruleé
and regulations of PERC.

The decision of the arbitrator shall be submitted to the
grievant/Association and the City, and shall be binding on
the parties.

SECTION 2,

The costs for the services of the arbitrator shall be borne
equally between the Association and the City, unless the
Association elects to withdraw the grievance, in which case
any fees of the Arbitrator shall be paid by the
Association.

The time limits specified in the grievance procedure.shall
be construed as being maximum; however, they may be

extended upon mutual agreement between the parties,

TRy P RS VE S
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A grievance must be presented at Step 1 within One week
from the date of occurrence of the facts which gave rise to
the grievance. If 1t is not presented within the
aforementioned time period, 1t shall not thereafter be

considered a grievance under this Agreement.

}hy BEnployee may be represented at all steps of the
grievance procedure by himself, or at his option, by a*
reprecentative selected or approved by the PBA. Vhen an
Employee ie not represented by the PBA, the PBA shall have
the right to be present and state its views at all stages
of the grievance procedure.

-2l
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ARTICLE V¥
SALARIES
e
POLICE OFFICER/ POLICE OFFICER QL
PAID FIREKEN = ASSIGNED DETBCTIVE.
July 1, 1987 $13,6%50 326.322/ $26 052 "’25.922'/
Jan. 1, 1988 14,333 27,638 28,3600 28,238
July 1, }988 15, 0495 29,020 - 29,715 29.620/ b \
Jan, 1, 1589 15,802 30,471 31,7301 31,071 ;brb

* Police Officer/Paid Fireman to reach maximum salary

(column 2) on anniversary date three (3) years from date of
employment.
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ARTICLE VI
LONGEVITY

All Employees covered by this Agreement shall be entitled
to and paid lougevity payments and adjustments on their

anniversary dates as follows:

Years Fercentages
5 2.0 ¥
10 3.5
15 4.5
20 5.5
25 6.5
ARTICLE Y11
OVERTINB

SECTION 1.

Overtime work performed by Employees 1n excess of the
rmal work week =hall be paid monthly at a rate equa
at the option

l to
no

one and one half the normal hourly rate, or,
qf the Employee; cawpensatery 18R 3% BR& F3tR A ARA and
one-halt houre, far sll haWra warkad in ewcesa of farty
40> hours pér w2ek, or in excess-of eight (8) hours per
day, subject, however, to the stipulation that firemen's
overtime shall be compensated only on hours worked in
excess of said firemen's normal work schedule. This shall
include all courses and/or training that the City directs
the Employee to undertake.



SECTION 2.,

All voluntary courses, training, and other non-college
police related studies taken with the proir approval of the
Chief of Folice, shall be reimbursed {n the form of
compensatory time off on an hour-for-hour class Qasis.
excluding regular shift hours and travel time.

SECTION 3,

In the event an Employee is called to duty when he
otherwise would have been off duty, he shall be compensated
in accordance with Section 1 above, and the Employer
guarantees that said Employee shall receive a minimum of
four (4) hours pay or compensatory time (six hours as
computed at the premium rate herein provided). The minimunm
four (4 hour guarantee does npt apply to an early call in
preceding the regular shift when said Employee continues to
work into said shift or to hold over after a regularly
scheduled shift.

SECTION 4.

Overtime payments as provided herein shall be paid monthly

by means of a seperate check on the first payday of each
month.

ARTICLE VIII
RETENTION OF BENIFITS

Except as otherwise provided herein, all rights,
Privileges and benefits which the Employee shall have
heretofore enjoyed and are presently enjoying, shall be
maintained and continued by the Employer during the term of

- Q -
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thie Agreement at not less than the bighest standards in
effect at the commencement of thece negotiations resulting
in this Agreement.

The provision of all municipal ordinances and the
resolutions, except as specifically modified herein, shall
remain in full force and effect during the term of this
Agreement and shall be incorporated in this Agreement as 1if
et forth herein at length. It 1s understood that the
provieions of this Article are subject to the provisiods of
State Law concerning referenda.

ARTICLE IX
LEGAL AID

Vhen an Employee covered herein is a defendant in any
action or legal proceeding arising out of or incidental to
f(' the performance of his duties, the Employer shall provide
esid Employee with the necessary means for the defense of
such action or proceeding instituted against him by the
municipality or in criminal proceeding instituted as a
result of a complaint by the City. 1If any such
disciplinary or criminal proceeding instituted by or on
complaint of the City shall be dismissed or determined in
favor of the Employee, he shall be reimbursed for the
expense of his legal defense, in accordance with N,J.S5.A.
40A:14-155 and B.J.S.A. 40:A14-28, | '
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ARTICLE X
DISCRINIRATION OR COERCION

There shall be no discrinination, interference, or
coercion by the Employer or any of 1ts agents against the
Employees represented by the FEA because of membershbip or
activity in the PBA. The PBA or any of its agenfs shall
not intimidate or coerce employees into menmbership.

Neither the Employer nor the PBA shall discriminate against

any employee because of race, creed, color, age, sex, dr
national origin.

ARTICLE X1
SAVINGS CLAUSE

In the event that any Federal or State Legislation,
governmental regulation or court decision causes
invalidation of any Article or Section of this Agreement,
all other Articles and Sections not so invalidated shall
remain in full force and effect, and the parties shall

negotiate concerning any such invalidated provisions.

ARTICLE XI11I
HOLIDAYS

SECTION 1.

All members of the bargaining unit shall receive on or
about the first of December a cash payment for sixteen (16)
holidays, listed in Section 8 of this Article, provided
however, no officer shall receive pay for a holiday unless
he shall have worked either his scheduled shift immediately

- 10 -
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prior to said holiday or his scheduled shift immediately after
said holiday. One of the above holidays shall be the
Employee's birthday unless same is8 on the date of the observed
holiday, in which event he shall timely designate a date of
his choice. Holidays which fall within five or more
consecutive days of an employee's accumulated time, personal
days, designated days (D-days), or vacation days
(combination), any one such day shall be forfeited for that
holiday.

SECTION 2.

At the Employee's option, an Employee may elect to take
compensatory time off in lieu of and at the same rate as cash
payment for his holidays, provided, however, that the Employee
shall first request such compensatory time off from the Chief
of Police, who in his reasonable discretion, shall schedule
the tima Ooff so as to least interfere with the efficient
operation of the Killville Police Bureau.

SECTION 3.

Enployees shall receive their holiday pay in a separate check.

SECTION 4.,

T All Employees shall receive three (3) personal days off per

year which may be used by said Employee for any reason. One
of these days may be used by the Employee to receive hie
wedding day off. Personal days are subject to prior approval
as established by policies of the Millville Police Bureau so
as to not interfere with the operation of said Bureau.
Personal days are not cumulative. New Enmployees will have

personal days pro-rated according to the time served

- 11 -
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at the rate of one personal day for every four (4} months
of service.

SECTION .

One additional personal day shall be provided each Employee
who has not had a chargeable accident during 1936 only.
Said day shall not be cumulative. This day may be used
from January 1 until December 31, 1987, subject to prior
approval so as not to interfere with the operation of the

'Nillville Police Bureau.

SECTION 6.

All Bmployees shall receive three (3) personal days off in
the event of a death in the Employee's immediate family.
The immediate family is defined as a spouse, son, stepson,
daughter, stepdaughter, father, stepfather, mother,
stepmother, brother, stepbrother, sister, stepsister,
mother-in-law, father—-in-law, brother~-in-law, sister-in-
law, and grandparents. Regarding family menmbers other than
those specified, any authorized days off shall be
chargeable as sick days. All days off provided under this

Section shall be noncumulative.

SECTION 7. Under the present schedule, days referred to as
designated days or "D" days may be accumulated to a maximum
of five (5) days off to be taken upon the timely request of
the Employee with the approval of the shift supervisor
subject to the review of management. The Employer will
incur no overtime liability for any hours worked to arrange
any accumulation of "D" days. The Employer reserves the
right to change the present schedule, but the Employer will
effect no change which would eliminate accumulated "D" days
in accordance with this Section.

- 12 -
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SECTION 8.

The holidays referred to in Section 1 of this Article are:

New Year's Day Independence Day

Nartin Luther King Labor Day

Lincoln's Birthday Columbus Day
Vashington's Birthday Election Day

Good Friday Veterans' Day

Easter Thanksgiving ' *
Xemorial Day Christmas

Officer's Birthday Thanksgiving Friday

ARTICLEB XI1I1
MEDICAL & DENTAL BENEFITE

SECTION 1.

The Employer shall provide full medical and hospitalization
coverage for all members of the bargaining unit, and in
addition, shall pay 100% of the premium cost for said
menmbers' dependents, provided the member enrolled the said
dependents in the hospitalization plan in force for all
members of the bargaining unit. The plan shall be New
Jersey Blue Cross and Blue Shield PACE Coverage with Rider
J <2400.00) coverage for the member and hie elegible
dependents, or at the Employee's option, an HNO plan of
equal coverage. ’

SECTION 2,

All Employees shall be covered by the prescription plan
presently in force for all City Employees.

- 13 -
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SECTION 3.

Any Employee attending an assigned school within or outside
of the State of New Jersey or on duty outside the State of
New Jersey shall be entitled to the same Blue Cross, Blue
Shield, or Vorkers*' Compensation coverage in the normal
course of duty. Any fireman responding to a call at any
time, whether on duty or not at the time, shall be covered
as 1f on duty for purposes of Blue Cross, Blue Shield, and
Vorkers' Compensation, or any other benefits provided to

those injured on duty.

SECTION 4.

(A) The Employer shall provide dental insurance under the
Pacific Mutual Insurance Conpany dental insurance program
for all members of the bargaining unit and their
dependents, subject to the terms and conditions of Pacific
Mutual Insurance Company Group FPolicy No. GK-19170.

(B Said Pacific Mutual Insurance Company dental insurance
program will be supplemented, at the expense of Employer,
by addendunm to provide coverage for orthodontial care tor
Employees and thelir dependents.

SECTION 5.

Employer shall continue a retired Employee's

"hospitalization, preséription. and dental covérage. at the

expense of Employer, for a period of five (5) years from
the effective date of retirement.

-14..'
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ARTICLE XIV
VACATIORS

Vacations shall be scheduled by Sergeants with the approval
of the Division Commander and/or Captain of Police taking
geniority into coneideration as to preference in accordance
with the following guidelines: o

(a) Hinety (90) days of employment toc the completion of
nine (9) years - fifteen (15) working days. s
(b) Beginning the tenth (10th) year to completion of
fourteen (14) years - twenty (20) working days.

kc) Beginning the fifteenth (15th) year to completion of
nineteen (19) years - twenty-five (25) working days.

(d) Beginning the twentieth (20th) year to retiremant -
thirty (30> working days.

ARTICLE IV
SCHOOLING

SECTION 3.

Each member of the Bureau will receive an annual increment
of $14.00 for each college c¢redit hour earned. Al)l credits
earned up to the signing of the 1978 Agreement shall be
covered by the "Grandfather clause", whereby all employeegv

will continue to enjoy all benéfits'previously agreed.

Upon the present employee reaching the minimum requirement
of 34 credits, that saild employee shall not be reimbursed
again for college credits until attaining an additional 30
credits. Each increment step thereafter shall be reached
by attainment of an additional 30 credits.

- 15 <
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Tha courses of study are to include: Political Scilence,
Psychology, Sociology, Criminal Justice (Law Justice),
Police Science, or any other programr by LEEF or the City of
Millville leading to a degree.

Incremente for College credits will be adjusted quarterly
on January 1, April 1, July 1, October 1.

SECTION 2.

The Employer shall reimburse all Employees for meals, up to
the amounts listed below, tolls while attending police or
fire schools, and shall reimburse for milage in accordencae
with the IRS rate for that year. In liceu of milage
reimburgement for use of the Employee's vehicla, the
Employer may, at its option, supply a safe City vehicle for
Employee's use 1n such instances as may be required by this

Article
(=- Meal Allowance:
1687 24.50
1688 5. 00
1089 5.50
SECTION 3.

The Chiefs of both Police and Fire Departments shall post
 notices of all available ‘schools or seminars for all '
members of both departments.

- 16 -
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ARTICLEB XVI
SICK LEAVE AND INJURY LEAVE

SECTION 1.

The Employer shall continue the present sick leave and

injury leave policy presently 1in effect for the duration of
this Agreement.

SECTION 2, | ¢
!

Bmployees shall receive compensation for accrued unused
sick days upon retirement at the rate of eixty per cent
(60%) of the total to a maximum compensation of $7,500.00.
In the event of the death of an Employee while employed by
the City of Millville, the &esignated beneficliary shall
enjoy the same benefit.

ARTICLE XVI1I
CLOTHING ALLOVANCE AND MAINTRNANCE

SECTION 1,

All clothing allowance and maintenance allowance
hereinatter set forth shall be the annual ampunt. The
clothing allowance shall be paid in two equal installment
on January lst and July 1st. The clothing maintenance
allowance shall be paid in cne installment on July 1ist.

SECTION 2.
The paid fire fighters shall receive a clothing allowance

of $380.00. This allowance shall terminate in the event
the City opts to purchase firemen uniforms.

- 17 -
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SECTION 3,
The Detectives shall receive a clothing allowance of

3$655. 00.

SECTION 4., All Employees shall receive a clothing

maintenance allowance as follows:

1987 $250. 00
1988 27%5. 00 N
1989 300. 00

ARTICLE XVIII
COURT APPEARANCES

Buployees shall be compensated for all court appearances
when said appearances would be required when an Employee
would otherwise be off duty. Said appearance shall be

- compensated at the following rates for each appearance.

1987 1988-89
Municipal Court.......... tesseaasseaas 320,00 $25.00
County Court, Grand Jury, Motor
Vehicles, ABC, and other required

AZency HearingS.....eceeeecnsececrsss 25,00 30,00

"For-the purposes of this-lrticle._a Court appearance shall

be defined as attendance at any one court for any one case
unless a police officer ie subpoenaed to attend two or more
cases in any one court. However, if the subpoenas are for
different times and cne or more is a.m. and one or more 16

p-m., then each would be considered a separate appearance.

- 18 -



xiiage ehall be reimbureed by the Employer in accordance
with the provisions of Article XV, Section 2, for any
required Court appearance outside of Cumberland County.

ARTICLE XIX
ASSOCIATION RIGHTS

o
A%t  BECTION 1. ‘
18

?T "The Employer shall grant the duly elected State Delegate
" £ for both the PBA and the FMBA release time to attend

N official state organization meetings at which the

Delegate's presence 1s required.

S8ECTION 2.,

Vith the approval of the Chief of Police, the Employer
sball grant the Local PBA President the right to attend to
local PBA business as long as it does not interfere with
Department operations.

ARTICLE XX
NISCEBLLANEOUS

SECTION 1.

All personal itens of Employees covered herein that are
damaged, destroyed or lost through active pursuit in the
line of duty, which are not covered by insurance, shall be
replaced by the City, subject to Employee submitting a
report for said claim, together with voucher, subject to a

- 19 -



maximum reimbursement of $200.00 per item. Nislaid or
misplaced items are not covered by this Section.

SECTION 2.,

Inoculation shots will be made available to all Bmployees
covered herein at the Emergency Room of Nillville Hospital,
as required.

SECTION 3, ¢

Employees certified to carry weapons shall have the option
to carry a Department-approved back-up hand gun, at the
Employee's expense, after qualifying with such a weapon.

SECTION 4.

(a) 1In consultation with the Association, the City may
institute a reasonable drug and alcohol testing policy.

(b> 1In the event it is determined that an Employee has a
drug or alcohol related problem, said employee shall
vpdergo such counseling and/or therapy as the City deems

mecessary.

(c? The cost of such counseling and/or therapy shall be
borne by the City. ‘

(d)_‘Should-ehch counseling and/or fHErapy_require release
time from work, the Employee shall suffer no loss of pay.

(e) 1In the event that a drug or alcohol related problem
should re-occur in an Employee who has successfully
completed counseling and/or therapy for a similar previous
problem, said Employee shall be dismissed.

- 20 -
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SECTIOR 2,

The procedures for PBA dues deductions and agency shop fees
shall be in accordance with Appendix A, attached hereto and
made a part hereof.

ARTICLE IXII1

DURATIOR

This Agreement shall be effective as of January 1, 1987,
and shall terminate on December 31, 1989. 1If either pérty
desires to change this Agreement prior to the expiration of
said Agreement, it shall notify the other party in writing
at least sixty (60) days prior to the expiration of this
Agreement of the proposed changes. If notice is not given
as herein stated, this Agreement shall automatically be
renewed for the next successive year. All benefits
acquired hereunder and not paid prior thereto shall be
retroactive to January 1, 1987.

IN VITNESS VHERBOF, the parties have hereunto affixed their
signatures.

CITY OF HILL:}LL

ATTEST:

Lot f

ATTEST:

- 21 -



APPENDIX A
DUES DEDUCTION and AGENCY SHOP

A. The City agrecs to deduct from the aalarias of its

employees, subject to this Aprcement, ducs for the Association.

Such deductions shall be made in compliance with N.J,S.A. (R.S.)
£§2:14~15,9e, as amended.
B.

L)

A check-off shall commence for each employee who signs
an authorization card, supplied by the Associstion and verified
by the City Trcaurer during the month following the filing of
such card with the City.

C. If Gurinpg the Yife of this Agrcement there shall be any

change in the rnte of membership dues, the Association shall
furnish the City writicn notice thirty (30) days prior to the
eéfective datc of such change and shall furnish to the City
either new authorizations from its members showing the authorized
deduction.for each employee, or an official notification on the
letterhead of the Association and signed by the President of the.

Association advising of such changed deduction. {}

D. The Association will provide the necessary "check-off

authorization" form and the Association will secure the signa-

tures of its members on the forms and deliver the signed forms
to the City Clerk.

E. Any such writilen authorization nay

be withdrawn at any
time by filing of notice of much withdrawal with the City Clerk.

The filing of neoitics oy uithdrawal sihald he 2ffcelive to halt
iy

- 22 =



- amount of the fair sharec assessmcnt must also be furnished to

deductions in sccordance with N.J.S.A. 52:14-15.9e as amended.
F. The City ugrecs Lo deducl the fair share fee {roa the

carnings of Lhose employces who clect not to become mambars of

the Association and transmit the fec to the majority represent-

ative,

G. The dcduction shall coanmance for cach employee who

elects not to become o mumber of the Association during the month
following written notice from the Association of the amount of

the fair share assessment. A copy of the written notice of the

o
the New Jersey Employment Relations Commission. .

H. The fair share fece for services rendered by the Asso-

ciation shall be inan amount equal to the regular membership dues,
initiation fees and assessments of the Association, less the cost
of benefits financed through the dues available only to members
of the Association, but in no cvent shall the fee exceed eighty-

five percent (85%) of the regular membership dues, fees and

assessments.

i

I. The sum representing the fair share fee shall not reflect
the costs of financial support of pelitical cause¢s or candidates,

except to the extent that it is necessary for the Association to

- engage in lobbying activity designed to foster its policy goals

in collective negotiations and contract administration, and to
secure for the employeos it represcents advances in wages, hours

and other corilitions of employment which ordinarily cannot- be

secured through collective negotiations with the City,
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J. Prior to January 1st and July 3ist of each yecar, the
Association shall provide advanco written notice to the New

Jersey Public Employment Relations Commission, the City and to

all employees within the unit, the information necoessary to

compute. the fair sharc f{ec for services enumerated above.

K. The Assceiation shall ¢stablish and maintain a pro-

cedure whereby any employce can challenge the assessment as
computed by the Association. This appeal procedure shall in no
way involve the City or require the City to take any action

other than to hold the fece in escrow pending resolution of the
appeal,

L. The Association shall indemnify, defend and save the

City harmless apainst zny and all claims, demands, suits or other
forms of liability that shall arise out of or by reason of action
taken by the City in reliance upon salary deduction authorization
cards or the fair share assessment information as furnished by
the Association to the City, or in reliance upon the official
notification on the letterhecad of the Association and signed by

the President of the Associalion, advising of sueh changed deduc-
tion.
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