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PREAMBLE

This agreement enterad into this day of

« 19 by and between the Board of Edu-

cation of the Borough of Lakehurst, New Jersey, hevein-
after called the "Board”, and the Lakehurst Education
Association, hereinafter called the “Asscciation®.

ARTICLE I

Pursuant to Chapter 303, Public Law 1968, State of
New Jersey, The Lakehurst Board of Education
recognizes The Lakehurst Education Association as
the exclusive representative for collective
negotiations for all wmembers of the unit described
herein:

INCLUDELD

Classroom Teachers

Remedial Reading Teacher

Teacher of the Perceptually Impaired
Librarian

Art

Music

Nurse

Learning Disabilities Specialist

BUT EXCLUDING THE
Adninistrative Principal

Board Secretary
and all other employees of the Lakehurst

Scheool District not specifically enumerated in

inclusion above.



ARTICH 1Y

PACCOTTAT LON or SUCCLSSCR AGREDNLNT

A, Deadline Dats

The parties zgree to entary into collentive negovianio.
Qver a successor Agreement in ascordance wilbh Ol
Public Laws 19268 in gocd-faith effort Lo reach agvecmroat
all matters concerning the terms and conditions of geg t“uT
employment. Such negotiations shall bnqlw not latex than
October 1 of the calendar year precading the calendar e
in which this Agreement prltﬁs. Any dgreameat so o
shall apply ta all teachers, be reduced to writing, be
by the Board and the As soc1a;ion, and be adopted by the

SR ca

B. Modification

This Agrecment shall not be wmodifled in whole or in
part by the partics except Ly an instrument in writine duly
executed by bLoth parties.
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he vurmose of this prOQ@ChLv ils to securoe,
lowipshk posaible Trv L, ooguitabilie solutions
probicms waiwih may f£r
Lteachors. voth parties agree theat

appropriote at any lewva2l of the rocedunr

nitions

Grievence
& Torievance” is a clailn,
of a non-tonure toachusnr,
Lzzoglation Lased uponh tiw
cation, ay vialation of this ﬂn;vﬂnont,
or adminizirative Jecisiecns affecuing a
or oroup of teachors.

pet

Agarieved person

in Tagarieved person” is the teacher or beact:
making the clainm,

Party in interest
I "parity in interest” is the tzacher
maning the claim and any person wio wiaht b
aquircd to take action or acgainst whom ach e
might Lo taken in order to resolve the ol

ym Eime tv Hime arise

)

Loiiese procedl as

will e kept ag informal and confidential as may ne

1
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Frooodure

1.

T
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Time limits

Since 1t is ioportant that grievances procegsan
as rapidly as possible, the nunmber of uayﬁ ‘ndi“ﬁ‘
at cach level sheuld be considered a:
avery effoct shonld be mads to tha

Tho tine rfimits specificd ray, V.
by mutuesl agrooment,

Su(
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Year ond gricvanocs

In the event a4 grievance s Filed &t such tiwme that
it cannot hae nrocogsaod Ly LlL ena of the
and 15 lafy unresolved wntil the beainnine
fotlowing s
harm to o pas
for+th hoeroeir
Lorodesy)
sehiool
ticalble

Jj“‘L
he or
e ond

it oz



4. Level

Jne -~ Principal or Immadirate Sunoivisor

& teacher with 3 grievance shall first discusg i

wit

I his principal or immediate supecior, eoithar

directly or through the Association's designat.d

TED
mat

4, Levwel

If

disposition of his grievance at Level Ons, or

-~

day
sha
andl
the

aftar the grievance was presented, whichaver

500
the
agg

5. Laevel
If
dis
no

resentative, with the objective of resolivine e
ter informally.

T™Two —~ Doard

the aggriceved person ie not satisfiled with

decision hias been rendered within five (&}
s after the presentation of the grievan
11 file the grievance in writing with whe
the Association within five (%) achoni dc\
decision at Level One or ten {107 school

ner. Jithin five {5) school days after recoiven
written grievance, the Association or the
rigved may refer it to ths Board of Dducaition.

™ree - Zomuissioner of Bducation

the aggrieved person is not sstisfied with the
position of his grievance at Lavel Two, oy if
decision has bsen rendered within twenty (20}

school days wy the Board after the grievance was
delivered, he may submit his gricvance to tiwe Hew
Jeysey Commissioner of Lducation or Lowvel Four

whi
in

law

chever the aggrieved may clicose as prescriboad
Wew Jersey Staie Statutes, Title 187, or the
of the land.

6. Level Four -~ Arbitration

al

If the aggrieved person is not satisfied with
disposition of his grievance at Level "wo, ox

if no decision has heen rendeIPL within twanty
{(20) schocl days afrter the arievance was de-
livered to the DBoard of Education, ne may, wiih-
in five (5) school days after a decision by the
Board of Uduacation or twenty-five {25} schoonl
cdays after the grievance was delivered to the
Board of Uducation, whichever 1s sooner, ragfuest
in writing thet the Assccolation submli its
grievance to arbitratlnn, If the “”"aciatiow
determines that the grievence 1s meritorious,
it may submit *he grievance to binding arbitration
within fifteen al~} schoel days after reccipt

ot a reguest by the agogrieved prerson.



b.

Within ten (10) school days after such written
notice of submission to binding arbitration, the
Board and the Association shall attempt to agree
upon a mutually acceptable arbitrator and shall
obtain a commitment from sald arbitrator to serve.
If the parties are unable to agree upon an arbitra-
tor or to obtain such a commitment within the
specified period, a request for a list of arbi-
trators may be made to the American Arbitration
Association by either party. The parties shall
then be bound by the rules and procedures of the
American Arbitration Association in the selection
of an arbitrator.

The Axbitrator so selected shall confer with the
representatives of the Board and the Association
and hold hearings promptly and shall issue his
decision not later than twenty (20) days from

the date of the close of the hearings oxr, if

oral hearingsa have been waived, then from the

date the final statements and proofs on the

issues are submitted to him. The arbitrator’'s
decision shall be in writing and shall set forth
his findings of fact, reasoning and conclusions

on the issves submitted. The arbitrator shall be
without power or authority to make any deciszion
which requires the commission of an act prohibited
by law or which is viclative of the terms of the
Agreement. The decision of the arbitratoxr shall
he submitted to the Board and The Association and
shall be binding. BRinding arbitration shall be
solely applicable to the contents of this agreement.
The arbitrators decision shall be advisory in all
other cases.

The costs for the services of the arbitrator in=
cluding per diem expenses, if any, and actual and
noggasary travel, subsistence expenses and the cost
of the hearing room shall ke borne egually by the
Board and the Association. Any other expenses in-
curred shall ke paid by the party incurring same.
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Teacheor and Asagociation

Any aggrievoa Leachoy may be reprosented
stages of the grievance procedare by Liimnge
his option by a represontative selc Utﬂd o
by the hssociation. VYhen a teachey is oot o
by the Assooiatlio: tho M.*““J'”: “ion shall by
right to Le presant. and Lo state ite views
stages of the grievance vnrocadirs,

reprisals

Ho reprisals of any kind shall be

the administration or Associatior
in interest, any represontative,
Assogiation, oxr any other pa;t1c1 o

procedure by reason of such partl

. Miscellaneous

1.

2.

3.

Creup grievance

If, in the judgment of the Asscoclation, a
affects a group or c¢lass of teachers, the
ray submit such arievance in writing *O‘ﬂ
trativa priacipal aznd the processing of sud ;| .
snall be commenced at Level Two. The Aagociation o
process such a grievance through all lesx
grievanaso procedurs even thouah the aonari
aces not wish to én so. This procoedure is
zile o the non~renewal of non-tenure €oOn

o
Ly

Written decisions

Decisiong rerndered at Level One which are
Factory to the aggrieved person and
rendered at Levels Two and Three of
yrocecure and the reasons therefore
transmitvted promptly to all parties
and to the fssociation. Decisions rendeored
Three shail be in acccrdance with the procedu
forvh in Section 5 () nof fhis ARTICLI.

P

reEs

Separate gricvance file

211l document:s,; wwmunicaticons and rocords

with tha proc ng of a grievance shall L

in a separate grisvance file and shall wnf Ly
in the per ile of any of the narticipants.
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Forms

HMe

Al
un
of
is

Porms for filing grievancss, Sur'“'"w notii "c.;-;?-.n
ing avpeals, making reports and
and other necessary doocwmaenis
jointly by whe administrative
Associgition and gliven apprapriutL mistribut%
s0 as to facilitate operation of the grievan.o
procadure.

atings and Hearings

11 weetings and hearvings under this procedi.
shall not ke conducted in public and shell
only such paviies in iaterest and their do
or U representatives, heretoforo rel
to in thig ARTICLL,

1 teachers, including the grievani, shall oo
3
dor tog dir¢ct¢on af the adwministrator, resnrd

the pending of any GViGanCE until such grisva
properly determined.
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The Board shall not ddscoriain
varviciyation in the Asszoos

No+nirq contained harein svall b@ vwv“*aJ%ﬁ

rosirict to VLT .

under Hew Jersay Sooh o utb-
and ragulations, Tne granhoed
be de=maed to bhe in additien to those

gt

Whenever any teacher isg wmqulmuﬂ Yo appear
hearing before the Superinctendentc, Board

could adverssly afifect the continuakiou
in his office, posiition or enplovment op
any incr enenis pertaininoe thereto, e

prior written notice o¥f ﬁLe reasons for snch
or interview and shajl be entitled to have a

tative of his C400511q preseat to advise
soent hin during sveh mesting oy Intarview.

Ho teachoer shall be prevented frcm‘wmar*nq
identification of membarvshlp in the Azsoc
affiliates.

Ho teacher zhall be ¢
an iy the Board of

ived of 3
ration

H-

o
=
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Wo teacher ghall Le Jigeiplined,
reducad in cwmp@nﬂgfiﬂn, s e
atdvantag:e but wiing the sal
teachers, or given an ad

aGvaerse avalu ii ion
sional services without just cause, exoeop
by law. Iwny suci. action asserted by ths
agent or represaontative theresf, shall re
the gricvance procedure herein ser forth.
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mittee or membar thnreof eonceruing any ﬂﬂ??e

i

goin

oi any profo
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Information
The LBoard agreecs o furamish noe Lhe Pgsociation
information wi 3'{*; the Deogrd and the Pssociati
miy e necessary for the fAssoclaticon o pro

quevam, 2.

Ieleased Vime

Vhiepever any reprESPnfativo of
parei

aggrieved party

negotiations,

meetings called by
slhiall suffor no los
not been suspoended

qr;cvance procesdinags,

i
cipates du thn qukiﬁn
bl aduinistration
in pay, provid
w¢thout pay.

or
ing oh

e

use of Schoal bBullding
The Assccliativn and its representatives sha
riabt to use sehool bulldings at all resson
for meetings. Aarinistrative approvel sual
nlletin Board
‘e Assccoiation shall have in the school
exclusive uwse af & Lullistcia woaxd in the
Fail Pacilitiss and Hail Soxes
The Associetion sball have the right o wze
mail boxes as deewmed negessary for the Assoc
business.
Exclusive Rights
The righits and priviloges of the Rsso
forth in the fgreement shall be grant

as the
to no

hgsaciation
teachers and

ity Release

axclusive
other

roprescy 1
union ﬂlqdr

ssootation

Laﬂiexonxur
Board,

LETIN

{
oy e

G

oo
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Llie nowoy
D oreaind

e sehool
~iatlnu

Aagsocistion President ahall he entlitled to a Iunch

snd door duty free

TEAar;

thore duties to

ba azsunsd

on a rotating basis by other members of the Assosia-

t?'ionn



AUEIOLE VI

A = et

TEMIIELE WO YEADR

A, In-~School Hork Yecar
1. Ten {10) ronth persoonel

The in-sclhiool weork vear for teachers amploved on
a ten (10) month basis {other than
who may be required to attend in additioral
{1) day of orientation) shall not excecd o

dred eiqhty—e}ght {188) days.

2. Definition of in-~school work vyear

The in-sclicol work year shall incluade dayvs wihion
pupils are in attendance, orientation days, and
any othwer days on which teacher a tendance is
raquiresd,

3. Inclerment weatier
Yeacher atter dance shall not be rocuvired whonover

student atterdance is not reguired Jue to inclo
weather.,

BNy

B. School Calendar

The Assocliation may submit a recommended scaool calendar
to the Administration but the Deard reserve: Lhe right
to establish the final calendar governed hy Jigla 128

[T IR



ARTICLE VII

TEACHING HOURS AND TEACHING LOAD

A. As professionals, teachers are expected to devote to
their assignments the time necessary to meet their respon-
gibilities, but they shall not be required toc "clock in or
cleck out” by hours and minutes. Teachers shall indicate
their presence for duty by initialing the appropriate
column of the faculty “"sign~in" roster daily.

B. No teacher shall be required to report for duty
earlier than fifteen (15) minutes before the opening of
the pupils' schocl day, and shall be permitted to leave
fifteen (15) minutes after the close of the pupils' school
day. On Fridays or on the days preceding holidays or
vacations and PTA meetings the teachers' day may end five
(5) minutes after the close of the pupils‘' day.

C. Any teacher emploved in both morning and afterncon
sessions shall be entitled to a duty~free lunch period

during the normal school lunch period. Such duty free

lunch period shall be not less than 40 minutes.

D. Building~based teachers may be required to remain
after the end ¢f the regular workday, without additional
compensation, for the purpose of attending faculty or
other professional meetings.

E. The notice of any meetings shall be given to the
teachers involved at least one (1) day prior to the
meeting, except in an emergency. Teachers shall have
the opportunity to suggest items for the agenda.



ARTICLE VIIL

INSURANCE PROTECTION

As of the beginning of the 1574-75 schoecl year, the
Board, after agreement with the Associationh regqgard-
ing appropriate insurance carriers, shall provide
the health-care insurance protection designated
below. The Board shall pay the full premium for each
teacher for single coverage only. ‘
1. Por each teacher who remains in the employ of
"the Board for the full school year, the Board
shall make payment of insurance premiums to
provide insurance coverage for the full twelve
(12) month period commencing September lst and
ending August 31lst. Those lgaving at the end
of the school year may have thelr coverage ex-
tended through September 30th at their own
expense.

2. Provisions of the health-care insurance program
shall be as provided in the Public and School
Employees Health Benefits Program of October 1,
19¢68.

The Board shall provide to each teacher a description
of the health-care insurance coverage provided under
this Article,




ARTICLE 1IX

SICK LEAVE

Accumilative

As of September 1, 1974 all teachers employed shall
be entitled to ten (10} sick leave days each schecol
year as of the First official day of said school
year. Unused sick leave days shall be accumulated
from year to year with no maximum limit.



ARTICLE X

NON-TEACHING DUTIES

A. The Board retains the right of its administrator to
assign such duties and responsibilities to the teachers
as the administrator determines to be necessary for the
efficient operation of the school in order to accomplish
the goal of the best education poasible. Hcwever, the
Board and the Association acknowledge that a teacher's
primary responsibility is to teach and that his energies
should, to the extent possible, be utilized to this end.

B. At the sgtart of the 1974-75 school year the Safety
Patrol and Audio-Visual Advisers shall be paid the
nominal sum of One hundred fifteen dollars ($115).



5., Cortification
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2. Beduction

Any propesed recductlon in the pumber of
ployed by the board shall be discussad
ciztion prior to fiaal Leard action.

T, Placement ou Salavy Sohedile

1. Adiustment o salagy schadule

Lo placod on his promaor st

: lary 5 a3 of the beginning of i

1974~ wc%JOL Y iy teacher 4mplw1Ad oYy
aLxuary 1 of any school

cradit for cne {13 -

increment step for

o s-.,'
..‘.‘

I
jﬁar shiall be given £
of service Leward the
iowing vear.

D. Hotificavion of Contract and Salary

Teachers shall be notified of theiv contract ard salasy
status for the ensuing year no later than May 1 pro-
vidad a new agrecmnent has been necotiated.



ARTICLE XII

STEPS B A BA +30 M A MA +30
1 8,750 9,050 9,650 3,950
2 9,050 9,356 9,950 16,250
3 9,350 9,650 10,250 10,550
4 9,650 9.950 10,550 10,850
5 10,000 10,300 10,900 11,200
6 16,350 10,650 11,250 11,550
7 10,700 11,000 11,600 11,900
8 11,100 11,400 12,000 12,300
g 11,500 11,800 12,400 12,700

10 11,900 12,200 12,800 13,100
11 12,400 12,700 13,300 13,600
12 12,900 13,200 13,800 14,200
13 13,450 13,750 14,350 14,650
14 14,000 14,300 14,900 15,200
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A. kotitication

1. Date for presentiy anployed Yeaohoars

ALl teachers shall be given written notice of
their salaxy schedoles, grade assignment, subiect
agsignment and room assignments {or the Forthoominog
yeaay not later than Hay 13, except in case of owas
gency. A list of said scheduiss and assionmentcs
shall be sirultanecusly sent to tha hbﬂﬁc1dtlbno

2. tlew Teachers

The administra ;i ve Principal shall assion oll
newly-appointed personnel to their specific grads
level, 7The administ ilvo Principal shall give novio

2

?

of assignments to new teachers as soon as practicablo,
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VOLUUTARY WHANSPLI

The Administrative DPrincipal shall oosb oo the woaosod
puilding a list of the kaown vacarai: ; L
Qucur during tihe followiug schinnl yeor

Teachers who desirve Sthange in aqrade and/or sabjoosd
agsignment may f£ile a writiten statement of such
with the administrative principal not iater than bao
last day of the school calendar. Such statemani 304
inclede the grade and/or subkject to which the tocaonoy
desires to be assigned, related to oxisting vaeuantios

only.

L
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ALl opening fow ;.u*:%i‘r:ii"« wnoin nbhe sieamer sehonl, Lo

teachineg, federsl
cluding nenteachin E
be gualified and »:.-;';ua.i.l be postod in b
Faculty Room by U rative I}flﬂclpﬁdlu" T
teaching openings siall be pwstc“ as choey ocour.

ang '}Hu‘vr OO NG L
for which teachars say
i

In filling such nositions, teachers er,i“ Y
Lakehurst Schonl Listrict shall have pric
such assignments before sppoiniment o ay
from outside the district. Teacher gwali

shall be consicered in relation to the o
available,



TEACHLR DVALUM IO

A, Freguenay

Non-tenwre teachers shall be evaluated by thelr imnwo-
diate superiors at least two (2) tinss in cach scooc
vear, to be followed in each lugtance by a writien
avaluation report and by a conferencce betwaen the
teacher and his immediate auner1or for the
of identifying any deficiencies, *eng1nq 1z
for their correction and lmpxovlno 1stru0110\
evaluation in each instance shall consist of at
wwenty {20} minutes.

B. General Critceria

1. Open Lvaluation

1. 21l cbservaticn of the work performance of a
teacher shall be conducted apenly.

[h*]

. Bvaluation by Certificated Supervisors

Teachers shall be ewvaluated only by persons
certificated by the New Jepsey State Boaxd of [[x-
ariners o suporvise instruction,

3. Copies of Evaluation

n teacher shall be given a copy of any olass wizin
or evsluation repert prepared by his evaluators at

least one (1) day before any conference to discuss it
No such report shall be submitted to the central office,
placed in the teacher's file or otherwise acted upon
without prior conference with the teacher Gy teacher
gshall be required to sign a blank or incompleie cval-
wation Fform,

4., Standardized Tests

Results of standardized tests used for ewaluaiinyg
students shall not be used to evaluate teacher per-
formance,

C. bDerogatory Material

1. Jdo material dexogatory to a fteacher's condnct, servigs,
character or perscomality shall pe placed in his porsonnel
file a:]oss the teachaer has had an opporbunilty toe roeview

the natf—. ral.  The teachoy shall acknowloedgo that ne has

had the Q:UQJLMﬂLi” o review such material by affixis

his signabure to the chpy 0 bhe filed with the o

understanding that such signature in o way indicates

agreement. with a wontents therect., The teacher shall
)

;
alsn have the richt to submit a written answer to such




material arnd s answer shatl Lo yevicwe? by the adimine

istrative princival or his desimee and attachod Lo tho
file copy.

2. Although the Bosrd agress Lo protcct tlie copfldoatiat: iy

y Coel

of pervsonal references, acsden

te credentials and ovher

similay docurents, it shall not = Liisii any sopasvasy

personnel file which is not avail for whe beathey o
inspection.
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A. Date

On or before Anril Zuth of = voar, the FToard sboadl
give to each: ~on-tanure teachoy continucusly enployed
since the preceding Septembor 30th cither:

a. A writien offer of & contract for omnloynens for
the next succeeding year providing for at lesst
the sane tarms but with sach increases in salary
and benefits as mav v required by lawv or adroo-

7

nent between the Board and the Association, oy

bD. A written notice that such employment shall
be vffured.

’_ +
—
=
[
—

B. leeting

Any nou-tenurce teacher wiho bas received such notic

of nor-employnznt shall be entitlad to a mesting with
the Boarxrd, provided a written request for a mecting 1s
received in the office of the secretary of the Roara
withiin five (5) days after receipt by the teacher of
saic¢ written notice.

The Board shall issue its written determination as to
novemploynmenlt of =zaid non-taiaure teachey for the 1

HERL

suoceeding schonl year within five (5) days after the
cempletion of the peating. Said proceadings shall be

completed and the Doard’s determination presented to
the teacher no later than !May 3lst.



ST ICLY XVITI
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TEACHLE FPACYLITILS

A. Dy the beginning of the 1374-75 school veasr, cach =ahoc)
shall have the following facilities:

1. Space in each classroom in which teachers may store
instructional materials ond supplies,

2. An appropriately furnished room which shell Le oo-
sexved for the exclusive use of teachers as a fuce
lounge during school hours. rliliousn teachers sha
lre expected to ecxercise reasonable care in maintailo-
ing the appearance and cleanliness of sald Lounoe,
it shall be reaularly cleaned by the schoolis ousie-
dial staff.

3. A serviceabloe desk, chair and filing cabinet for tho
exclusive use of each teacher in their desicnsted
classroom.

4., A reasonable supply of books, paper, poencils, paens.
chalk and erasers required in daily teachina
responsibility.

3. Teachers calling in sick may do so between the houro
of T7:00 o 9:00 p.m. the night before or :15 uoc 71195
a.m, of the day they will Le out.



ARTICLE XIX

TEACHER-BOARD RELATIONS COMMITTEE

The following Teacher-Board relations procedure shall
be followed by the Board of Education, the Administrative
Principal and the Lakehurst Education Association.

l. A Teacher-~Bocard Relations Committee composed of
two {2) members designated by the Association,
the President of the Association, two (2) members
of the Board of Education and the Administrative
Principal shall be created to:

a. Assist in solving school district problems.
b. Foster a spirit of professional growth.
c. Evaluate problems presented to the committee.

d. Gather facts to provide for a complete under-
standing of these problems.

e. Discuss and attempt to arrive at a solution
for the improvement of the school and
district.

f. Meetings may be called by either the Board of
Association by giving a written request to the
Administrative Principal. Said meeting shall
take place within ten (10) school days after
the request is received by the Administrative
Principal. Said request shall indicate topics
of duscussion.

2. The duties of the Administrative Principal shall
be:

a. To convene meetings of the Teacher~Board
Relations committee.

3. The r:atablishment of the Teacher-Board Relations
Committee shall be for the purpose of discussing
mutual problems of interest concerning the school
and shall not be used in areas as outlined in
Professional Negotiations or Individual Grievance
Procedures. Nor shall it be interpreted as a
mandated step in formal negotiatiocns.



A.

C.

ARTICLE XX

TEMPORARY LEAVES OF ABSENCE

As of the beginning of the 1974~75 school year,
teachers shall be entitled to the following tem-
porary nonaccumulative leaves of absence with full
pay each school year:

1. Two {2) days for the purpose of visiting other
schools or attending meetings or conferences of
an educational nature, with approval of the ad-
ministrative principal.

2. Time necessary for appearance in any legal pro-
ceeding connected with the teacher's employment
or with the school system or in any other legal
proceeding 1f the teacher is required by law to
attend, in accordance with Title 18A.

3. Up to three (3} days at any one time in the event
of death or serious illness of a teacher's spouse,
mother, father, child, son-in-law, daughter-in-
law, brother, sister, brother-in-law, sister-in-
law, and any other member of the immediate house-~
hold.

Three {3) days of unrestricted personal leave of ab-
sence shall be granted, accumulative up to a maximum
of five (5) years.

A sabbatical for study toward an advance degree shall
be granted to any teacher who has been employed full
time in the Lakehurst School by the Board for at
least ten (10} consecutive years.

1. Said leave shall be for one (1) full school year.

2. Said leave shall be pald at the '®ate of one-half
" (%) of what the teacher would normally have made
if they did not take a sabbatical.

3. No more than one {l) teacher may be on sahbatical
at any one time. Seniority in the Lakehurst
School District shall be the determining factor
if two (2} or more teachers apply at the same time.

a. Anyone applying for sabbatical leave must do
80 in writing no later than October first pre-
ceding the school year in which said leave is
to be taken.



4. Upon return from sabbatical leave, a teacher

shall be placed on the salary schedule at the
level which he would have achieved had he re-
mained actively employed in the Lakehurst
School District during the period of his ab-
sence and he shall be credited with all other
benefits for which he would have been entitled
during the period of his leave and continuing
thereafter upon his return.

Said teacher shall guarantee in writing to return
to the Lakehurst School System for a period of two
years (schoocl years) or repay any money paid to
said teacher while on sabbatical leave.



SOl FR

The Doard aurees o dedued the
teschers dues fOt the nakelurs: Uaucanion
the Oczan County Cuuqc1 cation Assoe

Wew Jersey Gducation Associzitlioan ona U I
tion Association or any c":L;nﬁr;ou

4

ganizations as said teachers individualiy and
autitorize the Doard to deduct. Such deduoctions shald bo
made in compliance with Chapter 223 1. 3, Publiie :
1969 (44750 52:14-15.9%e) snd under rulas establaisho
the Stote Department of Ldacation. Sald mend
with current roceords of any correchions shall e
mitted Lo such persor as may from time to nirm Do odosia:
nated by thie Assoetation by the 15th of each i
following tae monthly pay pe riod in which Cedu
were made. The perscwn disignated shall disbu
monies to the apprnpr_ubﬁ assosiation or associsc
A one-page authorization Yorm shall be signed by Ih
individual and sabritied to £h Secretary of tae 0o
of Education before dedusciticons will be made by tho

= A

BEach of the associetions named above ghall
te the Board in writing, the current rate of it

ship dues. Any asscciation whicnh shall chanoe
ot its merbership Sues szuall glve the JBoesrd
nectice pricr to the effective date of such
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electors of The Mshrlon, horewy poLaing ano reserves anas

United States inciading

regulations ofF the Srata

Commissioner of

the provigions of bhils Aqeecmenl. shall be congstrued in ol

Light of thae manageu prerougatives vesiec

by the foregoing inagal authbovities.,’

the Association and reducing it ko wr



Thaa A AT ETT

Eooonstitutes bBoard pollioy Fon
term of said Agreshue the Boerd shall carzsv o
en ' TS

10
the commitmerts ocontained hesein and gqave h
2

and of feut as bBoard polioy.

If an roEny el P
of this As . ip of t7ao P
held to bg cont: o to law, PTOVISLIONn Or EEN
cation shall not be Jecmad ”4l;d and subsisting . exoern:
to the extant pemaitted by law,

Any individual contract between the Soard and

individual teacher, heretofore or hereaficr exeon
shall be suaiject to amd gonsistent with the ferms
conditicns of this Agresrent. IJIT an individval
centains any iﬁnnudqo ineonsistent with this Aqm >
during iis duration, this agreement shall be controlllnq.

l...

-

Tha Board and the Ass unatlon agres € wits
shall be no disecrimination, and that all practic
prccedures, and policies of the school sys
clearly exemplify that thers is no discrim X
the hizing, tro1qinﬁ, assignmeni, promotion, or
application or aduministration of this Aareenert
basis of raae, creed, color, religion, national
sex, domlcile or wmarital status.

Comdes of this Agreonment shall be cupilbateé ak
the expense of the Doard within thirty (20} davs aftor
the Agreement is signed and presented to all teaschors
now enmployed and heveafter emploved.

Excapi as raraemant shall otheywise provide,

all terms and conditions of employment avplw caide on ot
signing date of this Agresmant to teachers covered L-v
this Agreemenv as ostab f%qh 2d by the rules, shal

to applicable during the torm of this Agreesmeni.,
ctherwise prﬁvide& in this reement, nothing

herein shall bo interpreted and/ox applied so as Lo

eliminate, raduce or otharwise detract from any fzachey
benefits existing prior o its effective date.
Whenever any notice is pecuired to be given by

eitirer of the partics to this lfgreemeat to the other,
pursuant to the provision of this Agreement, that party
shall do so by telegram or cextified letter at tiue
foilowing addresses:

- o

Aeldress

2. If by Bozed at

The Board wiil make an effort to qupply aids and
substitutes for Music and Art.



ARTICLE XXV

DURATION OF AGREEMENT

A, This Agreement shall not be extended orally and it
is expressly understood that it shall expire on the
date indicated. This agreement with the exception of
monetary articles shall be closed for a two-year
period. Said period shall extend from July 1, 1974
through June 30, 1976.

B. Thiz Agreement shall continue in full force until a
successor agreement has been completely negotiated.

C. In witness whereof the parties hereto have caused
this Agreement to be signed by their respective
presidents and attested to their respective secre-
taries.

(Lakehurst Education) ASSOCIATION {(Lakehurst} BOARD OF EDUCATION

By ,President By President

By Secretary By (Secretary

Dated: ' Dated:




