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PREAMBLE
ToEARSLE
THIS AGREEZMENT entered into this day of
3
¢+ 1223, by and batwsen the ©®ATOIGY A= SZACHWROD,

in the County of Ocean, a Municipal Corporation of the State of New

Jersey, hereinafter called the "Borough", and LOCAL $253, BEACHWOOD

POLICE BENEVOLENT ASSOCIATION (P.B.A.), hereinaiter called the

"Associztion", reporesents the complete and firal urderstandirng on all

i .

barzairable issues betwaen the Borouzh and th: Associati

0

The purpose cf this Agreement shall be as set forth herein,
the negotiable terms ard conditions of employment to be observed
between the parties hereto and to improve the harmonious r2lations
between the Bcrough and the Assocliation and o formally set forth

the basi- understanding relative to terms and conditions cof employment.
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ARTICLE I

ASSOCIATION RECOGNITION

) 3
A.  The 3orcugh hnereby recognizes the Beachwood P.B.A.
Local #253, Beachwood Police Benevolent Association, as the sole

and exclusive collective negotiating agent and representative as

U

revided for under Chapter 123, L. 1974, (N.J.S.A. 34:13A-1 et seq.)

h

©r all full-time police cfficers employed in the Police Department

0
th
{1

2chwood Borough, including the Police Guard and CETA Police

i

th
Fh

(a2

O

c2rs, but excluding the Police Chief, Probaticnrary Zolice
OZficers, all civilian dispatc hers, craft and clerical emplovees
of said Department, ang all other Borough employees.

B. The title "policemen" or "police officer" shall be

defirned to include the plural as well as the singular and to

lnclude males znd females, uniformed members and ntn-unif-r-—=3

ITC2r3 assigned to flain clothes.




ARTICLE II

COLLECTIVE BARGAINING PROCEDURE

A. Collective bargaining with respect to rates of
»

opay, hours of work, or other conditions of er~lcvmen* shall ke
conducted by the duly authorized bargaining ajents of each of the
parties.

B. Colleétive ba;gaining meetings shall be held at

times and places mutuzllv convenient at the request of either



ARTICLE III

MANAGEMENT RIGHTS
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A.  Lhe Borouzh ¢ Zsachwood harety rat3zi-3 3
unto 1tself, without‘limitation, all powers, rights, authority, duties
and responsibilities confarrag tzcn and wvestzl in iz cricr to the
signing of this Agreement by the Laws and Constitution of the State

of New Jersey and of the United States,'including, but without limiting
the;gengrality of the foregoing, the followinc rights:

1. The executive Management znd administrative
control of the Bcrough governmen:t and its prorv=arties 2nd facilities
and activities of its employees by utilizing rersonnel, methods and
means of tﬂé most appropriate and efficient Tanner cossible as may
from time to time be cdetermined by the Boroug=h.

2. The right of management to make such reasonable
rules and regulations as it may from time to time deem best for the
purposes of maintaining order, safety and/or +the effective o;erétion
2 the Department.

3. The Municipality reserves *=he rignt wich regard
t> all other conditions of employment not reserved to make such

chances as it deenms desirable and f.ecessary fcr the eificisncy and

]
[ ]
r

eZfective operatizn of the Cepartment,
B. The Borcugh reserves unto itse £ all authecr-ity with

r2spect to managerment of the Departrment and th: direction ¢f the

working forces, including the richt to hire, promote, cemc-=, suspend

or discharge employees for cause and to manage the Decartment facilities.
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MANAGEMENT RIGHTS, CONTINUED.

P ]

C. In the exercise of the foregoing powers, rights,

A" = P R T
et = R

—n

-

O

authority, dutles or respcnsibilities of the 3o0r

Wy

of policies, rules, regulations and practices and the furtherance
' \
thereof, and the use of 3iudcment and discr2-:0on in connec+:

therewith, shall be limited only by the specific and express terms
of this Agreement and then only to the extent such specific and
express terms hereof are in conformance with the Constituticn and
Laws of New Jersey and of the United States.

D. Xothing contained herein shall be construed to denv
or restrict the Borough of its rights,_responsibilities and authority

under R.S. 40 and 40A, or any other national, state, countw, or

.

local laws or regulations.
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ARTICLE IV

ASSOCIATION RIGHTS

e
v

R
(D
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A

’~J
it

roush agrees t2 nake able

fu

o tha
Association all public information in its possession for the
Association *o rscresen% its menkers in colle-*ive nacotia+tions
and grievance handling. At the discretion of the Borough,
documents that are provided will be at no expense to the P.B.A.
All requests shall be made through the Police Chief.

B. 'Whenever the Borough and the Association mutually
schedule a negotiating session, grievance meeting, or any o-her
conference or mesting whereby a representative of the Association
or any empfoyee 1s required to participate, that recresentative or
emplcyee required to participate shall do so without loss of ray.

C. <Cpon prior notice to and authorization of the Police

Chief or his designated representative, the dazsignated Association

representatives shall be permitted as members of the grisvance

i

commlttee to conler with employees and the Becrough on scecific

rievances in accordance with the grievance procedurs set forth

=

herein during work hours of emplovees, withou® the 1lz2ss cf gav
providad the conduct of said business shall no: diminisk the

effectiveness ¢cf the Becrough of Beacrwood Pol:ice Derartmant or

(B 1)

re the recall o

’_4-

rs

{
n
i
b~
(=

b
—

Q

off-duty emplcvees. Su-a authcrizaczien
not be unreascnaply denied.

C. ©During negotiations, the Association representatives
sO authorized by the Association, not to exceed two (2), shall be
excused from their normal duties for such periods of negotiations-

as are reasornable and necessary. Such excused indiviiuvals, however,



ASSOCIATION 2IGHTS, CONTINUED.

shall be available for duty in the event negotiating sessions °

during off-duty hours.

1

. e Ascooiztion shall have the uce of *he bulletin
board and mail boxeg to contact members of the Association.

£, Trne 3Sorough azress to grant tihs necez:izry timz ciIf
without loss of pay to one (1) member of the Association as
delegate to attend the state and national convention of Police

Senevolent Associations as provided under N.J.S.A. 11:26C-L.

G. If scheduled to work, the Borcugh agrees to grant
tre necessary time off without loss of pay tc one member of the

Association as delegate to attend the monthly P.B.A. meeting.
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» ' ARTICLE V

GRIEVANCE PROCEDURE

A. The Durgos

b

> -f this dura is to sacure, at the

el
A

e
e
W

lowest possible level, an equitable soluticn to =he pnroblems which
may arise affecting\the terms and conditions of emplovment under
this Agreement.

B. _Nothing herein shall be constfued as limiting the
right of any employee having a grievance to discuss the matter

infcrmally with any appropriate member of the Department.

" "

C. 1. With regard to emplovees, the term grievance

as used herein means an appeal by an individual employee or the
P.3.A. ©n behalf of an individual emplovee or group cf employees,
from the interpretation, application or violation of policies,
agreements, and administrative decisions affecting them. (With
regard to the Borough, the term "grievance"” as used herelin means
a complaint or controversy arising over the interpretation,

agplicatizcn or allesged viclaticon Of the terms and ceornditions cf

3
{h

tnis Agreement.)
2. With respect to employee crievanc2s, no grievance
may proceed bevond Step 1 herein unless it constitut=ss a controversy

rising over the interpretation, acplication or allezed vigclation of

4%

J

the itions ¢ this Ag

r

2

fh

ms and con
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ez=menc. _istutes conC2Irnin
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terms and condtitions of employment ccntrollex
administrative regulation, inccrsorated by relsrence in this Agreement
either expressly or by oseration of law, shall not be prccessed

beyond Step 1 herein.



s . - L
D. The following constitutes the sole and exclﬁsive
method for resolving grievances between the parties covered by
this Agreement, and shall be followed in its entirety unless any
step 1S walved by mutdal ccnsent:
STEP ONEM
The aggrieved or the Association shall institute action
under the provisions hereof with fifteen (15) calendar days after

the event giving rise to the grievance has occurred, and an earnest

I\
bty
[ Y
0
2
ot
n
3

hall e made to settle the diff

1ty

renc

1]
n

between the aggrieved

N

emplovee and his Lieutenant or Police Chief for the purpose of

T

resolvirgy the matter informally. Failure t0 act within said fifteen

Y]

|

(13) calendar days shall be deemed to constitute an abandonment of

If no agreement can be reached orally within £five (5)
calendar days of the initial discussicn with his Lieutenant or
clice Chief, =he emploves or the Association mav gresent the
jrievance 1n writing within five (5) calendar davs thereaftsr to
the rolice Chief, or his designated represerntative. The writ=en

grievance at this step shall contain the relevant facts and a

sutmary c¢f the preceding cral discussion, the applicable section
cf the contract viola=z==4 and the remedy reguested by the crisvant.

N2 Folice Chief or his designated representa-ive will answsr the
grievance in writing within ten (10) calendar days of receipt of

the written grievance.



GRIEVANCE PROCEDUFZ, CONTINUED.

g *

STEP THREE:
If the Association wishes to appeal the decision of
the Police Chief, such appeal shall be presented in writing to the

7 ~ -

-~ 4 —~ T Tee eed e - . . -
Soverning 3o4dy ~iTola Tan (Lo) zaleniar

ds

ays w.ner=2atter. Tnls

{
{ L
{8

presentation shall include copies of all previous correspondence
reiating to the macter in dispute. The Governing Body shall respond,
in writing, to the grievance within twenty (20) calendar days of
the submission.

STEP FOUR:

If the grievance is not settled through Steps Cne, TwO

and Trhree, either party shall have the right tc submit the discute

Uel

+5 arbitration pursuant to the Rules and Regulations cf the Pu

Enplovment Relaticns Commission. Th= costs for the services of the

1C

O
[
(=

arbitrator shall ke torne equally by the Borocugh and the Association.
Any cther expenses, including, but rot limited to the presentation

cf witnesses, shall be paid by the parties incurring same.

E. 1. The parties direct the arbitrator o decide,
as a preliminary guestion, whather he has jurisdiction to hear and
decide the matter in dispute.
2. The arbitrator shall be bcund by the provisions

carsey, and be rastrictsd to the apzlication ¢ the facts gresented

to nim involwved in the grievance. The arbitra-sr shall not hav

the authoritv to add to, mcdifv, ds+tract from cr alter in any way

LA

the provisions of this Agresment cor anv anendment or supnlement thereto.

The decision of the arbitrator shall be final znd bind

-

ng.

-
- i -
-
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GRIEVANCE PROCEDURE, CONTINUED,
% *

F. Upon prior notice to and authorization of the Police
Chief, the designated Associatioﬁ representatives shall be permitted
as members of the grievance ccmittee to confer with emnlovees and
the Boroudh on specific grievances in accordance with the grievance
procedure set forth herein during work hours of employees, without
loss of pay, provided the conduct of said business shall not diminish
the effectiveness of the Beachwood Police Department or require the
recall of off-duty employees.

G. Thé time limits expressed herein shall be strictly
adherec to. If any grievance has not been initiated within the time
linits specified, then the grievance shall be deemed to have been
abandcned. If any grievance is not precessed to the rnext succeeding
step in the grievance procecdure within the time limits prescribed
thareunder, then the dispcsition of the grievance at the last preceding
step shall ke deemed to be conclusive. If a decision is not rendered

within the time limits prescribed for decision at any step in the

'
H

izvance procedure, then =he grievance shall be deera2d zo have been
denied. Nothing herein shall prevent the parties from nutually
asreeing to extend or contract the time limits provided fcr processing
the =rievance at any step in the grievance procedure.

q. In the event the aggrieved elzcts to pursue remedies

"o

oY)
4
v
'_4
[

iiable through Civil Service, the grievance shall be cancelled

v
3
Q.
vt
¥
m
1

matter withdrawn from this procedure. I+ is agreed between
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the parties that no arbitration hearing shall be held until after
the expiration of at least thirty (30) calendar days after the decision

rendered by the Governing Zody on the grievance. In the event the

39!
[

t

LTS .23 Nls remedd
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van rhi+tra
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§ through Civil Sz2r-ize, +ha

nearing, 1if any, sh§ll be cancelled and the filing fees and expenses
4

1y
(b

fL
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©heredy shall e paid by the griswvsens r sha Azz--iation.



any change in shift.
Police.

the Chief of

s ARTICLE VI
N
WORK WEEK
‘ A. The normal work day shall consist of not more than
2130t {3) consecutlive hours in a twenty-Ifour (24) hour period
except as otherwise\mutually agreed uéon by the parties.
B. The normal work week shall consist of forty (40)
hours.
C. A seventy-two (72) hour notice is requireé for
Any change in shift with less than the required
seventy-two hour rnotice shall be paid at the rate of time and one-half
This provision may be waved by mutual agreement

all hours workad.

fer
etween the.officer and

13



* ART CLE VII

OVERTIME

A. Hours worked in excess of those regularly scheduled
as provided in Aarticle VI, Work week, shall be cdeemed overtime and
shall te compensated at one and one-half the employee's regular
rate oI pay.

B. Cvertime will be worked only when necessary, and the
employees are expected to work necessary overtime.

c. Cvertime work shall be distributed as equitably as
practicable among those who normally do the work.

D. Cvertime shall not be worked during any week in which
an employee is on vacation, except in an emergeﬁcy with authorization
from the Police Chief or Lieutenant, in case of his absence.

E. An employee shall rot be paid overtime for hours in
excess of forty (40) hours unless said over:time was authorized by

the Police Chief or Lieutenant.

. Cvertime shall be computed to the nearest ten minutes.
. In the event an employee is called to duty other than

ing nis normal assismment for either municipal court agppearance,

n the Stzte of

Hn

grand jury appearance, or appearance in any court

New Jersey, he shall be raid overtime at the rate of time and one-half

ot

for a2il time worked during such reriod. In ro such case shall he

be paid for lsss than two (2) hours irrespective of the time worked.

- 14 -



H. Riot duty as declared in a police emergency, whether

in the Borough of Beachwood or arywhere else in the state in which

2T aciaag s all L L e el

—

- — -

l()

u
{
3
]
[
1

2rticizate sholl e zaid in she
following manner: Eyr standby at Police Headquarters and prepared

W ek vy Y - « i3 m PG = = . L U A ey e & - 3
‘S 2-ClAL seIvice, enpliv2ess srall be pald Tile and cCne-nhalf thelir

- -

(i}

regular rate based on actual standby duty time. Emplovees engaged
in the actual gquelling of a declared riot shall be compensated at

twice their regular rate of pay.



ARTICLE VIII

-

ANNUAL LEAVE

A. Annual leave with vay shall be 2arnas at shoe razcs
of one (1) working da? of leave for each full calendar month of
service during the rtmainder of the calendar vear fellowing =he
date of appointment; twelve (12) working days leave thereafter
for every year up through four (4) years service; sixteen (16)

working days leave after the completion of four (4) years and up

through nine (9) years service; twenty-one (21) working davs leave

after the completion of nine (9) vyears and up through fourte=n 714
years service. Permanent part-time employees shall receive
2llowance on a prorated basis.

B. nnual leave must be taken during the current calendar

year as such time as permitted or directed by the appolinting authorit:
tnless the appointing autrority determines that it cannot ke taken
because of pressure of work. Any unused leave mav be carried forward
irnto the next Succeeding vear cnly.

C. Leave with pay must be regquested in wri+tin.

[Yq]
fu
(t
’.J
1]
v
0]
t

twentv-four (24) hours in advance.
D. Employees will, with duye consideraticn of the reeds
¢Z the Borough, be permitted to take their annuai i2ava at tines

thay reguest. However, all annual l=ave dates mus~- L= EYe)

.
roved by

el

the Pclice Chief or his duly designated represzrtative.



ARTICLE IX

HOLIDAYS

The following are recognized as Holidays:

A. All l=2gal Holidays which ahall be =zs follows:
New Years Day, Martin Luther King Day,
Lincoln's Birthday, Washington's Birthday,
Good Friday, Easter Sunday, Memorial Day,
Suly L4th, Lajer Pay, Columbus Day, Elsction Day,
Veterans Day, Thanksgiving, Thanksgiving Afterglow,
Christmas Eve, Christmas Day, and New Y=2ars Eve
( a Half Day). In addition to the above mentioned,
any holiday the Borough may declare.

B. Employees shall be paid time and cne-half their

hourly wage for Christmas, Thanksgiving, Easter and Good Friday,
if worked.

C. Straight eight hours pay for all other holidays,
irreguardless if worked.

D. Holiday pay will be paid in lunp sum cn December 1st
of the year earned. ¥

- 17 -



ARTICLE X

% »
* ' - SICK LEAVE

A. During the first year of employment only, full-time
Police Oriicers shall be encitled to and accrue cne (1) sick day

per month during theyremainder of the first calendar vear of emplovment
aizer 1nltial appolntmenc. Thereafter, sick lieave shall accrue

on the basis of fifteen (15) days per year per officer, and shall
accumulate from year to year.

B. Part-time permanent employees shall be entitled to
sick leave as established on a pro-rated basis.

C. If an employee 1is absent for reasons that entitle
him to sick leave, his supervisor shall be notified promptly at
least two (2) hours prior to the employee's starting time.

D. Failure to so notify his supervisor may be the cause
of denial of the use of sick leave for that aktserce and constitute

case for disciplinary action.

E. Absence withou: notice for five (3) ccnsecutive das

1]

7all constitute a resignation under Section 15.12 (ressigrnation) of
the Civil Service Rules.

F. 2n employee who shall be absenz cn sick lsave for
five (5) or more consecutive working days shall be rejuired to submit

acceptable medical eviierce subs+

b

ntiating the illness.
1. An employee who has been z:sent on sizz leave
f£or periods totaling ten (10) days in one cale-dar yearvccnsisting
of periods of less than five (5) days, shall s;bmit.acceptable medical

evidence for any additional sick l=ave in that year unless such illness



7

is of a chronic or recurring nature requiring recurring absences of one (1

day or less in which case only one (1) certificate shall be necessary for

PRI N,

= =~ - §
£ si {2, monzhs.

3K

[

a3 pericd ¢

2. [The Borough may require procof of illness of an

+

PR . 21~ . ore vy Y ~r e s - [
eTnploysea ©n SiCL _eldve, ~oRnSVer sSuch regulir=i.enntT 3D SnhapLie.
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ars rega:
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U

P

Abuse of sick leave shall be cause for disciplinary action.

G. In case of leave of absence due to exposure to contagious
disease, a certificate from the Department of Health shall be required.

Y. The Borcugh may require an emplovee who has been absent
recause cf personal illness, as a condition of his rezurn to cutyv
to be examined, at the expense of the Borough, by a physician designated
by the appointing authority. Such examination shall establish whether
the employe= 1is capable of performing his normal duties and that his
return will not jecpardize the health or safety of other emplcyees.

I. Upon the retirement of an employee, the Borough shall
pay the employee for all his accumulated sick leave that he has earned
while ha was in the Borouch's employment up t> a maximum parment of
ten thousand dollars ($10,000.C0). The Borouch shall have the ootion
of purchasing an annuity contract which shall provide the ratiring
employees with the option cof receiving either & lump sum or Iwo (2)

cr thre

(1)

(3) year pavocurx.



* ARTICLE XI

SEREAVEMENT LZAVZE

opi p . 3 b ! —
zzcnh 2mplerres ghall he grant
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12 reimm 27 Tar (4)

days leave with pay per year in the event of the death of spouse,

N

.-

)
1‘0

— -
14, rarent, ster-rarent

_rn.3+‘-cv\_§ L I Y

er-in Wy Tather-in
sister, grandparents, grandchild, son-in-law, or daughter-in-law,
per occurrence.

B. In the event that the funeral occurs outside of the

State of New Jersey, a maximum of three (3) additional cdays off

may te

0

anted 2zt the sold discretion of th: Folice Chiaf,

c. In the event of a multi-deatr, a maximum of seven (7)
bereavement days srall be granted, per occurrence.

D. Such leave shall be separate and distinct from any

other leave tine.

-

E. All such leave shall not be taken until the immediate

supervisor is notified of the instance of tz=reavement.



three (3)

shall rot

from year

ARTICLE XII

ADMINISTRATIVE LEAVE

A, All rermznent empnlovees chal

’,-—0
o)
[t

franted 1T to

. -~

days leave with pay per year Ior pe

4
n

snal reasons, which

3 . N
e charged azainst annual leave or any other leave.

B, Unused admirnistrative leave shall not accunulate
to year.
c. Administrative leave 1s subject to zdvanced notice

and approval by the officer in charge of the Police Chief. It

is understood *hat administrative leave shall not te granted due to

requirements of a second Jjob.



2 RTICLE XIII

* L 4 B
MATEZERNITY LEAVE
A. Permanent employees in the Borough's service who
shall nave thelr wOorxing test serind will s srantzd 1232 2.ring

+he time prior to theexpected date of delivery and for one (1)

~ ST

v

47}
v

a+x:

(1}

month after the actual date of delivery O = on 2

a

doctor's certificate setting forth the necessity therefor

(0

B. Earned and accumulated~sick leave and accumulated
vacation leave may be used Ior ma:ernity leavé, but with the
employee's own discretion.

c. Maternity 1eave granted in excess of sick l=ave

or accumulated vacation leave shall be without cay.

- 22 -




* * ARTICLE XIV

MILITARY LEAVE

A. A vermanent employee who is a member O

vh

the Mational

Guard, Naval Reserve 33X Naval Mili+ia, or of a res=Iv- come.on=nt

ih
fois

(b

of any of the armed forces of the United States, and who is regquired

to undergo annual field training or annual active duzy

13
-

for training,
or any required drill participation, shall be granted a leave of
absence with pay £for such period as provided by regulatiOn.

B. Such leave shall be in addition to resgular vacation
leave, provided the .mployee presents the official notice from his

commanding officer prior to the effective date of such leave.

L



ARTICLE XV

iNJURY LEAVE

A T ~ i - 3 3 BN - S 4 . . N e
AL =1 2% enploree is injurad ~WILNE the rerlorrance

of his duty he shall receive Workmen's Ccmpensation in acccrdance
)}

+
~

}-de

with Workmen's Tomparc

v

on Trnzur

3. If an employee is injured during the rperforrmance of
his duty he shall be granted an injury leave with full pay for a
period of up to six (6) months.

c. The 3orough, at its option, upon application by the
employee ard certification by the Borough aroroved Physician, may
extend the injury leave reriod to a maximum of six (6) additicnal
monihs. The physician must certify that the eaployes is incapable
of performing his duties as a police officer for the period of time

for whizh the extension is requested. The granting of said extension

by the Borough shall not be unreasonably denied.

D. During the period of injury leave, all texrporary
€izzTil i<y herefits accruing under the proviciors of the Workmen's

e paid over to the Zcrough.

o’

Comrensation Act shall

tx)

. Any oificer out on a job-relat=d disa»ility shall
continue to accrue all venefits due (such as nolidays, vacation days,

sick days, etc.)



. . ARTICLE XVI

LEAVES OF ABSENCE

A. A leave of absence without pay, f£or cause, may be

granted in tine soie discretion <

- -2 B3orough.

Fh

B. A rejuest for a leave of abserce without pay shall

pe presented toO the Police Chlief or Police Liz. T in writin

Yo}

Cc. A leave of absence shall not exceed siX (6) months.
It may be rerewed not more than one (1) time for an additional

reriod not to exceaed six (6) months.

D. &n employee who fails to recort for work the first

work day after the expiration of h:s leave ¢

Pt

apgs

M

nce without pay

<4211 be considered to have guit.

E. An employee may be required to submit to a physical
examination by the Borough Physician at the expense of the munici-

pality before returning from a leave of absence.



ARTICLE XVII

WAGES

A. Effective January 1, 1983 the salary of all employees
shall be as follows:

ClasziZica*ion Anount
Police Guard $12,453.00
Police Officer

1. : First Year 13,540.00

2. First Year (after completion
- of training at the Police

Academy) ’ 14,284.00

3, Second Year 16,632.00
4, Third Year 18,238.00
5. Fourth Year ‘ 20,248.00
Police Sergeant 21,453.00
Police Lisutenant 23,363.00

B. TDatectives shall be compensated in the category of
their actual rank with the appropriate years of service and shall
raceive in addition thereto the sum of five hundred (3500.00) dollars
per year.

C. The Potice Chief, with the zpproval of the governing
vody, may place rew employees on the classification scale as they deem
in the best interest of the community with credit being given for

D. FPolice Officers hired prior to July 1st shall be moved
uccesding classificatisn as of tre first January 1st they
inted as of July 1st or thereaftsr shall be moved



-

A, Effective January 1, 1984 the salary of all employees
shall be as follows:

Classification Amount
Police Guard _ | $13,387.00
Police Officer:

1. First Year 12,540.00

2. First Year (after completion
of training at the Police

Acadzay) - 14,284.00

3. Second Year (T~““_~7i;)
4., Third Year - 19,606.00
5. Fourth Year 21,767.00
Police Sergeant 23,062.00
Police Lieutenant 25,115.00

B. Detectives shall be conpensated in the category of
their actual rank with the appropriate years of service and shall
rec2ive in addition thereto the sum of five hundred (3500.00) dollars
per y=2ar.

C. Tne Police Chief, with the approval of the governing
body, may place new employe®s on the classification scale as they deem
in the best interest of the community with credit being given for
cricr sarvice.

D. Police Cfficers hired prior tc July 1st shall be moved

ty tre naxt succeading classification as of th2 first January 1st trey
rsacr. Officers appointad as of July 1st or thereafter 3hz211 be moved
t5 tha raxt succeeding classification as of th2 second January 1st reached

- 27 -
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AXTICLE XIX

A,

2l Ini~lioand the Trodzncial Insurance Comoany
theilr decendents.

T - 4 - = s T M T S F TN —

2, CCVvEriie 3nLl. 1ncluzZe, but oot

1. Hospital room and board and

2. Outpatient benefits.

3. Laboratory fees, diagnostic
treatments.

4. Maternity costs.

. 5. Surgical costs.

"noor e

&. Ridger "J" coverage.
7. Major-Medical coverage.
C. Specific details are contained i

and contracts on file in

D. For each officer who remains in
Eorongnh Izr a fall year, tn2 Borcugh shall

LA

e insurance to provide 1ife irsur

13
ii

(12) month pericd at an amount three

with the Borough payinc
s:ch coverage.

will also provide wh

false arrsst

crincipal coverage at nc cost to the employee.

makxe payments of

HOSPITALIZATION AND MEDICAL INSURANCE

The Borough snall maintain, at no cost to the emplovyee,

and major medical coverage prcovided bv Blue Cross and

o8

- -
e
Sor esmployv=es an

ze limited

- .
[SRN

miscellaneocus costs.

expenses and therapy

n the master policies

the office of the Borough Clerk.

the employment of the
insurance
ance coverase for a

{3) times the

annual

fifty (5C%) cercent of

at is commo Known as

nlv

insurance with punitive damage coverage and sercarate



*

KOSPTTALIZATION AND MEDICAL INSURANCE, CONTINUED

*

F. The Borough shall participate with the ASsociation
in a Dental Insurance program according to the following schedule:
1. During the life of this Agreement, The Borough
agrees %o pay Thir%y—five dollars ($35.00) rer month per employee
towards a 70/30 Family Dental Insurance program.
2. Any insurance premium in excess of the maximum

authorized Borough expenditure shall be deducted as a payroll

withholding from the employee's payroll.



ARTICLE XX

UNIFORMS

to new polize

ey

cfficers.

B. Comgancing January 1, 1983 all
recelve a clothing allowarnce in *he zmount of
Dollars ($450.00).

G. Commencing January 1, 1984 all

receive a clothirg allowance in the amount of

Five Dollars (3$525.00).

- 31 -

The Borough shall supply police uniforms and all

employees shall

Four Hundred Fifty

employees shall

Five Hundred Twenty-




. ARTICLE XXI

EDUCATION

A. The Borough agrees to pay each emplovee of the Police
Department, in addition to his annual salary, an ecucaticnal incentive

based upon the follbwing table:

Associates Degree —---c-ccmmmmacmcmc e $600.00
Bachelors Degree ——-cemmcccmcccm e e $800.00
Masters Degree =---—-—-——-—-==—--=cc--—o—————-—--- $900.00

8. Additional compensation for advanced educational
degrees shall be paid upon the conference of such degree and
subsequent annual compensation shall be made on the pay date nearest
June lst of the next and subsequent calendar years.

C. For all employees covered by this Agreement, the
Borough will pay the costs cof tuition and required textbooks for
courses taken in a college approved course leading to a job related

ce

[§9]

ree.
D. Peimbursement for tuition shzil te made by the Borough
to the employvee after the employee has furnished the Borocugh with proof

t~at he has satisfactorily completed the approved ccurse of study.



ARTICLE XXII

SUSFPENSION

A. It is agreed between the Borcugh and the Association

that if an officer %s suspended for any acticn other than disciplinary

violation, he shall continue to receive pay and cerform those duties

b -

as prescribed by the Police Chief until such time as there is disposition

of the matter.



ARTICLE XXIII

BULLETIN BOARD

)&
t

Y
]

orcugh will provide a bulletin

'
{
€A

consplcuous lccation in the Police Headquarters for

Assoziation in posting notices concerning Association

and activities.



ARTICLE XXIV

PERSONNEL FILES

A. Upon pricr request and authorization by +the Police
Chief or Police Lieutenant, employees shall have the right to
inspect and review“their individual versonnel file.

B. The Borough recognizes and agrees to permit said
review and examination at reasonable times..

C. Employees shall have the right to define, explain or
object in writing to anything found in their individual perscnnel
file. This rssronse shall become a rvart of the employees' individual
personnel file,

‘D. The employee will receive cooies of any written
reprimands, performance evaluations or work commentaries placed
in the employee's file. The employee's signature signifying
knowledge of these documents may be required at the discretion

©0f the Police Chief or Police .Lieutenant.



ARTICLE XXV

MUTUAL COOPERATION PLEDGE

A. It is recognized that the need for continued a-nd

(8 1)

unlnterrupted operaticn ¢f the 3orough's Departments and Agencies
is of paramount importance to ‘the citizens of the community, and
that there should be no interference with such operation.

B. The Association covenants and agrees that during
the term of this Agreement neither the Association nor any person
acting in its behalf will cause, authorize, or support, nor will
any c¢f its members taxe part in, any strike (i.e., the concertsd
failure to report for duty, or willful absence of an employee from
his positio;, Oor stoppage of work or abstinence in whole or in part,
from the full, faithful and proper performance of the emplcvee's
duties of employment), work stoppage, slowdown, walkout or othar
J°Z action against the Borough.

C. The Asscclaticn agrees that it will make evary
reasonable effort to ctrevent its members from rarticizating ia any
strike, work storpage, slowdown or other activity aforementicned.

D. In the event of a strike, slowdown, walkout cor job
T10n, participaticon in any such activity by 3 rember of the

Associat

the Borough to take aprrorriate disciplinary

’.—l
O
3
0
oi
'—-—l
H
®
¥
ot
’4
r
f,J
b

acz=icn ircluding the 0ssibility of discharge in accoriance with

o)

applicable law.

E. Nothing contained in th%s Agre-ment shall be construed
to limit or restrict the Borough in its right to seek and cbtain such
judicial relief as it may be entitled to have in law or in eguitv for
injunction or damages, or both, in the eveant cf such breach by the

Association or its memhers

.



ARTICLE XXVI

NON-DI

™ aAr R e
RIMINATION

2]

~
~—

A. ,The Borough and the Association agree that there
shall Le no discrimina;;oa against any employee because of race,
creed, color, religion, six, national origin, or political affiliation.
B. The Borough and the Association agree that all
Police Officers covered under this Agreement have the right without
fear of penalty or reprisal to form, join, and assist any employee
organization or to refrain frem any such activity. There shall be
no discrimination by the Borough or the Association against any
employ=e because of the employee's membership or non-membership or

activity or:ncn-activity in the Association.



“y | ARTICLE XXVII

SEPARABILITY AND SAVINGS

A. If any provision of this Agreement 1s held to

(]

12~ Ly any Jourt or otner tribunal of

e invaiid by cperaticn o Y
competent jurisdictidn, then such provision and application shall

S>e deemed inoperative; hcowever, all cther provisions contained

herein shall continue in force and effect and shall not be affected

thereby.



oy ﬁ& ARTICLE XXVIII

@ ]
. DURATION
A. This Agreement shall be in full force and effect
z2s of January 1, 1333, =znd shzil remzin in 2 7ect To =il ioclauing

Dacember 31, 1934, without any reopening date. It is understood

that 1f tne Asscqiation seexs a successor Agrzement csmmenclnz Ircen
January 1, 1985, that this Agreement shall remain in full force until
said Agreement has been reached. This Agreement shall continue in
full force and effect from year to year thereafter, unless cne party

or the other gives rnotice, in writing, no socner than one hundred fifty

(150) nor no later than ninety (90) days pricr to Irnz expirziion of
this Agreement c¢f a desire to change, modify or terminate this
Agreement.
IN WIT;ESS WHERECF, the parties have hereunto set
their hands and seals this /?t‘ day cf /ﬂf/f , 15933.
FOR THI ZORCTUIS TC2 THE AISICIATIC
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