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ARTICLE I: RECOGNITION
A.  Asitapplies to teachers:

1.  The Board hereby recognizes the Cam Voc Education Association as
the exclusive and sole representative for collective negotiations concerning
grievances and terms and conditions of employment for all full time day school
teaching personnel, as defined below, under contract, employed or to be employed
by the Board for their services at either the Pennsauken, Gloucester township or
Blackwood Campuses (apon its opening), including all professional personnel
employed in the schools designated as Camden County Vocational and Technical
Schools who hold an earned bachelof’s or higher degree (or hold a regular or
emergency vocational or technical centificate) and where required, hold, or are
eligible to hold, a regular certificate; and who agree to abide by the code of Ethics
of the Education Profession. School nurses who qualify as above and who so
request may be represented by the Cam Voc Education Association. Members of
the Administrative, Supervisory, Guidance and Media Staffs, Athletic/Student
Activity Directors, permanent members of the Child Study Team and Coordinator of
Computer Instruction are excluded from the recognized unit.

B.  Asit applies to secretaries, clerks and technicians:

1.  The Board hereby recognizes the Cam Voc Education Association as
the exclusive and sole representative for collective negotiations concerning
grievances and terms and conditions of employment for all full time* day school
secretarial/clerical/technician personnel, as defined below, under contract, employed
or to be employed by the Board of Education of the Vocational School in the
County of Camden for their services at either the Peansauken, Gloucester Township
or Blackwood Campuses (upon its opening), in the schools designated as Camden
County Vocational and Technical Schools.

* Full time is defined as working 20 hours/week or more.

2.  Arecognized “unit employee™ shall be defined as a full time day
school employee and shall include only the following:

twelve month secretaries/clerks
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ten month clerks
ten month technicians (non-tenured)

3.  The following personnel shall be excluded from the definition of “unit
employee™:

Secretary to the Asst. Supt. for Curriculum and Instruction, Asst. Board
Secretary, Secretary to the Supt. of Schools, Secretary to the Asst. Supt. for
Personnel and Data Management. Secretary to the Asst, Supt. for Business/Board
Secretary, Computer Systems Operator in the Business Office, Purchasing Assistant,
confidential employees, craft employecs, managerial execatives, police employees,
supervisory employees within the meaning of the Act* and all other employees
employed by the Board of Education of the Vocational School in the County of
Camden.

* “the Act” when used herein means the N.J. Employer-Employee Relations
Act, as amended and supplemented.

C.  Unless otherwise indicated, the terms “teacher(s)” and “unit employee(s)”,
when hereinafter used in this Agreement, shall refer to teaching personnel, school
nurses and employees represented by the Association in the respective negotiating
units as defined above.
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ARTICLE II: NEGOTIATION OF SUCCESSOR AGREEMENT

As it applies to teachers/unit employees:

A.  The parties agree to enter into collective negotiations over a successor
Agreement in accordance with the Act in a good-faith effort to reach agreement
concerning the terms and conditions of teachers’/unit employees’ employment.

Such negotiations shall begin not later than October 15th of the calendar year in
which this Agreement expires. Any Agreement so negotiated shall apply to teachers
and unit employees, be reduced to writing, be adopted and signed by the Board and
the Association.

B.  This Agreement shall not be modified in whole or in part by the parties except
by an instrument in writing duly executed by both parties.
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ARTICLE III: ASSOCIATION RIGHTS AND PRIVILEGES

A.  As it applies to teachers/unit employees:

The Board will make available to the Association upon request public records
of the Board.

B.  Asit applies to teachers/unit employees:

C.  Asit applies to teachers/unit employees:

‘ The Association shall have use of bulletin boards under the following
conditions:

1.  Pennsauken Campus:

a.  Use of space on the bulletin board in the main office for the
posting of general informational materials such use to be subject
to the approval of the appropriate division head.

b.  Exclusive use of a bulletin board in the Crosby Wing Faculty
Lounge, provided that materials placed on said bulletin board
shall not be derogatory of or in ridicule of any administrator or
member of the Board of Education. All materials shall be
identified as approved by the Association.

2.  Gloucester Township Campus:
a.  Use of space on the bulletin board near the Day School Office

for the posting of general informational materials subject to
approval of the appropriate division head.
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b.  Use of posting facilities in each building, the type and location of
which shall be established by agreement of the Association and
the appropriate division head, provided that materials placed on
said posting facilities shall not be derogatory of or in ridicule of
any administrator or member of the Board of Education. All
material shall be identified as approved by the Association.

D. Asit applies to teachers/unit employees:

The Association shall have their right to use the interschool mail facilities and
school mailboxes as it deems necessary and without the approval of the appropriate
division heads, or other members of the administration, which use shall be for the
ordinary day-to-day activities of the Association, The Board will assume no
responsibility for the material therein placed.
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ARTICLE IV: TEACHERS/UNIT EMPLOYEE RIGHTS

A.  As it applies to teachers/unit employees:

Nothing contained herein shall be construed to deny or restrict to any
teacher/unit employee such rights as he may have under New Jersey Law. The
rights granted to teachers/unit employees hereunder shall be deemed to be in
addition to those provided elsewhere.

B.  Asit applies to teachers/unit employees:

A teacher/unit employee shall not be disciplined, subject to a written
reprimand or reduced in compensation without just cause.

C.  Asit applies to teachers/unit employees:

Except for the conferences provided in Article XI hereof, whenever any
teacher/unit employee is required to appear before the Board of Education or any
committee or member thereof concerning any matter which could adversely affect
the continuation of that teacher/unit employee in his office, position or employment
or the salary or any increments pertaining thereto, then the teacher/unit employee
shall be given prior written notice of the reasons for such meeting or interview and
shall be entitled to have a person of his own choosing present to advise and
represent him during such meeting or interview. For the purpose of this paragraphy,»* :
the Supe;iqtendent is not a member of the Board of Education. '
D. 'L,\-f;As it applies to teachers:

" Any questiot: ar criticism by 2 supervisor, |
shember of a teacher aﬁﬂ hs mstructlonal methodology or any question or criticism

by a teacher of a.s ;smember ghall be made in
confidence andnaf mfhe piose tudents, parents, Brothcrf;ubhc gathenngs,
unless requited by law or at the request of § visor, administrator
board member.

As it applies to unit employees:
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2.  Any question or criticism by a supel’v%;or, administrator 6f board
member of a unit employee or criticism by a unit employee of a supervisor,
administrator or board member shall be made in confidence and not in the presence
of students, parents, or other public gatherings, unless required by law or at the
request of the unit employee, supervisor, administrator or board member.

E.  Asit applies to teachers/unit employees:

1.  Teachers/unit employees shall have the right upon reasonable request
to the:administrator involved and in the presence of the administrator or his designee
to review the contents of their personnel file within five (5) school/work days of the
original request. A teacher/unit employee shall be entitled to have a representative
of the Association accompany him during such review. At least once every three (3)
years, a teacherfunit employee shall have the right to indicate those documents
and/or other materials in his file which he believes to be obsolete or otherwise
inappropriate to retain. Said documents shall be reviewed by the Superintendent or
his designee and if the Superintendent agrees that they are obsolete or otherwise
inappropriate to retain, they shall be destroyed. Letters and other materials written
for the purpose of reference may be removed from the file prior to the review herein
described.

2.  No materials derogatory to a teacher/unit employees’ conduct, service,
character or personality shall be placed in his persomnel file unless the teacher/unit
employee has had an opportunity to review the material. Except for correspondence

the teacher/unit employee, the teacher/unit employee shall acknowledge
that he has had the oppertunity to review such material by affixing his signature to
the copy to be filed with the express understanding that such signature in no way
indicates agreement with the contents thereof. The teacher/unit employee shall also
have the right to submit a written answer to such materials and his answer shall be
reviewed by the Superintendent or his designees and attached to the file copy.

3. Personnel files which are maintained by the Superintendent, Assistant
Superintendent for Curriculum and Instruction, Assistant Superintendent for
Personnel and Data Management and Division Head shall be open for inspection as
provided herein. Any other personnel file maintained in addition to those mentioned
herein shall be considered as unauthotized and any material in such files shall not be
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ARTICLE V: EMPLOYMENT AND SALARY

A.  As applies to teachers:

1. Teachers shall be notified of their contract status for the ensuing year in
accordance with N.J.S.A. 18A:27-10.

2.  The salary of each teacher covered by this Agreement will be as set
forth in Schedule A as attached hereto and made a part hereof.

"7 3. Each teacher shall be placed on the proper step of the salary schedule
¥ 'as of the beginning of the 1979-80 school year. Any teacher employed for at least

;" 95 school days in any school year and not on extended leave of absence as provided

in Article XVI hereof shall be given a year’s incremental credit on the salary guide.

4.  No newly employed teacher will be placed on a salary step level higher
than any currently employed teacher with similar or equal years of teaching and/or
industrial experience. All newly employed teachers will be placed on the salary
schedule step according to the formula listed below. The content of this paragraph
is subject to the step movement notes.contained on Schedule A attached hereto and
made a part hereof.

- 5, One year of public school teaching experience is equivalent to one year
creditable experience (YCE) on the salary schedule. In addition, a teacher may be
entitled to up to four (4) years credit on the salary schedule for military service in
accordance with N.J.S.A. 18A:29-11. In the event a teacher has industrial
experience, that teacher may also be entitled to credit for industrial experience
pursuant to the following formula: by taking the number of years of industrial
expenence in the teaching or related area minus four (4) and dividing by two (2) to
arrive at a preliminary YCE on the salary schedule.

No, of Years - 4 = Preliminary Step on Salary Schedule
2

If a teacher is entitled to credit for military service and a credit for industrial
experience, the credit for industrial experience shall be added to the credit for
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military ser¥ics; Provided that the maximum Gorbinéd credit for military service
and industrial experience shall not exceed five (5) YCE on the salary schedule. If a
teacher is not entitled to credit for military service and is entitled to credit for
industrial experience, then the industrial experience credit shall be that as calculated
by the above formula provided that the industrial experience credit shall not exceed
five (5) YCE on the salary schedule. Industrial experience and teaching experience
must be substantiated in writing to the satisfaction of the Superintendent. Military
experience must be substantiated by the production of appropriate records from the
branch of the military service involved.

6.  Teachers eligible for column movement on the salary guide shall
recéive salary increases when all requirements for the degree have been completed.
The increase shall be effective the first pay period following written notice from the
registrar of the college or university attended of said completion being received by
the Superintendent. (The Check for same shall reflect such increases upon
computation and programming by the Business Office.)

7.  All certificated teaching positions involving summer employment shall
be advertised by posting a notice in each school and forwarding the same notice to
the Association on or before May 15th of the school year for which they are to
ocCur.

8, a.  When a pay day falls on or during a school holiday, vacation, or
weekend, teachers shall receive their pay checks on the last
previous working day.

b.  Each teacher shall receive his final pay on his last working day
in June.

9. a.  There shall be no reduction in force (Layoff) except in
accordance with the provision of Article III, Chapter 28 of
N.J.S.A. 18A which will be applied to tenured teachers only.

b.  Ifareduction in force is being considered, the Administration

shall notify and consult with the Association as soon as possible
but not less than sixty (60) days before the layoff is to occur.

15384 (bve) -10-



B.  Asapplies to unit employees:
1.  The salary of each unit employee covered by this reement will be as
set forth in Schedule A as attached hereto and made a part hereof.

2.  Each employee shall be placed on the proper step of the salary
schedule as of the beginning of the 1992-93 school year.

3.  No newly employed unit employees will be placed on a salary step
level higher than any currently employed unit employee with similar or equal years
of experience.

4.  Any ten (10) month technician employed for at least 95 days; any ten
(10) month clerk employed at least 105 days and any twelve (12) month unit
employee employed for at least 6 months, none of whom are on extended leave of
absence as provided in Article XVI hereof, shall be given a year’s incremental
credit on the salary guide.

5. a.  When a pay day falls on or during a school holiday, vacation of
two weeks or more, or weekend, unit employees shall receive
their pay checks on the last previous working day.

b.  Each 10 month unit employee shall receive, where applicable,
his/her final pay on his/her last working day in June.
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ARTICLE VI: OTHER COMPENSATION AND HEALTH CARE

R

5 oy

ﬁs%o teachers:

1. DEPARTMENT CHAIRPERSONS

(@) Those teaching staff members selected as chairpersons shall
receive the following stipends for the years indicated:

r Number of Teachers

Fewer than § 1135.00 1184.00 1234.00
From 5to 8 140100 146100 1523.00
_From 9to 12 1669.00 1740.00 1814.00
From 13 to 16 1936.00 2018.00 2104.00
Qs m&s?% for each ;:Lsﬁ for each 3%&:@
L teacher over 16 teacher over 16

(b)  For the purpose of determining the number of teachers in a
department, any teacher with a teaching assignment in more than
one department shall be counted equally in each department.

(c)  Shop chairpersons shall be granted ten floating periods of
release time per year and release time for travel between the
Gloucester Township Campus and the Pennsauken Campus.
Members of the district wide departments shall also be granted
release time for travel as stated above. The timing for said
release time shall be subject to the approval of the division head.

g)u In addition to the stipend referred to in Item 1 above, shop

ey { chairpersons shall receive the following stipend in lieu of release
igme for preparation periods for the 1995-98 school years.
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Extra Stipend for Shop | 1995-96 1996-97 | 1997-98
Department Chairperson [ 5.c 558.00 581.00

(e) Floating release time for academic chairpersons will be
considered at the complete discretion of the division head.

(f) Effective in the 1990-91 school year, the position of area
chairperson shall be eliminated and the duties of the arca
chairpersons shall be assumed by the department chairpersons.

2.  Payment to teachers accepting extracurricular activity assignments
shall be as set forth on Schedule B attached hereto and made a part hereof and
teachers shall stay until the end of the extracurricular activity. Teachers accepting
year long activities Positions on Schedule B shall receive forty percent (40%) of the
stipend on or before the December 15th payday and sixty percent (60%) with their
last pay in June. Payment shall be made by separate check each time.

B2 3.  Academic teachers may volunteer to teach a yeatly seventh period
class and shop teachers, who teach an elective subject, may volunteer to teach a
yearly eighth period class at the annual rate of $3694.00 for the 1995-96 school
year, $3851.00 for the 1996-97 school year and $4014.00 for the 1997-98 school
year. The provisions of this paragraph are purely voluntary and the Board of
Education may make no assignments in this area.

4.  Teachers who accept positions as ovemight chaperons (whether school
is in session or not) shall receive $53.00 for the 1995-96 school year, $55.00 for the
1996-97 school year and $58.00 for the 1997-98 school year; except that, anyone
receiving a stipend on Schedule B shall not be paid for chaperoning activities of the
classes or activities for which they are responsible.

5.  Teachers who accept positions as ticket collectors, officials or
chaperons shall receive $33.00 for the 1995-96 school year, $35.00 for the 1996-97
school year and $36.00 for the 1997-98 school year per person per activity or per
day ($53.00 for the 1995-96 school year, $55.00 for the 1997-98 school year and
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$58.00 for the 1997-98 school year for two consecutive activities) except for the

following:

15384 (bve)

Officiating - Physical Education teachers shall not be paid for

officiating activities for post-secondary students during
the day.

Chaperoning -  Anyone receiving a stipend on Schedule B, shall

(@

(b)

(©)

not be paid for chaperoning activities of the classes
or activities for which they are responsible.

When a teacher is assigned by the Administration to cover a
teaching class period of another teacher, the assigned teacher
shall be paid $17.00 for each preparation period lost for the
1995-96 school year, $17.00 for each preparation period lost for
the 1996-97 school year and $18.00 for each preparation period
lost for the 1997-98 school year.

Teachers will indicate on forms to be supplied by the
Administration the time periods they are available and willing to
serve. If appropriate, a volunteer will be assigned by the
Administration. If the Administration finds that there is no
volunteer or there is no one available, who in its opinion is
reasonably competent to cover the period, the Administration
shall assign a teacher for such purpose. Volunteers and those
teachers assigned by the administration shall not include teachers
funded under either State Compensatory Education or Title I
(Chapter I) funds, unless the administration, in its discretion,
desires to make such an assignment.

Payment for coverages mentioned above shall be received in the
first paycheck of the month following the month in which the
coverages were performed. Coverages performed during the
month of June shall be paid in the teacher’s final pay or mailed
to the teacher no later than July 1 of the current year.
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7.  Any teacher who has been employed by the Beard for a period of 10
years or more and who leaves such employment shall be paid $35.00 per day for the
1995-96 school year, $37.00 per day for the 1996-97 schoo! year, $39.00 per day
for the 1997-98 school year, for each unused accumulated sick day for no more than
100 days. This provision shall not apply to any teacher whose employment is
terminated as a result of a decision of an administrative agency or a Court of
competent jurisdiction. In the event of death, any monies due shall be paid to the
teacher’s estate.

8.  Teachers in the special needs program who received the Four Hundred
Dollar ($400.00) salary differential in 1974-75 as listed in Appendix A as attached
hereto and made a part hereof shall continue to receive such differential in the
amount and manner paid in 1974-75. No other teachers shall receive said
differential.

As applies to unit employees:

B.™

1.  Any unit employee who has been employed by the Board for a period
of 10 years or more and who leaves such employment shall be paid $31.00 per day
for the 1995-96 school year; $33.00 per day for the 1996-97 school year and $34.00
per day for the 1997-98 school year for each unused accurnulated sick day for no
more than 100 days. This provision shall not apply to any unit employee whose
employment is terminated as a result of a decision of an administrative agency or a
Court of competent jurisdiction.

C.  As applies to teachers and unit employees (HEALTH CARE):

1.  The Board of Education shall continue its present policy of paying for
coverage of its teachers, unit employees and their dependents under the New Jersey
State Health Plan.

2.  The Board shall pay for coverage of its teachers, unit employees and
dependents for a prescription drug plan with a $0 co-pay for drugs purchased by
mail, a $5.00 co-pay for generic drugs and a $10.00 co-pay for legend drugs. The
Board shall not pay for dependent coverage for.any teacher or unit employee hired
effective July 1, 1996 or thereafier until the teacher, secretary or clerk acquires
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tenure in the district or in the case of technicians (who do not acquire tenure) at the
expiration of any one of the time frames as delineated in N.J.S.A. 18A:28-5.

3.  Effective July 1, 1985, the Board shall provide a dental health plan
being Programs I and III as described in a brochure provided by the New Jersey
Dental Service Plan, Inc., dated April 4, 1985, subject to the underwriting
provisions attached hereto as Appendix “B”.
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ARTICLE VII. WORK YEAR
As it applies to Teachers:

.  The in-school work year for teachers employed on a ten (10) month
basis shall not exceed one hundred ninety (190) days and shall include days when
pupils are in attendance, orientation days, and any other days on which teacher
attendance is required.

2.  New personnel may be required to attend an additional ten (10)
sessions of preservice orientation. A session is defined as anything that takes place
during a calendar day.

3.  Teacher attendance shall not be required whenever student attendance
is not required due to inclement weather.

4.  Five school days prior to the last school day for students, teachers shall
be given a list of all items that will appear on the final checkout list.

B.  Asit applies to 10 month technicians:

1.  The work year for 10 month technicians shall include days when pupils
are in attendance, orientation days, and any other days on which other unit
employee attendance is required, the last working day to be the same as the
professional teaching staff, and not to exceed one hundred and ninety (190) days.

2.  Attendance of 10 month technicians shall not be required whenever
student attendance is not required due to inclement weather,

C.  Asit applies to 12 month secretaries and clerks:

1.  The work year for 12 month secretaries and clerks shall be from July 1
through June 30,

They shall be entitled to the following paid holidays:
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Fourth of July, Labor Day, Columbus Day, NJEA Convention (2 days),
Thanksgiving Day, Friday after Thanksgiving, Winter Break (the samie as teaching
staff), Martin Luther King Day, Presidents’ Day, Spring Break (the same as teaching
staff), and Memorial Day.

2.  When school is closed dtie to inclement weathier or other emergency
during the teachers' school year (first work day for teachers in September and last
work day for teachers in June) and the school calendar is adjusted to accommodate
the closing, employees may be assigned to work on one of the holidays specified in
C-1 above if that day is a work day for teachers.

3.  Holidays which fall on a Saturday shall be celebrated on the preceding
Friday and holidays that fall on a Sunday shall be celebrated on the following
Monday, provided that the Friday or Monday is a nationally observed holiday and
further provided that the schools are closed.

D.  Asit applies to 10 month clerks:
W

T R The work year for 10 month clerks shall be from Se
They shall be entitled to the following paid holidays:

1st to June

Labor Day, Columbus Day, NJEA Conventiot (2 days), Thanksgiving
Day, Friday after Thanksgiving, Wmterﬂmak (the same as teaching

' gtaff), Martin Luther King Day, Pr its” Day, Spring Break (the
,gameasmachmgstaﬁ) and Memorial Day.

2. When school is closed due to inclement weather or other emergency
during the teachers' school year (first work day for teachers in September and last
work day for teachers in June) and the school calendar is adjusted to accommodate
the closing, employees may be assigned to work on one of the holidays specified in
D-1 above if that day is a work day for teachers.

3.  Holidays which fall on a Saturday shall be celebrated on the preceding
Friday and holidays that fall on a Sunday shall be celebrated on the following
Moaday, provided that the Friday or Monday is a natlonally observed holiday and
further provided that the schools are closed.
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E.  Asitapplies to 12 month secretaries and clerks:

1.  All twelve (12) month secretaries and clerks shall be entitled to
vacation days with pay and to utilize them in the contract year following the one in
which the vacation days were earned according to the schedule set forth in this
Article. Legal holidays shall not be counted as vacation days if they fall during an
employee's vacation as scheduled under this Article.

2. Vacation days shall be earned on a fiscal year basis, July 1st to June
30th of each year.

3.  Written requests for vacation to be taken during July and August shall
be submitted to the division head no later than June 1st and Administration shall
respond to said requests within two weeks. Written requests for vacations to be
taken at times other than July and August shall be submitted to the division head
two weeks prior to the start of the proposed vacation. In considering approval of all
vacation requests, the division heads shall take into consideration the needs of the
school or the district. Once a vacation schedule has been approved, it may not be
changed except in the case of an emergency.

4.  Anynew 12 month secretary or clerk hired between July 1st and the
succeeding January 1st of any calendar year shall be considered to have completed
the necessary time to earn two (2) weeks vacation, and any 12 month secretary or
clerk hired after January 1st, shall eam one (1) vacation day for each full month of
employment between January 1st and June 30th.

5.  Twelve (12) month secretaries and clerks shall earn the following
vacation time:

a.  Upon completion of one (1) full year of service (or such service
as will qualify said secretary or clerk for two weeks vacation in
accordance with Subparagraph E(4) above) through completion
of ten (10) years service - two (2) weeks.

b.  Upon completion of eleven (11) years of service through

completion of nineteenth (19th) year of service - three (3)
weeks.
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c.  Upon completion of twenty (20) years of service - and thereafter
- four (4) weeks.
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ARTICLE VIII: HOURS AND LOAD

A.  As it applies to teachers/unit employees:

Personnel shall indicate their presence for duty by placing their initials in the
appropriate column of the facility sign-in/out roster located in the Faculty Lounge or
other conveniently located area or areas to be agreed upon in advance by the
Association and the appropriate division head.

B. Asit applies to teachers:

1.  Teachers shall be required to report to their scheduled assignment no
later than 8:04 A M., and shall not be required to remain beyond 3:14 P.M., except
that those teachers who have morning hall duty or parking lot duty shall report and
be at their duty station at 7:49 A.M., and those teachers who conduct detention shall
not be required to stay beyond 3:35 P.M. Teachers on affiliation with area hospitals
or clinics shall, at the request of the hospital or clinic coinmence work at the time
the employees of the hospital or clinic commence work for the day shift; provided,
that the length of the teacher’s school day shall be as otherwise established in this
Agreement.

2. Academic subject teachers shall have two (2) preparation periods per
day. Every effort shall be made to grant related subject teachers two (2) preparation
periods per day.

3.  Every effort shall be made to assign classroom teachers so that they
will not be required fo change buildings more than two times during the day and
classroom stations not more than three times during the school day. |

4.  The President of the Association shall be released from non-teaching
duties provided that the President’s preparation time shall not be used for
Association business and further provided that other members of the Association are
to be assigned the non-teaching duties ordinarily assigned to the President of the
Association.
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5.  Inthe event a Board of Education meeting is scheduled during the
school day, the President or his designee shall be permitted to attend said meeting.
Any coverage cost required for teaching classes shall be paid directly to the teacher
by the Association in accordance with Article VI A.6(a).

C.  Asitapplies to 10 month clerks and 12 month secretaries/clerks:

1.  Between the date of September 1st and June 30th the regularly
scheduled work day for 10 month clerks/12 month clerks/secretaries shall
commence between 7:00 A.M. and 8:00 A M. and shall be eight (8) hours including
lunch. Between the days of July 1st and August 31st, the said clerks/secretaries
work day shall commence no later than 9:00 A.M. and end no later than 4:00 P.M.
and shall be seven (7) hours including lunch. The starting time of said 12 month
clerks/secretaries work day shall be determined by the Superintendent or his
designee.

2. During the school year, when students are present, all
secretarial/clerical unit employees will take lunch for forty-two (42) minutes. On
those occasions when secretaries/clerks are required to be present, but no students
are present, the lunch period for all said unit employees will be one hour.

D.  Asitapplies to 10 month technicians:

1.  Technicians shall work 7 % hours per day and shall report no earlier
than 7:30 A M. and work no later than 3:45 P.M. The start time and end time of the
said technicians work day shall be determined by the Superintendent or his
designee.

2.  Each technician shall have one duty free lunch period per day which
shall be the same length of time as the lunch periods for the students at each
campus.

E.  Asit applies to teachers:

1.  Permission for absence from campus even for a short period or during
the duty free lunch period must be secured in advance of departure from the division
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Fhead or his appointed representative. Teachers shall sign out on departure and sign
in on return.

As it applies to unit employees:

1.  Unit employees shall be permitted to leave the campus during their
W’ﬁee lunch period provided they sign out and sign in pursuant to subsection A
above.

F.  Asitapplies to teachers:

1.  Except in the case of emergency, meetings which take place after the
regular in-school work day and which require attendance shall not be called on
Fridays or on any other day immediately preceding any holiday, or other day upon
which teacher attendance is not required at school. Teachers shall be given a
minimum of 24 hours notice of such meetings and such meetings shall last no longer
than one hour.

G.  As it applies to teachers:

1.  Teachers shall be required by the Administration to attend no more
than two (2) evening assignments or meetings during a school year that involve the
entire faculty. If more than two such meetings are required that involve the entire
faculty, then the Board shall pay compensation at the beginning rate provided
teachers in the evening school.

As it applies to unit employees:

1.  Unit employees shall be required by the Administration to attend no
more than two (2) evening assignments or meetings during a school year that
involve the entire faculty. Said assignments or meetings shall be attended on a
rotating basis as assigned by the division head. If more than two such meetings are
required that involve the entire faculty, then the Board shall provide compensation at
the beginning hourly rate for secretaries in the evening school.

H.  Asitapplies to teachers:
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Each teacher shall have one duty free lunch period per day which shall be the
same length of time as the lunch periods for students at each campus.

L. As it applies to teachers:

*‘!!Handson”tasksatbothc_ | sha!lhe govemed by the cusriculum and
5 ““*«Lﬁ4 .«*ﬁm

J.  Asitapplies o teacners:

The Board of Educahon shall asmgn teachers to supemse students working

teachers The CO-0p teacher shall be prowded release time from mstructlonal duties
during the time needed to travel; to the site(s) and supervise. The classes of the co-
op teacher shall be covered by another teacher assigned by the Board who shall be
paid at the appropriate per period rate as established in Article VI A.6(a). The co-
op teacher shall also be paid at the appropriate hourly rate established on Schedule
B for summer school and homebound teachers for any time needed for such
supervision that extends beyond the end of the teacher’s normal work day (3:14
P.M.)
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ARTICLE IX: DUTIES

A.  Asit applies to teachers:

1.  Parking lot duty before school, parking lot duty after school, hall
supervision before school and detention duty at Gloucester Township and
Pennsauken Campus are recognized as necessary supervisory functions. No
teachers shall be assigned a second duty unless every teacher has been assigned at
least one of the above duties, subject to Paragraph 2 below. Any teacher who is
assigned a non-teaching duty before or after school for two semesters in the same
school year shall receive compensation at the rate of $5.00/day for the 1995-96
school year, $5.00/day for the 1996-97 school year and $6.00/day for the 1997-98
school year for each day worked in the second semeste:

2. Shop teachers that teach momingand afternoon shop shall have no
duties. Shop teachers that teach either a moming or afternoon shop shall be
included in the pool of teachers available for duty assignments.

3.  Cafeteria and related duties shall be assigned in place of a regularly
assigned class, except licensed practical nursing teachers shall not be assigned
cafeteria and related duties.

4.  Duty assignments shall be rotated amongst the staff every two marking
periods at both campuses, the administration shall seek volunteers and endeavor to
fill assignments according to teacher preference; provided however, the
administration shall have discretion in by-passing a volunteer for a particular

assignment,

B. The above provisions shall not apply to non-teaching librarians, school nurses
and licensed practical nurse program director.
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ARTICLE X: ASSIGNMENT, TRANSFER AND PROMOTION

A.  Asitapplies to teachers:

1.  All teachers shall be given written notice of their class, subject,
building and room assignment for the forthcoming year not Iater than August 25th.
The Board shall have the right to make changes after August 25th because of
student enrollment changes, student course changes and unforeseen circumstances.
A list of said schedules and assignments shall be available for inspection by the
Association in the office of the appropriate division head beginning not later than

August 25th.

2.  All vacancies for non-teaching professional personnel positions shall be
filed pursuant to the following:

a.

Such vacancies shall be publicized through the posting of a
notice in each school and the forwarding of the same notice to
the Association.

1.  Such notice shall be posted as far in advance of the date
of filling the vacancy as possible and in no event less than
seven (7) days in advance of filling the vacancy.

Said notice of vacancy shall clearly set forth the job description,
the minimum qualifications, the rate of compensation, and last
date for filing applications. Vacancies shall be filled on the basis
of qualifications as posted.

Teachers who desire to apply for such vacancies shall file
application in writing with the office of the Superintendent
within the time limits specified in the notice.

3.  Teachers who desire a change in grade, and/or subject, division, or
campus assignment will file a written statement of such request with the appropriate
division head(s). Such statement shall include the grade and/or subject to which the
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teacher desires to be assigned. Such or
followin

B.  Asit applies to unit employees as described below:

1. All technicians, except Chapter I technicians, shall be given written
"notice of their tentative assignments for the coming year not later than August 25th.
Chapter I technicians shall be given written notice of their tentative campus
assignments by said date.

2. All vacancies for unit employee positions shall be filled pursuant to the
following:

a.  Such vacancies shall be publicized through the posting of a
notice in each school and the forwarding of the same notice to
the Association.

1.  Such notice shall be posted as far in advance of the date
of filling the vacancy as possible and in no event less than
five (5) calendar days in advance of filling the vacancy.

b.  Said notice of vacancy shall clearly set forth the job description,
the miniimum qualifications, the rate of compensation, and the
last day for filing applications. Vacancies shall be filled on the
basis of the qualifications as posted.

¢.  Unit employees who desire to apply for such vacancies shall file
applications in writing at the place specified within the time
limits specified in the notice.

3.  Unit employees who desire a change in division, or campus assignment
shall file a written statement of such request with the appropriate division head(s).
Such statement shall include the division and/or campus to which the unit employee
member desires to be assigned. Such requests for transfer and/or reassignment for
the following year shall be submitted no later than April 1.
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4.  Inthe event of the long term ghsence (2 weeks:br more) of a
secretarial/clerical employee, the division head or an Assistant Superintendent may
recommend to the Superintendent that coverage for the absent secretadal/clm' )
employee be provided by another secretarial/clerical employee. Ifthe & .7
Superintendent approves the recommendation, the secretarial/clerical employee
providing coverage will be additionally compensated at a rate of twenty-one dollars
($21.00) per day for the 1995-96 school year; twenty-two dollars ($22.00) per day
for the 1996-97 school year and twenty-three dollars ($23.00) per day for the 1997-
98 school year, provided the absent secretarial/clerical employee is employed in a
higher salaried classification than the secretarial/clerical employee providing
coverage.

IR
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ARTICLE XI: EVALUATION

As it applies to teachers:

1.  Formal observations of the work performance of teachers shall be
conducted in accordance with the following standards:

Tenured teachers shall be observed a minimiam of two (2)
times per school yéar.

Each non-tenured teacher shall be observed a minimum of four
(4) times per school year.

At least one (1) observation shall be conducted by the
appropriate division head or his designated representative,

At least three (3) of the above observations shall be completed
prior to the Winter Recess. The division head or his designated
representative shall have completed at least one (1) evaluation
prior to the Winter Recess. The appropriate supervisor shall
have completed at least two (2) evaluations prior to the Winter
Recess.

All required observations shall be completed prior to April 1.
Teachers may also be observed after April 1.

Such observations shall occur in the ¢lassroom or shop for a
minimum of one (1) class period. A class period is defined as
that time lapse between class period bells, provided, the
observation time does not necessarily have to coincide with said
bells.

All monitoring or observation of the work performance of a
teacher shall be conducted openly and with full knowledge of the
teacher. Electronic devices may be used with the consent of the
teacher. Any tape or film record so resulting shall be destroyed
upon the request of the teacher.

-29-



b.  Before any sbservation or. evaluation report 18 inalized, suc
report shall be discussed 4t a con -.-;.-,_.;
observer. After the completlon of this conference the report
will be finalized and a copy of the report given to the teacher
who shall acknowledge receipt of same.

¢.  Results of standardized tests used for evaluating students shall
not be the sole indigator of pupil progress to evah
performange,

3. All instruments used in evaluating the work performance of teachers
shall stress the positive aspects of observation and evaluation, shall be constructed
in a manner which will help the teacher instruct students more effectively, and shall
also be used as a part of the total administrative evaluation procedures in making
determinations on continued employment.

B.  As it applies to unit employees:

1.  Formal evaluations of the work performance of unit employees shall be
conducted in accordance with the following procedures:

a.  Each unit employee shall be evaluated at least one (1) time
during the work year by his/her immediate supervisor or by an
evaluator designated by the Superintendent.

b. A written evaluation report shall be furnished to the employee
within ten (10) working days. The unit employee shall sign and
return same and may append his comments thereto,

¢ Any unit employee who receives an unsatisfactory evaluation
shall be afforded a post-evaluation conference with the evaluator
for the purpose of discussing the evaluation.

2. All instruments used in evaluating the work performance of a unit

employee shall stress the positive aspect of the evaluation, and shall be constructed
in such a manner which will help the unit employee.
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C.  Asit applies to teachers/technicians:

1. Coaches shall be observed a minimum of one (1) time per sport season
and co-curricular advisors shall be observed a minimum of one (1) time per year,

2. All monitoring of observation of the work performance of a coach or
co-curricular advisor shall be conducted openly and with full knowledge of the
individual involved.

3.  Before any observation or evaluation report is finalized, such report
shall be discussed at a conference of the coach/co-curricular advisor and the
observer. After the completion of this conference, the report will be finalized and a
copy of the report given to the coach/co-curricular advisor, who shall acknowledge
receipt of same.
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ARTICLE XII: FAIR DISMISSAL

A.  Asit applies te teachers/unit employees:

1.  Inaccordance with N.J.S.A. 18A:27-10, the Board shall give to each
non-tenured teacher/unit employee continuously employed since the preceding

September 30th either . O B B e R A

a. A written offer of a contract for employment for the next
zsucceeding year providing for at least the same terms and
conditions of employment but with such increases in salary and
benefits as may be required by law or agreement between the
Board and the Association, or

b. A written notice that such employment shall not be offered.

2.  If the Board fails to act in accordance with A.1.a. or A.1.b. above, the
Board will be deemed to have offered to the teacher/unit employee continued
employment for the next succeeding year.

3.  Ifthe teacher/unit employee desires to accept such employment, the
teacher/unit employee shall notify the Board of such acceptance in writing in
accordance with N.J.S.A. 18A:27-10.

B. Asitapplie

non-reemployment,
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¢.  The teacher/unit employee may request an informal appearance
before the Board within ten (10) calendar days after receipt of
the Board’s statement.

d.  The Board shall schedule the informal appearance within thirty
(30) calendar days of the teacher’s/unit employee’s receipt of
the statement of reasons.

e.  The Board shall make final determination within three (3)
calendar days following the informal appearance.

C.  Asitapplies to teachers/unit employees:

1.  The granting of any salary increment and/or adjustment as set forth on
the salary schedule or schedules shall not be deemed to be antomatic. The
Superintendent of Schools shall have the authority to recommend to the Board of
Education the withholding of any salary increment or adjustment for inefficiency or
other good cause. The Board of Education may then withhold said salary increment
or adjustment in accordance with N.J.S.A. 18A:29-14, as it may, from time to time,
be amended and supplemented.

D. The provisions of this Article shall be exempt from arbitration as provided in
this Agreement in Article XVII, Grievance Procedures.
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ARTICLE XIII: SICK LEAVE
A.  Asit applies to employees as designated below:

1.  All ten (10) month teachers/technicians/clerks shall be entitled to ten
(10) sick leave days each school year as of the first official day of said school year
whether or not they report for duty on that day. All twelve (12) month
secretaries/clerks shall be entitled to twelve (12) sick leave days beginning July 1st.
Unused sick leave days shall be accumulated from year to year with no maximum
limit. This accumulated sick leave shall be available for use as sick leave in
subsequent years.

2.  Inorder to obtain sick leave, a physician’s certificate may be required.
Request for same shall be made by the assistant superintendent for personne] and
data management and filed with the board secretary upon return to work from sick
leave. (N.J.S.A. 18A:30-4)

3.  Teachers/unit employees shall be given a written accounting of
accumulated sick leave days no later than October 30th of each school year.
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ARTICLE XIV: ABSENCES (LATENESS AND EARLY DEPARTURE)

As it applies to teachers/unit employees;

A.  Teachers and unit employees shall make every effort to notify their immediate
superior of their impending late arrival for work.

B. Requests for approval of an early departure shall be made to the division head
on or before 9:30 a.m. on the day of departure on a form entitled “Request for Early
Departure” (in triplicate) which shall contain the reason therefor. The requesting
employee shall be notified prior to the end of the fourth period of the day the request
has been made. If the request is denied, the specific reason therefore shall be stated
on the request form. The only exception to the above notification shall be an
extreme emergency or sudden illness in which case the form shall be completed
upon the employee’s return to work. In such a situation, the request shall be made
orally through the appropriate division head’s office and there shall be a response
within 10 minutes. Copies of the request shall be distributed to employee,
employee’s file and central office.

Employee shall follow the appropriate sign in/out procedures for their
division when arriving late or departing early.

C.  Definitions

1.  Latenessto Work:

Four (4) occasional lateness to work annually, before second (2nd) period,
shall be charged as a half (14) day absence. Lateness to work shall include teachers
who are late for before school duty. Each group of four (4) latenesses shall be
considered to tally a half (4) day absence.*

2.  Leaving Work Early:

Four (4) occasional leaving work early annually, after eighth (8th) period

shall be charged as a half (%) day absence. Each group of four (4) occasional
leaving work early shall be considered to tally a half (%) day absence.*
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* Any combination of lateness to work or leaving work early that when
added together equals four (4) shall constitute a half (12) day absence.

3.  Half Day Absence:

Arrival to school in the morning, after second (2nd) period, but before the end
of fourth (4th) period shall be charged as a half (’2) day absence.

Request for half (%2) day absence in the morning shall require the presence of
the individual at the beginning of their sixth (6th) period assignment on the day of
absence.

Request for half (}2) day absence in the afternoon shall begin at the end of

fourth (4th) period on the day of absence,
4. Ful] DayAbsenw « Joomnpat, g i
ety Nl e - '-J' Lo M
o Amvaiio aﬁtﬁé’i"’ﬁé’ be '&rmm‘ ?sﬁfﬁ 6 peﬁ“oﬂshaﬂ"ﬁ'ehﬁl‘f asa’
fuﬂ ay absence.

D. Record Keeping

1.  Record keeping for occasional lateness and leaving work early will be
maintained by the division head. The data will be reported to the Assistant
Superintendent for Personnel and Data Management for entry into employee’s
attendance record. When the employee accumulates four (4) days of lateness to
work or four (4) days leaving work early or a combination thereof, the employee
shall be charged with a half (/%) day absence on the accumulated fourth (4th) day fot
each group of absences. These days shall be subtracted from personal days or, lf
none exist, from salary.

2. Other situations that oocur beyond the scope of the above items shall
be. dealt with on an individual basis at the discretion of the divisioni head and in
accordance with the current labor agreement.
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ARTICLE XV; TEMPORARY LEAVES OF ABSENCE
A.  Asapplies to teachers/unit employees:

1.  Absence without salary deduction shall be allowed in the amount of up
to five (5) days due to death in the family, Family is defined as a parent, child and
spouse. Any relative living in the teacher/unit employee’s household shall also be
included as family.

2.  Absence without salary deduction shall be allowed for three (3) days in
any one school year provided that the need for such days is to perform personal
business. Personal business shall be defined to include the observance of religious
holidays. Except in the case of an extreme emergency, such days may not be taken
on the day immediately before or after a school holiday. Any personal days not
utilized in a school year shall accumulate as sick leave pursuant to Article XIII A(1)
as of July 1st of the succeeding school year.

3.  Absence without salary deduction shall be allowed for a required
appearance in a court of law or before an administrative agency, provided the
teacher/unit employee is not a defendant in a criminal action, and provided further
that the appearance does not involve an adversary action between the Board and the
teacher/unit employee, except as otherwise provided in N.J.S.A. 18A:16-6.1 under
the terms of which expenses of hearing shall be construed to include salary.

If the appearance in a court of law is for required jury duty, the employee
shall present court documented proof of service upon return to work.

B. PROCEDURE - As applies to teachers/unit employees.

1.  Temporary leave - a request for approval of all absences will be made
at least two days in advance of the expected absence on the form entitled “Request
for Temporary Leave.” No reason shall be stated on the form provided. The
request will be made in triplicate. One copy will be returned to the staff member
making the request, signed by the division head. One copy will be placed in the
staff member’s file and one copy will be sent to the central office.
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2.  The only exception to the two day advance notification shall be an
extreme emergency or sudden illness. In that event, the employee shall indicate the
reason for the emergent situation. If the situation prevents the employee from
completing the request form at the time of the emergency he/she shall do so
immediately upon return to school.

3.  Upon returning from any absence, the teacher/unit employee will fill
out a scannable form entitled “Absence Form.” The teacher/unit employee will
follow the directions printed on the form, sign the form and turn it into the office of
the division head. This form will be in triplicate. A copy will be placed in the
teacher/unit employee’s file, one sent to the office of Personnel and Data
Management, and another returned to the teacher/unit employee. If a physician’s
certificate is required under the provisions of Article XIII A(2) it shall be placed in
the teacher/unit employee’s file.

C. CALL-IN - As applies to employees designated below:

1.  Teachers must call the answering service by 6:30 a.m. when a full
day’s absence is required due to sudden illness or extreme emergency. This shall
not apply on days when the teacher must leave school early due to illness or extreme
emergency.

a.  Half day personal and half day sick leaves shall be
covered from within.

b.  The board shall assume responsibility for getting
substitutes to cover classes resulting from an approved
field trip or school business day.

¢. Inthe event the classes to be covered are those of a
teacher who is to be absent for the entire school day and
that teacher has not given appropriate notice of his
absence to the administration by 6:30 a.m. of the day on
which he is going to be absent, the teachers that cover the
classes of the absent teacher on the day in question shall
receive no compensation in accordance with the
provisions of Article VI 6(a).
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2. Technicians must call the answering service by 6:30 a.m. when a full
day’s absence is required due to sudden illness or extreme emergency. This shall
not apply on days when the technician must leave school early due to illness or

y.

15
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ARTICLE XVI: EXTENDED LEAVES OF ABSENCE

As it applies to teachers/unit employees:

1.  Military leave without pay shall be granted to any teacher/unit
employee who is inducted in any branch of the armed forces of the United States for
the period of said service.

As it applies to teachers/unit employees:

1. Extended Disability Leave

Due to a medical disability, a teacher/unit employee shall be
granted an extended leave of absence without pay (subject to
paragraph 4 hereof) if any one of the following conditions exists:

1.  anotable and substantial decrease in teacher/unit
employee performance or

2.  the production of a certification from a medical doclor that
the teacher/unit employee is medically unable to continue
to work.

The Board shall have the right to have such a teacher/unit

employee examined by its own physician and in the event of a
disagreement between the Board’s physician and the teacher/uh
employee’s physician on such ability or disability, the question

shall be referred to a third physician designated by mutual

agreement of the teacher/unit employee and the Board, or, if no

such agreement can be reached, by the Camden County Medical
Society, for final and binding resolution. The expense of the

third physician shall be paid by the Board.

During the period of the teacher/unit employee’s personal
medical disability, accumulated sick leave benefits in accordance

-40-



with Article XIII above shall be paid until such benefits are
exhausted or the personal medical disability has terminated,

d.  When the seeking of an extended leave of absence for medical
disability can be anticipated, a teacher/unit employee shall file a
written request for such leave with the Superintendent or his
designee at least thirty (30) calendar days in advance of the
anticipated date on which said leave is to commence. The
request shall specify therein the date upon which, subject to
medical confirmation, the teacher/unit employee proposes to
return. Upon termination of the medical disability, the
teacher/unit employee shall return to work, resign, retire or apply
for other leave. In the event of disagreement, the date of
termination shall be established as set forth in paragraph b
above.

e.  Application for extended medical disability shall not be granted
beyond June 30th of the current school year. In the event a
teacher/unit employee wishes to continue on extended medical
disability for all or part of the ensuing school year, an
application for such status shall be made during the month of
June accompanied by appropriate medical certification and shall
be granted by the Board. In the event the continued extended
medical disability is for part of the ensuing school year and there
is a change in the teacher/unit employee’s medical status during
the school year, the Board shall, upon submission of an
additional application and appropriate medical certification,
make changes in said leave. In the event of a question
concerning the certification, it shall be resolved in accordance
with paragraph b above.
C.  Asit applies to teachers/unit employees:
1.  Upon completion of a disability leave, in accordance with paragraph B
above, a teacher/unit employee may make application to the Board for an unpaid

child rearing leave of absence. Upon application, said leave shall be granted by the
Board for a period not to extend beyond the end of the contract year in which the
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leave is requested to commence for non-tenured teachers/unit employees and shall
not extend beyond the beginning of the second July 1st from the date on which said
leave is to commence for tenured secretaries and clerks and beyond the second
September 1st for tenured teachers. For technicians (who do not acquire tenure)
said leave shall not extend beyond the beginning of the second July 1st from the
date on which said leave is to commence for those technicians who have been
employed for any one of the time periods as delineated in N.J.S.A. 18A:28-5. The
date of the requested return by the teacher/unit employee may be adjusted by the
Board in its discretion to commence in January, July or September followmg the end
of the requested leave.

D.  Asit applies to teachers/unit employees:

Other leaves of absence without pay may be granted at the discretion
of the Board.

2. All extensions or renewals of leaves shall be applied for and responded
to in writing.
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ARTICLE XVII: GRIEVANCE PROCEDURE

A.  Asit applies to teachers/unit employees:

1. A *“grievance” is a claim by a teacher/umit employee or the Association
based upon the interpretation, application, or violation of a term or terms of this
Agreement affecting a teacher/unit employee or a group of teachers/unit employees.

2.  A“grievant” is a person or persons or the Association making the
claim.

3. A *party in interest” is the person or persons making the claim and any
person, including the Association or the Board, who might be required to take action
or against whom action might be taken in order to resolve the claim.

B.  Asit applies to teachers/unit employees:

1.  The purpose of this procedure is to secure at the lowest possible level,
equitable solutions to the grievances which may from time to time arise affecting
teachers/unit employees. Both parties agree that these proceedings will be kept as
informal and confidential as may be appropriate at any level of the procedures, and
it is intended by the parties that, if appropriate, discussions be held in an atterpt to
resolve the grievance.

C.  Asit applies to teachers/unit employees:

1.  The number of days indicated at each level should be considered as a
maximum and every effort should be made to expedite the process. The time limits
specified may, however, be extended by mutual agreement.

2.  Discussion - A teacher/unit employee with a grievance shall first
discuss it with the division head either directly or through the Association’s
designated representative, with the objective of resolving the matter informally.

3.  Level One - If the grievance is not resolved or if no response is made
within five (5) work days after the discussion outlined above, the grievant may
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submit the grievance to the division head in writing. The division head shall
respond in writing within ten (10) work days.

4.  Level Two - If the grievance is not resolved or if no written response is
received from the division head in the allotted time, the grievant may within ten (10)
work days of the answer or expiration of the allotted time submit the grievance in
writing to the Superintendent of Schools.*

e Wherever Superintendent of Schools is mentioned, it shall mean the
Superintendent or his designee.

5.  Level Three - If the grievance is not resolved or if the Superintendent
does not respond in writing within ten (10) work days from the receipt of the
grievance, the grievant may within ten (10) work days of the answer or expiration of
the allotted time submit the grievance in writing to the Board of Education.

6.  Level Four - If the grievance is not resolved or if no written response is
received from the Board within forty-five (45) calendar days the Association only
may within fifteen (15) work days of the answer or expiration of the allotted time
submit the grievance to arbitration under the Voluntary Labor Arbitration Rules of
the American Arbitration Association.

9 Level Five -

a.  The arbitrator selected shall confer with the representatives of
the Board and the Association and hold hearings promptly and
shall issue his decision. The arbitrator's decision shall be in
writing and shall set forth his/her findings of fact, reasoning and
conclusions on the issues submitted. The arbitrator shall be
without power or authority to make any decision which requires
the commission of an act prohibited by law or which is violative
of the terms of this Agreement. The decision of the arbitrator
shall be submitted to the Board and the Association and shall be
final and binding on the parties.

b. Inreaching a decision, the arbitrator shall be limited to the issues
submitted and shall consider no other issues. The arbitrator shall
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neither add anything to nor subtract anything from this
Agreement.

c.  The arbitrator shall not have the jurisdiction to determine the
arbitrability of issues before him but rather such issues shall be
determined by the appropriate administrative agency, quasi-
judicial body, except that the arbitrator shall have jurisdiction to
determine whether or not the parties in interest have met the time
limitations imposed by the grievance procedure.

d.  The following matters shall not be arbitrable:

1.  The termination of or non-renewal of a contract of a non-
tenured teacher/unit employee.

2. Any allegation that the Board has violated a right
conferred upon a teacher/mit employee, or a duty upon
the Board by any administrative agency, court decision or
the Laws of the State of New Jersey or the United States
of America, where a method of review is available under
the rules and regulations of said administrative agency or
under or through a quasi-judicial or judicial body by virtue
of a court decision or the Laws of the State of New Jersey
or the United States of America,

3.  Any alleged violation of a teacher's/unit employees' rights
where the relief demanded by the teacher/unit employee is
the payment of money damages for alleged wrongful
discharge or the reinstatement of employment.

8.  The costs for the services of the arbitrator, including per diem
expenses, if any, and actual and necessary travel, subsistence expenses and the cost
of the hearing room shall be borne equally by the Board and the Association. Any
other expenses incurred shall be paid by the party incurring same.

D.  Asit applies to teachers/unit employees:
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1.  All documents, communications and records dealing with the
processing of a grievance shall be filed in a separate grievance file and shall not be
kept in the personnel file of any of the participants.

r 2. No reprisals of any kind shall be taken by the Board or by any member
ot the administration against any party in interest, any representative, any member of
E the Association, or any other participant in the grievance procedure by reason of

t such participation.

m. If, in the judgment of the Association, a grievance affects a group or
class of teachers/unit employees, the Association may submit such grievance in
writing to the Superintendent directly and the processing of such grievance shall be
i commenced at Level Two.

r‘“ 4.  All meetings and hearings under this procedure, shall not be conducted
in public and shall include only witnesses, parties in interest and their designated or
! selected representatives.

E. Asit applies to teachers/unit employees:

1.  To be considered timely under this procedure, a grievance must be
Ifiled within thirty (30) work days from the occurrence which caused the grievance
or from the time the grievant should reasonably have known of the occurrence.
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ARTICLE XVIII: PROTECTION OF TEACHERS/UNIT EMPLOYEES

A.  Asit applies to teachers/unit employees:

1.  Whenever a teacher/unit employee becomes aware of a condition
which the teacher/unit employee feels may be, or has the potential of being a hazard
to the safety, health or welfare of the teacher/unit employee, the students, the
property of either, or of the school, the teacher/unit employee shall report that
condition to the division head or to the appropriate person. The condition shall be
promptly investigated and if not corrected, the result of the investigation will be
reported to the teacher/mit employee.

B. Asit applies to teachers/unit employees:

1.  As specified in 18A:6-1, .a teacher/unit employee may, within the scope
of his employment, use and apply such amount of force as is reasonable and
necessary to quell a disturbance threatening physical injury to others; to obtain
possession of weapons or other dangerous objects upon the person or within the
control of the pupil for the purpose of self-defense; and for the protection of persons
or property.

C.  Asit applies to teachers/unit employees:

1.  Teachers/unit employees shall immediately report cases of assault
suffered by them in connection with their employment to their division head in
writing.

2.  Such notification shall be immediately forwarded to the Superintendent
who shall comply with any reasonable request from the teacher/unit employee for
information in the possession of the Superintendent relating to the incident or the
persons involved, and shall act in an appropriate way as liaison between the
teacher/unit employee, the police and the courts.

D.  As it applies to teachers/unit employees:
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1.  The Board shall review any claims (after receiving such certification as
it shall request) on a case-by-case basis, made by teachers/unit employees for
damages to their personal property arising out of and in the course of the
performance of their duties as teachers/unit employees, and shall pay all or such part
of such claims, not reimbursed to the teacher by the Board’s workers’ compensation
carrier, as the Board in its absolute discretion shall deem appropriate. In no event
shall such payment exceed $150.00.

-48-
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ARTICLE XIX: DEDUCTIONS FROM SALARY

A.  As it applies to teachers/unit employees:

1" - ¥he Board of Education agrees to deduct from the salaries of
teachers/unit employees, who authorize such deduction dues for the Cam/Vod
Education Association and its county, state and national affiliate organizations.

2.  Such deductions shall be made in compliance with N.J.S.A. 52:14-
15.95 and with rules established by the New Jersey Department of Education.

3. A check for the approptiate amount of such deductions made shall be
transmitted to a person designated by the Association on or before the fifteenth
(15th) day of each month following the month in which the deduction is made.,

B.  Asit applies to teachers/unit employees:

& Eachteacherfnmtployeemaymdmduaﬂyeleettohma
ount of his monthly salary deducted from his pay and deposited monemmy
mutuallyagreeduponbyﬂxepmtles provided that said specified amount does not
equal one hundred percent (100%) of said disposable salary.
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ARTICLE XX: TUITION REIMBURSEMENT PLAN

A.  The Board shall pay the prevailing graduate rate per credit hour at Rowan
College for no more than six (6) credit hours per teacher per school year. In order
to assure reimbursement, teachers must complete and submit the form titled “Prior
Approval of Course for Tuition Reimbursement” to the Superintendent for approval
before beginning the course. Approval by the Superintendent will be in accordance
with the criteria listed below.

1.  This Article shall not apply to any teacher who holds an emergency or
- provisional certificate in his subject area of teaching assignment.

2.  Expenses to be reimbursable to the teacher upon successful completion
IRof course.

3.  Courses taken must be in the teacher’s subject area of teaching
assignment.

4.  Courses must be taken at a college accredited for certification by the
EENew Jersey State Department of Education.

5.  The total expense to the Board for all teachers shall not exceed
$11,809.00.

B.  The Board of Education shall pay the tuition, fees and related expenses for
any shop teacher or unit employee to attend workshops or seminars provided the
prior approval of the Superintendent and the Board of Education is received. The
request shall identify the workshop/seminar and indicate the detailed, anticipated
related expenses in addition to the precise fees and tuition. Receipts for all
expenses (except mileage) must be submitted.
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ARTICLE XXI: MISCELLANEOUS PROVISIONS
As applies to teachers/unit employees:

1.  The Board and the Association agree that there shall be no
discrimination, and that all practices, procedures, and policies of the school system
shall clearly exemplify that there is no discrimination in the hiring, training,
assignment, promotion, transfer, or discipline of teachers/unit employees or in the
application or administration of this Agreement on the basis of race, color, creed,
religion, national origin, sex, domicile or marital status.

2.  This Agreement constitutes Board policy for the term of said
Agreement, and the Board and Association shall carry out the commitments
contained herein and give them full force and effect.

3.  Management Rights - Subject to the provisions of this Agreement, the
Board reserves all rights and functions vested in it pursuant to applicable laws and
regulations and such other functions as are normally and customarily exercised by
Boards of Education in the management of the school district.

4.  Proposed new rules or modifications of existing niles governing
working conditions shall be negotiated with the Association before they are
established

5.  Ifany provision of this Agreement or any application of this Agreement
to any employee or group of employees is held to be contrary to law, then such
provision or application shall not be deemed valid or subsisting, except to the extent
permitted by law, but all other provisions or applications shall continue in full force
and effect.

6.  Any individual contract between the Board and an individual
teacher/unit employee, heretofore or hereafter executed, shall be subject to and
consistent with the terms and conditions of this Agreement. If an individual contract
contains any language inconsistent with this Agreement, this Agreement, during its
duration shall be controlling.
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7. Individual employment contracts shall be in the form as attached hereto
and made a part hereof as Schedule C.

8.  Whenever any notice is required to be given by either of the parties to
this Agreement to the other, pursuant to the provision(s) of this Agreement, either
party shall do so by letter at the following address:

a.

If by Association to the Board of Education:

Camden County Vocational and Technical Schools
R. Sanders Haldeman, Superintendent

343 Berlin Cross Keys Road

Sicklerville, New Jersey 08081-4000

If by Board of Education to the Association:
Cam Voc Education Association

(President’s Name)
(At school President is assigned)
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A.  Asitapplies to teachers/unit employees:

... "1, Unless otherwise noted, this Agreement shall be effective as of July
1, 1995, and shall continue in effect until June 30, 1998.

IN WITNESS WHEREOF, the Association has caused this Agreement to be
signed by its President and Secretary and the Board has caused this Agreement to
be signed by its President, attested by its Secretary.

CAM/VOC EDUCATION THE BOARD OF EDUCATION
ASSOCIATION OF THE VOCATIONAL SCHOOL
IN THE COUNTY OF CAMDEN

Susan A. Makoczy, 31% N. John ééato, President

Secretary Gary Bennett, Sgcur‘étéry '

heC. 22, 199S.

Date
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SCHEDULE A - 1995-96

STEPS COLUMN COLUMN COLUMN COLUMN COLUMN COLUMN YCE
A B C D E F

1 $31,077 $31477 $31,877 | $32277 $32,677 $33,077 0

2 31377 31,777 32,177 32,577 32977 33377 1

3 31377 31,777 32,177 32,577 32,977 33377 2

4 31,377 31,777 32,177 32,577 32977 33377 3

5 31,877 32277 32,677 33,077 33,477 33,877 45

6 32,912 33312 33,712 34,112 34,512 34912 6

7 34,206 34,606 35,006 35,406 35,806 36,206 7,8

8 36,000 36,400 36,800 37,200 37,600 38,000 9

9 37254 37,654 38,054 38,454 38,854 39,254 10,11

10 38,505 38,905 39,305 39,705 40,105 40,505 12,13

11 39216 39,616 40,016 40,416 40,816 41216 14,15

12 40,068 40,468 40,868 41268 41,668 42,068 16

13 41,193 41,593 41,993 42,393 42,793 43,193 17

14 43576 43976 44376 44,776 45,176 45,576 18,19

15 48,076 48476 48 876 49276 49,676 50,076 20

16 52,776 53,176 53,576 53,976 54,376 54,776 21+

academic teachers must be courses that will qualify for an advanced
degree, a post-baccalaureate certificate, or additional teaching
certification.

PLACEMENT ON THE GUIDE:
1.  Everyone moves up a step each year.

2. Aperson on step 16 as of July of each year remains on step 16.
Such courses taken by a shop or related teacher must be courses
that will qualify for full certification, a bachelor's degree or an

ColumnA =  Academic Bachelor Degree advanced degree.
Shop/Related Emergency (Provisional) Certificate
ColumnB =  Academic Bachelor Degree plus 15 credits All courses taken by any teacher shall be taken at a college or
Shop/Related Permanent Certificate university accredited for certification by the New Jersey State
ColumnC =  Academic Masters Degree Department of Education; a copy of the program approved by
Shop/Related Bachelor Degree the New Jersey State Department of Education or the institution
ColumnD =  Academic Masters Degree plus 15 credits involved shall be provided; and shall be verified by an official
Shop/Related Bachelor Degree plus 15 credits transcript from the institution.
ColumnE =  Academic Masters Degree plus 30 credits
Shop/Related Masters Degree Column advance shall be credited pro rata from the time of
ColumnF =  Academic Masters Degree plus 60 credits course completion. The information specified in Paragraph 3

Shop/Related Masters Degree plus 15 credits above together with an application form for salary advancement
must be presented to the Superintendent within 90 days of
course completion. Failure to present the official transcript
within said 90 day period shall result in appropriate guide
placement the following January 1 or September 1, whichever
is applicable.

3. Years Creditable Experience as calculated from the 1984-85
salary guide. This figure shall be used for placement on the
1995-96 salary guide for new hires in that year.

4.  Courses taken for column advance on the salary guide for
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SCHEDULE A - 1997-98

STEPS COLUMN COLUMN COLUMN COLUMN COLUMN COLUMN YCE
A B C D E &
1 $32,477 $32,882 $33.287 $33,692 $34,097 $34,502 0
2 32,777 33,182 33,587 33,992 34,397 34,802 1
s (B 33,077 33,482 33,887 34292 34,697 35,102 2
4 33,377 33,782 34,187 34,592 34997 35402 3
5 33377 33,782 34,187 34,592 34,997 35,402 B
6 33377 33,782 34,187 34,592 34,997 35,402 5
7 34,240 34,645 35,050 35,455 35,860 36,265 6
8 36,036 36,441 36,846 37251 37,656 38,061 7,8
9 37291 37,696 _38,101 38,506 38911 39316 9
10 38,544 38,949 _ 39354 39,759 40,164 40,569 10,11
11 39,806 40,211 40,616 41,021 41,426 41,831 12
12 41,108 41,513 41918 42,323 42,728 43,133 13, 14
13 41911 42316 42,721 43,126 43,531 43,936 15,16
14 45411 45,816 46,221 46,626 47,031 47,436 17,18
14A 46,526 46,931 47,336 47,741 48,146 48,551
15 50,211 50,616 51,021 51,426 51,831 52,236 19
15A 51276 51,681 52,0876 52,491 52,896 53,301
16 55,426 55,831 56,236 56,641 57,046 57,451 20
PLACEMENT ON THE GUIDE: 4.  Courses taken for column advance on the salary guide for

1.  Everyone moves up a step each year.

2. A person on step 16 as of July of each year remains on step 16.

1 R!

1. A person moving from step 14 to 15, moves to step 14a for July

1 through December 31. On January 1 they move to step 15.

2. A person moving from step 15 to 16, moves to step 15a for July
1 through December 31. On January 1 they move to step 16.

Column A
Column B
Column C
Column D
Column E

Column F

=

Academic Bachelor Degree

Shop/Related Emergency (Provisional) Certificate
Academic Bachelor Degree plus 15 credits
Shop/Related Permanent Certificate
Academic Masters Degree

Shop/Related Bachelor Degree

Academic Masters Degree plus 15 credits
Shop/Related Bachelor Degree plus 15 credits
Academic Masters Degree plus 30 credits
Shop/Related Masters Degree

Academic Masters Degree plus 60 credits
Shop/Related Masters Degree plus 15 credits

3.  Years Creditable Experience as calculated from the 1984-85
salary guide. This figure shall be used for placement on the
1997-98 salary guide for new hires in that year.

15384 (bvc)

B

academic teachers must be courses that will qualify for an
advanced degree, a post-baccalaureate certificate, or additional
teaching certification.

Such courses taken by a shop or related teacher must be courses
that will qualify for full certification, a bachelor's degree or an
advanced degree.

All courses taken by any teacher shall be taken at a college or
university accredited for certification by the New Jersey State
Department of Education; a copy of the program approved by
the New Jersey State Department of Education or the institution
involved shall be provided; and shall be verified by an official
transcript from the institution.

Column advance shall be credited pro rata from the time of
course completion. The information specified in Paragraph 3
abave together with an application form for salary advancement
must be presented to the Superintendent within 90 days of
course completion. Failure to present the official transcript
within said 90 day period shall result in appropriate guide
placement the following January 1 or September 1, whichever
is applicable.



I SCHEDULE A - 1995/96
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Group II: Secretary Curriculum & Instruction, Assistant Principals’ Secretary, Guidance

SECRETARIAL/CLERICAL
Step Group VG-roup Group Group I
i I I 'chn Months
A $18,716 $16,899 $16,253 $13,460
B 19,216 y L 177,399 i6,753 13,960
L 20,120 ¥ i 17,984 17,296 14413
D 20,639 18,501 17,875 2 14,895
E 21,202 19,015 18,456 15379
F 21,723 19,421 18,940 15,782
G 122,052 19,752 19270 16,058
H 22,724 20,412 19,930 16,608
I 23,449 21,138 20,656 17213
J 23,933 21,979 21,220 17,683
K 24,406 22,499 21,655 18,045
L : 24,980 ' 23219 22375 18,645
M 25,694 23,940 23,095 19245
N 7 51;,;97 24,538 23,814 19,845
(0] 27,558 25,561 24,577 20,480
P 28,253 | B4 26,245 25200 21,000
Q 29,519 27,116 25,907 21,588
R 7 30,056 27,739 26,525 22,103
S 30,& 86 3 28,357 26,992 22,492
TW 31,498 7 29,149 27,781 23,142
Group III: Division Head Secretaries

Secretaries, Child Study Team Secretaries, Adult Education Secretary, Secretary to
Superintendent of Buildings & Grounds, Accounting Clerks

Group I/12 Month:  All 12 Month Clerk/Typists

Group /10 Month:  All 10 Month Clerk/Typists

5.




SCHEDULE A - 1996/97

SECRETARIAL/CLERICAL

£

Group
n

I

Group
1

Group]
Ten Months

$19373

$17,210

816514

Ei3,761

19873

11,16,

17814

14,178

20373

18,216

17514

14,594

20,399

18,734

18,100

15,083

21,469

19,254

18,689

15,573

21,597

19,178

15,981

22,330

20,001

19,513

16,260

Bla|mm|g|oc|w|»

23,010

20,669

20,181

16,817

L

23,745

21404

20916

17430

24,235

21487

17,905

24713

21928

18272

25293

23,512

22,657

26,018

4242

23386

19,487

25,729

24348

24,115

20,095

27,905

25,884

24,887

20,738

28,500

26,575

25,518

21264

29,891

27457

26,234

21,860

30,435

28,089

26,859

22381

wlwlo|v|o|Z |2 |8 |«

31,072

28714

TR

|
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. 32128

27332
g

23,565

Group III:

Group II:

Division Head Secretaries

Secretary Curriculum & Instruction, Assistant Principals’ Secretary, Guidance

Secretaries, Child Study Team Secretaries, Adult Education Secretary, Secretary to
Superintendent of Buildings & Grounds, Accounting Clerks

Group I/12 Month:  All 12 Month Clerk/Typists

Group I/10 Month:  All 10 Month Clerk/Typists
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SCHEDULE A - 1997/98

15384 (bvc)

Group II: Secretary Curriculum & Instruction, Assistant Principals’ Secretary, Guidance

SECRETARIAL/CLERICAL
Step Group : (r}Iroupr b}oup Group I
I I I Ten Months
A $19,694 $17,498 $16,855 $14,046
B 20,194 17,998 17,355 14,462
[ 20,694 18,498 17,855 14,879
D 21,194 18,998 18,355 15,296
E 21,772 19,526 18,952 15,793
F 22,307 19,943 19,449 16,207
G 22,645 26283 19,788 16,489
H 23,334 20,960 20,466 17,054
I 24,080 21,706 21211 17,675
J 24,576 22,570 21,790 18,158
K 25,062 23,104 22237 18,530
L 25,652 23,843 22,976 19,146
M 26,385 24,584 23,715 19,762
N 27,106 25,198 24,455 20,378
(o] 28,298 26,248 25238 21,030
P 29,013 26,950 25,878 21,564
Q 30,312 2':‘,845 26,603 22,169
R 30,864 28,485 27,238 22,697
S 31,510 29,119 27,718 | 2;,097
T 32,931 30,475 29,045 24,195
Group III: Division Head Secretaries

Secretaries, Child Study Team Secretaries, Adult Education Secretary, Secretary to

Superintendent of Buildings & Grounds, Accounting Clerks

Group I/12 Month:  All 12 Month Clerk/Typists

Group I/10 Month: ~ All 10 Month Clerk/Typists
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SCHEDULE A - 1995/96

TECHNICIAN

Step

Salary

$13,338

13,838

14314

14,791

15,266

15,817

16,257

Z |||\ |00 |®

16,778

—

17,214

—

17,609

18,253

18,907

19,595

20,337

21,047

21,608

22,048

22,790

m o |l |lo|Z || |”®

23,049

-

24,284
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SCHEDULE A - 1996/97
TECHNICIAN

Salary

B ‘

$13,495

13,995

14,495

14,977

15,459

16,016

16,462

nilalmn|mjglaolw |»

16,989

—

17,431

—

17,831

18,483

19,145

19,842

20,593

21,312

21,881

22,326

23,078

23339

- — —_— 24'770=||

H|lw|lmlolw]|olZ|Z|=]®
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SCHEDULE A - 1997/98

TECHNICIAN

Step

Salary

$13,688

14,188

14,688

15,188

15,677

16,242

16,694

e = |m s ials e

17,229

—

17,677

—

18,083

18,744

19,415

20,121

20,883

21612

22,189

22,641

1o = ol | A

23,403

w

23,668

o

25389

=062~




Schedule B - 1995/1996

Ld W

T

IO R Ty

| Athletic Extracurricular Activities " -
PRI SR SO TR TR e

—_—
Head coach: Baseball, Soccer, Track, Softball, Hockey,
Volleyball $2,324 $3,098 $3,886 $4,662
Assistant coach: Baseball, Soccer, Track, Softball, |
Hockey, Volleyball 1,627 2,254 2,876 3,498
Head coach: Baslfetball, Swimming, Wrestling 2,712 3,492 | 4,274 5,049
Assistant coach: Basketball, Swimming, Wrestling 2,016 2,630 3259 3,886
Head coach: Cheerleading, Bowling, Tennis, Cross-
Country, Golf 2,016 2,630 3,259 3,886
Assistant coach: Cheerleading, Bowling, Tennis, Cross-
Country, Golf 1,236 1,864 2,484 3,098
Intramural - Basketball, Soccer, Softball, Volleyball,

| Weightlifting, Wrestling, Gymnastics $775 | $890 $1008 |  $1,125

_ Nonathletic Extracurricular Activities |

Class Advisors: Junior/Senior s15 [ s1706 [ si1862 |  s2016]
Class Advisors: Freshman/Sophomore 929 1,084 1,241 1,397
Newspaper/Quality Circle Leader 929 1,084 1,241 | 1,397
Yearbook Editorial Advisor 2,510 2,654 2,798 2,942 |
Yearbook Business Advisor ]" 148 15255 1,434 1,578
VICA 2,169 2,325 2,480 2,634
DECA - 3 2,169 2,325 2,480 2,634
FBLA 2,169 2,325 2,480 2,634
FFA 2,159 2,325 2,480 2,634
HOSA 2,169 2i320 2,480 7 2,634
Student Government 1,860 2,014 2,170 2,326
Post Secondary Student Government 1,397 1,550 1,706 1,862
Band, Drama, Chorus 1,084 1,201 1,277 1,397
Clubs/National Honor Society 775 | 930 1,086 1243
Summer School Teacher (hourly rate) 21

Homebound Teacher (hourly rate) 21

Summer Curriculum Work (hourly rate) 21
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Athlelic Extracurricular Activities

Head coach Baseball, Soccer, Track, Soﬁball Hockey

Vollcyball $2,422 $3,230 $4,052 $4,860
Assistant coach: Baseball, Soccer, Track, Soﬂbal]

Hockey, Volleyball 1,697 2,350 2,998 3,646
Head coach: Basketball, Swimming, Wrestling 2,827 3,641 4,456 5,263
Assistant coach: Basketball, Swimming, Wrestling 2,102 2,742 3,397 4,052
Head coach: Cheerleading, Bowling, Tennis, Cross-

Country, Golf 2,102 2,742 3,397 4,052
Assistant coach: Cheerleading, Bowling, Tennis, Cross- ‘

Country, Golf 1,289 1,943 2,590 3,230

Intramuml Basketball, Soccer, Soﬁbaﬂ Volleyball,

Nonathletic Extracurricular Activities

Class Advisors: Junior/Senior 1616 | $1,778 $1,941 $2,102
Class Advisors: Freshmam’Sophomon? 7 968 1,130 1,293 1,456
Newspaper/Quality Circle Leader 968 1,130 | 1,293 1,456
Yearbook Editorial Advisor 5 2,617 2,767 2917 3,067
Yearbook Business Advisor 1,197 1,348 1,495 : 1,645
VICA 2,262 2,424 2,586 2,745
DECA 2,262 2,424 2,586 2,746
FBLA 2,262 2,424 ;,586 2,746
FFA 2,262 2,424 2,586 2,746
HOSA 2,262 2,424 2,586 2,746
Student Government 1,939 2,100 2,263 2,425
Post Secondary Student Government 1,456 1,616 | 1,778 1,941
Band, Drama, Chorus 1,130 1,252 1,331 1,456 ||
Clubs/National Honor Society 807 969 1,132 1,295
Summer School Teacher (hourly rate) 22

Homebound 'i'eacher (hourly rate) 22

Summer Curriculum Work (hourly rate) 22
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Schedule B - 1997/1998

| Athletic Extracurricular Activities

| Class Advisors: Junior/Senior

_ Nonathletic Extracurricular Activities g

$1,854

$2,024

Head coach: Baseball, Soccer, Track, Softball, Hockey,

Volleyball $2,525 $3,367 $4,224 $5,067
Assistant coach: Baseball, Soccer, Track, Sofiball,

Hoqkey. Volleyball 1,769 2,450 3,126 3,801
Head coach: Basketball, Swimming, Wrestling 2,947 3,796 4,645 5,487
Assistant coach: Basketball, Swimming, Wrestling 2,191 2,859 3,542 4,224
Head coach: Cheerleading, Bowling, Tennis, Cross-

Country, Golf 2,191 2,859 3,542 4,224
Assistant coach: Cheerleading, Bowling, Tennis, Cross-

Country, Golf 1,344 2,026 2,700 3,367
| Intramural - Basketball, Soccer, Softball, Volleyball,
| Weightlifting, Wrestling, Gymnastics $842 $968 $1,096 $1,223

$2,191

$1,685
Class Advisors: Freshman/Sophomore 1,009 1,178 1,348 1,518
Newspaper/Quality Circle Leader 1,009 1,178 1,348 1,518
Yearbook Editorial Advisor 2,728 2;885 3,041 3,197
| Yearbook Business Advisor 1,247 1,405 1,559 1,715
VICA ot 2,358 2,527 2,695 2,863
DECA 2,358 2,527 2,695 2,863
FBLA 2,358 2,527 | 2,695 2,863
FFA 2,358 2,527 2,695 2,863
HOSA 2,358 2,527 2,695 2,863
Student Govemmcm 2,021 2,189 2,359 2,528
Post Secondary Student Government 1,518 1,685 1,854 2,024
Band, Drama, Chorus 1,178 1,305 1,388 1,518
Clubs/National Honor Society 842 1,011 1,181 1,351
Summer School Teacher (hourly rate) 23
Homebound Teacher (hourly rate) 23 |

Summer Curriculum Work (hourly rate)
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SCHE

Teachers may submit plans for clubs or activities to be considered by the Board of
"“‘ Education for its approval. If the activity is approved by the Board of Education the
« teacher shall conduct such club or activity for the first year with no compensation.
,;;:';f If the activity is approved by the Board of Education to be conducted beyond the
first year, then the teacher shall be compensated in accordance with Schedule B
above.

Credit for coaching experience for teachers hired initially for the 1981-82 school
year or hired initially thereafter shall be as follows:

0-3 years Step 1
4-9 years Step 2
10 or more years Step 3

Coaches will not receive payment of his or her coaching salmymtllalleqmpmantf,., _;
uniforms, etc., have been accounted for by the Athletic Director and all other terms
of coaching agreement satisfactorily completed. (Coaches unable to complete the
entire season shall receive their salary on a pro-rated basis. This shall be based

upon the length of the season for that particular coaching assigniment).

lnﬁs:thSuspsnsiQn
g 11., ,5, ~ g
eﬁoard of Education agrees to pay those teachers assigned to in-school
suspensmn duty a fee of $496.00 for the 1995-96 school year, $517.00 for the 1996-
5 97 school year and $539.00 for the 1997-98 school year. No retroactive pay will be
3 Even to any teacher who had this assignment during any previous school year.

Teachers will be selected for the assignment to in-school suspension duty by the
following procedures:

1. Shop or academic teachers who do not have a full schedule may be

assigned to in-school suspension in lieu of a teaching assignment in order to
establish a full time position. In this case no additional fees would be paid.
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2. Volunteers from a list of academic or related teachers on the faculty. If an
academic teacher volunteers, that academic teacher will lose one (1) of two (2)
preparation periods that are presently guaranteed under the negotiated agreement
between the parties, however, the teacher will receive the payment set forth above.

3. Ifthere are not enough volunteers available from the list of academic and

related teachers, the Administration will assign an academic or related teacher to the
class whether that teacher volunteers for the assignment.
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TEACHING STAFF MEMBER NON-TENURED
- EMPLOYMENT CONTRACT

It is agreed between the Board of Education of the Vocational School in the
County of Camden, party of the first part, and *FIRST NAME* *LAST NAME®* party of
the second part, that said Board of Education has employed and does hereby engage and
employ the said party of the second part to teach in the public schools, under the control
of said Board of Education, from the 1st day of September 19__, to the 30th day of Itme

__, at the salary of *SALARY* to be paid in 20 equal semi-monthly install
the said party of the second part shall begin service on the Ist day ofSeptember 19 in
accordance with the school calendar, and that the said party of the second part holds an
appropriate certificate issued in New Jersey now in fufl force and effect or will procure
such certificate before the date said person shall begin service, and that said person,
before entering upon the duties of such position, will exhibit the certificate to the County
Superintendent of Schools and to the Superintendent of the district in which such school
1s situate.

The said party of the second part hereby accepts the employment aforesaid and
agrees to faithfully do and perform duties under the employment aforesaid, and to
observe and enforce the rules prescribed for the government of the schiool by the Board of
Education,

It is hereby agreed by the parties hereto that this contract may at any time be
terminated by either party giving to the other sixty days’ notice in writing of intention to
terminate the same, but that in the absence of any provision herein for a definite number
of days’ notice the contract shall run for the full term named above,

Dated this __th day of 19

THE BOARD OF EDUCATION OF THE VOCATIONAL
SCHOOL IN THE COUNTY OF CAMDEN, NEW JERSEY

By: -
President
Attest;

Secretary

Employee
SCHEDULE C-1
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TEACHING STAFF MEMBER TENURE
EMPLOYMENT CONTRACT

Whereas the party of the second part represents that he/she holds a valid certificate
to teach, issued in New Jersey, now in full force and effect, and will exhibit the same to
the said Board of Education, if, as and when required.

NOW, THEREFORE, it is agreed between the Board of Education of the
Vocational School in the County of Camden, New Jersey, party of the first part and
SFIRST NAME* *LAST NAME?, party of the second part, as follows:

1. This agreement sets forth the understanding of the parties hereto for the school
year hereinafter referred to.

2. The party of the second part is to teach in the school system of the party of the
first part under the control of said Board of Education from the 1st day of September
19 to the 30th day of June 19__, at the annual salary of *SALARY* to be paid in 20
equal semi-monthly instailments, and shall begin teaching on the Ist day of September
19__ in accordance with the school calendar.

3. The said party of the second part agrees to continue teaching for the time set
forth herein, and to faithfully do and perform all the duties under the employment
aforesaid, and to observe and enforce the rules prescribed for the government of the
school by the Board of Education, proviﬂed, however, that the party of the second part
may at any time terminate this contract by giving to the party of the first part notice
provided by statute.

IN WITNESS WHEREQF, the parties hereto have hereunto set their hands and
seals this __th day of 19 .

THE BOARD OF EDUCATION OF THE VOCATIONAL
SCHOOL IN THE COUNTY OF CAMDEN, NEW JERSEY

By:

President
Attest:

Secretary

Employee
SCHEDULE C-2
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EMPLOYMENT CONTRACT
12 MONTH SECRETARIAL/CLERICAL

It is agreed between the Board of Education of the Vocational School in the
County of Camden, New Jersey, party of the first part and !
party of the second part, that said Board of Education does hereby engage and employ the
said party of the second part to serve as secretary/clerk in the Camden County Vocational
& Technical Schools, under the control of said Board of Education from the 1st day of

July, 19 to the 30th day of June, 19_, at a salary of $ (prorated)
payable in 24 equal semi-monthly installments, and that said party of the second part
shall begin work on the  day of AP

The said party of the second part hereby accepts the employment aforesaid, and agrees to
faithfully do and perform the duties under the employment aforesaid, and to observe and enforce
the rules prescribed for the government of the school by the Board of Education.

It is agreed by the parties hereto that this contract may be terminated by either party, at
any time, by giving to the other part two weeks written notice of intention to terminate the same.
Dated this day of , 19

THE BOARD OF EDUCATIONOF THE
VOCATIONAL SCHOOL IN THE COUNTY OF

CAMDEN, NEW JERSEY &
By: =
Attest: President
Secretary
Employee
SCHEDULE C-3
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10 MONTH CLERICAL

It is agreed between the Board of Education of the Vocational School in the
County of Camden, New Jersey, party of the first part and s
party of the second part, that said Board of Education does hereby engage and employ the
said party of the second part to serve as clerk in the Camden County Vocational &
Technical Schools, under the control of said Board of Education from the 1st day of

September, 19__ to the 30th day of June, 19, at a salary of § (prorated)
payable in 20 equal semi-monthly installments, and that said party of the second part
shall begin work on the day of ,19_ .

The said party of the second part hereby accepts the employment aforesaid, and
agrees to faithfully do and perform the duties under the employment aforesaid, and to
observe and. enforce the rules prescribed for the government of the school by the Board
of Education,

It is agreed by the parties hereto that this contract may be terminated by either
party, at any time, by giving to the other part two weeks written notice of intention to
terminate the same.

Dated this day of , 19

BOARD OF EDUCATION OF THE VOCATIONAL
SCHOOL IN THE COUNTY OF CAMDEN, NEW

JERSEY
By:
Attest: President
Secretary
Employee
SCHEDULE C4

15384 (bve) -7 1 5



EMPLOYMENT CONTRACT
10 MONTH TECHNICIAN

It is agreed between the Board of Education of the Vocational School in the
County of Camden, New Jersey, party of the first part and , party
of the second part, MMMMMMMWMWW said
party of the second part to sexve as technician in the Camden County Vooatios g;l‘ o
Technical Schools, under the control of said Board of Education frosi the uthy of
September, 19 to the 30th day of June, 19__, at a'salary of § (prorated)
payable in 20 equal semi-monthly mstallmema and that gaid party of the second part
shall beginworkonthe  dayof = ,19_ § e

The said party of the second part hereby accepts the employment aforesaid, and
agrees to faithfully do and perform the duties under the employment aforesaid, and to
observe and enforce the rules prescribed for the government of the school by the Board of
Education.

It is agreed by the pariies hereto that this contract may be terminated by either
party, at any time, by giving to the other part two weeks written notice of intention to
terminate the same.

.+ day of 19

BOARD OF EDUCATION OF THE VOCATIONAL
SCHOOL IN THE COUNTY OF CAMDEN, NEW

JERSEY
By: ,
Attest: President
7Secretary
Employee
SCHEDULE C-5
1.
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APPENDIX “A”
Teachers in the Special Needs Program to which Article VI apply are:

Ronald Krause
Thomas W. Holmes

r Harry E. Gatto

APPENDIX “A-]”

The following teachers shall be reclassified as academic teachers commencing with
the school year indicated and shall be paid on the salary guide for academic
teachers:

School Year
Roger Derlin 1988-89
Rita Martin-Blair 1991-92
Joann McCloskey 1988-89

APPENDIX “B”

1.  Dental Plan benefits to be effective July 1, 1985 for currently employed
teachers/unit employees.

2.  For teachers/unit employees employed effective September 1 of the school
year, the plan shall be effective September 1 of that year.

3.  For teachers/unit employees employed subsequent to the September 1 of the
school year, the benefits shall be effective the first day of the month following
i 30 days of employment.

4.  For teachers/unit employees on leave of absence without pay, including those
who have exhausted their sick leave, coverage shall be continued for 30 days
from the effective date of the leave of absence. Teachers/unit employees
shall have the right to continue coverage by reimbursing the premium to the

! Board payable 30 days in advance.
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without pay, lnolnﬂmg\t.hose who have exhausted théir -sick leﬁve “shall be re-
enrolled in the plan upon return to.employment.

Children of eligible teachers/unit employees shall be covered to age 19 and if
a full time student shall be covered to age 23.

Coverage shall not be provided for any dependents of teachers/unit
employees hired effective July 1, 1996 or thereafter until the teacher,
secretary or clerk acquires tenure in the district or in the case of technicians
(who do not acquire tenure) at the expiration of the time frames as delineated
in N.J.S.A. 18A:28-5. When said employees do qualify for dependent
coverage it shall be subject to the limitation stated in #6 above (concerning
children)

T



LAW OFFICES
Davis, REBEREENNY & ABRAMOWITZ

WILLIAM D. HOGAN

FAX:

EDWARD A. KONDRACKI A PRoOFPESSIONAL CORFPORATION o

& ABRAMOWITZ } )
KENNETH D. ROTH 408 COOPER LANDING ROAD
IRA G HEGDAL

BOX NO, 5ASE i

mg:u—*ﬂ: WILLIAM C. DAVIS
RAYMOND 0. CONSOLE CHERRY HILL. N.J. 08002 WILLIAM LIPKIN
HANAY A HORWNITE N —
DEAN ¢ WALDT {8091 867-8000 CLARENCE P. REBERKENNY
HOWARD 8. MENDELSON
ROBERT J MALLOY 1921419921
THOMAR P THACEITEN December , 1995
CHIETING A. CAROGLAN DIRECT DIAL

KRYSTAL A WILSON

Susan A. Makoczy, President
Cam-Voc Education Association
Sicklerville, NJ 08081

RE: 1995-98 Agreement Batween The Board of Education of The Vocational
School in the County of Camden and Cam-Voc Education Association

Dear Ms. Makoczy:

As a result of the negotiations for the captioned Agreement, this side letter
represents further understandings and agreements between the parties:

L g Ty - .

As stated in our letters c;fJuIy 1, 1988, July 12, 1992 and December 18, 1992:

1. There shall be established an ad-hoc lisison committee for each division.
Members of the committee shall be appointed by the Superintendent and Association
President jointly with each person having veto power over names suggested by the
other. In addition, either the Superintendent or the Association President shall have the
right to terminate one or more of the committees at any time.

2. Beginning with September of 1988 the President of the Association shall
receive 1 period of release time 2 days per week. This time shall be in addition to any
other preparation or lunch periods provided by the agreement. These periods shall be
scheduled consecutively with preparation time and lunch time providing 4 consecutive
periods at the end of the 2 days mentioned above.

The release time granted to the President may be used for Association business
provided that it does not interfere with classes in session. When leaving from and

arriving to, either campus, the President shall sign in or out, whichever is appropriate, at
a location specified by the Board.

The following are additional agreements:
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Davis, REBERKENNY & ABRAMOWITZ

December , 1995
Page 2

il 3. Teachers aasianed fo Isolated supervisory posts (as determined by the
. Mwmnbsup erintendent for Personnel and Diata Mahagiement) shall be fumished with
a two-way communications device.

4. The question of prep time for shop teachers shall be referred to a committee

consisting of the Superintendent of Schools and the President of the Association for
resolution.

5. An appendix.shall be attached to the facully handbook containing all standard
forms prepared by the administration and used in.the district.

The provisions of this (Side Letter) shall be reviewed by the Superintendent and
President each June to determine its continuation for the subsequent school year. The
Board of Education shall have the sole authority to determine its continuation or
cessation with the resulting decision being exempt from Article XVII (Grievance
Procedure).

WIill you please sign the copy of this letter thereby indicting your agreement with
the above.

Very truly yours,

ato, President
The Cam-Vog Education Association agrees with the above.

Sudan Q. hakszzy

Susan A. Makoczy, President (_U
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