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PREAMBLE

THIS AGREEMENT is made this day of .
1990 between the TOWNSHIP OF SCOTCH PLAINS, New Jersey
{hereinafter called the "Employer™) and the SCOTCH PLAINS
PATROLMEN'S BENEVOLENT ASSOCIATION, LOCAL NO.” 87 (hereinafter
called the "Association”}.

WHEREAS, the parties have carried on collective
bargaining for the purpose of developing a contract:ébvering

wages, hours of work and other conditions of employment;

NOW, THEREFORE, in consideration of the promises and

mutual agreements contained herein, the parties hereto adhere

to the following terms and conditions.

T
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ARTICLE 1

RECOGNITION

The Employer hereby recaognizes the Association as the
exclusive majority representative for members of the Police
Department of the Township of Scotch Plains, with the. exception
of the Chief of Police and «civilian employees of the
Department. All other members of the Department are deemed to

be members of the Association and, therefore, parties to this

Agreement.
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ARTICLE 11

LEGAL REFERENCE

Nothing contained in this Agreement shall alter the
authority and responsibilities covered by law, ordinance,.
rasolution or administrative code and Police Department Rules
and Regulations upon apny Township official or 1i1in any way
abridge or reduce such authority and responsibilities. This
Agreement shall be construed as requiring Township officials to
follow the terms contained herein to the extént that they are
applicable in the exercise of the responsiﬁilities conferred
upon them by law,

Nothing contained herein shall be construed to deny
or restrict to any Policeman such rights as he may have under

other laws and regulations.



ARTICLE ITI

MANAGEMENT RIGHTS

Section 1
The Township hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the laws and Constitution of the
State of New Jersey and of the United States, including, but
without limiting the generality of the foregoing, the following
rights
- (A) To the executive management and administrative
control of the Township Government and its
properties and facilities and the activities of
its Employees;
{B) To hire Employees and, subject to the provisions

of law, to determine their qualifications and

conditions for continued employment or
assignment and to promotc and . transier
Employees;

(C) To suspend, demote, discharge or take other
disciplinary actlon for good and just causec

according tao law.
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The exercise of the foregoing powers, rights,
agthority, duties or responsibilities o©of the Township, the
adoption of policies, rules, regulations and practices and
furtherance thereof, and the use of judgment and discretion in
connection therewith shall be limited only by the terms of this

Agreement and then only to the extent such terms hereof are in

conformance with the Constitution and Laws of New Jersey and

the United States,
Sectien 3

Nothing contained herein shall be construed to deny
or restrict the Township of its rights, responsibilities anmd
authority under R.S. 40 and R.S. 11 or any other national,
state, county or lecal laws or ordinances.
Section 4

The failure to exercise any of the foregoing rights,
or any right deemed to be a management right by tfééition, by
agreement, by mutual acceptance, or by practice, shall not be

deemed a waiver thereof.
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ARTICLE IV

RULES AND REGULATIONS

Section 1

The Chief of Police may establish and enforce
reasonable and just rules and regulations in connection with
his operation of the Department and maintenance of discipline,
provided such rules and regulations are not in conflict with
the provisions of this Agreement, Copies qf_ new rules and
regulatiéns shall be furnished to the Association and an
opportunity for discussion of the new rules and regulations
shall be afforded to the Assoclation before implementing same.
Section 2

It is understood that Employees shall comply with alf
rules and regulations. Emplofees shall promptly and
efficlently execute the Instructions aof Officers and Superiors.
If an Employee, or Employees, believe a rule, regulation,
instruction or order of an Officer or other Superior Iis
unreascnable or unjust, the Employee, or Employees, shall
comply with the rule, regulation, order or instruction, but
witﬁ'the future provision that such Employee or Employeces may
regard the rule, regulation, order or instruction as a
grievance which shall be handled in accotdadéé' with the

grievance procedure as set forth in this Agreement.
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ARTICLE V

BAN ON STRIKES

Section 1

Ths Assoclation covenants and agrees that during the
term of this Agreement neither the Association or any person
acting in its behalf will cause, authorize or support, nor will
any of its members .take part in any strike (i.e., the concerted
failure to report for work, or concerted willful absence of
Employees covered under this Agreement from their duties of
employment), work stoppage, slow-down, walk-out or other job
action against the Township.

Sectiaon 2

The qunship shall have the right to discipline or
discharge any Employee encouraging, suggesting, fomenting or
participating in a strike, slow-down, or ather such

interference subject to law.
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ARTICLE VI

GRIEVANCE PROCEDURE

Section 1

Any dispute invelving the {nterpretation or
application or violation of any of the provisions..in this
Agreement or policlies or administrative decisions shall be a
grievance and shall be settled and determined according to the

following procedure which must be followed:

STBP 1 An Employee with a grievance shall
first discuss with his immediate
Supervisor, either directly or through
the Association designated representative
for the purpose of resolving the matter
informaily.

STEP 2 If the aggrieved party is not
satisflied with the disposition of his
grievance at STEP 1, or 1f no decision
has been randered within three {3)
working days after presentatiaon of that
grievance at STEP 1, he may file a
grievance 1in wrifing with the Chief of
Police or his designated representative.
A hearing on the grilevance shall he held
between the Chief of Police or his
designated representative and the
aggrieved party and the Association's
designated rcpresentative. Those partiecs

-



Section 2

shall be construed as maximum.

STEP

STEP

The

present at STEP 1 may be present at STEP
2. The Chief of Police will render a
decision in writing within ten (10}
working days.

3 If the aggrieved party 1is not
satisfied with the disposition of his
grievance at STEP 2, he mway submit the
matter for review by the Township Manager
within five {(5) working days after
receiving , the decision in STEP 2. The
Township Manager shall render a decisian
from the record before him in writing
within ten (10) working days.

4 If the aggrieved party is noat
satisfied with the disposition of his
grievance at STEP 3, he may submit the
matter for review by the Council within
five {5) working days after receiving the
decision in STEP 3. The Council shall
render a final decision from the record
befare it ;in writing within ten (10)

working days.

time limits specified in the grievance procedure

upon mutual agreement.

Section 3

Any

grievance not presented under the grievance

However, these may be extended



procedures described herein within seven ({7} working days of
the occurrence of the condition giving rise to the grievance
éhall not thereafter be c¢onsidered a grievance under this
Agreement unless reasons satisfactory to the Township are given
in explanation of the failure to present the grievance within
such time.
Section 4

Arbitration:

(A) If the grievance 1is not settled through STEPS

ONE, TWO, THREE or FOUR and the grievance concerns a contract

vialation, gfievant(s) may refer the matter to the Public
Employment Relations Commission within thirty (30) calendar
days after the determination by the Governing Body, or its
representative, An arbitrator shall be selected pursuant to
the rules of the New Jersey Public Employment Relations
Commission. |

(B) The arbitrator shall be bound by the provisions
of this Agreement and restricted to the application of the
facts presented to him involved 1in the grievance. The
arbitrator shall not have the authority to add to, modify.
detract from or alter in any way the provisions of this
Agreement or any amendment or supplement thereto. The decision
cf the arbitrator shall be final and binding.

(C) The cost for the services of the arbitrator

shall be borne equally Dbetween the Township and the

~10-
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Assoclation. Any other expenses, Including but not limited to
‘the presentation of witnesses, shall be paid by the party
Incurring same.

(D) The time 1limits expressed herein shall be
strictly adhered to. If any grievance has not been initiated
within the time limits specified, the grievance shall be deemed
to have been waived. 1If any grievance is not processed to ths
next succeeding step in‘the grievance procedure within the time
limits prescribed, then the disposition of the grievance at the
last preceding step shall be deemed to be conclusive. Nothing
herein shall prevent the parties from mutually agreeing to
extend or contract the time limits provided for processing the

grievance at any step In the grievance procedure.
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ARTICLE VII

DUES, DEDUCTION AND AGENCY SHOP

(A} The Township agrees tﬁ deduct from the salaries
of its Employees, subject to this Agreement, dues for the
Association. Such deductions shall be made in complfénce with
N.J.S.A. (R.S.) 52:14-15.9e as amended.

(B) A check-off shall commence for each Employee who
signs an authorization card suppliéd by the  Assaciation and
verified by .the Township Treasurer during the month following
the filing of such card Qith the Township.

(C) 1If during the life of this Agreement there shall
be any change in the rate of membership dues, the Association
shall furnish the Township written notice thirty (30) days
prior to the effective date of such change and shall furnish to
the Township efther new authorizations from i1ts members showing
the authorized deduction for each Employee, or an official
notification an the letterhead of the Association and signed by
the President of the Asscociation advising of such changed
daeduction.

(D) The Associatien will provide the necessary
"check-off authorizati{on" ferm and the Associatiqq*will secure
the signatures of its members on the forms and deliver the

signed forms tu the Treasurer.
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{R) Any such written authgorization may be withdrawn
rat any time by the filing of notice aof such withdrawal with ths
Township Treasurer, The filing of notice of withdrawal shall
be effective to halt deductions in accordance with N.J.S.A.
52:14-15.9¢ as amended.

(F) The Township agrees to deduct the fair share fee
from the earnings of those Employees who elect not fo become
members af the Association and transmit the fee to the majority
representative.

(G) The deduction shall commence for each Employee
who elects not to become a member of the Association during the
month following written notice from the Association of the
amgunt of the fair share assessment. A copy of the written
notice of the amount of the fair share assessment must also be
furnished  to the New Jersey Public Employment Relations
Commissian, .

(H} The fair share fee for services rendered by the
Assoaciation shall be in an amount egual to the regular
membership dues, initiation fees and assessments of the
Assoclation, less the cost aof benefits financed through the
dues and availabile only to the members of the Association, but
in no event shall the fee exceed eighty-five (85%) percent of
the regular membership dues, fees and assessments,

{I} The sum representing the fair sha;e fee shall

not reflect the costs of financial support of political causes

-13-




ur candidates, except to the extent that it is necessary for
‘the Association to engage In lobbying activity designed to
foster its policy goals in collective negotiations and contract
administration, and to secure for the Employees 1t represents
advances in wages, hours and other conditions of employment
which ordinarily cannot be secured through collective
negotiations with the Township. ¥

(J) Prior ta January 1st and July 31ist of sach year,
the Association shall provide advance written notice to the New
Jersey Public Employment Relations Commission, the Township and
to all Employees within the unit the information necessary to
compute the fair share fee for services enumerated above,

{(K) The Association shall establish and maintain a
procedure whereby any Employee can challenge the assessment as
computed by the Association. This appeal procedure shall in no
way involve the Township ar }equire the Townéhip to take any
action other than to hold the fee in escrow pending resoalution
of the appeal.

(L) The Association shall indemnify. defend and save
the Township harmless against any and all claims, demands,
suits or other forms of liability that shali arise out of ar by
reason of action taken by the Township in reliance upon salary
deduction authorization cards or the fair share‘ assessment
information as furnished by the Association to thé'T0wnship. uf

in reliance upon the official notification an the letterhead of

-1 4-
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the Assoclation and signed by the President of the Association,

‘advising of such changed deduction.

-15-

Y

ME 2.



ARTICLE VIII

ASSOCIATION PRIVILEGES

Section 1

Upon approval of the Chief of Police, the Asscclation
shall have the right tc visit the Chief of Police and
Headquarters and other -police facilities at all reasonable
hours for Association business. The Assoclation will not abuse
thié right.
Section 2

Copies of all general orders, rules and regulations,
and communications affecting wages, hours, and other terms and
conditions of employment for Employees covered by this
Agreement shall be furnished to the Association within twenty-
four {24) hours of their promulgatian,. A single copy af the
Agreement will be furnished to the Association. It will be the
Association's responsibility to pravide coples to the
membership.
Section 3

The Assgclation may use the Depariment mail or
message routing system and may use Department mail boxes. Such
use shall be reasonable. The Assoclation shall pay for 1ts own

postage and statlonery.

-16-~
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ARTICLE IX

POLICE OFFICERS RIGHTS

Pursuant to Chapter 303, Public Laws of 1968, the
Township and the Association hereby agree that every Police
Officer shall have the right to freely organize, ;jjoln, and
support the Assoclatlon and its affiliates for the purpose of
engaging in c¢ollective negotiations and other congerted
activities for mutual aid and protection or to refrain from
doing so. The Township and the Association agree that they
shall not directly or indirectly discourage or deprive or
coerce any Police OQfficer in the enjoyment of any rights
conferred by Chapter 303, the Public Laws of 1968, and that
they shall not discriminate against any Police Officer by
reason of his membership or non-membership in the Assaciation
and its affiliates, or by reason of his participation or non-
participation in any activities of the Association and its

affiliates.

-17-
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ARTICLE X

HOURS OF WORK AND OVERTIME

Sectiogn 1 ~ Tours of Duty - Patrol Division

(A) The work schedule for all Police Officers of the
Township of Scotch Plains who are not either assigned or
appointed as detectives or to the Traffic Bureau shall be four
(4) days on followed .by two (2} days off, commonly referred to
as the four (4) and two (2) work schedule. There are three (3)
separate shifts sach day, in particular, the Day Shift (7:30
a.m. fto 4:00 p.m.,), Evening Shift (3:30 p.m. to 12:00
midnight), and Midnight Shift (11:30 p.m. to 8:00 a.m.). Each
shift reporting for duty shall report and be ready to work ten
{10) ﬁinutes before the assigned duty time.

{B) The basic work weeks set down in (A) above shall
not be altered by the Township or by the Chief of Police
without express prior approval of the Association. This
provision shall not prevent the Chief of Police from making
special assignments or creating special squads in order to
accommodate purposes or needs which he deems to be in the best
interest of the Township, nor from requiring the persons so
assigned to work schedules different from the WOFF schedule

detailed in (A) above.

-18-
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Section 2 - Overtime Pay

(A) All hours worked in excess of forty (40) hours
per calendar week shall be deemed to be overtime hours.

(B) When an Officer is requested or required to work
overtime hours which are not continuous with a tour of duty
worked by him, he shall be palid for a minimum of two (2)
overtime hours, unless the QOfficer actually works more: than two
{2) hours, in which casé he will be paid overtime compensation
for the time actually worked.

(C) Overtime é;mpensation at the rate of one and
one-half (1-1/2) times the Employee's regular base rate of pay
will be paid to all Police Officers, 1including Captains,
Lieutenants, Sergeants and those Police Officers assigned as
Detectives.

{B) All Police Officers agree to 'comply with the
regulations of the Police Department 1in completing the
necessary information required for the keeping of overtime
records in the manner prescribed by the Chief of Police.

(E) Payment for overtime shall, 1if practical, be
included in the next regular salary check for the pay period
fcllowing that pay period in which the overtime hours were
worked. In the event that the Township is unable in certalin
instances to comply with this schedule, the Township shall make
every effort to pay the Officer as soon .;s practical

thereafter, but in no event shall payment be made more than

-19-
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thirty (30) days following the completion of overtime hours

within a given pay period.

. (F} Overtime pay will be computed using an hourly
rate based upen a two-hundred sixty (260) day work year. Base
pay will be paid based upon the actual number of work days in a
calendar year.

(G) An Employee, upon completion of the overtime
worked may elect to have the compensation either }p pay.,
pursuant to the current practices, or in compensatory time off.
The rate of compensatory time off would be the one and one-half
(1%) time rate. If the Employee elects to take CTO then such
CTO would be placed in a CTO bank for future use. Time once
put in to a CTO bank would ke used at the Employee's sole
discretion subject to the approval of the Police Chief or his
designee,

1. A& two (2) hour minimum must be adhered to when taking

compensatory time off from the department unless the

Employee has less than two {2) hours in the bank and

wishes to take the balance to zero (0).

2. An Employee may split the compensatory time at any

one time only once.

Illustration: An Employee acguires six (6} hours overtime
in one lump sum and elects to receive his
payment back in compensatory time. He may:
{a} Elect to receive a settlement of six

(6) hours off;

{b} Four (4} hours and two (2} hours off;
or

{c) Three (3) hours angd three {3} hrs. off
20~
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Compensatory time must be used within one hundred and
twenty {(120) days of the date the time was earned,
If the time is not taken within this period, then the
Employee shall be compensated in the next practical
pay period for this unused time,

Compensatory time will not be permitted to be carried.
over from one calendar year to anothef-except in
cases when time is earned in September, Octiober,
November, or Deéecember, when the one hundred and
twenty (120) day provisiog_will apply. Any time
carried over into the next calendar year must be

taken off in time and not pay.

Illustration: An Employee earning six (6) hours of

compensatory time on September 20 may take
this time off until January 18, but if time
is taken off in January there can be no pay
involved.

Employees shall not be permitted to accumulate more

than twenty six (26) hours of compensatory time at

any given time,

-21-



ARTICLE XI

SHIFT CHANGE

The parties recognize that the Chief of Police has
the right to change the shifts of the Employees. However, the
Township agrees that the Chief of Police shall give the

affected Employee at least forty-eight (48) hours notice of
said shift change, except in case of emergency as defined in

L]

Paragraph 1 of N.J.S.A. 40:14-134,

22~
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ARTICLE XIT

STAFFING

It is the intent of the Township to maintain the
present staffing levels if possible as solely determined by the
Township. However, the parties recognize and agree that
staffing levels for the Department, shifts and vehicles is a

ot

management prerogative and solely within management's

discretion,
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ARTICLE XIII

SALARIES

Salaries for Employees covered by this Agreement

shall be set forth on Schedule A annexed.

—24-
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ARTICLE XIV

‘ LONGEVITY

Section 1

All full-time Employees and all part-time Employees
employed on a regularly scheduled vear round basis of not less
than twenty {20) hours per week are entitled to lgngevity
compensation in addition- to their base salaries according to

the following schedule:

Term of"Service Longevity Payment

Following completion of 5 years 22
of service to completion of 10

vears of service

Following completicn of 10 years 43
of service to completion of 15

years of service

Following completion of 15 years 63
of service to completion of 20

years of service

Following completion of 20 years 83
of service

Following completion of 23 years 10%
of service

Section 2
Term of service shall be computed to the first of the

month nearest the employment anniversary date.

—25-
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Section 3

Longevi£y compensation shall be paid annually in one
lump sum during the month of November. Beginning January 1,
1984, ahy Employee, however, may exercise an option on a one
time basis, to be exercised nc earlier than his twenty-fourth
vear of employment, to have his future longevity payments

folded inteo his reqular pay checks.

_26—



ARTICLE XV

VACATIONS AND HOLIDAYS

Section 1 - Vacations

(A} All Employees shall be entitled to wvacations in

accordance with the following schedule:

Term 0f Service

Upon completion of twelve (12) months
of continuous service -with the
Department calculated from the
anniversary date of employment

From the completion of the first
year to and including completion
of the f£ifth (5th) year of service

Commencing with the sixth (6th) year of
service to and including the tenth (10th}
year of service

Commencing with the eleventh {(1lth)} year
of service to and including the fifteenth
{15th} vear cof service

Commencing with the sixteenth (16th)

year of service to and including the
twentieth (20th) year of service

Commencing with the twenty-first {(21st)
year of service and each year thereafter

Working Days

15

15

18

21

24

27

(B} The Employer and the Association

working days

working days

working days

working days

working days

working days

agree that

vacation days are to be used in the calendar year in which they

accrued. If an Employee is unable to take his vacation within

the calendar year in which it accrued due to extended illness or

injury, or because the Employer cannot permit the -Employee to

27—
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take his wvacation due to the needs of the Department, then the
Canployee can carry over his vacation entitlement into the next
succeeding calendar year only. Any vacation carried over into
the next succeeding year must be taken prior to May 1 of that
calendar year. The Chief of Police shall have the discretion to
determine whether such illness or injury was of a nature to
permit the Employee to accumulate vacation days not actually
used,

{(C) For those new Police Officers who begin employment
with the Township of Scotch Plains before July 1 of any given
year, a credit for vacation time shall be given after each
Employee has completed his first six (6) months as a Police
Officer. The credit shall be one (1) day per month of employment
in excess of six (6) months of that year, and the Employee will
be required to use that vacation time in the calendar year in
which his employment bhegan.

(D} Vacations shall be taken according to the
following preference schedule, subject to the approval of the
Chief of Police consistent with the best interests of the Police
Department:

For the purposes of determining vacation

preference, the Department is presently

divided into five (5} units consisting of

three (3) Parrol Platoons, a Detective Bureau

and a Traffic Bureau. Vacation preferences

shall be granted separately within each of the

specified units existent at the time that a

preference is exercised according to rank as

the first priority, time in rank as the second
28—



priority, and length of service with the
Department as the third priority. If an
Employee chooses to take his vacation time in
three {3) or more parts, he 1s entitled to
exercise his assigned preference only with
respect to two (2) of those separate vacation
periods. When choosing his two (2}
preferenced vacation periods an Employee in
the Patrol Division who normally works a four
(4) day work week and any other Employee who
normally works a four (4) day work week shall
be limited to a maxmimum of twelve (12)
vacation days in the period of June 1st
through Labor Day inclusive. Employees 1in
Administration, Traffic Bureau, Detective
Bureau who normally work a five (5) day work:
week and any other Employees who work normally
work a five (5) day work week shall be limited
to a maximum of fifteen (15} vacation days in
the period of June lst through Labor Day
inclusive, The period of June 1 through Labor
Day shall be known as “Prime Time Vacation
Period™. Additional vacation time in the
"Prime Time Vacatlon Periocd® in excess of the
previocusly specified limits may be allowed as
part of the Employee's two (2) preferenced
vacation period only if: (1) approved by all
Employees of the unit directly affected by the
"Prime Time Vacation Perioed™ days and (2)
approved by the <Chief of Police. Such
Employee is entitled to a third (3rd)} choice
only after all other members of his unit have
exerciesd their own first preferences
assigned, and then with the approval of the
Chief of Police consistent with the needs of
the Department. At this time the Employee may
choose additional vacation days in the period
of June 1st through Labor Day.

(E) The Chief of Police has agreed to allow two {2)
single vacation days prior to the use of a personal day, If A
third day is requested, it must be a personal day.

{(F) Vacations taken from December 15th to December

31st will be the same as the rest of the vear: Two-(2) men will

~29.
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be allowed at the same time, one ({1} Supervisor and one (1)
Officer. During this time, personal days will not be allowed,
with the exception i1f only cone (1) Officer is on wvacation.

) (G} Upon completion of twenty-five (25) years of
service, the retiring Officer will be entitled to the full year's

unused vacation regardless of the month of retirement,

Section 2 ~ Holidays

(A) All Employees shall be entitled to holi&%y pay at
the rate of pay per dayzhe is receiving on the said holiday.
This shall be in addition to his regular pay for this time
period., Holiday pay will be paid semi-annuvally. Holiday pay for
the first seéén {7) holidays will be paid on the first payroll
date after July 4th. Holiday pay for the remaining six (6)
holidays will be paid on the last payroll date in November.

There are thirteen (13) holidays as follows:

New Year's Day Labor Day

Martin Luther King Day Columbus Day

Lincoln's Birthday Election Day (general)
Washington's Birthday Veteran's Day

Good Friday Thanksgiving Day
Memorial Day Christmas Day

Independence Day
{B) In order to receive holiday pay in advance, the

Employee must request the advance paywent in writing at least two

-30-
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(2) weeks prior to the regular payroll date in which he desires
to reccive the advance payment.

(C) Beginning January 1, 1984, any Employee, upon
exercising the "fold-in" option in accordance with Article XIV,
Section 3, may also elect to have his holiday pay "folded-in" to
his regular pay on the same basis.

Section 3 - Personal Days

(A) Each Employee shall be entitled to twq 52) full
working days off per yea{ﬂwith pay. The Employee shali have the
right to select days subject to the approval of the Chief of
Police or his designated representative who shall not require the
furnishing of any reason by the Employee for'the taking of a
personal day and who shall not withhold approval of the reguest
where the request is made with forty-eight {48) hours notice.

(B) Personal days may be taken any time during the
year except for the following dates:

December 24

December 25

December 31

January 1

(C) Should two (2) regquests for personal days be

submitted for the same day, the man having the most seniority
will have preference for that day. C.

(D} Effective January 1, 1991 each employee shall be
entitled to three (3) full working days off per year as personal

days.

-31-

T



ARTICLE XVI

¢ SICK LEAVE AND LEAVE OF ABSENCE

Section 1 - Sick Leave

(A) Sick leave is hereby defined to mean absence from
duty because of illness or accident which is not job related, or
because of the death of a relative in accordancei;.with the
personnel policy of the Township of Scotch Plains for other
municipal employees, relative being defined as husband, wife,
child, parents or parent-in-law, brother, sister, grandparent and
grandchildren.

(B} Each Employee is permitted sick leave for up to
one (1) year continuously. However, 1in the event that an
Employee's sick leave time in any continuous period exceeds three
(3) days,_the Empleyer shall have the right to require medical
certification or other proof of justification for the absence.
The Employer shall have the right to require such certification
at two (2) week intervals during extended sick leaves. In no
event, unless express permission 1is granted in writing by the
Chief of Police, shall an Employee remain absent for more than
three_(]) days because of death in the family.

C. Each Employee shall accumulate sick leave time at
the rate of fifteen (15) days each year. Sick leave may be

LI

accumulated without limit during each Employee's term of scrvice
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with the Township. AL the time of separation from the service,
an Employece who has serviced a minimum of five (5) consecutive
years shall be entitled to pay on the basis of one (1) day's pay
féf every three {3) days verifiable sick leave accumulated and
not previously used.

(D) All earned entitlements undex this Arficle hased

upon earned and accrued time, shall, in the event of the

Employee's death, be paid to the dececased Employee's estate.

Section 2 -~ Leave of Absence

A, Leave of absence is defined as absence from duty
for an extended period following approval of the absence in
advance by the Township manager.

B. Permission to take a leave of absence for a period
of up to six (6) months may be extended to Employees in the
fairly exercised discretion of the Township Manager and the
Employer. In dete{mining whether to permit an Employee to take a
leave of absence, the Township Manager and the Employer shall
take into account whether the leave, if granted, will serve to
benefit the Employer either directly or iadirectly should the
Employee return to active employment upon determination of the

laave of absence.

Section 3 - Wark Related Injury or Illness

(A) In the event that an Emplovee's .absence from
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employment is alleged by the employee to be duc to a work related

injury or illness, the Employer shall have the right to require

appropriate proof of the injury or illness and its origin.
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ARTICLE XVII

MILITARY LEAVE

Any full time Employee who is a member of the National
Guard or a reserve unit of any of the Armed Forces of the United
States and 1s required to engage in field training shall be
granted a military leave of absence with pay for'the period of

such training. Such paid leave of absence shall not affect his

vacation,
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ARTICLE XVIII

MEDICAL AND HEALTH INSURANCL

Section 1

The Employer agrees to maintain the "750 Plan" of
haospital-medical insucance available thraugh the Blue Cross-Blue
Shield hospital insurance program in New Jersey together with
Rider J and also major medical coverage througp Prudential
Insurance Company when:fhe State Health Benefits Fuﬁa Commission

participates in this plan.

Section 2

The Employer agrees to maintain a full family dental
plan equivalent to New Jersey Dental Service Plan [II-A including
orthodontic coverage. The Employer agrees to add Orthodontic
coverage to this benefit as soon as possible, but not later than
December 31, 19380. The Employer will have the right toe continue
to choose any carrier that provides such equivalent coverags.
Saection 3

The Employer agrees to maintain a prescription plan
from a company of its choice. The cost to the Emplayee will be
One (31.00) Dollar for each prescription and/or renewal. Each
member of the Assaclation agrees to sign any and all application
forms f{rom the major medical carrier so that the Township can
submit these forms for relmbursement due for funds that have

already been paid. once the deductible amount has been achieved.

~36~
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Any monies that are returned through the members of the

Association which have been advanced or paid for by the Township -

shall be turned over to the Municipality by the members of the

Association.
Section 4

Effective January 1, 1984, each Employee who retires
with twenty-five (25) years of service or a work related
disability retirement qualifying the employee for 2/3;pay shall
receive a retirement ass%stance program subject to the following

conditions:

{A) The financial assistance shall be to assist the
retiree's personal insurance plan premium
obligation for said retiree.

(B) If the retiree is covered by any other medical
insurance from any source, then the Township of
Scotch Plains shall not have any obligation during
such period of other coverage.

{C) The Township's obligation under this provision
shall cease upon the retiree reaching age sixty-
five {65), or after seven (7) years of retirement,
whichever occurs first.

{D) The Township maximum annual obligation under this
provision shall be Five Hundred ($500.00) Dollars
per retiree,

{E) This section is no longer in effect after Decemher
31, 1986.

Section 5

Effective for each Employee retiring after January 1,
1987, pursuant to New Jersey Police and Firemen's Pension System
statutes, medical insurance will be provided for these retired

members subject to the following condition:

37—



(A)

(B)
(C)

(D)

(B)

(F)

If the retirec is covered by any other medical
insurance from any source, thean the Township shall
not have any obligation during such period of this
coverage.

This benefit does not include prescription or
dental insurance.

Covarage under this section shall be provided for
the retiree, spouse, and dependents eligible under
State Health Benefits Program definition for
dependent coverage.

Coverage will continue only until the death of the
retiree subject to the other conditions, and is
not intended as a benefit for widows, widowers, or
other dependents of the retiree.

This coverage is being extended to retirees as
long as the Township can obtain such ''tcoverage
which will be tied into the health insurance for
members of the Association.

Said entitlements to retired members shall be paid
not later than the end of December ¢f the
preceding year. In the event that the pramium
rates are not established for the following year
as of the end of December of the preceding year,
then said entitlement shall be promptly paid upon
establishment of premium rates.

-38—
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ARTICLE XIX

LEGAL DEFENSE OF EMPLOYEES

Section 1 - Criminal or Quasi-Criminal Charges

The Employer agrees to provide the necessary means for

the defense of any Employee charged with a criminal or gquasi-
criminal offense arising out of or incidental to the performance
of his duties, provided that it the complaint is insti%uted on
behalf of the Township of gcotch Plains and the Employee is found
guilty of the charge, the Employee will be required to bear the
expense of his own legal defense.

Section 2 — Civil Indemnification

The Employer agrees to indemnify the Employvees against
civil actions arising out of their employment and to provide for
legal expenses connected with the defense of such suits

irrespective of outcome.
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ARTICLE XX

EQUIPMENT

Section 1 - Working Equipment

{A) The Employer agrees to furnish each new Police
Officer with the following equipment, all of which will be either
new or in good working order: hand gun, holster, gun belt,
handcuffs with case, night stick with holders, blacﬁféck, mace
with holder, forty-six ilﬁ) rounds of ammunition, breast and hat
shields.

(B) The Employee agrees to provide routine maintenance
for each of these items so as to keep them in good working order.
However, the Employer recognizes that the proper performance of
the Police function is dependent upon the availability of the
above equipment in good repair and the Employer therefore agrees
to replace any of the above items as they become non-functional
as determined by the Chief of Police.

(C) Upon termination of the employment relationship
between the Employer and an individual member of the Association,
the member 1s to return all of the above equipment, in whatever
condition it is at the time, to the Employer.

Section 2 - Clothing Issue

(A} The Employer also agrees to provide the following

clothing items in new condition to each new Officer: Uniform

—_40—



hat, ona (1) pair of medium weight pants, one (1) tie, two (2)
shirts, leather winter jacket, summer jacket, raincoat.

{B) The individual Employee accepts the responsibility
éf maintaining these c¢lothing items in good condition and
replacing them when damaged or worn out through normal wear and
tear. If an item of clothing or equipment (including eyeglasses
and‘watches) is damaged while the Employee is engaged in the
performance of his duties as a Police Officer,‘the Employer

agrees to either replace that item or reimburse the Employee for

]

its replacemeﬁt cost. éovered claims shall not include damage
caused by negligence or inadvertence of the Employee s$eeking to
be reimbursed as determined by the Chief of Police. 1In order to
be covered, the damage must result from a single reported
incident and shall not arise from normal wear and use.

Section 3 ~ Clothing Allowance

(A) Each Employvee will receive an annual clothing
allowance of Four Hundred (5490.00} Dollars for the replacement
of his work uniforms worn outlthrough normal wear and tear. Men
assigned to plainclothes work duty may use this amount to
purchase civilian clothing.

Section 4 - Maintenance Allowance

{A} Each Employee shall..receive an annual maintenance
allowance of Two Hundred Twenty-Five ($225.00) Dollars for the
laundering of his work uniforms and for incidental costs

attendant to routine maintenance of equipment issged to him by
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the Employer, e€.g9. gun cleaning equipment, leather preservative,

birass polish, etc.

Scction 5 — Clothing and Maintenance Allowance for New Employees

{A) The clothing and maintenance allowance as referred
to in Sections 3 and 4 above shall be paid to the Employees no
later than May 1 of the year in which it is due. A new Employee
shall be entitled to a pro rata share of both the c¢lothing and
maintenance allowances to be computed beginning at the completion

of his probationary period. Any Employee not emploved by the

Township for an entire calendar year shall also be entitled to a

pro rata share of clothing and maintenance allowances.
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ARTICLE XXI

BULLETIN BQOARDS

Subject to prior approval of the Chief of Police, which
approval shall not be unreasonably withheld, the Township shall
permit the Association reasonable use of a bulletin beoard in
Headquarters for the posting of notices concerning Association

5
LT

business and activities and concerning matters dealing with the

welfare of the Employees.
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ARTICLE XXIX

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any other
application of this Agreement to any Employee or group of
Employees is held invalid by operation of law or by a court or
other tribunal of competent jurisdiction, such provision shall be
inoperative but all other provisions shall not be;éffected

thereby and shall continue in full force and effect.
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ARTICLE XXYIIX

FULLY BARGAINED PROVISIONS

Section 1

This Agreement represents and incorporates the complete
and final understanding and settlement by the parties of all
bargainable issues which were or could have been the subject of
negotiations, The parties acknowledge that during neééfiations

that resulted in this Agréément each had the unlimited right and

opportunity to make demands and proposals with respect to any

subject or matter not removed by law from the area of collective
bargaining, ané that the understandihgs and agreements arrived at
by the parties after the exercise of that right and opportunity
are set forth in this Agreement. Therefore, the Township and the
Association, for the life of this Agreement, each voluntarily and
unqualifiedlyxgaive the right, and each_.agrees that the other
shall not be obligated to bargain or negotiate with respect to
any subject or matter referred to or covered in this Agreement,
or with respect to any matter or subject not specifically
referred to or covered in this Agreement, even though such
subjects or matters may not have been within the knowledge or

contemplation of either or both parties at the time they

neqotiated or signed this Agreement.
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Section 2

This Agreement shall not be meodified in whole or in
part by the parties except by an instrument in writing duly
executed by both parties.
Section 3

During the term of this Agreement, neither party will
be required to negotiate with respact to any such matter whether
or not covered by this Agreement, and whether or not within the
knowledge or contemplation of either or both of the parties at

the time they negotiated and signed this Agreement.
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ARTICLE XXIV

POLICE DEPARTMENT SAFETY COMMITTEE

The parties hereby agree to establish a health and
safety committee which shall meet and confer about health and
safety matters affecting the Employees covered by this Agreement.
Such committee shall have no binding authority, but may make
recommendations regarding the safety of the Employees. '

Said committee  shall be comprised of up to two (2)
members of the PBA and the Chief of Police or his designee. The
committee shall meet periodically, when necessary, at a mutually

convenient time and place. Any person may submit suggestions to

the committee members either orally or in writing.
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ARTICLE XXV

CEREMONIAL ACTIVITIES

In the event a Police Officer in another Department in
the State of New Jersey is killed in the line of duty, the
Township will permit at least one (1) uniformed off duty Police
Officer of the Township to participate in funeral service for the

said deceased Officer.

Subject to the availability of same, the Township will
permit a Township Police vehicle to be utilized by the members in

the funeral service.

Police Officers participating in such funeral service

shall not be entitled to any compensation during the time in
which they are participating in said funeral service unless

otherwise agreed to by the Chief of Police.

— 48—
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ARTICLE XXVI

PERSONNEL FILES

A personnel file shall be established and maintained
for each Employee covered by this Agreement. Such files are
confidential records and shall be maintained in the office of the
Chief of Police and may be used for evaluation purposes by the
Police, Township Manager and/or Governing Body.

Upon advance notice and at reasonable times, during
normal office hours, any member of th;e Police Department may at
any time during his off duty heours review his personnel file.
However, this appointment or review must be made through the
Chief of Police or his designated representative.

Whenever a written complaint concerning an Officer or
his actiocns is to be placed in his personnel file, the Officer
shall be notified and shall be given the opportunity to rebut it
if he so desires, and he shall be permitted to place said

rebuttal in his file,
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ARTICLE XXVIX

RULES AND REGULATIONS COMMITTEE

The parties agree to formulate a Rules and Regulations
Committee composed of representatives from both Employer and
Employee Organization groups. The specific purpose of this
Committee is to meet and review the current Rules and Regulations
with regard to updating. and modifying the current text. Such
committee shall have no binding authority, but may make

recommendations regarding the rules and regqulations of the

Department. .
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ARTICLE XXVIII

TERM

This Agreement shall have a term from January 1, 1990
to December 31, 1991. If a successor agreement is not executed
by December 31, 1991, then this Agreement shall continue in full
force and effect until a successor agreement is executed. All
negotiations shall be commenced pursuant to the timeuﬁeriods of

the Public Employment Relations Commission.
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IN WITNESS WHEREQF,

hands and seals at Scotch Plains,

of July , 1990.

ATTEST:

W
- ot -
-

Townshiﬁ—?lerk

ATTEST:

ng;ﬂv.izi;huq

Anita Tierney 7

the parties hereto have set their

New Jersey, on this 30th day

TOWNSHIP OF SCOTCH PLAINS

Thomas E, Atkins,
Municipal Manager

SCOTCH PLAINS PATROLMEN'S
BENEVOLENT ASSOCYATION

Al

Mark E. Zyla,

P.B.A, Local 87 President

_—

By: . p
Thomas F. O'Brien
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SCHEDULE A
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Assigned Detective ~ $450.00 additional pay

SALARIYIES
Effective Effective EBffective
01/01/90 07/017/90 01/01/91
Rank
Police Qfficer,
Probationary 526,590 $27.,520 $29,309
Police Officer -
1lst Year $32,111 §33,235 $35,395
2nd Year 33,994 35,184 37,471
3rd Year 36,217 37,485 39,921
4th Year (maximum)} 38,480 39,827 42,416
Police Sergeant $41,962 543,431 $46,254
Police Lieutenant 545,503 $47,096 $50,157
Police Captain $48,890 550,602 $53,891
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SIDB LETTER

TO WHOM [T MAY CONCERN:
[t is wunderstoad by Dboth partlies to the collective

. bargaining Agreement that there currently exists for atll

bargalaing unit Employees a 14/20 plan medical insurance program
which is fully patd by the Employer. It is further understood by
both parties that the language of the Agreement {s incoasistent

with this practice of insurance caoverage.
This side letter is meant by way of explanation and it is

to be read with the Agreement.
TOWNSHIP OF S H PLAINS

By: [ ()

SCOTCH PLAINS PATROLMEN'S
BENEVOLENT ASSOCIATION

e Mok-e, 2/

o/
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