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- PREAMBLE

This Agreement entered into the aay and year set
oppoéite the signatures of the parties; by and between the City
-of fiainfield, a municiéallcorporation of the Staterof New Jérsey;'
hereinafter called the "City", and the Plainfield Municipal |

- Employees Association; hereinafter called the "PMEA".

WITNESSETH:

WHEREAS, thé.Cify and PMEA recognize and declare that
the provision. of quality service to the public is their mutual
éim; and ‘ .

WHE&EAS, the City Council and the City Administration
retain the basic deciéion—making powers over fiscal and management
guestions, althqugh they are willing to consult with employee
representaiives on employee oriented matters, and

WHEREAS, the Parties have reached certain understandings
which they desire to confirm in this Agreement.

In consideration of the following mutual covenants,

it is hereby agreed as follows:



ARTICLE II

NEGOTIATION PROCEDURE

2-1. The parties agree to enter into collective négotia-
tions over & successor agreement in accordance with N.J.S.A.
34:13~1 et. ggg.,'as amended in good faith effort to resach
agreement on all matters concerning the terms and conditions
of employment.

2-2. Neither party in any negotiations shall have any
control over the selection of the négotiating representatives
of the other party. |

Continuing Review of this Agreement

2-3. Representatives of the City and the PMEA negotia-
ting committee shall meet once each month, if reguested by
either party, for the purpose of reviewing the administration
of the Agreement, and to resolve problems that may arise.
These meetings are not intended to by-pass the grievance pro-
cedure.

2-4. Except as this Agreement shall hereinafter other-
wise provide, all terms and conditions of employment applicable
on the effective date of this Agreement to employees covered'
by this Agreement as established by the rules, regulations
and/or policies of the City in force on said date, shall con-

tinue to be so applicable during the term of this Agreement.



ARTICLE III

GRIEVANCE PROCEDURE

3-1, Definition

A grievance'shall be defined as any dispute be-
tween the parties concerning:

(a) the application or interpretation:of-this
contract or;

(b) the City's policies or practices affecting
an employee's terms and conditions ofvemployment.

Grievances may be raised-by the individual, the
Union, the Union on behalf of'the individual or the City.

No grievance may go to binding arbitration un-
less it constitutes a controversy arising over the interpre-
tation, application or alleged violation of the terms and
conditions of this Agreement. Disputes concerning terms and
conditions of employment controlled by State statute or State
Administrative regulation, and which terms and conditions are
not expressly set forth in this Agreement shall not be pro-
cessed to binding arbitration.

3-2. Steps of the Grievance Procedure

The following constitutes the sole and exclusive
method of resolving grievances between the parties covered by
this Agreement. Grievance must be submitted within five (5)
working days of the occurience giving rise to the grievance

or it shall be deemed waived.



Step 1

Whenever an employee or the Union has a grievance
as defined in the definition stated herein, he/she shall
first present it verbally to his/her immediate supervisor.
It shall be the responsibility of the supervisof to attempt
to arrange a mutually satisfactory settlement of the grievance
or advise the grieved employee, within five (5) working days
of his/her inability to do sc. An earnest effort shall be
made to settle the differences between the grieved employee
and the supervisor for the purposé of resolving the matter
informally.

Step 2

When an employee is informed by his/her supervisor
that he/she is unable, within the discretion permitted, to
arrive at a mutually satisfactory solution to the grievance
or the suggested solution is unacceptable to the employee,
the employee must, if he/she wishes to present the grievance
to a higher authority, forward a written account of the
grievance to the Division Head with a copy to the Human Resources
Manager and notify the immediate supervisor to whom the
grievance was first submitted. Within five (5) working days,
the immediate supervisor shall submit a writtén report to
the Division Head containing the facts, circumstances and
events leading to the grievance and an explanation as to why

the grievant is unsatisfied with the solution suggested.

-7 -



resulting from the seguential progression, will then con-
sider and formally act on the complaint within five (5)
working days.

Step 6

If the grievance is not settled through Step 1,
2, 3, 4 and 5, the grievant shall have the right within
five (5) working days of the Mayor's answer to submit the
dispute to arbitration pursuant to the rules and regulations
of the Public Emplogfent Relations Commission. The costs
for the services of the Arbitrator shall be borne equally
by the parties. Any other expenses, including but not
limited to the presentation of witnesses, shall be paid by
the parties incurring same.

The parties direct the Arbit;ator to decide,
2as a preliminary question, whether he has jurisdiction to
hear and decide the matter in dispute.

The Arbitrator shall be bound by the provisions
of this Agreement and the Constitution and Laws of the State
of New Jersey, and be restricted to the application of the
facts presented to him invQlved in the grievance. The Arbi-
trator shall not have the authority to add to, modify, de-
tract from or alter in any way the provisions of this Agree-
ment or any amendment or supplement thereto. The decision

of the Arbitrator shall be. final and binding.
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ARTICLE IV

EMPLOYEES' RIGHTS AND RESPONSIBILITIES

- Employees' rights and responsibilities shall be in
accordance with Section 11 of the Municipal Code of the

City of Plainfield.
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extent such specific and expreséed terms hereof are in
conformance with the Constitution and Laws of New Jersey
and of the United States and the Ordinances of the City of
Plainfield.

Nothing contained herein shall be construed to
deny or restrict the City cf its rights, responsibilities
and authority under R.S. 40A and 11 or any othér national,
state, county or local laws or ordinances.

——

5~-2. Maintenance of Operations.

The PMEA covenants and agrees that during the
term of the Agreement, neither the PMEA nor any person
acting in its behalf will cause, authorize or support, nor
will any of its members take part in any strike (i.e., the
concerted failure to report for duty, or éoncerted willful
absence of an employee from his/her duties of employment),
work stoppage, slowdown, walkout or other mass absenteeism
against the City. The PMEA Agrees that such action would
constitute a material breach of this section of the Agreement.

- In the event of a strike, slowdown, walkout or
organized mass absenteeism, it is covenanted and agreed that
participation in any such activity by any PMEA merber shall
be deemed grounds for disciplinary action including possible

termination of employment of such employee or employees.
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ARTICLE VI

SALARIES
6-1. The salary guides for employees for 1984 and

1985 are set forth in Attachments A and B of this Agreement.
They reflect a 5.5% across-the-board increase effective
February 1, 1984, and a 5.0% incréase effective January 1,
1885.

| 6-2. Thé City shall provide a dental plan to substitute
for the drug payment starting on Januéry 1, 1983. The City's
financial obligation for the dental plan shall not exceed
£18.05 per person=per month. The difference between the
cost of the dental plan and the City's obligation shall be
paid by the employees. The plan shall be selected by a
committee composed of two (2) representatives of the PMEAR and
two (2) repreéentatives of the City. Any change in the
carrier selected by the City to provide coverage under the
plan selected by the committee, shall be placed before the
committee for approval in the event use of an alternative
carrier would change the level of coverage or the manner of
administration of the plan. The foregeing language not with-
standing, the committee shall have the right to suggest
changes in the terms of coverage but in no event shall such
changes increase the City's financial obligation.

6-3 The City shall pay twenty-five ($.25) cents per

mile to employees who are reguired by the City to use their

personal vehicles for conducting City business.
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7-4. Employees covered by this Agreement who leave

“the employ of the City and then return will, upon return,
be given full credit for prior service beginning January,
1882. They mﬁst, however, complete five years of work on

their return before service will be bridged.
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8-2. The City may allow, with the approval of the City
Administrator, employees who experience a lengthly off-

duty illness or injury to borrow up to two (2) years future
sick leave and vacation time upon exhaustion of accumulated
sick and vacation time. To be eligible the employee must
have at least one (l) year of service and accept the obliga-
tion to pay back the time during future service. This
obligation shall be accepted in writing if approval is
granted by the City Administrator.

8-3. The City agrees that during the duration of this
Agreement it will"neither seek to nor negotiate changes that
will result in the reduction of the coverage or benefits as
provided by plans listed in this Article. 1In the event the
City wishes to substitute or change health insurance carriers
while this Agreement is in effect, it agrees to discuss such
a change with the employee group thirty (30} days before

taking action.
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l. New Year's Day

2. Martin Luther King's Birthday
3. Washington's Birthday

4. Good Friday

5. Memorial Day

6. Independence Day

7. Labor Day

8. Columbus Day

9. Veterans Day
10. Thanksgiving Day
11. PFriday after Thanksgiving

12. Half-day Christmas Eve and
- Half day New Year's Eve

13. Christmas

9-4. It is agreed that all holidays ordered by the
Governor of the State of New Jersey shall accrue to the
employees covered by this contract provided that the granting
of such day is approved by the Mayor or Acting Mayor of the
City of Plainfield. If the Mayor or Acting Mayor are not
available, the City Administrator may grant such a day.

9-5. For the years 1984 and 1985, in accordance with
Section 11:8-2(c) of the Municipal Code, the following Christmas

and New Year holiday schedule will be observed:

1984
Half day Christmas Eve Observed December 24, 1984
Christmas Day Observed December 25, 1984
Half day New Year's Eve Observed December 31, 1984
New Year's Day . Observed January 1, 1985

-2]1-~



ARTICLE X

SICK LEAVE

10-1. In the first calendar year of employment, employees
shall be entitled to one (1) day of sick leave for each month
of.employment. In each year thereafter, employees earn fifteen
(15) sick days per year.

10-2. (a) Personal days will be treated as sick days tﬁuS'
;equiring-ho advanced notice. Each employee is entitled to use

.two (2) personal days annually in lieu of sick days. Personal

- days must be used within the one year period and shall not be

cumulative. Personal days are to be used as follows, one (1)
Vin-each six (§) month period. If an employee's effective start
“date is after June 30, he/she is entitled to oﬁe (1) personél day
for the year. If personal days are not used, they cbnvert to sick
days. _ '
(b) Employees of the Communications Center may not

use pefsonal days on holidays as listed in Article IX, Section
9-3 and 9-6 of this Agreement.

10-3. All unused sick leave accumulated in 1982 or prior
to 1982 will be paid out at retirement on the basis of one-third
day (1/3) per full day accumulated or uéon separation in good
standing one-fourth (1/4) day per full day accumulated;at the
salary rate earned in 1982. In subsequent years, accuﬁulated
time shall be paid at the salary rate earned during theryear in
which it is accumulated on the basis of one-third (1/3) day per
full day accumulated upon ;eparation. When current or accumulated
time is used fof illness, they are paid at current rates. They

shall be used on a first in, first out basis.

- 23 -



subsequent to the adoption of this Agreement referring to
matters contained herein, shall have no effect upon this
Agreement without consent of all parties hereto.

11-5. Any member working twenty (20) hours or more
in the course of any work week in a higher classification
shall receive the rate of pay of the higher classification-
as brovided in Séction 11:7-5 (c) of the Municipal Code of
the City of Plainfield for all hours écﬁually worked in that
classificétion duritg the particular week, provided the in-
dividual is qﬁalified to perform the duties of such classifica-
tion and provided that the individual is authorized to perform
the duties of the higher classification by his/her Department
Director. Assignments to higher classifications should be
made only when there is a direct career ladder relationship.
Employees whose class title is that of "Depuﬁy" or "Assistant”
will not be paid at the higher rate when assigned to the
higher functions since takeover for their immediate supervisor
is considered as part of their regular duties.

1ll1-6. Bereavement Time

The City agreeé that the definition of immediate
family under Section 11:9-8 of the Plainfield Municipal Code
shall include grandparent and grand child. In addition, an
employee covéred by this contract shall be eligible for one

(1) day of death leave with pay after death of a relative not

_*25_'



";f“the City takes occupancy of the new building'and arrangeef"'

"fiprov1de 1dent1f1catlon badges for all employees; hold
"quarterly flre evacuatlon drills for all employees and

'conduct personal and offlce_securltyatralnlng at least

-lonce per year._r -

- 11- ll.. When avallable sPace'preeenta itself and when

{ “

| sfg ments can be made, the City shall establlsh an- employee

1 . -
';‘lounge 1n Clty Hall and in other Clty bulldlngs where em—‘hr\'

frployees work. . | o ‘

-11-12‘hi TheaCLty is 1nterested 1n establlshlng a
ksuggestion\award program.: It agrees to jOln w1th the PMEA
A-‘to study the matter, hefgre theAEXQ;rgzlon“offthls ﬁ__ctf _-l

| C11- 13 J The Clty and the PMEA agree to form a commlttee tﬁ:.
to studyfthe worklng condltlons 1n the Communlcatlons DlVlSlon o
.lw1th the lntent, where p0551ble, of 1mprov1ng the work B
env1ronment - The commlttee w1ll 1dent1fy the concerns: of the
';employees 1n the d1v151on and make recommendatlons of 1mprove-'_'5
.‘?ment to the Clty Admlnlstrator. | .

L 11- 14.. A leave of abaence wlthout pay and frlnge beneflts
'shall be granted for maternlty purposes to female employees
of ‘the Clty as follows.f |

‘l; An employee shall submit a written request R
" to her lmmedlate superv1sor no later than the fourth {4th) -

month of pregnancy statlng the probable duration of the leave,-‘



employee to work the nine (9) day seventy-two (72) hour
schedule has been denied, that employee may discuss that
denial with an imparfial committee made up of two (2) City
and two (2) PMEA representatives. The intent of the
committe will be to protect the interest of the public.
The committee's recommendations will be forwarded to the City
Administrator who shall have final authorify.

This provision excludes employees performing
in the titles of:

1. Communications Operators

- 2. Mail Clerk

Nothing in this provision shall be construed

as an abrogation of the rights and privileges contained in

Article V of the Agreement.
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12-2. The City agrees to deduct membership dues in
such amounts as shall be fixed pursuant to the By-Laws and
Constitution of the PMEA during the full term of this
Agreement and any extension or renewal thereof. The dues or
representation fee shall be deducted Bi-weekly.

12-3. The PMEA agrees that it will indemnify and save
ﬁarmless the City against any and all actions, claims, demands,
losses or expenses (including reasonable attorneys' fees) in
any matter resulting from action taken by the City at the

request of the PMEA under this Article.
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ARTICLE XIV

DURATION OF AGREEMENT

This Agreement shall be effective as of January 1,

1984 and shall continue in effect until December 31, 1985,
subject to the PMEA's and the City's right to negotiate
over a successor Agreement as provided_in Article II. This
Agréement shall not be extended orally, and it is expressly .
understood that it shall expire on the date indicated.

IN WITNESS WHEREOF, the PMEA has caused this Agreement
to be signed by its President‘aﬁd Secretary and the City has
caused this Agreement to be signed by the Mayor and its
Clerk and its corporate seal to be placed hereon.

PLAINFIELD MUNICIPAL
EMPLOYEES ASSOCIATION

-.- wﬂ/}{%%fm . 4%& / B M St

Date:/ﬁ-—g——- f‘/

, CITY OF.PLAINFIELD }\
ATTEST:
Q:AAJVKJL/fﬁi/ﬁgtk/élA&f4aﬂ— By AC&&“J(]t\

R1cha¥d L Tay?or ActTrg Mayor

Livy Sierk d//\fﬁiﬁ/(f Date: \O }\b LY
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AN ORDINANCE AMEND-
ING THE SCHEDULE OF
SALARIES AND WAGES
ADOPTED PURSUANT TO
ARTICLE 14, CHAPTER 11
OF THE MUNICIPAL CODE
OF THE CITY OF PLAIN-
FIELD, :EV:; JERSE1Y. 1971

886 - 2
{SALARY AMENDMENT NO. 42)

Ba It Enacted by tha Council of
the City of Plainfield:

Sec. 1. The schedules of posi-
tions, salaries, fringe benefits,
and wage ranges of the Plainfield
Municipal Employses Asaccla-
tion, the amendments and sup-
plemants heratofore adopted
pursuant o Chapter 11, Articla 14
of the Municipal Coda of tha Ci
of Plainfield, New Jersey, 1971,
arg hereb!;_amended.

Sec. 2, The following schedule
of job titles, positions, salarles,
wage. ranges and fringe banafits
of the Plainfield Municipal Em-
ployees Association are heraby
ﬁo&teid pursuant to  Section

a.(1) Minimum and maximum
salary for each salary grade af-
foctive January 1, 1986:-

?HADE '] IMUMSMAKIMUM

a.{2} Minimum and maximum
salary for ssch nnlarg grade ef-
fective January 1, 1967:

GRADE MINIMUM MAXIMUM
g, $13,611
2 10,409 $14,219

3 10,873 $14,864

4 11,382 $15.567

5 11,926 $16,281

-] 12,478 §17,082

7 13,086 21 7.868

] 13,677 518,708

& 14,329 $19.603

10 15, |

H 15,721  $21,481

12 168,450 222.487

13 $17.251 $23,590

14 18,075 4,728

15 18,940 5,883

16 510,846 527,128

17 20,811  §28,432

18 21,820 \

19 868 1,251
3,967 2,749

21 25,117 1

22 26, 985

23 $27,619 7,756

24 8,957 gs,

25 0,379 1,

28 855 5

2 ,403 5,657

28 040 7,

20 5,765 ggﬂ.243

0 38,561 2,

3 40,464  $55,2682

il 2,446 i

<] 525

544, 60,843
Sec. 3. In addition to the
salaries established pursuant to
tha praceding sections, longevity
pay shall be paid to each employ-
86 of the Plainfisld Municipal Em-~
ployees Association who has
completed the number of years
shown on the foliowing schadule,
which longavity pay shall be pay-
able to such employes at the
same time in thé same manner as
his or her regular pay. Longavity
pay sha!l be paid for the full calen-
dar ‘\:ear only and shalt be pald to
such employees who will quality
for tha longevity pay on or before
Ry
ongevity pay shall be subje
the ?nsm cor‘:dltions sat forth in
Section 11:4-1 and 11:14-1 and
shall be paid in accordance with
the following schedules:
a.sn Longevh%uchedule affec-
tive anuar?( 1, 1986:
10 years of service___._ % 500
15 years of service.— § 900
20 years of service—. $1,200
25 years of service_..— $1,500
ec. 4, This ordinance shall
take affect fifteen {16) days after
linal paasage and approval, as
e o o
L] e auncil
Y Ogober 20,1988
Adopted by the Mayor
Qctober 20, 1988
RICHARD L. TAYLOR
Mayor

Attest:
EMILIA A. STAHURA
City Clerk



