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ARTICLEI - PREAMBLE

This Agreement entered into by the Riverside Water Reclamation Authority (referred to as the
“Employer”) and the Employees of the Riverside Water Reclamation Authority, Communications
Workers of America, AFL-CIO (referred to as the “Union™) has as its purpose the promotion of
harmonious relations between the Employer and the Union, the establishment of equitable and
peaceful procedure for the resolution of differences; and the establishment of rates of pay, hours
of work, and other conditions of employment for the Employees represented by the Union.

ARTICLE Il - RECOGNITION

The Employer recognizes the Union as the bargaining agent for the purpose of establishing
salaries, wages, hours and other conditions of employment for all its Employees in the established
bargaining unit. This unit includes all full and part-time Riverside Water Reclamation Authority
Employees, including laborers and operators. Excluded are Managerial executives, confidential
Employees, and supervisors within the meaning of the Act; craft Employees, professional
Employees, police Employees, casual Employees and all other Employees.

ARTICLE HI - HOURS OF WORK

A. The regular work day is eight hours exclusive of a one-half hour lunch break. The lunch
breaks may be staggered to accommodate coverage/service needs.

B. The regular work week is five days, eight hours per day, scheduled within the pay period
from Sunday at 12:01 a.m. to Saturday at midnight. While an employee will be scheduled to
work five (5) consecutive days, insofar as within the Sunday-to-Saturday work week is
concerned, the five days may not be consecutive. For example, an employee may be scheduled to
work Wednesday through Sunday with Wednesday through Saturday in one work week and
Sunday in the following work week.

1. Nothing herein shall constitute a guarantee of employment or a guarantee of a particular
number of hours of work per week.

C. The hours and work schedule of the Authority shall be as the Authority determines is
appropriate and they may be changed as circumstances warrant. These circumstances may
include, but are not limited to, employee absences, terminations, new employees, new regulatory
requirements, new technology, and the like. The hours of operation are, unless changed, 7:30
a.m. to 4 p.m., seven days per week, including Saturdays, Sundays and holidays. At least two
Employees shall be scheduled to work Saturdays, Sundays and holidays as part of their regularly
scheduled work weeks.



D. No employee shall punch any time card other than his/her own card. He/she shall punch
his/her card as follows:

1. when reporting for work, whether on the regular schedule or pursuant to a call-out;
2. when taking a hunch break;

3. when returning to work after the lunch break;

4. when leaving at the end of the work day or end of a call-out.

ARTICLE 1V - COMPENSATION

A. Employees shall receive the following wages increases:
1. Effective 1/1/2004 - 3.75%
2. Effective 1/1/2005 - 3.50%
3. Effective 1/1/20006 - 3.25%
4. Effective 1/1/2007 - 3.25%
B. Employees hired after 12/31/03 shall be paid as follows:
1. Laborer
a. At initial time of hire: $8.50/hour.
b. Upon completion of a 90 day probationary period - $9.00/hour.
c. Thereafter, salaries shall be adjusted as follows:
Effective 1/1/2005 - 3.50%
Effective 1/1/2006 - 3.25%
Effective 1/1/2007 - 3.25%

2. Foreperson

a. At time of initial hire or appointment: $14.50/hour



b. Therecafter the salary shall be adjusted as follows:
Effective 1/1/2005 - 3.50%
Effective 1/1/2006 - 3.25%
Effective 1/1/2007 - 3.25%
C. No one shall be eligible for Foreperson status until he/she holds at least S-2 and C-1 licenses.

D. Paychecks shall be distributed by the Superintendent each Thursday at the end of the work
day or on Wednesday if Thursday is a holiday.

ARTICLE V - OVERTIME

A. Overtime shall be paid for time worked in excess of the daily eight |8] hour work day and
for time worked in excess of the normal forty [40] hour work week.

B. Inthe event that an employee’s regular scheduled workweek is Monday-Friday, overtime
shall be paid at the following rates:

1. Monday through Saturday - One and one-half times the regular hourly rate.
2. Sundays and Holidays - Double time the regular hourly rate.

C. In the event that an employee’s regularly scheduled work week is other than Monday-
Friday (for example, Sunday-Thursday) overtime shall be paid as follows:

1. Daily overtime and the sixth consecutive day - One and one-half the regular hourly rate.
2. Holidays and the 7" consecutive day - Double time the regular hourly rate.

D. Overtime shall be paid according to the prevailing rate. The prevailing rate shall be the
rate in effect at the time the overtime originates.

E. Anemployee’s overtime rate shall be established by dividing the employee’s annual base
salary by 2080 (40 hours x 52 weeks).

F. Compensatory time {time off in lieu of overtime pay} shall be prohibited.

G. Overtime hours shall not be included in the make up of the eight 8] hour work day nor the
make up of the forty [40] hour work week.



ARTICLE VI - CALL OUTS

A. Due to the nature of the services provided and the potential impact on public health and

safety, employees shall be required to respond to emergency conditions reported after normal
operating hours.

B. When an employee is called to work after normal operating hours, the employee shall be
paid on the basis of a “call out”.

C. A call out is defined as when the employee is called to work from his home or location
{other than work} during those hours outside of the normal operating hours.

D. A call out shall stand by itself and not be construed as part of the eight [8] hour work day
nor as part of the forty [40] hour work week.

E. A call out shall begin when the call is received by the employee.
F. The mimnimum payment for a call out shall be four {4] hours at the employee’s prevailing
overtime rate. Prevailing overtime rate shall be the rate in effect at the time the call out

originates.

G. Prevailing overtime rate shall be paid for all continuous hours worked in excess of the
minimum four [4] hour call out up to the employee’s normal scheduled start time of 7:30 a.m.

H. An employee shall be responsible for responding to all call outs received during the

employee’s stand-by assignment. Failure to respond may be cause for disciplinary action by the
Plant Superintendent.

ARTICLE VII - STAND-BY ASSIGNMENTS

A. The stand-by assignment period shall be during those hours outside of the normal
operating hours.

B. Stand-by assignments shall consist of not less than seven [7] nor more than fourteen [14]
consecutive days.

C. Stand-by assignments shall be included on the work schedule posted by the Plant
Superintendent.

D. To ensure employee safety and to provide a timely response to conditions that may have an
impact on public health and safety, two [2] employees shall be assigned to each stand-by period.



E. Anemployee on stand-by assignment shall receive the following payment per day:

2004 - $6.00 weekday, $7.00 weekends & holidays
2005 - $6.00 weekday, $7.00 weekends & holidays
2006 - $7.00 weekday, $8.00 weekends & holidays
2007 - $7.00 weekday, $8.00 weckends & holidays

F. Stand-by assignment payments shall be made annually and shall be based on the total
number of days an employee was on stand-by from December 1* of the previous year to
November 30" of the current year.

G. The Plant Superintendent shall maintain a record of the number of days an employee has
been on stand-by assignment. The total number of days an employee has been on stand-by

assignment shall be submitted on the payroll time sheet immediately following the November 30%
closing date.

H. An employee on stand-by assignment shall be required to carry a pager capable of notifying
the employee when a call out has been received. The employee shall carry this pager during all
hours outside of the normal operating hours and during all hours including operating hours on
Saturday, Sunday, and Holidays.

I. An employee on stand-by assignment shall remain within a reasonable distance in order to
respond to the call out in a timely manner. The response to a call out shall be considered
unreasonable when there is a delay of thirty [30] minutes or more between the time the call is
confirmed by the employee and the time the employee arrives at work. An unreasonable response
to a call out may be cause for disciplinary action by the Plant Superintendent.

J. The Plant Superintendent shall be notified immediately if there is any question regarding the
proper disposition of a call out. Questions may include but not be limited to: notification or
assistance by other agencies, additional manpower, recommended operating procedures or
corrective measures, or additional monitoring of existing conditions.

K. Inall instances other than illness, the employee shall be responsible for coverage of any
part of the stand-by assignment during which the employee will be unavailable to respond.

L. To receive proper credit, all stand-by assignment changes shall be made on the schedule
posted in the Plant Superintendent’s office by the employee requesting the change. The Plant
Superintendent shall be notified when changes are made.

ARTICLE VIII - GRIEVANCE PROCEDURE

A. A “grievance” is a claimed breach, violation, misinterpretation or improper application of
the terms of this Agreement, including disciplinary action.

B. The processing of the grievance shall not interfere with the continuity or efficiency of
operations.



C. Any grievance or dispute which arises between an Employee and the Employer shall be
processed and settled in strict accordance with the time limits set out herein. It is understood that

all time limits, unless otherwise expressed, refer to working days that the Employee is scheduled
to work.

D.1. Within five (5) working days of the date of the grievance or the date in which the
grievant should have reasonably known of its occurrence, an Employee with a potential grievance
must orally present and discuss his/her complaint with the Superintendent on an informal basis
prior to filing a formal Step 1 grievance. A Union steward may be present at such discussions. If
it remains unresolved, the matter shall be process in accordance with Step 1.

Step 1.

A grievance must be filed initially within ten (10) working days from the informal meeting
described in paragraph C above. The grievant shall prepare the grievance in writing on forms
approved by the parties and submit it to the Superintendent who shall schedule, hear and
determine it within ten (10) working days after receiving it. Such grievance shall include the date
of the alleged grievable occurrence, nature of the grievance, pertinent contractual articles
allegedly violated and the remedy sought. The decision of the Superintendent shall be in writing
and in triplicate and copies thereof, together with copies of the grievance, shall be served upon the
grievant, the Union representative and the Authority members within ten (10) working days.
Failure of the Superintendent to process the grievance within the designated time period shall
automatically move it to Step 2.

Step 2.

Upon receipt of an adverse determination by the Superintendent, the grievant or the Union
representative shall have a period of ten (10) working days to appeal such determination to the
Executive Director. The Executive Director or a member of the Authority, as the Authority
determines, shall discuss the grievance with the grievant and the Union. Ifit is the Executive
Director, the meeting will be within five (5) working days afler submission of the grievance and
he/she will respond within five (5) working days thereafier. If it is a member of the Authority, the
meeting will be within fifteen (15) working days afier the submission of the grievance with a
written response within fifteen (15) working days thereafter. Failure of the Executive Director or
the Authority member, as the case may be, to process the grievance within the designated time
period shall automatically move it to Step 3.

Step 3.

If the grievant and the Union are dissatisfied with the response of the Executive Director or
the Authority member, as the case may be, the Union may submit the grievance to an arbitrator
pursuant to the rules and regulations of the New Jersey Public Employment Relations
Commission. The decision of the arbitrator shall be advisory. The grievance must be submitted
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to arbitration within thirty (30) calendar days following receipt of the response of the Executive
Director or the Authority member. The arbitrator shall be without authority to add to, subtract
from, modify or amend any term of this Agreement. The expenses and fees of the arbitrator shall
be shared equally by the parties. All other costs shall be borne by the party incurring the same.

D.2. At all steps of the grievance procedure, the grievant shall have the right to be represented
by the Union and only by the Union.

D.3. If the grievant alleges acts by or against the person designated to schedule, hear and
decide grievances, he/she shall have the option to file the grievance at the next highest step in the
grievance procedure for resolution.

D.4. A group or class grievance may be filed by a member of the affected group or class by a
representative of the Union. However, any such grievance shall clearly delineate the group or
class involved and it shall list the names and titles of the individual Employees involved.

D.5. Extensions of time limits may be obtained only by written consent of the grievant or
representative and the person designated to hear and determine the grievance.

D.6. If the grievant accepts a resolution that is not in conflict with this Agreement, that
resolution shall be final and binding upon the parties.

Step 4.

The advisory decision of the arbitrator shall be submitted to the Authority for review.
Within thirty (30) calendar days following the receipt thereof, the Authority will, after having
given consideration to the advisory arbitrator’s decision, render its decision on the grievance. The
Authority’s decision shall be final and binding on both the Employee and the Union.

ARTICLE IX - DRUG/ALCOHOL FREE ENVIRONMENT

The drug/alcohol policy shall be as set forth in Attachment A which is a part hereof.

ARTICLE X - DISCIPLINE

Employees may be disciplined for just cause. Depending upon the severity of the offense,
disciplinary action may include counseling, a written reprimand, suspensions without pay and
discharge. More serious offenses, such as theft, assaults, falsifications, striking another
Employee’s time card, and the like, may result in immediate discharge.



ARTICLE XI - MANAGEMENT RIGHTS

A. Subject to the express written terms of this Agreement, the Authority hereby retains
reserves unto itself, without limitation, all powers, rights, authority and functions vested in it
pursuant to applicable laws and regulations and such other functions as are normally and
customarily exercised by governmental entities in providing their services, including but without
limiting the generality of the foregoing, the right:

1. To the executive management and administrative control of its operation, its properties
and facilities;

2. To hire all Employees, subject to the provisions of law and this Agreement, to determine

their qualifications, their conditions for their continued employment, their dismissal or demotion
or promotion, their assignments and reassignments;

3. To establish and control methods of operations as deemed necessary or advisable;
4. To determine schedules, duties and responsibilities of Employees.

B. The exercise of management rights, and compliance with applicable law and regulations,
are specifically excluded from the Grievance Procedure.

C. Inaddition, the exercise of the foregoing powers, rights, authority and functions, as well as
the practices in furtherance thereof and use of judgment and discretion in connection therewith,
shall be limited only by the specific and express terms of applicable laws and regulation of the
State of New Jersey and the terms of this Agreement.

ARTICLE XII - UNION RIGHTS

A. Employees shall have the right for a Union representative to be present, if the Employee so
requests, during any meeting at which the Employee is being questioned on a matter which may
lead to disciplinary action. Furthermore, the Authority must notify the Employee of his right prior
to the meeting. The Employee may wave his right prior to the meeting. The Employee may
waive his right to have a representative present but must do so in writing.

B. The Authority will provide the Union with an up-to-date seniority list on or before January
30" of each year.

C. The representatives of the Union shall be permitted to transact Union business on the
premises of the Authority before or after normal working hours and during the lunch period,
provided, however, that this shall not interfere with or interrupt normal operations of the



Authority. Advance notice in writing of at least 24 hours shall be given by the Union to the
Executive Director or Plant Superintendent.

D. The Union will have the right to place items relating to Union business on the existing
Employee bulletin board.

E. Asrequired by law, the Authority shall provide legal representation to its Employees if
litigation shall develop as a result of actions arising out of and in the course of employment,
except that no representation shall be provided for the defense of a criminal or disorderly persons
complaint, charge or indictment.

ARTICLE XIII - NO STRIKES

A. The Union agrees that there shall be no strikes, picketing, slow downs, curtailment of
production, work stoppages of any kind or other interruption of Authority business. In the event
that one or more Employees fail to abide by the provisions of the Article, the Authority retains full
right to take any disciplinary action it deems necessary, mcluding discharge. The parties agree
that any discipline imposed does not have to be uniform but different levels of discipline may be
imposed upon anyone determined to have been an organizer of the action.

B. Employees engaging in any of the activities prohibited by the Article shall not be entitled to
any benefits contained in this Agreement which accrue during the period of such action or they
shall pay for the portion of said benefits for which the Authority ordinarily pays, as determined by
the Authority.

ARTICLE X1V - PERSONNEL FILES

A. All Employees shall have the right to see all documents in their personnel files upon at least
forty-eight (48) hours prior written notice to the Executive Director or Plant Superintendent. An
Employee shall be permitted to have a copy of any document in his/her file.

B. Employees shall be given copies of all disciplinary matters, evaluations or work
performance documents placed in their files at the time that the document is so placed. Prior to
placement of a document, Employees shall first be given the opportunity to initial the same. Such
mitialing shall not indicate anything other than that the Employee has reviewed the document.
However, Employees shall be given the opportunity to indicate that they have read and accepted
the contents of the document. Upon written release from an Employee, a Union representative
may see and copy documents in the Employee’s file,

C. Employees shall have the right to respond in writing to anything placed in their files.
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ARTICLE XV -BENEFITS

A. The Authority shall provide health care coverage under Aetna US Healthcare for the
employees, Individual coverage shall be provided at no cost to the employee when the employee
is single with no dependents. Family coverage shall be provided at no cost to the employee when
the employee is married, or responsible for his/her child or children. Outlines of the Premier,
Patriot V, and Patriot X program options offered by Aetna US Healthcare are attached in
Attachment “C” . The employee shail be responsible for all co-payments and deductibles
established by the plan provider.

The Authority shall provide a Prescription Plan, known as Bollinger, with a $1.00/$6.00
co-pay, tor the employees.” The employee shall be responsible for all co-payments and deductibles
established by the plan provider.

... The Authority shall provide dental insurance coverage under Horizon Blue Cross/Blue
Shield of NJ for the employees. The employee shall be responsibie for all co-payments and
deductibles established by the plan provider.

dat B. New employees shall be eligible for the above benefits after 60 days from his/her starting
€.

C. EYE GLASS REIMBURSEMENT

The Authority shall provide a prescription eyeglass reimbursement of $85 for single lens
and $95 for bi or trifocals upon submittal of a copy of the recelPt to the Plant Superintendent,

This reimbursement shall be concurrent with the Health Care Plan benefit providing prescription
lens reimbursement every 2 years.

D. RETIRED EMPLOYEE HEALTH INSURANCE REIMBURSEMENT

“Reserved for future negotiation”.

ARTICLE XVI -NEW JERSEY TEMPORARY DISABILITY INSURANCE
A. All Employees shall be enrolled in the New Jersey Temporary Disability Insurance Plan.

B. Deductions shall be based on the Employee’s annual base salarg and shall be deducted
weekly. The contribution rate shall be the current prevailing rate established by NJTDI.

C. Deductions for NJTDI for new Employees shall begin during the first week of
employment.

D). Employees become eligible for benefits under NJTDI after twenty (20) weeks of
continuous employment.

E. In the event of a prolonged injury or illness, all accumulated leave (sick, vacation, personal)
must be exhausted before the Employeé is eligible for NJTDI benefits.

F. Claim forms ar¢ available through the New Jersey Department of Labor, Division of
Temporary Disability Insurance, or the local unemployment claims office.

ARTICLE XVII - PENSION & GROUP LIFE INSURANCE

A. All Employees will be entitled to enrollment in the Public Employees Retirement
System (PERS)

B. Pension contributions shall be based on the Employee’s annual base salary and shall be
deducted weekly. Contributor rate shall be the current prevailing rate established by PERS,
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C. New Employees shall be enrolled in the PERS within thirty (30) days of his/her starting
date.

D. Contributory Life Insurance is paid by the Employee. Enrollment is mandatory during the
first twelve (12) months of employment. Benefits are equal to one and one-half times the
Employee’s annual base salary. Once canceled, Contributory Life Insurance cannot be reinstated.

E. Non-Contributory Life Insurance is provided by the Authority through the PERS at no cost
to the Employee. Benefits are equal to one and one-half (1-1/2) times the Employee’s annual
base salary.

ARTICLE XVII - HEALTH & SAFETY

The Empioarer shall at all times maintain safe and healthful working conditions and shall
provide the following:

A. The Authority shall provide work uniforms and uniform cleaning services for all

employees. The daily wearing of Authority uniforms is mandatory. Failure to do so may result in
disciplinary action.

The Authority shall provide six (6) tee shirts and two (2) windbreakers on April 1% every
three (3) years. Each employee shall be responsible for the cleaning and maintenance of his/her
issued tee shirts. The tee shirts supplied shall be the only acceptable substitute for the uniform
shirt during work hours and shall not be worn during off duty hours, except when on a call out.
Each employee shall be responsible for the cleaning and maintenance of his/her windbreaker, The
windbreakers supplied shall be the only accef])table substitute for the uniform jacket during work
hours and shall not be worn during off duty hours, except when on a call out.

Traffic safety vests shall be mandatory during work hours and during call outs when
responding to any collection system complamt within the Authority’s service area, while
performing maintenance to the collection system, or when responding to assist another Township
agency or municipality. The orange tee shirts are the only acceptable substitute for the traffic
sgfg:gl}]fi vests during daylight hours only except when existing weather conditions impair or impede
visibility.

B. The Authority shall provide steel-toe work shoes for all employees. One pair of work
shoes shall be provided annually for each employee with replacement on a fair wear and tear basis.
New steel toe work shoes shall be supplied during the month of May of each calendar year. Steel
toe work shoes shall be mandatory during all work hours, including weekend and holiday
assignments, while performing plant and collection system duties. Steel toe work shoes shall be
mandatory during call outs when responding to any collection system complaint within the
Authority’s service area or when responding to assist another Township agency or municipality.

C. The Authority shall provide all necessary Personal Protective Equipment to minimize
em(floyee exposure to potential hazards. PPE shall include but not be limited to rubber, leather,
and disposable gloves, rubber boots, rain gear, disposable coveralls, goggles, safety glasses,
respiratory protection, and hearing protection.

D. The Authority shall provide recommended immunizations and annual Health Maintenance
examinations {physicals} for all employees. This shall inclade hepatitis when recommended.

ARTICLE XIX - WORKERS’ COMPENSATION INSURANCE

A. The Authority shall provide Worker’s Compensation Insurance coverage for all
Employees. Coverage shall begin on the first day that the employee reports to work.
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B. Any employee who becomes sick or injured while on duty shall be granted full pay from
the Authority until the claim for Worker’s Compensation is approved. If the employee’s claim for
Worker’s Compensation is denied, the Authority shall be reimbursed the difference by the
employee from his/her accumulated sick, vacation, or personal leave time.

C. Supplemental payments shall be the difference between the Worker’s Compensation
benefits and the employee’s regular pay. Supplemental payments shall be made according to the
following schedule:

< 1 year of employment - no supplemental payments
1 - 9 years of employment - payments not to exceed 3 months [13 weeks]
10 or more years of employment - payments not to exceed 6 months [26 weeks]

ARTICLE XX - TRAVEL, LICENSING & INCENTIVES

A. General Conditions

1. The purpose of this section is to define the Authority’s position in regard to the payment
of fees and related expenses for work related training.

2. Tt shall be the policy of the Riverside Water Reclamation Authority to encourage and
approve attendance at work related training courses and seminars, NJDEP approved license
examination and license recertification courses, and other recommended courses.

3. All requests for training shall be submitted in writing to the Authority by the Plant
Superintendent and shall be subject to approval by the Authority. License recertification shall be
scheduled according to the provisions in Section D.

4. Fees and related expenses for approved courses and seminars shall be subject to the
conditions noted in part B-2,3, & 4,and part C- 1, 2, & 3.

5. Reimbursement for “out of pocket” expenses incurred due to circumstances beyond the

control of the employee shall be certified by the Plant Superintendent and subject to approval by
the Authority.

6. The Authority shall provide all safety training and retraining courses required by
PEOSHA and the JIF. The Authority will make every effort to schedule these course during
normal work hours at its facility. Employee attendance is mandatory.
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B. Travel

1. The Authority will make every effort to provide transportation for employees scheduled
to attend work related training during the normal work day. The availability of an Authority
vehicle shall be determined by the Plant Superintendent.

2. Travel reimbursements shall include mileage and, if applicable, bridge, toll road, and
public transportation fees. Receipts certifying bridge, toll road, and public transportation fees
shall be required for reimbursement.

3. When it is necessary for an employee to use his/her personal vehicle to attend work
related training sessions during the normal work day, the employee shall be reimbursed for
mileage at the current prevailing rate established by the Authority. Mileage submitted shall be
equal to the combined distance from the employee’s home to the training site and from the
training site to the employee’s home.

4. Employees attending NJDEP approved licensing courses shall be reimbursed for mileage
at the current prevailing rate established by the Authority upon completion of the course. Mileage
submitted shall be equal to the combined distance from the employee’s home to the course and/or
field trip site and from the course and/or field trip site to the employee’s home multiplied by the
number of sessions attended.

5. All requisitions for reimbursement shall be considered complete when accompanied by
all applicable documentation. All requistions shall be signed by the Plant Superintendent as
certification of the employee’s attendance.

C. Training

1. Upon approval and subject to conditions noted, the Authority shall provide the
necessary fees for employees requesting to attend training courses and/or seminars.

2. All course fees for NJDEP approved licensing courses shall be paid by the employee.
The employee shall be eligible for reimbursement of all fees including mileage upon presentation
of the Certificate of Completion and copies of all receipts for applicable fees. All requisitions for
reimbursement shall be signed by the Plant Superintendent as certification of the employee’s
attendance.

3. Since it is the policy of the Authority that an employee pay in advance for a licensing
course, should that employee begin the course and, through no fault of his/her own, be unable to
complete the course, as certified in writing by the Plant Superintendent, the Authority shall
reimburse that employee for all expenses incurred, including accumulated mileage. However,
should the employee willfully fail to complete the course, he/she will not be eligible for
reimbursement of fees or mileage.
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D. License Recertification

1. Effective October 2, 2000, all licensed operators are required to obtain continuing
education credits, defined a Total Contact Hours [TCH], in order to renew their licenses. The
licensed operator must complete the required number of TCH, as determined by each valid license
classification, during each three [3] year tracking period.

2. The Authority shall recommend and enroll licensed employees in NJDEP approved TCH
courses. The Authority shall maintain a record of the TCH accumulated by each licensed
employee, but it shall be the responsibility of the employee to ensure that he/she meets or exceeds
the TCH requirement for each valid license classification at the time of license renewal.

3. Due to the total number of employees and the need to ensure that daily operating
requirements are met, the Authority shall make every effort to provide licensed employees the

opportunity to attend courses approved for TCH during each year of the three [3] year tracking
period.

4. Remmbursement for expenses incurred while attending TCH approved courses shall be
subject to the conditions noted mpart B-2,3, & 4, and part C- 1, 2, & 3.

S. As established by N.JLA.C. 7:10A, Licensing of Water Supply and Wastewater
Treatment System Operators, the TCH requirement for each S and C class license is as follows:
S-3, S-4, C-3, C- 4, 36 TCH; S-1, §-2, C-1, C-2, 18 TCH.

E. License Reimbursement & License Incentives

1. Employees in possession of a valid S-class and/or C-class license issued by NJDEP shall
be reimbursed the annual renewal fee(s) by the Authority. However, the Authority shall not be
responsible for reimbursement of late charges assessed due to the employee’s failure to return the
license renewal(s) in a timely manner. The requisitions for reimbursement shall be signed by the
Plant Superintendent and shall be submitted with copies of the renewal certificate and personal
check or money order for the appropriate fee(s).
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2. Examination fee(s), mileage, and initial licensing fee(s) shall be reimbursed by the
Authority when an employee has successfully obtained the S-class and/or C-class license sought.
The requisition for reimbursement shall be signed by the Plant Superintendent and shall be
submitted with copies of the NJDEP notification letter and check(s) or money order(s) for the
examination and initial licensing fee(s). Mileage submitted shall be equal to the combined distance
from the employee’s home to the examination site and from the examination site to the
employee’s home.

3. Employees who have successfully obtained a S-class and/or C-class license shall receive
the salary incentive increase listed below:
Fach Wastewater Treatment {S-class} license - $2.500
Each Collection System {C-class} license - $500

4. To receive salary incentive increase, the employee shall submit a copy of the written
notification from NJDEP to the Plant Superintendent. The salary incentive increase shall be

added to the employee’s current annual base salary and shall become effective during the payroll
period immediately following submittal of the written notification from NJDEP.

ARTICLE XXI - SENIORITY

A. Seniority is defined as an employee’s total length of service as a full-time employee with
the Authority computed from the employee’s hiring date.

B. Inthe event of a dispute concerning the seniority of two or more employees hired on the
same date, preference shall be given in alphabetical order of the employees’ last names.

C. The Authority shall maintain an accurate, up-to-date seniority roster with each employee’s
date of hire, classification and pay rate. Such records shall be available to the Union
representative upon request.

D. Seniority shall be recognized provided the employee has the skill and ability to perform the
available work, in cases of layoff and recall. In addition, employees holding licenses shall be the
last to be laid off and the first to be recalled.

E. Seniority shall also be recognized in regard to vacation preference.
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ARTICLE XXII - UNION DUES

Union dues will be deducted in accordance with N.J.S.A. 52:14-15.9¢. (A copy ofthe
statatory provision is attached hereto as Attachment B)

ARTICLE XXIII - HOLIDAYS
A. Employees shall be granted fourteen [14] paid holidays during the vear.

B. Holidays granted shall be:

New Year’s Day Columbus Day
Lincoln’s Birthday Veterans Day
President’s Day Thanksgiving

Good Friday Day After Thanksgiving
Easter Monday Christmas Eve
Memorial Day Christmas Day
Independence Day

Labor Day

C. An employee required to work on a holiday shall receive one [1] day or eight [8] hours at
the employee’s base rate {Holiday Pay} in addition to his/her overtime pay for working the
holiday. {double time}.

D. Compensatory time {time off in lieu of the Holiday Pay} shall be prohibited.

E. New employees shall be granted those holidays remaining within the year from the date of
his’her employment.

F. When a scheduled holiday falls on a weekend {Saturday or Sunday}, a day off for the
holiday shall be granted as follows:

1. If the holiday falls on a Saturday, employees will be granted Friday off, the day before
the holiday.

2. If the holiday falls on a Sunday, employees will be granted Monday off, the day afler the
holiday.

3. When Christmas Eve i1s on a Friday and Christmas Day is on a Saturday, time off for the
Christmas Day holiday will be granted on Monday December 27%.
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4. When Christmas Eve is on s Saturday and Christmas Day is on a Sunday, time off for
the holidays will be granted as specified in 1 and 2.

5. When Christmas Eve is on Sunday and Christmas Day is on Monday, time off for the
Christmas Eve holiday will be granted on Tuesday December 26%.

G. Inorder to be eligible for holiday pay, the employee:

1. Must have received earned pay for the week in which the holiday is celebrated unless
excused for good cause.

2. Must have worked the scheduled work day immediately preceding and immediately
following the holiday unless excused for good cause.

H. If a holiday occurs while an employee is on vacation, the employee will not be charged a
vacation day and will receive holiday pay.

ARTICLE XXIV - SICK LEAVE

A. One [1] paid sick day shall be equal to one [1] day or eight [8] hours at the employee’s
base rate.

B. Employees shall be granted paid sick days as outlined below:

1. Less than one [1] year of service - one [1] day for each month worked after completion
of the ninety [90] day probationary period. Total sick days shall not exceed ten [10] days during
the employee’s first year of employment

2. One [1] year of service and beyond - fifteen [15] days per year.
C. Unused sick days shall accumulate from year to year.

D. Upon notification of an employee’s intention to retire, due to medical reasons, disability, or
regular retirement, the employee shall be paid at the rate of fifty percent [50%] for all unused and
accumulated sick days up to a maximum of $5,000.00 for year 2004, $5,500.00 for year 2005,
$6,000.00 for year 2006, and $6,500.00 for year 2007

E. Anemployee shall notify the plant by no later than 7:30 am when he/she is unable to report
to work due to illness. A message on the answering machine shall be sufficient notice if no one is
available to answer your call.

F. An employee shall notify the Plant Superintendent by no later than 7:00 am when he/she
will be unable to report to work on a scheduled weekend or holiday due to illness.
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G. An employee who has reported out of work due to illness for three [3] or more
consecutive days shall submit a Doctor’s Certificate to the Plant Superintendent. Failure to
submit a Doctor’s Certificate shall result in forfeiture of the employee’s sick leave pay.

H. The Plant Superintendent shall arrange coverage of an employee’s stand-by duty if one of
the employees on stand-by duty has reported out of work due to illness.

1. Periodic sick leave or excessive sick leave without Doctor’s Certification may be cause to
evaluate an employee’s attendance record. When there is cause to question sick leave, the Plant
Superintendent may request the employee to present a Doctor’s Certificate. Failure to submit a
Doctor’s Certificate when requested may result in forfeiture of the employee’s sick leave pay, and
may also result in additional disciplinary action by the Plant Superintendent.

J. An employee who reports out of work due to illness on the day before or on the day afiera
scheduled holiday may be required to submit a Doctor’s Certificate. Failure to submit a Doctor’s
Certificate may result in forfeiture of the employee’s sick leave pay and holiday pay, and may also
result in additional disciplinary action by the Plant Superintendent.

ARTICLE XXV - VACATIONS

A. One {1] paid vacation day shall be equal to one [1] day or eight [8] hours at the
employee’s base rate.

B. Employees shall be granted paid vacation days as outlined below:

1. Less than one [1] year of service - one [1] day for each month worked after completion
of the ninety [90] day probationary period. Total vacation days shall not exceed ten [10] days
during the employee’s first year of employment.

2. One [1] through Six {6] Years of service - Twelve [12] days

3. Seven [7] through Thirteen [13] Years of service - Fifteen [15] days

4. Fourteen [14] through Twenty [20] Years of service - Eighteen [18] days

5. Twenty one [21] Years of service and beyond - Twenty-five {25] days

C. Vacation shall be chosen by the employees in order of their seniority.

D. Vacations shall not be accumulative. However, unused vacation days during the current

year may be carried over to the following year provided that the unused vacation days are taken
by December 31* of that year.

E. Vacation days shall be scheduled with the approval of the Plant Superintendent.
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F. No more than one [1] employee shall be scheduled for vacation time during the same work
period unless approved by the Plant Superintendent.

G. In all instances, operating requirements shall determine the availability of the vacation time
selected. However, requests shall not be unreasonably denied.

H. The employee shall be responsible for posting selected vacation time on the schedule in the
Plant Superintendent’s office.

1. Vacation pay requests shall be submitted by the employee to the Plant Superintendent no
later than three F?y] weeks prior to that employee’s scheduled vacation.

J. If an employee dies while in active service, all of his’her accumulated and unused earned
gac?lt}ion leave shall be paid to his/her estate at his’her daily straight time rate of pay at the time of
cath.

K. Upon any separation in good standing from employment, including layoff for lack of work,
an employee shall receive 100% of all of his/her accumulated and unused earned vacation leave.

L. Ifan employee becomes sufficiently ill as to require in-patient hospitalization while on
vacation, he/she may charge such period of illness against unused sick leave rather than vacation,
at his’her option.

ARTICLE XXVI - PERSONAL

A. One [1] paid personal day shall be equal to one [1] day or eight [8] hours at the
employee’s base rate.

B. Employees shall be granted and paid personal days as outlined below:

1. Less than one [1] year of service - one [1] day after completion of the ninety [90] day
probationary period.

2. One [1] year of service and beyond - three [3] days per year.

C. Personal days shall not be accumulative. Personal days must be used by December 31 of
each year. Unused personal days shall not be carried over into the following year.

D. Personal days shall be chosen by the employees in order of their seniority.
E. Personal days shall be scheduled with the approval of the Plant Superintendent.

F. No more than one [ILemﬁilgyee shall be scheduled for a personal day during the same work
period unless approved by the Planf Superintendent.

G. In all instances, operating requirements shall determine the availability of the personal time
selected. However, no request shall be unreasonably denied.

H. The employee shall be responsible for posting selected personal time on the schedule in the
Plant Superintendent’s office.
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ARTICLE XXVII - LEAVES
1. Leaves shall be in accordance with State and Federal law.
2. Federal Family Medical Leave Act of 1993 (“FMLA”)

To be eligible for leave under the federal FMLA, an empkg@@ must have been employed by
the employer for at least 12 months and for at least 1,250 hours urmg the preceding 12 months.
Eligible employees are entitled to take a maximum of 12 weeks unpaid leave during a 12 month

!
period for the Tollowing reasons:

The birth of the cmplggee’s_ child and in order to care for the child;
The placement of a child with the employee for adoption or foster care;
To care for a spouse, child or parent who has a serious health condition; or
_ A serious health condition that renders the employee incapable of performing the
functions of his or her job.

3. New Jersey Family Leave Act (“FLA”)

To be eligible for leave under the New Jersey FLLA, an employee must have been employed
by the same employer in the State of New Jersey for at least 12 months and for at least 1,000

hours during the }igrecedMg 12 months. New Jersey law provides for 12 weeks of leave within any
24 month period for:

The birth or adogﬁon of a child; or
The sertous health condition of a child, parent or spouse.

4. Eligible er_np}og/ees will be entitled to leave if the conditions under either the federal or state
law are met, subject fo the requirements of whichever statute applies. If the leave qualifies under
both Acts, the leave used counts concurrently against the employee’s entitlement under each law.

5. A “Medical Certification Statement” will be required when an employee apphes for leave
based on the serious health condition of the cmpiofe (FMLA) or the employee’s spouse, child or
arent [FMLA & FLA]. In the Certification, the physician be asked to attest to the nature of
he serious health condition, and the duration of the leave, Employees may also be required to
provide additional physician’s statements at the employer’s request at reasonable intervals.

ARTICLE XXVII - JURY DUTY

A. If an employee is called for Jury Duty, he/she shall be excused from work for the day or
days that he/she 1s reginred to report. Employees shall suffer no loss in salary for attending Jury
Duty. Upon bemdg called for jury dut}r, the employee shall submiit a copy of the summons to the
Plant Superintendent, After serving Jury Duty, the employee shall submit an attendance
certificate from the Court to the Plant Superintendent.

B. En%:ployees shall turn gver to the Authority the amount paid by the Court and receive their
fall paﬁ. mployees shall suffer no loss for holiday pay, vacation pay, sick pgy, personal gaﬂf or
any other paid leave under this agreement if they have to attend Jury Duty. Employees sha
suffer no loss in Seniority for atténding to Jury Duty.

. C. 1I{f the employee is released from Jury Duty prior to 1:00 p.m., he/she shall promptly return
o work.

ARTICLE XXIX -FUNERAL LEAVE

A. employee shall be excused from work with pay for a period up to four [4] consecutive
days Wﬁgl{l a eaa[i occurs?ntehe Imime 1atevtyam5y. pay P P [4]

B, Immediate family shall consist of spousg, children, grandchildren, mother, ffa hi:r,
grandmotger, gr t eﬁ, rother, sister, rxi?t gr-n- y, %t er-in-law, or other family member(s)
Wwho may be residing with the employee at the time of death.

fungr o 1‘%? gzlp é?%/}eee osr lilelj)l%.excused from work with pay for one [1] day per year to attend the
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D. The Plant Superintendent shall be notified when funeral leave is requested and he/she may,
or may not, in his/her sole discretion, approve additional time for a relative not listed above.

ARTICLE XXX - LONGEVITY

A. Employees shall receive longevity payments for each five [5] year period of continuous
employment.

B. the base year for longevity payments shall be 1992.
C. Longevity will be payable on July 1™ and December 1st.
D. Longevity payments shall be:

YEARS SERVICE

3 Years employment - $200.00
5 Years employment - $425.00
10 Years employment - $475.00
15 Years employment - $500.00
20 Years employment - $550.00

ARTICLE XXXI -EQUAL TREATMENT

The Employer agrees that there will be no discrimination or favoritism practiced upon or
shown employees for any reasons of sex, age, nationality, race, religion, marital status, political
status, political affiliation, sexual orientation, national origin, color, handicap, Association
membership, Association activities, or the exercise of any concerted rights or activities.

For the purpose of this agreement, “he” shall be a generic term referring to any employee
regardless of their sex. Said usage is not intended to be discriminatory or sexually based.

ARTICLE XXXII -TERMINATION

This Agreement shall be effective as of the first day of January, 2004, and shall remain in full
force and effect until the 31* day of December, 2007. It shall be automatically renewed from year
to year, thereafier unless either party shall notify the other in writing ninety (90) days prior to the
expiration date, that it desires to modify this Agreement. In the event that such notice is given,
negotiations shall begin no later than sixty (60) days prior to the expiration date, and this
Agreement shall remain in full force and effect during the period of negotiation and until notice of
termination of this Agreement is provided to the other party.
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“WITNESS WHEREOQF, the parties hereto have caused this Agreement to be signed by
withorized representatives on this 577 dayof 242 (Y , 2004.

RIVERSIDE WATER RECLAMATION AUTHORITY

Chauperson

COMMUNICATIONS WORKERS OF AMERICA,
AFL-CIO LOCAL 1034

M&W

Ca.rla A. Katz, President

By: ; . ZZ—

RuthL. Barrett
Intemanonal Representative

Wﬂc “She ){WM

Torence McNam
aff Representgt

Jbseph Badpr
Union Negotiator

Umon Negotiator
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completely discounted as a contributing factor to the accident. The Company may decide not to
conduct a post-accident drug test if the best information available immediately afier the accident
indicates that the employee’s performance could not have contributed to the accident or, that
because of the time between that performance and the accident, it is not likely that a drug test
would reveal whether the performance was affected by drug use.

G. Probable Cause

The basis for evaluation shall be those circumstances, based upon objective evidence about an
employee’s conduct in the workplace, that would cause a reasonable person to believe that the
employee is demonstrating signs of impairment due to alcohol or chemical substances. Such
objective factors as absenteeism, deteriorating of work habits, chronic lateness, slurred speech,
staggering gait, and other confidential information as to illegal drug use shall constitute a
reasonable objective basis or reasonable suspicion to suspect that a drug test will produce
evidence of illegal drug use. The presence of any of the above mentioned objective factors shall
give the Company cause to insist on a mandatory drug test.

' H. Random Testing

Each employee shall be subject to drug/alcohol testing by random testing for up to two times
per calendar year. The Authority shall select the system of randomization.

I. Comphance with this Article is a condition of employment. A positive result to any drug test
required by this Article, or refusal by any employee to cooperate fully by submitting to any test or
any procedure under this Article, will result in termination of employment.

If a current employee notifies management (before taking, refusing to take, or failing to pass a
drug test) that he or she is currently using a prohibited drug or substance, or has entered a
treatment program for such use, the employee will be allowed an opportunity to successfully
complete one treatment program. The Company will not be responsible for the cost of such
program (except as provided in the Medical Plan), and the employee will be subject to the
provisions of this Article. An employee who enters a treatment program as specified in this
paragraph, must agree to sign documents that may be required to permit access to information
that will enable the Company to monitor the employee’s progress in, or completion of, the
treatment program. Failure to cooperate in or complete the treatment program entered, in
accordance with this program, will result in termination of employment.
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COMPANY POLICY REGARDING DRUG TESTING

1. Testing Facilities

The Company shall determine what drug/alcohol testing facilities are used to test the
employee’s specimens. Such facilities must be recognized testing facilities. The employee shall
have the option to send a split specimen to an approved testing facility of his choosing, at his
expense. The second specimen must be taken at the Company’s approved testing facility. Chain
of Custody Procedures must be followed by the Company’s chosen facility at the time the
employee gives the specimen for that facility. Chain of Custody Procedures must be followed by
the Company’s chosen facility. Appropriate weight will be given to the results of tests run by the
employee’s chosen laboratory.

2.  Test Procedure

Urinalysis will be testing method if the employee refuses to submit to any test, that shall be
considered insubordination and the employee shall be terminated.

Urine sample collection will be administered in a manner which will protect the privacy of the
employee while insuring the integrity of the sample. As part of the test, medical personnel of the
testing facility should ask if there are any medications which the employee is taking. The
employee does not have to reveal the condition necessitating the medication. The list of
medications being taken by the employee shall be kept on file at the testing facility.

3. Chain of Custody

The testing facility shall record the temperature, specific gravity, and creatinine level on the
label, sign the label, and obtain the employee’s signature on the label. The medical personnel, in
the presence of the employee, shall cap and seal the containers with evidence tape and attach the
label to the bottle. The authorized medical persormel shall fill in the required information on a
Chain of Custody form and enter the date and time that the specimen was taken and sealed. The

Chain of Custody form, a copy of the release form, and the specimen, shall be sent to the testing
laboratory.



Upon arrival at the testing laboratory, personnel from that laboratory shall mark on the Chain
of Custody form the date and time that the laboratory received the specimen. While the specimen
is at the laboratory, any technician or laboratory personnel who opens the bottle, or otherwise
handles the specimen, shall mark his’her name, the date, time, and the purpose of which the
specimen was handled, on the Chain of Custody form. The testing laboratory shall make sure that
the specimens are shipped for couriered to the facility as quickly as possible. If a test result is
positive, the specimen shall be re-secured with evidence tape, signed, and dated by the
technologist who tested the sample. When the testing procedure is done, testing reports will be
prepared and signed by the technologist. The Medical Review Officer must review the form
listing medications the employee is taking and note if such medicine could cause a positive result.

If, at any time during the process, inadequacies in the Chain of Custody occur, such
inadequacies shall be reported to the appropriate laboratory authority who shall, in turn, notify the
Company. The testing facility shall retain the specimens in a locked freezer until they receive
further direction from the Company regarding the disposition of the same.

If, after consulting with appropriate medical authorities, the Company finds that the
inadequacies in the Chain of Custody will affect the results of the tests, the Company shall direct

the testing facility to dispose of that specimen. The Company shall then collect another specimen
and follow the procedures in this policy.

4. Screening and Confirmation Procedures to be Used by the Testing Facility and
Levels Determining Positive or Negative Results,

The testing facility shall screen each urine specimen by an immunosassay method, e.g., EMIT
RIA, FPL, for each illegal drug or drug group. Specimens may also be analyzed for acide, neutral,
and basic drugs by thin layer chromatography. If either or both of the screenings are positive, gas
chromatography/mass spectrometry must be used to confirm positive test results. In order for a
specimen to be considered positive, either or both of the first level tests and the gas
chromatography test must report positive results. A negative result of both tests on the first level,
or of the gas chromatography test, will preclude a finding that the specimen is positive. The levels
below which specimens are deemed negative, can be found at the end of this section. If any illegal
drug not listed is detected, the cut-off levels commonly used for that drug by accredited testing
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facilities, shall be used. For Alcohol Tests, the cut-off levels for intoxication will be those set by

New Jersey Law. For tests done to detect drugs, cut-off levels shall be those commonly used by
accredited testing facilities.

5. Confidentiality

The Company respects the privacy of its employees and shall maintain confidentiality regarding
any drug or alcohol testing. All records of tests and subsequent actions shall be kept in a file,
separate from the employee’s regular file. The Company will not release records of drug tests,
alcohol tests, or any disciplinary action taken thereafter to anyone, other than the employee, who
is not directly involved with the testing or disciplinary action, without written authorization from
the employee.
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Levels Below Which Specimens Are Deemed Negative

Amphetamines
D-Amphetamines
D-Methamphetamine

Barbiturates
Amobarbital
Butabarbital
Butalbital
Phenobarbital
Phenobarbital
Secobarbital

Benzodiazepine

Metabolites
Chilordiazepoxide
Clorazepate
Diazepam
Oxazepam

Cocaine Metabolites

Marijuana Metabolites
Delta-9-Carboxy THC

Methadon

Methagualone

Opiate Metabolites
Codeine

Hydromorphone
Morphine
Phencyclidine
Propoxyphene

Initial Test Level
(NG/NL)

300

300

300

300

50

300
300

300

75
300

29

Confirmatory
Test Confirmatory
Level (NG/NL) Method
300 GC/MS
300 GC/MS
500 GC/MS
500 GC/MS
500 GC/MS
500 GC/MS
500 GC/MS
300 GC/MS
300
300
1000 GC/MS
300 GC/MS
300 GC/MS
10 GC/MS
300 GC/MS
300 GC/MS
300 GC/MS
1000 GC/MS
300 GC/MS
75 GC/MS
300 GC/MS



SUBSTANCE ABUSE SCREENING TEST

EMPLOYEE CONSENT

I, , understand and agree that the test I am about to receive will
include:

A urine test for substance abuse or chemical dependency.
I understand that my signature on this form is not an admission of wrongdoing.

I further understand that if T decline to sign this consent, and thereby decline to take the test,

action will be taken against me in accordance with the Company Drug Testing Policy; that is, I
will be discharged.

If the test is confirmed as positive, action will be taken in accordance with the
Company’s Drug Testing Policy. o

1 hereby:
{( ) consent

( ) refuse to consent,

to the test (s} for substance abuse.

Witness: Name:

Date:
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ATTACHMENT “B” - UNION DUES

SALARIES 52:14-15.9¢

52:14-15.9¢. Deduction from compensation to pay dues to
employee organization; written authorization;
withdrawal; negotiation of exclusive dues de-
duciion provisions

Whenever any person holding employment, whose compensation
is paid by this State or by any county, municipality, board of
education or authority in this State, or by any board, body, agency
or commission thereof shall indicate in writing to the proper dis-
bursing officer his desire to have any deductions made from his
compensation, for the purpose of paying the employee’s dues to a
bona fide employee organization, designated by the employee in
such request, and of which said employee is a member, such
dishursing officer shall make such deduction from the compensation
of such;person and such disbursing officer shall transmit the sum
so dedueted to the employee organization designated by the employ-
ee in such request.

Any such written authorization may be withdrawn by such per-
son holding employment at any time by the filing of notice of such
withdrawal with the above-mentioned disbursing officer. The filing
of notice of withdrawal shall be effective to halt deductions as of
the January 1 or July 1 next succeeding the date on which notice of
withdrawal is filed.

Nothing herein shall preclude a public employer and a duly
certified majority representative from enfering into a collectively
negotiated written agreement which provides that employees in-
cluded in the negotiating unit may only request deduction for the
payment of dues to the duly certified majority representative.
Such collectively negotiated agreement may include a provision that
existing written authorizations for payment of dues to an employee
organization other than the duly certified majority representative
be terminated. Such collectively negotiated agreement may also
include a provision specifying the effective date of a termination in
deductions as of the July 1 next succeeding the date on which notice
of withdrawal is filed by an employee with the public employer’s
disbursing officer.

This authorization for negotiation of exclusive dues deduction
provisions shall not apply to any negotiating unit which includes
employees of any local school district or county college.

As used in this section, dues shall mean all moneys required to be
paid by the employee as a condition of membership in an employee
organization and any voluntary employee contribution to a commit-
tee or fund established by such organization, including but not
Timited to welfare funds, political action committees, charity funds,
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ATTACHMENT “B” - UNION DUES

52:14-15.9e DEPARTMENTS AND OFFICERS

legal defense funds, educational funds, and funds for donations to
schools, colleges, and universities.

1.1967, e. 310, § 1, eff. Feb. 27, 1968. Amended by 1.1969, c. 43, § 1, eff.
May 14, 1969; 1.1969, c. 283, § 2, eff, Dec. 16, 1969; 1.1971, e. 275, § 1;
L.1977, c. 295, § 1, eff. Dec. 12, 1977; 1.1981, c. 845, § 1, eff. Dec. 22, 1981.

Historical Note

1.1969, e. 43, broadened the applica-
tion of this section to include an “author-
ity” by inserting “or authority” near the
beginning of the first sentence.

11968, ¢. 238, inserted in the last sen-
tence, permitted filing of notice of with-
drawal s‘j}%as t¢ halt deductions as of
“July 17

The 1971 amendment made section ap-
plicable to compensation payable by “an-
thority” in this state.

Section 2 of L.1971, ¢. 275, approved
Aug. 4, 1971, provided: “This act shall

take effect immediately and shall be ret-
roactive to December 16, 1969.” 5

The 1977 amendment added third and
fourth paragraphs.

The 1981 amendment added the last
paragraph.

Title of Act:

An Act to provide for payroll deduc-
tions - from the compensation of State,
county, municipal and school employees
for employee organization dues and sup-
plementing Title 52 of the Revised Stat-
utes. L1967, ¢ 810. Amended by
1.1969, ¢ 233, § 1.

Administrative Code References

Employee organizational dues, see NJ.A.C. 6:20-2.9.

FLibhrary References

Labor Relations =104,
States =802,

C.J.8. Labor Relations § 75.
C.J.S. States §§ 104 to 108.

Notes of Decisions

In general 1
Political contributions 2

1. In general

Since membership in employee orga-
nization by supervisors as well as nonsu-
pervisors was not viclative of state law,
housing authority was obliged to honor
dues deduction requests made by its em-
ployees. Tlnion Council Na. 8, New Jer-
sey Civil Service Ass'n v. Housing Au-
thority of City of Elizabeth, 124 N.J Su-
per. 584, 308 A.2d 68 (1.1973).

Housing authority’s collection of dues
of employee organization pursuant to re-
quests by the authority’s employees
would not in any way entitle the emplay-
ee organization o act as bargaining

agent for the employees of the authori-
ty. Id.

New Jersey Highway Authority,
which constructed, maintains and oper-
ates the Garden State Parkway, was not
subject to this section providing that
“Whenever any person holding employ-
ment, whose compensation is paid by
this State * * * or by any board, body,
agency or comiission thereof shall indi-
cate in writing to the proper disbursing
officer his desire to have any deductions
made from his compensation, for the
purpose of paying an employee's dues to
a bona, fide employee organization * * *
such disbursing officer shall make such
deduction * * *.” (arden State Park-
way Employees Union, Local 196, AF.
T.E, AFL-CIO v. New Jersey Highway
Authority, 105 N.J.Super. 168, 251 A.2d
463 {A.D.1968).
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ATTACHMENT “C” -

PREMIER, PATRIOT V

& PATRIOT X - AETNA US HEALTHCARE OUTLINES

AETNA US. HEALTHCARE INC.® QUALITY POINT-OF-SERVICE PROGRAM
NI School Patriot V {6796} / QPOS Custom Plan

RIVERSIDE TOWNSHIP
o h NI Referred T NJ Nonreterred™ - h
FINANCIAL
Deductible: Single/Famity N/A £i00/5200
Coinsurance N/A 0%
Coinsurance Limit: Single/Family N/A $2,000/$4,000
Lifetime Maximum Benefit N/A $1,000,000
PRIMARY CARE PHYSICIAN VISITS
Office Hours $£5 copay TO% after deductible
After Hours / Home Visits $10 copay 70% after deductibic
SPECISLTY CARE
Office Visits 35 copay 70% zfter deductible
Diagunestic Outpatient Testing No copay 70% afier deductible
Phys,Oce, Speech Therapy No copay 70% after deductible
SPU SURGERY No copay T0% after deductible
HOSPITALIZATION No copay F0% after deductible
SKILLED NURSING FACTLITY No copay 70% after deductible
EMERGENCY ROOM (capay waived if admitted) $25 copay $25 copay
HOME CARE No copay 70% after deductible, 60 visits
MATERNITY
First OB Visit No copay 70% after deductible
. Hospital No copay 70% after deductible
MENTAL HEALTH
Inpatient No copay, 335 days T0% after deductibie, 60 days
Outpatient $5 copay/V, 30 visits 70% after deductibie, 30 visits
SUBSTANCE ABUSE
Detoxification Neo copay 70% after deductible, 7 days
Inpatient Rehabifitation Mo copay, 30 days 70% after deductible, 30 days
Outpatient Rehabititation No copay, 60 visits 70% after dedusctible, 30 visits
PREVENTIVE CARFE
Routine Eye Exam (per benefit schedule} $5 copay Not covered
Routine Physicals 33 copay See Insarance Certificare
Immunizations 55 copay See Insurance Certificats
Routine Mammography No copay Covered (state-specific guidelines)
Routine GYN Exam SS oupay Not covered
Pediatric Preventive Dental Exam Not covered
CHIROPRACTIC CARE S 5 copayfV T0% after deductible
PRESCRIPTION LENS REIMBURSEMENT 3 70 every 24 months
DURABLE MEDICAL EQUIPMENT Not Covered T6% after deductible
GLOBAL ART RIDER No Copay
¥ M@mbcr pfccenif cation required or benefits paid will bcmhstmﬁluy reduced. 5943472

wexiroum benefits, In-network the i
! {n: )ﬁmﬁ!smpl'ggﬁdllus. mﬁ:ﬁe&mma} pticipeting peitusry core physician vou selectod.

Out-nf-network S 1 by Coepacsts Hoalth Insurance?.
Al benefis, wxc:iusm and mitations ane provh actardencs with the appficable group agreement and insurance certificate.




ATTACHMENT “C” - PREMIER, PATRIOT V
& PATRIOT X - AETNA US HEALTHCARE OUTLINES

AETNA U.S. HEALTHCARE INC.® QUALITY POINT-OF-SERVICE PROGRAM
NJ Schoof Premicr / QPOS (1998) Plan

RIVERSIDE TOWNSHIP
T T T NI Referred NI Nenroferred®

FINANCIAL

Deductible: SmglefFamily . N/A $1,000/$3,000

Coinsurance MN/A TO%

Coinsurance Limit: Single/Family WA 310,006/330,000

Lifetime Maximyum Benefit N/A $500,000
PRIMARY CARE PHYSICIAN VISITS

Hours 32 copay % after deductible

After Hours / Home Visits £5 copay TO% after deductible
SPECIALTY CARE

Office Visits No copay 70% after deductible

Disgnostic Outpatient Testing No copay 70% after deductible

Phys,Occ, Speech Therapy No copay T0% after deductible
$SPU SURGERY No copay TQ% after dedductible
HOSPITALIZATION No copay T0% after deductible
SKILLED NURSING FACILITY No copay 70% atter deductible
EMERGENCY ROOM (copay waived if admitted) 315 copay 315 copay
HOME CARE No copay 70% after deductible, 60 visits
MATERNITY .

First OB Visit No copay 70% aftor deductible

Hospital No copay 10% after deductible
MENTAL HEALTH -

lopaticat No copay, 35 days T0% after deductible

Qutpatient $10 copay/V, 30 visits 70% after deductible, 30 visits
SUBSTANCE ABUSE

ification Mo copay 70% after deductible, 7 days

Inpatient Rehabilitation No copay, 28 days 70% after deductible, 30 days

Outpatient Rehabilitation No copay, 30 visits 70% after deductible, 30 visits
PREVENTIVE CARE

Routine Eye: Exam (per benefit schedule) $2 copay Not covered

Routine Physicals copay See Insurance Certificate

Immunizations $2 copay See Insurance Certificate

Routine Mamim; No copay Covered (state-specific guidelines)

Routine GYN Exam 32 copay Nat covered

Pediatric Preveutive Deatal Exam 32 copay Not covered
CHIROPRACTIC CARE

$2 copay 1% after deductible, $500 annual max

PRESCRIPTION LENS REIMBURSEMENT 3100 every 24 moaths
DURABLE MEDICAL EQUIPMENT Net Covered 76% after deductible
GLOBAL ART RIDER No Copay

* Member precartification required or benefits paid witl be substantially reduced.

. To receive susimum bonofits, f-network (gfum:d} services mest be

In-network (referred) benefits are provided
Out-of- { non-referred) benefits are anderwristen by

S59M3es

peovided of referred by the participating primary cate physician you sclocted,

AETMA 1S, Heglthcare Inc.®,

Health Frsucance®

-notwork Carpocate :
Alibcneﬁts.cxc‘usionsmdhmi&aﬁmsnmidtdkmm&wﬁwgmwmmmﬁfm

34



ATTACHMENT “C” - PREMIER, PATRIOT V
& PATRIOT X - AETNA US HEALTHCARE OUTLINES

AETNA ULS. HEALTHCARE INC.® QUALITY POINT-OF-SERVICE PROGRAM
NJ School Patriot X (6/96) / QPOS Custom Plan

RIVERSIDE TOWNSHIP
e e - NIRRT - e
FINANCIAL
' Deductible; Single/Family - NA $100/3200
i Coinsurance N/A 80%
: Cotnsurance Limit: Single/Family N/A $400/81,200
| Lifetime Maximum Beneft /A Unlimited
. PRIMARY CARE FHYSICIAN VISITY
i Office Howrs £10 copay 80% after deductible
: After Hours / Home Visits £i5 copay 307 mfter deductible
i SPECIALTY CARE
f Office Visits %15 copay §0% afier deductibie
; Diagnostic Qutpatient Testing $15 copay 100% covered
: Phys,Occ .Speech Therapy $15 copay 100% covered
i SPUSURGERY No copay 100% covered
i HOSPITALIZATION No copay 100% covered
SKILLED NURSING FACILITY No copay 100% covered
| EMERGENCY ROOM {copay waived if admitied)  $35 copay $35 copay
i HOME CARE 100% 100% covered
| MATERNITY
First OB Visit $15 copay 80% after deductible
Hospital No copay 130% covered
MENTAL HEALTH R
: Lapatient No copay, 35 days O-30d 190% covered; 31-90d D& C
! Outpatient $25 copay/V, 20 visits  80% after deductible
i SUBSTANCE ABUSE
i Detoxification No copay 100% coverage, 7 days
i Inpatient Rehabilitation Ne copay, 30 days 130% covered, 30 days
! Outpatient Rehabilitation £15 copay/V, 60 visits 80% after deductible, 30 visits
; PREVENTIVE CARE
Routine Eye Exam (per benefit schedule} $15 copay Mot covered
Routine Physicals $10 copay 100% (stare-specific guidelines}
l Immunizations £10 copay 100% (state-specific guidelines)
5 . Routine Mammography $15 copay 100% (state-specific guidelines)
Routine GYN Exam £15 copay 100% of UCR up to 3150
i Pediatric Preventive Dental Exam 315 copay ‘Mot covered
' CHIROPRACTIC CARE %15 copay, 20 visits 80% afier deductibie
PRESCRIPTION LENS REIMBURSEMENT 3 7 every 24 months
. PRESCRIPTIONS Not Covered 30% after deductible
| DURABLE MEDICAL EQUIPMENT Not Covered 80% after deductible
i GLOBAL ART RIDER No Copay
! —. -
* Mevaber precertification required or benelits paid will be substantially reduced, - SR9B3SI
To reccive maxizmum beachits, in-nctwork (reforred) sorvices must be provided of reforred by the participating primary care physicien you sefecicd.

la-retwork {referred) benefis 2re peovided by AETNA US. Heolthoare Ing*,
Out-of-network saon-wfetmd} betwetits are underwritten by Health:
All benefits, exclusions and {imitations are provided in accordance with the applicabie gmup agroceerk and inswraoce cortificate.
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