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ARTICLE 1

RECOGNITIDN

The Board hereby recogrinzes the Scuthampton Township Education
Assaciation ae the exclusive representative for the purpose of
collectave regotiations concerwing terms and condations of
employmant For contracted ewployses meaning certified teaching
personn®l, librarians, nurses, L.D.7.C, psychelogiet, and social
worker in the amploy of the Foard,

Unlass otherwise indicated, the term “teachers"” when hereirnafter
used in this Agqreement, =hall refer to all professicoral employees
rapreserted by the Association in the negotiating urit as above
defined, and references, to male teachers shall include famale
teachars.

ARTICLE II
NESOTIATIANS
A, Ary agreemernt s&o meqotiated shall apply to all teachers, be
reduced to writing, arnd be signed by authorizad
repreeertatives of the Board and of the Association subject to

ratification by a majoraty vote of a gquorum of the full board.

B. This agreement incorporates the entire urderstanding of the
parties on the matters which were subjected to negotiations.

c. In an effort to expedite negol:iaticors, the Board of
Educataicv' s negotiations cammittes and the Teachers'
Committae will wmaet on or before November 1S5th. At this
maetivip, written proposals will bs exchanged between the
Board?'s negotiations cammittes amd the teachars' negotiations
committes.

ARTICLE 111

GRIEVANCE PROCEDURE

A "Grievance” 1% a claim by & teacher or the RAssociation
basgd upon the interpretation, application or violation of
thas Agreement, policies or admymistrative decisions
affacting the terms and conditions of employment of a
teacher or a group of teachers.,

2. Agarieved person

An "Aggrisved person’ is the person or persone or tha
Association maning tha claim,

3. Farty irn interest

A "Party in interest"” is the person or parsons making the
claim and any person, 1ncluding the Association or the
Board, who might be reguired £o tawe action or against
whom action might be tawen 1n order to resclve the claim.



Purpcse

The purpose of this procedure is to secure, throuph an crderly
process, rapid and reasonable resolution bo probiems at the
lowest possible level.

Eracedure

1.

&,

All prievances shall be presented within tern (10) calendar
days oFf the occurrance or within tan (12) calendar days
after a teacher would reasonably be sxpected to krow of 1ts
oEcurrence for resalution im the appropriate marmer. It
will be presented in writing.

Level One

The apgrieved perscr shall first discuss the complaint with
the buildimg principal, directly or with the Associlaticn’a
designated representative, with the cbject of resalving the
matter. If mo agreemsrnt can be reached in five (S5) calerdar
daye, the grievarnce moves to the rext level.

a. This initial complaint shall make kriown the Tull
details of tha grievemce so that a decision car be
based wpon tatal pertinent information,

b. If the complaint is sclved at this level, the buildirng
principal will write a report which must be apveed
to ard sigrned by the complairtant. Such report wWill
then be submitted to the chief scheool administrator
for his records. A copy shall be provided tc the
Asgociakian.

Ca If nio resulution can be derived, the grievance then
moves to level two.

Level Tws

The aggrieved person, ro lat&r than five (5) calerndar days

sfter receipt of the principal’s decision, may appeal the

decision to the chaief school adminmistrator. The appeal tao

Ehe chief school administrator must be made in writing,

reciting the matter as subinitted to the principal and

stating his or her dissatisfaction with the decision

previously rendered.

e If the coumplaint is Eolvad at this level, the CSA
will write a report which must be agreed to and signed
by the complaintawt. A copy shall be provided to the
Pasaciation.

b. If no agreement is reached in Five (5) calendar days,
the grievance moves to tha next level,

Level Threa

The Chief School Administrator will forward the request
immediately to the Secratary of the Board who will requesnt
that the grievance be heard by the Board, or, at ite option,
by a committee of the Board, within fiftean {(15) calendar
days.



b.

c.

All records of the preceding meetings on this
grievance will be forwarded by the Chief School
Admirastrator to:

1. EBoard Secratary
2. Aggrieved Person
3. Asscaciation Secretary

The aggrieved person, Board and/cr Chief School
Administrator may bring any Farty 1w arterast to the
meeting 1f he feels 1t rnecessary to prasent their
s1tuation,

A decision im writivig will be rendered waithin bwenty
(20) calendar days of the hearing to all participants.

5. Level Four

&

b.

o,

d.

If the Association 1s vmot satisfied with the
disposition of the grievance at Level Three, or if no
decision hat been rendered withan twanty (20) calerndar
days after the hearing under Level Three, the
Assoclation may proceed to arbitration by giving
written notice thereaf fo the Board withain Fifteern
{13} calendar days afier rece:ipt of the decisiorn at
Lavel Three o the expiration of said twenty (20)
calendar days, whichever 15 soonEr. Unly the parties
signatory to this Agregment zhall have the raght to
proceed to arbitration and said right shall rnot acerue
to ar 1ndividual employee or group of employees.

Uparn receiving said writter notice, the parties shall
submit a request to the Fublic Emplayment Relat:ions
Commission For a list of Arbitrators. The parties
shall ther be bound by the rules and procedures of
FRERC.

The arbitratcor shall limibt himself to the issues
submitted to him and shall consider nothing else. He
shall mot have jurisdicticr to determarme the
arbitrability of substarntive issues bafore him butbt
rather such 1s5ues shall be determined by the
appropriate agency, guasi—judicial sr judicial body.
He can add nothivg to vor subtract anythaing from the
Agreemgnt betweern the parties or any pelicy of the
Board or any admirmistrative decibicr. The arbitrator
shall be without power or authority to make any
decision which requires the commission of any act
profibited by law or which 15 violative of the terms
of this Agresment.

Where the grievance cancerns an alleged improper
interpretation, application or viclation of this
Agreement, the decision of the arbitrator shall be
final and binding upon the parties. Where the
grievance coarcerns an alleged improper application

of policies of the Board or admirnistrative decisiorns,
the dacision of the arbitratcor shall be advimsory only
and shall rnobk be binding upor the parties. The
decision of the arbitrator shall be trarnsmitied only
to the Board, the Association and the aggrieved person.



(-8 The costs for the sarvices of the arbitrator,
including per diem expenses, if any, any actual
arnd necessary travel, subsistence expenses and
the cast of the hearing rocm shall be borne egually
by the Beoard avd the Associaticon. Any ather
experses incurred shall be paid by tha party
ircurving same.

Miscellaneous

L.

F

Reprisals

No reprisals of any kind shall be tsken by the Ecard or
ary member of tha administration agairet any party 1nm
irterest or ary member of the Asscriation by reascor of
such participation.

All dacuments, ccmiuricaticons ard records dealing ~i1th the
processing «f a grigvance shall be filed in a s@parate file
and shall vat ba kept 1n the perscnnel File of any of the
participante.

Forms for filirg graievances, service notices, takirng
appeals, makirng reports and recommendations, and other
necessary daocumerils shall be prepared jcantly by the

Chief Scbecl Adminmistrator armg the Asscciation and the

EBvard ard given appropriate distribution o as to facilitate
cperation of the pgrievance procedure. Such forme will be
prepared by September 1 of the current cortract year

Megtings and hearinas

ALl meetings and hearings under this procedure shall rnot
be conducted arm public and shall i1nclude anly such parties
in 1nterest heretofore referred teo in this Artacle.

Ary grievance should be i1mitilated before May 10. Any
initiated after May 10 will not be processed before
Septemher 1 of the following school year.

r following matters shall not be grievable:

The termination of or norrernemal of the conbtract of a
ventenured t@acher.

Irv matters where a method of review is prescribed by law,
= by any riale or raegulation of arn adminmistrative or
quasi-judicial agency, Ecoard or Commissicon.

Ary alleged vioclation of a teacher’s rights wherae the relief
demarded by the teacher 1s tha payment of morey damapes for
alleged wrongful discharge or the reinstatement of
emplcoyment.




ARTICLE 1V
EACHER'S RIGHTS

Raghts anmd Protection

Rights and Protection 1n Representation of teachers are
pursuant to N, J.5.A. 34:13R-1 &t seq. or other lawms of
New Jersey or the Canstituticrns of New Jersay and the
Urnted States.

Crit:icasm of Teachers

Ary gquestior or craticism by a superviscr, administrator or
board sember of a teacher and his i1nstructioral methodology
shall be made 1rn confiderce and vot 1n the presence of
students, parents &r other public gatherirgs,.

Faculty Lgurge

The faculty lourge shall be reserved for gxclusive use of
certi1fied parsonrnel and they shall be expected to exerclse
reascrable care 1n malntairang the appeararce and cleanlingss
of said lourpe. FHawever, 1t shall be reqularly clearned by the
school's custod:al staff.

Unit wembers shall have the rights, uporn written request, to
review the cortents of their personnel file in the preserce
af an admivastrator or his designee. Such weview shall be
accomplished Within seven (7) schoel days after the
admirnstration’s receipt of the urnt member®s request. The
BEoard reserves the rigpht to remove prehire vecowmnerndations
from files being reviewed.

Mo terured teacher shall have a writter veprimand placed in has

persornviel fFile = he reduced 1n compensation without just

cause. Any such actioy taken by the BHoard ov any agent or
representative thereof shall be subject to the grievanace

pracedure hereirn set forth except this paragraph shall rot
apply to teacher evaluations,

Meetings
A meeting between the Chief Schoal Rdministrator and an

Assoriation of ficer may be scheduled after the departure of
the "walkers" amnd prior to the close of the school day. 1t s

clearly understood that anmly the Chief School Admirmistrator may

schedule a weeting duravig this time.
ARTICLE W

TEACHING HOURS AMD TEACHINS LOAD

Length =f Schgol Day

i. The teacher's riormal work day shall consist of seven and
sre—quarter (7-1/4) howrs exclusive of aftar school
meetings.,




n

. Teachers will be available to parents and students for
consultatich before or after the normal work day by advance
appointment with the teacher's knowledge. Such
ronsultations and conferences are recogrnlzed as a
professlaval respoansibility ard shall be encouraged by the
Association.

3. Teachers shall have a daily duty-free lunch pericd of
at least thirty (30 marutes. Teachers shall “sign-out”
whern leaving the building and "sigr-in" upon returning.
in the event of an emergency, teachars wi1ll be available to
hardie classes.,

Praparation lime

The Board will make every effort to provide teachers with a
dally preparation time. Jjt is urderstosd that a reducticr irn
teacher specialists could have arn adverse effect on said
preparaticr time.

Urit members shall indicate their presence for duty by placang
thear 1ritials in the appropriate calumn of the faculty "sign—
in/argn—out” roster. The s1pn 1rn sheet shall be removed by the
admirngtrater o his designee at 7:41 a.m. For School #2 and

at 8:16 a.m. for Gochool #1 and shall be returned at £355 p.m.
for School #& and 3:30 p.m. for School #l. A teacher rot sigmirg
1n at the designated place before remcval of the “‘sigrn-ain’

sheet is late,

T r Loa

The Board agrees to contirue 3ts efforts to keep class size at
ar acceptable number of twenty~five (25) pupils. Insofar as
specilal education and Kindergarten are concerned, state
guidelines shall be followed.

Unauthgrized Early Departure

It is fundamertal that schoal programs carvcot be properly
corducted when members of the teaching staff depart before

the prescribed time. The Board of Educatior 1s prohibited
from paying for services not rendered as 15 the case wher a
Faculty member does rnot comply with the working day prescribed
by the Board of Education. Urnautherized esarly departures are
prohibited.

ARTICLE VI

HONTEACHING DUTIES

Intent

The Board and the Aascciation acknowledge that a teacher’s
primary responsibility is to teach and that his enargles
should, bo the extent possible, be utilized to this end.
Therefore, they agree as follows:




Bpplaication

Fersomnel cother than teachers shall perform nonteaching
duties and the teachers shall not be required to perform
the following duty:

1. Supervision of cafeterias.

n

. Correcting stardardized tests including California
Achievemeht Tests amd the Test of Cogritaive Skills.

Profegsiconal Furcticons

Teachers may be regquired to be present far up to seven (V)
evenings per schaol year for related professional functions
condurted after normal school hours. Related professicnal
Functions shall consist of, but rot limited to, art amd music
festaivals, Hack—-bto—-School Night, scignce avnd sccial studies
fairs and paraht corsultations but shall rot nclode POT.A.
rmeet1ngs. With the exceptiaw of Back-to—-School Night and
parent conferences, teachers attending graduate classes
shall be gxcused frowm attending these furctions and specific
accommadat tans shall be made.

Fargnt-Teacher Conferences

Teachers will schedule parent-teacher confererces themselvee.
Following schedulirg, each teacher shall submit a dupl:icate
copy of his schedule to the admirastration. Administration
will be responsible For irnitiating conference scheduling

ARTICLE Il
TEARCHER EMBLOYMENT

Teachers shall be motifled of their corntract and salary status
For the ersuing year no later than April 3¢.

The teacher work year shall he v more than 187 days 1rv the
1985-30 schoal year; 186 days in the 1390-321 school year; and
185 days im bthe 1391-92 school year.

ARTICLE WIT1

Salary Schadule

The salary of gach teacher covered by this Agreement 15 set
forth in Schedules A-1, A-2, A-3, Service Increments X, Y, and
2 which are attached hereto and made & part herecf for the
year 1ndicated. The salaries set forth on Schedule B shall be
paid tn teachers for thea annual remuheration for performing
extra-curricular duties as showrm on sald Schedule B.  The
hourly rate for home instructicrn 1s set forth on Schedule C.

methods of Raywment

L. Ten (30} Morth

Each teacher ewmployed on a ten (10) month basis shall
have tha opticn of being paid in twerty (20) egual semi—
mokthly 1nstallments.
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ner: Fay Plan

Each teacher may individually elect to have ter (10%)
percarnt of his monthly salary deducted from his pay.
These furds shall be paid to the teacher half an July
1S and half on Rugust 1S5,

FEach teacher shall receive his fimal pay on his last
working day 1m June, praoviding all sigm cut procedures
are satinfactorily completed.

ARTICLE X

TEACHCR EVALLATION

neral Lraiteriaq

A teacher shall be givern a copy of any formal clase vasits
or pvaluation report prapared hy his evaluators,

Stardardized Tests

Resulice of starcdardized teste wused for evaluating students
shall not be used solely to evaluate teacher performance.

ARTICLE X

FRIR RISMLS

Ztatus

Cn or before Apri1l 30 of each year, the Board shall give 1o
each rontenure teacher contiruously enployed since September
IO either:

a. N writtern offer of a contract for enploymert for
the mext succeeding year providing for af least the
mame terms and corditions of emplayment but with
such inorease 1h salary and benefits as may be
required by law or apresnert betweer the Foard arnd
the Asscciation, or

b. A written nobtice that such empoloyment shall mat be
affered.
ARTICLE XI

SICK LEAVE

As of September 1, 15975, all teachers emploayed shall boe
antitled to ten (10} sick leave days each schoul year as
of the first official day of said school year. Urused sich
leave shall accumulate from year to year with na maximum
limit. Teachers shall be givern a written accounting of
accumulated sick leave daye no later tham September 15cth

of each schocl year.




2. Any teacher who has not used arny 51cH leave during a
contract year shall be awarded a %100 Savings Fond to
be i1ssued by July 15.

Extended Sick ave

A teacher shall receive the differernce betweern 1/200th of nis
arrual salary and the daily substitute rate for a period egual
to those sickh leave days accumulated as of September 1 of the
school yoary provided said accumulated days nave been exhausted
and sald payment shall commence only after five consecutive
schawl days of sichness including the exhausted days af
applacabley if approved by the Board on a case by case basis in
accurdance with N.J. 5. 0. 18R[:3-E&. If a replacement teacher

has been hired, e deductice shall be abt the daily sudstitute
rate. The Hoard of Eduycation may reguire a doctor's
certificate for leave urder this seEction

i. Any teacher having beern i1 the employ <f the school district
for twerty or more conbinuous years, who submits to the
administraticor a written statemernt of irnterntion to retire,
shall be eligible for a special retirement allowance,
provided natice of such intention to retire 1s given ta the
admiristration abt least three (3} murnths before the final
budpet submissicr date.

s

Such allowance shall become part of the final year's salary
arnd shall be paid ir equal monthly installments over the
last nalf year of employmernt.

i

The retirement allowarce shall be computed at the rate of
ane (1) day's pay for every five (D) day's of accumulated
urised sick leave to the teacher's credit at the taime of the
armmounced contemplated retiremernt.

'S The daily compersation to the teachers wha retire under the
aforesard recommendaticrs, shall ba at the daily rate of pay

Which was earned in the year of retirement.

S The teacher must be eligible for and actually retire arder
the grovisiosns of the Teachers' Fension and Arrulty Fund.

ART1CLE XII

Iypes of Leave

Teachers shall be entitled ta the following temporary leaves
which are rnorm—accumulative (except as provided in
subparagraph 1 — Personal) with full pay each schaool year.




mw

1€}

It 18 understood that the urinterrupted preserice of the
teaching staff 1s ecsential to imsure the conbinuibty of
instruct 1or. Therefore, application for perscnal days
ahall wnot Le made wnless the matter carmot be resclved
cutside of school hours.

Two days leave of absence with pay, acocunulative to
days, for persconal, legal, business, household, or family
matters shall be iade available as of Beptamber 1 ta all
staff wembers under contract as of that date. Arv

personal leave days accumulated cver four will be converted
to a3ich leave days and added to the teacher's accumulatior.
Ary staff member jolning the staff after September 1, =hall
be credited personal leave at the rate of 1 day per %94 days
of service, available from the first day of cortract.

Ary staff nember who uses any peraonal leave but whoase
contract iz valuntaraly or involuntarily termirnated durang
the school year shall be deducted 1/3C00kh of the annual
salary for gach perscrnal day used.

Applicationm %o the Chief School Administrator for personal
leave shall he made at least two days before faking such
leave except 1n the case of emergency. The applacart for
such leave sfall not be requared to state the reasoen for
taking such leave (unless applicatior is being made under
the emergency provision}, cther tham ta state that he 1s
taking 1t under this sectlon.

H perscorial day shall not be taken to exterd a haliday or on
ar inservice day.

Noo personal half daye will be granted. The Chief Schocl
Administrator ar Board of Education shall have the right ko
grant half days vequested whern in his/i1ts judgment an
emergency exists.

Ne more than ane staff member 1n each building will be
granted a peraornal day on any given date. The Chief Schoeol
Administratcor or Hoard of Education shall have the right to
grant additicral staff members perscnal days on any given
date whern in has/its judomert an emerpency exists.

Up to two (2} days for the purpose of vizsiting eother schools
ar attending meetings o confererces of an sducaticral
rature, wWith admiristrative and/cr board approval.

Beath

a. Up to five (5) daye at any one time in the event of
death of a teacher's spouse, child or parent. Three
days (3} in the event of death of a son—in—law,
daughter—in-law, prandparent, sister, brother,
father~in-law, mother-in-law, sister—in-law,
brother—in-law, grandchild, or any cther member of the
immediate household.




I the event of the death of & teacher or ctudert v bthe
Southampton Tomrnship Schoml District, the Chief School
Administratcr shall orant to an appropriate mumber of
teachers sufficient time off to attend Fureral services.
Exterwating caircumatances may warrant addibional days with
admaristratwvve and/or biard appraval.

An allowarnce of one (1) day shall be prarted to attend the

funeral of aurts, uncles, cousins, nephews and M1gCces.

Chaildbairth and Chpld Care Lzave

ER A teacher wha 1s phvsically disabled due to pregnancy
childbirth and post-pavtum recovery will be entitled
to paid sack leave, as pirravided in Artacle XILA of thas
Agreement, forr the pevracd of Such disability ar untll
Ehe Pupiration of her accunilated saick leave. whichever
OQCOUPrS SOoTer . A teacher who anticapates such a pericd
of disability will give as much advarnce motice of the
articipated dates of disabilaty as soon as possible to
the Chief School Administreator.

. Child Carg Leave

1. The Heard shall grant. uporo reguest, child cace
leave wirthaut pay to any tenured teacher, for bhe
purpste of caring for & rew born or newly adopted
infant child. #Hhen thild care leave does vt
ammediately follow dizabilaty leave, such leaves
shall ecoamernce orn a date agreed by the Board
ard the teacher.

. ANl such leaves will terminate either (1) ak the
bergirming ¥ the next school year ar (&) at the
end of the next school year in accordance with the
Eearner's regquest.

8. finy teacher whe sklects Jeave termination
wptagm (1) above may rnatify the CSA of her
intentismn 1o cortinue Lhe leave for the
Falirwirg schonl year, Such metification
must be submitted 1w writaivg bto the CSA by
Aprail 1 prior bo Ehe contlrwation reguested.

b. Arny teacher whose leave conmences after Apral
1k must ke her decision for leave based om
the provisioens of paragraph 2 ahewve, The
pravisisna of daragrapbh S.R will nob apply.

3. A teacher or leave may apply to the Board in wralang
e an externzion of child leave for no mare than one
additicral schocl year. Such wWritien applaication
must be made mot later thaw April 15,

4. Application for leave for the care of a rewly

adopted 1nfant child must be made sixty days

before the expected receipt of custody of the infart
child, ov, if the expected date of reveipt 15 not
rict Wrcwr s1xty days in advarce, as soon as the
teacher hes been informed of the date.



S The Poard shall grant child care leave not to externd
beyord the current contractuwal year to any novr—tenured
teachar.

6. Ary teacher grahted child care leave shall, at her
request, be restored to the system at the bagirming =f
a school year or at such gther time as may be approved
at the discretion of the Board, A teacher on chald care
lepave must noti1fy the Superintenhdent of her intehticon to
returr to active status in the following year by April 1S.

S, Euternded Leaves of Abserce

The Board may, at 1ts diecreticon, prant employees extended
leavas of abserce without pay for one academic year.

a. The employes shall make written appl:icaticn to the
Chief School Admirmistrator for such leave one
Rundred twenty (120) days pricr to begirmihg of
said leave. The granting of an amergency leave of
abserce, and the determivation of tha length of such
leave, will be at the discreticn of the Board.

b The employee shall state, 17 writing, the reasom for
the leave, the date regquested leave is to begin, and
the date said leave 1s to terminate, The date of
return to #ork may be adjusted by the Board.

c. Duwring the period of any extevded leave the employes
may continue 1rm force and effect the imsurarnce
protection pravided by Article XIV of thais Rgreement
by payinmg the regular monthly premiums if such
coverage continuation is permitted by the
respective carriers

ARTICLE XIIIT

SABBATICAL LE

Purpose

The purpcee of a sabbatical leave is to assist & member of the
proafes3ional staff to become more valkable as an sducatar for
the Scuthamptcrn School District.

ditzons

1. A wewnber of the professional atarff may be granted a
sabbatical leave of absance after saven (7! years of
cengecutlve emplayment in the Southamptor School District.

=N Sabbatical leave way be granted for such purposes:

a. Frofessioral study at arn approved college or
university,

b. Approvad res@arch or study.

=8 Professionally related travel with study under the
auspices of an approved college or univerkity.

12




Sabbatical Leave Cont.

Sabbatical leave may be granted at the discretion of the
Board; based upown the program value and seniority of
service, to not more tharn two percent of the educational
staff within the district during a given year.

GBpplicaticon for Sabbatical Leave

a. Must be made ra later than January 1, praceding the
school year for irnterded leave.

b. Must have a detailed written statement attached tao
application giving the purpose of the leave, plan of the
activity to be pursued, the length of time involvad, and
arntaicipated value of the experience to the individual in
1mproving his professicral compatency and ability to
the system.

Babbatical leave bime pericds:
a. Orne year period — Beptewber through Jurne
b. Half yeay pericd
1. September through January
2. February through Jurne
Rei1mbursemert will be as follows:

ES Reambursemert wi1ll be granted at a rate equal to fifiy
(50) percert of bthe last year's salary for a full or
half year period.

b. Faynent cr reimbursement (o be made in accordarmce with
reEquliar payroll dates.

While on leave the employee shall wet ergage irn gainful
emplayment except by written agreement with the Board.
Bechaolarships and fellowships do not constitute gainful
emplaymart.

Sabbaticsl leave tiwme shall be recogrized For purpobes of
salary 1ncrement avd pereion eligibilitby.

General cornditione governing sabbatical leave arar

a. Seven consecutive contractual years must have passed
since the first sabbatical for an individual to become
eligible for ancther. Rpplicants who have rot
previcously received a sadbatical will be gaven
preferernce before a seccrnd leave 1a granted an
1ndivigual.

b. The employee shall agree 1n writing to return to his
positicon (or a comparable cnel 1n the school system for
a period of at least two years following the completion
of his leave. In the event the employee dods mot
returr, he shall relmburse the Board for tha amournt of
morey received for the sabbatical leave.
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Sabbatical Leava Cont.

(=3 Wher the employee returns, he shall submit a written
report to the Buoard comtairawng all pertinent data and
information an his activities during the period of the
cerigirnal leave 1m verilficatiorn of the stated purposes
made 1n the origimal applicatior.

ARTICLE X1V

INSURANCE PROTECTION

The Bcard shall pay the premium on hosgrtal/sargical and major
medical caverape for individual and, where applaicable, family.
The plarn 1 effact 1s New Jersey Blue Cruoss/Hlue Shield
(Frofessional and Comtlruing EFfficiercy Program) — FACE. Arvy
charnge 1n carriers must gstablish an equivalent o better level
of bernefits tharn the plan in effect.

The Board shall pay the premiums for Washington Natioral
Insurance for those urat members who are hot covered by
ARTICLE XIV, Sectiem A, above.

The Board shall pay the premiuam for a ore dollar (%1, 00) co-pay
prescript:on drug plan, the inmsurance carrier for same to be
selected by the board.

The Board shall comtinue to pay the premium for a dental plar

te teachrs for tws or three party coverage, as appropriate. The
dertal coverage will be paid by the board the 1383-1330

and 1930-1331 years. The board will pay an amount not to exceed
#$75. 00 per nonth sald coverage for the 1391-1992 year. Said
dental coverage ahall i1nclude wrthodontic coverage Tor
dependernts.

The Board shall make payment of insurance premiums to provide
insurarce coverage for the full twelve (1) morth periad
commencing September 1 and ending August 31,



HRTICLE XV

FROFESS LONAL DEVEL ObMENT

The Board sbhall provide a prafessional developmant program
undayr the following conditionsi

B

Courses subject to pricor approval by admimistraticor.
No @arly dismissal.

Up to the rate prevailirng 1n New Jerzey Gtate Collierges for
rvx more than si1¥ credit bours per fiscal year per teacher.
Maximumn of $800 to be spert *or each teacher psr school
fiscal year:

reumbursible to tescher provided i1t has beern paid by the
teacher.

Cayrses taken 1v a cellege or uriversity sccoredited for
rertificatan by the New Jersey $tate Department of
Cducat1cr.

Total maximum amount of merey £o be spent by the Board an
any fi1scal year of $3,000.

Batisfactory completion of the course prior to
reimbursenent. Satisefantory complebion is defired as
receiving a grade of YA" or "B" airn & Fass-Fail course.

ARTICLE XVI

SENTATION FEE

If a teacher dogs not become & member of the Association
during any Wembership year {i.e. from September 1 to the
following August 31) whigh 15 covered in whole or 1n part
by this agreemernt, said teacher will be reéquired to pay a
represartaticn Fee to the Associatlion in liew of dues For
services rendered by the flssociation.

Amount <of Fee

Frior to the degirnming of each memdership vear, the
Assccaatior will rotify the Board, in writing of the amournt
of the regular wmembership dues, initiation fees and
assessments charged by the Association o 1ts own pmembers
for that membership year. The represpntation fee to be paid
by riormembers will be sgual to BS% of that amount prorated
for the morthe of employment 1m a given membership year.

Once during #ach membership year covered in whole or part
by this Agreement, the Association will submit to the Heard
a list of those tpachers who have rnot become wewbers of the
Association for the ther currernt membarship year. The
Board will deduct from the salaries of such teachers 1m
accordance with paragraph D below, the full amournt of the
representation fee amd promptly will trsnsmit the amount so
deducted ta the Agsacciation.
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ARTICLE XV LONT
RLFRESENTATION FEE

Payrall Dedugtion

The Hoard will deduct the represantation fee 1m equal
installmernts, as nemcly as poamsible, from the paychecks
pald b2 each teacher on the aforesaid list during the
remainder ¢f (he membiers=hip year-i1n-quest o, The
deductiagne will begiv with the fierst pavicheck paid 30 dave
after receipt of the aforesaid list hy the Hoard bul in no
evert Socrner than the thairtieth day following the beginninn
af a teacher’s employmert or the tenth day ftollowinn
tvanster of an imdividual o a3 teachirg postticor who had
previously served as a teacher and contirued irn the employ
wf the Board in a nanbargaining unit position or was on
layaFf.

Terminat 1arn

“mployment

if the enployvmenl of a teacher who 15 reguired to pay a
representation fee 15 terminated before the Association has
received the amount of representation fee (prarated 1o the
wenbarship year in gquectiomd to which 3t is entitled wunder
this fArticle, the Foard will deduct the wnpaid poriion of
sam@ fFrom the last pavcheck paid tao said teacher

Mechanigs

Except as ctherwise provided 1v bEhis fArticle, the mechanics
for the deduck: of representation fees and the
iravamiscian of sych fees Lo fhe assuciation will. as
nearly as possible. be the same as those used for bhe
deducticon and trarnsmission of regular membershap dugs ta
the Assaciaticr.

Channes

The Associaticr will votify the board, 1n wrating, of any
charnges 1 the list provided for 1 Faragraph C above
ard/or the amount of the represertation fee, and such
changes will be reflected 1n any deductiorns made more than
A7) days after the Hoard received said notice.

Refaratian wf

The definiticr of the werd “teacher” as used in thais
Article shall be a&s definhed 1n Article | hearecf.

mlezs Cla

The Asscciatiun shall indewrify arnd nold the Hoard harmless
agairskt army and all ¢laims, demahds, suits and octher forms
of liability i1necluding liability for reascrable counsel
fees and other legal custs and expenses that may arise ouk
wf, or by reascn of any action talkern or not taken by the
Board in conformance with this Article.
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ARTICLE XVII

MISCELLANEDUS PROVISIONS

Nondiscraminatian

The Board and the Association agree that all practaices,
prodedures ard policlies of khe school system shall clearly
exemplify that there 1s no discrimination 1n the hiring
trairiing, assigrment, promotion, transfer, or discipline of
teachers or 1n application or administraticn of thas
Agraement on the basis of race, creed, mati1oral origin

sax, domicile, or marital status. °

This Agreement constitutes Eoard policy for both the
Asszciation and the Haard for the tern of said Agreemernt
ard both shall carry out the commitments contained herein,

Fropospd vew rules or modificatiove of ekisting rules
goverring working comditions shall be negotiated with
Agsaciat1on before bthey are aestablished.

1f any provision of thie Agreemert or arny application of
this Agreement to any erplayes or group of employees 1s
held to be cantrary to law, thenm such provigior or
applicaticr shall pot be deemed valib and subsisting,
except to the extent pormitted by law, but all other
provisions o applications shall contirnue 1n full force
and effect.

Prainting Auregmnent

The Asscciatiaobn shall contriboate 10,00 te the pranting of
this Agreement with the Board to bear the remainder of the
EXperEe. Each teacher will saign by roster that hesshe has
received a copy of said Agreement and uwnderatands :ts
caonterts.

1ly Barga:

This Agreement represents and incorporates the complete and
final understarding and settlemert by the parties of all
bargainable issues which were or cculd have beer the
subject of rnegetiations. During the terms of the
Agreement, weither party will be required to nepotiate with
respact to amy such matter, whether or mnot covered by thais
Agreement arnd whather or not within the knowledge or
contemplatkion of either or both of the parbies at the tine
they regotiated or sigred this Agreement.

Associatbiorn Meetings

A written reguest for permission to hold any weeting on
school premiges conducted by the Asscociation shall be
recelved by the Chief School Administrator or Principal.
No mestivigs shall be held an the schoal premises without
his consent.
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ARTICLE X¥III
DURAT1ON OF AGREEMENT

&. Duration Perfed
Unless ortherwise provided herein, this Agraement shall be effective
as of July 1, 1989, and shall continue in effecc until June 30, 1992,
subjecc to the Association's righes te negotlate over a successsr
Agreemenc. The Agreement shall not be extended oraily, and ic is
expressly undersrcod that ir shall expive on the date indicated,
unless 1c 1s extended in writing.

B. Sratus gf Incgrporation
IN WITHESS WHEREOF, the parties herero have vaused this Agreement to
be signed by their respecrive presidencs, attested by chelr
respective secretarles, and thelr corporate sezls to be placed
hereon, this 10th day of July, 1989,

SOUTHAMFTON TEACHERS' ASSOCIATION SOUTHAMPTON TOWNSHIP BOARD OF

EDUCATLON

By / (’

la




X. Service increemernt for the 1383-1350 schocl year:

Anyarne at step 14 duwrang the 1985-1990 school year shall
receaive an addaticrial Fouwr Hundred Dollars (%400) apove his
place or the 19859-1330 salary guide.

Anyorne at step £ for the 1383-1390 school year shall receive an
additional Tws Humdred Dollars ($200) at the conclusiorn of the
12689-1330 school year, Said payment shall rot be added to the
employes’s base salary.

Y. Service 1novement for the 1930-1991 schaal year:

Ariyene having taught 1n bhe Southampton Township Schoal
District for ten to fourteen years as of the end of the 13390-
1331 school year, shall rece:ve a salary ayrcvement of $150.00
above his place orn the =alary guide. The 1vatial payment of
th1= incrzase shall be a lump sum paymert to be included with
the teacher's last salary check foor the 1330-1991 school year-,

Anycre havivg taught 1n the Southawmpton Township School
District for fifteen to raretren years as of the end of the
1390-1391 school year shall receilve a salary inerement of

2 40 abowve his place on the =alary guide. The aratial
payment of thie ircerease shall be 2 lump sum payment to be
included with the teacher's last salary check for the 1931~1331
schaol year.

Aryore who will have tauwght 1vn the Soothamptorn Township
District For twenty years or more ag of the end of Lhe 1930-
1991 schaol year, shall recelve an ancrement of F400.00 above
his place =rn the =alary guide., fhis 1ncrament will be included
ax part of the teacher’s salary ¥for the 1930-1391 school year




Z.

Service increment for the 1991-1992 school year:

Anyorne bavang taught in the Southawmpton Township Schaol
Digtrict for ten to Fourteern years as of the end of the
1991 -199% achool year, shall receive a salary 1ncrament of
£300¢,. 00 sbave his place on the salary guide. The inmitial
paymernt of this increase shall be a lumb sum payment to be
1ncluded with the teacher's last salary check for the 1991-
1992 gchool year.

Arnyong baving taught in the Scuthampton Tewnship Scheool
District for Fifteen to ninetean years, €& of the end of
tha 1991-1392 school yrar, shall receive a salary increment
of 8500, 00 above his place on the salary guide, The
initial psyment of this increase shall be & lump sum to be
included with the teaacher’s last salary check for the 1331-
1992 schocl yesr.

Anyone who will bave taught in tha Scuthamptoh Townsh:p
Schoal District for twenty years oy more as of the end of
the 1991-1392 schoal year, shall receive arn irocrement of
€300, 00 above hi1s place on the salary guide. This
increment will be 1ncluded as part of the teacher's salary
for the 1991-1991 school year.
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Schedule B
Extra—-Curriculavr Salaries

1989-90 1330-91 1391-32

Baskethall Coach 1200 1300 1400
Art Director LOTS 1175 1275
Hochey Caoach FOO j R+ ] 1100
Boftball Coach 200 LOOO 1100
Soccer Coach UG 1000 0o
Cheerlwader (Coach 00 1000 13100
Musae

Chaorus/treelaghting 150 170 130
Primary Christmas Program 278 295 315
Spring Musical 400 430 460
May Day 150 LES 180
Graduat jon 100 115 1306
Band Aotivit

Christmas Corcert Eua 220 E40
Spring Concert 400 43¢ S50
Band Cowpetition 200 2ed 240
Graduation LOO 115 130
Jazz Band 175 130 e05

It 1s agreed that activities set forth under the headings of
Music Activities and Band Activities will be paid for only Lf
requlrad hy the Chief School Administrator and such amounts
pravided for under these heading =hall be paid to the teacher
designated by the CS5A to conduct the activity in question.

Schedule C
Home Instruction Salaries

1985-20 1990-91 1931-32

18. 10 19.75 21.50
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AGREEMENT BETWEEN THE SOUTHAMPTON TEACHERS ASSOCIATION AND THE
SOOTHAMFTON TOWNSHIRP BOARD OF EDUCATION FOR THE 1989-1930
THROOGH 1991-1992 S5CHODL YEARS.

LIBRARY RIDE AMND ESEA AIDE

The follewing provisions of this Agreament shall extend to the
terms ard conditions of emnploymert of the Board's Library aide
and ESEA 1 aide:

Article | (to the externt that they are rovered by this
Agreement as prowvided 1w tHhi1S paragraphl, Articles 11,
I1I, XI A-1 anly, XII A-1 and 3 only, XIY, XYl and
XVYII.

AIDES SPLARIES
Frovided Mrs. D, Becker, Library aide, and Mre. Margaret Way,

ESEA I aide, covtinue to be emploved 1v thear prasent
pos1t1ors, their salaries are established as follows:

1383-193¢ 1920-1931 1331-1932
Mrs. 0. BRecher 17,770 19, 364 21,113
Mre. M. Way 15, 454 16, 84% 18, 361

LIEBRARY AIDE AND ESEA AIDE: SERVICE [NCREMENTS FOR THE
1990-13931 SCHOOL YEAR AND 1391-19%9& SCHUOL YEAR

Mi-s. D. Becher andd Mrs. M, Hay shall receive a service
arcrement of #1000 00 at the eno of the 1390-1991 school year
and ¥173.00 at the end of the 1991-1992 schoal year. Intti1al
paymernt of theze i1ncremerts will be 1n & lump =um 1rn the last
salary check of the school year 1n gQuesbiom




