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AGREEMENT BETWEEN TEE CITY OF

ELIZAB

Lt

TH, NZW JERSEY
AND
CITY EALL EMPLOYEES' ASSOCIATION AS
AFFILIATED WITH UNION COUKNCIL #8 NEW JERSEY

L

CIVIL SERVICE ASSOCIATION

PR?%MBLE fﬁﬁ/
This Agreement entered into this —  day of

May, 1971, by and between the City of Elizabeth, New

Jersey, hereinafter referred to as the ”City", and City

Hall Employees' Association as affiliated with Union Council

#8 New Jersey Civil Service Association, hereinafter referred

to as the '"Association'', is des%ggéa'to promote a harmogpious

rolationship between the City, the Association and such of

the City's employces as arc represented by the Association.



ARTICLE I
RECOGNITION

1. The City hereby recognized Union Council #8 New Jerséy Civil
Service Association as the exclusive and sole representative for collective
negotiations concerning salaries, hours and other terms and conditions of
employment for all City Hall‘employees, but excluding all foremen and
supervisors, managers and department heads.

2. Unless otherwise indicated, the terms "employee," or "employees'
when used ;n this Agreement refers to all persons represented by Union

Council #8 New Jersey Civil Service Association.




ARTICLE II
ASSOCIATION SECURITY (MAINTENANCE QOF MEMBERSHIP)

©

1. The Employer agrees to deduct from the salaries of employees,
dues for the Association when authovized in writing to do so b& each employ
Individual authorization forms shall be furnished and filed by the Associat
with the appropriate business office of the Employer.

An authorization for deduction of Association membership dues, shallbe
terminated automatically when an employee is removed from the payroll of

the City of Elizabeth. Where an employee takes a leave of absence without

‘pay for one month or more during any payroll deduction period, there shall

be no obligation on the part of the City of Elizabeth to colleet funds from
his salary during such absence. Upon his return to employment at the
termination of his'leave, the City of Elizabeth shall continue to deduct
dues from his sélary in accordance with the payroll deduction program agreed
upon by the parties.

2. The amount of monthly Association membership dues will be certified
by the President of the Association in writing to the Employer, and the

*

amount so certified will be uniform’ for, K all members of the Association.

The above will be in compliance with R. S. 52;14—15.9e

Assignees shall have no right or interest whatsoever in any money
authorized withheld until such money is actually paild over to them. The Cit
or any of its officers and employees shall not be liable for any delay in
carrying out such deductions, and upon forwarding_chéck in payment of such
deductions by mail to the assignees' last known address, the Ci%? and i£s
cfficers and employees shall be released from all liability to the employeef

assignors and to the assignees under such assignments.




Page 2

If any provision of this Article is invalid under Federal Law, or
the laws of the State of New Jersey, said provisions shall be modified
to comply with the requirements of Federal or State Law or shall be

re-negotiated for the purpose of adequate replacement.

T



ARTICLE III
ASSOCIATION BUSINESS LEAVE

1. Meetings between representatives of the City and of the Association
for the negotiation of terms of the Agreement or the handling of grievances
as prescribed herein shall be scheduled during non-working time of affected

employees.

2. Leaves of absence with pay shall be granted as provided in
Section 38:23-2 of the Revised Statutes of N.J. Notice of elected delegates
to attend convention in accordance with said statute shall be made in
writing to the office of the Business Administrator not less than two weeks

in advance by Union Council #8 Secretary.

3. TFailure of employee to return to work promptly upon expiration of
authorized leave without reasonable notice satosfactory to Director shall

be subjec;‘to disciplinary Civil Service Rules and Regulatioms.



ARTICELIV
BULLETIN BOARDS

The Association shall have the use of bulletin boards as submitted
to the Business Administrator, such boards to be used solely for the
purpose of exhibiting official business of the Association. All materia]

to be posted shall be submitted to the Business Administrator or his

designee priecr to posting.




ARTICLE .V
GRILEVANCE PROCEDURE AND ARBITRATION

In the event any difference or dispute should arise between the City
.nd the Association, or its members employed by the City, over the application
and interpretation of the terms of this Agreement, an earnest effort shall
be made to settle such differences immediately and in the following manner,
provided the grievance is filed in writing within ten (10) working days of

its occurrence or employee knowledge thereof:

Step 1. Between the aggrieved employee and his immediate supervisor,
If no satisfactory agreement is reached within three (3) working

days, then

Step 2., between an official of the Association, in conference with
the Director ox his designee. Should no acceptable agreement
be reached within an additional three (3) working days

Step 3. the matter shall be referred to the Civil Service Commission.




ARTICLE VI
WORKWEEK

It is understood by the parties that teh hours of work in existence
at the time of this Agreement for all departments shall remeain in f£ull
force and effect. Present work shcedules shall be maintained, subject

to change by mutual agreement.



ARTICLE VII
MANAGEMENT RESPONSIBILITY

it 1s recognized that the management of the City Hall, the control
of 1ts properties and the maintcnance of order and efficiency, are solely
responsibilities of the City. Accordingly, the City retains the fellowing
rights, excep£ as they may be specifically abridged in this Agreement, or
by Civil Service Regulations, including, but not limited to selection and
direction of the force: to hire, suspend or discharge for cause; toc make
reasonable and binding rules which shall nct be inconsistent with this
Agreement; to assign, promote or transfer; to determine the amount of over-
time to be worked; tc relieve employees from duty because of lack of work
or for other legitimate reasons not inconsistent with Civil Service Rules
and Regulations; to decide on the number and location of éacilities, etc.;
to determine the work to be performed, amount of supervision necessary,
equipment, methods, schedules, together with the selecticn, procurement,
designing, engineering and the control of equipment and materials; and to
purchase services of others, contract or otherwise, provided present employees
emploved at the time oI the purchase of services of others shall not be

displaced by purchase, providing said employees are willing, capable and
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able to perform said functions. oL,



ARTICLE VIIL
ACCESS

A duly authorized represeatative of the Association, designated in
wirting, after reporting to the office of the Business Administrator, or his
designee, shall be admitted to the premises for the purpose of assisting in
the adjustment of grievances and for investigation of complaints that
the contract is being breached. Upon request, the Assvcelation representative
shall state the purpose of his wvisit. Except in an emergency, at least four
(4) hours' advance notice must be given by telephone. Such visits shall not

be permitted to interfere with, hamper or obstruct normal operations.

P



ARTICLE IX
LONGEVITY

1. All permanent employees covered by this Agreement shall be
entitled to be paid longevity pay in accopdance with the schedule contained
in this Article. Longevity pay shall be applied on the basis of the
employce's anniversary date of employment, as follows —-- 1f the emplpyee's
anniversary falls between January 1 and June 30, he shall be entitled to
adjust longevity pay retroactive to January 1; if the employee's anniversary
date falls between suly 1 and December 31, he shall be entitled to adjusted
longevity pay retroactive to July 1. Longevity pay, in the case of salary
increases, will be credited retroactively to the January lsc preceding the
execution date of this contract and will accordinglf be computed on the new
base salary. If an employee receives an adjustment in his salary due to
promotion during the calendar year, longevity‘pay will not be changed until
the following January lst; as of the following January lst, the longevity pay

will be computed on the new base salary.

2. The scale of longevity pay shall be as follows:

5th year of employment '
to completion of ™ )
GtR VEAT  wevevevorscasavasssenannenes 24

10th year of employment
to completion of
14th yEar +tievesrevevassansssnsnsnans 4%

15th year of employment
to completion of
1Gth YEAT tiiervesvacarensssnrocannaas 6%

20th year of employment
to completion of
24th YeAT tvvieesrssasssessscrssannss 8%

25th year of employment \
and ave seevevccvevernvorssnsssssss 10%



ARTICLE XII
VACATIONS

1. Effective January 1lst, 1970, employees covered by this Agreement
shall be entitled to vacation leave with pay according to the following
schedule:

lst year -~ 1 working day/month
lst 3 mos. earned but cannot spend

BEGINNING END
2nd year 10th year 13 working days
1llth year 15th year 16 working days
16th year 20th year 18 working days
21st year 25th year 21 working days
- after 25 years 24 working days

2. Vacations shall normally begin following the regular 'days off"

of the employee.

3. When any vacation or part of it cannot be taken in the calendar
year when earned, because of the work load in a department, the same can
be taken in the following &ear; with the consent of the department head,
but_such accumulatéd vacation days may not 'be extended beyond the second
year. 56.:-

4. The vacation period shall be the calendar year;‘from the first day
"of January to the 31lst day of December. Vacations shall be scheduled by the
Director, giving preference to employee choice according to seniority,
: ﬁhere practicable and where consistent with continued efficient operations.

5. Any City Hall employee covered by this Agreement, who is entitled
to vacatioh leave at the time of retirement, shall receive the earned vacation

which has not been taken prior to the date of retirement. In the event that

)
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ARTICLE XII
VACATIONS (Cont'd)

an employee is entitled -to vacation leave at the time of his death, his
widow or his estate shall receive the earned vacation pay on the same
basis as an employee who is retiring.

6. Upon cbmpletion of twenty-five (25) years of continuous service,
ﬁhe employee shall receive five (5) extra days of vacation‘fqr that

anniversary year only.
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ARTICLE XIII
OVERTIME

Employees who work thirty (30) hoﬁ;s per week, when réquiredrto work
overtime, will receive the first ten (10) hours in compensatory time, all
over forty (40) hours in the workweek shall be paid at the rate of one and
one-half times his base hourly rate. Employees who work forty hours per
week shall be paid at the rate of one and one-half times his base houfly
.pay when he works more than forty (40) hours in the workweek.

The gmployees' base salary is the salary he receives before longevity

has been applied.



ARTICLE XIV
LEAVE WITHQUT PAY

The appointing authority may grant the privilege of érLeave of Absence
without pay to a permanent employee for a period not to'excéedrsiX'(S) months
at any one time.

1. Such Leaves of Absence may be renewed for an additional period not
to exceed six (6) months only by formai action of the appointing autheority
with the appro§al ofathe governing body. No further-renewal may be éranted
except upon the approval by the Department of Civil Service for reasons as
%stabiished by Commission Regulatioms.

2. Request for such leave shall be in writing to the appointing authority
net less than twor(2) weeks din advance of the date for which such leave |

is desired, except in the event of an emergency, stating the reason for the

leave and the time requested.



ARTICLE XV
DISCIPLINLE AND DISCHARGE

Discipline and discharge of employees shall be as provided in Civil

Service statutes, rules and regulations.



ARTICLE XVI
INSURANCE

1. All members of the unit co#ered by this agreement, and their
families, shall be entitled tc full coverage of Blue Cross and Blue Shield
hospitalizafion'plans, including Rider "J" plan of New Jersey‘Blue Cross,
as well as a Majof Medical Plan to become effective as soon as practicable
after the execution date of this agreement depending upon arrangements with
the City's insurance carrier, the premiums of which shall be paild for by the
City.

2. All other insurance benefits presently in effect shall be maintained

ghroughout the period of the contract.
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ARTICLE XVII
ASSOCTIATION PRIVILEGES

Copies of general orders, rules and regulations, and communications
affecting wages, hours and other terms and conditions of employment covered
by this agreement shall be furnished to the Association within two (2) working

days of their promulgation.



ARTICLE XIX
SICK LEAVE

Sick Leave shall be as provided in Civil Service statutes, rules

and regulations.



ARTICLE XVIILI
RULES AND REGULATIONS

The City may establish and enforce binding rules and regulations in
connection with its operation and maintenance‘of discipline, provided sﬁch
rqles and regulations are not in conflict with the provisions of this
agreement. Copies shall be furnished the Association.

It is understood that employes shall comply with all rules and
regulations made by the City from time to time. Emplbyees shall pfomptly
and efficiently execute the instructions and orders of the Director and
supervisors. If an employee or employees believe a rule, regulation,

¢
instruction or order of an officer or other supervisor is unreasonable or

gnjust, the employee or employees shall comply with the rule, regulation,
order or imstruction, but with further provision that such employee or
employees maf regard the rule, regulation, order or instruction as a
grievance which shall be handled in accordance with the grievance procedure
set forth in Article V of this contract.

In1the event that an employee or employees shall refuse to comply with
a rule or regulation, or shall refuse to execute promptly and efficiently
an instruction o% order of an officer or other supervisor, the City
shall have the right, at its option, to suspend, or discharge the offending
employee or employees, subject only to the right of the employee or employees

to have the suspension or discharge treated as a grievance. This shall not

operate as a stay of the suspension or discharge.



ARTICLE XX
MILITARY CLAUSE

Military leave shall be as provided by Civil Service rules and

regulations.



ARTICLE XXI
FUNERAL LEAVE

Leave with_ pay, not exceeding three (3) days shall be granted to
any employee in tha event of a death in his immediate family, without

penalty of sick leave or vacatien.

Immediate family for purposes of the above 1s defined as follows:

Mother and Father

Husband or Wife

Children

. Brother or Sister

Mother-in-law and Father-in-law
Grandmother and Grandfathezr

ovlbn oo




ARTICLE XXIIT
MATERNITY LEAVE

Upon request in writing to the appointing authority a regular full-
time employee shall be entitled to a maternity leave of absence not to
exceed six (6) months. The employee may reqﬁest that such leave shall be
with pay to the extent of her accrued sick leave. Otherwise, the time on
leave shall be without'pay. Leave shall begin with the commencement of
the fifth (5th) month of pregnancy. Employee on maternity leave must retuxn
to work not more than thirty (30) days after birt? or termination of pregnancy,
whifhever occurs sooner, unless the employee submits a statement in writing
from the attending physician attesting to the need for an extended leave
. and indicating the.length of such extension. The returning employee must
present to the Director a physician's statement éertifying her ability to
resume all normal duties. Seniority shall be accrued while the employee

is on paid leave, but shall be retained during leave without pay.



ARTICLE XXIII
BAN ON STRIKES

It si recognized that the need for continued and uninterrupted
operation of the City's departments and agencies is of paramount importance
to the citizens of the community and that there should be no interference

with such operation. N

1. Adequate procedures having been provided for the equitable settlement
of grievances arising out of this agreement, parties hereto agree that they
will not engage in, encourage, sanction, or suggest strikes, slowdowns,
lockouts, or mass resignations, mass absenteeisms or other‘similar action

-which would involve suspension of or interference with normal work performance

2. The City shall have the right to discipline or discharge any
employee encouraging, suggesting, fumenting or participating in a strike,

slowdown or other interference,

-



ARTICLE XXTIV
WAGES

Regular full-time employees covered by thils Agreement shall be
entitled to an across-the-board wage increase of four-hundred ($400.00)
dollars per year, retroactive to January l; 1970. Those covered employees
eligible within the terms of the City's present salar& schedule shall receive
one (1) increment or é partial increment whiéhever applies.

Employees of the Water Utility shall receive an adjustment on overtime
worked during 1970 based on the salaries agreed to in this contract at the

r%te of time and one-half.



ARTICLE XXV
TRAVEL ALLOWANCE

Al]l emplayees covered by this Agreement who are required to use
privately ownad automobiles in the performance of their daily duties shall

be reimbursed for such use at the rate of $.10 per mile.

=



ARTICLE XXVI
SALARY SURVEY COMMITTEE

There shall be established by the City and the bargainimng unit a
committee to study and make recommendations pertaining to the existing

Salary Range Schedule.



ARTICLE XXVII
EMBODIMENT OF AGREEMENT

This document constitutes the sole and complete agreement between
the parties, and embodies all theférﬁms and conditions governing the
employment of employees in the unit. The ﬁarties acknowle&ge that they
have had the opportunity to present and discuss propoéals on any subject
which is (or may be) subjeét to collective bargaining. Any prior commitment
or agreement between the City and the Association or any individual employee

covered by this Agreement is hereby superseded.,



ARTICLE XXVIIX
TERM OF AGREEAENT

The following items of this Agreement are retroactive to January 1,

1970.
1.
2.
3.
e T 4.

$400.00 salary increase for all employees
Increments to all employees who are eligible
under the present salary range schedule in
effect in the City of Elizabeth

Overtime adjustment for employees who work
forty (40) hours per week in the Water Utility
Division of the Department of Public Works at
the rate of time and one-half based on the hourly
rate negotiated in this Agreement.

Article XII, paragraphs 1, 2, 3, 4 & 5 of this
Agreement

All other clauses and benefits negotiated and made a part of this

- Agreement shall become effective on the date of the execution of this

contract unless herein abridged.

This Agreemenﬁ shall be in full force and effect from January 1,

1970 through and including the 31st day of December, 1970, If either

party wishes to terminate, amend, or otherwise modify the terms and

conditions set forth herein at the time of expiration, he must notify

the other party in writing not less than sixty (60) days prior to such

expiration date.

The Agreement shall remain in full force and effect on a day-to-day

basis during collective negotiations between the parties extending beyond

the date of expiration set forth herein, unless and until either party

serves the other with written notice of termination, by registered mail,

in which ecvent the Agreement shall terminate five (5) days following receipt

of such notice.



IN WITNESS WHEREOF, "the parties

be signed on this 7

"»L o\ Prvugn,

j JOIY J. Dwym\
City Clerk
t
ATTEST:

have caused their names to

day of m/wnl , 187 (

—

THE CITY OF ELIZABETH,K . '
BY: \/ ‘ i’é‘ N ‘/d// /é’{ At '

THOMAS G. DUNN, MAYOR

UNION COUNCIL #8 NEW JERSEY CIVIL '

SER?SSOCIATIOW . /
_ ~ é&
BY4 LAy 27440 /V’ /”7%{-U

4/

| / ] ~
B?ﬁf AL Q;ﬂ{>¢ 144_&% oot

t/

Ry

BY:

CITY HALL EMPLOYEES ASSOCIATION

BY: _gﬁzga,y¢ig Aﬁggﬁtgjf
BY: /g’/‘t_w@ 'yfﬂf T

Approved o to form and legality

/m f,/

Clty Attorney




