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ARTICLE I: RECOGNITION 

Ag if applies to teachers: 

1. The Board henby ncognh the Cam Voc ]Education Association as 
the exchive and  ole repzemtstive for collective negotiations cmcming 
P;r;mmgeg and terms sad codihm of employment for d full tims day school 
teaching pmmnnel, as defined below. under cantrad, emplw or to be employed 
by the Board for thcir d c e s  at either the Pennsaukm, GIOUW- t~wnship or 
Blackwood Csmpwas (upon itr opening), inchdhg 1 @~&nal peacnmd 
employed in the schools &signat4 as Caden County Vocrtional aad Technical 
Schuols who hold an earned bmhdor's or highor d e w  (or hdd a regular or 
emergency ~cet iona l  or technical oatifioats) and where m&d, hold, u &re 
eligible to hold, a regular &cab; and who agree to abide by the eude of Ethics 
of the Ebcatim Profession. Schml nurses who ppalifjr as a h  rmd who so 
request maybe r e p ~ s m t s d  by the voo m o a t i n  ~ o i a t t o n .  -be= of 
the Admhistntivq Supervisory. Guidanoe and Media Stath, dthletidStudent 
Activity Dimton, pamaaemt members of the Child Study Team and Coordinator of 
Complta Instruction are excluded h m  the mgdd I&. 

B. As it applies to secretaries, clerks and technicians: 

1. Ths B0erd hmby m~gllk~ ths VOG Edu08ti~Il A S S O C ~ ~  eS 
the ex01usive and mle r e p m d v e  for oolle~fit'e nsg0Wo1u oonwmiug 
grievances and terms md cmditiolls of exuptoymat hr Sor Wef day soh001 
&all(d&d/bGhtlbh p ~ d ,  aS wed below, ueda W f l W  colpl~ycd 
or to be employed by tho Board of Education d the V d o d  School m lhe 
County of Camden for their services st either tbe Pmwaukm Glmcater TowaPhip 
or Bhokwood Campuses (ma its opening), in the schools desigmtd as Cmdm 
County Vocatiotlal and TechnicaI Wools. 

Full time is defined as working 20 homheek or more. 

2. A recogdd "unit amployes" &all be defied as a fun time day 
school employee and shall inchde only the foUowing 

twelve month secretaries/clerks 



Secretary to thc AMt. Supt. for Cwiculnm and Instruction, Asst. Board 
Jeaetay, Secretary to the Supt of Schools, Secntary to fho Asst Supt. for 
Pasamel and Data hmtary to the Asst Sqtll. fir BuSinesdBmrd 
SscseEary, Computer System Operator in tbe Business M c e S  Pmh&qAssi9tmt, 
consdmtial employee& aPR mpbyces, manegerial e x e d v a ,  police ~ o y ~  
supdsmy empluyeeswithhthe mcaniog dthe Aot. md dl &meqdoyew 
empIoyed by the h a r d  af Mwatim ofthe V d d  School in the Counw of 
Csrmden. 
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-C. As it applies to teacherdunit employees: 

, ' The Association shall have use of bulletin boards under the folIowhg 
~nditions: 



Use of posting facilities in each bdding, the type and location of 
which shall bc established by agreement ofthe hsocia4ion and 
Me appropriate division head, provided fluit materials placed on 
said posting facilities shall not be derogatory of or In ridicule of 
any &histrat= or me* of the Board ufE*xlu&on. All 
material shall be identified as approved by the Association. 

es to teacherdunit employees: 

e Association shan have their right to use the &xwhooI mail facilities and 
mailboxes as it d e w  necessary and without the approval of the appropriate 

division heads, or other mernhw of the administration, which llos shall be fu the 
ordinary day-toeday activities of the Association. Tho Boad will assume no 
ssponability for the material therein placed. 
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A teacherlunit employee shall not be disciplined, subject to a written 
reprimand or reduced in compensation witfiont jwt canse. 

C. As it applies to teachenbit employees: 

Except forthe derenccs provided in Article XI hereof, whenever any 
tibacher/nnit employee is required to appear before the Board of Education or my 
d t t e e  w member thereof ~ ) i l d g  pny matter which codd adversely d k t  
the continuation of that teacherhit tmp10yee inhis office, position or emplluynmt 
or the salary or any increments pahiuhg therefa, then the teacherhit q1oye.e 
shaIl be given prior written notice of the reasons far such meting or i n t d e w  and 
shall be d t l e d  to have a person ofbis own choosing present to advise and 
represent him during suob meeting or intuview. For the purpose of this paragra~&:~ ; 
the Supintendent is not a member of the Board of Education. 

a, t Y  - ? - 4  
D. > ,hh& a. it applies to teachers: 

-4: 

- A n y q w s t i o n o . ~ ~ r ~ s m i a m s t m  . . wt* or b a d  
,&mberd*aa0hdm~1b~ 
b Y ~ - o f s ~ *  
c € & h m e m l d w t i a & e ~ d ~  
d ~ ~ r c r q u i r e d b ~ E n ~ i l w d t ' ~ i s n q p s n ~ k t d ~ ~ ~  
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2. on or criticism by a suprwm, adrninistmbf~oad 
member of a unit employee or criticism by a unit employee of a supavisor, 
-strator or board member stdl be made in coddence and not in the presence 
of students, parents, or other public gatherings, unlsls raquired by law or at the 
q u e s t  of the unit employee, supedor, aW8trator or b d  member. 

H 4s it applies to teachefslunit emp10yes: 

1. Teacherdunit employees &dl have ?he right upon nrumabIe request 
to €&-administrator involved and in tbe presence of the odmrmsha . . 

tor or his designee 
to review the contents oftheir personnel file within five (5) schmhork deys of the 
original request. A teach/mit q I o y e e  shall be entitled to have a repmmhtive 
of the Association accompany him c h h g  such mkw. At least once evay tbree (3) 
years, s teacherrunit empIoyee &aU have the right to indicate those documents 
andror other materids in hie fife which he believes to be obsolete or otherwise 
inappmpriate to 6. Said doouments shall be mwwtd by the Supahtendent or 
his designee and if the Superintendent agrees that they are obsolete m & d s e  
inappropriate to retain, they shall be hayed. htiers and ofber mataials written 
for the purpose ofrefhncf may be temoved f h m  the file prior to the review herein 
described. 

2. No mataials darogatmy to a teacherlanit employees* madu& h, 
chsraoterorpcrad~shrgkplocedinhiopcwoDnafiedasthe~h~M 
employee bes had an oppwtunity td review fhe mated. Ex- fix ~ ~ c e  

tbe kddrmit ~ P ~ O Y M ~  b t~fikmt ~ ~ O Y W  sbd 8ch~w1ed@ 
that Ire- had the o p p d t y  ba d e w  smh mataid b y ~ g ~ ~ ~ e  to 
the copy tobefilsduitbtbeexplssdw@Wsllchsignaaaeinnowry 
indicates tgmmmt with the cahm themof, The tmdterfunit employee S W  &o 
havethc@tto s u h m i t a ~ ~ n ~ ( o ~ & m a t a i e t s  aadhiewershall be 

Supahtendent for W d m  and bmtru&on, histant Sqwintmdent for 
Permane1 and Data Manwemerat srd Divjsion HaB &all bt open for b p t h  as 
provided hersin. Any otbcr permm18Ue dnfaind in Man to those menqiod 
henin shdl be owsidered as d W  and my m a t d  in such files shPU not be 
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wed in any way Eo Wheaw myjudmnt made regarding any tmeh-t 
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2. The salary of each teacher covered by this Agreement will be as set 
@rth in Schedule A as attached hereto end made a part hereof. 
'. , 

+ * I  4 - *  
3. Each teacher shall be placed on the proper step of the salary schedule , k of the beghhg of the 1979-80 school year. Any teacher employed for at least 

..' 95 school days in any school year and not on extended leave of absence as provided 
in Article XVI hereof shall be given a year's incremental d t  on the s d q  guide. 

4, No newly employed teacher will be placed on a salary step level higher 
than any currently employed teacher with similar or equal years of teaching andlor 
indwtrial experience. All newly employed teachers will be p b d  on the salary 
schedule step according to the fmda listed below. The content afthis paragraph 
is subject to the step movement notes contained on Schedule A attached hereto and 
m e  a part hereof. 
. * 

- 5. One year of public school teaching experience is equivalent to one year 
creditable experience (YCE) on the salaxy ached&. In addition, a teacher may be 
entitled to up to four (4) years credit on the salary schedule for military snvice in 
accordance with N.J. S. A. 1 8A:29-11. In the event a teacher has industrid 
experience, that teacher may also be entitled to wedit for industrial experience 
pursuant to the foUowing fonnula; by taking the number of years of industrial 
experience in the teaching a related area minus four (4) end dividing by two (2) to 
arrive at a preliminary YCE on the sdslry schedule. 

o. of Years - 4 = Rehinary Step on Mary Schedule 
2 

If a teacher is entitled to credit for militmy senrice and a credit for i n d i a l  
experience, the credit for industrid experience W be added to the credit for 
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- -dk -,.<. tntlihy service, provided that the m a x i m u m ~ ~ ~ d m d i t  for milikwy s m c e  
and industrial experience shall not exceed five (5 )  YCE on the salary schedole. If a 
teacher is not entitled to d t  for military service and is entitled to credit for 
industrial experience, then the industrial experience credit shall be that as calculated 
by the above formula provided that the industrial experience d t  shall not ex@ 
h e  (5) YCE on the salary schedule. Industrial experience and teaching experience 
must be substentiatbd in writing to the satisfsdion of the S#tadcnt. Militay 
experience must be substantiated by the production of appnpriate m d s  h m  the 
b c h  of the military d c e  involved. 

6. 'Teach- eIigiie for column movement on the sdary gui& shall 
w i v e  salary increases when all requirements for the d e p  have bcen completed. 
The increase shall be effective the &t pay period following written notice *om the 
registrar of the college or Uldivmity attended of said mpIdion being recelvd by 
the Superintendent. (The Check for same shall reflect such increases upon 
computation and progaming by the Business Office.) 

7. All certificated teaching positions involving summer employment W 
be advertised by posting a notice in each school and fomding the same notice to 
the Association on or before May 15th of the school year for which they are to 
occur. 

8, a. When a pay day M s  on or during a school holiday, vacation, or 
weekend, teachers shall receive their pay checks an the last 
previous working day. 



- $i+ .Y tE - * -5@g*rn  - .- _ -2 
loyee covered by thk &ement will be as 

andmade apart bereof. 

Each empluyee shall be placed on the proper step of h e  s lay  
as of the beginning of the 1992-93 school y6ar. 

3. No newly empIoyed unit empbees wiil be phmd on a s h y  step 

4. h y  ten (10) month technician employed for at least 95 days; any ten 
(1 0) month clerk employed at least 105 days and any twelve (12) mwth unit 

whom are on extended leave of 
shall be giveas yeark inmemental 

or Quias P school holiday, vldm of 
two W& or more, or weekend, unit qIoy8es shall raodve 
their pay cheoks on the la% previous wmkhg day. 

shall receive, where applicable, 
hidher h a 1  pay on hidher h t  waking day in June. 



ARTICLE VZ: ~ W T I O N  AND HEALTH CARB 
, - 

I 4' '%.+ r.& 

- . p:' :.&% 
app a teachers: 

(a) Those teaching staff members selected as o~~ shall 
receive the following stipends for the y e m  idbate& 

.;I &$.? h addition to the stipend referred to in Item 1 above, hop 
, ..pa- . - . chairpersons shall receive the following stipend in lieu of release 

!I - - 4 pe for preparation periods for the 1995-98 school years. 

). 

Number of Teach3 

Fewer &an 5 

Fmm5to8 

From9to 12 
I 

From 13m 16 

k 16 

EEW6 
1135.00 

14;01,00 

1669.00 

1936.00 

1936.00 
ptus$#h& 
Mdm over 16 

lsEW22 
11 84.00 

1461.00 

1740.00 

2018.00 

2018.00 
p h r s S 6 8 f m d  

1997-98 
1234.00 

1523 .MI 

1814,OO 

21Q4.00 
21OWO 
ph$7lforcacb 
*-I6 



Extra Stipend for Shop u%& lBMZ UQ2B 
Deparhnent Chairperson 
--- 

535.00 558.00 581 ,OO 

(e) Floating release time for aeadmic chakpersons wiIl be 
considered at the complete discretion of the division head. 

(f) Effective in the 1990-9 1 scho01 year, the position of area 
chakprson shall be eli3luinated and the duties oftbe area 
G ~ M I S  rhall be assumed by the department c ~ o f l s ~  

2. Payment to teachem accepting extracwricular mtivity assignments 
&dl be as set forth on Schdde B attached hereta and made a part her& and 
teachers shall stay wtiI the end of the e x ~ d c d a r  activity. Teachers accepting 

ear long activities Positions on Schedule B shall receive forty percent (40%) of the 
December 15th payday and sixty percent (6004 with their 

ay in June. Payment shall be made by separate check each time. 

3. Academic teachers my voIwtee+r to teach a yearly swath period 
and shop teachen, who teach an e l d v e  subject, may volunteer to teach a 

yearly eighth period dm at the mud rate of $3 694.00 for the 1 995% school 
year, $3 85 1.00 for the 1996-97 scbool year and $40 14.00 for the 1997-98 school 
year. The provisions ofthis paragraph are purely v~hmtaty and the Board of 
Education may make no assignments in this area. 

4. Teachers who accept positions as overnight ~haperons (whether school 
is in session or not) &dl receive $53.00 for the 1995-96 school year, $55.00 for the 
1996-97 school year pad $58 .OO for the 1997-98 school yew, except that, anyone 
receiving a stipend on ScheduIe B shall nut be paid for chaperoning adivities of the 
classes or activities for which they are responsible. 

5. Teachers who accept positions as ticket collectors, officials or 
chaperons 8han receive $33.00 for the 1995-96 &ool year, $35.00 for the 1996-97 
school yea a d  $36.00 for the 1997-98 dm01 year p e ~  person per activity or per 
day ($53.00 for the 1 995-96 school year, $55.00 for the 1997-98 school year and 



$58.00 far the 1 997-98 idad ymr .for fwo oonse@uh octidies) except for the 

Officiating - Physical Education teachers shall not be paid for 
afficiating activities for post-secondary students during 
the day. 

Chqermhg - Anyone receiving a stipend on Schedule B, s h d  , 
not be paid for chaperoning activities of the classes I; 

Or activiw r which they are responsible. 

6. (a) When a teacher is assigned by the Administration to cover a 
teaching class paiod of another teacher, the assigned teacher 
shall be paid $1 7.00 for each preparation period lost for the 
1995-96 school year, $1 7.00 for each preparation period lost for 
the 1996-97 school year and % 18.00 for eaah preparation period 
lost for the 1997-98 school year. 

(0) Payment for coverages mentioned above &all be received in the 
&st paycheck of the month following the munth in which the 
coverages were pedomed. Coverages performed during the 
month of June shall be paid in the teacher" sal pay or mded 
to the teacher no Iater than July 1 of the current year. 



teacher who has been employed by the W d  for a period of 10 
years or more and who ksves such employment shall be paid $35.00 per day for fhe 
1995-96 school year, $37.00 p a  day f ~ r  the 1996-97 s~h08I y m ,  S39.QO day 
for the 1997-98 school year* for a& unused zimmulated sick day for no more than 
100 days. This provision shall not apply to any teacher d o s e  employment is 
terminated as a result of a decision of an mhdnishtive ageacy or a Court of 
cornpetat j d c t i o n .  In the event of death, any monies h a  &dl be paid to the 
teacher's estate. 

8. Teachers in the special needs program who received the Four Hundred 
Dollar (M00.00) salary d i f f d  in 197435 m listed in Appendix A 8s attached 
hereto and made a part hereof shall continue to receive such diffbrentid in the 
mount and manner paid in 1974-75. No other teachers shall receive said 
differentid. 

@fg%T 
B. ~s applies to unit empIoyees: 

1. Any unit emp10yee who has been employed by the Board for a period 
of 10 years or more and who leaves such employment shall be paid $31.00 per day 
for the 1995-96 school year, $33.00 per day f ir  the 1996-97 school ycar md $34.00 
per day for the t 993-98 school year for each unused accumulated sick day for no 
more than 100 days, Tbis provision shall not spply to any unit employee whose . . employment is temimted as a redt of a decision of an admmstmtive agency or a 
Court ofcompetent jurisdiction. 

C. As applies to teachers and unit employees (HEALTH CARE): 

1. The Board of Education shall continue its present policy of paying fbr 
cwexage of its teachers, unit employees and their dependents under the New Jersey 
State Health Plan, 

2. The Board shall pay for coverage of its teachen, unit employees and 
dependents fur a prescription drug plan with a SO co-pay for drugs p d m e d  by 
mail, a $5.00 co-pay for generic drugs and a $1 0.00 *pay for legend drugs. The 
Board shall not pay for dependent coverage for any teacher or mit employee biraa 
eEective-July 1,1996 or thereafter until the teacher, secretary or clerk acguireS 



my one of the h e  frames as delineated in N. J . s . ~  18~2%-5.- 

3. EffectiveJuly1,1985,~eBoa~dghallpwvideaden~M~plan 
being Programg 1 and III as desmied In a bochm provided by the New Jersey 
Dental Service Plan, Inc., dated April 4,1985, subject to the undedting 

U 5 1  provisions attached hsreto as Appendix B . 



ARTICLE VIZ: WORK YEAR 

As it applies to Teachers: 

1. The in-school work year for teachers employed on a ten (10) month 
basis &dl not exceed m e  hmdred ninety (190) days and sban include day d e n  
pupils are m attendance* orientation days, and my other days on which ~~ 
attendance is required. 

2. New personnel may be required to attend an additional ten (1 0) 
sessions of preservice orientation. A session is dehed as mything hat takes place 
during a calendar day. 

3. Teacher attendance shall not be required whenever student attendance 
is not required due to inclement weather. 

4. Five school days prior to the Iast schooI day for students, teachers shall 
be given a list of a l l  items that will appear on the final oheckoot list. 

As it applies to 10 month technicians: 

1. The work year for 10 month technicians shall include days when pupils 
are in atkmhce, o r i d o n  days, and any other days on which other unit 
employee attendance is nquued, the last working to be the same as the 
prohsionsl teaching staffP and not to exceed one hundred and ninety (190) days. 

2. Attendance of 10 month techni~ians shall not be r q M  whenever 
student attendance is not required. due to inclement weather. 

C. As it applies to 12 month secretaries and clerks; 

1. The work year for 12 month secretaries and clerks shd be from July 1 
through June 30. 

Thw shall be entided to the following paid holidays: 



Fourth of Jdy, Labor Day* CBlumbus Day. NJEA Convention (2 days)p 
Thhgivlng Day, Friday a&a Thaolis&vfng, W t e r  Break (b sgmc as tm&g 
s t a $ X - L u t h e r R i n g h y , ~ ' ~ , ~ g ~ ( h l l a t e l u ~  ms and Memorid my. 
. - -- 

~ h e n  school is ctisii~ a e  t6 ~ a n e n t  w d e  &a emergency 
the teachers' school year @st work day for teachers in September and last 

for teachers in June) and the school oalmdar is sdjusted to accommodate 
employees may be assigned to work on one of the holidays specxed in 
that day is a work day for teachers. 

3. Holidays which fall on a Saturday shall be celebrated on the precedq 
Friday and hobdays that fall on a Sunday shall be celebrated on the hllowjng 
Monday, provided that the Friday or Monday is a nationally observed holiday anrl 
M e r  provided that the schools are closed. 

D. As it applies to 10 month clerks: 
.:w;.&~-r4 
,..I p ,is" 

.&+ r a . m * ~ r a l O ~ ~ n t f i ~ ~ d b e h S s p v m b o l a t ~ , ~ ~  
They W be eaittled Oo the &?lo%&@ psM hdkbys: *$ 

Labor Dey. Cdmbus Day, NJBA G m v d a  0 daysb Thmb$vhg 
Day,F~afhrTbab~W~~(lbe~sr(a;lcbiag 

' i I t @ , ~ h k ~ D a y , ~ " D a y ? ,  Bmk(th0 
4 .. . -2. l r m s ~ ~ ~ & @ , u n d ~ D a y .  

. 

2. W b m ~ i p c I o E e d & e t o ~ ~ e x $ ~ a o t h a ~ q  

Holidays which fall on a Saturday s h d  be celebrated on the preceding 
Friday and holidays that fall on a Sunday shall be celebrated on the following 
Monday, provided that the Friday or Monday is a nationally obsemd holiday and 
fu&gpmvided that the schools are closed. 



*. . . - . - I  &l 

cretaries and clerks: 

2) month secretaries and clerks shall be entitled to 
to utilize them in the contract year following fhe one in 

emed according to the schedule set forfh in this 
be oounted as vacation days iftbsy fall during an 

loyee's vacation as scheduled under this Article. 

Vacation days shall be m e d  on a fiscal year basis, July 1st to June 

vacation to be taken during July and August shall 
tted to the division head no la& than June 1g and Admirristratim saall 

respond to said reqwsts within bvo weeks. Written requests for wasions to be 
taken at times other than July and August shall be submitted to the division head 

prior to start of the proposed vacation. In cansidering approval of all 
, the division heads shall take into c o m i d d ~ n  the nee& of the 

district. Once a vacation schedule has been approved, it m y  not be 
in the case of an emergency. 

new 12 month secretary or clerk hired between July 1st and the 
g January 1st of any calendar year shall be considered to have completed 

the necessary time to earn two (2) weeks vacation, and any 12 month seere- or 
clerk hired after January 1 st, shall e m  one (1) vacation day for each full month of 

loyment between 1 st and Jnne 30ih. 
- 

5 .  Twelve (12) month secretaries and clerks shall earn the following 

a. Upon oomp1etion of one (1) full year of service (or such service 
as will qualify said secretmy or derk far two weeks vacation in 
accordance with Subparagraph E(4) above) thnrugh compkioa 
of ten (10) years d c e  - two (2) weeks. 

b. Upon completion of eleven (1 1) years of service through 
completion of nineteenth (19th) year of s e ~ c e  - three (3) 
weeks. 



npletio 
weeks 

of twenty (20) years of senicc 
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: HOURS AND LOAD 

Personnel shall indicate their presence for duty by p h h g  their initials in the 
appropriate c o b  of the facility sip-Mout roster 1- in the Fad& Lounge or 
other conveniently located area or areas to be agreed upon in advance by the 
hociation and the appropriate division head. 

B. As it applies to teachers: 

1. Teachm shall be required to report to their schodpled assignment no 
1- than 8:04 AM., and shall not be r e g ~ e d  to rmmb bymd 3: 14 PM., except 
that those teachers who haw morning hall duty or parkkg lot duty &dl report end 
be at their duty station at 7:49 A.M., and those teachers who conduct detention shall 
not be required to stay beyond 3:35 P.M. Teachers on afFiliation with area hospitals 
or clinics shall, at the request of the hospital or clinic commence work at the h e  
the employees of the hospital or clinic commence work Tor the day w, provided, 
that the length of the teacher's school day shall be as o~~ eshbIished in this 
AIiPment 

2. Academic subject teachers shall have two (2) prepdm periods per 
day. Every effort shall be made to grant related subject teachers two (2) prepamtion 
periods per day. 

3. Evety effort shall be made to assign c l ~ ~  teachers so that they 
win not be required to change buildings more than two thnes dmhg the day and 
classroom stations not more than three times during the school day. 

4. The President of the Association shall be released from non-teaching 
duties provided that the President's preparation time s h d  not be used for 
Association business and further provided that other members ofthe Association are 
to be assigned the non-teaching duties ordinarily msiped to the President ofthe 
Association. 



a Board of Education meeting is scheduled during the 
designee &dl be permitted to attend said meeting. 

it applies to 10 month clerks and 12 month semtariedclerks: 

1. Between the date of September 1 st and June 30th the regularly 

8:OO A.M. and shall be eight (8) hans incfudiag 
and August 3 1% the said cl&s8cr'&es 

9:W A.M. and end no later than 400 PM. 
. The s$rtine tim of said 12 month 

by &e Supwbtmdent a his 

During the school year, when students are presmt, all 

and shall report no earlier 
start time and end time of the 

Each technician shall have one duty free Imch period per day which 

Permission for absence h m  campus even for a short period or during 



!head or his appointed representative. Tachem shall sign out on departwe and sign 

As it applies to unit employees: 

1. Unit employees shalt be permitted to leave the csmpus during their 
wkee lunch paid they sign out and sign in pasuant to subsection A 
k, --._ wove. 

it applies to teachers: 

. Except in tbe case of emergency, meetings which take place after the 
regular in-gchool work day aad wbiob require attendance ghdi not be called on 
Fridays or on my other day h e W I y  preceding my holiday, ar other day upon 
which teacher attendance is not required at schod. Tewhers shall be given a 
minimum of 24 how notice of such d g s  and such meetings shall last no longer 

it applies to teachers: 

Teachers shall be required by the Administration to attend no more 
o (2) evening assigntnents or meetings during a sohool year that involve the 

such meetings are required that involve lhe entire 
compensation at the beghhg rate provided 

in the e w h g  school. 

As it applies to Imit employees: 

1. Unit employees shall be required by the Adnsinistration to attend no 
more than two (2) evening assignments or meetings durmg a school year that 
involve the entire faculty. Said assignments or meetings shall be attended on a 

as assigned by the division head. If more than two such meetings are 
involve the entire faculty, then the Board s h d  provide c o m ~ ~ o n  at 

g hourly rate for secretaries in the evening school. 
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ARTICLE IX: DUTIES 

001, parking lot duty after school, 
duty at Glowester Towdip and 

hall 

Pennsauken Campus are fecognud as necessary supenrimy functions. No 
teachers shall be assigned a second duty unless every teacher has been assigned at 
least one of the above duties, subject to Paragraph 2 below. Any -her who is 
assigned a non-teacbing duty before ar after school fw two sawstem in the am 
scbool year shall receive compensation at the rate of $5 .OO/day for the 1995-96 
school year, $5 .OU/day for the 1 996-97 s h o d  year and i.OO/day for the 1997-98 
school year for each day work@ in the 

2. Shop teachers that teach morning and aftmoon shop shall have no 
duties. Shop teachers that teach either a morning or &moon shop &dl be 
included in the pool of teachers available for duty assigiments. 

3. Cafeteria and related duties shall bs assigned in place of a regularly 
assrgnd class, except licensed practical nursing teachers shall not be assigned 
cafeteria and related duties. 

4. Duty assignments shall be rotated amongst the staffevev two marking 
periods at both campuses, the adminisidon shall seek vubteers and endeavor to 
fill assignments according to teacher prekence; provided however, the 
administration shall have discretion in by-passing a volundeer for a particular 
asf3igmat. 

B. The above provisions shall not apply to non-teaching librarians, school rimes 

and licensed practical nurse program director. 
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X: ASSIGNMEW, TRANSFER AND PROMOTION 

1. All teachen shall b~ given written notice of their class, subject, 
building and room as&ment for the forthcoming year not later than August 25th. 
The Board &all have the rigfit to make changes after A u p t  25th beeawe of 
student enrollmnt changes, mdent wme changes and unforesee~~ chamtan=. 
A list of said schedules and assignments afiall be available for inspection by the 
&sociation in the office of the appmpriate division head beghhg not later than 
August 25th. 

2. All vacancies for nan-teaching professional persome1 positions shall be 
W d  pursuant to the following: 

a. Such vacancies shall be publicized through the posting of a 
notice in each sch001 and the f m d m g  of the same notice to 
the Association, 

1. Suchnoticeshallbepostedasfarind~ofthedate 
of fiSling the ~olupoy as possible and in no event less than 
seven (7) days in advance of m g  the vacancy. 

b. Said notice of vacancy shall clearly set forth the job description, 
the minimum quaMcatiom, the rate of corngemation, and last 
date for filing applications. Vacancies shall be med on the bash 
of qdcatiom as posted. 

c. Teachers who desire to apply for such vacancies shall file 
application in writing with the office of the Superintendent 
with the time limits specified in the notice. 

3. Teachers who desire a change in grade, and/or subject, division, or 
campus assignmeat will fie a WZitten statement bfsuch request with the appropriate 
division head(@. Such statement shall include the grade andlor subject to which the 
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requests for w f e r  'andfor reassignment the 
g year 3 h d  be submitted no later than April 1. 

B, As it applies to unit employees as described below: 

!$sm 1. AN technicians, except Chapter I techni~ians, shall be given written 
notice of their tentative assignments for the caning year not later than August 25th. 
Chapter I technicians shall be given written notice of their tentafive campus 
assignments by said date. 

2. All vacancies for unit employee positions shall be iilled pursuant to the 
f0IIowing: 

a. Such m c i e s  shd  be publicized through the posting of a 
notice in each school and the fowardhg of the same notice to 
the h c i a t i o n .  

1 .  Such notice &dl be posted as far in advance of the date 
of the vacancy as gomile and in no event less than 
five (5) calendar days in advance of filling the vacancy. 

b. Said notice of vacancy shall clearly set forth the job description, 
the minimum qualifications, the rak of oompensstion, and the 
last day for f i g  applications. Vacancies shall be med on the 
basis of the qualifications as posted. 

c. Unit employees who desire to apply for such vacancies shall file 
applications in writing at the place speoified within the time 
limits spec&d In the notice. 

3. Unit employees who desire a change in division, or campus assignment 
file a written statement of such request with the appropriate division bead(). 

Such statement shall include the division and/or campus to which the unit employe 
member desires to be assigned. Such requests for trsnsfa d o r  reassignment fix 
the following year shall be submitted no later than April 1. 
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4. In the event of the long tcrmq&skce (2 week:& more) of a 
secretaridclerical employee, the division head or an Assistant Superintendent may 
recommend to the ~ u h t e n d e n t  that coverage for the absent s e m t a r i a V ~ 1 , ~ ~  . 

mp10yee be provided by another seofeWclerica1 employee. If the jy; :.:. . - .> . *- 

Superintendent approves the recommendation, the seore&dclericd employee 
providing coverage will be additiody compensated at a rate of twem-one d d m  
($21.00) per day fot the 1995-96 school year. twenty-two dollan ($22.00) per day 
for the 1996-97 school year aad twenty-three dollars ($23.00) per day fur the 1997- 
98 school year, provided the absent secretaridcIerical employee is employed in a 
higher salaried c I a s s i h h  than the secreWcleSiod employee providing 



1. Formal observations ofthe work performance of teachem shall be 
wmdmted in accordance with the following standards: 

a. T e d  teachers &dl be observed a minirmrm of two (2) 
times per scho01 year. 

b. Each non-taured teacher shall be observed a minimum of four 
(4) times per school year. 

c. At least one (1) observation shall be conducted by the 
appropriate division head or his designated representative. 

d. At least three (3) of the above obsemations shall be completed 
prior to the Winter Rewss. The divkbn head or his desigaated 
W v e  shsn have completed at least one (1) e d d m  
prior to the Winter Recess. The appropriate s u p e h  s h d  
have completed at least two (2) emhdons prior to the Winter 
Recess. 

e. All required observations sbd be completed prior to April 1. 
Teachers may ale0 be obsmed afta April 1. 

£ Such observations shall occur in the classroom or shop for a 
minimum of me (1) class period. A class period is M n e d  as 
that time lapse between class period bas, provided, the 
& d o n  time does not necessdy have to coincide with said 
bells. 

2. a. All monitoring or obsewation of the work perfomce of a 
teacher shall be conducted openly aod with full lmowledge of the 
teacher. Electronic devices may be used with the consent of the 
teacher. Any tape or fiIm record so resulting shall be deskoyed 
upon ?he request of the teacher. 



b. Before my or emlaation report is h&d, wcb 
~ - e p 9 r t ~ b e ~ & a ~ o f ~ ~ ~ t b  

c. E d t s d  
n o t b s t h s ~ n e s w t a a l ~ p m ~ o s r s h t r , 6 # d h o r  
pE3fU-M. 

a Each unit employee &all be e d w t e d  at least one (1) time 
during the work year by hidher immediate supmisor or by an 
evduator designated by the Superintendent. 

b. A written evaluation report shaIl be fUrnished to the employee 
within ten (1 0) working days. The unit employee shall sign md 
retun same and may append bis ootmnents t h ~ .  

c. Any unit employee who receives an nnsatisfactary evaluation 
shall be afforded a post-evaluation confiance with the evaluator 
for the purpose of discussing the evaluation. 



and c d c u l a r  advisors shall be obsmed a minimum of one (1) time per year. 

2. All monitoring af obsewation of the work performance of a coach or 
d c u l a r  advisor shall be co~tducted openly and with full howledge of the 
individual involved. 

3. Before any ubsewation or evaluation report is haha such report 
shall be d i s d  at a conference of the ~ h l ~ ~  actvisor and the 
obsemer. Atter the eompietion of this conference, the report will be h b d  and a 
copy of the q r t  gim to the coach/w&cular advisor, who shall admowidge 



ARTICLE XII: FAIR DISMISSAL 
- 
.> 

to teacherdunit emp10yees: 
' 1  I 

r ,  .- - - + -. . - 4  b. 
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nm-tenured teacherlunit employee continuously employed since the preceding . . . d 
September 3 0th either . . 
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A written offer of a contract for employment for the next ! n.l +3. I - su&g year pmviding fm at least the same terms and r 

3 ; * a  

conditions of employment but with such increases in salary and a 
b d t s  as may be required by law or agreement between the 9 
Board and the Association, or ;jr F~ .'a: 

:urn& ; 

b. A written notice that such employment shall not be offered. 6 ~ :  g 
i &: If the Board Eds to act in accordance with A 1 .a. or A. 1 .b. above, the :,I -7:~r-l :. 

be deemed to have o h d  to the teacherlunit employee continued '- - 
.$ r y  

employment for the next succeeding year. 

3. If the teacherhit employee desires to accept such emp10yment, the 
teachedhmit employee shall notify the Board of such acceptance in writing in 
accordance with N. J.S.A. 1 8A27- 10. 

* ' 8 ,  

m C.>.  ' - '  
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s to teacherdunit em~lovees: , - -,:4L , -.: 
) I;r 
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1. In the event a non-tenured teacherbit employee receives notice of 

the fo1Iowing procedures may be utilized- . ,+, * !,dk-T,-i~zsif . . .  - . - ,  ---,. - -  , <. .. ' A.-,b', . 

a. The teacherlunit employee may make a request for reasons for 
non-reemployment within meen (1 5 )  calendar days of receipt of 
notice of non-reemployment. 

b. The Board shall respond with a written statement of the reasons 
within thirty (30) calendar days after receipt of the request. 



c. The temherIunit employee may request an informal apjmmce 
before the Board within ten (10) calendar &ys after &pt of 
the Board's statement. 

d. The Board shall schedule the informal appearance within thirty 
(30) calendar days of the teachefhait emp10yee4s receipt of 
the datement of reams. 

e. The Board shall make final detmnination within t h e  (3) 
calendar days fbIIowing the informal appearance. 

C. ib it applies to teachdunit employees: 

1. The grading of any &ry increment andor djustment as set forth on 
the salary schedule or schedules shall not be deemed to be automatic. The 
Superintendat of Schools shaU have the authority to m a m e n d  to the Board of 
Education the withholdmg of any s a lq  increment or adjustment for inefficiency or 
other good cause. The Board of Eduoation may then withhold said salary increment 
or adjustment in accordam with N. J. S .A, 1 8A:29-14, as it may, fim time to time, 
be amended and supplemented, 

D. The provisiuns of this Article shall be exempt fim arbitration as provided in 
this Ageanent in Article XW, Wwance Procedures. 



ARTICLE XIII: SICK LEAVE 

A. As it applies to employees as designated below: 

1. All ten (1 0) month teachers/technicians/clerks shall be entitled to ten 
(1  0) sick leave days each school year as of the first official day of said school year 
whether or not they report for duty on that day. All twelve (12) month 
secretariedclerks shdl be entitIed to twelve (12) sick Ieave days beginning M y  1st. 
Unused sick Ieave days shall be accumulated from year to year with no mmhum 
limit. This accumulated sick leave shall be available for use as sick leave in 
subsequent years. 

2. In order to obtain sick leave, a physician's certificate may be required. 
Request for same shall be made by the assistant superintendent for personnel and 
data management and filed with the board secretary upon retum to work from sick 
leave. (N.J.S.A. 18k30-4) 

3. Ternhedunit employees shd be given a written accounting of 
acc~mulated sick leave days no later than October 30th of each sch001 year. 
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TICLE ABSENCES (LATENESS AND EARLY DEPARTURE) 

to teachdunit ernptoyeeg; 

. Teachers and unit employees &dl make every effort to notify their immediate 
superior of their impending late add for work. 

B. Requests for qpro~al  of an early departure shall be made to the division head 
on or before 9:30 a.m. on h e  day of departure on a form entitled CCbquest fbr M y  
DepartureP' (in triplicate) whicb &dl tbe reason therefor. The requesting 
employee shall be maed  prior to the end ofthe fourth period of the day the request 
has been made. If the request is denied, the specific reasan therefore ahall be stated 
on the request form. The only exception b the above ncltifiation shall be an 
extreme emergency or sudden hess  in which case the fonn &all be completed 
upon the employee's rehrm to work. In such a situation, the v e s t  shall be made 
orally through the appropriate division had" office axld there dull be a response 
within 10 mirmtes. Copies of the request shall be disttr'buted to empIoyee, 
employee's Eile aad mtnd oEw. 

Empioyee shalI follow the appropriate sign idout procedures for their 
division when arriving late or departing early. 

1. Lateness to Work: 

Fom (4) occasional lateness to work annually, befm smnd (2nd) period, 
shall be charged as a half(%) day absence. Lateness to work shall include teachers 
who are late for b e b  whw~ duty. Each group of four (4) &messes hall be 
considered to tany a half (%) Bay & s e w . *  

2. Leaving Work Early: 

Four (4) occasional Ieaving work early annually, after eighth (8th) period 
shall be charged as a half(%) day absence. Each group of four (4) occasional 
leaving work early shall be cmidered to tally a half (%I day absence.* 



* b y  cornbiastion of latenas to wo* or leaving wok early that dm 
sldW tower aqPsls four (4) sbsll con&Rrte o half(%) day a b m e t  

a for half 
Iltthebe:a 

abmce. 

Reqm&fahalf(%)~&~ceinthSaffsmooarhaUb@ptthsend 
f d  (4th) Mod on the day od&mce. 
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absence. 

1. Rmrd keeping for occasional lateness aud leaving work early win be 
maintained by the division head, The data will be reported to the Assistant 
Superhendent for Personoel and Data Management far mtry into employee's 
attendance record. When the employee acclfmulates fbur (4) days of hteness to 
walc or four (4) days leaving work early or a combination thereof, #he employee 
shall be charged with a half(%) day absence on the mumulated fourth (4th) day for 
each group of absences. There days shall be subtracted from personal days or, if. 
none exist, h m  salary. 

2. Other d m -  that owqr beyond tha mope oftbe above ihns shall 
bddtWith~2mh~bi~at~edi9doflOftbeWnheadrrnrfh 



ARTICLE X7f: TEMPURARY LEAVES OF ABSENCE 

A. As applies to teachdunit employees: 

1. Absence without salilry deduction shall be allowed in the m m t  of up 
to five (5 )  days due to death in the M y .  Family is &fined as a parent, ohild and 
spouse. Any relative living in tbe tescherhmit emp1oyeeVs household &dl ale0 be 
included as family. 

2. Absence without salary deduction shall be dl& fbr three (3) days in 
any one school year provided that the need for such days is to perform personal 
business. P e r d  business shall be dehed to in~1ude the obs-ce of religious 
holidays. Except in the case af an extreme emergency, such days may not be taken 
on the day immediately before or after a school holiday. Any persod days not 
utilized in a school year shall accumu!ate as sick h e  pursuant to Article Xm A(1) 
as of Juiy 1st of the sumding school year. 

3. Absence without salary deduction shall be allowed for a required 
appearance in a court of law or More an administrative agency, provided the 
teacherlunit employee is not a defendant in a criminal action, and provided further 
that the q p r a n c e  does not involve an adversary action between the Board and the 
teacherhinit employee, except as otherwise provided in N. J. S.A 1 8k 166.1 under 
the tams of which expenses of hearing shall be construed b include salary. 

If the appeamce in a court of law is for required jury duty, the employe 
shall present COW& domehted proof of s e ~ c e  upon return to work. 

1. Tempomy leave - a request for approval of aU absences will be made 
at least two days in h c e  of the expected absence on the form entitled ''Request 
for Temporary have." No mason shall be stated on the fbrm provided. The 
request will be d e  in iiplicate. One copy will be returned to the staffmember 
making the request, signed by the division head. One copy will be pkced in the 
staff member's fie and one copy will be sent to the cenid oftice. 



2. The only exception to the two day advance notification shall be an 
extreme emergency or sudden illness. In that event, the employee shall indicate the 
reason for the emergent situation. If the situation prevents the employee from 
completing the request form at the time of the emergency hdshe shall do so 
immediately upon return to school. 

3. Upon returning from any absence, the teacherlunit employee will fill 
out a scannable form entitled "Absence Form." The teacherhit empIoyee will 
follow the directions printed on the form, sign the foxm and turn it into the office of 
the division head. This form will be in triplicate. A copy will be placed in the 
teacherhit employee's file, one sent to the ofltice of Personnel and Data 
Management, and another retumed to the teacherhit employee. If a physician's 
certificate is required under the provisions of Arhcle Xm A(2) it shall be placed in 
the teacherhit employee's file. 

C. CALLIN - As applies to employees designated below: 

1. Teachersmustcalltheansweringse~ceby6:30a.m.whenafull 
day's absence is required due to sudden illness or extreme emergency. This shall 
not apply on days when the teacher must leave school early due to illness or extreme 
emergency. 

a. Half day personal and half day sick leaves shall be 
cowed h m  within. 

b. The board shall assume responsibility fa getting 
substitutes to cover classes resulting &om an approved 
field trip or school bushes day. 

c, In the event the classes to be covered are those of a 
teacher who is to be absent for the entire who01 day and 
that teacher has not given appropriate notice of his 
absence to the administration by 6:30 a.m. ofthe day an 
which he is going to be absent, the teachers that cover the 
classes of the absent teacher on the day in question shall 
receive no compensation in accordance with the 
provisions of Article VI 6(a). 
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must caIl the answering sewice by 
due to &den illness or extreme emergency. This shall 

not apply on days when the technician must leave school early due to illness or - -  - - 
extreme emergenc 

3. Smetaries/cIerks must call the appropiate office no later than 8: 
9 m. when an absence is required due to sudden illness or extreme emergency* 

Emergencies occurring in -it to school s h d  be reviewed on a case 
by-case basis by the division head and the diyision head shall have the 
authority to waive the requirements of the 6:30 a.m. or 8: 1 5 am. call- 

* , -. . ,  , , ;.::,,- : ', - 
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a. h e  to a medical disability, a te~cherlunit employee shall be 
p t e d  an extended k v e  of absence without pay (subject to 
paragraph 4 h m f )  if my one of the fo1Iowing conditium exists: 

1, a notable and substantial decrease in teacber/mit 
employee performance or 

the production d a certificSi~i'hm s medical 
the teacherIunit employee is medically unable to continue 

b. The Board ahall have the right to have such a teacherlmit 
employee examined by its own physician and in the event ofa 
disagreement between the Board's physician and the teacher 

&dl be r e f m d  to a third physician designated by mutual 
%m employee's physician on swh 8bSQ or disability, the question 

agreement ofthe teacherhit employee and the Board, or, if no 
such agreement can be reached, by the Camden County Medical 
Socidy, for h d  and binding resolution. The expense of the 
third physician shall be paid by the Board. 

c. During the perid of the kacherJunit ~ l o y w ' s  p m d  
m d i d  ,as&ility, a c # m b d  side leave h e f i b  ia wcdmce  



Article Xm above shall be paid mtiI such benefits are 
ted or the personal medical disability has terminated. 

d. When the seeking of an extended leave of absenw for medical 
disrtbiiity can be anticipated, a teacherlnit employee &dl me a 
written request for such leave with the Superinlenama or his 
designee at least tlurty (30) calendar days in advance ofthe 
anticipated date on which said lave is to commence. The 
request shall specify therein the d& upon which, subject to 
medical conhnation, the teacherhit employee proposes to 
retm. Upon termination of the medioal disability, the 
teacherhit employee shall return to work, resign, retire or apply 
for other leave. In the event of disagreement, the date of 
m a t i o n  shall be established as set forth in paragraph b 

e. Application for extended medical disability shall not be granted 
beyond June 30th of the cwrent school year. In the eveat a 
teaoher/unit employee wishes to continue on extended medical 
disability for all or part of the ensuing sohoal year, an 
application far such status shall be made during the month of 
June accompanied by appropriate medical dcat im and shall 
be granted by the Board. In the event the continued extended 
medical disability is for part of the ensuing school year and there 
is a change in the teacher/unit employee's medical status during 
the school year, the Board shall, upon submission of an 
additional application and appropiate medical d o a t i o n ,  
make changes in said leave. In the event of a question 
concaning the certihtion, it shall be resolved in accordance 
with paragraph b above. 

As it applies to teahedunit employees: 

1. Upon completion of a disability leave, in accdmce with paragraph B 
above, a teacherbit employee may make application to the Board for an unpaid 
child rearing leave of absence. U p  application, said leave shall be granted by the 
Board for a period not to extend beyond the end of the contract year in which the 



leave is requested to commence for non-tenured teacherhit employees and 
not extend beyond the beginning of the second July 1st from the date on whic 
lave is to commence for w e d  secretaries and clerks and beyond the sewn 
September 1st fbr taufed teachers. For ~o~ (who do not a@re 
said leave shall not extend beyond the beginning of the semnd July Ist fiom the . 
date on which said leave b to commence for those tedmmm who have k n  
employed for my one of the time periods as delineated in N.3.S.A 1 SA2&-5. The 
date of the requested return by the teacherhit ernplop be adjusted by the 
Board in its discretion to commence in January, July or Septembr foUowiug the end 
of the requested leavee 



CLE XXV GRIEVANCE PROCEDURE 

it applies to teacherdunit employees: 

1. A "griemce" is a claim by a teacherjunit employee m the Association 
based rapon the interpretation, application, or violatian, of a tgnn or terms of tlxis 
Agreement afkting a teacherhit employee or a group ufkddun i t  employees. 

2. A CLgrimt" is a person or persons or the As9ociab mbg the 
claim. 

3. A "party in interest*' is the pason or pemns making the claim d any 
person, including the Association or the Board, w h ~  might be required to take action 
or a w s t  whom action might be taken in order to resolve the GI*. 

B. As it applies to teachdunit employees: 

1. The purpose of this prmedure is to secure at the lowest possible level, 
equitable soiutions to tfie grievances which may from time W t h e  arise affecting 
teach- mp10yws. Both parties agree that thest prmedhgs will be kept as 
informal and  GO^^ as may be appropriate at my level of h pmdures, and 
it is intended by the parties that, if appropriate, discdons be held in an attempt to 
resolve the grievance. 

C. As it applies to teacherdunit employees: 

1. The number sf days indicated at each level shod be consided as a 
maximum and every effort should be made to expedite the process. The time Limits 
m e d  may, however, be extended by mutual agreement. 

2. Discussion - A teacherbit employee with a grievance shall first 
discuss if with the division head &they directly or through the Association's 
designated representative, with the objective of resolving the matter idomally. 

3. Level One - If the grievance is not resolved or if no response is made 
within five (5)  work days after the discussion outlined above, the grievant may 



grievance to the division head in writing. The division head shall 
respond in writing within ten (1 0) work days. 

4. Level Two - If the grievance is not resoived or if no written response is 
from the division head in the allotted time, the grievant may within ten (10) 

work days of the answer or expman of the allotted time submit the griemoe in 
writing to the Superinkdent of Schools.* 

* Wherever Supahtendent of Schools is mentioned, it shall mean the 
rinkmimi or his designee. 

5. Level Three - Ifthe grievance is not resolved or ifthe Superintendent 
s not respond in writing within ten (10) work days from the receipt of the 

grievance, the grievant may within ten (10) work days of the answer or expiratio11 of 
the allotted time submit the grievance in writing to the Board of Education. 

6. Level Four - If the grievance is not resolved or if no written response is 
received h m  the B o d  within forty-five (45) calendar days the Assoohtion only 
may within fifteen (1 5) work days of the answer or expiration of the allotted time 
submit the grievance to arbitration under the V o l e  Labor Arbitdm Rules of 
the American Arbidon Association. 

a. The arbitrator selected shalI coder with the representatives of 
the Board and the Association and hold hearings promptly and 
dull issue his decision. The arbitratof s decision shall be in 
writing and shall set forth hidher findings of hf reasoning and 
conclusiom on the issues submitted. The arbitnitor &dl be 
without power or authority to make any decision which quires 
Zhe commission of an act prcihr'bitd by law or which is violative 
of the terms of this Agreement. The decision of the arbitrator 
shall be submitted to the Board and the Association and shall be 
ihal and binding on the parties. 

b. In reaching a hision, the arbitrator s h d  be limited to the issues 
submlttedkd shd consider no other issues. The arbitrator shall 



neither add mythg to nor subtract anything from this 
Agreement. 

c .  The arbitrator shall not have fhe jurisdic#ion to determine the 
arbitrability of issues before him but rather such issues shall be 
determined by h appropriate admhiatmtive agency, qwsi- 
judicial body, except &at the atbitrator &dl have jurrisdiction to 
determine whether or not the parties in ifiterest have met tbe h e  
limitations imposed by the grievance procedure. 

d. The folluwing matters s h d  not be arbitrable: 

1. The termination of or non-renewal of a contract of a non- 
tenured teacherMt emp10yw. 

2. Any allegation that the Board has violated a right 
&emd upon a teacherhit employee, or a duty upon 
the Board by any administrative agency, wurt decision or 
the Laws ofthe State of New Jersey or the United States 
of America, where a method of review is available under 
the rules and regulations of said administrative agency or 
under or thou& a pi-judzcial or judicial body by virtue 
of a court decision or the Laws of the State of New Jersey 
or the IFnitud States of America. 

3. Any alleged violation of a teacher' dunit employees' rights 
where the relief demanded by the tea~her/unit employee is 
the payment of money damages for alleged wroqgfd 
discharge or the reinstatement of employment. 

8. The costs for the senices of the arbitmtor, int31uding per &em 
expenses, if any, and actual snd necessary travel, subsistem expenses and the cost 
of the hearing room shall be home equally by the Board sad the Associ&on. Any 
other expenses incurred shall be paid by the party i n o d g  same. 

D. As it applies to teachdunit empIsyees: 



documents, communicatiions and records dealing with the 
processing of a grievance shall be fded in a separate grievance file and shall not be 
kept in the personnel file of any of the participants. 

2 No reprisals of any ldnd shall be taken by the Board or by any member 
IZ' the administration against any party in interest, any representativeP any member of ' the Association, or any other participant in the grievance procedure by reason of 

! such participation. 

, If, in the judgment ofthe Association, a grievance &ects a goup or - - 
class of teacherdunit employees, the Association may submit such grievance h 

'tIy and the processing of such grievance shaa be 
i commenced at Level Two. 

4. AU meetings and hearings under this prooedure, shall not be conducted 
I I in public and shall include only witnesses, parties in interest and their designated or 
I selected representatives. 

plies to teacherdunit employees: 
I 

I .  To be considered timely under this procedure, a grievance must be 
=within thirty (30) work days from the ocomence which caused the grievance 

fiom the time the grievant should reasonably have known of the occurrence. 



ARTICLE XVm: PROTECTZON OF T E A C H B R W  EMPLOYEES 

A. As it applies to teacherdunit empIoyees: 

1. Whenever a teacher/unit employee becomes aware of a c~u&tiun 
which the teachmhd employee feefs may be, or has the potential of behtg a hazard 
to the s&y, health or welfare of the teacherhit employee, the students, the 
property of either, or of the school, the teacherhit mp1qee s b l f  report that 
condition to the di~&n head or to the appropriate pmm. The condition shall be 
promptly investigated and if not corrected, the mu& of the iavedgation will be 
reported to the teaehahmit employee. 

B. As it applies to t e a c h ~ t  employees: 

1. As speczed in 18A:6-1, a teacher/unit employee may, within the scope 
of his employment, use and apply such amount of force as is reasonable and 
necessary to quell a disturbeurce threatening physical injury to othm; to obtain 
possession of weapons or other dangerous objects upon the person or within the 
control of the pupil for the purpose of s e K d e b ;  and for the protdun of persons 
O ~ p r o P f W *  

C. As it applies to badmhnit employees: 

1. Teach& employees shall imm-1y report cases of assault 
suffered by them in connection with their employment to their division head in 
writing. 

2. Such notihation shall be immediately f&ed to the Superintendent 
who comply with any reasonable request from the teache~/unit mqloyee for 
 on in the possession of the Superintendent relating to the incident or the 
persons involved, and shall act in an appropriate way as liaison between the 
teachdunit empiooyee, the police and the courts. 





. <-l' 
- I , h e  Board of Education agrees to deduct frum the salaries of 

teachdunit employees, who authorize such dedu&o9 dues for the WOC 
Education Association and its county, state and d ~ d  d % a k  mganido~ls. 

2. S u c h d e h t i m ~ M b e m a d e h o o ~ w i t h N . J ~ S . A . 5 2 : 1 4 -  
15.95 and with rules established by the New Jersey D ~ ~ e n t  of Rheation. 

3. A check for the appropriate amount of such deductions made shall be 
&Bd to a person designated by the Association on or Wre the Gfteenth 
(15th) day of each month following the month h which the deduction is MBL& 

E ; l c h ~ ~ u n ~ y e u m a y i n d i v i d a a l t y ~ t o ~ a e p e c i f i e d  
c l u l o ~ k h i 4 ~ s a l s r y d e d u o t e d h r n h i r w a n d ~ h o a e a e n o y  
m ~ a g r e e d ~ p o n b y t h e ~ ~ ~ ~ ~ t h s t s a i d ~ ~ d ~ a o t  
e g d  one lxdfed pmmt (1Wh) of said disposable oalsry. 



J REIMBURSEMENT PLAN 

The Board shall pay the prevailing graduate rate per credit hour at Rowan 
lege for no more than six (6) credit horn per teacher per school year. In order 
me reimbursement, teachers must complete d submit the fom titled "Prior 

r o d  of Come for Tuition Reimbmment" to the Superintendent for appmvaI 
beginning the course. Approval by the Supmintendent will be in a 6 c o r h  

criteria listed below. 

$I 1. mi. Article not apply to soy teacher who holds an emergency a 
m d s i w a l  certificate in his subject area of teaching assignment. 

Expenses to be reimbursable to the teacher upon successfuI compIdon 
H o f  course. 

ourses taken must be in the teacher's subject area of teaching 

4. Comes must be taken at a college accredited for certification by the 
-dew Jersey State Department of Education. 

The total expense to the Board for all teachers shall not exceed 

ard of Education M pay the tuition, h s  and related expenses for 
op teacher or unit employee to attend workshops or seminars provided the 

prior approval of the ~u~e&t&nt and the Board of Education is received. The 
request shall identify the workshop/seminar and indicate the detailed, anticipated 
r e W  expenses in addition to the precise fees and tuition. Receipts for all 

(except milage) must be submitted. 



ARTICLE XXI: MISCELLANEOUS PROVISIONS 

As applies to teachershmit employees: 

1. The Board and the Association agree that there &all be no 
disahht ion,  and that all practices, procedures, and pWes of the school system 
shall clearly exemplify that there is no discimhatim in the hiriog, traininp, 
assignment, promotion, transfer, or discipline of t ea&erW emp10yms or in the . application or -on of this Agreement on the basis of race, color, creed, 
religion, w t i d  origin, sex, domicile or marital status. 

2. This Agreement constitutes Board policy for the term of said 
Agreement, and the Board and Association shall carry out the commitments 
contained herein and give them full force and effect. 

3. Management Rights - Subject to the pmvisiom of this Agreement, the 
Board reserves all rights and functions vested in it pursuant to applicable laws and 
regulations and such other fumtims as are n o r d y  and customarily e x d e d  by 
Boards of Education m the management of the school district. 

4. Proposed new rules or modifications of existing rules gw-g 
wodmg conditions shall be negotiated with the Association before they are 
established 

5. If any provision of this Agreement or any application of this Agreement 
to any employee or goup of employees is held to be contrary to law, then such 
provision or application shall not be deemed valid or subsisting, except to the extent 
permitted by law, but all other provisions or applications shall continue in full force 
and effect. 

6. Any individual contract between the Board and an individual 
teacher/unit employee, heretofore or hereafter executed, shall be subject to and 
consistent with the terms and conditiom of this Agreement. If an individual contract 
contains any language inconsistent with this Agreement, this M m e n t ,  during its 
duration shall be controlling. 
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ARTICLE XXII: DURATION 

a, - 
I I . - 

. ,. . . . . ,  ' 1. Unless othemise noted, this Agreement shall be effective as of July 
. - 1, 1995, and shall continue in effect until June 30, 1998. 

IN WITNESS WHEREOF, the Association has caused this Agreement to be 
signed by its President and Secretary and the B o d  has mused this Agreement to 
be signed by its President, a b s b d  by its Secretary. 

C M O C  EDUCATION 
ASSOCIATION 

THE BOARD OF EDUCATION 
OF THE VOCATIONAL SCHOOL 
IN THE corn OF CAMDEN 

& & , a * ~  
Susan A. Makoczy, Pres ia  

.m 
w 

Secretary 

Date 
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1 SCHEDULE A - 1995/96 

Orwp V10 Month: All 10 Moath C ~ v p i a t s  



- 
Step Omup h~ Group *PI 

a a I Months ---- 
A $19373 $17310 916314 $1 3,76X 

B 19,m 17,7 10 17fi14 i4,lm 

c 33373 18;zro 37~14 14,594 

D mm iEi>734 l8,lOO 15,QB 

E 21,469 19,254 18,6W 15m 

F a~$w 1 m 6  19,178 15,981 

0 ?d,oOl 19,513 1- 

IX w,oia 20,669 20,181 XW7 

I 23,745 2 1,404 20,916 17430 

J *as 223% 21 A87 1 7 m  

K 24,713 22,783 2 l s g  J%2n - 
L n s m  23312 .%SO 
M 26,018 2 4 3 2  23Jm 19,487 

w 26~29 2 4 ~  =,I 15  no,^ 

0 sm 35- 2 . 4 P  

P ZE,#9 26375 M$I8 21w 

a 29,891 27,457 2 6 m  21m 

a 30,433 2&M a j a r  
S 3 1 , ~ ~  29,718 27332 22,776 

T 32 32% wpm -6 23,605 I 



SCHEDULE A - 1997198 
SECRETAWCLERICAL 
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Schedule B - 199511996 

Nonathletic hlracdcular Activities 

FBU 

FFA 1 U 6 9  1 2,325 1 2,480 1 2.634 

WSocondr r rymGovezmnen t  1,397 Im 1,706 1 .a2 

B d , B = % M  1,084 1201 1277 1,397 

C l m - W  Satiety 775 930 I,= 

s u m m w s c b o o l T d m ~ t y * )  21 

H u d m d  Teact# @mdy rate) 21 
I 



Schedule B - 199611997 





DULE B - 199&98 

for clubs or activities to be consider4 by the ~ o c n d  of 
Y U  
2- -! Education for its approval. If the activity is approved by the Board of Education the 

teacher shall conduct such club or activity for the first year with no compensation. 
lfthe activity is approved by ths Board of Education to be conducted beyond the 

teacher shall be ated in accordance with Schedule B 

. . 

~~will~tmtiw~tof6isorhawac~salarym~dequi~~'~~ . $ 

uniforms, e t o , h e  been mcmmtd for by the Ml~W~~Di rac topdr l l  othsrtsrms ?- 
of coaching zbgrmmt rn-4 completed. (CO€&BB rmaMe to complete the 
e m t b a ~ n s h s n ~ ~ m s h . * ~ a ~ ~ .  wwbebased 
upon the length of €b sessas for t$atpartidar coaching twsigmat). 

- -;L:$ 

. . %k?%i&d of Education agrees to pay those teach 
' suspension duty a fee of $496.00 for the 1995-96 school year, $5 17.00 for 

yfi; 
97 school year and 5539.00 for the 1997-98 school year. No retroactive pay win be . Y %. . . - - 3, 

'ven to any teacher who had this assignment b h g  any previous sch001 year I <  +*p:*/~ 



eers h m  a list of aca on the faculty. Tfan 
c t e e  voImteers, that academic teacher will lose one (1) of two (2) 

preparation periods that are presentIy guaranteed under the negotiated agreement 
between the parties, however, the teacher wilt receive the payment set for& above. 

3. If there are not enou& volunteers available from the list af academic and 
related teachers, the AdminiWon will assign an academic or related teacher to fhe 
class whether that tmher v 0 1 ~  for the assignment. 



TEACHING STAFF MEMBER NOWTENURED 
B M P L P O ~ c O m C T  

em the B o d  of Education of the Vocational Schosl in the 

q party of the k t  part, and *ERST NAME* *LAST NAME* p&y of 

employ the gaid party ofthe second part to teach in the public schools, andm the -1 
of said Board of Education, h the 1st day of September 19, to the 30th day of June 
19- at& dary of *SALARY* to be paid in 20 equal semi-rnmWy- that 
the said party of tbe secund part hal l  begin service on the 1st day of September 19, in 

a~certiEicattissnedinN~J~eymwinMforcemd~w~~ 
d d c ~ k ~ f h e h s t l i d ~ n M b e @ d c e , d W & ~  
before entering llpan the d u b  ofsuch positim will &bit the d m  to the Cormly 

Superintendent c# Schools mi to the Superintendent of&e &striot in whid~ such s c h l  
is situate. 

The said party of the second part hereby accepts the emp1oyment mi 

observe and d o r m  the rub pesaibed far the gownmat of i b  d a d 1  by the Board of 
Edumtion. 

Itis here~agrsedb.ythepartieshm&thatthis~tra&qatnnytimebc 

termInate the me, btlf that in tke thence  of arry provisiun herein for a M t e  m m k  
of days' notice the contract shall nm for the hit ferm llPmned above. 

Dated this -th da-y of 19 - . 
THE BOARD OF EDUCATION OF THE VOCATIONAL 
SCHOOL IN THE COUNTY CAMDENp I W Y  JEWEY 

Attest: 
secfew 

~ p l a y e e  
SCHEDULE c-1 
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TEACHING STAFF MEMBER TENURED 
~ I L O Y M E N T  CONTRACT 

the second part represents that hd&e holds a valid d m t e  

now in full form d effect, and wil l  exhibit the same b 
B o d  of Education, as and when required. 

NOW, THEREFORE, it is agreed between be B d  of Education ofthe 
School in the County of Caden, New Jersey, party of the first part d 

*NRST NAME* *LAST NAME*, par& of the secand part, as f011ows: 
1. This agreement sets forth the understanding of the parties hereto fox the school 

year hereidler r e f d  to. 

2. The party of the sbcond part is to teach in the school system of the party of the 
part under the control of mid Board of Education hrn  the 1st of September 

e q d  semi-monthly htdlmeats, d shall be@ b a d b g  on the 1st day of Septmk 
in sccordance with the h o l  calendar. 

3. The said party of tbe secund part agrees to contirrue teaching fot. the time set 
herein, and to f'aiMdy do and perfom dl the M e 8  under the employment 

aforesaid, axrd to o m  and &me the d e s  presmhd for the government ofthe 
school by the Board of Muoation, provided, however, that the party of the secmd part 

terminate~contractbygi~tutheprtyafthe~partnoti~  

IN WITNESS WHEREOF, the M e s  hereto have hereunto set their hands and 
19-. 

W E  BOARD OF EDUCATION OF THE VOCATIONAL 
SCHOOL IN TRE COUNTY OF CAMDEN, NEW JERSEY 

President 

E,@oy= 

SCHEDULE G2 



12 MONTH SECRETARW&LEIZICAL 

THE BOARD OF EDmlemQN CE I'm 
V W A T I ~ A L  ~ O O L I N T H B  ICOUNTY OF 
CAMDEN, NEW3ERSEY - 4' .  = +; 

: f' .  

By: -8- 
PdcIent 



' -  . ..t 

J , O m  CONTRAC3: 

MONTH CLIERICAL 

etween the B d  of Education of the Vocational School in the 
en, New Jersey, pw of the fmt part and I 

party of the second part, that mid B o d  of Educatisn does hereby engage and employ he 
said pslrty of the semmd part to serve as clerk in the Camden County Vocational & 
Technical Schools, under the control of said Board of Education from the 1st day of 

September, 19 - tothe30thdayofJune, 19- atadmyof$  (prorates) 
payable in 20 e g d  semi-monw installments, aud that tiaid party of the second part 
ghallbeghworkonthe dayof ,19- 

The said party of the second part hereby accepts the employment aforesaid, and 
agrees to WWuUy do a d  perform the duties under the emp10ymat aforesaid, md to 
observe and enforce the rules prescribed for the government of the school by the Board 
of Education. 

It is agreed by the psrties hereto thst this contract may be terminated by either 
party, at any timt, by giving to the other part two weeks written notice of Man to 
&nuhate &e same. 
Dated this day of , l 9 L  

BOARD OF EDUCATION OF THE VOCATIONAL 
SCHOOL. IN THE COUNTY OF CANDEN, WEW 
JERSEY 

President 

Employee 

SCHEDULE C 4  



10 MUNTH TECHNICIAN 

E t ~ a g r c l e d ~ ~ t h e B ~ ~ d ~ ~ ~ d f ~ V ~ ~ ~ ~ i n ~  
- ~ ~ f C a m B c q ~ Q w ~ ~ p r t y o f t h c & t p ~ d a n d  

~~~~aprrttb*saidBomdofEdrastiolldocshrabytqgs~e~~&rec?ip 
m o f & e h e s e C a d d p o t t o g e n c P ~ E b i ~ ~ a * ~ a ~ - ~  . 
T & d S o h o P l s . ~ d ~ & , ~ l o f s a i $ B ~ d o f ~ ~ ~ @  it&"@& 
Ssphmben,19 - toQe~&iydJtmr,19-,rtssstsrgdP 

M ~ w ~ u n t b  *of 
~bea~d(bs~~~A~aceoptrbfc 

~ b ~ d o r n z l p e r k o m P ~ ~ ~ l l g d e r t h e  
obsemaddmtbe  
Eduwtion 

r t i s a g r e e d b y $ l e ~ ~ t h a t t h i s ~ ~ ~ ~ ~ ~ ~ *  
party, at mytime,by 
terminate the -em 

, A  *dwd 1 19,. 



Ronald Krause 
Thomas W. Holmes 

b Harry E. Gatto 

APPENDIX "A-I" 

d e n  &dl be reclassified as admit tewhers mmmacing with 
the school year indicated and shall be paid on the ealary guide for acaddc 

School Year 
Roger Derlin 1988-89 
Rib M&h-Bhh 1991-92 

APPENDIX "B" 

Plan beneRs to be effective July 1,1985 for c d y  employed 
teachemhit employees. 

employees employed e&tive Septemh 
rU, be effective September 1 of that year. 

r 1 of the 

For teachdunit employees employed subsequent to the September 1 of the 
school year, the benefits shall be effective the first day of the month fo11owhg 

1 30 days of employmeat, 
I=== 

For teacherdunit employees on leave of absence without pay, inc1ucbg those 
who have exhausted their sick leave, coverage shall be wnthued for 30 days 
fiom the effsctive date of the leave of absence. T e a m h i t  ap10yees 
shall have the right to continue coverage by reimbming the premium to the 

] Board payable 30 days in advance. 



, . " - 
v A'. 

5. &&ywt"i;i=sfo &mpfF;Pi&!om Iww $* S8nCQ1 - -' 

withmtpsy, indad& who have exhausted Uir dck leave, &dl be re 
ended in the plan upon ram to e p l o p m t .  
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D e m b r  ,1995 
-ma A.CAIIBLm 

Makoezy, President 
Education M a t i o n  

E: 1995-98 Agreement Betwean The Board of Education of The Vocationat 
School in the County of Camden and CamVoc Education Associatian 

It ofthe negotiations for the captioned Agreement, this sMe letter 
inqs and agreements b e h e n  the parties: 

I - 
tated ina* letters of July 1,1988, July 12.1992 and December 18,1992: 

lkhed an ad-hoc liaison committee for each division. 
II be appointed by the Superintendent and Association 
on having veto power over names suggested by the 
perintendent or the Association President shall have the 
the committeas at any time. 

President of the Association shall 
days per week. This time shall be in addition to any 
provided by the agreement. These periods shall be 
aration urns and lunch time providing 4 consecutive 

The release time granted to the President may be used for Association business 
ed that it does not interfere with classes in session, When leaving from and 
g to, either campus, the President shall sign in or out, whichever is appropriate, at 
k n  specified by the Boatd- 



' 

*. *A 3. Teachem assigned C k o W  supwvirory pod. (ms debmrined by the 
. & i b n M u p ~ t  fw Penand a d  Data kmgm'~Q sbd k funished with 

5. An appendh shdf be attached ta the fawlkg hand- containing all standard 
forms prepad by the Sdmh1stWbn and used in ihe dWgid. 

The Cam-YW 

Vety truly yours, 


