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PREAMBLE

This Agreement is made effective as of January 1, 2003 by and between the CAPE
MAY COUNTY BOARD OF SOCIAL SERVICES, in the State of New Jersey, hereinafter
called the BOARD, and UNITED INDEPENDENT UNION, LOCAL #5, NFIU/LIUNA-AFL-
CIO hereinafter called the UNION, represents the complete and final understanding on

all bargainable issues between the BOARD and the UNION.

ARTICLE ONE
PURPOSE
This Agreement is entered into In accordance with the provisions of Chapter 303,
Laws of 1968 and as amended {N.J.S.A. 34:13A7§.1 et.seq.) of the State of New Jersey;
to promote and ensure harmonious relations, ccf/opgratiOn and understanding between
the Board and its employecs;. to prescribe the; rlghts and dutles of the Board and its
employees; and, to provide forthe resolui;ibn of legitimate, @&mces. all in order that
the publiq_gervicé shall be expediated and effectuated in the best interests of the peoples

of the County of Cape May and its employees and the Board.
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. ARTICLE TWO

RECOGNITION
In accordance with the "Certificate of Representation” of the Public Employment
Relations Commission dated December 22, 1994 (Docket No. 94-130), the Board .
recognizes the Unién as the exclustve Collective Negotiating Agent for all Employees
covered in the aforementioned Certification and more specifically by J 6b Titles as listed
in Schedule I excluding a]l.sqpefvisors within the meaning of the Act, managerial

executlves, confldential employees, and police.

ARTICLE THREE

MANAGEMENT BIGI_—I‘_!ﬁ

A. The Board hereby retains and reseges untb itsélf. without Iimitation, a]l
powers, rlghts authority, duties and resporj:sibﬂities conferred upon and vested'in it
prior to thé'sigtﬁng of this Agtﬁement by the La;.ws apd C_ogs‘ffmuon of the State of Neﬁr
Jersey and of the United States, including, but without limiting the génerality of the

forégolné, the followlng rights: |
1. - Toexerciseall management functions and responsibilities which the Board
has not expreésly modified or restricted by a specific provision of this

Agreement,;
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To the Executive Management and Administrative control of the Board and
its properties and facilities and to determine the methods of operation to be
offered by its employees and to direct the activities of its employees;

. To establish and administer policlies and procedures related to personnel
matters, departmental activities, employee training, departmental and work
hire operational functions, performance of services and maintenance of the
facilities and equipment of the Board;

To reprimand, suspend, demote, discharge or otherwise discipline

_employees for cause according to law;

.. Todetermine the standards of selection of employment consistent with New

Jersey Department of Personnel 'Rules and Regulations and to hire,
promote, transfer, assign, reassign, ,}}ay-oﬂ' andrecall employees to work and

‘to determine their qualifications and conditions for continued erﬁployment |

-or assignment; ; |
To determine the fiumber of employé‘es and the ;iuﬂes to be performed, in
accérdance With New J ersey Department of Personnel Regulations;

-_"To maintain the efficiency of employt;es in the performance of their duties

* and to maintain the efficiency of its operations;

6
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10.

11.

12.

13.

14.

15.

To determine ste;fﬁng patterns and areas worked, to control and regulate
the use of facllities, supplies, equipment, materials and other property of
the Board;

To relieve employees from duty because of lack of work, lack of funding, or
legal cause In accordance with New Jersey Department of Personnel
Regulations;

To determine the amount of overtime to be worked;

To determine the methods, means and personnel by which its operations

are to be conducted;

- To determine the content of work assignments;

To exercise control and discretion over thé organization and the technology

of performing its work; 7
To éubconn'act for any existing or future service as determined necessary

o

by the Board. However, wh‘enevexi the Board contemplatcé contracﬁng out
" any type of work, ‘which will result in layoffs of é:mployees. it shall mforﬁl
3 thp Unlon of its Intentions at least férty-ﬂve (45) days prior to the awarding
“of any contract. During the time period the Board shall meet with the
.Union and discuss the reasons for the s;ubcontractors.
~ To make or change Board mlcs.‘regulatlons. policies, and resolutions as

the Board may from time-to-ime deem best for the purposes of
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maintaining order, safety and/or the effective and efficlent operation of the
work of the Board; and |
16. To generally manage the affairs of the Board, attain and maintain full
operation efficiency and productivity and to direct Ithe work force.
- B. -In recognition of the rulings of the Courts of New Jersey the parties recognize:
that the exercise of managerial rights is a responsibility of the Board on behalf of thc.
taxpayers and that the Board cannot bargain away or eiminate any of its managerial
rights.

C. The exercise of the foregoing powers, rights, authority, duties and
responsibilities of the B_oa.rd, the adoption of policies, rules, regulations and practices
in furtherance thereof and the use of judgment and ‘discretion 1n connectiox; herewith
shall be limited only by the specific and expres§ /}erms of this agreement and then onlyl
to the extent such specific and express terms hereof are in conformance with the
Coﬁstitutiop and Laws of New Jersey and of tf}e iUmted Statcs.

D. Nothing contained Hérein shall be construed to deny or restrict the Board of
its nghté;_-;powem. authority, dutlies and responsibiliies under R.S. 44 and R.S. li or

any other national, state, county or local lJaws or ordinances.
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B.

Definitions,

ARTICLE FOUR
GRIEVANCE PROCEDURE

0se.

The Purpose of this procedure is to secure, at the lowest possible level, -

equitable solutions to the problems which may arise affecting the terms and
conditions of employment. The parties agree that this procedure will be -
kept as informal as may be appropriate.

Nothing herein contained shall be construed as Iimiting the right of any

~employee having a grievance to discuss the matter informally with any

appropriate member of the Administration, and having the grievance |

adjusted without the intervention of thé‘Umon.

4

The term "grievance" shall mean an allegation that there has been: *

1.

A misinterpretation or misapp]icaélox_l of the terms of this Agreemenf which

is subject to the gfievance procedure’ outlined heretn and shall hereinafter

be referred to as a "contractual grievance”; or

* - Inequitable, improper, unjust application or misinterpretation of rules or

regulations, existing policy, or orders aﬁp]icable to the Board, which shall

~ be processed up to and including the Board, and shall hereinafter be

referred to as a "non-contractual grievance".
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The Term "grievance” shall not include any disciplinary matters. All disciplinary
matters will be handled under the present procedures of the New Jersey Department of
Personnel and in accordance with the rules and regulations of the New Jersey
Department of Personnel and will not be processed under the grievance procedure
herein. .

Depending on the magnitude of thé offense, the discipliine issued by the Board
shall be either a verbal warning, written reprimand, demotion, suspension or discharge

from employment.

C. I:;r esentation of a Grievance.

Tﬁe Board agrees that in the presentatiori’ of a grievance there sﬁall be no loss of
pay for the time spent In presenting the grle;x;?nce by the grievant and one union
representative who is an employee of the Board throughout.the grievance pfocedure.

- D. Steps of the Grievance Procedurt;.; - |

The following constitutes the sole and exclusive method for resolvmg grievances
between the parties covered by this Agreement. -

1L ‘The grievant shall institute action undér the provisions hereof in writing,

- sigﬁéd and delivered to his or her Supervisdr wit.hjn ten (10) working days

of the occurrence complained of, or within ten (10) working days after he
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W;vould reasonably be expected to know of its occurrence. Failure to act
within said ten (10) days shall be deemed to constitute an abandonment of
the grievance. The grievant, upon request, has the right to be represented
by an employee who is a Local Union Officer.

The Supervisor shall render a decision in writing Wlthjn five (5) working
~days after receipt of the grievance.

Step 2
In the event satisfactory settlement has not.been reached, the grievant
shall, in writing and slghed, file his complaint with the Director of Social
Services within five (5) working dajrs following the determination at Step 1.
The grievant, upon reQuest, has the rightto be represented by an employee
| who is a Local Union Officer. W |
"fhc Director of Social Services, or his designee, shall render his decision’

within ten (10) working days aﬁer;tﬁe receipt of the Complaint.

4

Step3

. . Should the grievant disagree with the decision of the Director, or his

. ' .designee, the aggrieved may, within five (5) working days, submit to the

" Board a statement in writing and sigled as to the issues in dispute. In the
event the grievant flles his statement with the Board at least ten (10)

working days prior to a Board meeting, the matter shall be placed on the
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agenda for that Board meeting. Statements filed less than ten (10) working
days before a Board meeting may be heard by the Board at the meeting or
at the Board's discretion placed on the agenda for the following meeting,
The Board shall review the decislon of the Director together with the
disputed areas submitted by the grievant. The grievant and/or the Union
representative may request an appearanée before the Board. The Board will
render its decision within eight (8) working days after the Board meeting at
which the matter has been reviewed. If the Board's decision involves a non-
contractual grievance, the decislon of the Board shall be final.

The grievant, upon request, has the right to be represented by the Local
: Union Officer or the Intermational Unjon Representative, or both. A
minority organization shall not prggent or process grievances.

74
Step 4

Any unresoﬁed contract grle:va.ncekas defined in "B 1 Definitions” above may
be éppealed to arbitration. . |
. . Where the grievance involves an alieged violation of individual employment

rights specified in the New Jersey bepartment of Personnel Law and/or
3 Rules or Regulations for which a specific appeal to the New Jersey

Department of Personnel is available or where the dispute involves the

discipline of an employee the individual shall present his Complaint to the
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New Jersey Department of Personnel directly in accordance with its rules.
The employee shall pursue the New Jersey Department of Personnel remedy
and shall have no rights to grieve any disciplinary action under the
grievance procedure provided herein.

An Arbitrator shall be selected pursuant to the rules of the Public
" Employees Relations Commission. The arbitrator shall be bound by the
parameters of the grievance definition stated above in this Agreement.
“'The parties shall meet at least ten (10) working days prior to the date of the
| arbitration hearing to frame the issues to be submitted td the arbitrator and
to stipulate the facts of the matter in an effort to expedite the hearing.
The decision or award of the arbitrator shall be final -and binding on the
Board, the Union, and the grievant S’rf grievants to the extent permitted by
and in accordance with applicable la;v ‘and this agreement. ‘

The arbitrator may prescribe an api)r::)priate back pay remedy when he finds
| aviolation of this Agreement, providéd such rerﬁedy is permitted by law and

" 1s consistent with the terms of this Agreement, except that he may not make

" - an award which exceeds the Board's authority.

The arbitrator shall have no authority
to prescribe a monetary award as a
penalty for a violation of this

Agreement.
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- 10,

The arbitrator shall not have the power to add to, subtract from or modify
the provisions of this Agreement and shall confine this decision solely to the
interpretation and application of this Agreement. He shall confine himself
to the precise issue submitted for arbitration and shall have no authority
to determine any other issues not so submitted to him, nor shall he submit

observations or declarations of opinions which are not essentlal in reaching |’

'the determination.

The costs of the services of the arbitrator shall be borne equally by the
Board and the Union. Any other expenses incurred in connection with the
arbitration shall be paid by the party incurring the same.

The arbitrator shall hold a hearlng'at a-time and place convenient to the

parties as expeditiously as possible after his selection and shall issue his
¥4 y

decision within thirty (30) days after the close of the hearing.

Grievance resolutions.or decisions at Steps 1 through 4 shall not 'constitutc

a precedent in "'*‘ahy arbitration or‘ other pr:::ceeding unless - a specific

. agreement to that effect is made by the authorized representatives of both

f.p'arties. This is not to be construed as imiting the ﬂght of either party to
" introduce relevant evidence, including such gﬂevance resolution, as to the

~ prior conduct of the other party.
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ARTICLE FIVE
SENIORITY
For purpose of accruing benefits payable hereunder; including but not
limited to vacations, sick leave, and longevity, Seniority shall be defined as-
continuous employment with the Board from date of hire.

'For purposes of prometions or demotion, Seniority shall be defined as
length of contnuous service from the date of employee's Certiﬁcé.tion by the
New Jersey Department of Personnel in his or her present title..

.For purposes of layoff, Seniorit& shall be defined as employee’s length of
continuous service from his or her date of initial Certification by the New
J. érsey Department of Personnel as-a Board eﬁlployee.

-'The Board _sha]l_. utilize experl/cqce. ability, aptitude, qualification, .
: attendance record, physical capaéfy. and the result of the New J ersey

Debértment of Personnel exam.:h"{aﬁon as the criteria for promotion of

employees to job classifications having a hlghci-’-:é.te of pay. When all of the.

. aforementioned items are substantially equal, seniority shall be the deciding

- factor.

* The selection of the employee to be promoted shall be made by the Board
in conformity with the New Jersey Department of Personnel Regulations and

state law and shall not be subject to review.
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E. Continuous service, for purposes of this Article and the Agreement, shall
mean employment with the Board without actual interruption due to
resignation, retiremenf or removal,

0] Periods of employment before or after a suspension or leave without. -
pay shall be consideréd continuous service. However, the period of
time on a suspension or leave without pay, except for military leave,
furlough extension leave and volmtary furlough, shall not be

included in calculating years of continuous service.

ARTICLE SIX
. UNION REPRESEISTATIVES
N ‘

A Accreditéd'representatives of the Unioxi may enter the Board facilitles or
premises at reasonable hours for the purpose of observing working conditions or
assisting in the adjustment “of grievances. When the ‘Union decides to have its
representative _lenter the Board facilitles or premises, it will request such permission
ﬁ‘oﬁn the a;ppropriate Board representative and such permission will not be

mreasbnébly withheld, provided there shall be no interference with the normal

operations of the business of the Board or normal duties of Employees.
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B. The Board Employees shall elect an Executive Board and shall furnish the
Board with the names and titles of said Executive Board. A maximum of two (2) Local
Officers shall represent the Union in the settlement of Grievances with the Board and
the time related to such discussions shall be kept within reasonable limits and shall
conclude prior to 10.a.m. of the work day and may continue after the end of the
regularly scheduled work day.

C. Upon written notification to the Board, the members of the Executive Board
may be given leave with pay to attend Union seminars, educational functions or
convenrtions, not to exceed a combined total of th.trtjr—six (36) days during the three year
term of this Agreement. In no event shall niore than fifteen (15) days be used in any one
(1) year in each of the three (3) yeaf _periods of fh'is contract as measured from January
1 of each yea.r to December 31 of each year, No /more than two (2) employees may take
such leave at the same time. In no event shall t.he total combined days used durlng the-
term of this agreement exceed thirty-six (36) qays _ |

T
B | ARTICLE SEVEN
HOURS AND OVERTIME
A. m |
Nor_mal hours of work for all employees are not to exceed _f.hii'tyfﬂve (35) hours a

week. A one half (32) unpaid hour each day shall be allowed for lunch. The normal work
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hours for employees hereunder shall be from 8:30 a.m. to 4:30 p.m. each day. There
also shall .be a ten (10) minute break in the morming which shall be scheduled between
10:00 a.m. and 10:45 a.m. at the direction of the Board. There also shall be a ten (10)
minute break in the afternoon which shall be scheduled between 2:00 p.m. and 2:45
p.m., at the direction of the Board. There shall be no other breaks for any reason.
B. Overtime.
(1) Al hours actually worked by an employee in excess of the normal thirty-five
{35) hour work week shall constitute overtime. Sick Days off do not count
as time worked fpr the computation of overtime, except in.those instances
where the employee is directed to work compulsory overtime.
(2) Upon notice, employees shall be required to perform compulsory overtime for -
which the employee may requeét paymer;;}ay recetving cash payment at ime and .
. one-half or compensatory time off on a ti'me and 6ne-half basis with t..he method
- of payment to be determined by the Boa;rci. | | N
{3) ﬁpon request, eﬁifiloyees may perfoi:m'volunt:'afy overtime for which tﬁe
employere ﬁlay request payment by receiving time-off on an hour for hour basis for
' hours worked up to forty {40) hours and compensatory time off on a time and one-
| half basts for hours worked In excess of forty. {40) hours in a work week or cash
pay__r_nent at time and one-half, with the method of payment to be determined by
the Board. |
18
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{4) No overtime shall be worked by an employee unless specifically directed or
authorized by the Director or his designee.

‘C. Stand by Pay.

At the Board's discretion, the Board may direct and designate Social Workers to
be avallable and on call outside of their scheduled work week. These on-call
assignments shall be for periods of one (1) week. These Social Workers shall be
immediatelf and. readily avatlable to perform any assigned duty within their job
classification, before or after their regular work sche_dule, during the one (1) week period.
When such a system is implemented, Social Workers will be requested to stand by on
a voluntary basis, if msuﬁiciem; embloyees volunteer, then in such evenf, all Social
Workers will be assigned such on-call responsibility-on a rotation basis. Each Social
Worker shall have one pager for his/her d13posa1 /for the one week scheduled period. For

.‘each assigned week of on-call duty the assigned Socia.l Worker will be entitled to take
two eompensatory days off which shall be taken during the calenda.r year except durlng
~the month of December and stich compensatory days. off are subject to seventy-two (72)
hours prlor written approval of the Social Workers supervisor. Compensatory days off
earned durl.ng the calendar month of December can be carrled over and taken during
the first calendar quarter in the next year with the pribr authorization as provided above.
The employee may elect to take cash in place of this compensatory time off. In the event

an employee is actually called in to perform assigned duties during off-duty hours during

v
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any on-call assignment period, the employee will be paid time and one-half for all hours
actually worked. No cémpensation is payable for telephone advice which does not

actually require reporting for work.

ARTICLE EIGHT
HOLIDAYS
A. The following Holidays shall be recognized:
| 1. New Year's Day 8. Labor Day

2. Martin Luther King's Birthday 9. Columbus Day

3. Lincoln's Birthday_ ‘ 10. Veteran's Day

4 President's Day. - 11, General Election Day
5. Good Friday _ 12, Thanksgiving Day

6. Memorial Day o 7 13. Day After ’I‘hahksglvﬁmg
7. mdeéendence Day’ | ; 14 Christmas Day

4
» .|

- In the event Christmas Day falls on a Thursday, the following Friday shall be an
additional holiday hereunder. |
B. In order to be eligible for holiday pay an emi:loyee must Work_ the last full work
day prior to the holiday axid the ﬁrsf full work day following the holiday ur;less the

employee has received the prior approval of the Board to be absent on either such day

v
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and except for a bona fide authorized absence as determined by the Director of the
Board in his/her absolute discretion.-

C. In the event an employee is requested to work on the recognized Holidays as
noted in this Article, he shall be paid at the rate of time and one-half for such hours that
are worked on the Holiday in addition to his regular Hollday pay. Holiday pay is the rate
for which a person wérks during his normal course of duties.

D. In addition to the aforementioned Holidays, the Board will grant a Holiday

when the Governor, in his role as Chief Executive of the State of New Jersey, declares

a Holiday by Proclamation or when the Board of Chosen Freeholders of Cape May " |.

County declares a non-working day for all County Employees.
E. ’I‘hpse Holidays that fall on Saturday shall be celebrated on the preceding
Friday. Those Holidays that fall on Sunday shéJ'J/}De -celebrated on the following Monday.
F. The partles acknowledge that the Board of Chosen Freeholders of the County
of Cape May has proﬁmlgated a Weather Emei'gt;ncy Policy for Counfj:r opa&zrr;d:lonsw and

agencles and the parties agre€ to abide by sarne in its current or any amended form.
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ARTICLE NINE
ADMINISTRATIVE DAYS

Full-time employees shall receive three (3) Administrative Days Leaver with pay per
calendar year under the fo].lowiﬁg condif.ions: |

Requests for Administrative Leave may be granted by the Director of the Board or
his designee upon request -made by the employee to his/her immediate supervisor or
his/her designee made as soon as possible but in all cases prior to the employee's
normal starting time. Said request shall be granted at the discretion of the supervisor
or his/her designee so long as the employee's absence can be permitted without ..
interfering with the proper conduct of the Board.

Administrative Leave da&s shall not accumulate, but must be used in the calendar
year, except that émployee may carry over Ad;nhﬂstratlve Leave Days Into the next
succeeding calendar year so long as such days'/{a/{'e taken off- during the ﬁr_st ninety (90)
days o_f the new calendar year otﬁerwise they" a:re lost. Administrative Leave Days are
earned on a pro-rated basis\.‘ New employees shall only rc?;éive one (1) Administrative
Leave Day for each four (4) full months of employment during their initial year of
-emploenf. Employees hired during the first ﬁfteen (15) dayé of the month receive
credit for the month of hire. Employees hired on thei sixteenth (1-6] day of the month or

thereafter receive no credit for the month of hire. Thereafter, at the beginning of each

calendar year, in anticipation of continued employment, employees shall be credited with

[
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three (3) Administrative Leave Days. An employee who leaves Board service before the
end of a calendar year shall have his or her Administrative Leave Days pro-rated, based
upon time earned. An employee shall reirmburse the Board for paid Administrative

Leave Days used in excess of his or her pro-rated entitlement.

ARTICLE, TEN
-“"VACATIONS
A. Full-time.
() Employees may be granted vacation leave as follows:

'One (1) working day for each month of service or inajor fraction thereof

during the first year; )
- After one year of service through ﬁ:r/e yea.rs' of service, twelve (12) working
days per year; | *. -. |
After five years of service through tw_elvg years éfsérvice. fifteen (15) Worklh.g
days per year; |
o .-"After twelve years of service through twenty years of service, twenty (20)
working days per year. |

After twenty iyea.rs of service, twenty-five (25) working days per year.
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Service includes all temporary continuous service immediately prior to
permanent appointment with the Board or other_County office provided there is no
break in service of more than one week. Any increase in vacation days based on years
of continuous County service will be credited at the beginning of the calendar year in,
which the employee attains it with anticipaton that his/her employment will be
continuous throughout the calendar year.

During the initial year of hire, vagation days must be earned before they can be
used.

() For all employees hired on or after January 1, 2000, those employees
will be covered under the following vacation leave:

(a). New employees shall only receive one (1) working Vday for the
initial month of emplc;};m_ent if they begin work on the- ist
through 8th day of &m Caleﬁdar month | and oné half (2} |
worldng day if they bé;gfn on the 9th through 23rd day of the

- month. - : - .-%'.,
o (b}  After the initial month of employment and up to the end of the
first calendar year, employees shall receive one (1) working day
for each month of service. |

(c)  Thereafter, employees shall receive paid vacation leave as

follows:
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1. From the beginning of the first full calendar year of
employment and up to ten (10) years of continuous
service - twelve (12) working dajs.

2.  Afterten (10) years of service and up to twenty (20) years
of continuous service - fifteen (15) working days; and

3. After twenty (20) years of continuous service-twenty (20)
working. days.

(d) Continuous service shall mean employment for the Board
without actual interruption due to resignation, retirement or
removal. Periods of employment before and after suspension
‘or leave without. pay shall be considered continuous. service.

' However, the period of /}im.e on a suspension or leave without
.pay- (except for mj.litaxy leawlre) shall not be hcluded in -
calculating years of cé)nﬁnt;ous service. |

()  An employee who .e:dlaﬁstsall‘pé.'id leave in any one (1) year

o : shall not be credited with additional paid vacation leave until
the beginning of the next calendar year.
B.  Part-time. Employees will earn vacation leave on a.pr.oratcd basis in

- accordance with the regulations.
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C. Employees Resigning or Retiring shall be granted vacation leave prorated on
the baslis of current annual allowance divided by 12, multiplied by the months of service
completed within the particular year.

D. Accumulation of Vacation - where in any calendar year the vacation leave or
any part thereof is not granted by reason of pressure of work, such leaves of abserice or
parts thereof not granted shall accumulate and shall be granted during the next
succeeding calendar year only.

E. Vacation for Veterans - a returning veteran shall be entitled to full vacation
time for the year of return and for the year preceding, provided the latter can be taken
during the year of return.

F. Deceaéed Employees - whenever any employee in the classified serﬁce dies,

payment shall be made to the estate of such /(}eoeased employee for all ea.ﬁzed and -

i

unused vacation leave, within the Hmits sgt forﬂ1 in D above, based on the last approved
compensation rate for the deceased employee.;" ' |

G. M@Mw -all vacations"shall be g}ranted. so far as practicable .
n ac':cor_glance _With the desires of the employee. Employees are encouraged to submit
vﬁitteﬁ vacatlon requests to his/her immediafe supervisor with as much advance notice
as posSiblé. The Board immediate supervisér shall a:pprove or deny the dates and times
of vacatlox_} requests to be taken by the _employee within seven (7) work days of receipt

of the request. Normally, no vacation shall be granted unless the written vacation

26

QRUCCIO, PEPPER, Ds SANTO & RUTH P.A,
817 E. LANDIS AVENUE, VINELAND, NEW JERSEY 08360




request was made at least seven (7) work days prior to the commencement of the
proposed vacation. In special circumstances, the Board Supervisor will consider
permitting an employee to use vacation time on an hourly or on a single day basis
without the normal seven (7) days notice, but only upon at least twenty-four (24) hours
prior notice at the discretion of the Supervisor, who may approve or disapprove such
request, based upon the Board's work needs. The seven (7) day notice requirement shall
apply to all vacation scheduled for two or more days. On three occastons only, during
a calendar yéa.r. an employee may "ca.ll-ip" one (1) vacation day with the approval of the
immediate Supervlsor only, or in the event of the absence of the iinmediate Supervisor,
the Director. The Board Supervisor, when evaluating a request for vacation time-off,
shall determine how many employees can be off'at the same time.

In the event an employee falls to rcpc/);t for work after a vacation request has
been denied, such employee shall be deemed to-- Be on unauthorized absencé and shall
be subject to disciphné. ; o

In the event an.émployee exhausts all .vacaﬁon leave cntitlcménts and
theréaﬁ_?r_-is absént from work wﬁ;hout prior authorization, then such employee shall be
. sub'Jec.t to discip]jne.

H. Accrﬁal of Vacation Days - the amount ;f vacation days as set forth above
- shall be c1:<_ed1ted in ad-va.nce at the ‘begi.nnjng of each year, before su§h days are earned,

in anticipation of the employee's continued employment for the full year.
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The amount of vacation days as set forth above is earned by the employee
on a monthly pro rata basis. In the event the employee's employment with the Board
should terminate before the end of the year and more vacation days have been used by
the employee than have been earned on a pro rata basis, the per diem rate of pay for
each of thé excess days shall be deducted from the employee's final pay.

II. Vacation Transfer. In the event of a documented catastrophic illness which
results in an employee exhausting all sick leave, adnqinisfrative leave and vacation leave,
employees may transfer to the credit of such affected employee up to two (2) vacation

leave days from_those accrued to the credit of an employee for carryover vacation.

ARTICLE ELEVEN,

Section 1. HOSPITALIZATION AND INSURANCE
= Ny
A. The Board shall continue to provide enrcliment in the Group Insurance

Proglfams éontréctgd for by the Cape May Cm.:nty Board of Chosen Freeholders for all
permanent or provisionél employees and t.h_eir depen_@ﬁts subject to the same
proviféion_g,, ternis_ _apd conditions as are applicable to the general category employees of
the Cbunty of Cape May. New employees wﬂl be eligible for enrollment after the
employee-'has beern on the payroll for two (2) contini_lous months.

| The Health Benefit Pfogram of Cape May County presently provided by the Board

includes the coverages and provisions set forth in Exhibit “A” to this Agreement. These
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‘coverages provided by the Board and the provisions, terms and conditions are subject
to change during the term of this Agreement so as to be consistent with the same
provisions, terms and conditions.as are applicable from time to time the general category
employees of the County of Cape May.

B. In the event an employee during the course of his/her employment comes into -
contact with a person or persons who have a contagious disease, then the Board will
provide such periodic medical examinations as may be determined by the Board's -
designated doctor to be nécessary to monitor and care for the employee. In the event the
Board directs an employee to attend a medical examination during work hours then the
employee shall not lose any leave time.

Section 2 . LEGAL REPRESENTATION. - Wy

The Board, upon request of an employee, will provide for the defense of any
employee in any legal actlon or proceeding a:isi;/g out of and directly related to any act
or omission which occurred while the employlet';a was acting within the scope of assfgned
Board :dutles. This duty to p_rovidé for the defense shall not éﬁse where such action or

‘proceeding is bfoﬁght by or on behalf of the Board.
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ARTICLE TWELVE

SICK LEAVE
A. Service Credit for Sick Leave.
1.  Allemployees shall be entitled to sick leave with pay as specified hereunder.
2. Sick Leave for purposes herein is defined to mean absence from work of an
employee because of personal illness by reasons of which such employee is
| unable to perfofm the usual duties of his position, e_xposu:e to contaglous
disease, a short perlod of necessary attendance upon a member of his
-immediate fainﬂy seriously ill and requiring the care of such employee. For
the purpoées of these rules, “member of immediate family” is interpreted
as meaning féfher. mother, husband, Wife/ child, foster child, sister, brother
- or relatives of the employee residing in ’employees household.
'B. Amount of Sick Leave - "’f./-
1. The minimum sick leave with pay sHall dcci'ue to any ﬁx]l—time’employee on the
' H
basis of one (1) working day per month during the re__ﬂ}éhder of the first calendar
- year of employment after initial appbmtmen't; and fifteen [1'5) working days in
év'cry. calendar year thereafter. |
2. Any amount of sick leave allowance not used in any calendar year shall

accumulate to the employee's credit from year to year, to be used if and when

needed for such purpose.
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3. Employees may be credited with fifteen (15) working days sick leave at the
beginning of the calendar year in anticipation of continued employment for the full -
calendar year and may be permitted to use sick leave for the reasons defined
above. Such sick leave is earned at the rate of one and a quarter (1 1/4) days for |
each month of actual employment during the calendar year. .
" 4. The employee must reimburse the Board within one (1) year in cases where
- sick time is credited in advance, taken with pay, but not actually earned by the-
' emplc.)yee. The Board reserves the right to take appropriate action to recover
monies uncollected. |

In the event an employee owes the Board money for time credited, taken,
but notr actually earned, the Board resérves the right to withhold from the
employee's pay monies by way of reﬂbqifment to the Board as a result of owed
time. |

.Where an employee 1s no longef '{n"the employ of the Bdarq. the Board
reserves the right to éppfy all or part of the emp_loyee,'é \.;va ges frorﬁ the employec‘.s
: la§t_lp-aycﬁeck by way of reimbursement of owed time.
5. ’_I‘einpora.ty. provisional and permanent Apart—tlme employees shall be granted
sick’ 'lézive credit on a proportionai:e basis in accordaﬁce with New Jersey

Department of Personnel regulations.
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C. Reporting of Absenice on Sick Leave.
1. If an employee is absent for reasons that entitle him to sick leave,
- whether of short or long duration, the employee is required to notify his/her
supervisor of the reason for absence prior to the employee’s normal starting ime
on the first day of absence from the office. If the duration of absence exceeds two
(2} days, it will be necessary to report on évery third day unless the -employee's
supervisor requires more frequent reporting. |
| 2. Fallure to so notify his/her supervisor may be cause of denial of the use
of sick leave for that absence and constitute cause for disciplinary action.
3. Absence withbut notice for five (5} consecutive days shall constitute a
resighationnot in good sténding. T, |
4. Sick Leave for absences in excess of ten continuous worldné days must
be requested by the employee In wﬂﬂné ;{) his/her immediate supervisor. This
. request -must be accompanied by a wrltfen and signed statement by a physiclan.
setting forth the reason for the sick leave and _.-f.qfobable datel of return to
' emp_loymént.
| D. Verification of Sick Leave.
: {a) An employee who has been absent on sick leave for five (5) or more

consecutive working days may be required to submit acceptable medical evidence

substantjatmg the illness.
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1. An employee who has been absent on sick leave for periods
totaling more than fifteen (15) days in one calendar year consisting of periods of
‘less than five (5} days shall have his or her sick leave record reviewed by the
Board and thereafter may be required to submit acceptable medical evidence for
any additional sick leave in that year. In cases where an illness is of a chronic or
recurting nature causing recwring absenées of one day or less, only one
submission of such proof shall be necessary for a period of six (6) months.

2. The Board may require proof of illness of an employee on sick
leave.: whenever such requirement appears reasonable and further may adopt
such other sick leave verification procedures as it may deem appropriate. Abuse
of sick leave shall be cause of 'disciph.na.ry' actipn.

(b) In case ofleave of absencq due to exposure to contagious disease.

a certiﬁcatg from the Board of Health of the en'gloyee's'mum_cipality of residence shall
be required prior to the employee's retwun ta vbvo-x‘-k.

(c} The Board may require an employee ﬁh:o has been absent because
of persq_nai illness, as a condition of his return to work, to be examined, at the expense
of .thel Boérd. by a physician designated by the Board. Such examination shall
establish whether the employee is capable of perforfnjng his normal duties and that his

return to work will not jeopardize the health or safety of other employees.
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E. Sick Leave Payment at Retirement.

All employees who retire from the Public Employee's Retirement System onJuly 1,
1980 and thereafter shall be entitled to receive a lump sum payment for unused
accumulated sick leave. This shall be computed at the rate of one-half (}4) of the eligible -
employee's dally rate. of pay for each day of earned and accumulated sick leave based
upon the average annual compensation received during the last year of employment -
prior to the effective date of retirement, provided that such payment shall not exceed
Fifteen Thousand {$15,000.00) Dollars.

F. An employee who has exhausted all accrued leave time such as vacation, sick
leave and cqmpensatory time and who is not on an approved Leave Qf Absence shall be
subject to disciplinary action, including possible discharge from employment. An
employee who has been granted an approved Lf/e/_aye of Absence and who fails to return
to duty upon the expiration of the approved Leave of Absence shall likewise be subject
to disciplinary action, including possible disé:l':;ta;'ge from employment. -

" ARTICLE THIRTEEN . ,’
BEREAVEMENT LEAVE

Eﬁ;plbyées shéll be granted special bereaﬁement leave with pay in the event of
death in ﬂ:i"e employee’s immediate family as follows:

{a) Four {4) days per death in the case of th'é death of a spouse, child, mother,

father, brother or sister.
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(b) Three (3) days per calendar year in the case of the death of a stepchild,
stepmother or stepfather.

(c) ﬁq (2) days per calendar year in the case of the death of a grandchild,
father-in-law, mother-in-law, sister-in-law, brother-in-law, daughter-in-law, son-in-law,.
grandmothér. grandfather, gx'ahdmother—m—law or grandfather-in-law.

(d} If additional days are required for bereavement purposes, the employee may
charge such additional days in excess of those provided in paragraphs (a}, (b) and (c)
above to sick leave, vacation leave and administrative leave days.

(e) Bereavement leave is for the purposes of attending the funeral of the decedent
and/or making the funeral arrangements relating thereof.

| s
.. ARTICLE FOURTEEN

. DRUG-FREE WO%(PLACE
A drug-free workplace, free from usé of non-medically prescribed. controlled
substanceé, is vital to the Board, to the slafetyh of-our Worl_g?iace, to the productivity of
our employees, and to the interests of the general public. For these reasons, the Board
has mip.ll,eniented a drug policy and practices o_rlé.nted toward maintaining a drug-free
work environment. |

. The use, possession, sale or distribution of non-medically prescribed controlled

substanceé on Board premises (Including parking lots and recreation areas or in any
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Welfare Board work environment) is prohibited. "Work environment” includes situations
where an employee Is representing the Board whether on a citizen related call or
participating in a business meeting off-premises. A violation of this provision of the
Board's drug policy Is not considered a medical issue and rniormally results in dismissal
from the Board. The Board's drug policy also prohibits employees affected by any
medically prescribed controlled substances from Board premises or other work
environments. Consideration is given to the safety of any employee asked to leave our
premises due to an impairment (e.g. ability to drlvé, ete.).

The Board reviews employees off-the-job drug-related incidents such as arrests
for use, possession, sale or distrlbution of drugs to make a determination if the incident
could re:sult in an adverse or potentially adverse irppact to the Board and/or to our
employees. The results of the r;eview will determine the appropriate course of action for
the Board to take including dismissal, rehabﬂﬁgtion or other actions:- -

. In appropriate circumstances, the Bo.a%dﬂmay requ.trg employees suspected of
being under the influence of drugs to submit to drug test!_n‘g: Drug testing will only be
required and administered in acco'rda.nce with the provisions of Federal and State law.

A.:c_:qn‘:iph‘ete and detailed Drug and Aleohol F.‘re-e Workplace Policy (the Policy) shall
be Issued’ by the Board which is comparable to ‘the Policy presently in effect for

employees of the County of Cape May.
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ARTICLE FIFTEEN
SALARTES AND COMPENSATION |

A. The_ Board agrees that employees covered by t‘his Agreement shall receive
additional compensation during the term of this Agreement in accordance with the -
following understéndings:

As of January 1, 1997, the Board Wage Guide has no longer been in effect. No

anniversary step movements shall be made.

January 1, 2003

Effective January 1, 2003, -each employee whose annual base salary as of -

December 31, 2002 is less than Twenty Thousand ($20,000) Dollars shall have

| his/her annual base salary increased by five (/@.0%) percent. :

Effective January 1, 2003 each employee whose annual base salary as of

December 31, 2002 is between $20,001 é{I/ld $25,000 shall have his/her annual

_ base salary increased by four (4.0%) péﬁce"nt._

i
. Effective January 1, 2003 each employee whose annual base salary as of
December 31, 2002 is $25,001 or more sha]l have his/her annual base salary

increased by three and one half (3 %) percent.
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Effective January 1, 2004
Effective January 1, 2004 each employee whose annual base salary .
as of December 31, 2003 1is less than Twenty Thousand ($20,000) Dollars shall

have his/her annual base salary increased by five (5.0%) percent.

Effecttve January 1, 2004 each employee whose annual base salary. as of
December 31, 2003 is between $20,001 and $25,000 shall have his/her annual

base salary Increased by four (4.0%) percent.

" Effectlve January 1, 2004 each employee whose annual base salary as of
Dece@ber 31, 2003 is $25,001 or more ~shall have his/her annual base salary
increased by three and one half (3 %) percent.

4

 Effective January 1, 20006 :
. ¢

Effective January 1, 2005 each employee whose anpual base salary

~asof December 31, 2004 is less than Twenty Thousand ($20,000) Dollars shall

_'have. his/her annual base salary mcreased by five (5.0%) percent.
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Effective January 1, 2005 each employee whose annual base salary as of
December 31, 2004 is between $20,001 and $25,000 shall have his/her annual

base salary increased by four (4.0%) percent.

Effective January 1, 2005 each employee whose annual base salary as of
December 31, 2004 is $25.001 or more shall have his/her annual base salary
increased by three and one half (3 ’;;5%) percent.

B. Wage increases shall only apply to employees covered by this contract on date
of execution. Any employee who has terminated Board service prior to execution of the
Agreement is not entitled‘to_ any benefits under this Agreement, including but not limited
~ to salary increases or retroactive pay thereafter-unless satd termination resulted from
an involuntary Board directed layoff or a voluntary retirement of a Boérd employee who
is eligible to receive retirement benefits undéi'/the rules of the Public Employment
Retirement System (PERS). | ;

When_ hiring new employees, the Board reserves thé‘-ﬁght to place empléyees at
any- salary -between the minimum and maxdmum salary of the appropﬂate Range
dependjng upon the ability, aptitude, and past e#périen_ce of the employee.

C. ' Inorder to be entitled to the wage increases granted hereunder, employees

must be employed at least six months prior to any wage increases granted under this

contract. Employees employéd for less than six months prior to the occurrence of any
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wage Increase granted under this contract will not receive an increase until the next
succeeding wage increase.

D. Inthe event an employee is promoted to a classification in a higher Range,
the employee's salary shall be established by the Board at any salary between the
minimum and maximum salary of the new Range dépending upon the abﬂity. aptitude
and past experience of the employee but in no event shall the new salary be less than-
five (5%) percent greater than the employee's then current salary at the time of the

"| -promotion.

. ARTICLE SIXTEEN
. LONGEVITY
A. For all employees .employed on or befprc October 17, 1984, the following
. Longevity Plan shall be continued, basedrupox_/{' fEmploYees' length of continuous and
uninterrupted service with the Cape May Coiﬁltjr Board of Soclal Services. This Plan
L]

will operate in conjunction with the quarterly annual mcrgér‘nent system:

A, b years of service - 2%
- B. 10" y : - 4%
~C. 15" " _ 6%

- D. 20" " ' _ 8%
E. 25" " _ . 10%

F. 30" " 12%

G. 35" " 14%

H. 40" " 16%

Longevity pay based upon employees current base salary.
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B. For all employees employed after October 17, 1984, no longevity plan shall be
provided unless an employee is hired or rehired by or transferred into the Board from
another agency of the County of Cape May, and sucﬁ employee was entitled to longevity
pay at the County Agency from which he/she was transferred. Such employee shall
receive the same amount of credited time for longevity pur;ﬁoses.at the Board as thé
employee was credited at the Cqunty Agency from which he/she was transferred.

No employment or employment with another employer other than another agency

of the County of Cape May constitutes a break in service, and thereafter no longevity

shall apply.

' ARTICLE SEVENTEEN
BULLETIN BOARDS
Bulletin Boards shall be made available b)/r/the Board. These Bulletin Boards may -
be utilized by the Union for the purpose of ploétﬁlg:dﬁicial Union announcements and -
!

other Information related tg,l‘.he official businessof the \.‘Umon which is of a non-
controver_s;ial nature. The Union agrees that it will not post material which may be
profan‘e,-;_, derogatory to any individual, or consltitute election cam.palgn or political
- material o“f\any kind. The Director or his representative may have removed from the
Bulletin Board any material which does not conform to the intent and provisi;)ns of this

Article.
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ARTICLE EIGHTEEN
WORK RULE
A. The Board may .adopt and post or otherwise disseminate such rules and
regulations as it may desire, provided that the same are not contrary to this Agreement
and further provided that the Union shall have the right to grieve with reference to the
same within five (5) days after the same are posted or disseminated and/or a copy sent

to the Union.

ARTICLE NINETEEN

NO STRIKF, PLEDGE
A,l The Uﬂon covenants and agrees that durl;ng the lifetime of this Agreement
neither the Union nor any person acting in its behéif will cause, éuthorlze or support,
nor will any of its members take part in any strll(é | (1.e. thee concerted fatlure to r_e_lﬁortfo_r_
duty. or willful absence of an employee frém his position, or stoppage of work or
absenteeisﬁl in whole or part, from the fu]l ;'aithfl.xl a.nc‘lé.‘proper performance of the
employec’._s duties of employment), work stoppage, .slowdown. walkout or other job action

against i.;he_’-' Board. The Union agrees that such action would constitute a material

breach of this Agreement.
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B. In the event of a strike, slowdown, walkout or other job action, it is covenanted
and agreed that participation in any such activity by any Union Member shall entitle the
Board to invoke the following:

- Such activity- shall be deemed grounds for termination of
employment of such employee or employees, subject, however,
to the application of the Civil Service Law. :

C. The Union will actively discourage and will take whatever affirmative steps are
necessary to prevent or terminate any strike, work stoppage, slowdown, walkout or other
job action against the Welfare Board.

D. Nothing contained herein shall be construed to limit or restrict the Board in
its right to seek and obtain such judicial relief as it may be entitled to have in law or in
equity for injunction or damages or both in the event of such breach by the Union or its
" members.

'E. Nothing contained herein shall restrict employees on their off-duty hours from
. partcipatingin informational picketing or otherwise exercising their right of free speech.

: ok _

o [
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ARTICLE TWENﬁ
NON-DISCRIMINATION
A. There shall be no discrimination by the Board or the Union against an
employee on account of race, color, creed, religion sex, age, or national origin, and any
other category as indicated by Department of Personnel Rules and Regulations;

- . B. There shall be no discrimination, interference, restraint, or coercion by the
Board or any of its representatives against any of the employees covered under this
Agreement because of their membership or non-membership in the Union or bec;u._lse
- of any lawful activities by such employees on behalf of the Union.

C. The Union, its members and agents, shall not discriminate against, interfere
with, restrain or coerce any employee covered by th.ts/ Agl_"eement who are not members
of the Union.

V4 |

ARTICLE TWENTY ONE

L .
DEDUCTIONS FROM SALARIES

PART A: CHECKOFF
‘_Sect_joh 1. The Board agrees to deduct Union membership dues each month
from the pay of those employees who request in writing that such deductions be made.-

The amounts deducted shall be certified to the Board by the Treasurer of the Union, and
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the aggregate deductions of all employees shall be remitted monthly to the Treasurer of
the Union, together with a list of all employees for whom deductions were made.

Section 2. Any revocation of the aforesaid auil'.horizatlon to deduct dues shall be
made by the employee, in writing and in duplicate, with the original sent to the Union
and a copy to the Board, and in accordance with the provisions of N.J.S.A. 52:14-15.9¢, as
may be amended. Such revocation shall be effective to all deductions as of January 1
or July 1, next succeeding the date of which such revocation is filed.

Section 3. The Union shall indemnify, defend, and save the Welfare Board
harmless against any and all clalms, demands, suits or other forms of Hability that shall
arise out of or by reason of action taken by notice of the Union to the Board or in
.reliancelupon the notification of the Union. y |

‘ f’ART B: AGENCY SHOP | .

Section 1. The Board agrees to deduc({he- fair share fee.from the €arnings of

those employees who elect not to becbme members of the Union and to transmit the fee

§
to the majority répresentative.- ' , o R

S?qtiop 2. The deduction shall commence for each employee who elects not to
become a member of the Union during the month following written notice from the Union
of the amount of the fair share assessment. A copy of the written notice of the amount

of the fair share assessment must also be furnished to the New Jerséy Public

Employment Relations Commission.
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Section 3. The fair share fee for services rendered by the Union shall be in an
amount equal to the re;gula.r membership dues, initiation fees, and assessments of the
Unlon, less the cost of benefits financed through the dues and available only to members
of the Unlon but in no event shall the fee exceed eighty-five (85%) percent of the regular
membership dues, fees and assessments.

Section 4. The Union shall establish and maintain a procedure whereby any
employee can chaileﬁge the assessment as computed by the Union as provided for by
law. This a:ppea.l procedure shall in no way involve the Board or require the Board to
take any action other than to hold the fee in escrow pending resolution of the appeal.

Section 5. The Union shall indemnify, defend, and save the Board harmless
against any and all claims, demands, suits or other _f/grms of Hability that shall arise out
of or by reason of action taken by the Board 111 relance upon salary deduction
authorization cards or the fair share assessmeﬁ{lnformauon as ﬁJrnished-by the Union .

- to the Board or in reliance upon the notification of the Union.
i
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ARTICLE TWENTY TWO

LEAVES OF ABSENCES

Pregnancy - Disability Leave {(Maternity Leave)

A. Permanent employees covered by this contract shall be entitled to pregnancy -

—=——=m Bty leave as hereinafter set forth and consistent with New Jersey Department of
— === —>nnel Regulations. |
. B. Pregnancy - Permanent employees who request leave with or without pay for

——== —— =31 0f disability due to pregnancy shall be granted leave under the same terms and
———iif —#& —wkions as those applicable to such employees for sick leave or leave _without pay.

m__—mm ~=—=st for such leave must be made by the employee in writing to the Board.

] <C. The Board may request acceptable medir/:al evidence that the. employee Is

—3» Ml - to perform her work due to disability becéusé Sf pregnancy.
I . An employee may use accrued leave d);t;e (e.g. sick, vacation, personal days) -

——=_acnancy - disability purposes, howevér", fhe employee shall not be required to
¢ :
—m_ === i accrued sick leave before taking a leave without p_ajr for pregnancy.

=== . Chid care leave for adéptive parents which is only granted as a leave without
::__.—-.—1-'::-_"-;.-_3’ be granted by the Board under the same terms and conditions applicable to

_e=—=———ga—— personal leaves without pay.
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- Leaves of Absence Without Pay - General
All employees covered by this Agreement, upon written application setting forth

the reason, may be granted a leave of absence without pay for a maxdmum period of one

(1) year by the Board with the approval of the New Jersey Department of Peréonnel..

Further, leave in exceptional situations may be granted by the Board with the approval

of the New Jersey Department of Personnel, where it is in the public interest. Leaves

may be granted or denied at the sole discretion of the Cape May County Board of Social
" Services.

Military Leave
Leave of absence for military service will be granted in accord with applicable State

and Federal Law. -

Employment During Leave Period ///

| Employees may not be gainfully emplpyed during the period of such leaves.
Falsification of the reason fox; leave, or faﬂure.ltorrettnn promptly at the expiration of a-
leave shall be considered réason for summary disci:argé. Leaves shall be granted or
dented m writing.
| _}\EDICAL FAMILY LEAVE
Medcal/Famﬂy Leaves of absence will be granted In -accordance with the

provisioﬂé of the "Federal Family and Medical Leave Act" and the "New Jersey Family
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Leave Act" and the regulations promulgated pursuant to those statutes; as well as the
Family Leave Policy adopted by the County of Cape May which has been adopted by the
Board to be applicable to the employees of the Cape May County Board of Social
Services.
Under the provisions of these statutes, an employee is entitled to twelve (12) weeks
of leave during a twelve (12) month period. Employées shall be entitled to leave for the
“employee's own serious health condition, or the need to care for a spouse, child or
' parent with a serious health condition. In addition, an employee may take leave to care
for a parent, child or parent—m-law.

The circumstances under which leave may be taken, vary depending on the type
of leave requested and the Boa.rd will grant leave in ~accordance with the provisions of
each statute, the regulations isstied for each statute, and judicial decislons interpreting
the requirements of each statute. ”

" The Board will issue a Family Leave thcjr in accordance with this Article. -
. " i
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ARTICLE TWENTY THREE

WORKER'S COMPENSATION/INJURY LEAVE

Whenever an employee is disabled through injury or illness as a résult of, or
arising from, his employment, he or she shall be provided by the Board with the benefits
as provided pursuant to N.J.S.A.34:15-1, et seq. (the Worker’'s Compensation Act of New
. Jersey). The Board may provide these benefits by purchasing Workers Compensation
insurance coverage from an insurance company, by self-insuring these coverages by way
of an Inter-Local Agreement with the County of Cape May, or by otherwise providing all
b_eneﬁtg. required by this Act and these coverages are provided subject to the following
conditions: |

1. The disability ﬁust be due to an 1nju/ry or illness resulting from the
employment. /

(@) Injurles or illnesses Which_wcf{ild-_ not have occurred but for a specific
work-related accident or condition of employment are compensable. -
b) _Pr_'e-e:dstir{g illnesses, qisea;eg and cond,iﬂ'ons aggravated.by awork-
related acﬁident or condition of employment are not compensé.ble
- when such aggravation was reasonably foreseeable. -

(c) Ilnesses which are generally not caused by a specific work-related

accident or condition of employment, are not compensable except
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@

(e)

when the claim is supported by medical documentation that clearly
establishes the Injury or illness is work related.

Psychological or psychiatric illness is not compensable, except when
such illness can be traced to a -specific work-related accident or
occurrence which traumatized the employee thereby causing the
llness, and the claim is supported by medical documentation.

An injury or illness not compensable when the appointing autho_x_'ity

has established that the employee has been grossly negligent,

including those injuries or {llnesses arising from impairment due to-

alcohol or drug abuse.

2. Any accident resulting in injury for Whicifl the employee seeks compensatioh

must occur on the work premises.

(a)

(b)

Work premises are the ptfs/rsical area of operation of-the Board,
includhmg buildings, grounds and parking facilities provided by the
Board. .- - o o
An injury occurring off the work premises is compensable only when
the employee is engaged in aﬁthorized work activity or travel between

work stations.

3. ' For the Injury to be compensable, it must occur during normal work hours

or approved overtime,
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(a) Injuries which occur during normal coxﬁmutation between home and
the work station or home and a fleld assignment are not
compensable.

| (b) Injurles which occur during _lunch or break periods are not
compensable. However, employees who are required by the Board to
‘remain at a particular job location during lunch and/or work break

shall not be precluded from receiving benefits.

4, _ An employee is required to report to his -or her supervisor any work accident
or condition claimed to have caused disability upon occurrence or discovery, and is
responeible for completing a written report on the matter within five (5} days or as soon
as possible thereafter. The report shaﬂ Include a stéfemeﬁt of when, where and how the
inju1;y or illness occurred, statements of witnessee and coples of all medical reports
'concernl'ng_'the_ injury or illness. A /‘

(@) | The Board may require the empioyee to be examined by a ehysiclan
7 designated and eompensa;ec_l by.' the Board.

Whenever the Board designated physician shall report in writing that the
eﬁployee is fit for work, such leave shall terminate and such employee shall forthwith
report for work.

Any employee on lhjury leave resulting from lnjury arising from Board work, shall

continue to accrue sick leave credits while he or she remains on the payroll.
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5. The Board nﬁay, in its discretion and its sole option, require or permit an
employee who is off on Worker's Compensation leave to perform "light duty” if the Board
determines it is available.

6. No payments to employees shall be made in addition to the payments made
puréuant to the Worker's Compensation Law. Nevertheless, whenever an employee 1is
dis'abled through injury or illness, as a result of, or arising from, his employment, he or
she shall continue to receive seventy (70%) percent of his/her ordinary base pay during
f_he pendency of his/her application for receipt of temporary Worker's Compensation
pziynients for a maximum period of thirty (30) days but in no event longer than the _
amount of accrued sick leave than credited to the employee. In the evexjt it is
determined that the employee is ineligible fo;,Worl/;er's Compensation payments any
payments made heregnder to the employee durlng/thg pendency of his/her application
fof temporéry Worker's Compensation payxﬁénts. shall be charged against ,his/'h_.er

acerued sick leave.
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ARTICLE TWENTY FOUR
SEPARABILITY AND SAVINGS
If any provision of this Agreement or any application of this Agreement to any
| employee or group of employees is held mvalid by operation of law or by a jury or other
tribunal of competent jurisdiction, such provision shall’ he inoperative but all other

provisions shall not be affected thereby and shall continue in full force and effect.

ARTICLE TWENTY FIVE

FULLY BARGAINED PROVISIONS

This Agreement represents and Incorporates the complete and ﬁnal understanding
and settlement by the parties of all negotiable or bargainable 1ssues which were or could
“bave been the subject of negotiations. Duﬁng’ﬂle te/rm of the Agreement, neither perty
will be required to negotiate with respect to any/ euch matter,. Whether or not covered by .
this Agreement, and whether or not within the knowledge or contemplation of either or

both of the parties at the ttme they nego’dated or signed this Agreement
The partles acknowledge that this Agreement represents and Incorporates all
terms and conditions of employment applicable on the effective date of this Ag,reement
to employees covered by this Agreement as established by the Board's administrative

procedures, practices in force and past practices Incorporated in this Agreement. Unless

otherwise proyided in this Agreement, no prior admimstraﬁve procedures, practice or
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past practices shall be interpreted or applied so as to enlarge or otherwise conflict with

the express terms of this Agreement.

'~ ARTICLE TWENTY SIX
JOB CLASSIFICATIONS
If the Board requires the addiﬂon of a new Job Classification, due to a change in
the nature of work assignments, it shall inform the Union and submit it to the Union for
revieﬁv and discussion. If a new Job Classification is created, then the Bpa.rd‘wﬂl meet
“with the Union er negotiation of the applicable job rate, no later than ten (10) days after
the institution of the new job. -
" ARTICLE TWENTY S/EVEN
TERM AND REﬁEWAL
This Agreeﬁent shall be in full force and effect as of J anu;cuy 1, 2003 2660 aﬁd
shall remain in effect to and including Decex;zbcr 31, 2005. | |
; leis Agreement shall continue in full force and eﬁc;c}t from year-to-year f.herc:a_fter

unléss_ one party or the other gives notice, in writing, pursuant to NJA.C. 19:12-2.1.
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IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and

seals this _ﬂi’é__ day of % , 2008.

CAPE MAY COUNTY BOARD OF SOCIAL SERVICES

@mé 5;%% - |

%epﬂ]ﬁ Fahy, Acs
D

ector

UNITED INDEPENDENT UNION, LOCAL #5

T uy ol [.Z st
Mﬁ M@/

y;

capcma& beardss\uiu clean 2003
04/30/03 .
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SCHEDULE I

Job Titles and Ranges utilized by the Cape May County Board of Soclal Services for
employees in the Bargaining Unit.

TITLE ' ' RANGE
Receptionist/Typist 5
Clerk 5
Clerk/Typist 5
Account Clerk , 5
Data Entry Machine Operator 5
Social Service Worker 5
Telephone Operator 6

- Sr. Clerk Typist . 8-
Sr. Bullding Service Worker 8
Sr. Acct. Clerk/Typing 8
Sr. Account Clerk 8
Sr. Receptionist/Typing 8
Sr. Telephone Operator -9
Sr. Data Entry Maching Operator 9
Soclal Service Techniclan /‘1 1
Principal Clerk Typist 12
Principal Account Clerk L1200
Income Maintenance Technician / HSS 1 5 13 .
Principal Data Entry Machine Operator .13 .
Sr. Maintenance Repalrer - 13 . T
Accounting Assistant 13
Income ‘lﬁ:déj-ntenance Worker /HSS 2 16
Investigator /Process Server 18
Soclal Worker ‘ 19
Income Maintenance Specialist /HSS 3 19
Investigator 19
Senior Investigator 20
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EXHIBIT “A”

HEALTH BENEFIT PROGRAM

The County will provide a Health Benefit Program which includes the following
coverages:

A.

A Hospitalization/Surgical Medical Benefit Plan subject to a One

" Hundred ($100.00) Dollar Co-Payment which applies to each hospital
. admission up to a maximum of two (2) hospital admissions per calendar

year per family.

An unlimited maximum on Major medical coverage after an initial $200.00
individual Deductible/$400.00 Aggregate Deductlble with 80% Co-

Insurance up to $2,500.00.

An Eye Care Coverage Plan for all employees and their dependents covered
under this Agreement. .

APrescription Insurance Plan for all employees and their dependents with
an $8.00 Co-Pay for non-formulary or non-generic drugs. A $4.00 Co-Pay
for formulary drugs or an altemate zero (0) Co-Pay for Generlc Drugs.
Employees may order prescription$ by mail where the prescriptions. are
repetitive maintenance medications which have been taken by the employee
for sixty (60) days and have been designated as repetitive maintenance
medicatons by the County. Malil order prescriptions shall include a $12.00
Co-Pay with a $6.00 alternate Co-Pay for Formulary drugs or an alternate
zero (0) Co-Pay for Generic Drugs fof a' ninety. '(90) day supply.

A Disability Coverage Insurance Plan with benefits of $150.00 per week

x for a period of twenty-six weeks will be provided. Coverage under this
- program will begin when the employee exhausts all accrued sick time

and/or has completed an eight (8) scheduled workday waiting period.
Employees will only be entitled to this $150.00 amount for an aggregate

total of 26 weeks for the life of this agreement. Thereafter, they will only be
entitled to the $90.00 per week for thirteen (13) weeks.
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Benefits available to employees under this plan shall be denied and shall at
any time be denied or discontinued by the County in any of the following
events:

1. It inds said employee unreasonably refuses, prevents or hinders
"~ medical examinations from time-to-time as the County may require.

2. Employee is found not to be disabled as herein provided.

3. Employee is found to be employed for wage, profit or ga.tn for any
employer other than the County

4. Employee resigns or is terminatecl for cause.

5 .No emplojrce shall recetve benefits hereunder if his disability shall be
" found to be a result of any of the following causes: .

(a) Chronic alcoholism or use of stimulants, drugs or narcotics
except as prescribed by a Physician, or as specifically
mandated under the A.D.A.

p,

(b) Committing unlawful acts.”’
| (0 Belng en.géged in somq,d'th_er business or occupation for profit;
. Life Insurance coverage for éach erhployee in the amount of $5,000.00.

A Fu]l Family Dental Care Plan iWith a maxdmum coverage of 81, 500 00
-per covered fa.mjh( member per year, . K

Upon tetirement, the County shall continue the h05p1ta]izatlon and life
Insurance program for retiring employees with twenty five (25) years of
service with the County of Cape May until the death of the employee,

anluding where applicable, dependent coverage.

Coverages provided to retiring employees shall be subject to the same

provisions including but not imited to Co-Payments required from active
employees.
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Effective on January 1, 2002 the opt out amount for active and retired
employees will increase to $1,500.00 per year.

1. For purposes of the determination of which spouse will be covered
and which spouse will be receiving the $1,500.00 in lieu of coverage
payment (whether active or retired). The employee or retiree who has
the first birth date in the year will be designated the policyholder and
the employee or retiree with the second birth date in the year will
receive the opt-out payment.

2. -Upon death or divorce of either spouse, the opt-out provision of the
policy will cease and they will revert to their own policies.

In the event of death of a full time employee of the County, whether active
or retired (if the employee was receiving coverage as per the provisions of
the Agreement), the employee’s spouse and dependents (if eligible to receive

"coverage under the County’s policy) shall be covered by the County’'s
hospitalization premium as set forth herein. Such coverage shall be based
upon the deceased employee’'s length of service with the County
immediately prior to death as follows:

1.  Employees with more than ﬁve (5} 3rears and less than ten (10} years
of service - Spouse/Family would have one (1} additional year of
coverage. : L

2. Employees with more than ten (10} years of service, but. less than
twenty-five (25) years of service - Two (2) years of additional coverage.
$ ' :
3.  Active and retired employees with twenty-five (25) or more years of
service - three (3) years of additional coverage.

It is agreed, however, that should a spouse remarry such coverage shall
- cease immediately.

On or about December 1, of each year, the County shall inform employees
of the County’s Basic Standard Health Benefit Program and Alternate
Choices to be provided and/or made available to employees for the next
calendar year. If the employee selects to be covered under the County’s
Basic Standard Health Benefit Program, then such plan will be provided to

the employee and his/her dependents without charge. In the event an
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employee selects an Alternate Choice Plan, then in such event the employee
shall pay $20.00 per month for individual only coverage and $30.00 per
month for individual/dependent coverage. Payment for such charges shall
be by way of payroll deduction and each employee must sign any necessary
payroll authorization form in order to effectuate coverage under an Alternate
Choice Plan.

During the month of December of each year, employees may choose to
change from one plan to another, but must have necessary forms in to the
Human Resources Department no later than December 15" of each year.

Employees who can certify other health care coverage may elect to opt-out
of coverage and receive a payment of $1,500.00 per annum pro-rated for the
period of time each calendar year that coverage does not apply to the
employee. Checks for opting out will issued on or about December 1* of
each year,

Effective on January 1, 2002, the County will pay an employee who opts out
of Health Benefit. Coverage, but wishes to retain the prescription plan
$1,000.00 Per Annum Pro-Rated for the period of time each calenda.r year
that the County coverage does not. apply to the employee. '

In the event a husband and wife are both employed by the County, Health
Care Insurance Coverages provided hereunder shall be afforded to only one
(1) designated spouse with the other spouse covered as a family member.
' Effective on January 1, 2002, the in Heu of coverage amount will increase
. from $1,000.00 to $1,500.00. The non-designated spouse shall recetve a
payment of $1,500.00 per annum in leu of coverage. Checks for this
payment will be issued on or about December:1* of each calendar year. In
" the event the designated covered spouse dies! terminates employment or
should the marriage be dissolved by divorce, the non-designated spouse
shall once again become covered and the $1,500.00 payment shall be pro-
. rated. For purposes of the determination which spouse will be covered and
which spouse will be recetving the $1,500.00 in lieu of coverage payment,
the employee who has the first birth date in the year will be designated the
policy holder and the employee with the second birth date in the year will
receive the opt-out payment.
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B. Employees who do not work a minimum of thirty five (35) hours per week
shall not be covered by the County’s Health Benefit Program set forth above.
‘However, all current employees receiving health benefits with less than the
thirty five (35) hour requirement will be “grandfathered” and continue to be
covered by the County Health Benefits.

4

capemay. boardss\uiu clean 2003
04/30/03 - -
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