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Article 1; Duration

This contrdct shall be éffective January 1, 2015 through December 31, 2017. This.
agreement-is- intended to be the complete and final agreement between the Town of
Morristown, @ Municipal Corporation of the State of New jersey, {the “Town” or the
“Municipality”} and the Municipal Employees Association, (the “Association” or.“MEA"). In
the event no successor agreement is reached by December 31',:_ 2017, this agreement shall

continue.in full force and effect until such ttme as a new agreement is reachied.

A The Town hereby recognizes the Association as the sole and exclusive
representative of the employees in the negotiating unit as hereinafter defined. Al individuals
and titles héretofore subject to the terms and conditions of any contract between the
Association and the Town shall continue to be-covered under the terms of this contract, with
such exceptions as ha've-bee_n_provided. in-writing. All “blue collar", full tirne, employees of the
Town, service and clerical personnel, heretofore covered by MEA contracts, and excepting
those covered under the terms of a cotlective negotiations agreement with-any other Union,
those employees serving at the pleasure of the Mayor or Council, and “confidential
employees” as defined by NJSA. 34:13-1, et seq, generally, and NfSA 34:13-3(g) in
particular, shall be covered under the terms of this agreement. The list of titles anpexed.

hereto shall be presumed to define the scope of coverage.

B. In the event that a dispute arises between the Town and the Assaciatiorn coricerning
the applicability of this Agréement fo any person or title, either party hereto may commence
an appropriate proceeding before the Public Employment Relations Commission (“PERC”) for
a determination, subject to such rules and regulations as the Commission may make and

provide.

C. This Agreement shall govern ail issues respecting wages, hours, and the terms and
‘conditions of employment for the term set forth in Article 1, N'ot'hing_ herein contairied shall
be construed to limit an employee’s rights under either the Laws.of the United'State’s‘_ or the
Laws of the State of New Jersey, it being understood that the rights hereln set forth are in
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addition to those provided by relevant statutes, regnlations, or otherwise applicable law,

D: Neither the Town nor any of its agents; servants, officers, or other employees shall
discriminate against; interfere with, or coerce any member of the Association becatse of
membership in-or activity with the Assocfation, Neither shall the Association attempt to
coerce any municipal employees who have chosen not to become members to join. Both the
Town and the Association shall comply with all requisite federal and state laws respecting
invidious discrimination, including, but notlimited to, the Law Against Discrimination, N, J.SA
10:1-1 et-seq.

E. The Town-shall deduct, subject to written anthorization of each emplayee in the
bargaining unit, from the pay of all employees covered by this Agreement such dues and
assessments as are provided for by the Association’s duly enacted rulesand By-.la_ws. AlFsuch
deductions shall he paid to.the appropriate Officer of the Association on a monthly basis, not
later thait the fifteenth (15%) of the month following that for which the deductions were

v - —ade, -In addition, the Town shall-deduct a representation fee from-the wages. of -each

employee who is-a member of the unit, but not a member of the Association, in the amount of
85% of the regular membership fees and dues paid by members, orsuch Jesser amount.as the
Association may by regulation adopt. The Association shall comply with the provisions of -
NJ1SA 3'4:13A-5.4(2)£c) and (3). The Association shall also provide the requisite dues
deduction forms and deliver same, duly. executed, to the Town Director of Revenue and
Finance or his designee: The Assoclation shall hold the Town harmless from all claims

brought against it on account of its compliance with the provisions of this section,

A.  The Town and the Association agree to meet with respect to renegotiation 6f
the terms and conditions of employment covered by this collective negotiations agreemeiit

pursuant to New Jersey statute.

B. Negotiations coneerning wages, hours, and conditions of employment shall be
conducted on behalf of the Association by its President and such other representatives of the
Association, not to exceed five {5] in number, as the Association may sel e.c't_ for that purpose.
Counsel for the Association shall also be permitted to attend all collective: negotiations
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sessions. The Town shall be represented by the Mayor or his designee, and such other
employees, officers, or representatives of the Town as it shall ‘deem appropriate, not to
exceed five (5} in number without notifying the Association of the intention to-do so in

advance of such meeting.

C. Negotiations on any issue subject to same shall be held at a timeand place which is
mntually convenient to the parties, and provided that sameé do not adversely affect the
efficient operation of the Municipal Government. Unless otherwise agreed, it shall be
presumed that all such negotiations shall be: undertaken in the Morristown Municipal

D. Any five (5) members of the Association appointed for the purpose of negotiating
with the representatives of the Town on behalf of the Association ._sha]]. be excused from tieir
work-assignments without Joss of pay in order to attend such negotiations, provided that
their absence from their positions does not ullfeasonably interfere with the cfficient
operations of the Municipal Government. Bvery effort shall be made to ensure that -all

meetings are held at times convenient to the representatives of the Assaciation,

Article .

: Discipline.

A: No permanent employee; as hereinafter defined, shall be disciplined or discharged
without just cause, Provisional'and temporary employees may be disciplined or discharged
only in accordance with Civil Service rules and regulations. No discipline shall be assessed
against an employce who challenges same without first according to sucli employee an
opporturity to be heard on the charges, unless such discipline is necessary to. protect the
pubiic health, welfare, and safety, or unless sich (discipline is efther an oral or written
reprimand. For the purposes of this section, "discipline” shall be defined as any suspension,
with or without pay, reduction in grade, or termination from employment. In the case of
“minor-discipline”, as defined by the NJDOP, thé notice herein required may be oral rather

than written. However, the Town will provide written record in the employee’s personnel.

file in order to document such minor disciplinary action as such may he used in progressive.

discipline as required by Civil Service rules.and regulations.

SRS,




B, Prior to imposing any non-emergent discipline, the Town shall provide writien
-notice of its intention to do-so to both the affec’t_ed__emp] cyee and to the Association, through
its President or such other representative(s) of the Association as may be designated by the
Prasident. The severity of discipline imposed shall be reasonably related to the seriousness
of the offense committed; shali be consistent with previous incidences of discipline imposed.
for the same or similar offenses when committed by others, and shall consider the

employmenthistory of the particular employee involved.

C. In the event that an employee contests the'imposition.nr severity of minor
disciplinary actions, such employee shall be entitled to pursue relicf through the grievance
provisions hereinafter set forth, or may appeal same in accordance with applicable Civil
Service statates, regulations, and rules, as may be appropriate and be entitled to those

remedies as provided by applicable Civil Service law and regulations.

D. Inthe event that an employee against whom emergency disciplin_e was
imposed prevails, as is defined by the New Jersey Department.of Persennel, on an appeal
from the imposition.of same, such employee shall be entitled to those remedies as provided

by applicable Civil Service law and regulations.

E. Every DPW employee must wear his/her uniform, clothing and shoes on all
working days. The uniform mustbe clean and-in good condition, In the event of aviolation of
this provision, discipline shall be imposed as follows:

‘1, For the first {12) offense, a written warning shall be fssued;

‘2. For the second (2" offense, the employee shall be directed to-punch outand

secure a regulation uniform,. The employee shall be dacked for the time absent

from work. Failure to. return to work in a tim ely fashion shall result. in

-additional disciplinary action;

3. For the third (3) offense, a one (1) day suspension;

4. For the fourth (4%) offense, a suspension ofup to three (3) days without pay;

5. For a fifth (5%} offense, such discipline as may be deemed appropriate, up to

and including termination from employment;”




Compliance with the above regulations will be determiried by management. This
provision does not limit management if more severe disciplinary action warranted in its sole
discretion as defined in Title 4A of the New Jersey Department of Personnel Tules and

regulations.

A 1. Asemployed in this Agreement, “grievance” means an alleged violation of the
terms-and conditions of employment as set forth in this agreement or any dispute which
involves an interpretation of this agreement. Grievances arising out of this context and not
arising from a dispute concerning personnel policles and administrative decision affecting
the welfarc of an employee covered under this Agreement shall be referred to-as contractual

grievances. Contractual grievances shall be arbitrable and shall include minor discipline,

2. Disputes concerning the meaning, interpretation or application of personnel
policies or administrative decisions affecting the welfare of an employee covered under this
Agreement shall be consideréd rion-contractual grievances. Non-contrartual grievances may

only be processed through Step 2 below,

As hevein employed, “immediate supervisor” means the person to whom the

aggrieved employee is directly responsible under the prevailing Table of Organization.

B, The purpose of the. grievance procedure is to secire equitable solutions to
problems affecting employees arising under this agreement. The parties hereto agree that
disputes shall be resolved at the lowest possible administrative level, Thus, the parties shall
encourage the informal resolution..of disputes by discussion of complaints bétwéen the.
individual employee and his immediate supervisor and/or between the Association and the
lowest management representative with authority to resolve the grievance and only in the
event that such discussion fails to produce a satisfactory adjustment of the complaint shall it-

be reduced to writi ng and submitted as a grievance,

C. Onlythe Association may subsiita grievance. Such grievance miist be
presented in writing to either the immediate supervisor or the lowest management
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representative with authority to resolve same within ten (10} working days of the date of the
occurrence which gives rise to the grievance, The ten (10) day period herein established
shall commerice to run on the date the employee knéw, or with reasonable diligence, would:
have known of the occurrence, The failure on the part of the employee or the Association to
act within such time shall canstitute a waiver of the grievance. The grievance process shall be’

undertaken as follows:

STEP ONE: After the timely submission of a written grievance, the affected emplayee
or a representative of the Association shall discuss the matter with the immediate
supervisor, who shall pass upon same in writing within five'working: (5] days. In the event
that the grievance is not satisfactortly. adjusted within five (5) working days to the
satisfaction of the employee and the Association, either the employee or the Association shall
‘have the right"to present a copy of the gri evén'ce, and the written decision of the immediate
supervisor, to the Department Head. Such presentdtion shall be undertaken in writing
within five (5) working days of the date of the decision by the immediate superviser or
.. within-five. {5) worki ng-dags_aﬂ':er the .ti'me-p'el':iod- '-accovded-touthe-imnjediate-supe{#mor in

which to make a decision hag expired.

‘STEP TWQ: The Department Head shall review the grievance and shall'pass upon
the merits of same in writing within five (5) working days. Should the decision be
unsatisfactory to the em ployee, or should the Department Head fail to render a decision in a
timely fashion, either such employee or the Association may present the grievance in writing
to the Business Administrator, or such other Otﬁt;e'r as the Business Administrator may
designate. Such presentation shall be undertaken within five (5) working days of the date
u_pori which the Department Head renders 2 written decision, or within five (5) working
days after the time accorded to the Department Head in which to make a decision has

expired.

STEP THREE: Upon receipt of the grievance, the Business. Adwministrator, or such-
other officer as:shall be designated to-consider-the. matter, shall investigate the grievance,
which investigation shall include an opportunity for the employee and/or the Association to
be heard, and shall render a written decision on such grievance within ten (10) husiness days
of receipt of the grievaiice. In the event thatthe decision is unsatisfactory to the employee, or
is not rendered within the time set forth above, the Association may, within fourteen (14)
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caléndar days of the date such decision was made or was due, request arbifration of the
dispute by notifying. the Public Employment Relations Commission (PERC) and the other
party, Such request shall be in writing and in such form as s required pursuant to regutation

and may only be commenced by the Association or by the Town.

STEP FOUR: An. Arbitrator shall be selected from the list provided by PERC in.
accordance with PERC regulations. The Arbitrator shall hold a hearing at a time and place
convenient to the parties, The Arbitrator shall render a decision on the grievance within
thirty {30) days of the date of the hearing unless by ‘mutual corsent or, following the
arbitration hearing; both parties request to submit a written brief to-an Arbitrator which at
such time the Arbitrator-would have at least thirty (30) days following the date of subsmission
of briefs within which to render a decision. The Arbitrator's fee shall be the responsibility of

the losing party.

The decision of tie Arbitiator, as well as any written settlements signed by all parties:

arvived at between the parties at any time shall be final and binding upon all parties.

The decision of the Arbitrator shall be binding. The Arhitrator shall be without power
or anthority to make any decision which requires the comrission of an act prohibited by law
or-which is in violation of the terms of the Agreement; and eéxceptas may beé required in order
to achieve such result consistent with relevant statites, decisions, and regulations. He of she
shall have no powerto add to orsubtract from or modify any of the terms of the Agreement,
not to establish a wage rate, nor shall he or she in any ease have power to rule on any issue or
dispute not within the definition of a grievance as contained in the Article or from this

grievance procedure by any other provision of the Agreement.

The grievant, the representatives of the Association, and any material witnesses to the
proceedings who are Tawn employees shall be excused from work for such period as. is
necessary in order to permit them to attend such hearings as are scheduled without loss of
pay, provided, however, that such absences shall not unreasonably irterfere with the

operations of the Town.




The parties hereto recognize that, O'n.occasioh, it shall be necessary for an emplayee,
as a result of diverse circumstances, to: be absent from work for periods of time. These
circumstances include personal illness, iliness or death- of a family member, birth or adoption
of a child, disability, vaéa’tion, and the like, These various reasons for being absent from work
should be considered as a whole-and read in confunction with each othér so as to ensuie that
empioyees are fairly treated and the needs of the community which depends upon the

eniployees for vital services are adéquately addressed.

A. Sick Leave: An employes shall be considered “sick” when such employee suffers
from any non-work-related disease, illness, injury, or disability, or the recuperation from any
of same, which reasonably prevents such employee from attending to his/her normal
empleyment duties, or would present arisk of infection to other employees. A gick employee

-shall be entitled to paid absence from work as follows:

1. During the first {1%7) year of employment, each employee shall be entitied

to one and one quarter days of sick leave for each month of service,

2, For each subsequent year of 'employment, each employee shall be entitled
ta 15 days of sick leave for and during such year.

Each employee shall accumulate unused sick days for so long as such employee
remains employed with the Town and may, in'the évent of non-work related sickness, use
such accumulated: sick days with pay as may be required to recover from any fllness, injury,

or-disease, in excess of the number of days applicable to any particular yeat.

No employee shall abuse sick days, and the Town may, when reasonable, require
proof of iliness, disability, or disease from an employee who has or will be taking such leave:
‘Such proof shall be in the form of a physician's note (for absences lasting in excess of three
(3) working days), or such other evidénce ag may tend to establish a bona fide illness,

-disab‘i]ity, or disease. Failure to provide sufficient proof shall constitute good cause for the

10




denial of sick leave and such absences shall hat be- considered authorized under the
provisions of this coniract, Employees are subject to -discip]in'e, up fo and "including

termination for any abuse of sick leave,

Sick leave may also be employed for the purpose of attending to the needs of a sick

child orother velative in accordance with established personnel policies.

Anemployee out on sick leave shall be guaranteed that such employee’s position,
shall be available to such employee upon his :/her’-aVailabillity to return to wark, subject to civil
service rules respecting layoffs, bumping, disciplinary actions, and the like; as well as
consistent with the federal Family Medical Leave Act (FMLA") and Americans with
Disabilities Act (“ADA"} as to what positions, if any, the Town mayietirn the employee.

Upon retirement; an émployee shall be paid-for 40% of sick days accumulated over the
course of ‘his/her ‘employment, pravided that any employee who is separated from
employment for cause, resigns while discipliniary action is pending, or who resigns without
providing two (2} weeks writtenr notice of the intention to do so, shall be entitled to no

payment for accumulated sick days.

B, Disability Leave Related to Employment: In the event that any employee
suffers a work-related injury, occupational disease, or other work-related disability, stich
employee shall be paid atsuch employee’s regular rate of pay for such period of time, not in
excess of one year {or such longer perfod as the Town may, in a nen-discriminatory manner,
provide for by Rule), as is required to recover from such injury, disease, or disabi’lity.
Nothing_'.herein contained shall be-construed to diinish ary such employee’s rights under.
the provisions of NJ.S.A, 34:1-1, et seq., or othier Siate-or federal }aw,.-in_sbfaf as samerelate to

Workers' Compensation, Temporary Disability, or similar benefits.

‘C. Personal Leave: Each employee shall be entitled to a maximum of two (2) paid
personal days per annum, in order to attend to urgent personal business. Such urgent
business shall include, but shall not be limited to, closing of title on a personal residence of
the employee; ceremonies (including weddings, graduations, honors and awards events,
religious matters, ete, relating to the employee, such emplayee’s spouse or childre), legal

matters, or such other personal business as cannot reasonably be addressed outside of such
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employee’s usital working hours. These provisions shall be liberally constraed in favor of the
employee such that impertant events. in the life of s‘uch-emplc)ye:e.fno_t; be missed, Any
empl'ojree requesting personal leave shall provide five. (5) working days’ notice to such
emplojgee"s_ Department Head (one day in the event of a funeral) of his/her interition fo take
_personal leave, unless the need for such leave occurs less than five (5) days before the leave
date, Permission for same shall not be unreasenably withheld, Personal 'days_may_ be taken in
half-day increments at the discretion of the employee. Personal days shall not accumulate

from year to year,

D. Bereavement Leave: In the avent of the death of a spouse, or the death of a child,
sibling, parent, step-parent, grandparent, in-faw, foster child of employeé or spouse’s farnily,
a relative residing with an employge, or person of similar close ré!ationsh_ip residing with the
employee, of either an employee or such employee’s spouse, an employee shall be entitled to
bereavement leave, with pay, commencing on the day of death through' the day after the
funeral, to-a maximum of four (4) working days. Upon application, a ohe-day paid leave to
attend the funeral of any other relative of the employee may be-granted by the supervisar;

such permission not to be unreasonably withheld,

B Family Leave: Each employee shall be entitled to the full benefits applicable
pursuafit to the New Jersey Family Leave Act, N.JSA 34:11B-1, et seq,, as supplemented. by
administrative regulations, NjA.C 13-14-1, et seq., o the FMLA, whichever rights are

broader.

Family leave may be taken in such increments as circimstances dictate, provided that
the maximum amount of family leave in.any twenty four month period shall not exceed 12

weelks, or such other period as may by law be established.

F. Vacation: All employees covered by this Agreement shall receive vacation with pay.

annually as follows:

1. During the (1st) first year of service, one day of vacation for éach
month of service;

‘2. After (1) one year of continuous. service, and through the: eighth
{89} such year, thirteen (13) working days per annum;

3. In the ninth (9%} year, and through the fourteenth __(1-‘#5)_ year,
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fifteen (15)'workin'g.day's,-._or-th_ree-céi_]e’ndar‘ weeks, per annum;
4. In the fifteenth (15%) year, and in each succeeding year, twenty
(20)-working days or four calendar weeks.

As used herein, “continuous service” shall mean 'employment; without -interrupti'o}l
(except for absences on approved leaves, absences due to layoff. or such other absences
‘wheré taking is' permitted under the Civil Service Rules and Regulations, by statute, or b_y
Ordinance) for the appropriate- period. Entitlement to vacation shall accrue during the
calendar year in which the anhiversary of such employment occurs. (eg. an employee hired
on June 15% would be entitled to 13 calendar days of vacation in the -calendar year
commencing on the next January 1).An employee leaving before the end of a calendar year
shall be entitled to vacation time on a pro-tated basis, and be entitled to compensation for
any accumulated unused vacation time, but shall also be subject to a deduction, from final

pay, for.any excess time used above that ta which such employee was entitled hereunder.

Except when _auth'orjized by the appropriate Department Director, no-employes shall

take vacaton time until they have been continuously employed fora period of six (6) months.

Vacations shall be scheduled by the Town at the request of the employee, with the
following provisions:

1. No employee shall be permitted to take wiore than three {3y
consecutive weeks of vacation;

2. Vacation periods, which are scheduled during June, July, and
Auguost, shall he based upon seniority;

3. No employee shall be entitled to more than two (2} consecutive
weeks during the montlis of June, July, and August; |

4, Vacation periods shall cimmence on Monday and end on Friday,
or on the first and last day of any work week, unless otherwise
agreed between an individual emplayee and the Town.

Vacation pay shall be established based upon the employee’s base pay, exclusive of
overtime.
An-employee who resigns or is properly terminated shall be paid.fdr unused vacation:

days.
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Vacations shall be taken within one (1) calendar year of the year in wh'i'ch-thgy_ are
eatned. No employee shall be permitted to have accumulated in any one (1) year period
more than twice his/her annual vacation allotment without the written consent of the

Business Administrator.
G, Holidays: Each employee shall be entitled to the following paid holidays:.

» New Year's Day

o  Martin Luther King Day

¢  George Washington's Birthday/Presidents’ Day
s Goad Friday

» Memorial Day

e Independence Day

e LaborDay

s Columbus Day

¢ Veterans' Day

» General Eléction Day

» Thanksgiving Dayand the following Friday

'« Christmas Day

Holidays faliing on a Saturddy will be celebrated on the previous Friday;
nolidays falling on a Sunday will be celebrated on the following Monday. No employee shall
be paid for a holiday when such employee is absent on the day directly pr;eeedin__g or following
same, unless on paid leave authorized pursuant to the terms of this agreement. When a
holiday is celebrated during an employee's vacation period, such employee shall receive the

benefit of this paid holiday and not be charged.a vacation day.

H. jury Duty and Court Appearance: In the event that an employee is
sumrnoned for jury duty, or is called as a witness in any cotit proceeding arising out of such
ernployee’s employnient, duririg normal working hours, such employee shall be paid at
his/her regular rate of pay. Upon receipt of the official summons or subpoena, the-employee

shall provide a copy of same to his/her imniediate supervisor.
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I. Leave of Absence; In all other cases not covered above, a permanent employee
may be granted-a leave of abseice withiout pay upon request, such request to.be considered
on an individual basis and addréssed on a non-discriminatery basis, Such time not to exceed
a period of one (1) year as provided by N.J.S.A: 40:9-7. Reasoris for such leave include, but are
not limited to, témporary, non-job related incapaci‘cy; attendance at school, or any other valid
reason. A request for such leave shall be submiitted to-the immediate Supervisor as far in

-advance as circumstances permit and shall set forth in detail the reasons therefore and the
duration thereof, The Town shall render a written decision upon a written request for a leave
of absence within ten (10) ddys of its submission. If such request is denied, the Town shall

set forth in such written denfal the reasons for same.

J. Military Service: Employees shall enjoy-such rights as-are accorded to soldiers
and sailors by state or federal law: In the event that any employee is recalled to active:
military duty, such 'emplo‘yee shall provide rotice of sich recall to his/lier immediate.
supervisor upon receipt and shali be granted a leave of absence with pay for the first ninety
{90} days on an -a_ctive-duty; and without pay until such time as the active duty shall cease. In.
addition, any employee serving in the National Guard, 'Res’erve',._ or similar force, shall be
entitled a leave of absence, with benefits, for a period of ‘ninety (90) days per annum for
training while such employee actually fulfills his/her obligatton to'such force. If the employee
is a military recruit, then the employee is entitled to thirty (30) working days worth of pay for

field training

Article Seven: Wages and Hours
A, Rate of Pay: Effective January 1, 2015, all employees covered by this Agreement

shall receive an increase In wages-or salary in accordance with the following:

'3 Effective 'Ianuax"_y']._‘,- 2015, employees will feceive a 1.75% increase.
» Effective January 1, 2016, employees will receive a 1.7 5% increase.
¢ Effective January 1, 2017, emplayees will receive a1.75% increase.

B. Hoursof Worle: 1. Except as hereinafter set forth, the work weelc will consist of

five-congecutive work days, commencing on Monday and ending on Friday, except in cases of

15




a seven day schedule of operations, pursuant to which two days other than Saturday and
Sunday may be considered regular days off during the work week. The work day shall consist
of eight (8) hours except in those cases in which the prevailing practice at the time this
agreement is executed provides for a period of less than eight hours, which practice shall
continue. A schedulé of employee titles and the number of hours worked for each title is

1
annexed hereto..

2. With no Jess than one (1) week’s notice, the Town shall have the right to
temporarily alter an employee’s work schedule for a given week, provided that the numberof
hours worked is not increased, the number of days worked in such week does not exceed five
(5), all of which shall be consecutive, no moere than ten (10) hours of work is scheduled for
any one day, there {s no more than one (1} hour of unpaid break contemplated for each such
day,and that there shall be at least nine (9) hours between the end of work on one day and
the commencement of work on the next. It is understood that such rescheduling shall be
extraordinary anhd -shall he undertaken hy the Town only in emergent situations as

determined reasonably by the Town.

3. The days and hours of work for the dispatchers shall not he governed by paragraph
(B){1), but shail be governed by paragraph F, below.

C, Special Sewer Plant Provisions: Employees hired on or before October 16, 1988,
shall work from Menday through Friday, with the work day consisting of eight (8) hours and
comencing at 7:00 AM and terminating at 3:30 PM. Employees hired after that date shall be
considered “shift employees” and shall work a week of five (5) consecutive, eight (8) hour

days.

1, Employees hived after October 16, 1986, shiall be considered “shift employees” and:
shall work a work weelk consisting of five (5) consecutive work days of eight (8) hours per

day orforty (40) hours per weele

i. [f the town implements a six {6).or seven (7) day work schedule, the

work week for the shift emaployees may commence on any day of the
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calendar week and shall continue for five (5) consecutivé work days-
followed by two (2} consecutive days off which may be days other than
Saturday and for Sunday.

il. Thetown may implenient a two {2) or three (3} shift work schedule
and assign shift employees to such schedules as the work needs of the

Town require,

iii. Inthe event the Town implements a two. (2) or three {3} shift. work
schedule, such shifts shall he as follows:

A. Day Shift - commencing at 7:00 a.m. and concluding that 3:30

p.m, including one-half hour for lunch.

B. Evening Shift - commencing at 3:00 p.m. and concluding that

P e 2 1130 Parn, ineluding one-halfhour formeals ——— e oo e

€. Night Shift - commencing employee 11:00 p.m. and concluding

that 7:30 a.m,, including one-halfhour for meals.

iv. No shift employee will be required to work a split work week except

in cases of change of shift for cause, but-in such cases such employees
may-only wark five (5) consecutive days whether on one or more shifis,
after which such employee shall be entitled to two (2) consecutive days
off. 1f the employee is required to work more than five (5) consecutive
days or more than eight (8) consecutive hours, such employee shall be
entitled'to overtime pursuant to the terms of this contract.

D, Stand by and Call Out; An employee on “stand by” shall be subject to immediate
recall to worlc.in the event that an.emergency thakes such recall hecessary. Such employee
shall leave a telephone number at which he/she can be reached such that he/she will be in. a

position to return to work within one-half hour efha{rih_g' been cailed.
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An employee on “stand by” shall be paid at the rate of two hours of stralght time for
each regulatly scheduled day on which such employee is on “stand by”. An employee shall be
paid at the rate of four hours of straight time for each sixth ar seventh day on which such

employee is on “stand by

In the event that a particular emiergency requires the services of emplay&es beyond
those on “stand by”, the Town may, in its discretion, “call out” such addit'iohé_l employees ag
are necessary to meet a given emergency or attend to a particular condition: “The Town will
create a list of emplayees by seniority and will instruct its supervisors to follow such lists
when it becomes necessary to “call out’ employees, provided that the order of such “call out”
may be modified in order to ensure that the employeés so called are capable of handlifig the
particular condition which necessitates their presence. The Town will employ best efforts to
keep the number of “call outs” to'a minimum and ta equitably distribute the number of same

among its employaes.

-E. Overtime: 1. The Town shall pay-any employee covered by this Agreement-at the
rate of one-and-otie-half times such:employee’s straight pay for any time worked in excess of
such. employee’s regularly scheduled workday, unless the employee elects to receive such
overtite compensation as compensatary time, Compensatory time shall accrue at the rate
of one and one half hours per hour of overtime worked. Accumulation of compensatory time
shall'be capped at one hundred and twenty (120) hours.

2. Each employee. s_hall_-be;_-paid- at the overtime rate for any work performed on
Saturday provided that if any employee’s normal five day work week includes Saturday, such
employee shall be paid at-the overtime rate. fnr-anjr time worked on the sixth day of such
emplayee’s work week. Sanitation employees shall be paid eight {8) hours straight time in

lieu of overtime for their normal job duties undertaken on Saturday.

3. Inthe event that any empioyee is recalled to duty at any time other than during
such employee’s regular workday, such-employee shall be paid a minimum of two {2} hours

at the overtime rate, whether ornot such employee actially performs any work.

4. Overtime shall be offered to employees whenever possible based upon
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departmental and job senjority. Lists detailing such senfority shall be maintained by the
Town and provided to the Association. An employee out sick shall not be considered
available for- overtime work. TFull time employees shall be given first opportunity. for

overtime work,

5. An employee who works Sinday -— or the seventh work day, for any employee for
whom Sunday is part of such employee’s normal work week — shall be paid a twice the

ermployee’s straight rate of pay.

6. Any employee who works at least four (4) hours of overtiine on afiy day shall, in
addition to such overtime pay as is herein established, shall be entitled to a meal allowance of
$7.50 for each such four hour _-p:e_ribd.‘ ‘However, in any instance when the Town purchases
food for the employees, no meal allowance will be paid. Al overtime pay shall be remitted to

the employee within 17 days of the date same was earned.

7: Time and one haif an employee’s regular hourly rate of pay shall be paid for each
hour worked on a holiday, as herein defined, in addition to the employee’s regular pay for
such day:

8, Not_m.rithstan_d_i'ng_ anything herein to the.contrary, the dispatchers, whose hours. of
wqu._presen'_tly--involve shifts of 10.75 hours, shall not be -entitled to overtime pay or comp
time for such shifts, except as provided by law.

Article Eight: Employment Benefits

A, The Town shall continue to provide to all employees covered under this

agreement health insurarice benefits as follows:

1. The Town shall provide; full Blue Cross and Blue Shield PACE coverage; including
Rider “J” or, at, is option, “Blue Select”, or its equivalent, such coverage to be available to the
employee and such employee’s dependents as defined under the respective policies of
insurance, The benefits to be offered under the Blue Select or equivalent plan shall be as set

forth in the memorandum agreement dated November 27, 1996 and incorporated into the
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previous contract between the parties. Individual employees shall have the option of
remaining in the PACE-program by paying the difference between the premiums therefore
and those of “Blue Select”, provided that such program is still offered to the Town for-iis

eniployees.

2. EffeCtive._}_ulyﬁL 2007, the co-payment for office visits under any of the Town's
health care plans shall be increased from $10 per-visit- to $20 per visit for all bargaining

unit members.

3. The annual deductible amousits for the Town's healthcare plans shall be $500 per year

for each bargaining unit member.

Employees who retire with at least twenty-five (25) years of service to the Town, or
who areretired on disability, shall contiriue to receive the coverage they were recéiving at the
time of their retirement as is required hy State law and any future changes thereto,
(Caverage, thou_g_h, shall not be expanded. For example, if a retiree marries; his/her spouse
and children are not covered by the Town-provided policy. Upon the death of the employee,
neither 'the.supviving_ spouse nor his/her children will be entitled to continued coverage. No
retiree will be entitled to any benefit negotiated in a contract negotiated after his/her

retirement.)

Employees who retire with twenty-five-(25) years of service to the Town, of retired on
disability, shall be entitled to retain dental coverage, provided that they will be responsible to
paying the difference In premiums between the current coverage and those applicable to

future policies.

B. In the event that any employee covered by this agreement is covered by a
policy of heaith insurance purchased individually or offered to such employee through any
other source whatsoever, including but not limited to being covered under the plan of a
spouse, parent; of other, such employee:ma_y-elecl:' to-forego coverage under the heatth plan
provided above. In the event of such election by an employee, such an employee shall be
entitled to recefve.a sum equivalent to 50% the amount of ptemium saved by the Town on-

account of such election. ‘One half of such amount shall be paidto the employee oni fune 1, the
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balance on December 1 of each year for'which such election is effective,

€. Inaddition to the requirements set forth in l:h'is.m"ticl"e_:,_ employees and retirees
covered by this Agreement shall be required to contribute toward cost. of theiir medical and
dental benefits in.an amount required by Chapter 2, P.L. 2010 and/or PL. 2011, ¢.78,
whichever are greater. Chapter 2, P.L. 2010 and P.L. 2011, .78 are incorporated herein by

reference and made a part hereof,

‘This paragraph shall not be effective if, ih consequence, the health benefits to. all

members would be subject to fed erdl or stateincome taxation,

D. Uniform Allowance: Each employee issued a uniform by the Town shall receive, in
each year covered by this contract, an annual allowance of $550.00 to cover replacement and
care of same. Uniform regulations shall be established by the various Departments pursuant
to ‘written policies, which policies shall -be provided to all affected employees, Clerical
émployees shall also be entitled to recampense for clgthing damaged during the course of
employment or by the actions of office equipment, up to the maximum amounts set forth

above.

E. Liahﬂity Insurance and Indemnification: The Town shall provide general
liability insurance coverage in an appropriate amount covering all employees covered by this
Agreement during the performance of their duties; ‘Employees shall be héld harmiess by the
Town from any-and all liability and costs associated with their performance of their duties in

accordance with the Town's Insurance coverage and applicable New Jersey taw.

F. Bulletin Board: The Town. shall provide a bulletin board in each Department and
shall post thereéon -all notices respeciing job openings, opportunities for professional
advancement; and such other notices and information as may be relevant to the employees
covered by this Agreement.. The Assoclation shall have reasonable use of such bulletin boards
forthe purpose of posting notices respecting Association business or events. Following the

Association’s approval and signature or initialing of thelr notices must be approved by either
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the Business-Administrator oF managerial employee of the Town, The Town reserves the

right to remove any derogatory orinflammatory material in nature from such bulletin boards.

G. Pensions: The Town shall provide such pension and retirement benefits as are
provided for herein or in accordance with past practice, subject to the provisions of all

relevant state law.

H. Promotional Examirations: The Town shall maintain active cettification(s)

[complete certification(s)] for promotional examinations pursuant to the Civil Service Rules.

and Regulations as may, from time to time, be in effect in the State of New Jersey. Should a

certification be deemed incomplete, the Town shall call for a riew Civil Servi ee test, within a

reasonable-time, for the positions to.which the-certification is related.

L, Maintenance of Working Conditions and Standards: The Town shall maintain alk;
conditions. of employment, customs, and standards relating to working hours, wages, or

otherwise, such as are of benefit to any empioyee and are nelther mndrf“ ed or rendered

inoperatlve by the ter"ms of this agreement, at the highest standard in effect since ‘the

commencement of collective negotiations between the parties.

] 'Longev__ity: In addition to the wages set forth above; each employee covered by this

agreement shall receive the following longevity increments:

1. Commencing in the fourth year of continuous employment and through

the seventh year of employment, $350 per annum;

2, Commencing in the eighth.yeai-and through the eléverith year, $600 per

-annuni;

3. Commencing in the twelfth year and through the fiftecnth year, $900

per aniun;

4, Commencing in thé sixteenth year and through the nineteenth year,

$1,200 per-arinum;
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5. Commencing in the twentieth year and through the twenty-third year,
$1,500 per-annum;

6. Commencing in the twenty-fourtl year and through the twenty-seventh
year, $1,800 per annum; and

7. Commencing in the twenty-eighth year, $2,100 per annum;

For the purposes of this paragraph, all employeés will be. considered to have an
anniversary day of January 1, with the first anniversary being the first of January in the year
after the calendar year in which they commenced employment,

K. Other Benefits: The Town shall continue to pravide Sich other benefits as have
been provided heretofore, pursuant to the terms of ‘any previous collective bargaining
agreemerit or otherwise; and shall not terminate or modify same without negotiating such

changein policy with the Association. - - . - e

L. Safety Shoes: All uniformed employees shall be requived to wear PEOSH
compliant safety shoes at all times, and said shoes shall ke considered part of the required
uniform.  Effective. at the signing of this agreement, eéach Emplayee reguired to wear-a
uniform shail be furnished by the Town one (1} pair of safety shoes annually; the cost. of
‘which shall not exceed $150.00 per pair. The style(s), model(s) and method for furnishing
said shoes shall be at the Town’s discretion. The style and model of the safety shoes provided
shall-be PEOSH compliant for the required duties of each job, Should an employee elect to
purchase a shoe-that is not specifically identified by the Town, such p'urch'ase shall be at the
emplayee’s expense but must still meet PEOSH standards.

Article Nine: Management Responsibilities
The Town reserves unto itself and to its Officers all of the powers, rights, duties, and
responsibilities conferred upon @ Municipal Corporation by the laws of the State of New
Jersey, Including, but not limited to, he right to manage and direct the affairs of the Town, to
direct its workforce and operations, to Hire, promote, or reassign employees; to demate,

discharge, or-otherwise discipline employees as circumstances warrant, and to promulgate
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rules and regulations to effect the orderly administration of the government of the Towr
Such discretion shall be subject to this Agreement insofar as permitted by generally

applicable laws of the State of New Jersey and of the United States of America,

In the event that the Town elects to amend any of the rules, regulations, or policies
relating to.the employees covered by-this Agreément, it-shall provide the Association with a
copy of same nat less than thirty '(_3'0] days prior to the effective date of such modification or

-amendment;

The Town agrees that prior to entering into-any agreement whereby work performed

by members.of the Association would be sub-contracted out and be performed by others not

members of the Assoclation; it shall notify the Assoctation of the desire to sulicontract siich

work and shall meet with the Association for the purpose of discussing the effect-of such

subeontracting on the membership of the Association, when such subcontracting is based

sdlely on fiscal considerations-and there s a likelilicod that such subcontracting may result in

layoffs or job replacements for members of the Association.

In Witness Whereof, we have this Nineteenth day of September, 2016, set our
hands and seals,

The Town of Morristown Municipal Employees Association

By ma/@f My 3& i
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MEA JOB TITLES 2015-2017

Account Clerly

Administrative Clerk-"I'yping
Administrative Secrefary

Aniinal Controf Gfficer

Assistant Enginéer-Cvil

Assistant Sewage Plant Operator
Assistant Sewage Plant Superintendent
Assistant Municipal Enghieer
Assistant Municipal Tax Coltector
Assistant Zoning Officer

Asgistant Zoming Gfficer [F
Billnignal Violatons Clerk’

Clerli Transcriber

Clerk Typist

Data Entry Machine Operator
Engineering Aide

Engineering Technician 3
‘Equipment Gperator _
Graduate Nurse Public Health
‘Heavy Equipment Operator
Housing Inspéctor
Housing/Zoning Inspector
Housing Inspector Trainee
Housing/Zoning Inspector Trainee
Income Maintenance Worker
Laboratory Technician

Laboratory Technician Trainee
Lahorer

Light Equipinent Op_cratt;rjRecycling Center Operator
Maintenance Repairer

Mechanic '

Mechanic Diesel

Mechanic's Helper

Maotor Brooin. Operatar

Omnibus Opetator

Parking Enforcement Operator:
Palice Records Clerk

Principal Account Clerk:

Printcipal A¢count Clerk Typing
Principal Clerk Transeribear
Principal Cleidk Typist.

Prhicipal Engineer

Principal Engineer/Land Surveyor
Principal Engineering Aide
Principal Payrol Clerk.

Principal Tax Clerk

Program Coordinator Drugand Alcohol Abuse
Public Works Repalrer

Pulilic Works Trainee
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€S Code
00001
06047
00112
00264
00519
05523
06699
00823
00627
60822
60822a

01266
01268
04649
01733
59954
01746
01930
2004
02071,
10057
02074
10056
04924
02242

00248

07719/01746
02328
02432
02440
02456
05565
05594
07303,
02735
02755
01787
02779
02781
02794

02804
02831

05406
02935
02937

Grade
1
vy
i
v
Vi
v
X
Xit
vir
V1
VI
|

§it]
v
Vi
1%
il
Vi
v
I
1]
iff

v
Ila

Y
Vit
Vi
v

HI
fa
Iia
v
v
v
v
Ix
pt |
Vil
Vi

vi
v
It

Hours
35
35
35
20
35
40
40
35
35
35
35
35
35




MEA JOB TITLES 2015-2017

Sanitary Inspector- 03097
Sanitary Inspector Tralnee. 43114
Sanitation Worker I 03113a
Sanitation Worker I 03113b
Senior Accowumt Clerls. 03165
Senlor Account Clerl Typing 63168
Senior Assessing Clerk 03189
Senior Clerl 03247
Senior Clerk Transcriber 03255
Senfer Clerk Typist 03256
Senior Engineer 03314
Senior Engineering Aide- 03320
Senior-Housing inspector 03368
Senior Laboratory Fechnician 03401
Senior Maintenance Repairer 03425
Senior Maintenance Repairer - Electriclan 03430
Senior Méchanic 03459
Senlor Payrolt Clevk 03496
Senior Police Records Clerk 03521
Senior Public Works Repairer BA54T
Senior Sanitary Inspector 03569
Senior Sewage Plasit Operator 03578
Senior Sewage Plant Repatrer _ . 03581
Sy Ol L -+
Senior Traffic Maintenrance Worker 03625
SenlorTree Climber 03630
Senior Tree Climber/ Welder
Sewage Plant Attendant 05515
Sewage Plant Attendant/Sewer Repairer 05115/03686
Sewage Plant Operator/Sewer Repatrer 05265
Sewage Plant Repairer 02677
Sewage Plant Repairer/Sewer Repairer 05933
Sewer Maintenance Taspecior- 03684
‘Supervising Englneer - Aide 02879
Supervising Labaratory Technician Water Avalysis 0545¢
Supervising Sewage Plant Operator 06538
Supervising Sewage Plant Repairer 06645
Supervisor of Accounts 03969
Supervisor Building Service Low Presstre License t6468
Supervisor Public Works 066564
Tax Clerk: 04122
Tratflic Maintenance Worker 04189
Tree Climber- 04215
Trée Clitnber/Welder 06079
Tree Trimmer 84220
Track Driver ¥ 04222a.
Truck Briver 11 04222l
Violations Clerk 00806
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l1a
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Vi

Vil
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VI
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w
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v
v
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.40

a8
35
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‘]U

35
35
35
35
35
15
15
35
35
as
£0
40
40
as
35
40

35

40

35
40

40
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40

40

%

40

40

35

40

40

40
35

40

40
35
40
40
20
10
40

40
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