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ARTICLE I 
 

Recognition 
 

 The Board hereby recognizes the Association as the exclusive and sole representative for the 
collective negotiating concerning the terms and conditions of employment for all of the following certified 
personnel under contract: 
 

1. Homeroom teachers of grades K, 1, 2, 3, 4, 5, 6, 7 and 8. 
 

2. All special area teachers , (includes speech teachers) . 
 

3. School Nurse-Health Education-Family Life Education. 
 

Other certificated personnel, not members of the Association are:  Learning Disabilities Specialist,  
Social Worker and Speech Therapist. 
 
 Excluded are the following certificated and non-certificated personnel:  Chief School 
Administrator, Psychologist, Board Secretary, School Secretary, Child Study Team Secretary, Cafeteria 
Manager, Cafeteria Workers, Bus Drivers, Custodians, Janitors, Substitutes, Per Diem, hourly and all other 
personnel. 
 
 Unless otherwise indicated, the term “teacher” when used hereinafter in the Agreement, shall refer 
to all professional employees represented by the Association in the negotiating unit as above defined, and 
references to male teachers shall include female teachers. 
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ARTICLE II 
 

Negotiation of Successor Agreement 
 

 The Milford Board of Education and the Milford Education Association mutually agree to enter 
into negotiations over a successor Agreement in a good-faith effort to reach agreement on matters 
concerning terms and conditions of employment which have been requested by either of the parties.  
Negotiations shall be in accordance with the Employer Relations Act, Chapter 303, Public Laws, 1968, as 
amended by Chapter 123, Public Laws, 1975, and in accordance with timetable established by the Public 
Employment Relations Commission. 
 
 Any Agreement so negotiated will be reduced to writing and must be ratified by both the Board 
and the Association.  Board ratification must be attained by a roll call majority vote of Board Members at a 
regularly scheduled or emergency public meeting.  Both negotiating teams representing the parties are 
required to support any tentative successor Agreement presented to their full bodies for ratification. 
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ARTICLE III 
 

Fully Bargained Provisions 
 

 This Agreement represents and incorporates the complete and final understanding and settlement 
by the parties of all bargainable issues which were or could have been the subject of negotiations.  During 
the terms of this Agreement, neither party will be required to negotiate with respect to any such matter, 
whether or not covered by this Agreement, and whether or not within the knowledge of contemplation of 
either or both of the parties at the time they negotiated or signed this Agreement. 
 
 This agreement shall not be modified in whole or in part by the parties except by an instrument in 
writing duly executed by both parties. 
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ARTICLE IV 
 

Separability 
 

 If any specific section of this Agreement is found to be illegal or in violation of law, then all other 
provisions of this Agreement shall continue to be in full force and effect, except for the portion which is 
found to be illegal and which will no longer subsist. 
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ARTICLE V 
 

Grievance Procedure 
 

Section 1. 
 
    Definition:  A grievance is a claim by a teacher or the Association based upon the  
   interpretation, application or violation of this agreement, policies or  
   administrative decisions affecting terms and conditions of employment. 
 
A.  Purpose:  The purpose of this procedure is to secure, at the lowest possible level, 
   solutions to the grievance.  Both parties agree that these proceedings 
   will be kept as informal and confidential as may be appropriate at any  
   level of the procedure. 
 
B.  Procedure:  A teacher shall have the right to present his/her own appeal or designate a 
   representative of the Association to appear with him/her at all stages of the 
   grievance procedure.  The Association shall have the right to be present 
   at all levels of the grievance procedure. 
 
    Step 1.  A teacher with a grievance shall first discuss it informally with the  
   Principal within fifteen (15) school days from the date of the alleged 
   occurrence giving rise to the grievance.  A good-faith attempt by both 
   parties should be made to resolve the matter at this time. 
 
    Step 2.  If, as a result of Step 1, the matter is not resolved to the satisfaction of 
   the teacher, within five (5) additional school days, the teacher in  
   conjunction with the Association, shall set forth in writing his complaint 
   to Principal.  Included in the writing of the complaint must be:  the  
   condition being grieved, the date and approximate time of day of the  
   occurrence, the Article(s) of the Agreement said to have been violated, 
   and the redress being sought.  The Principal shall communicate his decision 
   to the teacher in writing within five (5) school days of receipt of the written 
   complaint.  Any alleged violation of this Agreement not presented in writing 
   to the Principal within thirty (30) school days of the alleged occurrence shall 
   no longer be considered by either of the parties and such alleged violation is 
   considered null and void. 

 
    Step 3.  If the grievance is not resolved in Step 2 to the teacher’s satisfaction, he/she may  
   request a review of the Board of Education.  The written request submitted to 
   the Principal together with the written Principal’s reply and any other related 
   papers must be forwarded by the Principal to the Board of Education.  The  
   Board shall review the grievance, hold a hearing with the teacher, and any party 
   in interest, and render a decision with reason or reasons, in writing within  
   twenty (20) calendar days after that meeting. 
 
   All grievances which by their nature are complaints by a teacher over alleged 
   misapplication, misinterpretation or violation of policies and administrative 
 decisions affecting him/her shall be resolved at the Board level in Step 3 and   

will not be further eligible for arbitration in this process. 
 
    Definition:  A “party in interest” is the person or persons making the claim and any person 
   including the Association or the Board, who might be required to take action or 
   against whom action might be taken in order to resolve the claim. 
 
    Step 4.  If the grievance involves an alleged violation of the terms and conditions of this 
   agreement OR is a grievance as regards imposition or reprimand or discipline  
   AND has not been satisfactorily disposed of in Step 3 of the foregoing grievance 
   procedure, the Association  may, within ten (10) school days after receipt of the 
   answer in writing at Step 3, give the Board by registered mail, a written notice  
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   of its desire for the matter to be submitted to arbitration.  If the notice is not  
   presented within the ten (10) school days allotted, the grievance shall no longer  
   be considered by either of the parties and such alleged violation is considered 
   null and void. 
 
   Within fifteen (15) calendar days after receipt of the Association’s written notice 
   requesting arbitration, either party may request the American Arbitration  
   Association to submit a panel of arbitrators in accordance with its rules.  If the 
   parties are unable to agree upon an arbitrator from the panel submitted, either  
   party may request the American Arbitration Association to appoint the arbitrator 
   in accordance with its rules and the terms of this Agreement. 
 
   Hearings before the arbitrator shall be in accordance with the rules of the 
   American Arbitration Association except as herein otherwise provided. 
 
   The parties may, by mutual agreement, furnish to the arbitrator a copy of 
   the transcript of the proceedings before he/she bear the cost thereof, and 
   either party may obtain a copy of such a transcript at its own expense. 
 
   Unless otherwise mutually agreed, the submission to the arbitrator shall be 
   based on the original written grievance submitted in the grievance procedure. 
   Either party shall have the right, upon request, to cross-examine any witness 
   who submits oral or written evidence. 
 
   The arbitrator’s authority shall be limited to the application and interpretation 
   of the express terms and conditions of this Agreement.  The arbitrator shall not 
   have any power or authority to consider any matter that is not part of the  
   grievance as originally entered.  He, she shall be without power or authority to 
   render a decision which requires the Milford Board of Education to take some 
 illegal action.  He/she shall be without power or authority to render a decision 

which extends beyond the legal power and authority vested in the Milford Board 
of Education in terms of its ability of making a grievant whole.  The arbitrator 
shall be without power or authority to deal with matters of salary except if the  

   grievance involved deals with proper placement upon this Agreement’s salary 
   guide.  The arbitrator shall be without power or authority to consider any matter 
   involving alleged misapplication, misinterpretation or violation of policies and 
   administrative decision except to the extent that this Agreement expressly  
   limits said rights, or add to, subtract from, or otherwise amend or modify the  
   terms of this Agreement.  The arbitrator shall have no power or authority in any 
   matter contained in this Agreement that pertains to a law, or paraphrase of law. 
   Any alleged violations of these matters must be resolved by the appropriate  
   agency. 
 
   The arbitrator’s award shall be in accordance with the laws of the State of New 
   Jersey and shall be final and binding on matters properly before him/her.  The 
   arbitrator is required to set down in writing the facts and reasoning he used with  
   regard to coming to his/her eventual conclusion. 

 
   The parties shall bear equally the fees and expenses of the arbitrator, but 
   neither party shall be responsible for the liabilities of the other under 
   this Article. 
 

a. Either party may, in Step 3 or 4, call witnesses to give testimony on 
the case and such other persons as may be mutually agreeable. 
 

b. Neither a teacher nor a Milford Education Association representative 
shall leave his/her place of work in order to present or discuss a 
grievance without prior permission of the Principal, which permission 
shall not be unreasonably denied. 

 
c. Any grievance not submitted to the American Arbitration Association 

within the specified fifteen (15) calendar days after the Board’s receipt 
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of the written request for arbitration shall no longer be considered by 
either of the parties and such alleged violation is considered null and 
void. 

 
d. Time of all meetings shall be arranged so as to be acceptable to all  

parties. 
 

e. Miscellaneous 
 

1. All meetings and hearings under this procedure shall not be 
conducted in public. 

 
2. The above time limits may be extended or reduced by mutual 

agreement, in writing, between the grievant and the Principal 
for Steps 1 and 2, and the grievant and the Board for Step 3. 

 
3. Within the grievance procedure nowhere shall it be interpreted 

that the Board or Administration has relinquished legal  
prerogatives. 

 
4. The grievant does not have the right to refuse an 

administrative directive on the grounds that he/she has 
instituted a grievance. 

 
5. Any grievant shall be assured that the Administration and the 

Board will exercise no discrimination or reprisal as a result of 
his/her presentation of a grievance. 

 
6. The pursuit through an administrative agency or court of  

proper jurisdiction of any issue in dispute shall prevent the 
same issue, or one substantially similar, from being entered 
into this grievance procedure after having received a decision 
by said jurisdiction is that the case before it does not belong 
before it.  The Association or any individual teacher is also 
hereby prevented from simultaneously filing the exact issue in 
two different jurisdictions, one of which is this grievance 
procedure. 
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ARTICLE VI 
 

Teachers’ Lunch Period 
 
 No more than four (4) teachers may leave the building during their duty-free lunch period.  
Permission is to be granted by the Administrator and will not be denied if the teacher gives a reason.  The 
School Nurse is excluded from consideration to leave the building during this duty-free lunch period.  The 
Administration reserves the right to deny or withdraw permission to a teacher to leave the building if: 
 

1. An emergency occurs. 
2. A non-classroom teacher cannot be secured for classroom coverage by the teacher  
 requesting permission to leave. 

 3.  A clearly stated reason for leaving is not given. 
 

Vacation Period 
 

 The following days shall be half day sessions (not to exceed 4 hours): 
 
  The day prior to Thanksgiving Recess 
  The last work day prior to Winter Recess 
  The last Student Attendance day 
 

Teacher Work Year 
 

 The in-school work year of teachers employed on a ten month basis shall not exceed one hundred 
eighty-three (183) days.  The in-school work year shall include one hundred eighty (180) days when pupils 
are in attendance, a minimum of one in-service day, and other days on which teacher attendance is 
required. 
 
 The Board shall provide one in-service day with professional development opportunities that will 
assist most teachers in attaining the State’s 100 hour/5 year professional development requirement for 
maintaining teacher certification. 
 
 The school calendar will reflect two “built in” snow days added to the end of the year.  All snow 
days added beyond those two days shall be student half days and faculty full days. 
 

Teacher Work Day 
 

 The arrival and departure times for all teachers shall be designated in the Teacher’s Handbook; 
however their total in-school work day with the exception of practices outlined in the employee handbook 
shall consist of not more than seven (7) hours and twenty (20) minutes which shall include a duty-free 
lunch period as guaranteed to teachers under Section 1 of this Article. 
 
 No teacher shall be required to report for duty earlier than fifteen (15) minutes before the opening 
of the pupils’ school day, and shall be permitted to leave fifteen (15) minutes after the close of the pupils’ 
school day. 
 
 Teachers employed less than full time shall be required to report fifteen (15) minutes prior to their 
first period and shall not leave for fifteen (15) minutes after their last period. 
 
 All full-time teachers shall have a  minimum of five (5) preparation periods a week.  Part-time 
teacher’s preparation periods will be prorated according to the amount of days they work. 
 
 Teachers who cover another’s class during their preparation period shall be compensated in the 
amount of $17.00 per teaching period. 
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Scheduled Payday 
 
 

 Teachers will be paid in 20 equal semi-monthly installments on the 15th and last day of each 
month.  When a payday falls on or during a school holiday, vacation or weekend, teachers shall receive 
their paychecks on the last previous working day.  Final pay will be issued on the last working day in June, 
providing they have completed all professional responsibilities.  Teachers shall receive their pay schedules 
for the school year with their first paycheck in September. 
 
 
 
 

ARTICLE VII 
 

M.E.A. Request Procedure 
 

 All requests addressed to the Board of Education from the Milford Education Association should 
be presented in writing to the Chief School Administrator five days prior to Administrator’s agenda to the 
Board. 

 
 

 
ARTICLE VIII 

 
Parent Conferences 

 
 There will be two (2) conference days.  On those days students will attend a full four (4) hour 
session.  Teachers are free to leave immediately after student dismissal. 
 
 Conferences will be no longer than 4 consecutive hours.  One conference day will run between 
1:00 PM and 5:00 PM.  The second conference day will run between 4:00 PM and 8:00 PM.  No 
conferences will be scheduled outside the stated times except in extraordinary circumstances. 

 
 
 
 
 

ARTICLE IX 
 

Leaves of Absence 
 

A. Sick Leave 
 

Upon depletion of an employee accumulated sick leave provided for and defined by NJ State 
Statute Title 18A, at the discretion of the Board and on an individual case basis, the employee may 
be provided with additional sick leave at a pay prorated to his daily salary minus the cost of a fully 
certified substitute.  The Board reserves the right to verify the authenticity of any illness for which 
sick leave is requested. 

 
B. Illness and Disability Policy 
 

It is required in all cases of a prolonged illness or disability (duration of five (5) consecutive work 
days or more) that a written certification from the attending physician must be submitted to our 
school Principal, stating the nature of illness or disability and that the individual is able to return to 
and perform his normal work.  At Board expense, the CSA may require further evaluation by the 
school physician before the individual is granted approval to return to work. 
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C. Death in Family 
 

Up to four (4) consecutive school days within six (6) calendar days will be allowed for the death 
of an employee’s spouse, child, father, mother, sister, brother, parent-in-law or any other member 
of the household.  One (1) school day will be allowed for the death of a grandparent, brother-in-
law or sister-in-law.  If extenuating circumstances exist, the Board may grant additional time. 

 
D. Personal Business 
 

No more than three (3) days with full pay will be allowed for personal business per school year, 
subject to the following provisions: 
 
1. If the employee so elects, any unused personal days shall accumulate each year as unused 

sick days. 
 

2. The teacher must request permission from the Principal one (1) day in advance, or earlier  
when possible, except in case of emergencies. 

  
3. Personal leave shall not be granted before or after a holiday except in cases of extreme  

emergency or hardship. 
 

4. Permission, in each instance, needs to be secured from the Principal. 
 

5. Teachers shall be reimbursed at the end of each contract year for unused personal days at  
a rate equal to substitute rate and not to exceed $50.00 per day. 

 
 The above applies to part-time employees with the exception that:  Two (2) days per school year 
will be allowed to teachers working three (3) full days per week; one (1) day will be allowed to teachers 
working less than three (3) full days per week. 
  
 
E. Extended Leave 
 

Upon written request a leave of absence without pay of up to one (1) year may be granted for good 
reason at Board discretion. 
 
During said leave of absence, such teacher shall receive no insurance benefits at Board expense. 
 
A teacher requesting to return from a leave of absence shall: 
 
1. be assigned to the same position which he held at the time said leave commenced, if  

available; or 
 

2. to a substantially equivalent position, if available in his/her  field of certification. 
 

A teacher will not be returned from a leave of absence if a Reduction In Force action has affected 
him directly. 
 
A teacher on a leave of absence shall give written notice of intent to return sixty (60) days prior to 
the date of return. 

 
 If in the opinion of the Board, the resumption of duties (60-day notice) would substantially 
interfere with the education of the children, the requested date may be changed by the Board to terminate 
said leave at the end of a marking period. 
 
F. Legal 
 

Legal days with pay will be granted, as needed, without loss of personal days, if a teacher is 
required by law to appear in any school-related legal action in which the Board and teacher have 
mutual and non-conflicting interests. 
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Absence with pay will be granted without loss of personal days, at rate of regular pay less jury 
duty earnings if a teacher is required by law to serve jury duty.  However, teacher must elect 
waiver offer if available. 
 
When called for jury duty and the individual is not needed everyday, the individual is to report to 
school. 

 
G. Anticipated Disability Leaves 
 

Any teacher who anticipated undergoing a state of disability such as, but not limited to, surgery, 
hospital confinement, medical treatment, pregnancy, etc., may apply for a leave of absence based 
upon said anticipated disability in accordance with provisions hereinafter set forth, in which 
instance such leave of absence shall be chargeable to the sick leave account of said teacher. 
 
All teachers anticipating a state of disability shall notify the Principal of the condition expected to 
result in disability as soon as the condition which may result in disability is known. 
 

 
Request for Leave Based on Claim of Anticipated Disability 

 
1. Any teacher who desires to continue in the performance of his/her duties during a period  

expected to lead to a state of disability shall be permitted to do so provided said teacher 
produces a statement of his physician stating that said teacher is physically capable of 
continuing to perform his duties and further stating up to what date, in the opinion of said 
physician, the teacher is capable of performing said duties. 

 
2. In the event the physician of the teacher who anticipates a state of disability shall be of  

the opinion that said teacher is capable of performing his duties up to a specified date but 
the School Physician of the Board of Education, when asked by the Administration or 
Board, shall be of a contrary opinion, then the teacher and the Board shall mutually agree 
upon the appointment of a third physician whose medical opinion shall be conclusive and 
binding on the issue of medical capacity to continue in the performance of duties.  In the 
event of the inability of the teacher and the Board to agree upon the appointment of the 
third physician, such appointment shall be made by the Hunterdon Medical Center.  The 
expense of any examination by the third physician shall be shared equally by the teacher 
and the Board. 

 
3. In no event shall the Board be obligated to permit a teacher anticipating a state of  

disability to continue in the performance of his/her duties where the performance of said 
teacher has substantially declined from that performance demonstrated by said teacher at 
the time immediately prior to the time when notification was given of the state of 
anticipated disability. 

 
4. All policies, practices, rules and regulations applicable to teachers who are granted sick  

leave pursuant to the provisions of Title 18A:30-1, et.seq., shall be applicable to all 
teachers applying for leave under this Section.  Such teachers shall receive no lesser 
consideration than any other teachers nor shall they receive any greater consideration. 

 
5. The teacher requesting a leave under the provisions of this Section shall specify in  

writing the date on which he wishes to commence said leave and the date on which 
he/she wishes to return to employment following recovery from said disability.  Such 
requests shall be consistent with foregoing provisions. 

 
6. The Board shall have the right to require any teacher who has been on a disability leave 

and who desires to return to his/her duties by a fixed date following recovery from 
disability to produce a certificate from his/her physician stating that he/she is capable of 
resuming his duties.  In the event of a difference of opinion between the teacher’s 
physician and the School Physician of the Board relative to the resumption of duties by 
said teacher, the provisions of Paragraph G.2 shall be applicable as to the method of 
resolving such disagreement.  

 
7. Whenever, in the opinion of the Board, the dates for the commencement of an anticipated 
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disability leave and/or the dates for the resumption of duties would substantially interfere 
with the administration of the school or with the education of the children, the requested 
dates may be changed by the Board. 

 
8. Ordinarily, a teacher who has undergone hospital confinement shall be expected to  

resume his/her duties, subject to the provisions of Paragraph G.7 above, within fifteen 
(15) days of the date of discharge from the hospital, provided, however, that such 
resumption of duties is not medically contraindicated. 

 
9. Where disability leaves have been approved, the commencement or termination dates 

thereof may be further extended or reduced for medical reasons upon application by the 
teacher to the Board.  Such extensions or reductions shall be granted by the Board for 
additional reasonable periods of time provided, however, that the Board may alter the 
requested dates upon a finding that such extension or reduction would substantially 
interfere with the administration of the school and/or with the education of the pupils and, 
provided further, that such change by the board is not medically contraindicated.  All 
extensions of such leave shall in any event be subject to the provisions of Title 18A:30-1, 
et. seq. 

 
10. The provisions of this Article, Section G, shall not be deemed to impose on the Board any 

obligation to grant or extend a leave of absence of any non-tenured teacher beyond the 
end of the contract school year in which the leave is obtained. 

 
11. If a leave of absence is granted to a non-tenure teacher, this time will not be counted  

towards tenure time. 
 
H. Child-Rearing Leave 
 

1. Leave of absence without pay will be granted to any tenured teacher for child-rearing  
purposes upon written application by the teacher to the Principal at least sixty (60) days 
prior to the date the leave is scheduled to commence except in case of emergency.  Where 
appropriate, the Board may require a statement from the teacher’s physician regarding the 
teacher’s physical condition.  The maximum of any child-rearing leave will be one (1) 
year,  except that the Board may grant an extension of one (1) year if requested. 

 
2. Subject to the same notice and medical certification requirement stated in Paragraph 1 

above, a leave of absence without pay for child-rearing leave will be granted to any non-
tenured teacher.  The granting of such leave to a non-tenured teacher shall not impose 
upon the Board any obligation to extend employment to said teacher beyond the end of 
the contract year in which the leave is granted. 
 
 

 
3. Any tenured teacher adopting an infant/child may be granted a leave up to a period of (1) 

year, except that the Board may grant an extension of one (1) year if requested.  Such 
leave shall commence upon receiving de facto custody of said infant/child, or earlier if 
necessary to fulfill requirements for adoption. 

 
4. A teacher taking child-rearing leave will be able, upon application, to apply accumulated 

sick leave to the period thirty (30) working days prior to the birth of the child through a 
period of thirty (30) working days after the birth of the child. 

 
5. Return to work shall be at a time that will not unduly disrupt the continuity of the  

instructional program as determined by the Board of Education. 
 

 
I. Retirement Leave   
J.  

After a minimum of 8 years of continuous service in the District and upon retirement from the 
District, When an employee retires and begins to collect pension all teachers shall be compensated 
for accumulated sick days at the rate of one (1) day’s salary for every four (4) days of unused sick 
days not to exceed $5,000.  The Board should have written notification of 60 days.  In the event of 
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the employee’s death, the employee’s estate shall be awarded the employee’s Accumulated Sick 
Leave Compensation. 
 
In the event of a regionalization, during the term of this contract, a teacher not offered 
employment in the new regional district who has 8 continuous years of service will be entitled to 
compensation for accumulated sick days at the rate of one (1) day’s salary for every four (4) 
unused sick days not to exceed $5,000. 

 
 

ARTICLE X 
 

Reimbursement Policy 
 

A. Reimbursement for Faculty Tuition Costs Policy 
 

Teachers with a minimum of a Bachelor’s degree and holding a permanent or regular NJ teaching 
certificate shall be awarded an exact amount not to exceed $1,000 per contract year tuition 
reimbursement.  Each college course pursued must be related to the field of Education.  Courses 
must be at graduate level and secured from an institution approved by the NJ State Department of 
Education for State certification.  This does not preclude an institution located outside the state of 
New Jersey. 
 
Prior approval for the course of study must be secured from the Chief School Administrator.  
Payment of reimbursement will be made to the faculty member upon receipt of written proof of a 
passing grade of B or better OR pass in a pass/fail system and submission of receipts up to the 
stated dollar limit.  A final grade of A or B shall be reimbursed at 100% of tuition cost, payable at 
the Rutgers state university rate and capped at three individuals per budget and subject to 
Administrative approval 60 days before the course is taken. Requests for reimbursement shall be 
submitted along with course grade within 30 days of course completion. Teachers must remain 
employed by the District for a period of 1 year after course completion or repayment to the Board 
will be made through payroll deduction upon notice of resignation. 
 
Approval of course for reimbursement shall constitute an understanding with the Board that the 
graduate course is accepted toward movement across the guide provided the teacher secures a 
passing grade in the graduate course. 

 
B. Movement on Salary Guide 
 

To be considered for movement on Salary Guide courses must meet all the requirements listed 
under Section A.  By September 1, all teachers, anticipating movement on the salary guide during 
the school year, shall notify the Board of the date of the anticipated salary level change.  The 
salary level change shall be effective upon submission of a transcript and Board approval. 

 
C. Reimbursement for Professional Improvement Plan Policy 
 

Payment of reimbursement for an Administrator approved Professional Improvement Plan will be 
made to the faculty member upon completion of the P.I.P. and the submission of receipts for 
incurred expenses.  Expenses to include any or all of the following:  workshop fees, up to a total of 
$100, mileage within 75 mile radius, and one meal up to $8.00 when not provided at workshop.  
No more then 2 days release time will be provided during any one contract year. 

 
D. Expenses and Provisions for Other Non-School Time Meetings, Workshops, or Conventions 
 

1. Limit of one per year, pertinent to field of teaching. 
 

2. Meeting, workshop, or convention fee to a maximum of $100, approved in advance by 
the Board. 
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E. Mileage 
 

Mileage reimbursed by the Board will be paid at the rate equal to IRS mileage reimbursement rate 
as of September 1st of each contract year.  The Board would appreciate car pooling where possible 
and will pay an additional $.03 per mile to the driver for traveling expenses when car pooling. 
Mileage will be paid for travel within the State of NJ Out of State mileage will be limited to within 
a 75 mile radius of Milford, New Jersey. 

 
ARTICLE XI 

 
Insurance Protection 

 
 

A. The Board shall provide the health-care insurance protection designated below. 
 

The Board shall pay the full premium for each employee and, at the employee’s option, for 
dependent insurance coverage with the following provisions and in accordance with the New 
Jersey State mandates: 
 
1. Part-time employees hired prior to June 30, 1996 who worked 20 hours or more will  

continue to receive benefits for which they qualified as of June 30, 1996. 
 

2. Full-time employees hired prior to June 30, 1996 whose hours may be reduced in 
time to 20 hours or more will continue to receive benefits for which they qualified as of 
June 30, 1996.  This provision does not apply to employees hired after July 1, 1996. 

 
3. New employees hired after July 1, 1996 must work 29 hours or more to be eligible to  

receive full benefits. 
 

4. It is understood that the employee’s lunch period is considered part of the total  
employment hours. 

 
5. Non-tenured and all new hires will be placed in Direct 15. There is no change in tenured 

teachers and he/she may stay in their chosen plan. 
 
 Provisions of the health-care insurance shall be as follows: 
 
  New Jersey Blue Cross and Blue Shield 14/20 Series with Rider J 
 
  Major Medical Coverage 
 
B. The Board shall provide dental insurance protection designated below to any employee for 20  

hours or more per week. 
 
Coverage provided to be Delta Dental Program II and can be modified on board acceptance to the 
Delta Dental PPO. 
 
Cost for single coverage is limited to $15.00 per month per covered employee. 
Cost for family coverage is limited to $30.45 per month per covered employee 
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ARTICLE XII 

 
Longevity Policy Based on Years of Service in the 

Milford Public School 
 
 

 Longevity pay increases will be added to the effective salary guide in the amounts listed in the 
table below for service in the Milford Borough School District.  Service in the Milford Borough School 
District shall be defined as: 
 

1. Continuous, uninterrupted service, or 
 

2. Accumulated service in the district exclusive of any interruptions, provided that  
employment was not undertaken in other school districts or in other fields offering 
monetary remuneration (exclusive of Military Service). 

at the beginning of: 
 

    2011- 2014    
 
15 to 19 years       $500       
 
20 to 24 years       $750       
 
25 to 29 years       $1250       
 
30 to 34 years       $2000       
 
35 to 39 years       $2250       
 
40 years and each year after     $2500       

 
 
 The above amounts are not accumulative as pertains to the preceding year’s salary.  They are 
added at each appropriate year to the effective salary guide figure for that year. 
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ARTICLE XIII 
 

Activity Salary Schedule 
Annual stipend unless noted 

 
       11-12  12-13  13-14 
             
       
Coaches       $2,400.  $2,400  $2,400 
  
Chaperone       $    75  $75  $75 
 
Yearbook Coordinator     $1,000  $1,000  $1,000 
 
Musical Prod      $1,300  $1,300  $1,300 
  
Student Council Advisor     $750  $750  $750 
 
Student Program Coordinator    $200  $200  $200 
 
Safety Patrol Advisor     $450  $450  $450 
 
Ski Club Advisor      $600  $600  $600 
 
 
Teacher-in-Charge     $75  $75  $75 
 
Overnight Field Trip     $200  $200  $200 
 
Home Instruction  per hour    $40  $40  $40  
 
Clubs       $40  $40  $40 
 
Summer School 
Regular Education     $40  $40  $40 
Special Education     $45  $45  $45 
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11‐12               
Salary Guide  1,100  2,200 3,300      
               
Step    BA  BA+15  BA+30  MA  MA+15   
A  1  41,225  42,275  43,325  44,375  44,875   
B  2  41,725  42,775  43,825  44,875  45,375   
C  3  42,225  43,275  44,325  45,375  45,875   
D  4  42,725  43,775  44,825  45,875  46,375   
E  5  43,725  44,775  45,825  46,875  47,375   
F  6  44,825  45,875  46,925  47,975  48,475   
G  7  46,005  47,055  48,105  49,155  49,655   
H  8  47,105  48,155  49,205  50,255  50,755   
1  9  48,355  49,405  50,455  51,505  52,005   
J  10  49,965  51,015  52,065  53,115  53,615   
K  11  51,675  52,725  53,775  54,825  55,325   
L  12  53,485  54,535  55,585  56,635  57,135   
M  13  55,395  56,445  57,495  58,545  59,045   
N  14  57,405  58,455  59,505  60,555  61,055   
0  15  59,515  60,565  61,615  62,665  63,165   
P  16  61,725  62,775  63,825  64,875  65,375   
Q  17  64,035  65,085  66,135  67,185  67,685   
R  18  66,495  67,545  68,595  69,645  70,145   
S  19  69,105  70,155  71,205  72,255  72,755   
T  20  71,865  72,915  73,965  75,015  75,515   
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12‐13               
Salary Guide  1,100  2,200 3,300      
               
Step    BA  BA+15  BA+30  MA  MA+15   
A  1  42,401  43,451  44,501  45,551  46,051   
B  2  42,901  43,951  45,001  46,051  46,551   
C  3  43,401  44,451  45,501  46,551  47,051   
D  4  43,901  44,951  46,001  47,051  47,551   
E  5  44,901  45,951  47,001  48,051  48,551   
F  6  46,001  47,051  48,101  49,151  49,651   
G  7  47,181  48,231  49,281  50,331  50,831   
H  8  48,281  49,331  50,381  51,431  51,931   
1  9  49,531  50,581  51,631  52,681  53,181   
J  10  51,141  52,191  53,241  54,291  54,791   
K  11  52,851  53,901  54,951  56,001  56,501   
L  12  54,661  55,711  56,761  57,811  58,311   
M  13  56,571  57,621  58,671  59,721  60,221   
N  14  58,581  59,631  60,681  61,731  62,231   
0  15  60,691  61,741  62,791  63,841  64,341   
P  16  62,901  63,951  65,001  66,051  66,551   
Q  17  65,211  66,261  67,311  68,361  68,861   
R  18  67,671  68,721  69,771  70,821  71,321   
S  19  70,281  71,331  72,381  73,431  73,931   
T  20  72,665  73,715  74,765  75,815  76,315   
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13‐14               
Salary Guide  1,100  2,200 3,300      
               
Step    BA  BA+15  BA+30  MA  MA+15   
A  1  42,402  43,452  44,502  45,552  46,052   
B  2  42,902  43,952  45,002  46,052  46,552   
C  3  43,402  44,452  45,502  46,552  47,052   
D  4  43,902  44,952  46,002  47,052  47,552   
E  5  44,902  45,952  47,002  48,052  48,552   
F  6  46,002  47,052  48,102  49,152  49,652   
G  7  47,182  48,232  49,282  50,332  50,832   
H  8  48,282  49,332  50,382  51,432  51,932   
1  9  49,532  50,582  51,632  52,682  53,182   
J  10  51,142  52,192  53,242  54,292  54,792   
K  11  52,852  53,902  54,952  56,002  56,502   
L  12  54,662  55,712  56,762  57,812  58,312   
M  13  56,572  57,622  58,672  59,722  60,222   
N  14  58,582  59,632  60,682  61,732  62,232   
0  15  60,692  61,742  62,792  63,842  64,342   
P  16  62,902  63,952  65,002  66,052  66,552   
Q  17  65,212  66,262  67,312  68,362  68,862   
R  18  67,672  68,722  69,772  70,822  71,322   
S  19  70,282  71,332  72,382  73,432  73,932   
T  20  72,667  73,717 74,767 75,817 76,317  
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ARTICLE XIV 
 

Mentoring 
 
 

 Mentoring for provisional teachers shall be conducted in compliance with N.J.A.C. 6:11-5.3 
through 5.5. 
 
 All vacancies for mentors of provisionally certified teachers shall be posted as soon as the need for 
the position is ascertained. 
 
 Mentoring positions shall be posted and interested parties may apply.  If no volunteers are 
available, a teacher shall be assigned. 
 
 Mentors shall be assigned so that no one is involuntarily assigned for more than one continuous 
year. 
 
 Mentors shall be paid directly by the provisionally certified teacher the amount prescribed by the 
State Department of Education. 
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ARTICLE XV 

 
Duration of Agreement 

 
 This Agreement shall be effective July 1, 2011 through June 30, 2014 and shall continue in effect 
until July 1, 2011 , subject to the Association’s right to negotiate over a successor agreement as provided in 
Article II.  This Agreement shall not be extended orally and it is expressly understood that it shall expire on 
the date indicated. 
 
 In witness whereof the parties hereto have caused this Agreement to be signed by their respective 
presidents, attested by their secretaries, 
 
 
 
 
 
 
FOR THE ASSOCIATION:    FOR THE BOARD: 
 
 
 
 
 
By ____________________________   By ___________________________ 
                    President, Milford                                                                       President, Milford 
               Education Association                                                                   Board of Education 
 
 
 
 
 
 
______________________________   ______________________________ 
                     Secretary                                                                                     Secretary 
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