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AGRESMENT

This Agreement entecred into on the = f:*ﬁ‘ day of [Tereo S p
1992 by and between The Linden Rosellc Sewerage Authority located at
5005 South Wood Avenue, Linden, New Jersev, hereinafter referred to
as the "Authority" and Local Union No. 209 affiliated with the
Distillery, Wine and Allied Workers International Union, hercinafter
referred to as the "Union". It contains the entire Agrcement between
the parties hercto as a result of collective bargaining and covers all
matters pertaining to rates of pay, wages, hours of work and conditions
of cmployment for the period stated herein. No verbal statements shall
supersede any of its provisions.

ARTICLE I

1. RECOGNITION

The Authority hereby recognizes the Union as the exclusive bargaining
agent for all non-professicnal employees but excluding all professional,
craftsmen, managerial cxecutives, cffice employces, confidentials,
police and supervisors within the meaning of the New Jerscy Public
Employer-Employec Relations Act.

2. RESPONSIBILITY OF PARTIES

The Authority and the Union on behalf of its members accept responsi-
bility to follow the proccdures sct forth in this Agreement for the
settlement of issues and disputes. The Union shall not permit its
members and it does hercby agree for its members, not to engage in
any strike or participate in any stoppage or cessation of work in any
form. Neither does it sanction the lecaving of their work arca or
Authority premises by any member pending settlement of issues and
disputes. The Authority shall not in any manncr cause, order,
approve or participate in or condone any lockout.

The Authority and the Union may modify this Agrecment during its

term by mutual conscent. Any mecdifications must be written and
signed by both parties.
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ARVICLE 1T

HOURS OF WORK

L. ‘The scheduled work weelk of day employecs zhall begin at 7:31
Monday and end 7:30 AM. the Following Monday. A work week shall
consist of five (5) work days of cight {(8) hours cach that begins
Monday at 7:31 A.M. and ends Pridey at 4:00 P.M, Each work day
shall begin at 7:31 A.M. and end at 4:00 P.M. with a dally unnaid
lunch period between 12:00 noon and 12:30 P.M.

1
Employces who operate the plant cauipment shall be called
5hift Opcesators.

In cases of emergency as may bo dekermined by the Authority,
Shift Op.;ﬂLUln shatl be reiievad by Relief Operators. An -
croergency shall include butbt is oot linmited co cextended illness,
lcave of abagn«o vacation, durvduiy, job injury, unfilled vacancy
duce to suspension, discharge or resignation or during a period a
new employec is assigned fo the day shift for training purposces.

2a.  The work waek of a shift operator will begin at 7:01 A.M. on
on the Iirst day of his scheduled work week and, except during
requlaxy rotation of snift schedules, will end seven (7) days latex
at 7:0U0 A.M.

2b. A work week will consist ef fFive {5), or upn Lo & maximum of
ten (10) during reqular rotation of shift schedules, conseccutive
work days of three (3) cighe (8} hour shifts cach, Known and
designated as: Day or lst shift - 7:00 A.M. to 3:00 P.M., After-
noon or 2nd shift - 3:00 P.M. o 11:00 P.M. and Night or 3rd

shift - 11:00 P.M., to 7:00 A.HM.

2¢c. With the cxeeption of overitime, no shift epcrator will be
schecduled to work more than one of the designated shifts in any
once (1) work weck.

3a. Relici Operators shall be assigned regularly to the day shaft.

3b. When assigned to the regular day shifi, Relict Operators
shall perform dutics as a.n.gnr:d by the Authority. When assigned
to relicve Shift Operataors, iclicf Oporators shall perform that
work.

3c. A Relief Operator ongnod to relicve Shift Operators shall
work the schedule of the Shift Opcerator he is relieving until that
Shift Opcerator returns to work.

3q. When a Reliel Opevator is transferred from oxr to his regular
day shifit due to a relici as s:gnmnnc such transfcr soall be
considered a regular rotation of shift covered by paragraph 2b of
this article.
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3c.

IE a Relicf Opcrator works morc than ten (10) consecutive
workdays when jotating teo or firom relicf, he shall be paid
at the rate of one and cne-hall (1%) times his regular
straight timec hourly rate of pay.

A onc half (%) hour paid lunch shall be allowed a shift
operator during cach eight (8B) hour schedule work pericd.
Such Lunch period may be taken at the convenience of the
cmployce, ecxceplt in the event of an emergency or, when

his services are nccessary to the continuity of operation
of the plant. 'This shall also apply to relicf operators.

All shift operaltors shall remain on duty until properly
relieved or excused by theolr immediate supervisor.

All assigned shiflt operators shall rotate their

shift schedule cvery four (4) weeks. lHowever, during the
periods thalt any shif{ opcrator takes a vacation this
provision is waived.

All shift jobs shall be worked by designated shift personnel
except in an cmergency as my be determined by the Authority.
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ARTICLE III

Section 1. -  OVERTIML

1.

2.

Overtime at thce ratce of one and one half (1 %) times an
employces rcegular hourly sate of pay shall Le paid for all

work:

7l .

9]

d.

Performed in cxcess of cight (8} hours of any regular
scheduled work period.

Perfermed prior no a scheduled cight (B) hour work
pcriod.

Performed on the swath (6th) day of ¢ scheduled work
week, axcent doring the reqgulor rotation of shift
schedules . -

Perfosmed on a designatzsd holiday in addition to a
reqular cight (8) hours pay.

Overtime at the rate of two (2) times an cmployces rcgular
hourly rate cf pay shell be naid for all work:

a.

Performed on the scventh (Fth) day of a scheduled work
veck,

Performed after sixteen (16) coasccutive hours work.

Performed in cxcess of cight (8) hours work that was
paid at onc and one halfi (1 %) the reqular basce hourly
rate of pay.

Performed on a shift employee's scheduled third (3rd)
or fourth (4th) consccutive dav of rest during rcgular
rotation of shift schedules,

When off the job and called into work on a paid holi-
day, or when given less than 24 hours advance notice
to work a paid holiday.

Shift differcntials »naid to shift cmployces when performing

woric

on the sccond (2nd) and third {3rd) sihift shall be in-

cluded in an cmpleyces hourly rate of pay when applying
overtime ratc of pay.
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4. Employces are obligated Lo work overtime when required to do
so by the Authority. Every cifort will be made by the
Authority to give cmployees a minimum of two (2! weeks ad-
vance nolbicec of scheduled overlbime work.

[ ]

The opportunity to work overtime shall be rotated among
cmployecs to achicve cqualization of premium pay carnings
within cach class of work, provided an employec is qualified
to perform the overitime assignmenkt. Accumulative overtime
worked or refusced will be updalted and posted every two {2)
wecks.

6. An employec called to work during off hours shall reccive
a minimum of threc (3) hours pay at ths applicable, premium
rate of mnay.

7. Shift employces reperting late after recciving less than
onc (1) hours advancec notice to work overtime shift will be
paid from start of shift if late period is within rcason.

8. Employees held over tvheir regularly scheduled work shift will
be paid fiftcen (15) minutes at the applicable premium
rate of pay for work performed botwoecen the first five (5)
through fiftecn (15) minulte period of the hour, and the
apnlicable premium rabte aof pay for all work performed
thercaflter Lo the next fifteen (15) minutes overtime, i.c.
work sixteen (106) through thirty (30) minutcs overtime,
rcceive once-hall (%) hour premium pay; work thirty-onc
(31} through foxty-five (45) minutes overitime, reccive
three quarters (3/4) hour premiun npay; work forty-six (46)
through one (1) hour overtime, roeceive one (1) hour premium
pay.

Gecion 2. - MBEAL ALLOWAHNCE

1. LEach employece working two (2) nours beyond a scheduled eight
(8) hour woirk period shall rcccive four dollars and fifty
cents {54.50) 1in licu of an overlLime Lunch. An additional
four dollars and fifity cents ($4.50) in licu of overlime
lunch shall be paid the cmployce after ecach additional four
(4) hours of work performed thercafter.

2. Any cmployece called into start work one (1) hour or more in
advance of hig scheduled day shift starting time will be
entitlind to four dollars and ffifty cents ($4.50) meal allow-
anca.
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(XX}

ARTICLE IV

PROBATIONARY PERIOD FOR NEWLY HIRED EMPLOYEES

All newly hired employees shall be considered probationary
for a period of ninety (90) calendar days. Holidays which
fall within this period and are part of this agreement will
be considered within the ninety(90) day period. Sick time,
injury, and other periods of personal leaves of absence, will
not be included within this time frame. 1In the event of
absence during this period, the probation time shall be
extended by the number of days absent.

During this period, probaticnary employees shall not re-
ceive any benefits, nor accrue any seniority and their
employment shall be at the sole discretion of the Authority
and not subject to the grievance procedure of this
Agreement.

The Authority has sole discretion to make permanent employee
appointments.

Upon permanent appointment, an employec shall be entitled
to full seniority and all benefits as stated in the Agree-
ment from date of hire.

The Authority at its discretion may extend the probationary

period for employees for an additional ninety (90) calendar
days for one (1) time only.
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General Wage Increase

Effective Jatnuary 1,

increase.

SALARY AND WAGES

ARTICLE V

1992, five percent (5%} wage increase.
Effective July 1, 1993, five and one half percent {51Z) wape

1. Employces shall be paid a base annual salary in accordance with the

following schedule except as stated in paragraph (2) of this

Article.

Laboratory Technician

Sampling Technician

Jr. Monitoring

Assistant

Shift QOperator

Maintenance Foreman

Maintenance Mechanic

lst
2nd
3rd
4th
5th

lst
2nd
3rd
4th
5th

l1st
2nd
3rd
4th
5th

lst
2nd
3rd
4th
S5th

lst
2nd
3rd

Ist
Znd
3xd
4th

Class
Class
Class
Class
Class

Class
Class
Class
Class
Class

Class
Class
Class
Class
Class

Class
Class
Class
Class
Class

Class
Class
Class

Class
Class
Class
Class
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15.
15.
13.
12,
11.

14,
13.
12.
11,
10.

12.
12.
11.
11.
10.

14
13.
12,
11.
10.

20.
19.
19.

18.
17.
16.
15.

tiourly

7833
0049
4995
7201
9407

3158
4870
4359
6075
7766

6639
1199
5757
0310
4878

.3158

4870
4359
6075
7766

6022
9913
3795

1730
2259
4072
6259

Effective

Annual

32,829
31,210
28,079
26,458
24,837

29,7717
28,053
25,867
24,144
22,415

26,341
25,209
24,078
22,945
21,815

29,777
28,053
25,867
24,144
22,415

42,853
41,582
40,309

37,800
35,830
34,127
32,502



Effective

1/1/92

Hourly Annual

Maintenance Mechanic lst Class $ 15.7711 $ 32,804
Apprentic 2nd Class 14.9443 31,084
4th Class 13.2941 27,652

Electrician lst Class $ 18.1730 $ 37,800
. 2nd Class 17,2259 35,830

3rd Class 16.4072 34,127

4th Class 15.6259 32,502

Electrician lst Class $ 15.7711 $ 32,804
Apprentice 2nd Class 14.9443 31,084
3rd Class 14.1194 29,369

41h Class 13.2941 27,652

Lube Specialist lst Class $ 15.2711 $ 32,804
2nd Class 14.9443 31,084

3rd Class 14.1194 29,369

4th Class 13.2941 27,652

Storckeeper/Scheduler lst Class $ 15,4991 $ 32,238
2nd Class 14.6520 30,476

3rd Class 13.8048 28,714

4th Class 12.9572 26,951

Assistant Storckecper lst Class $ 12.7750 $ 26,572
2nd Class 11.9456 24,847

START 11.1163 23,122

Skilled Laborer lst Class $ 12.7750 $ 26,572
Z2nd Class 11.9457 24,847

START 11.1163 23,122

Janitor l year $ 11.5033 $ 23,927
6 months 10.8402 22,548

Start Pay 10,2864 21,396
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Laboratory Technician

Sampling Technician”

Jr. Monitoring

Assistant

Shift Operator

Maintenance Foreman

Maintenance Mechanic

Maintenance Mechanic
Apprentice

Electrician

lst
2nd
3rd
4th
S5th

Ist
2nd
3rd
4th
5th

Ist
2nd
3rd
4th
5th

Ist
2nd
3rd
4th
5th

Ist
2nd
3rd

Ist
2nd
3rd
4th

st
2nd
3rd
4ch

Ist
2nd
3rd
4th

Class
Class
Class
Class
Class

Class
Class
Class
Class
Class

Class
Class
Class
Class
Class

Class
Class
Class
Class
Class

Class
Class
Class

Class
Class
Class
Class

Class
Class
Class
Class

Class
Class
Class
Class
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Hourly

16.
15.

14
13

15.
14,
13.
12.

11

13.
12,
12.

L1
11

15.
14.
13.
<2461
-3691

12
11

21
21

19.
18.
17.

le

16

14
14

19.

18

16

6512
8300

.2419
L4197
12.

5976

1031
2288
1201
2401

.3691

3604
7862
2126

.6379
.0648

1031
2288
1201

.7355
.0908
20.

4451

1725
1733
3096

.4855

.6385
15.
.8962
.0254

7661

1725

.1733
17.

3096

-4855

Effective
7/1/93

Annual

34,635
32,927
29,623
27,913
26,203

31,414
29,596
27,290
25,472
23,648

27,790
26,595
25,402
24,207
23,015

31,414
29,596
27,290
25,472
23,648

45,210
43,869
42,526

39,879
37,800
36,004
34,290

34,608
32,794
30,984
29,173

39,879
37,800
36,004
34,290



Effective

71793
Hourly Aanual

Electrician lst Class $ 16.6385 $ 34,608
Apprentice 2nd Class 15.7663 32.794
Jrd Class 14.8962 30,984

Gth Class 14.0254 29,173

Lube Specialist lst Class $ 16.6385 3 34,0608
2nd Class 15.76063 32,794

Jrd Class 14.8962 30,984

. dth Class 14.0254 29,172

Storekeeper/ lst Glass § 16.3514 $§ 34,011
Scheduler 2nd Class 15,4577 32,152
Jrd Class 14.5639 30,293

4th Class 13.6697 28,433

Assistant Storvckeeper It Closy 3 13,4774 $ 28,033
Ind Class 12.6028 26,214

START 11.7278 24,394

Skilled Laborer Ist Glass PO13.4774 $ 28,033
2nd Class 12.6028 26,214

START 11.7278 24,394

Janitor | year 12,1360 $ 25,243
0 montchs 11.4366 23,788

Stact DPay 10.8522 22,573

* Skilled Laborer. VFive hundred dollars ($500.00) added to first class only
provided the employee completes the apprenticeship program.

2. fEmployce shall be clipgible for advancement in a job classification on the
anniversary date of cmployment in such classification. An employee shall
be ineligible for advancement in a job classification if found puilty of
any activity considered "just causc” in Article XIII. Discharge and
Discipline, paragrvapli [. of this Agreement. The Authority shall evaluate
an employce, and inform the employce at least nincty (90) days prior to the
anniversary date of the employece. If the evaluation is unsatisfactory, the
employee shall be reevaluated by the anniversary date of cmployment.
1f that cvaluation {5 unsatisfactory, advancement din  her or his  job
classiflication shall be deferred for one (1) year.
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The base hourly rate of an employcc shall be determined by dividing his/her
base annual salary described in the salary schedule plus State license award,
if any, by two thousand eighty (2,080) hours.

All shift employces shall in addition to their base hourly rate of pay, receive

fifty cents ($.50) per hour for all work performed on the 2nd shift, (3:00

P.M. to 11:00 P.M.) and sixty cents ($.60) per hour for all work performed
on the 3rd shift (11:00 P.M. to 7:00 A.M.)

Each employce shall be paid his/her annual salary on a weekly basis.
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ARTICLE V3

VACATIONS, HOLIDAYS AND PERSONAL DAYS OFF

Section 1. - VACATIONS
i. EBarncd vacations shall be granted in accoidance with the
following schedule bascd on the ecstablished basc annual

salary pay rates.

YEARS OF CREDITED SERVICE PALD DAYS OF VACATION

Completion onc (1) ycar through .
five (5) years......... e .....10 Working Davs

Compiction six {0} ycars through
ten (10) years. ..., e 17 Working Days

Complction c¢leven (11) yecars
through fiftecen (1%) vears.......... .. .20 Working Days

Complection sixtecen (106) years
through twenty {20} ycars.......... ....22 Working Days

Complction twenty-one (21)
years through twenty-four
YCAL S o v i v ot e v n ts e m st e e 25 Working Days

Complection twenby-Live (25)
vears and OVCL .. oo e e ....30 ¥Working Days

The chatge in vacotbion to cmpioyeces with Lowus Lthan six (6)ycars
credited scervice does nol appiy to anv employee hired prior

to January i, 1988. In oiher words, all Lncumbeni cm-

nlovecs wvith less than six (0) years nredited scervice shall
continuae to receive twelive (12) woriiag days »aid vacation

penr yoear,

2. The vacation nperiod calendar year shall be from the first
(1st) dayv of January to the thivey-firsec (3lst) doy of
Decamber of cach vycar.

3. After twelve (12) months of credited sexvice an cmployec

shall be entitlad %o ten (10) working davs ‘.'r:.-.-’:u'cign. J\n
employee must ve at oo ive ciployoee at ;bc Lime OL‘gllgL—
Lillity in order to recoave the aforcnentionad vachlon

cnt it lement.  An enpiorec shall be considered ﬂC?lV?’?¥"
cape whan he Ls abunas for a non-jobh connacted dlSaU%LLLyi
for discialine, or on a lcave of absence or absent without

leave.
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6.

During the sccond full year of cmploymenl and every year of
cmployment thercalter, carned vacation shall Le granted in
acceordance witih the aforementioned vacation schedule.
Aftesr the first Pall year of caplovisent nhe amount of
vacaction to which an enployee is entitliaed shall be detoer-
micedby the anniversary date of employment and such vaca-
cion sihall be granted during the fiscal year of said
anniversary datae.

ot
o
:—‘
<

acation reguests shall be made ne later than March
Tivst (lst) for shifi cmplovees and no l'rc than April
first (lst) for day employess of the year in whidh they
arc Lo be taken. The Authorily shall post a vacation
schedule no later than April Fiftoenth (15th) of cach
Ve, Vacation shall be approved only when emplsovees
are seneduled to woirk che day shifv.

Job classilicatlon seniority shall be given vacalkion
request preference bue the Final debtzrmination of the
vacation period For ecach empiovece is exclusively rescrved
to the Authorlicy. Yo insure falyness, monagement shall
try bto assiga once (1) shift employee's vacation and once
(1) Relief Onecralor's vacat:on at the same bime. Othoen-
wise sentority shall receive vreiercnces.

All vacations shall be raken during rthe currenh yeaw
excepk in the cvent of iiluess or cmergency.

Vacation ta single days nay be granced at the discretion
of the Autheraty.

Unon termination of employment, vacabtion pay shall be
nro-rakted hased on the anniversary date of ecmaploymnent
cigent as follows:  An coplovees who 1s discharged becavse
af froauduleni: activity such gz btheit of Auchority
cquipheni o pUsoperty, or improper punching or poesiing

of his/her Yinme card or another cmployece's dinn card

shall oot ceceive any vacation pay.

An caplovee vho leaves cenployment becausce of permanent
disabiiilty or vetiroment shall receive full wvacation

pay For che vacaiLion vear in which the tormination Laxes
place.
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11, Vacation pay will be paid on

the vacabtion period;

providaod

the day prior
the claployvee

to the start of
requesks vacakbion

pay of his immcdiate supervisor a ninimum of two (2)
weeks in advance, and the pay day prior Lo a vacaltion
period does not occur on cither of the last two {2) nays
oi the ycar.

12. Tor vacation purposes, ander cne following circumstances
the Authority will poermit o shiflt ecmployee o htake one
weck vacation on a shift other than the day sbhift.

a. ¥ is5 understood and agreed that the Authority will
retain its discretion on granting of vacations as
authorized in the currenl contract., '

b, Tloxr vacation on sccond (Ind} and third (3rd) shift to
be taken, the relicf crew musl be up Lo full staff
whicnh iz four (4) men.

Seclion 2. - HOLIDAYS

1. The 13% holidays set Forth below are recognized by the
Authority as "Paid liolidays".

New Ycars bay Coilumbus Day

Marvin Luther King's saeation Day

Bixthday

Washingten's Birchday Vererans!' Day

Gond PFriday Thankagiving Day

Memorial Day Day alfter Thanksgiving

Independence Day % Day Christmas Eve.

Labor Day Chrisutmas Day

2. Each day cmplovee shall be given the aforementioned holi-
days off and reccive cight (8) hours pay at thecir respective
base rates of pay with tho exception of Christmas Eve.

On said Christmas Bve a day employee shall reccive {our

{4) hours rate of pay provided he has worked the initial

Lour (1) hours of his/her scheduled work pav.

3. In the cvent a holidav falls on Saturday or Sunday, it shall
oe celebrated and time off granted, to day cmployces only,
on the preccding Friday or succecding Monday respectively.
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Shifr emplovecs shall be paid tiwme and onc half{ly) their
regular rate of pay for all work performed on the officially
designated dacve of the receygnized holiday plus cight (8)
hours basc rakte of pav. Shiflt cmployvees working Christmas
Eve shall receive fen {10) hours ceqular base rate of pay
for cight (8) hours work pius four (4} hours additional

base rate of pay.

5. Shift emplovees not scheduled to work on a recognized holi-
day or Y% holiday, shall recccive cight (8) hours basc rate
of pay or four (4) hours base ratc oi pay respectively in
addition to their recgular weeks wages when such holiday
oucurs.

6. An cmployce may be denied holiday pay if absent without
avthorization the last scheduled working day before, or
the first scheduled working day after a paid holiday. In
the cvent of illness on citlics of these davys, the Author-
ity may rcequire a doctor's aoriificate as proof of i1llness.

7. New cmployecs will not receive holiday pay until ninety
(90) calendar days of credited service. lleiidays cele-
Lraited during the First ninciyv (90) calendar days of an
cnployce's ciredited gervice will be waid retroactively,
provided the cmployoe 1s given nermanent iob status.

Section 3. -~ PERGONAL DAYS OFd

1. All cmployces shall be granied gwo (2) personal days off
annually with pay (cight (8) hours base rate of pay per day.)

2. Requests for a personold day of0f shiarl Le renrcesented by an
employec to her/his immediate sumervisor ae iess than three
(3) days in advance. The Authoriiy shall noin unreascnably
withhold anproval for such roquesis,

3. Shift employeces may at theiy oprinon work one or both personal
davs off grantced annually, ond seceive cight (8) hours
bLasc sate of npoy per day in licu cf said personal day or
days off. If shift cuaployces have not reguested carned
personal davs off cntiltlement by December first (lst)
of cach year, said shift employces will automatically
receive pay in liew thercoi by December 3lsit of that year.

q. After the first six {6) monihs of credited scrvice an em-

ployce shall be cntitled to one (1) person day off, and after
one (1} full yecar of credited service an additional one

(1) personal day off. An cmplovee must be an acitive em-
ployce at the time of eligibility in order to rcceive the
personal day ofl.
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L

Section 1. - SICK LEAVE

1.

Qn no less than threce (3) days advance notice to the Author-
ity, an employcc will be pcermititcd Lo takc a minimum of
four (4) hours of an carned pcrsonal day off with pay.

The first of two (2) earncd personal days off with pay due

day cmployecs will be scheduled no later than September
lst, and the sccond no later than December lst of cach ycar.

ARTICLE VII

SICK LEAVE, .LEAVES OI' ABSENCE and OTHER LEAVE

For the purpose of this Agreement, sick lcave shall be de-
fincd as paid lcave granted to an employece, who through
sickness or injury Lecomes incapacitated to & degree that
makes it impossible to perform the dutics of her/his
assigned job, or who is quarantined Ly a licensed physician
because oif exposure to a contagilous discasc.

Each cmployece shall be enticied o f£ifteen (15) days sick
lecave annually cifective January 1, of cach ycar.

All new cmployces shall carn onc and oac quarter (1%) sick
lecave days for cach month of work performed during the first
full yecar of cmployment, but in no cvent shaill a new cm-
ployec be cntitled to any paid sick leave until after nine-
ty calendar days of accumulated credited service.

At the end of one (1) yecar of emplovment an ciployce shall

be immediately entitled to the remaining number of sick leave
days in the then calendar year at the rate of one and one
guazter{l%) days per month.

Unused carncd sick lcave shall accumulate from year to
ycar. Lach ecmployce shall be notified of his/her total
amount of sick days by April 30th of each calendar ycar.

If an cmployec claiming sick lecave benefits 14 absent

three (3) consccutive work days, the cmployceé shall provide
the Authority with a medical doctor's or lic¢nsed dentist's
certificate indicating the neced for such sick lcave.

Any cmplioyce who is absent on sick leave, without pre-
senting a doctor's certificate or licensed dentist's cor-
tificate, for pcerimds totaling cight (8) days in one ca-
lendar ycar consiskbing of periods of less than three (3)
davs, shall submilt a doctor's certificate or licensed den-
tist's cextificate for any additional sick leave taken in
that year, indicating the employee is able to perform his/
her job, and rcturn to work, This certificate should be
provided by the cmployee upon his/her return to work.
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10.

11l.

12,

The parties agree therc is no such designation as light duty.
Also, the Authority shall have the right to require an
examination or opinion from its own physician, at the
Authority's cxXpense.

Sick lecave pay shall nobt be paid until the aforcmentioncd
doctor's certificates or licensed denltist's certificates,
whenever required, arc gsubmitted to the Authority.

Employeces, reqguiring sick lecave in cxcess of their entitle-
ment and having exhausted all vacation, holiday and perseonal
days off,:may at tUthe option of the Authority be grantced
additional sick lcavc.

If in the opinion of the Authority an cmploycce is unable to
perform his or her scheduled work assignment, the Authority
may ordcr a medical cxamination at the Multi Carc Medical
Center or its equivalent, to determinc the ability of an
cmploycec Lo continuc cmployment. .
Sick lecave may be taken in periods of no less than two (2)
hours provided evidence of necd is prescented to the Authority
immediately prior or subscguent to the occurrcnce. All

sick lecave scheduled by an cmployece shall require three

(3) days prior notice fto the Authority.

If an cumployece is not charged with any carned sick leave

in any yecar following the accumulation of seventy-five (75)
or more carned sick lecave days, said employce may scll back
five (5) carned sick leave days to the Authority. The
Authority will purchase said days at the employces daily
basc rate of payv.

Upon retirement, an cmployce shall receive onc (1) day of
sick lcave pay at the rate of the employcc's straight time
hourly ratec of pay at kime of retirement fo:r cach three (3}
days of accumuiated unused carned sick leave. The maximum
amount of unuscd sick leave payable shall not cikcecd ten
thousand dollass (510,000.00 )

Scection 2. - LEAVES QF ADSENCE

1.

An employec may request a lcave of abscnce without pay for
a maximum period of thirty (30) days.

The Authority may grant such leave provided it is for a
good and just rcason and it does not affecct the operation
of the plant.

A lcave of abscnce may be rencwed upon request for rcasons
of pcrsonal illness, disability or family illness.
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All lcaves of abscnce or renewals of lecaves must be made
in writing.

Benefits including seniority shall ccasc to accumulate
during Jlceves of absence 1n cxcess of thirkty (30) days.

Sccition 3. - MILITARY LEAVE

1.

An cmployee called to achive duty or inducted into the Armed
Forces of the United States shall automatically be granted
an indcfinite lcave of abscnce without pay for the duration
of such active military scrvice and the Authority'shall make
pension payments required during such lecave. Each cmployec
shall be reinstated without loss of privileges or seniority
provided he reports for duty to ihe Authority within sixty
(60) days following his honorable discharge or scparation
from the Armed Forces and provided he has notified the
Authority of his intent to report for duty within thirty
(30)days after his discherge from sorvices.

Any cmployee member of the military reserve of the United
States Armed Forces shall be granted no more than two (2)
wecks time off annually for active training duty. Time

off for such active Ltraining daty shall be granted, pro-
vided official writtcn notice fyom the military unit in which
the emplovee serving rceserve duty is presented to the
Authority. Such employce scerving two (2) weeks active
training duty shall be paid the diffcrence between his
Authority basc salary and rhe pay reeccived from the military
during Lhe said two (2} wioks btour of aclkive duly.

Section 4. - TFUNERAL LEAVI

N

I maximumwm of threc (3) davs leave with poy shall be granted
to an cmploycce for scheduled workdays lost in the event of
death in the iminediate family. Immediate family shall be
defined as: spouse, mother, father, sister, brother, daugh-
ter, son, mother-in-law, father-in-law or any reclative
living under the same roof as cmployce.

Onc (1) day lcave with pey, the day of the funecral, shall

be granted to an employec in the event of death to
cmployee's girandparents, uncle, aunt, nephew, nicce, sister-
in-law or brother-in-law.
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3. Funecral lecave shall terminate the day after the funcral
unless cxtended by the Authority.

4, Each cmployce wmust produce cvidence of death and the rela-
tionship of the deccasced Lo obtain the aforementioned benc-
fits.,

Scction 4. - JURY DU

1. An cmployce called for Jury Duty shall be granted lcave for

the period actually in alttendance or serving the Court.

2. Payment foirr Jury Duty shall bhe the differcnce between the
daily base rate of pay of the cemployvee and the daily Jury
Duty ftee paid by the courl.

3. Any cmployce nolt reguired to reporl or scerve the court on
any wnarticular day during a tour of Jury buty shall report
to his regular assigned job.

q. Any cmployae scheduled £0 work the third shift (1::00 P.M.
to 7:00 A.M.) during a touir of Jury Dulty shall report Lo
his regular assigned job the night lmmediately procceding the
day upon which he is not required to report or scrve court.

5. The written notice to report Lo Jury Duty and the final
Jury Duty attendance report must be prescnted to the em-
ployeec's immediate supcervisor in order to qualify for
Jury Duty DBenefits.

G, In Lthe cvent an cmbloyec is scrving Jury Duty and is unable
to report to the Court because of illness oxr accident, such
employee must weport his abscnce to the Authority on Lthe
day it occurs or be subject to denial of carncd sick
Jeave beneiits.

ARPICLE VILT

HEALTH and INSURANCE BENUFITS

1. As provided for under the New Jersey State Headth Benefits
Program, all cmplovees and .theisr cligible dependents shall
be entitlied to full coveraage of the New Jexrgey Bluce Cross-
Blue Shicld 1420 Serices Plan. Additionally, all employecces
will Lo covered by Mojor Medical Insurance.
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9.

The entire cost aof the aforementioned health insurance shall
be paid by the Authoriby.

Each cmploycc shall be enrolled in the New Jerscy Public
Employeces' Retirement System and receive all benefit
entitlements therefrom.

All cmployeces and their eligible dependents shall receive
dentali, vision and medical prescription insurancc coverage
that is seclected and paid in full by the Authority.

Inoculations for contagious discases as determined by the
Authority shall e offered to all cemployeces ak the Authority's
cost and ecupensc. .
The Authority will provide Workers' Compensation Insurance
for all tmployces.

During the period of time an employce ig cligivle to-ro-
celve Workers' Compensation DBenefits, he/she at his/her op-
tion may usc sick leave prior to the time it is carned to
reccive monics during the Workers' Compensation waiting
period, or to augment Workers' Compensation disability benec-
fits thercafter. If an cmployce chooses this option but
his/her employment terminates for any reason, any sick

leave used during Workers' Compensation bub not eventually
carncd shall be repaid to vhe Authority.

The Authority will furnish cach emplovece with Temporary
Disability lusurance as provided for L1 rouqgn the New Jersey
Temporary Disability Benclits Program.

It will Le mandatory for all cmployees to participate in
the Temporary Disability Insurance Program and to pay one-
half (%) the coust of all insurance premiums.

Any cmployece receiving temporary disabilivy Lenefits shall

be granted Full hecalth and insurance benefits coverage by

the Authority during the inital three {(3) month period of
roceiving said benefits. ‘I'o continuce [ull coverage of said
benefits up to a maximum of ninc (9) additienal months,

the employce must pay all insurance piemiums to the Authority
in advancc.

In accordance wilth State Statute and the New Jerscy State
Health Benefits Program, upon reqular reltirement witch
minimum of twenty-five (25) years service or a disability
rebirement with any number of ycars of scrvice, pald-up Blue
Cross, Blue Shield, Rider J Health benefit coverage for an
employec and his eligible dependents will continue afterx
reticrcment.
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10.

6.

Bach cmployece will be required to undergo a complete annual
physical cxamination at thec Multi Carc Medical Center, or
its equivaleni sclected by the Authoxity. “The cost of said
xamination will be borne by the Auvuthority, and the results
madce known Lo the cmployco.

ARTICLI TX

ENDUCATIONAL INCENTIVE PLAN

After one (1) vear of credited service, any cmployee success-
Fully completing courscs of study approved in advance by the
Aulhority, shall be reimbursed for the cost of tuilbion and
study books.

Ll employees carrying the title of cither First (lst) or
Sccond (2nd) Class Shift Operator shall upon the attainment
of each Statce License listed below, receive the indicated
additional compensation to their annual base salary:

N.J. Statc Operator's Licensce S-1 5700.00
N.J. Statc Opecrator's Licensce S-2 5300.00

Bach employece shall be reimbursed for the cost of tuition
and study beoks after the complction of cach semcster of
prescribed curricelum with 2 minimun passing grade of

"C" or ils equivalent.,

All employoes prescenily receliving additional compensation
for having reccived an operrateor's license shall conkinue
to receive such additional compensation to btheir annual
base salary.

Additional compcngsation f{or alttainment of any of the
aforementioncd State Operators Licensces shall be added to

an cmployce's annual base salary and calculated in the hour-
ly base rate of pay.

IE an employecce is attending an Authority approved evening
cducational course session on the evening he or she work the
11:00 P.M. to 7:00 A.M. shift, said cmployee shall be allow-
ed to report at 12:00 Midnight without loss of pay.
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ARTICLE X

PROTECTIVE CLOTHING and SAFETY SHOES

With the exception of Laboratory and Clerical employees,
the Authority shall provide each new employee with:

a. TFive (5) sets of protective clothing (shirts and
trousers) or coveralls or combination of both, one (1)
winter coat, rain gear, rubber boots, protective hard
hat, car muffs and one {1) pair cach of cloth and
rubber gloves.

b. All shift employees and day cmployees upon recquest only,
will receive one (1) pair of rubber gloves and a safety
flashlight.

c. Any employee exposcd to organic vapor Or NoXious
odors will be provided with a respirator by the Authority.

Each laboratory employeec will reccive one (1) protective
laboratory coat and one (1) set of rain gear as needed.

All items of clothing, protective and safety equipment pro-
vided by the Authority shall be replaced at no cost on a
fair wear and tear basis as determined by the Authority.
Replacement will not be unreasonably withheld.

All employecs will be required to purchase standard safety
shoes acceptable to the Authority. Upon presentation to

the Authority of a sales slip marked "PAID", signed and dated
by the salesperson from the place of purchase, the Authority
shall reimburse the employee up to sixty-five ($65.00) dollars
in 1992 and seventy ($70.00) dollars in 1993, but in no event
more than the total cost of the shoes. Unless newly employed,
an employee will be required to submit his or her worn shoes
to the Authority for replacement and reimbursement approval.
Approval will not be unrcasonably denicd.

Failurc of an employce during working hours to wear pro-
tective clothing, footwear, and other safety equipment pro-
vided for or reimbursed by the Authority shall result in
disciplinary action.
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Subject to the Authority providing adequatc clothes lockers
and showers, any cmploycc found wearing Authority issued
work clothes, equipment or safety shoes off the job, in-
cluding coming to and leaving from work, will be subject

to disciplinary action.

ARTICLE XI

SENIQRITY

For purposes of this Agrecment, seniority is defined as fol-
lows:

a. Authority scniority is an cmployec's length of service
determined by his original date of hire as a full time
Authority employee.

b. Classification seniority is an employece's length of
service determined by the original date of his/her permanent
assignment to a particular work classification.

Seniority shall be lost by an cmployee for the following
rcasons:

a. Resignation.

b. Failure to recport to work no later than seven (7) days
after a permitted lcave of abscnce.

c. Failure to report to work no later than forty-eight (48)
hours after reccipt of a telegram or certified letter of
notice to resume employment after a layoff. An extension

of the forty-eight (48) hour timec limit may be granted by
the Authority for a good and just reason.

d. Failurc to be called back to work for a period of
two (2) years after the date of layoff.

e. Failure to give thirty (30) days notice to the Authority
of an employeec's intention to return to work after the date
of discharge from military services.

f. Discharge for just cause.

The Authority shall publish an annual seniority list of

all employeces in the bargain unit by January 31lst of each
year.
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2a.

2b.

ARVICLE X111

LAYOFFS and RECALL

In the cvent of a laveff, classification seniority shall
be obscrved in cach classification so effccted.

An cmployce with grcater Authority scnioxrity who is schecduled
for layoff and who has worked in another classification
within the Authority, may clect in licu of layoff to dis-
place the lcast scenior cmployece in the former job classifi-
cation, provided the employec can immcdiatcly perform the
job satisfactorily. .

An cmployce who cleccts the above procedure shall receive

the rate oF pay held at the time he/she last lcft the forme:r
class if that period is two (2) ycars or less and if the
rate is more than the current ratec. Otherwise, the cmployee
shall rcceive a ratc cqual ©o vhe current rate or the
maximum of the classification to which he/she is zreturning,
whichever is less. If the curreni rate is not the same as
the increment rate the cmployce shall he paid at the rate

of the next higher increment.

In the cvent of recall within two (2} ycars of the date
of layoff, classibication sceniority will be obscrved, pro-
vided the most senior former cmployece is mentally and
physically capable of performing the work classification
to which he is being recalled.

Any notice of recall to an cmployce on layoff shall be

transmitted by teleqgram or cesrtificd mail to the last known
addross ol such cmployee.

ARTICLE XIII

DISCHARGE AND DISCIPLINE

The Authority shall not suspend orn discharge any‘cmploxee
without just cause. For the purposc of this Article "just
causc” shall includce but not be limited to:
a. Neglect of duty or unsatisfactory work.

+

L. Incompctency or incfficiency.
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c. Incapacity duc Lo mental or physical disability.
d. Insubordinalion or scrious breach of discipline.

c. Intoiicalion or posscession of alecoholic beverages while
on duly.

f. Chronic or cxcessive absenhecism.
g. Disorderly or immoral conduct.

h. Violation of the Authority's Rules and Regulabions in-
cluding tardincss.
1
i. Engaging in any form of political activity during
working hours.

J. Conzsumpltion, nosscssion of, or being under the influcnce
of drugs or controlled dangerous substances. )

K. The conviclion o¢i a criminal acl.
1. Engaging in an illeqgal work stoppage.
m, Abscnl wilhoul leave or failure to reporlt altcr an

authorized lecave has exnired or after such leave has
been disapproved or revoked.

vchicles to report reveocation of said cmployece's N.J.
State drivers licensc.

n. Failure of an cmployee driver of Authority motor

0. TFailure to nunch a time cord as reguired by the Authority.

Prior to final discharge an cmployec shall be placed on
three (3) work days suspension without pay and the cm-
plovee and the Union notified in wriling of the action
to be taken by the Authority. I1f, after said three (3)
davs suspension period the Union has not, in the opinion
of the Authority, presented sulficient recason for revocation,
such decision to discharge shall stand.

An opcrations cmploycce who fails to notify the Authority

of hig/her absence ovne (1) hour prior te scheduled starting
time shall bLe subject Lo a once (1) doy suspension. Mainte-
nance and monitoring cmployeces who fail to notify the
Authority of their abscnce onc-half (%) hour prior to sche-
duled starting time shall be subject to a one (1) day sus-
pengion. A sccond violation shaell subject an employce to

a two {2) day suspension withoul pay. Three violations
without notificaltion within six (6) conscculbive monkths shall
be just causc Cur terminalbion.
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If the Authority supervision observes or has unequivocal
proof of an employee punching another employee's time card,
said employecc will be suspended for three (3) work days
without pay. A second violation will result in the immediate
discharge of such employee.

In the event an employce is issued a disciplinary warning
letter, a copy of said letter will be forwarded to the Union
and a copy placed in the employee's personnel file. If

an employee has -not received any other warning letter for

a period of one (l) year thereafter, such warning letter
shall be removed from said employece's personnel file.

ARTICLE X1V

PROMOTIONS, DEMOTIONS and TRANSFERS

It is the intention of the Authority to fill job vacancies
from the ranks of the employeces.

All new and vacant job openings shall be posted on the
Authority bulletin board for a period of fifteen (15)
calendar days, within threc (3) working days of the official
approval toc such openings by the Authority.

Employees intercsted in such job opcnings shall make
application in writing to the Executive Director within
fiffteen {15) calendar day time period.

Employeces with classification seniority, if applicable,
followed by cmployees with Authority seniority shall be
given job preference provided they have the experience
or ability and physical capability in the opinion of
the Authority to perform the job requirements.

Any employee placed in a new or vacant job position shall

be on a trial period for forty five (45) work days.

1f during the trial period the Authority determines that the
employee does not qualify, the employee and the Union shall
be notified with an explanation for the reason. If at the
end of twenty three (23) work days an employee's job per-
formance is unsatisfactory, the employee and the Union shall
be notified in writing by the Authority. The reference to
twenty three (23) and forty five (45) days is to days
actually worked. Holidays which fall within this period

and are part of this agreement will be considered within

the forty five (45) day period. Sick time, injury, and
other periods of persconal lcaves of absence, will not be
included within this time frame. A disqualified employee
shall be returned to her or his original job classification
and retain orignal job seniority and rate of pay.
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10.

An cmployce scrving a Forty-five (45) working days probation
period in a new or vacant job position shall receive {he
starting salary rate of the particular job classiFication.

In the event an cmployecce has becn working in thie lower grade
of the new oxr vacant job position, he/she shall reccive
a salary rate no less than his/her then current rate of pay.

Temporary promotions shall be offered to qualified cmployees
with the most job classification sceniority.

I no cmployce has sceniority in the particular job class-
ification or in thosc job classifications having a lower
grade in which a temperary promotion is open, the'qualified
ciployec with the most authority seniority shall be offered
sald tcmporary promolbion.

An cmployee rcceiving a temporary promobion shall receive
the rate paid a probationary cmployec as described in
clausce Ssix (6) hercof.

Nothing contained herein shall prevent the Authority from
hiring ncw cinployces to [ill new or vacant positions, if
in the epinion of the Authority present cmployeces do not
£ill the particular job requirements.

If an cmployec is on an exbtended injury or sick leave,

or Jlcave of abscnce, the Authority may at its option, hire
a temporary cemployce as a replacement to insurce normal
plant opcrations.

Upon assignment, temporary cmployees shall reccive the
starting ratec of pay to the assigned job classification and
with the exception of scniority, retircment cntitlements
and ltemporary diszability insurance, all cmploycc benefits
on a pro rata basis.

A tcmporary cmployce shall be considered tcmporary until the
employce rcplaced has returned to work. Upon notice of the
abscnt crmployece's intention to terminate his/hexr cmploy-
ment, the job shall be posted as a vacancy.

"he Authority shali notify the Union in wiiting in the

cvent of the hiring or change of cmployment status of any
new o incunbenl emplovec.
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ARTICLY XV

GRIGYANCIE PROCEDURE and ARDITRATION

A gricvance within the mecaning ot Lhis Agreecment shall be

a difference of opinion, controversy or dispute arising
between the partvies hercto invelving the interpretation ox
application of any provisions of the within Agrcement.

In the cvent of such differcnce, controversy oo dispute
should occur between the Authority and an employee, said
cmployece and or the Union must file a qrievance in

wriking wilh Lthe Authority within five (5) working days

ol its occurrecnce or it shall be considered waived. Piro-
perly filed, a gricvance shall take the following procedura:

UM |

Within threce (23) working days of the rcceceiplt of a giricvance
by the Authority, the agrieved cmployee, ¢ represcntative
of the Union and the cmployce's immediate upcrvﬁaor shall
mcelk to resolve the grievance. Ti Lhe gricvance is not
resolved scotilecctorily within three (3) working days of the
meecting che Union may nwotify tihe Authorivy in writing of
oo desire to pursuc sald guicvance hnrough Sten 2.

STEP 2

Within ten (10) working days of the Unioen's notification of
Lhe unsatisfeclory resolubion of a gricvance in Step 1., the
Authority's Lxccultive Dircctor, the aygrieved cmployce's
immedicle supervigsor, ohe gricved employcec, and 4 maximum
of two (2} authorized represcniatives of the Union shall

mect Lo resolve Lhe gimilcvance.

Th' Exccutive Dircector shall within five (5%) working days
such mceting advisce the Union in writing of the decision.

If the Bxecubive Director's declsieon 13 nol mutually
satisfaclory, the Union may within o masximum of ten (10)
working days thercafter notify Lhe Authority in wilting of
its desire to pursuc said girievance to Step 3.

STEPR 3

Within fourteen {(1l4) working days of the Union's notifi-
cation of the unsalisfactory resclution of a gricecvance in

Step 2, members of the Board of the Authority, the Authority's

Execulbive Direcctor, the Authority's Attorncy, the Authority's
Labor Relations Representative, the agricved employee and
a maximum of thice (3) authorized renresentatives of the

Union shall mecet to rnsolve such grievance.
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The members of the DBoard of the Authority shall within ten
{10) working days of such meeting advise the Union in
writing of its decision.

STEP4

In the cvent that the parties do not agrec after following
the above procedure, the matter may be submitted to
arbitration.

Either party with notice to the other party, may petition
the New Jerscy Public Employee Commission (PERC) for
arbitration of thec griecvance within ten (10) calendar days
of reccipt of the decision of the Board of the Authority.
If cither party fails to pectition PERC for arbitration as
provided above, or in the cvent the time limitation applying
to arbitration sct forth above is nolt followed, the matter
shall be dceined waived and abandoned.

The decision of the PLERC appointed arbitrator shall be final
and binding upon the partics. The arbitrator shall be limited
to the interpretation and/ox thc apsnlication of this

Agreement and shall have no power to enlarge upon, recduce,
modify or declete and provosion thercof. The cost of the
arbitrator's fec shall be borne equally by the parties.

Time limits for the grievance and arbitration proccdures
may bec extended by mutual conscnt of the parties.

ARTICLE XVI

UNION QFFICIAL ACTIVITIES

1. The Union shall advise the Authority in writing of the
names of the Shop Steward, alternates and all other
Union personncl aurhorized to act on behalf of the Union
within seven (7) calendar days of their election of
appointment Lo such position.

2. The Shop Steward or her/his designec shall be limited
during working hours no loss in pay to the following
activitics:

a. At the oral request of an cmployce or the Authority,
attend all meeltings relating to the grievance
proceaedings as described in Article XV of this
Agrcemant.

b. The filing of all writlen grievances with the Authority.

c. Attend all gricvance procecedings as described in
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Article XV hecreol.

d. At the oral or written reguest of the Authority, attend
any official mceting between the Authority and the Union,

Repregsentatives of the Union's International shall be
permitted, upon advance notification to the Authority
Executive Director or his/her assistant, to visit the
Union's cleclted officilals at rcasonable times of the day
to discuss Union busincss, provided such visit does not
interfere with or disrupt plant operations,

Recasonable time off without pay shall be granted to no more
than two (2) Union Officials at onc time to attengd vonafide
County, Statc or National Union Mectings, scminars or
conventions.

The Union Piresident and one (1) member emplovee of the Union
Negotiating Committce shall be excuscd from work with pay

to attend Auvthority/Union Labor Agrecment negotliation
meetings.

ARTICLE XVv1IT

UNTON DUES DEDUCTION

The Authority agreces Lo deduct Union dues from the nay of
cach cmployee member of the Union once cach wmonth. Said Union
ducs shall be transmitted with a list of such cmployce
members Lo the Undon abt iés officiel address, or upon written
authorization from the Unijon, the President or Treasurcr

of the Union within fificen (153 calendar days of such de-
duction.

The Union arrees o furnish the Authority written avthori-
sation from cach cmployece member to cffect such ducs de-
duction wn a swpecific dollar amount.

The Union adrces to indemniiy end hold the Authority harm-
less from and against any and all claims, lcgal suits ox
liability of any kind whaitsocver arising Irom the afore-
mentioned deduction of ducs.

In accordance wilh $tatc statues, an Agency Shop fcece of
85% of cstablished Union ducs will be deducicd from Lhe
wages of all nonunion members cmnplioyces covered by this
Agrecement and transmitted to the Union as sct forth here-
inabove.
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ARTTICLE AVIAT

SATUETY

“here shall be a joint Authority-Union Safety Committce
compriscd of two (2} members of the Authority's supervisory
staff and two (2} cmployeces designated by the Union,

The purposc of the committec shall be to review all safcty
procedures and make recommendations for the prevention of
accidents.

dmployces shall implement all safety procedures pudlished
by the Authority and shall wear or usce, as the case may be,
all sofcty cgquipment and instrumenis nprovided by the
Authority. ''nc Authovity shall comply wilth ail federal and
state OGHA and safely segulations.

All cmpioyces shall comply with all federal and state OSHA
and suaficty regulatiaons provided o them by the Authority.
Failure to comply with safety procedures end laws and rcgu-
lations shall result in disciplinary action.

ARTICLE XIX

DULLETIN BOARDS

The Authority agreces to provide a suitable bulletin
board fLor the cxclusive usc of the Union to post official
notices nercaining to Union affairs.

All material posted upon said boulletin bhoard shall bear the
approving signatuie of o duly eclected official of the Union
o be subject Lo dmmediate removal by the Auchority.

The posting of any matevial unrel
persoeonal or political in nature o
Authorxity shall be prohibited.

ated o Union arfairs,
¥ derogateory Lo the

The Union's Shop Steward shall suncrvise ihe material to
be posted upon the bullelin boazd,
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ARTICLE XX

NONDISCRIMINATION

Neiktier the Authority noy the Union shall discriminate against

any cmployee oxr those scecking emplovmenlt because of race, color,

creed, sex or natioral origin, nor becausc of membership or non-
membership in any church, socinty or Eraternity.

ARTICLYE XXI

AUTHORIVY WORK LIMITATION

Authority supcrvisory personnel shall not
unit work cxecepl in emergency situations,
or bargaining unit personncl, and testing
as sampling and process control.

nerform bargaining
training of Authority
and rescarch such

ARTICLE XXII

MANAGEMERT RIGHTS

Except as may be otherwisce provided for or modificd within this
Agreement, it is recognized that there arc certain functions,
responsibilities and righis rescrved to the Authority, among
vhich are the dircciion and operation of the Authority's physi-
cal plant facililties, types or work to be performed, work
assignments of cmployces, machinery, tools and equipment Lo oc
uscd, hours of work, the right to hire, promote, transier,
layoff, discipline ox discharge cmpleyces for jjust causc, and
the crecacion and enforcement of reasonable rules and regulations
for digcipline and the safecly of 1ts cmplovecs.

ARTICLE XXILI

TERM OF AGREEMENT

This Agreement shall become effective January 1, 1992 and shall
remain in full force and effecit unitil and including Deccmber

31, 1993 and from yaoar-to-ycar thereafter, unless cithex party
gives written notice to the other party, by certified mail, to
the effect that it desires to wodify or terminate this Agrecment,
at lecast sixty (00) calendar days prior to such termination
date.
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IN WITNESS WHEREOF, the parties have caused this Agreement
to be executed by their authorized representatives this
D@77 day of L ¢ roirvs s , 1992

- THE LINDEN ROSELLE SEWERAGE AUTHORITY

Uppn Hreha, Jr., Acting Secretary

I

LOCAL UNION NO. 209
a/w DISTILLERY, WINE AND ALLIED
WORKERS INTERNATIONAL UNION

RN N
BY ~/.-;-.('en;u®<\ Y b,
GEORGE ORLANDO,
General President - International

BY

/
RICHARD BURCZYNSKI &~
President - Local 209

PAGE 33



(NDEX

L A -
ANNUAL PHYSICAL S . ottt it i ettt sttt teaansrsnvarenaasnsnnnas VIII
F S L 4 0 1 XV
AT T ENDANCE BONUS . . ot i ittt i it s e sttt enraenenannenaennn VII
AUTHORLTY WORK LIMLTATLDN. ...ttt ittt it it e et s te e ererarennnn XX1
BULLE TIN BOARD S . .« .t i it ittt st ettt it e e traansanscnrsannnson XiX
DENTAL TNSURANCE . ..t i it it i e it sttt et en s risenonnansanas VIII
DISCHARGLE AND DISCIPLINE. © it it i i ittt iaetenann X111
EDUCATIONAL INCENTIVE PLAN. . (. i i i it e it et tan i s nnnnns IX
EVALUATION ~ ADVANCEMENT . .. ittt i h s ittt it i teiensaenssnsesnrannes v
FUNERAL LAV . it it e i i e tr ettt tterr et esnnaarennens VII
GRIEVANCE PROCEDURE . Lt i i et it et ittt et e e ennerernnnns XV
L T 0 A VIll
HOL DAY S . . i ittt i ittt diaetsnenneranennanssanannsnasasenseneas vl
HOLIDAYS - SIHL1FT LMPLOYELb ...................................... Vi
HOURS OF WORK., Lottt ittt ittt te c sttt teraasearrsarreanonnnens IT
0 1 1 VII
LAYOFEFS & RECALLS . . ottt it ittt sttt it nireenneonanennnns X111
LEAVE OF ABSENCE. .ttt it it it i ettt ettt ctnasnsarastenenannonnss VII
MANAGEMENT RIGHT S . . ittt it et ittt te e tenesnnenennnennennnnns XXII1
MEAL ALLOWANCE . .. ittt e ittt et ittt et s ennern e te e enns ITI
MILTTARY LAV . .o it e ittt it i i s encnnenerrannnencnnnes VII
MODIFICATION TO CONTRACT . ..ottt s et i ta st i ersananesnaaneennnas I
NJ PUBLIC EMPLOYEES' RETIREMENT SYSTEM....... . i inennn. VIII
NONDISCRIMATION. ...ttt it it ittt et ee i cncnansnoansnsnnsnsns XX
L0 DN L 1 11
OVERTIME ~ REQUIREMENT TO WORK. ... .t it it ie e i 111
OVERTIME - ASSIGNMENT OF ... .. ittt en i et arsanesoenaansas 11T
PERSONAL DAY S . .ot ittt ittt e ta s et caaneanroressnrasnssnnsnes V1
PRESCRIPTION DRUG INSURANCE. . ... . i it i ienaasneennsnns VIII
PROBATIONARY PLERIOD FOR NEWLY HLRED EMPLOYEES......... ... ..vv.n. v
PROMOTIONS & TRANSEFERS . ... ittt it i e i ittt r o sanss X1lv
PROTECTIVE CLOTHING. ..ottt it e ittt it e icnenanernonsennnsnnns X
RE OGN TION . . v it ittt it ettt s s sssnsnsracaaonssnsosasassons 1
RETIREMENT - CHAPTER 88 HEALTH BENEFITS. ... .0t iiiiannns VIII
SAFETY COMMIL L L. ottt s it ettt it i et e e ae s s nraas s aesonnsnns XViIl
BAFETY SHOES . L.ttt it it et tn sttt ssnarsatannnsnnn X
SALARY & WAGES . it i ittt ittt ittt can e er et aaareeans v
L 8 I 0 £ G Xl
SHIFT DIFFERENTIALS . o i it ittt ettt ettt v n s an s ot anasvionsens v
SICK LEAVE . L it i et ettt it s it m et s aat s e et ensssnnennnn VII
STRIKES AND LOCKOU TS, . i i it i it it i it s et ittt tneranenonnnsns I
TEMPORARY DISABILITY DBENEFLITS PROGRAM. .. .. . it iiiiin e VIII
TEMPORARY EMPLOYEES. c oo it it i e i ittt e s s s e raanns X1V
TERMS OF AGREEMENT . o it it i ettt ie e tnasanstoncasnsnnnosas XXIII
UNION DUES DEDUCTION. « o ittt it it i e sttt ranaseruancanns XvI1I
UNTION OFFLCIAL ACTIVITIES . s i it i iieistnrancncncnscransacvonasosan XVI
VACATIONS .. ........ .. s e et e n et e s et s s V1
VISTION INSURANCE. © oottt i sttt it te sttt anassannstanntnanns VIII

WORKER'S COMPENSATION INSURANCE. .. .. it iiiiiii v VIII

PAGE#

1

21
28-29
17

32

31

20
24-26
21

10
18-19
28-29
19-21
14-15
14-15

2-3

19
24-26
17-18

26-27
22-23

20

31

22
7-11

-~
&L

11
[6-17

20
27
32-33
30
29-30
12-14
20
20



