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1982-83 SUSSEX GOUNTY PROBATION OFFICERS' AGREEMENT 1.

Article I - Ayrecment

This Agprcement entered intoe this I7?—‘ day of F‘-br“lll’"
1982 by and between Robert C. Shelton, Jr., as Liaison Judge of
the Superior Court of Sussex County, New Jersey (hereinafter . .
referred to as the Judge) and the Sussex County Probation Officers
Association (hercinafter referrved to as the Association).

Article I1 - Recognition

The Judse hereby recognizes the Association pursuant to
Chapter 123 of the Laws of 1974 as the sole and exclusive repre-
sentative of the Senior Frobation Officers and Prebation Officers
of the Sussex County Probation Department (herecinafter referred to
collectively as probation officers) to negotiate matters relating
to salaries and terms and conditions of employment pursuant to the
provisions of N.J.S.A. ZA:168-1 et scq.. .

The New Jersey Constitution, especially Article 6 as
interprefted ir. Passaic County Probation Officers' Association v.
The County of Farsalc et al, statutes, court rules, and case law
provide for tne involvement of the Chief Justice and the Supreme
Court, the Administrative Director of the Courts and the Assignment
Judge of the County in the administration of probation services.
The parties hercby recognize and agree to respond and comply to
the requests, promulgated standards and pronouncements of these
aforementionced partics as they exercisc their lawful rights.

Article 111 - Salaries

Section 1 (1982 Ranges)

Effcerive Januvary 1, 1982 and retroactive to that date,
salary ranges for Probation Officers and Senior Probation Officers
shall be established as follows: ‘

Probarion Officer $ 12,500-17,600
Senior Probatien Officer $ 14,500-19,900

Section 2 (19&2

193]

alarv Incrcecase)

Effecrive January 1, 1982 and retroactive to that date,
each probation officer (inclusive of Ceta sponsored officers) who
was emploved in the department prior to October 1, 1981, shall
receive 2 salary increasc of $1,300 added to his/her base salary
in existence on December 31, 1983. Any officer hired on or after
October 1, 1681 shall receive only the minimum of the salary
established for the position.
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Scetion 3 (1983 Ranges)

Effective Januavy o 1985, salavy ranges for Probation
Nfficers and Sentor Prohaticn o1 licers shall he cicablished as
follows:
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ance ol up to 5o, 50, Redlphoves woar shal! he wade b ovouchoer in
aocordance with (be provisicns of N A0 PATLE-8,



1982-83 SUSSEX COUNTY I'ROBA

Article VIT Autoody it

i

As authovizod by Noooo o
{hiel

vhoen desipnated v the
private vehicle oo veobalion

S AGREEMENT

0N A RS E L o probarion officer,
ool tog Dy eer oo use his/hor
e b aene buasiaen.s . shall be rerine

bursed at the prevailing cosore miloe o vate, mesently at 20¢ per
mile. Proebatior office s anvr voized fo wse (howe private veliicles
chall keep monthl. roecords apcidving the dartes asd use, points of

travel, mileage caveed sod st e nd o st Thie records
to the Chici Pl lion G e P Pl app oonriaie Pravel wouncher
focm Lurnished o tae o ioey Chia pono (valcie vieolations
(fiver) arve the cooeenaibitin the datvi st o cer,
Artiele VITL - R AL S

Eficcective Jammuary | Pl and voetroenci S ee Lo that date,
cach probation officer who is cegiived to be on endl for twenty-

tfour (24) hours pov day tov

soaver (0Y days ooweels in ossociation

with the operotion of the Juveniic totake Service shnll receive

~

L
odd

additional L
compensatian
17, pursuant

e an officer

compunsation
shell be in
Lo WO SUAL

s boer sss

1

1
[t

i
1
!

REANN

510.00, which
Ysorepular pavy,
day falils on any day
(he oifficer's compen-

dliom
to the

b=, o beeal hots

Ppoved rhis gy,

ne

i, ;ri‘.!

]
[

T
Prate

rate ol
(l[[ I [

gation shall be Purither incredood ol tae chove-stated per dien
rate of $10.00 Tor cach caelr Fodbtdny.,
Avticice IX Tari s o Wbt
vecidon L

Eifective Junway AT Gt vebvonne Ui e U thae date,
the County agreos Lo appPropriaie a i ol fpp B5850 armuatiy
(non-accumalative under ol vevanlat o) to peos Tde a 504 tuition
seilmburscuent to probatica ol fev e ob Sunsen Doty owhn intoad to
Ltake graduaonte coaroes o el evdted b b Ui el Prahel o
wificcr and the Sape - oo e Lo B Cab o dated,
The County Administraices e o ponabhlie 1ov advisiee the Chief Pro-
bration Cfficer of (he srorive o wenics s loeectod o reivbarsement
and the ]_\"‘.'('H_‘L_\r:;‘._':;,w CE U N R

A s ioves oo oo e b i and peaeae ol toouti e
these funds.  BReimbursesent o D0 o e sor B0 of the costn of
Cuiltion and registrati o e vocnarses talken 0 Lcecreditod
instioutions aphroved by il cinvy.  An dniorestred employen
must submit o written vogquest o0 approvadl and authierizating on
Form TR-1 prior to vepdstrorio tor concse woric. The requoest must
be presented to the Chict fvebhoa fon Gfticar fov proliminary approval
and subsequently te the Supce o Coeed Liafson Sudpe for Tinal

S
seproval . The ol Ticor will

P
[

Plied of Lhe ciieibhilicy or reason



1982-83 SUSSEX COUNTY VRORAYION OVFICERS' AGRUEEIENL 4,

of ineligi‘r.,\.ili[y A bisgber aeebeend im‘| wiﬂ.l’_hi:) Tovr (4 L}ICC‘.kS
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Article XI - Vacation and Other Leave Credits

Section 1 - Vacation

Pursuant to Court Rule 1:30-5(b), probation officers
shall receive the same vacation credits as are provided generally
to other employees of the county. All officers shall be granted
vacation leave based upon the following date of last hire:

First year - 1 day per month to end of calendar year

1 thru 5 years - 12 days per year
6 thru 7 years - 13 days per year
8 thru 15 years - 15 days per year
16 thru 20 years - 20 days per ycar
21 thru 26 years - 23 days per year
27 years or more -~ 25 days per vear

Officers on the payroll as of January 1 of any calendar
year shall on that January 1 be c¢redited in advance with vacation
entitlement in accordance with the foregoing schedule, provided,
however, that if the officer works less than twelve months in the
calendar year he/she is entitled to a pro rata share of such
vacation entitlement. An officer who has used more vacation time
than he/she is entitled to at the time of his/her severance shall
have an amount equal t.o his/her «daily rate at time of severance
deducted from his/her final pay for each day of vacation the
officer has used in excess of the number of days to which he/she
is entitled.

Officers shall submit vequests for vacation time of
five (5) consecutive workdays ar more to the Chief Probation
Officer in writing no later than four (4) weeks before the requested
vacation, with first and second choices. The Chief Probation
Officer shall answer the request in writing within five (5) working
days. The requested vacation shall be scheduled where practicable
on the basis of seniority. Vacations of less than five (5) consecu-
tive workdays should be requested ia writing four (4) working days,
where possible, before the recquested vacation leave. The Chief
Probation Officer should answer the request in writing no later
than two (2) working days before the requested vacation leave.

The Chief Probation Officer shall attempt to schedule
work, insofar as possible, to preclude changes in the vacation
schedule.

Any officer whose sevvice with the Judiciary terminates
shall have unused vacation timc paid to him/her or the employee's
legal representative in the event of his/her death.

No vacation time shall be taken for less than a half day
unless it is mutually aprecd by the officer and the Chief
Probation Officer.
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C. Snow Days -~ The Board of Chosen Freeholders, in
consultation with the Assignment Judpe, may declare a snow day

for court support departments, including probation. County

rules and regulations regarding employeec credit for appearance
when a snow day is declared shall be honored in this department.
Should an employee report for work and subsequently the Board
decides to close county offices, such employee who reports to
work shall be credited with the day's work. There shall be no
charge against his/her benefit leave time. Should the Board
close county offices before the start of a workday, all employees
scheduled to work that day will be credited with a day's work.
There shall be no charge against his/her benefit.

Notification ol snow days will be made by radio announce-
ments on a local radlo station at 6:00 A.M. and/or 7:00 A.M. and
periodically during that day. 1f the Board does not declare a
snow day, an employee who does not report to work will be charged
with either a personal leave day or a vacation day. If the Board
decides to close county offices after the start of a workday, all
offices will remain open until notification from the Board.

In the event the courts are nol closed on the declared
snow day, the probation officers shall report for duty to service
the courts. Snow days may not be taken in the form of compensatory
time or accumulated. If the employce is reasonably late in report-
ing to work because of the weather, that employee shall be credited
with a full working day.

D. Leave Without Pay - The Liaison Judge may grant a
leave of absence without pay to a pcrmanent officer for a period
not to exceed six (6) months al :ny one time, provided all vacation
time earned has been used first. Such leave may be renewed for
an additional period of six (6) months only by formal action of
the Liaison Judge. A lecave of :abscnece to a temporary or provisional
officer may not be granted.

An officer on leave of abscnce shall be responsible for
his/her share of pension and contributory insurance premiums.
Such premiums shall be deducted from the officer's paycheck upon
certification from the Division of Pensions. An officer on leave
of absence shall be responsible for payment of all hospitalization
coverage premiums. Failure to veimburse the County for these
premiums within sixty (60) days or provide substantial reason for
not reilmbursing the County will result in cancellation of the
officer's coverage. The officer shall not be reimbursed for Medi-
care B during a leave of absence. Officers on lecave of absence
sh 11 not accumulate or be elipible for vacations, sick leave,
personal leave or holidays.
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Article XIII - Grievance Procedure

The parties agree that a complaint or grievance of any
probation officer relating to the interpretation, application or
violation of policies, agreements and administrative decisions
affecting them, if not otherwisc provided for in law or in applica-
ble rule and regulations having the force and effect of law, shall
be settled in the following manner:

Step 1

The gricvance shall first be taken to the officer's
immediate supervisor who shall make an effort to resolve the problem
within a reasonable period of (ime; within three (3) workiung days,
if possible. At this level, a complaint or grievance need not be
in writing. The time limit in this step may be extended by mutual
consent.

Step 2

If not resolved at the supervisory level, the grievance
shall be put in writing, signed by the aggrieved officer and sub-
mitted to the Chief Probation Officer, who shall acknowledge its
receipt within three (3) working days and shall render a decision
within five (5) working days thereafter. 1In the case of absence
of the Chief Probation Officer, the grievance may be handled by
a designated assistant or it may proceed to the next step with the
approval of both parties. The time limit in this step may be
extended by mutual consent.

Step 3

If the aggrieved officer is not satisfied with the deeision
of the Chief Probation Officer, he/she may choose to utilize one of
the following two options:

a. The officer may appeal to the Civil Service Commission
under the laws and rules governing the operation of that agency,
provided that the Commission agrees to hear the case.

b. He/she may appeal to the Supcrior Court Lialson Judge
who will acknowledge receipt of the grievance within ten (10) work-
days and will then fix a datc for rendering a final and binding
decision, The Judpe may designate any Court employvee
or other representative who is not an employee of the Courts to hear
and make recommendations to him for disposition.

All grievances and complaints that are related to Judicial
policy and/or the authority of the Chief Justice, Supreme Court,
Administrative Director of the Courts or the Assignment Judge under
Rule 1:34-4 and any other applicable Statute or Court Rule shall be



1982-83 SUSSEX COUNTY PROBATION OFFICERS' AGREEMENT 10.

limited to Step 3(b). In using the grievance procedure estab-
lished herewith, an employce is entitled at cach step to be
represented by an attorney of his/her own choosing, or by a

bona fide member of the Association designated to represent him/
her pursuant to this Agreement.

Notwithstanding any procedures for the resolution of
disputes, controversies or grievances established by any other
Statute, grievance procedures established by agreement between the
public employer and the representative organization shall be util-
ized for amy dispute covered by the terms of such agreement.

Hearings and/or mectings vesulting from the implementa-~
tion of Steps 2 and 3 of this gricvance procedure shall be held
after the normal workday.

Article XIV - Federal and Statc Laws - Scverabilicty

In the event any Federal or State law, or any determina-
tion having the force and effect of law (including rules, regula-
tions or directives of the Chief Justice, Supreme Court of New
Jersey, or the Administrative Director of the Courts) conflicts
with the provisions of this Agreement, the provisions so affected
shall no longer be operative or binding upon the parties, but the
remalning portion of the Agreement shall continue in full force
and effect. The parties will meet within thirty (30) days to
renegotiate the item so severed.

Article XV - Conclusiveness oif Aprcoment

This Agreement constitutes the final and complete under-
standing between the parties on nall bhargainable issues, subject to
the right of the parties to reopen discussion on any such issue,
but only by their mutual consent and upon the happening of some
unforeseen event.

Article XVI ~ Duration of Contract
Section 1

The provisions of this Agrcement shall be retroactive to
January 1, 1982 and shall remaln in full force and effect until
December 31, 1983. By mutual concurrence of the parties, they may
be continued for an additional time period.
Section 2

A written notice to terminate or modify this Agreement

is required to be given at least thirty (30) days prior to December
31, 1983.
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