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AGREEMENT BETWEEN THE MILLBURN TOWNSHIP BOARD OF EDUCATION
AND THE MILLEURN ASSOCIATION OF SUPERVISORS
AND ADMINISTRATORS
FOR THE SCHOOL YEAR BEGINNING JULY 1, 1993
AND ENDING JUNE 30, 1996

THIS8 AGREIIZMENT is entered into betwean tha Scard of
Education af Millburn Township, herainafter called the board, and
tha Millburn Association of Supervisors and Administrators,
hereinaftar callad MASA,

The Beard and MASA net uant to the atatutas of the
8tata of New Jersey to nagotiata with respact to the terms and
conditions of employmant and have reached certain understandings
vhich are cenfirmed as follows:

1. Tha annual salary for sach position, tha sacupantas of
which constituta the members of MASA, for tha sahocol vaeaars
beginning July 1, 1993 through June 30, 1995 shall ba as sat
forth in Schedule A attached harato. Por purposes of
interpreting Schedule A, "Incumbant” shall mean a persan
occupying the position liated on June 30, 1993. If an Incunmbent
who does not have an earned doctoratae as of July 1, 1593 obtains
an sarned doctorata during thae tarm of this agrsement, and
Sahadule A doee not contain a line for such person’s pomition
which includes the qualification of having an earned doctorate
than such person shall be paid an annual salary equal to the
annual salary indicated on Schedule A plus $2,000.

2. Except as provided herein, holdars of tha f£ollowing
MASA positions ars employed on a ten month bagis: principal of
elementary school, director af musio, psychologist, departmental
suparvisor, and quidance counaaelor. Holdars of thesa positions
shall be on duty egach school year from Saptembar 1 through Juns
30, provided that if Auty is requirad prior to Beptember 1, an
equal number of days of duty will be deducted from the duty
requiremant at the and of June. Holders of the following MASA
poaitions shall have the option of remaining ten-month employess
or beconing employed on a twelve-month basis as of July 1, 1993
or such other data as may be approved by the Superintendent:
supervisor, Principal of Rlamentary S8chool, Director sf Musiec.
All non-incumbent Suparvisors, Directors and Principals shall be
enployed on a twelve-month basis.

3. Holders of tha following MASA poxitions ara employed
on a twelva rmonth basis and shall be entitled to one month of
paid vacation to be taken at a time approved Ly the
suparintendent of 3chools: principal of the high school,
principal of the middle school, diractor of special sarvices,
vice principal of thae high school, vice principal of the middle
school; diractor of health, phymical education and athletics;
social worker, and dirsctor of technology.
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4. In each year of this contract, NASA nembars shall be
entitled to longevity benatits as followva: 20 years in the
Nillpurn district - 81,500; 28 years in the Millburn district -
82,000.

B, Other than as ssly provided otharwisa above and
as specifically exaluded below, MASA menbers ara antitled, for
tha fuil term of this contract, to tha following benefits as
included in the XEA agrsement for tsachers sffsctive for the July
1, 1993 to June 30, 1596 sabool yaars and Béard Policy 414Q0:
axtra pay for extra sarvices, sick lsave and parsonal absancas,
professional improvement leava, vacation, health banafits and
dental plan, right of apgaal and griavance proocsdurs, pay
procedures, abssnca for jury duty, promotion, matezrnity, health
and ha:dnhip leava, and unussd sick days at ratirsment. Each
MASA namber 18 entitled to the Dsntal Plan hensfits descriked in
Articla XVII of the MEA Agreamant if and only if such MASA nember
authorizas the Board to dsduct from salary payments otherwise due
to such MASA manmber an amount aqual to one~haxlf of the preamiuns

paid by the Board for such MASA pembar’s dental insurance
covaraga.

6. NASA hareby agrses to any changa in health insuranocas
carriar made by the Board, pursuant to nagotiations between tha
Board and the NEA, for the 1993=94, 1994-94, or 1993-96 school
years, provided that pursuant to the agraeanant batween the Board
and the MEA, a neutral third party shall reviaw any new health
insurance plan proposed by tha Board to dstarmina comparability
with the current plan, and if such neutral third party determines
that the nevw proposed plan offers banafits less favorable than
thosae offared by the currant plan, then the plan proposed by the
Board shall not be instituted. If the neutral third party
deternines that the new proposed plan offers banafits comparabla
to those offered by the current plan, then the plan proposed by
the Board shall be instituted.

) Vst Aot

Vivian M. Stginberg Rchard 8totler
President Prasident

Datad: January 24, 1994 Datad: January 24, 1994



CHEDULE A

199293 INCUMBENT
POSITION SALARY 1803~94 SALARY

10 MONTH
rinclpal = H8. 101,050.
'rincipal ~ M.S. £4.725
’PH.8. — Masters 79,850,
'P.H.8. - Docorate 8s3,150.
‘PS8, 83.775.
rin. Ele. — Masters 430 80.87S.
rin, Ele. ~ Doctorate 82,100. 88,125.
lir. Spec. Services
tir. Technology
ie. P.E. & Athlstics
ir. Music ~ Docborats 69,475,
sychologist—- Masters +30 e8.275] 71625
sychologist — Dociorate 69,475. 72.875.
oclal Worker 75,102
iuidance H.8. ~ 20 yrns. exp. 50,475, 62,400.
iuidance H.S. <13yrs. at 83-94 41,300. 45.325.
iudance M.5. - Masters +30 67.025. 70,300.
epartment Supervisor 68.275.




