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ARTICLE I
- RECOGNITION -

The Board of Education recognizes the Emerson
Education Association as the exclusive and sole
representative for collective negotiation con-
cerning the terms and conditions of employment

for all certified personnel whether under contract
or on leave, including:

classroom teachers, librarians, nurses,
guidance counselors, reading and speech
specialists, and coordinators in their

capacity as teachers,

but excluding:

principals, assistant principals, guidance
director, business administrator and
psychologists.

"fherever the term "teacher" is used, it includes
classroom teachers, librarians, nurses, guidance
counselors, reading and speech specialists, and
coordinators in their capacity as teachers.



ARTICLE II
- NEGOTIATION PROCEDURES -

A. The Board of Education agrees to enter into
collective negotiations with the Emerson
Education Association in accordance with
Chapter 303 of the Laws of the State of
New Jersey. '

B. Neither party in any negotiations shall have
any control over the selection of the nego-
tiating representatives of the other party.

The parties mutually pledge that their repre-
sentatives shall be prepared to make proposals,
consider proposals, and make counter-proposals
in the course of negotiations with the aim of
reaching tentative agreements which can be
carried back to their respective bodies for
approval.



ARTICLE IIIX
- TEACHER RIGHTS -

Teachers shall enjoy all rights granted under
and by virtue of the provisions of Chapter 303
of the Laws of 1968 or under any other laws of
the State of New Jersey, the United States, and
the Constitution of the United States and of the
State of New Jersey. They shall not be discrimi-
nated against, coerced, or reprimanded, by virtue
of their exercise of such rights.



ARTICLE IV
- ASSOCIATION PRIVILEGES -

Representatives of the Association, the New
Jersey Education Association and the National
Education Association shall be permitted to
transact official association business on
school property. This business shall not in-
terfere with or interrupt normal school opera-
tions and shall require the permission of the
Superintendent. :

The Association and its representatives shall
be permitted the use of school buildings for
meetings with the approval of the Building
Principal. .

The Association shall be permitted to use school
facilities and equipment, including typewriters,
mimeographing machines, other duplicating equip-~
ment, calculating machines, and all types of
audio-visual equipment with the approval of the
Building Principal. The Association shall pay
for the reasonable cost of all materials and
supplies incident to such use.

The Association shall be permitted the use of
the inter~-school mail facilities and school mail
boxes with the approval of Building Principals
or other members of the administration.



ARTICLE -V
- BOARD RIGHTS -

The Board of Education retains and reserves
unto itself, without limitation, all the
powers, rights, aunthority, duties and re-
sponsibilities conferred upon and vested 1in
it by the laws and the Constitution of the
State of New Jersey and the government of
the United States; and by the decisions of
the Commissioner and the Board of Education
of the State of New Jersey; by the rules and
regulations of the State Board of Education
and by the decisions of the courts of the
State of New Jersey or of the United States,
and by regulations of the Publir Employment
Relatious Commission, (PERC).



ARTICLE VI
-~ SALARIES -

A. The salaries of all teachers covered by this
agreement are set forth in Schedule "A" which is
attached hereto and made a part hereof.

B. 1. Teachers employed on an eleven (11) month
basis, shall be paid in twenty-two (22)
equal semi-monthly installments.

2. Teachers employed on a ten (10) month
basis, shall be paid in twenty (20) equal
semi~-monthly installments. -

3. Teachers may individually elect to have ten
(10) percent of their monthly salary deducted
from their pay. These funds shall be paid to
the teacher on the final pay day in June, or
according to a schedule of payment throughout
the summer as requested by the teacher.

4. When a pay day falls on or during a school
holiday, vaeation or week-end, teachers shall
receive their pay checks on the last previous
working day.

5. Teachers shall receive their final check and
the pay schedule for the following year on the
last working day in June.

6. Extra duty pay shall be as set forth in
Schedule "B" for those activities and posi-
tions authorized by the Board of Education.



ARTICLE VII
- SABBATICAL LEAVE POLICY -

Sabbatical leave or long term leave with pay, is
designed to improve instructional service at the
highest level of quality and efficiency. Sabbati-
cal leave is not a reward for past accomplishments.
Rather, it is really aninvestment by the school
district in vetter instruction, and therefore,
primarily a benefit to the school district.

Sabbatical leave of absence for study or educa-
tional travel for either one-half year or for one
full year will be granted to professional personnel
of the Emerson Public Schools upon the recommendation
of the Superintendent of Schools and approval of the
Board of Education. (Professional personnel shall

be considered as follows: classroom teachers, nurse-
teachers, librarians, special teachers, guidance
counselors. )

The Superintendent shall be responsible for recommend-
ing to the Board those candidates which, in his esti-
mation, shall be permitted sabbatical leave from
among those eligible candidates applying.

The Superintendent,may, at his discretion, appoint a
committee to assist him in arriving at a Jjust decis-
ion when the applicants exceed the numbers of leaves
available. Said committee is to be composed of the
Superintendent, two principals, and two teachers
chosen by the Emerson Education Assoclation éxecu-
tive committee.

In order to be eligible for a sabbatical leave,

the professional staff member shall have been
employed in the Emerson Public Schools for at

least seven consecutive years. A second sabbati-
cal leave shall not be granted until after seven
years of service in the Emerson Public Schools sub-
sequent to the termination of the first sabbatical
leave.
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ARTICLE VII
SABBATICAL LEAVE - continued

E. no more than two members of the professional staff,
if eligible, shall be chosen every year for sabbat-
ical leave.

F. Professional émployees allowed a sabbatical leave of
abgsence for study or travel will be paid ocne-half
salary for a half-year or one-half salary for a full
year.

G. During the sabbatical leave period, retirement
- benefits, pensions and contributions based upon
the salary the staff member would have received if
teaching, and other benefits, shall continue.
However, there shall be no further accumulation of
gick leave during the sabbatical leave.

1. Professional employees applying for sabbatical leave
for the purpose of study or educational travel, shall
present a plan of study or travel to the Superinten-
dent of Schools prior to the granting of the leave.

If the staff member later finds it necessary to change
his plans, he shall notify the Superintendent of
Schools and receive approval in advance for any change.
Any change of plans must be submitted to the Superin-
tendent before April 1.

I. All applications for sabbatical leaves, either for
one-half year or full year, shall be submitted to
the Superintendent of Schools by November 1 of the
previous school year. The candidates shall be noti-
fied of their acceptance or rejection by December 30.

J. Professional employees on sabbatical leaves shall
not engage in study for another trade or profession.

K. Granting of sabbatical leave shall be contingent
upon the employees agreement to return to the Emerson
Public School System for at least two years after
the sabbatical leave has ended.

L. Within two months of resumption of service, each
professional employee who has been absent from duty
while on a sabbatical leave, shall submit a written
report dealing with the educational aspects of his
study or travel to the Superintendent of Schools.

-8 -



ARTICLE VIII
~ SICK LEAVE ~

As of September 1, 1969, all teachers employed,
shall be entitled to ten (10) sick leave days
each school year as of the first official day

of said school year whether or not they report
for duty on that day. Unused sick leave shall
be accumulated from year to year with no maximum
limit.

The Board of Education reserves the right to
request a physician's certificate when a teacher
is absent for more than three consecutive days.

Staff members who are ill beyond their accumu-
lated sick leave:time, shall be paid the dif-
ference between their normal salary and the
substitute's salary. This differential pay
shall terminate coincident with the expiration
of the teacher's contract for the year in which
tlhis il1lness stavted.



ARTICLE IX
- TEMPORARY LEAVES OF ABSENCE -

As of the beginning of the 1969-70 school year,
teachers shall be entitled to the following
temporary non-accumulative leaves of absence
with full pay each year:

1.

Three (3) days leave of absence for personal
legal business, household or family matters
and religious holidays which require absence
during school hours. Application to the
teacher's principal for personal leave shall
be made at least five (5) days before such

leave is to start, (except in the case of

emergencies), and the applicant for such
leave shall be required to state which of
the reasons mentioned above is being used
for requesting leave. Tenure teachers are
entitled to four (4) days leave for personal
reasons.

When, in the opinion of the Superintendent,
it is in the best interest of the school
system to have a teacher or teachers visit
other schools and attend meetings or confer-
ences which are allied with the teacher's
major field of service to the system, he
shall have the authority to approve such
leaves. f

Time necessary for appearance in any legal
proceeding connected with the teacher's em-
ployment or with the school system.

Three (3) days at ony one time in the event

of death of a teacher's spouse, child, mother
father, son-in-law, daughter-in-law, mother-
in-law, father-in-law, brother, sister,
sister-in-law, brother-in-law and any other
member of the immediate household. Extension
may be granted by approval of the Superintendent
for extenuating circumstances.
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ARTICLE IX

TEMPORARY LEAVES OF ABSENCE - continued

5. Leave with pay for death of other than an immediate
member of the family: aunt, uncle, cousin, shall be
given for one day.

Teaves Laken persuant to section "A" shall be in additiou
to any fick Jeave fo which the teacher is entltlaed.

- 11 -



ARTICLE X
- DEDUCTISN FROM SALARY -

1. The Board agrees to deduct from the salaries of
its teachers dues for the Emerson Education
Assoclation, The Bergen County Education Associa-
tion, the New Jersey Education Association or the
National Education Associlation, or any one or any
combination of such Associations as said teachers
individually and voluntarily authorized the Board
to deduct. Such deductions shall be made in com-
pliance with Chapter 310, Public Laws of 1967
(NJSA 52:14-15,9e) and under rules established by
the State Department of Education. Said monies,
together with records of any corrections, shall
be transmitted to the treasurer of the Emerson
Education by the 15th of each month following the
monthly pay period in which deductions were made.
The Association treasurer shall disburse such
monies to the appropriate association or associa-
tions. Teacher authorizations shall be in writing
in the form set forth below:

TO DEDUCT ASSOCIATION MEMBERSHIP DUES

Name o Soc. Sec No

School Building District

To: Disbursing Officer, ~ Board of Education

T hereby request and authorize the above named disbursing

officer to deduct from my earnings an amount sufficient

to provide for the payment of those yearly membership

dues as certified by the organizations indicated in equal

monthly pavments for all or part of the current school

year and for succeeding school years. I understand that

the disbursing officer will discontinue such deductions only

1f 1 file such notice of withdrawal as of January 1 next
(continued)
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ARTICLE X
DEDUCTION FROM SALARY - continued

succeeding the date on which notice of withdrawal is
filed. I also agree that upon termination of employ-
ment, the disbursing officer shall deduct any remaining
amount due for that current school year. 1 hereby
waive all right and claim for said monies so deducted
and transmitted in accordance with this authorization,
and relieve the governing board and all of its officers
from any liability therefors

I designate the Emerson Education Association to receive
dues and distribute according to the organizations indi-
cated:

EMERSJN EDUCATION ASSOCIATION /7
BERGEN COUNTY EDUCATION ASSOCIATION / /
NEW JERSEY EDUCATION ASSOCIATION a4
NATIONAL EDUCATION ASSOCIATION 1:7

2. Each of the associations named above shall certify to
the Board, in writing, the current rate of its member-
ship dues. Any association which shall change the rate
of its membership dues, shall give the Board of Education
written notice prior to the effective date of such change.

3. Additional authorizations for dues deduction may be re-
ceived after August 1 under rules established by the
State Department of Education.

4. The filing of notice of a teacher's withdrawal shall be
prior to December 1 and becomes effective to halt deduc-
tions as of January 1 next succeeding the date on which
notice of withdrawal is filed.

- 13 -



ARTICLE XI
-~ GRIEVANCE PROCEDURE -

DEFINITIONS

The term "grievance'" means a complaint by any employee
that, as to him, there has been an inequitable, improper
or unjust application, interpretation, or violation of

a policy, agreement, or administrative decision affecting
said employee.

The term "employee" shall mean an employee or a group
of employees.

The term "grievance" and the procedure relative thereto,
shall not be deemed applicable in the following instances:

(a) the failure or refusal of the Board to renew the
contract of a non-tenure employee.

(v) in matters where the Board is without authority
to provide remedy.

In the following instances, an employee shall have the
right to invoke the grievance procedure up to the
hearing before the Board of Education, and upon a de-
termination being made by the Board, the procedure
thereafter shall be by petition filed with the Commis-
sioner of Education:

(a) in matters where a method of review is prescribed
by law or by any rule, regulation, or bylaw of the
State, Commissioner of Education, or the State
Board of Education.

(b) in matters where the Board contends that it has
the sole and unlimited discretion to act.

(c) in matters where the discretion of the Board may
not be unlimited but where after the exercise of
such discretion, a further review of the Board's
action is available to employees under provisions
of State Law.

i d
T (continued)



ARTICLE XI
GRIEVANCE PROCEDURE - continued B

The term "representative" shall include any organization
or other person authorized or designated by any employee
or any group of employees, or by the Board to act on its
behalf and or their behalf and to represent it or them.

The term "employee" shall mean those employees recognized
in Article I, RECOGNITION.

" The term "immediate" superior shall mean the person to
whom the aggrieved employee is directly responsible under
the Table of Organization prevailing in this school district.

The term "party" means an aggrieved employee, his immediate
superior, the school principal or any staff member below
the Superintendent who may be affected by the determination
of the Superintendent in connection with the procedure
herein established.

PROCEDURE

1. An aggrieved employee shall institute action under the
provisions hereof within thirty (30) calendar days of
the occurrence complained of, or within thirty (30)
calendar days after he would reasonably be expected
to know of its occurrence. Failure to act within
said thirty (30) day period, shall be deemed to con-
stitute abandonment of the grievance. In the event
the aggrieved employee has been absent from school
due to a single illness, the period during which action

" may be instituted shall be extended for a period equal
to such length of consecutive absence.

2. An employee processing a grievance, shall be assured
freedom from restraint, interference, coercion, dis-
crimination, or reprisal.

3. In the presentation of a grievance, the employee shall
have the right to present his own appeal or to designate
a representative to appear with him at any step in his
appeal. A minority organization shall not have the
right to present or process a grievance.

(continued)
- 15 -



ARTICLE XI

GRIEVANCE PROCEDURE -~ continued

b,

Whenever the employee appears with a representative,

- the Board shall have the right to designate a repre-
- sentative to participate at any stage of the grievance

procedure.

‘An employee shall first discuss his grievance with

his immediate superior (department head, supcrvisar,

or principal). Where the immediate superior is below
the rank of principal, the principal shall be notified
and shall have the right to be present at and to par-
ticipate in said hearing. A decision shall be rendered
within five (5) days of said hearing.

If the grievance is not resolved to the employee's
satisfaction, within five (5) days from the determin-
ation referred to in Paragraph 5 above, the employee
shall submit his grievance to the Superintendent of
Schools in writing, specifying: :

(a) the nature of the grieﬁance;
(b) the results of the previous discussion;

(c) the basis of his dissatisfaction with the
determination.

A copy of the writing called for in Paragraph 6 above,
shall be furnished to the school principal and to the
immediate superior of the aggrieved employee.

Within ten (10) calendar days from the receipt of of
the written grievance (unless a different period 1is
mutually agreed upon), the Superintendent shall hold
a hearing at which all parties in interest shall have
the right to be heard.

Within ten (10) calendar days of said hearing (unless
a different period is mutually agreed upon), the
Superintendent shall, in writing, advise the employee
and his representative, if there be one, of his deter-
mination and shall forward a copy of said determination
to the school principal and to the immediate superior
of the aggrieved employee.
: (continued)
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ARTICILE XI

GRIEVANCE PROCEDURE - continued

lo.

11.

12.

13.

14.

In the event of the failure of the Superintendent

to act in accordance with the provisions of Paragraphs
8 and 9, or, in the event a determination by him in
accordance with the provisions thereof, is deemgd
unsatisfactory by either party, - the dissatisfied
party, within ten (10) days of the failure of the
Superintendent to act or within ten (10) days of the
determination by him, may appeal to the Board of
Education.

&

Where an appeal is taken to the Board, there shall be
submitted by the appellant:

(a) the writing set forth in Paragraphs 6 and 9, and
a further statement in writing setting forth the
appellant's dissatisfaction with the superintendent's
action. A copy of said statement shall be furnished
to the Superintendent and to the adverse party.

If the appellant, in his appeal to the Board, does not
request a hearing, the Board may consider the appeal on
the written record submitted to it, or the Board may,

on its own, conduct a hearing with the grievant and his
representative invited to be present, or it may request
the submission of additional written material. Where
additional written materials are requested by the Board,
copies thereof, shall be served upon the adverse parties
who shall have the right to reply thereto. Where the
appellant requests in writing, a hearing before the.
Board, a hearing shall be held.

The Board shall make a determination within thirty

(30) days from the receipt of the grievance and shall,

in writing, notify the employee, his representative if

there be one, the principal, and the Superintendent of

its determination. This time period may be extended by
mutual agreement of the parties.

In the event an employee is dissatisfied with the deter-
mination of the Board, he shall have the right to request
advisory arbitration pursuant to rules and regulations
established by the Public Employment Relations Commission
under the provisions of Chapter 303, Laws of 1968.
(continued)
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ARTICLE XI

GRIEVANCE PROCEDURE - continued

15.

16.

17.

A request for advisory arbitration shall be made no later
than fifteen (15) days following the determination of the
Board. Failure to file within said time period shall con-
stitute a bar to such arbitration unless the aggrieved
employee and the Board shall mutually agree upon a longer
time period within which to assert such a demand. 1In the
event the aggrieved employee has been absent from school
due to a single illness, the period during which action may
be instituted shall be extended for a period equal to such
length of consecutive absence. :

In the event of arbitration, the costs of the arbitrator's
services shall be shared by the parties and each of the
parties shall bear their own costs.

In any case, where a grievance is based upon the direct
order, ruling or determination of the Superintendent, the
aggrieved employee may appeal directly to the Board within
ten (10) days of the issuance of said order, ruling or
directive, or within ten (10) days of the time when same
have been brought to the employee's attention, by filing
with the Secretary of the Board, a writing setting forth:

(a) the order, ruling or uetermination complained of;

(b) the basis of the complaint;

(¢) a request for a hearing if a hearing is desired.

A copy of the writings set forth above shall be served upon
the Superintendent who shall have the right to reply in
writing thereto. A copy of such reply shall be served upon
the aggrieved employee.

Upon receipt of a grievance filed under the provisions of
Paragraph 16, the procedure shall be as set forth in
Paragraphs 12 and 13.

All employees shall be entitled to resort to the full
procedure hereinabove set forth. /

- 18A-



ARTICLE XII
-~ DURATION OF AGREEMENT -

This agreement shall be effective as of July 1, 1969,
and shall continue until June 30, 1970. This agreement
shall not be extended orally and it is expressly under-
stood that it shall expire on the date indicated.

In the event that there should be a determination by
Public Employment Relations Commission that the following
listed items are negotiable, then the parties to this
agreement shall enter into negotiations on the said
item(s). Any ensuing agreements shall be made part of
this contract

g Non-Teaching Duties
Substitute Assignments
Teaching Hours and Teaching Load
School Calendar
Transfer and Assignment of Personnel
Promotion Policy
Teacher Evaluation
Emerson Education Association Representation Rights
for Teachers in Their Capacity as Coordinators

00~ WU o O+
PR N

EMERSON EDUCATION ASSOCIATION bEMERSON BOARD OF EDUCATION

By By

President President

By By

Secretary Secretary

2/69
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SCEEDULE A

EMERSON BOARD eF EDUCATION

TEACHERS' SALARY GUIDE

1969-1970
Step 4 Year Intermediate 5 Year Intermediate 6 Year
1 $ 6,800 $ 7,080 $ 7,370 $ 7,680 $ 8,000
2 7,080 7,370 7,680 8,000 8,330
3 7,370 7,680 8,000 8,330 8,680
iR 7,680 8,000 8,330 8,680 9,040
5 8,000 8,330 8,680 9,040 9,420
6 8,330 8,680 9,040 9,420 9,810
7 8,680 9,040 9,420 9,810 10,220
8 9,040 9,420 9,810 10,220 10,650
9 9,420 9,810 10,220 10,650 11,090
10 9,810 10,220 10,650 11,090 11,550
11 10,220 10,650 11,090 11,550 12,030
12 10,650 11,090 11,550 12,030 12,530
13 11,090 11,550 12,030 12,530 13,050
14 11,550 12,030 12,530 13,050 13,600

2/69

50% Major Medical - Employee's Share

100% Blue Cross/Blue Shield,. Rider J - Full Family

$300 - Teachers - 20 Years in the Bmerson systvem






SCHEDULE B

EXTRA DUTIES

NON-ATHLETIC EXTRA DUTIES

Class Advisors

Ninth : $200
Tenth 150
Eleventh 200
Twelfth “ 300

Student Council

Junior 150

Senior 250
H.S. Literary Magazine 250
Yearbook Advisor , 500
Newspaper

Advisor 325

Business Mgr. 50
Band Director 700
Twirlers 150

Audio~Visual

Linwood $150

Memorial 125 275
Bus Duty

Linwood 125

Memorial 125 250
Student Congress (Elem.) 125
Cheerleaders

Varsity & J.V. hos

Freshmen 175
Trainer 500

B - (1)



SCHEDULE B  (Salary Guide)
NON-ATHLETIC EXTRA DUTIES - continued

Intramurals
Boys $300 H.S.
350 Elementary
Girls 50
*Chaperones ” 250

*Chaperones required for dances and musicals for .
large group supervision shall be paid at the rate of
$10.00. per evening.

It shall be understood that payment for chaperones for
the foregoing shall in no way relieve staff members from
their present obligations with respect to supervision

of all other co-curricular activities requiring service
after normal school hours.

The position of the parties as to which activities are
voluntary is not intended to be altered by this agreement.

(2)



SCHEDULE B - continued
ATHLETIC EXTRA-DUTIES SALARY GUIDE

Assistant Assistant
Step Head Coach Head Coach Coaches
Football 1 $1,000 $600 $500
2 1,100 700 600
3 1,200 800 700
Basketball 1 800 400
2 900 500
3 1,000 600
Baseball 1 700 400.-
2 820 500
3 900 600
Track 1 500 300
2 600 400
3 700 500
Wrestling X 800 400
2 900 : 500
3 1,000 600
Cross 1 300
Country 2 400
3 500
Indoor Track 1 200
2 300
3 4oo
Tennis 1 300
2 400
3 500
Golf 1 100
2 200
3 300
- B -






