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1.

PREAMBLE

This Agreement, effective January 1, 1976 for a period of two years

is entered into by and between the Burlington County Welfare Board
(hereinafter referred to as the "Employer'") and the Communications Workers

of America, AFL-CIO, (hereinafter referred to as the "Unilon").

The purpose of this Agreement is harmonious relations between the
Employer and the Union, the Establishment of an eguitable and peaceful
procedure for the resolution of differences, establishment of rates of pay

hours of work and other conditions of employment,



ARTICLE I

RECOGNITION

In accordance with certification by the State of New Jersey Public
Employment Relations Commission (Docket Number RO-54) the Welfare Board
recognizes the Union as the exclusive collective negotiations agent for
all employees excluding Director, Deputy Director, Chief Clerk, Supervisoxr
of Administrative Services and other Supervisors within the meaning of the

Civil Service and Employer-Employee Relations Act.

ARTICLE II

MANAGEMENT RIGHTS

All the powers, rights, prerogatives, duties, responsibilities and
authority that the Board had prior to the signing of this Agreement are
retained by thé Board except those and only to the extent that they are
specifically modified by this Agreement, and are not contrary to public
policy nor any law of tﬁe State pf New Jersey, or any rules, regulations
or directives promulgated by the State Division of Public Welfare.

' . ,
It is agreed that the above recited management rights are not subject

. .

to the grievance and/or arbitration procedures set forth in Article VI hereof.



ARTICLE IIXIX

DUES CHECK OFF

In accordance with Title 52:14-15.9e of the New Jersey Statutes
annotated, the Board, upon receipt of a duly executed authorization-
assignment form acceptable to the Board, agrees té deduct from the
first pay check each month, of employees covered by this Agreement who
have executed said form, the established monthly dues of the Union.

It is further agreed that the Board shall remit such deductions to the
Union prior to the 10th day of the month following the month for which
such deduction is made. Dues shall be $5.00 per month, or such other
gmount a¢ wsy be certified to the Board by the Union at least thixity (20}

days prior to the date on which the deduction of Union Dues is to be made.

ARTICLE IV
SENIORITY
Seniority which is defined as continubus employment with the
Board from the datevof last hire, will be given due consideration by
the Welfare Board in accordance with Civil Service regulations.

. In considering employees for promotion to job classifications having
a higher rate of pay the Welfare Board will give due consideration ta
experience, ability, aptitude, attitude, attendance, thsical condition,
proximity‘fo job location aﬁd %esults of Civil Service Examinations.

When all of the aforementioned items are substantially equal, seniority

will be the deciding factor.



ARTICLE V

HOURS OF WORK

A. The normal work week shall consist of thirty-five (35) hours per
week, seven (7) hours per day, five (5) days per week,

B. Overtime - Overtime, when authorized by the County Welfare Director,
shall be performed by any employee, to provide extra services entirely outside
of the regularly prescribed hours of duty. Such services shall be independent
of the regular routine duties of the employee so assigned, unless extra~
ordinary circumstances or special projects requiré that it be the same duties
in order to meet essential services or requirements in a timely manner,

C. Overtime Pay - When, by reason of the pressure of official business,

an employee is required to work on a holiday, or to work overtime as above
defined, he is entitled to receive cash compensation for his overtime employment
beyond 35 hours in any given work week at a rate of 1% times the regular rate

at which he is employed.



e "ARTICLE VI

. , GRIEVANCE PROCEDURE. - —.——.

A. Purpose

.‘1. The purpose of thls procedure 15 to secure, at the lowesi‘.

possible level, equl‘teble solutlons to the problems whlch may arise

affectlng the terms and condltlons of e@lmnt The partles eoreve R
that this procedure will be kept as ":’Ln_i.’emal as may be appropriate.

2. Nothiﬁg‘herein ;.centained shell be construed as li.mi’ciné fhe
right of any employee having e grievance to discuss the matter 1nfoma.‘!ly
with any approprlate member of -the Admnlstratlon, and hanm_no the LY o

grlevance adgusted without the intervention-of the Union. -~. - - - ~

: Y
I - S

B. Definitions

The term "grievance" shall mean an allegation that there

has been:

- Y . T ‘.4 £

1. A misinterpretatlon or mlsappllcatlon o:E‘ the terms of this

A a~ . f ; ‘

Agreement which is subject to the grlevance procedure outlined here:’m
a.nd shall hereinafter be referred .ti',l'i‘? & "contract grievance"; or

R Ineqﬁita'bie , improper, unjust ".'epplicet-ti.on or mieinterpfetation
of rules or regule;’cions’,‘ existing :po]icy., or orders applicable ;tp;.ft}'ie; R
Welfare Board, which shall be fmeessed up .“b_o and including the Welfare .

Board, #&nd shall hereinafter.be referred to as & -"non-contractual grievance.”

) C. Presentatlon of a Grlevance

.- 2 - s e L . - e e . LR

The Welfare Boerd agrees thau in the presentatlon of a grievance

there sh&]l be no 1oss of pay for r,he tife spent in presentlng the B
grievance by the grievant and one union representative who is an emplovee

SV P 4

of the Board ‘throughout “the ’.;grievance procedure. . - . - oo n



D. ‘“eps of the CGrievance Procedure

-

Tbe following constitutes the gole a.nd exclusive method :{‘or

resolv:mg grlevances between the partles covered by ’chis Agreement.

_»i e . . Stepad

‘a8, The grievantfshell.iinstitl;te -action iun@er-the provisions

hereof in writing, signed and.delivered to his (or her) Supervisor within-

ten (10) working-days of -the.occurrence complained of, -or .within ten (10) |
working days after he would reasonsbly. be expected to know of its-~occur-
rence. Failure to sct within said ten (10) days shall be deemed to con-

str‘cute an abandonment of ‘Lhe grlevance. The grievant ma;y be represented

.- : S~

by an employee who is the Shop Si:ewa,rd.

'b. The Supemsor shell render a dEEClSlO"l in wrltlng within

ten (10) wor}u.nb days aﬁ";er receipt of the grlevence.
i - LLoDEirEL Thewoomom e tremtal L rinon irize
TG ' T Foon¥ g Step 2 o '.;.j: . :. Loinmloud Fiafts ";4,’,.'.‘

<7577 a. “In the event satisfactory setj:lex;aeht. has no‘(‘f»f_been reaehed,
the grievant shall, in writing .and rs;’.Lgned, file his complaint with the
Director of 'We]fa;‘e within five (S)erlng days following the._detez;mi{xa—_'
- “tion st S.teI‘J"’l" ;'"'I'h'e .«gfievant‘ may ?be 'mepr_esented by ‘an -enployee 'w}fo \‘18 _‘tzhe

Shop Steward or Local Union Officer.

'b. The DlTECbOI' of Welfare > or hlS designee, shall render his

R s

dec151on within ten (10) worklng days after ‘the recelpt of the complaint

..... | SN T
- . : P o

- - .. - xRSeI,

TR D Ll ses e atoe s Bhep 3007 ot o I
&. Should the grievant ;difsegree"wijththe decision_of the
Director, or his designee; the aggrieved may, within five (5) working days,

submit to the Poard a statement in writing and signed as to the issues in



® g

aispute. In the event, ‘the gfievenfﬂfiles*ﬁiéis%afeeen% wita the Board

at least ten (iO)‘workihg days pfier“to a Board meéting, the‘matterlshellf:
be placed on the agenda for that Board meet&ng,L Statements filed less ;. -
then ten (10) working days before & Board meeting may be heard by the Board
at:the{meefiﬁg’oi af‘the‘Boara‘sfdiscre£ionfplaced on the agenda:for the - -

following meeting. The Board shall review the decision of the Director -

'”tegether*with'fhe~aisputeé'areas submitted by the grievant.. The grievant

and/or the Union representative mey reéquest an appéarance before-the PR

Board. The Board %ill'fendéruité”aeEisiohfﬁitﬁiﬁ.eightE(B)uwvrking'ﬁayg ..

" after the Beard meefihg at which the mef%er;has beenﬂreviewed;vlif,then Y

‘Board's ‘decision 1nvolves & non-contractual grievance, .the decision of - .-
“the Poard shell be Final.  ~ - st ol i e e
wam i el g s grievent ‘may Be represented by ttheLocal Union Officer

S he Toternsticnal’ Uniod Representative, or both.- A minority organiza- .

I S S U UL R R RSN ST e ot . . . o .
tion shall‘not"p:esent=or‘procesa>gr1evances,3?}5?Jf§ua SR Uh
onr oo T nmliali wer D Ba oo TON) wdning w3 e wdlielhg
_ Step h
5 - o L I la i Ly Ta o o0l L e e
a. Any unresolved contract grievance (as deflned in B. l,
° - een L : Y ol ( .- : - N N -’ ',:v:-{_i':'
Deflnitions 8bove) exceph mat ers involving app01ntment, promotlon, or

assignment or matters within the exclusive province of Civil Service,

may be appealed to erbltratzon only'by the Assoc1atlon. The Assoc1at10n

J-'

mist file che request for arbltratlon within ten (lO) worklng deys after

re Lealer Lo pe e mior el
the receipt of the Board's decislon.
. Il A TN n
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:b. Nothing in this ;Agreé‘ment’ﬁshagivba,;cons’cz:ugd as compelling ..
the Union to submit a grievance to -arbitration ~o;- to repre§ent an _empl;Q;’y{éE?;;_
before Civil.Service. . The Union's decision to request the wovenent of -a
griévance to arbitration or to terminate .the grievance. prior to- submlssz,on
to arbitration:shall be final as to: the interests. .of the grlevam, and 'the_.

Union.- - e ”"“::1? e e = R U . - T

.‘.“ )

¢.” Where the grievance iﬁ_\gglve;as-_gg ’_aj_lgged :x_n:.olation of indlva.dual
rights specified in Civ.fi.l Service.Lew. and ?ru'.:ng ‘;‘or_ which a_sl;epi{;g gppéz%}
to Civil Service is availsble,~the individpal ._xhng.y_prevse;rt his complaint to
Civil Service directly. The grievant.may pursue the Ciyil Service proﬁeduye
or the grievance 'proced.u:z;e a8 herein ;prqvide.d; On-ggz‘.{'t‘he.gri‘evanff mekes -
the selection of procedure, such election shall be__.deagzedd iﬁpal@ngiﬁhipding
and constitute aniabsoliite walver. of 5@13? tprch@ur;e_ ggi; ;gse%qctéd.. The elec-
£10n w111 De made i Aribing b {he agpropriste time on fthe grievance form.
d. The “arbitrator . sha.ll.fbegselected.by_ﬁagregmggt i_bgtgge;z} ,_'téxg £3.

parties within thirty (30) wovking da;‘,rs Pollowing the execution of this

a.greement. The arbitrator shall ‘be selected fram the members of the

Institute of hanagement and La’oor Rela"tlons of‘ Ru’cgers Univer51ty and

. o Yer ue T .
o2 ‘.' ST sl e ‘-r' Lt -

shall be desxgnated as permanent and shal'l~ 'serve dur.’mg the life of the

s P - PRI -
LIS AU S nriey " -y [ R - L - e
- R o b - le e . A e

Ve ameeed

agre_ament 5 or

e. If ihe parties do not desire & pernnnent arbitratcr, t’hey
may have the o;gtion of. selecting an arbi’crater on a8 case—by-ce.se basis

-t . : .

- . p s e -

,'-,- .,iuu o f’ .‘ Lo Tyni. A0 IV Ll s
#y. 3 z L

as follows:
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1) by selection from list of arbitrators -who are
members of the Institute of Management-and: .- - - B
Labor Relations of Rutgers University, in:
‘accordance with the selection procedures of
the Institute, or; |
2) by selection from the panel of arbit‘ratc.)rs main-
tained by the Public Eknployment_Relratiops ,Commis-
sion, in accordance with the selection procedures
-of the Public Employment Relations Commission, or; - -
3) by selection ‘from the pariel of arbitrators main-
- tained by the Americen Arbitration Association,” . .
: in’éc‘coraanc_e ‘with the 'selectionprocedures of”
" the American Arbltration Association. Tloilvono L
f. The parties shall meet at 'le'astten:(lo)iworlviingdays Lo
prior to the date of the arbitration hearing to.fra;qe the issues to be
subnitted to the arbitrator and to stipulate the facts of the mai}ter‘,:in-;;y
an effort to expedite the hearing. R LA
g. The decision or é.ward of the arbitrator shall be :E‘ina]t ERRRe
end binding on the Welfare Board, the ‘Uhion, and the grievant or grievants
o the extent permitted byandin ‘accordance with applicable law and this -

agreement. e

e
|



‘h. The arbitrator may :prés%:ribé an appropriate back pay remedy
when he finds & violation of this Agfeement, provided such remedy is
permitted by law and is consistent mth the terms of this Agreement,
except that he may not ‘make an award whlch exceeds the Welfare Board's
authority. o : '.; Tl e

Ll i 'The arbitrator ghall ‘have no suthority-to ia'rescribe a
monetarsr award as a penslty For a:violation of "this"Agreement.

* 4. -The arbitrator shall not have the power to add to, subtract
from, or modify the provisions of this ‘Agreement and shall confine his
decision solely to the interpréﬁéﬁion and appiiéa%ion of this Agreement.
He shall conf:me himself: to “the precise issue submlt’ced for arbitration
and shall have no authority to-determine, any 'bthé‘r issues not so submitted
to him, nor shall he submit obéeﬁaﬁioné:or ‘declaration of opinions which
are not ‘gsseﬁtialiﬁ*ieaching,the aetermination.-“'

sl i The. costs- ofJihe services: of the arbitrator Bhall be borne

equally"by"_ the Board: anﬁ*the;Unlon. - An;\t other expenses:.qume;d in- connec-

. tion with the arbitration shall be paid by the.party ircurring the .- R

“ i S P ’ N
same. oo Lo LT B T S R P P S

.ty w0 - k.7 The -cost of the -t;‘é,nscripi‘,_',i.gif;amf , will be borne by the. .

party i‘e.iiuesting;it . ~If both parties request.a transcript, the cost m.ll
be shared equally. : e
1. ﬂe arbitrator shall hold & hearing at a time and place
convenient to the parties as expeditiousiy as possible after his selection
end shall issue his decision iwi“thin thirty (30) days after the close of

the hearing.



*

xﬂ Grievance resolutions or decisions at Steps 1 through b
shall not counstitute a précedent ip any arbitration or other proceeding
unless a specific agreement to that effect is made by the authorizeq
representatives.of both éarties. This is not to be construed as
limiting the right of either party to introduce relevant evidence,
including such grievance resolution, as to the prior conduct of the

other party.



ARTICLE VII

HOLIDAYS

Holidays as referred té in this Article include legal holidays as

fixed by statutes, these being:

New Years Day Labor Day

Lincoln's Birthday Columbus Day
'ﬁashington's Birthday General Election Day
Good Friday VeteransgDays
Memorial Day . Thanksgiving Day

Independence Day Christmas Day

and whenever any such day falls on a Sunday, the following day; additional
holidays as established from time to time by gubernatorial proclamations; additional
days which may be establisheéd by appropriate authority by rule, proclamation, orx

order in a given locality as holidays for pﬁblic employees In that locality.
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ARTICLE VITI
SICK LEAVE
A. The current sick leave policy shall be continued during the
1ife of this Agreement as follo&s:

1. During the remainder of the qalendar year in which an
employee first acquires permanent status; that emplgyee will accuﬁulate
sick leave privileges as earned on the basis of one (1) day per nonth
of service or majox fraction thereof. '

- 2. Permanent employees startingAwith the second year of
permanency chall be entitled to fifteen (15) days sick leave each
calendar year on a cumulative basis. The leave is crédited in
advance gt the beginning ofwkhe'year in anticipation of continued

employment for the full year and may be used on the basis and in

" accordance with established Velfare Board and/or established County

policy.
3. Permanent employees shall be authorized to receive
their entitled sick leave at the beginning of the calendar year.

B. Temndrary Emnloyees

.

Temporary employees shall ge granted sick leave with paykon the‘
basis of one (1) day sick leave fbr each full month of service or majoxr
fraction thereof. Sick leave méy be taken by temporary empioyees not
exceeding the amount earned. Temporary empldyeeé wil} be permitted to
accumulate sick léaﬁe without limit. Temporary employees ﬁecoming
permanent during the year will continue to accumulate sick leave at the
rate of one (1) day sick leave for each fuil mon£h of se;vice or major
fraction thereof for the remainder of that year and will thereafter be

granted fifteen (15) days annual sick leave thereafter the same as set

2

.
PN TR - NI S S i bl
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C. Permanent and Temporary Emplovees

1. Sick leave for absences of long duration must be requested by the
employee in writing to his immediate supervisor. This request must be accompanied
by a written and signed statement by a physician prescribing the sick leave and
giving the reasons for the sick leave,

2. In all cases of illness, whether of short or long term, the employee
is required to notify his superieor of the reason for agsence at 9:00 A.M., or as
soon as possible thereafter on the first day of absence from the office, If the’
duration of absence exceeds two (2) days, it will be necessary to report on every
third day. Failure to report absences on the part of any employee may be cause for
disciplinary action. A physician's certificate must be submitted after five (5)
work days consecutive sick leave,

3. All sick leaves are subject to Administration and/or Board approval
and, where appropriate, to approval by the Division of Public Welfare and the
Department of Civil Service,

4, Each employee in the classified service who has been granted sick
leave shall be entitled upon retirement to receive a lump sum payment as Supple-
mental compensation for each full day of earned and unused accumulated sick leave
which is credited to Him on ;he effective date of his retirement,

The supplemental compensation payment to be paid hereunder shall be
computed at the rate of one-half of the eligible employee's daily rate of pay
for each day of earned and unused accumulated sick leave based upon the average
annual compensation received during the last year of his employment prior ﬁo the
effective date of his retirement, provided, however, that no lump sum supplemental

compensation payment shall exceed $12,000.00,
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11.

ARTICLE IX

LEAVE OF ABSENCE WITHOUT PAY

A. Leaves of absence w;thcut pay may be granted at the

. .
P T

LRS-

discretion of the Welfhre Roard to permanent employees for any reason
considered good by the Welfare Board, for a period not to exceed six (6)
months at any one time, subjeét to approval by the Division of Public

Welfare and the Department of Civil Seivice; Such leaves of abseﬁce
may bo&i—oncwed by ﬁna Wal Fa.r;vs. Board for an addit+ional perio'd not to
exceed six k6) months. No further renewal may be granted except upon
the approval by the Depargment of Civil Ser?ice for reasons as established
by Commission Regulations. |

B. 1In ail cases, a letter of ?eguest.frpm,the employee setting
forth the reasons why leave is desired and the dates for‘the commencing
and the terminating of the leave shall be submitted to the Welfare Board.
No leaveé of absence without pay shall become effectlve without prlor
approval of the Welfare Board and/or the Welfare Director.

C. .Employegs granted 1éa§e of absence‘without pay shall have
annual sick leave and vacatisn leave credit each reduced at the same
rate earned for every full month or méjor fraction thereof that the -

employee is on such leave without pay‘for the year in which such leave

is taken.
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ARTICLE X

VACATION LEAVE WITH PAY

Full time émployeesAshall be granted vacation leave as follows:

One (1) working day for each month of service or major fraction
thereof during the first year;

After one year of serQice through five years of éervice, twelve (12)
working days per year;

After-five ?ears of service'through twelve years of service, fifteen
(15) working days per year;

After tgelve years of service through twenty years of service,
twenty (20) working days per year; _
After twenty years of service, twenty-five (25) working days per year.

Service includes all- temporary continuous service immediately prior

to permanent appointment with the “elfare Qoard or other icbunty office

" provided there is no break in service oi’more than one week.

Vacation time for all employees shall be scheduled and taken within

the calendar year it is earned., Vacation leave upon request of the

employee and.épprovallby the Board may be carried into the following
year but no further,

Whgn vacatio; requests conflict, the senior employee shall be given
preference of vacation time providing it does not interfere with the
proper administration qf the agency and will be discretionary with

the Director
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ARTICLE XI -

MATERNITY LEAVE

Employeas'covered by §his Agreement who are entitled to maternity leave
will be granted such leave upon request, Request for such leave will beﬂmade
in writing to the Welfare Director.v N;tification of the pregnancy shall be
given to the Welfare Directof not lateyr than the end of the third month of the
pregnancy, Exceét for reasons of health'and safety or i;ability to perform her
job, the pregnant employee shall be permitted to work provided the attending
physician approves and so advises in writing.

Maternity leave shall not be granted beybnd one year.

Maternity leave, with pay, shall not be granted beyond one month after

termination of pregnancy.

ARTICLE XII-

EDUCATION BENEFITS

A1l permanent Weifare ﬁoard émployees shall Ee entitled to reilmbursement
for not‘more than 6:;r¢dit hours per school year for courses in job‘relaﬁed
areas, to the extent of one half (%) of the tuition gubject £§ Rﬁling 11, All
employees must show proof of enréllment and upon completion of thé course must
show successful proof of completion £6 receive reimbu;sement.

An Education Committee will be formed to be composed of one administration
representative, one member of Locai 1086-C,W.A,, and the Welfare Board Training

Supervisor. The purpose of the committee will be to determine who shall be

granted educational leaves in accordance with Ruling 11, Part III.
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ARTICLE XIII

HEALTH INSURANCE COVERAGE

1. The Welfare Board agreed to pay for the>fu11 cost and<provide coverage
for eligible employees and their immediate families, in accordance with the
definition of the insurance carrier, for Blue Cross and Blue Shield Plans of
New Jersey and a majo; med1§a1 benefit underwritéen Qy the Prudential Insurance
Company of America, in accordance with the New Jersey State Health Benefits
Program. )

Coverage for employees Qill be provided from the firgt aaf of the
month following the date of two (2) months of continuous service with the
employer.

2. Basic single coverage indemnity schedule B of the New Jersey Dental
Service Plan Inc., will be paid by the Burlington County Welfare Board, Family

coverage is optional which shall be through a contributory payroll deduction

plan.
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3. It is further ggregd that subject to the availability to be provided
by the new Burlington County Health Deéart@én;, the employer shall: '
a.  Provide the opporﬁuhit& for each employee to recelve an annual
physical examination, at such cbunty-hea;FhAfacility, on a volugfazy basis
at a.time or times scheduled by the Burlington County Welfare Board.’
=0 b, InstiLute a voluntary Jmmunization program, at such cousty health L
facillcy to cover TB testing, sickle-cell anemia, flu polio and any other job

related contagious disease to which the employee may be exposed.- Approval of

‘im@unization'will be granted by the Director. - B

_ ARTICLE X1V o

 PERSONAL LEAVE =

Threa days personal leave per calendar year are authorized after one year
of continuous servi;e, for personal business which can only be attended to during
regular business:hbura. Requests for personal leave, shall be submitted 24 hours
in advénce to the immediate supervisor for approval An emplcyee may take no wore
than two half days in the three autho*ized daya,; Unused personal leave days can

not be carried over in to the next calendar year._
. ARTICLE XV . -~

BEREAv:mEm LEAVE

All employees shall be entitled to a maximum of three days leave with pay
per calendar year for death in the {mmediate family. The 1mmediate family shall

be defined as spousa,-child, b ther, sisters, _parents _ and parents in-law. Unused
e
bereavement leave days can not farried over 1nto the next calendar year. ' ' A



1e.
ARTICLE Xyy

ANNURL EVALUATIONS

The annual employee evaluations will be made ;in compliance with
4:1-20-2 Title 4, NJAC. o
 BRTICLE XVIT ' o S ' :

V‘OLUNTARY SAVTNGS BOND PL2N

.

Employees may enroll in a volunta:cy payroll deduction Federal Sz;vings-

Bond Plan.
A;)plica‘;:ions'for onrollment will be made available through the

. a

N
[N

e

Bookkeeping Department.
‘ ARTICLE ..'x'VI'If.

ANNOUNCEMENT GF PROI’OTIONAL JOB OPENINGS

h I Individual notices of each promotional examination and an.

application form Shall be provlded by the Department of Civ3.1 Serv:x_ce

and through the welfare .‘Boani to each employee elig.Lble for adm).ssion‘

to such examlnatlon. . . . e . " LT
. .. are subject to Civil Serv:.ce regulatlons and /‘;\%\
2. Notices of examnaticns/shall :anlude. AR . s

2. The title of the class for whic:‘n t’ne examnatlon .1s to be held-~

. e .

b. - The salary rate or range, -
-C. A reference to dutles and responslblllties, e P

: d. Establlshed mlnlmum quahflcatlon requirements for admiss:v.on 7
of appllcants- ) IR - ) : e
e. The parts and res.pect.ive examination weights;‘-'

£. Information concerning t_he__’_fil:'mg of_ applicetions.

3. All existing vaca.ncies shall be postec‘i on:) the apprc;priatev employee'’s .

suiletin board for a penod of flve (5) working days. :

P .- o L _' ‘_’ -

i w oo

Lo

ke Attt A sl Saoh Wt ¢ ¥ SR
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ARTICLE XTX

TEMPORARY JOB REPLACEMERNT

In the event an employee is required to leave employment because
of maternity,. educational leave, prolonged illness or other long term _A
authorized leave of absence, _-a quali;‘:’iea replacement will be provided

) . - . -

to maximum extent possible to perform the dutieé of the abqve absent
;mployca.- . . ’ | .

. .Replacement.for.employee on prolonged illness‘will commence.-after ... ..
faz; émployee‘has been 111 for 5 Consecdti\;e work days 'amdA §how43i a pr§gno§is .
of illness antlca.pated beyond one month. The employ.er 'wi}.l e.nc‘fileévor' to

sz develop -a ~llst of quallfa.ed substitutes to satisfy. ’che provisions of Ahis:r e

<

Article. : S _ .
. - .ARTICLE_XX )
- L T.oTons - L > TRATINING
g - The em_ployer agrees to hlre a quahfled 'I‘ra.ln:.ng Superv:Lsor ‘to o
LT . social - - © income maintenanc .
- mnduct on—go:mg tralm.ng of newly appomted -ease—workers and weléa;se» .
. . .technicians. s e s v o
= 13 S V A e . ' :"“ "_ e ST e e T -

E The employer agrees that theré‘ sﬁall be an ‘orientation perioéd to - »

properly train all new clerlcal personnel h:u:ea

Time will be allocated at tralning session of all new - employees ,

for an authorzzed CWA representatlve to explaln the contents and

bene its of a cuA negotlated agzeemant and to alscuss benefits to

the CWA affihation notfto_exceed 30 minutes. o ' N | f _



ARTICLE XXI

RECAPITULATION OF LEAVE

The Board will issue a semi-annual recapitulation of accrued sick and

vacation leave to each employee during the months of January and July on an

indiQidual basis,

18.



ABTICLE XXIII

COMPENSATION

A, 'I"x;e saiaries and s‘fiphlations._conta‘ined in this Artlcle are based
on the thirty-five (35) work ueek,"] hours per day, 5 days a week,
B, During the term of this Agr-eement, employees covered by tih'-s;s;'
‘Agreement shall be com;:ensatedﬁ as follows:
1. 'I'.‘he exitra*xce. salary shall be th'e min:irzmm salary of the rap,g;e, In
'addition there shall be seven steps and the maximum rate as established in

Rul ing Number 11, e fc%ective 1/1/ 76;&%@;@&%@&@&%@»@3&%}%@& Q]’\

31_1';@_3; " S RANGE # ..SALARYRANGE
Social Worker S ms ' slo,ils - $13,657 T
Income Maintenance Specialist - ... AL8 . . . 10,115 - 13,657 - -
Investigator - ~ A18 10,115 - 13,657
| :{ncéame Malntensnce Technician  °  A13 7,925 - 10,697
'_Prmc:tp'al Clerk . ', At All‘ S | - 75188 ea: 8,702

Principal Clerk Booxkeaper o Tromn 7,189 - 79,702
Senior Cler}( Typio St Rroc AR et L - 6,210 = - 8,387

'Segior Clerk BOOkk?&?SfC = -’-::-' e ' -'7’-‘.-;-' A7 - -‘--f‘ v . ) - 59 91‘3“ - < 7;:936.::: 3zt TIITY

Clerk Tramscriber A6 . 5,632 - ‘7,»6i06
Stock Clerk - | __AS _ 4' - 5;35{; - 7,240
Clesk Typlat - . oo xaia s A5 L 5,366 < ST 240
Clerk Boo'kkeeper = EE “ | A5 5,364 ‘“-' - 7,240
Account Clerk -~ . - ] o B :' AS ' ‘ 5,364 -~ 7;2&0 ‘
Account? Clerk ('ljzping) P ”~‘-’~>-—'~A"‘»’ —~ *AS ! 5,36&‘---- i-‘-7~~2'40
.Receptionist | T A5 - ‘ 5,564 - 7 240 ‘
Addr&ssograph Operatcr | - , wAl‘& - | - 5,109 "" 6, 894

Buillding’ Maintenanca i‘o:fk@:(‘ ’”"""-—’* = ""’A‘-’i T 57109~ ‘5,894"“—'" 2E i

Social Service Alde - . . AL 5,109 - 6,894
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2. Anniversary date is defined regardless of classificétion, by the
Velfare Board? as indicated below:
All eméloyees who have cqmpleted at least one year of continuous
‘employment and whose date of hire is between January 1 and April 1 shall
receive a merit increment on April 1; those whose date of hire is begween April:i%}jz
and July 1 shall receive a merit increment on July 1; those whose date of hire is
>tween July 2 and October 1 shall receive a werit increment on October 1; those whose
date of hire is getween October 2 and December 31 sﬁall receivé a merit increment
~on January 1. |
3. Effective 1/1/76 salaries for Income Maintenance Speciglisﬁss Social
Workers, Investigators and Income Méi;tenance Technicians, will be‘adjusted to
the new revised Ruling 11 plan idéhtiiied in paragraph B 1 above, so that the
.. .adjustment will provi&eAa:SZ iﬁcreasg i; the old range and then equalizevto the
proper salary step of the ;ew range, In those situations in which the employee's
salgry adjustment equals two or more 1nctemen£s in the old range, a new annlversary
date shall be assigned on ;hg basis of the effective date of.the salary increase,
4, Effective 1/1/76 all empioyées; withithe éxcepticn of Tncome Maintanance

Spacialists,'Socigl Workers, Investigators, and Income Maintenance Technicians

1"

--coverad by this-Agréémaqt~ahélln%éceiva-é 72ggélafy differentialiﬁésgd upon the
mininum step in the appropriéte'aalary ;ange,kwhich salafy differential shall
terminate on.12/31/76. o

cemee o= e 5 In tbe-event~an-e§%l§yee iBApraﬁééediefAdem§téd“duéing~thé-life of this
Agreement, the salary diffg;eatiai, if apélicéble, shall be based on thé’minimum
step of the Baléry range of-the élasaificétion ti;le to thch sucﬂ émployee is

assigned, on the effective date of such asgigrment. .- - o R S -



SCHEDULE OF COMPENSATION EFFECTIVE JANUARY 1, 1976,

TITLE

IM Specialist
Social Worker
Investigator
IM Technician

All others in the No Range Change
bargaining unit,

RANGE
From

Al6
Al6
Al6

All

CHANGE
Io

A18
A18
A18

Al13

FASE: %

DIFFERENTIAL
(Percentage of minimum)

0%
0%
0%
0%
77 of range

minimum starting
salary
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ARTICLE ¥XIV
LO&GEVITY
Longevity Pay will bejgiven each Decgmber 1st in a separate éheck
to all classified Civil Sexvice empioyees with more than five years

continuous full-time service on that date based upon date of hire.

5 years ’ 1%
10 years 2%
15 years ' 3%
20 years 4%
25 years & over 5%

Any person retiring during course of year will receive 1ongevity
on a monthly prorated basis. The same procedure will be'foilowed in the

case of death.

ARTICLE XXV

~ LERVE FOR ATTENDANCE AT UNION CONFERENCES OR CONVENTIONS

A. Union delegates will be afforded leave with pay to attend the
follewing conferences or conventions:

1.  Annual International CWA Convention

2. District I CWA Conference

3. State CWA Conference ‘

4. Legislative International CWA Conference

5. State Legislative International CWA Conference
6. District I Council of Public Employees

B. Written notice, from the Union, of the authorization of
delegates to utilize such leave time shall be given to the Board at

least twenty-one days in advance of the date or dates of such convention.
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. C. Leave will be granted to not more than three (3) delegates at any
one time who are authorized by the President or the Executivg Director of the
Union, and shall be limited to an aggregate total of twenty (20) days of paid
leave in a one year period and five (5) days of paid leave for any single
conference or convention for any individual except in the case where special
approval of an exception may be granted by the Welfare Board.

D. Leave not utilized in any period shall not be accumulated except that
where the Union requests in writing not later than thirty (30) days prior to the
end of the year period a maximum of five (5) days may be carried into the
succeeding year period exclusively for the annual CWA National Convention or for
other approved special meetings.

E. 1In addition leave of absence without pay may be granted to any employee
desiring to attend at his own expense not exceeding five (5) days for any single
conference or convention. |

F. 1In the event of a proposed State or Federal takeover of the Supervision
and Administration of the Welfare Board, two (2) members of the Union Executive
Board, shall be permitted to attend any public hearings on the legislation, up to
an aggregate total of four (4) déys, without loss of leave time or pay, subject
to the approval of the Director of Welfare.

ARTICLE XXVI

EARLY CLOSING FOR INCLEMENT WEATHER

In the event of incleéent weather employees may be dismissed early at the
discretion of the Director and/or his authorized Representative.
ARTICLE XXVII
MILEAGE
Whenever an employee is authorized and required to use his privately owned
automobile for work assignment, the employee shall be compensated at the rate of

14¢ per mile,
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ARTICLE XXVITIL

TERM OF CONTRACT

This Agreement shall be effective on January 1, 1976 and continue

in effect until December 31, 1977, and from year to year thereafter unless

~ and until either of the parties.desire to change or terminate the éame.

The party desiring such change or changes of termination shall notify the
other party in writing of that fact prior to October 1, in the ygariprior

to the proposed date of change or termination, and after notification
negotiations shall commence, During the term of this two (2) year agreement,
it is agreed that, subject to the notification procedures above, this Agreement
may be reopened for the 1977 calendar year for the purpose of discussion and
negotlation of the following items ohly:

1. Salary, -2, Educational Benefits, 3, Disability Plan, 4, Mlleage and
5. Grievance Procedure,

ARTICLE XXIX-

FULLY BARGAINED CLAUSE

The parties agree that they have fully bargained and agreed upon all

terms and conditions of employment set forth in this Agreement,



% »
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ARTICLE EXX

LEGALITY OF CONTRACT

1. Any provision of the Agreement found to be in violation of any
existing or future Local, State; or Federal legislation shall be subject
to renegotiation by the parties in order to insure that such provisions
are pnot in contfadiction to any such afofementioned legislation. 6n1y
those provisions in dispute shall be affected, all other terms and conditions

of this Agreement remaining unaffected,



IN WITNESS WHEREQOF the parties have entered into this Agreement

and caused same to be execuiif by its respective officers or agents on

7 " //
the /:f7 ~ day of /Qx(<}ﬁffé/ J/71165 .
Communications Workers of America Burlington County Welfare Board

BY=>/{£2§7/la:i/i;;ZKlg./f;«m_,\ BY: ( Ki/11¥/129//fv//;:z;;‘7%;;//?/
BY: ~ L w/ @éw S Véu/,‘/‘%/{g///

BY: ML+ zai//c )V@M/J/
) /

Reviewed and approved by the:
DIVISION OF PUBLIC WELFARE

NEW JERSEY DEPARTMENT OF INSTITUTIONS
AND AGENCIES




January 28, 1977

Addendum to the 1976-77 Agreement Between The Burlington County Welfare
Board And The Communications Workers of America-AFL-CIO

1. Article XII-Education Benefits-is superseded by the following:

A1l permaneat Welfare Board employees shall be entitled to relmbursement

for not more than twelve (12) credit hours per calendar year to the extent
of 75% of tuition in job-related areass, subject to Ruling 11l. All employees
must show proof of enrollment arnd upon completion of the course, wust show
proof of completion to receive relmbursement.

Basic adult education programs and GED program tuition costs shal #pgy%yq
reimburssble at a rate of 50%Z. All employees must show proof of'suc%essiuln

(CQLLLAO§)completion in order to recelve reimbursement.

An Education Committee will be formed to be composed of one admninistration
representative, one member of Local 1086 CWA, and the Welfare Board Training
Supervisor. The purpose of the committee shall be to determine who shall be
granted leaves 1n accordance with Ruling 11, Part II1I. The method of the
make-up of time lost from work in order to attend classes shall be determine
by the Education Commlttee,

2., Article XXII~-Compensation-is smended as follows:

The salaries as reflected in Article XXIIX shall be smended so that the
respective titles and salary ranges shall be those in the salaxy guldelines
of Ruling 11, Appendix II, which has an effective date of July 1, 1976,

Those individuals who received a 77 differential in 1976 shall continue to d
50; new positlons other than IM Specialist, Social Workers, IM Technlcians
and Investigators shall recelve & 72 differential

The merit increment system shall remsin In force.

A1l the above’ actions shall be~r§% ;e~£$~% January 1977.
COMMUNICATIONS WORKERS OF AMERICA BURLINGTOH COUNTY/?ELFARE BOARD
Q&/K/ ;é/(/, [, ZZ ()[{/ﬁ @ B'lg» / (/é/’ - ,,9 eho s <"':}-~:j~:}.,_‘
J??“ Fawcett Camille Lockwood
International Representative Board Chairman
BY;/S/bzzw‘a’f /29(32/1 ‘ %%ﬂ%
" ’'David Pierson Robert F. GaYlagher /

President, Local 1086 CWA ’ Director of Welfare



