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1972, Iy*aqd*hcentant £y
# *fw THE mmdgih, STANDPE, o Munieiv-l ""'M,i::" :
~ Corpotation, in Che County of Sussex '

T ] lnd State of New Jersey; _ o e
o i, ) H ;%; i *@L i party of the flrnt part,l
oW . . . hereinafter deaiannted
i ' Stanhope;
| AND:L' o 3
“1.
STANHOPE Poucnmn of the Borough
) of Stanhope, in the County of Sussex,
. . ~ 4nd State o£ New Jersey;
: : i “:_ party of -the oecond part,
: B hereinafter designated as
. Representative' oo
WHEREAS , putauant to the provisions of Chaptur 303
”i of the Laws of 1968 of the Stnte of New Jeraey, tho Rapre.ent¢t1Vl:i.
i . submitted itself on bshni! o! thu Stlnhope Policemmn of the lorough‘;xw
S R
. of Stanhope, exclusive of the Chief and ' C
, L9 \
| “‘ { ' : !‘r
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S A SECTION 1, 'rem R
AT : '
é;i o " .. The term “of this Agroement ahall bo fbr thn ptriod
g ﬁi. ' January 1, 1972 to Deccmbcr 31. 1973. 1ncluaivc.\¥?

O . SECTION I1, Agglicabilitx

of Stlnhope. excluding :h.r.from the Chi.cf. h

SECTION III, 831|rtes ;




v
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and all® cluignuentu 1n,¢xcesl of forty (40) hours ulll bo
' compenseted at’ ‘a rate of a day off for each day Ubrked: thoj;:
. ;_;} . after the date of thia Agreement. )
o j%“ - _:j' (c) The compenaatton for nargoant uhall bc an - ?"
f | e | . additional s.van Hundred and Fifty ($750. OO) dollarl por annun,‘;
L f plus patrolman'l nalary ll provided for in the Snlury Otdlnnnco.
W&-gﬁ' : . that the 1973 aalary 9111 be as follous: o
; ;{: - ‘ . (1) Patrolman ltartins ”ﬁf?”:iw
W ’ \ (2) Pnt!olman. after on. ynar# e
y o »;-(t(’ 3
(3) Patrolman. ufter ‘two y.at. ' ,650 00’.77f°w~

(6) Putrolmau. ftor thrao yonrl'

—SBGIION IV. thntion !;me
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SECTION V, Holidays ool
Ty ' }
* The employees of the Police Department subject to this

Agreement ahall recaiv. ten (10) one day holidays to be aelccted by
’ !

"“,”the patrolman, which: hoIidaya shall be with pay and are to b. taken?;‘f
;1n accordancc with tho lchedule let and established by the Chiof of

1t \»‘l

 Police. "‘,J“ e ﬁ",g

ECTION g;, New Aggg ntmentslfPermanent or Tbgzoragz ﬁi;1 'ﬁ;
Any enployoe of the Police Department lubject to thil ;_~

u v

' year remaining thoreaftor. “g

&

§Bg!ION VII, Sick Leave .o H.“

Dollar yearly cleaning allownnco for uniforms.

SECTION Ix, Funeral Leave.

 ﬁﬁ & Each officer shall be entitled to funoral laavo for §
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a reasonable perind of tina. with pay, in the event of a dentq of

Ti;; .. . member of the immadlate family ( mother,- father,.. silter. brothcr. .

AR
3& Q%f;l,’- band, wife, child, mother-ln-lau, or father-in;i;w.);
y & . SECTION X. Personal Leave _in g SN
;i%fQ; o , In the ovant that an officer r.quire& up to two (2)
e T ' ‘ - ot
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days personal leave per year, he shall be so entitled, but only et the

discretion of the Chief of Police and only on the condition that a

written request for same be tendered three (3) days in advanca. ‘{(Lfﬁﬂ
szcno'ﬁ xx,-Hoonnghung o 5:'2'521.

Comi.tteo prtor to comencement of other employment.

SECTION XII. Leaving Area

officer, when ot"E dﬁty, 'intends to leave the area. SRR

| 'mou XI1. Additional Courses

i In the event of any officer complcting any collngc‘. J

Chief of Police and Poli.ce com.tttae.

! ECTION eisting Benefi a’”f" ‘

in fé::ee;i | Ca e
: m “ §!CTION&,§1"1_ é'inn& Prc;n;dural et
| (o) .l.’sﬁ.!'_l.;_i.eae. B oA _
ﬁ:-f: - i -:,f"," . 1“ A "Gri.evance" 1- . chnn by l policmn
A ‘ lergunl: or li.eutemnt.. or. the tepreuntltivo. ,l:ho
C Borough (hmittee or the Cniel.' of Policiéb';laed upon
| the i.m:crprentlon. lppltcation or: vi.,ol:tion ‘olnthﬁ ;
et Aguement,,or ariung £rom ly lack ot cqulltf tn' ' i,
Pov— i v




= | ' .3. A "party in interest" is the person or;?fxw
) . persons making the claim and any person who might c

be required to take action or against whom action }“aﬂﬂ

R B : might be taken in order to resolve this claim, ;{Mrf'

v S0 | . '&5!"Pblicaman“ is a full-time officer,

1nc1uding a. aergeant or lieutenant, in the

'jgf 1 f. _ Stanhope Pbllce Department, - gﬂﬁfﬁfﬁ
L " . : 5. The P R & R Committee is the Rspresentctivc%

: Oom:lttee on Profeuional Rights and Ruponaibutuu.

% "aiiivh,' | a (b) Purpose;
i The purpocc of thic procedure 1- to -ccurc.

.t tha lowcst possible level, equitablc -olutzonn,

f{m‘; - : o . affeeting policemen. Both partiel agrcc that thene ,;Q

A proceedlngl:will be kept as informal and confldcnticl;'

(c) Grievance

,3ff’fif 1. Should any dinputc or, diffcrcnc. ltllo'”

botwcen th. Borough and thn neprcacntotivc or ttl

uﬁ"-

1 membera a8 to tha 1nterpr.tation, appllcatlon or

._mjzi L - ‘.opcration of a_y provinion of this Agrcamunt. or'
R P .

L SR ﬁ’arl-ing from a lack of equality in treatment ot;f'

|¢mployment or promotion. both partios lhlll cn-

daavor to c.ttln same in tha ntmplont and nﬂlt*‘

i,

"3‘{-‘ . o ‘;fi, : FIRST: Between the grlcvant, ulth thc |
S T 1.u*)‘.;i@J:f~* h 0

PR & R repreaentattv. from thc Po‘c‘m. and

‘s.»;
4 r

-y

£ Wi o ' i;i*' Deplrtment. togcth.r with tho Pbllcc Cbmmltte‘

i

L o "?7if; ten (lo)days after the cvant 3tv1ns rtnc to 5
’ - page 5 - -
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~'meet1n3J The Chief shall give his written

lmwer ‘'within five (5) working days after

g,

mee t::l.ng .

(a) If tha grievance is not uttled ic awl,,. ,‘

' :he firet step, the grievant or the PR & l %

Representa.tive from the P,B.A. may take ‘i,'_-:

Ve

*: written request for a second step meet:ln&
. Ca

within twenty (20) days after the answer at tho E

first step, except that in disciplinary action[

.,.‘,

‘or £or nuch other time as il mtﬁally agru-—-y,3 [

1 u' ,_,-u"

“i ((l>.

tween the norough comil:tee and’ tho grhvmt;» 3

: wil:h the P,B.A. representltivc. l!orough'l

=", - valina

? o J‘;‘
a,

mwer to the aecond ltep llull b. deltvered

2

'
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- . _\_;




A aection shall be deemed waived, The ~1f_; j;é
. 1 . second step grievance meeting on discip-'f.ﬂg
.11 linary matters shall be held within ten (10)

'.."E,ﬁ'_ working days after the request unless othor;y,i

. ; \
I ] H ) ™ vy

e . 1y
L - . -
; . vt

,-it rerrangements are mutually agreed upon.' IRy

. Qu i

THIRD- If the aggrieved person or thc PR &.l

R

" representative is not satisfied with the handling Q{*

$
..,‘-, !
T

';n-or result of the grievance on the second lovel ﬁ,ﬁ

i he may within fifteen (15) days notify the Boroush

Committee that he wishes to take the matter to' .;pg
" arbitration, RN
lfzu:l”i‘ SR {a) Within fiftcen (15) days lfter Lz*;f

B such urttten notice of submission to ar-

. bitration, the Borough 00mm1tt¢o and the

i Borough Cbmmtttee and tha P R & R committtuyw'

‘...

g oy

and hold hearing promptly and iﬁ!“ “'“‘E ;;‘
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e ' o , walved, then from the date the final atlte-,}gw
Lo ) 14..;. . ) _’ '

., ments and proofs on the issues are submiéted ﬁ;;

; to him, The arbitrator's decision shall be‘ﬂ

5

;-,?1 in uriting and shall set forth his findtngl ;#

h'i or fact, reasoning and conclusions on the

- idgues submitted, The arbitrator's deciaion ii .

l:}»QTlhell be without power or authority to'ﬁake

‘

e
v

‘L; eny decision which requires the comniaaton

Y

_ of an act prohibited by law or which is ,?Q
Zif‘ violative of the terms of this Agreement. |
:-The decilion of the arbitrator shall be

submitted to the Borough Committee and the

};Repfeuentative and shall be non-binding on

the parties. . .
_”';‘;i' {c) The costs for the lervicee of the
" arbitrator including per diem e:pensee, if -

mjf lny. and actual and necessary travel, lub-hf

‘?i lintence expenses and the cost of the hee:ing

la






