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ARTICLES OF AGREEMENT

Thig Agreement made this ;%jzaay of June 1983 by
and between the Borough of North Haledon, a Municipal
Corporation of the State of Hew Jérsey, hereinafter
referred to ea the "Employer® and Council S2, Laocal 2274
of the Americen Federation of State, County and
Municipal Employees AFL-CIQC, hereinaft;r refered to as
the "“Union".

HIT&ESSETH THAT : In consideration of the mutunal
promises, covenanta and asgreements of the parties, it is

hereby sgreed as follows:

PREAMBLE
This Agreement entered into by the Borough of North
Haledon, hereinafter referred toc mas the "Employer", and
Local 2274 of the American Federation of State, County &
Municipal Employees AFL-CI0O, herelnafter referred to as
the "Union", heg as its purpose the promotion of harmon-
ious relations between the Employer and the Union, the

eatablishment of an equitable and pesceful pracedure for

the resolution of differences; and the establishment of
rates of pay, hours aof work, and other conditions of
employment.
ABTICLE I
RIGHTS
Section 1. Emplovee Rightg

To 1insure that individual rights of emﬁloyees in



the Bargaining Unit are nat vialated, the following

ghall represent the Employeegs Bill of Righta:

a

b)

c)

d)

e)

£)

An employee gshall be entitled to Union repre-
gaentation at each and every step of the griev-
ance procedure get farth in this Aéreement.

An employee shall be entitled to Unian repre-
sentation at each stage of a Disciplinary pro-
ceediﬁg in the Union Contract.

No employee shall be required by the Employer
to sgubmit to an interrcgation after charges
have been served unless he or she is afforded
an opportunity of having a Union Representative
present.

No recording devices of any kind shall be usged
during such interrogations unless the Union 1is=s
made awvare of the fact prior ta auch
interrogation.

In =all disciplinary heerings, the employee
shall be presumed innocent until proven guilty.
An employee shall not be coerced or intimideted
or guffer any reprisals elther directly or
indirectly that may adversgely affect his or her
hourg, wvageg or working conditions ag the
regsult of the exercige of hig or her rights

under this Agreement.

Section 2. HMasnsgement Rightg

It

is agreed the management officials retain

the right to direct employees, to hire, promote,



tranafer, agsgign, and retain employeea within the
occupationsg covered by thig Agreement, and to
guspend, demote, discharge, or take other
digciplinary action against employees: for Just
cauge, to relieve emplaoyeeg from dutieg because of
lack of work or funde or for other legitimate
reasonsd, -.to maintain the efficiency‘ aof the
operations éntrusted te them, to determine the
methods, means and personnel by which guch
operations are to be conducted, including sub-con-
tracting; 1if deemed necessary, and to take whatever
action may be neceggary to carry aout the migsion of
the Employer in situations of emergency, aa deter-
mined by management, provided that such rights
ghall not be exercised in wviolation aof other
gectiong of this Agreement. The Union herebhy
acknowvledges that the municipality, being a public
agency, iz free to use Union or non-Union gub~con-
tractorgs without interference from the Union, its

Officers, or its members.

ARTICLE II

RECOGNITION

Section L. Union Recognition

The Employer recognizes the Union as the sole
and exclusive bargsining agent for the Department
of Public Works for the Purpoge of establishing

salaries, vages, hours and other conditions of



employment, and for such additional clagelfications

ag the partiegs may later agree to include.

a) Included are full-time permanent, and
probationary employees.

b) Each employee who, on the effective date
of thisa Agreement, ig a memher of thi=

Union for the duration of thisg Agreement.

Section 2. Management Recognition

"The Union recognizes that the employer is =
public benefit corporation; and that it was created
and exists by viftue of statutory enactmentsg; that
it i8 in the nature of a political gsubdivision; and
that ite operationa are for the public benefit. By
reagon thereof, the Union acknowvledgeg the power of
the Employer to enter into this Agreement or any of
the provigiona thereof 18 or may be gubject to
legal limitationa and in the event all or any part
of +thlis Agreement contravenes any gatatutory or

legal requirements or exceeds the lawful powers of

the Employer, then to the extent of guch
contravention, this Agreement or guch of its
pravigicns as are legally objectionable, shall be

null and void. The partieg mutuaslly agree that the
nullity of any provisiona sghall not void the
remainder of this Agreement, provided, hovever;

that 8uch provisions can be gevered from “the



Agreement without sgubstantially affecting the whole

thersof.

ARTICLE III

DUES AND EEES
The Employer agrees to deduct the Unian

manthly membership dues from the pay of those employees
wha indivi&ually requesat, in writing, that guch
deductions be made. The amounts to be deducted shall be
certified to the Employer by the Treasurer af the Unicn
and the mggregate deductions of all employees shall be
recited to the Treasurer of the Union, together with the
list of the onames of a8ll emplayeea for wvhom the
deductiong were made by the tenth (10th) day of the
succeeding month after such deductions are made.

Thig authorization shall be irrevocable during the
terma of this Agreement. The Unian will furnish the
Employer with gigned authorization aggignments from the
memberg of the Bargaining Unit.

ARTICLE IV
MO STRIKE CLAUSE

Section l. General Statement

It 413 esgreed that during the terms of this Agree-

ment, nelither the Union, 1ta Officers, or members shall
instigsete, call, sanction, condone, or participate in
any strikes, glowdownsg, sStoppage of work, baycott, pic-

ketting or willful interference with praoduction, tran-

gportation or distribution, and that there shall be nc

e I Tt dd



lockout of emplayeeg by the Employer.

Section 2. Unicn Regsvangibility

In the event that any of the emplayees vialats the
provisions of the abave paragrsph, the Union shall imme-
dlately order any of i1ts memberz who participate in such
action back to their jobs, forwvard copiez o0f such arder
ta the Employer, and use every means At its disposal to
influence the employees to return to work.

Secﬁion 2P %Qi;ure tg Return to ¥Work.

Any employee failing to report back to work within
twenty-four (24) hours of the strike, slow~-down, gtop-
page, hboycctt or picketging ar falling to cease engaging
in any of the above conduct, «11]l be subject to discip-
line by the Emplaoyer. Digcipline may include lose of
geniority or discharge.

ARTICL

(1

¥

(-

SALARTIES, HOURS QF WORK AND QVERTIME

Section 1. Salsrv

Retroactive to January 1,1993 the 1992 pay scale shall be .increased
by three (3%) percent Prior to calculating 1993 salaries,
the salary for Public Works Foreman shall be adjusted to reflect a 1992
salary of $32,135., upon which the 3% increase will be added in 1993.
Effective January 1,1994, the 1993 pay rates shall be increased four
(4%) percent across the board.

Effective January 1,1995, the 1994 pay rates shall be increased four
(4%) percent across the board.

Effective January 1,1993, the starting salary for all new hiress shall

be $20,500. and three additional steps shall be added to the "Salary Guide"
as is set forth in appendix "A".



Section 2. Ugs of Persconal Auto

Employees resquesised o use perscnal ‘vehicle on
business af the Employ=er ghall reczive an allcwancz oI
280-c=nt3s per mile, Prior written permission is nec-

Section 3. . Heursg o Work

a) The work week =shall be Zrem Monday to Friday.

b) The hours of work shall be from 7:2Q0 a.m. to

-

3:30 p.m. with the Emplayer having the right
te shif:t the hours of employment.

c¢) All employees shall be entitled to a 15 minute break
in the A.M. hours of their workday and also entitied

to a 45 minute lunch period for each 8 hour work day.

There shall be no afternoon break.
Sectign 4. Quertime

a) Regular Quertime

Time and cone-halZ of the employee’s regular rate
af pay shall be paid for authorized work over and abgve
eight (8) hours in any given day. Where an employee is

called out an an emergency, a minimum of two (2) hours

compensation shall be paid.
a~-1l) Sunday ghall be at a rate of 2 times the
reqular hourly wage.
a-2) Double time will be paid to employseg call-
ed out hetween the hours of 12 midnight %o

7:2Q a.m. for thaose hourg up ta the star:

of the regular ghift.

b) Comoeagation for Haurg Worked agn Holidav
Whenever an employee 1s required to work on any of

the Holidays Lligted in Article XA, they shall be paid



eight (8) hours of pay, at their naormal rate for the
Holiday (in accordance with Article X, Section I), plus
pay at the rate of two (2) timee their normal hourly
rate for the first eight (8) hours worked on 8such
Holiday. All hoursg vorked on Holidmys over the first
eight (8) . hours shall be paid at the B
oné-half {2-1/2) times base pay.

c) Emplaoyeeg called in to work after 3:30 p.m. on
Christmas Eve and/or New Year's Eve shall be paid at the
rate of two and one-half (2-1/2) times their hourly rate
for all haourg worked on such days.

ARTICLE VI

LONGEVITY BENEFITS

A longevity plan is hereby established for the
benefit of full-time employees on 8 cumulative basism
having the designated minimum yesrs ocf sgervice asg
follava:

A. There shall be added to and made a part of the
renumeration to each full-time emplayee an
amount equal to:

(L) Two percent (2%) of the galary fixed for
each such person upon the completion of four
(4) years of cumulative mervice in and for the

Borough of NRorth Haledon.
(2) Four percent (4X) of the galary fixed for
each wuch permon upon the completion of eight

(8) yearg ef eumulative servige in and fsr the

Barough cof Kerth Haleden.



(3) Six percent (8X) cf the smalary fixed Zor
each auch perzaon upon the caompletion of twelve
(12) yeara of cumulative gervice in and for the
Borough of North Haledon.

(4;- Eight percent (8%4) of the agalary fixed =for
sach smuch perscn upcn the completicn of saixtieen
(16) yeara of cumulative serviée in Bend for the
Barcugﬁ of North Haladoan.

(S) Ten percent (19%4) of the salary Zixed Zor
each such pergon upon completicn of twenty (29)
yearg of cumulative gervice in and for the
Borcugh of Horth Haledon.

In computing guch periodas of cumulative gervice
in and for the Borough of Naorth Haledon, credit
for an entire year shall be given to any auch
emplaoyee who sghall have gerved gix (6€) monthse
or more during the firat calendar year of
employment; and no credit ghall be given to
such employee for such service during his first
calendar year of of employment 1if he gshall have
gerved Less than gix (8) montha during such
firgt calendar year cf employment.

ot

ARTICLE VTT

INSURANCE

Effective April 15,1993, all full time members shall be

R



entitled £o Tull Medical benefits and Life Insurance
coverage as provided by Guardian LiTe Insurance Company
or another carrier who provides substantially equivalent
coverage. The above insurance shall be at the sole cost
and expense of the empioyer for all current employess
and their dependents.

A1l employeas hired after 1/1/93 shall be provided with
the atorementioned insurance coverage for the employese
aﬁ& their spouse only at the sole cost and expensa of
the employer.

ARTICLE ¥YIIT

SENIDRITY LAY-QOFFS AND RECALL

Seniaoritv

3

a) Senioriiy is defined as an employee’'s total

1 = -+ 3 < -
length o©f gervicz with the Employer beginning with his

latest date o0f hirs.
b) In case of merit, promotiona, demotiaonsg, lay-

offg, recal

| B
Hi

, 8hift assignment, vacation scheduleg and

other gituationa where zsubstantial emplaoyee2 advantages

cr disadvantages are concerned, employees with the

areategt amount o gseniority s2nall be given ' Zirst pre-
ferenca. In the event that the employer opts to appoint a less
senior employee to the position of Foreman, the appointment will

be within the employers sole discretion to do so.

c) 1f a question arises concerning two or more

Y



employees who s8are hired on the same date, preference
shall be given in alphabetical order of the employee’s
last name.

d) None of the pravisions of the within agreement
shall be applicable to any appointments €o a statutory
position.

Section 2. Probationary Period

New employees shall be subject to a ninety (90)
day probationary period, pravided; however, that the
period may be extended by the Governing Bady.

Section 3. Loss af Seplority

a) An employee shall lose his seniority for the
following reassons:

1. He quits.l

2. He 1s discharged and the discharge is not

reversed.

I He does not return to wark when recslled from

layoff as set forth in the recall procedures.

4. He does not return from sick lemve or leave of
abgence.

= He retires.

6. He insgtigates, calls, sanctionsg, condanes or
participates in any strikeg, glowdownsg,

stoppage of work, boycotts, picketting, ar
willful interference with production,

transgportation or distributian.

o e



Section 4. Lay-0ff

a) The work M"lay-off" means a reduction in
vorking force.

b) Seniority shall prevaeil in case.- of lay-off.
Senior man";hall demote ta next appropriate title by
divizion and clasggification within his reapective
department.

al Employees to be laid off for an indefinite
period will have at least geven (7) calendar days notice
cf lay-off. The Leocal Unit Secretary shall receive a
list from the Employer of the employees being laid-off
on the sg=ame date that such notices are issued to the
employee.
Seciion 3. Recall Brocedure

a) When the working force is increased after a
lay~-off, employees will be recalled according to senior-
ity, provided, they meet the requirements of the jab.
Such notice of recall shall be in the first instance by
telephone, except that should no personal contact be
made with such employee by telephone for whatever
reasons, then the employee shall be gsent notice of guch

recall by certified mail to his last known address.

b) If an employee fails to report for work within
ten (10) deys from the date of mailing of recall notice

and na personal contact hag been succegsfully accom-

12



amplished by telephone, then he ghall be conagidered a
guit.

c) If an employee fails ta report sa ordered on
completion af a telephone notificetion, then he shall be
conslidered a quit. The telephone order shall be
confirmed by'certiiied mail. -

d; Récall rights far an employee shall expilire aix
(6) wmontha from date of layoff. Written notice of
expiration of recsll rights ahall be a8ent to the
emplgyee at hies last known address by certified mail.
Section 6. Senority Rogter

a) The Employer =shall meintain an accurate
geniority Roster ghowing each employee’s date of hire,
rate of pay and claggification. Such listg shall be
made available to the Unit Secretary by July lst of each
year,

b) The Employer shall promptly advise the appro-
priate Union representative of any changes which necesgs-

itate amendments to the seniority list.

ARTICLE IX
SETTLEMENT QF DISPUTES
Section l. QOrievance Procedure

Any grievance or dispute which may arise between
the parties including the application, meaning or inter-
pretation of this Agreement shall be gettled in the

following manner:

Step L - The Union Steward, with the ewmplaoyee,

13



Step 1 -~ The Union Stevard, with the employee,
gshall take up the grievance or digspute in writing with
the Department Head of the e;;loyee vithin five (3) days
of itsg occurance. The Department Head shall attempt to
adjust the matter and regpand in writing t& the Undion
Stevard vithin five (35) working days.

Steo 2 - If the grimvance im mtill unsettled, it
phall within five (3) working days from receipt of the
angwver in Step 1 be submitted to the Borough
Adm#nistrator vho shall achedule a meeting within five
(3) vworking dé}s vith the Union Stevard and the
aggrieved. The Borough Adminiastrator or him designe=
ghall forwvard an angwer in ¥vriting to the Union Steward
and Council 52 AFSCME within five (5) working days from
the date of the meeting.

Sten 3 - If the grievence has not been gettled, it
shall be pregented, in writing by the Union Stevdard to

working
the Office of the Mayor within five (S’Kda?s'of receipt
of the regponse of the Borough Administrator. The
Office of the Hayor shall respond to the Union Steward,
in writing, followving the next regular Council meeting.

Step 4 - 1f the grievance is egtill unmettled, the

working
Union mey, within five (S)/daya sfter the receipt of a
reagponge from the Office of the Mayor, by vritten notice
to the Employer request mediation, vith no losas of work

to the employee,.

Step S - If the dispute is not settled through the

14
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grlevance procesdure, there ) shall be arbitration if

agreed to by all of the parties.

Section 2. Matters Relsting to the Grievance Procedure

a) It is mutually agreed by both parties thast no
grievance re}ating to an 1incident that occurred prior to
the executlion of thizs contract will be entertained under
the proviesions of this contract.

b) The Union ehall notify the Employer, iq
wvriting, of the name of itz employees who are designated
by the Union to represent employees under the grievance
procedure. Employees designated by the Union will be
permitted %to confer with other Union repregentastives,
employees and with Employer representatives regarding
matterg of difference during working hourg without loags
of pay by agreement with his immediate =muperior.

é) Repregentatives of the Union who >are not
employeea of the Employer will be permitted +to viseit
vith the employees during working hourg st their work
gtations for the purpose of discussing Union represgsenta-
tion matters, sae long as the municipality'’s work does
not guffer any undue delay. Such repregentativeg shall
algso be recognized by the Employer ss authorized spokes-
man for the Union in meetings between the parties
regarding employee representation matters. Such repre-
gentatlives 8haell report to the employee’s supervigor

prior to meeting vwith the employees.



d) The Employer retaing all its rights not herein
expregaely amended, modified or otherwige limited and the
utilization of any auch right by the Employer shall not
be subject to the grievance procedure of this Agreement.

e) The time Llimits in the procedure may be
extended by ‘'mutual agreement, in writing.

£f) Any gtep of the grievance procedure may be by-
pagsged by mutual asgreement, in writing.

"g) In the cege of a group, policy, or organiza-
tionasl type grievance; the grievance may be &gsubmitted
directly to the Department Head by the Union.

h) In the event any matter set forth Iin thil=s
gection ehould be in caonflict with P.E.R.C. Law,
P.E.R.C. ghall prevail.

ARTICLE X
HOLIDAYS
(See Article V, Section 4B and 4C for compensation

relating to houre worked on Holidays.)

Section 1 - The following are recognized holidays for
the purpose of thig Agreement, for which Unicn employees

ghall receive a day’s pay:

New Year’'s Day Independence Day
Martin Luther King’'s Birthday Labor Day
Lincoln’s Birthday ‘ Calumbus Day
Washingten‘s Birthday Veteran'a Day
Good Friday Thanksgiving Dey‘

16



flemorial Day Day After Thanksgilving

Christmas Day

Section 2 - Whenever any of the holidays %isted above
ghall fall on a Sunday, the gucceeding Monday shall be
obgerved as the holiday.

Section ;“— Whenever any of the holidays‘ listed above
shall £fall Bn Saturday, the preceding Friday shall be
obgerved ag the holiday.

Section 4 - Sick days next preceding or next following

a vacation pefiod or holidey must be substantiated by a
doctor’s certificate in order that an employee may
receive the =zick leave benefita.

ARTICLE XI

VACATIONS
Section l. General Vacation Allowance

Employees shall be entitled to acorued vacation

vith pay as follovsa:

6 months, but lesgg than
ocne year S days

1l year, but lege than

five years 19 days
3 years, but leas than

tan years 13 days
12 years 1S days
1! yearsa 16 days
12 yenrs 17 daysms
13 years i8 duys
14 ywars 19 days

17
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15 yearg and over 20 dayg

ARTICLE XII

SICK LEAVE

Section 1. Sick Leave

Each employee shall bhe entitled to fifteen (13)
daya of aiock leave in each calendar ye;r for sactual
sickness or disability.

Section 2. Cumulative Sick Leave

When an employee doeg not use all his gick leave,
the sgame shali be cumulative to a maximum of fifteen
(15) days for each calendar year and may be wused only
for actual sicknegs or disability.

ARTRICLE XITII

LEAVE OF ABSENCE
Section 1. Jury Duty
An employee who is8 called for grand Jjury or petit
jury 8hall be granted paid leave far auch period as

fequired for guch duty; less any compensation received
for such sgervice.

Section 2. Union Duty

The Employer will grant time necessary for the
conductlion of Chapter Business ag required for the
following Union OQOfficisls providing, however; such
absence from hig duties does not adversely affect the
Borough operation and permission hea been granted by his
Supervigor: Cheirman, Secretary, Shop Stewards, Safety

Committee Chairman. Maximum gix (6) days per year for

two men, if necessary.
18



Section 4. Bersavement Lsave

In the event ¢f a death in _the employee’s
immediate family (mother, father, son, daughter, vife,
huaband) aor the death of a relative wheo resldes with the
empleyee, the Department Head may grant the employes
three (32) daysg’ leave of abgence with pay i1f deemed nec-
eggary. In the event of a death in the employee’a clcae
family, the Department Head may grant the employees one
(l)_day's leave of absence with pay 1f deemed necesgary.
One day leave o attend the funeral of aecondary
members of the family (i.e.) mother~in-lav, father~in-
lav, sigter-in-lav, brother-in-law, grandparents, grand-
parentg-in-lav; vho are not members of the immediats
family.

Section 5. Perscnal Leave

Employees mhall be entitled to three (3) personal

-18-



leave dayg noncumulative between January lLat and
December 3lgt to be used whenever necesgsary to conduct
personal buminesa or attend to permonal problems. These
daye are not 1in any manner to be construed to be
additional vacation or holiday time and cannaot be taken
in conjunction with holidays and/or vacaéion time off.
Arrangementsr'for auch leave shall be made by employees
vith the Superintendent of Public Worka at least forty-
eight (48) hours in advance and the Superintendent of
Public Works mhall make the finsl determination as to
the granting of personal lemsve daya, Such leave sghall
be granted without loms of pay and mhall not be deducted
from vacation or other leave.

ARTICLE XIV

LEAVE OF ABSENCE WITHOUT PAY

Section l. General

A full-time employeee may be granted leave without
pay for a period of not exceeding one (1) month during a
figcal year for specific personel reasons, or other res-
gons deemed in the best interest of the Boraugh when
recommended by the Department Superintendent and
approved by the Mayocr and Council. Applications for
leave without pay must be submitted at leagt one (1)
month in advance, in vwriting, to the employee’s Depart-
ment Head showing the employee’s reason for requesting
guch leave and must contain a statement that he intends

to return to the Borough service.

28



ARTICLE XV

HILITARY LEAVE
Section 1. National Guard Duty
An employee, vwho im a member of the National Guard
or regerve componenta of the military or naval agervice
of the United States and is required to perform active
duty "for +training periods shall be compensated in

accordance wvith the provision of mtatute.

Section 2. Active Duty

¥hen an employee has been called to active duty or
inducted into the military or naval forces of the Qnited
Statea, he sghall automatically be granted an indefinite
leave of absence without pay for the duration af 8such
active military service. Hovever, in order that the
employee may be reinstated without logs of privileges or
geniority, he mugt report for duty with the Borough
vithin sixty (6) days following his honorable discharge

from such sgservice.

ARTICLE XVI

SAFETY AND HEALTH

Section 1. Borough Responsibility

The Employer shall at all times endeavor to
maintain safe and healthful working conditions and pro-

vide employeeg with tools or devices to promote safety

and health of said employees.

e
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Section 2. Cammittee
The Employer and the Union shall designate a

safety committee member.

Section 3. Committee RZaponsibility
I It ghall be their Joint responsibility ta
investigate and recommend & correction of unsafe and un-
healthy conditions. They shall meet, as necessary, to
review conditions. The determinetiaon as to the number,
extent and need for any such tools or deviceg shell be
within the discretion of the Safety Committee and
Barough Insurance Company’s Representative.
ection 4. Use of Safety Egquipment
Any employee failing to use safety equipment pro-
vided will be subjected to disciplinary action.

Section 3. Hazasrdous Conditionsg

If 41t 1s required by the Department of Public
Works Superindentent to dispatch a gingle truck for road
sanding purposes during 2 snowy or icy conditions, then
two (2) men shall be called upon to man said vehicle.

ARTICLE XVIT

WORK UNIFORMS AND TDOLS

Section 1. - The Barough of North Haledon will supply

special clothing as deemed necegsary by the Employer.
The employer will provide uniforms to all members of the bargaining

unit at its sole expense and cost. A1l costs and expenses associated

22
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at the sole cost and exﬁense of the employee. The employer will
replace tools and equipment which the employee provides for the
pe}formance of his duties where the employer regards the tools as
being necessary.

Seation 2 - During each vear af fhi

cooTact

7
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allowanca =22 81l7Z.08Q@ =Zcr necz=gsgary Zaociwear will he ge--
mithgd, - The Eaployer will pravide a lisgt
"employees entitled ta thiz henefit
upen tc by bath parties).

The Employer will arrange with the retailer/dis-
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ARTICLE XX
WORK RULES
The Emplaoyer may establish -frea;cnabie and
necegsary ruleg of work and conduct for employees. Such
rules vill be equitahble applied and enforced.
ARTICLE XXT
PRIQR BENEFITS
Any benefits presently enjoyed by employees
aubfedt.  An Pnle direwnent Yhich are  nok. monEifieatly
mentioned herein =shall be continued during the term

thereof, gubjet to provisionzs of applicable lavw.
ARTICLE XXII
MEETINGS

It 4is agreed that representative= of the Employef
and representativea af the Union will meet fram time to
time upen request of either party to discuag matters of
general interegat or concern; matters which are not nec-
eggarily a grievance, as guch. The purpoéé of the meet-
inga shall be noted in writing prior to the meeting and'
mailed or delivered by hand to all interested parties.

ARTICLE XXITT
TERMINATION

ﬂnbyﬂu’.a agheement Shafl tenminate as of Decemben 31, 1995.
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JANUARY 1, 1993
EXISTING EMPLOYEES
APPENDIX "A° SALARY GQUIDE

Foreman $33,099
Auto Mechanic 33,692
Mechanic, 4th Yr. 30,313
Mechanic, 3rd Yr. 29,613
Mechanic, 2nd Yr. 28,826
Mechgnic, ik Yr. 28,213
Mechénic, Probationary 24,878
Fereman $3534,423
Auto Mechanic 34,416
Mechanic, 4th Yr. il A
Mechanic, 3rd Yr. 30,798
Mechanic, 2nd Yr. 29,979
Mechanic, 1st Yr. 29,342
Mechanic, Probationary 25,873
Foreman . $35,800
Auto Mechanic 35,7353
Mechanic, 4th Yr. 32,787
Mechanic, 3rd Yr. 32,030
Mechanic, 2nd Yr. 31,178
Mechanic, 1st Yr. I 30,516
Mechanic, Probationary 26,308
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Foraman
Auto Mechanic

Mechanic

"

Jth V|
6th Yyr.
5th Yr.
4th Yr.
3rd Yr.
2nd VYr.
1st Yr.

Probati

APPENDIX "A" SALARY GUIDE

POST 1/1/93 HIREES

1993

$33,099.
33,0%82.
30,313.
29,613.
28,826.
28,213.
24 ,878.
23,420.
21 ,960.

onary 20,800.

1994

$34,423.

34,416,

31,82¢

30,798.
29,%979.
29,342 .
25,873.
24,387 .
22,838.

21 ,320.

1995

$35,800.
35,793.
32,787.
32,030.
31,178.
30,815.
25,908,
25,331.
23,752.

22,173.



IN WITNESS WHEREOF, the parties hereto have hereunto

set their hands and seals at North Haledon, New Jersey, on this

—

I~
day ofﬂﬁ JUNE, 1993.

(
{_~1/AlTian J. Jones Renate Lampe

Staff Representative Mayor, Borough of ‘T
Local 2274 of the American North Haledon

Federation of State, County

and Municipal Employees AFL

CI0-Council 52

ATTEST: ATTEST:
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