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IN:‘EI'I_’UTE_ OF IAANAGEMENT
C e e

AGCGREEMENT RUTGERs UNIVERSTY

THLS AGREEMENT made this ,_/Q {D"d g day of M

IQQﬂ“ by and between the BORQUGH OF  SIREWSBURY, NEW JERSEY,

hereinalter referred teo as the “Employer', and TEAMSTERS LOCAL
177, affiliated with the International Brotherhood ol Teamsters,
Chaufleurs, Warchousemen and llelpers of America, hereinafter

referred to as the "Union',

WITNESSETIHU

WHEREAS, it is the desire of both of the parties herecto
to promote and secure harmonious relations between the above
named Employer and the Urnion and the employees of the Road

and Sanitation Department; and

WIEREAS, the parties have nepotiated and have reached
an agreement with respect to wages, hours and other terms and con-
ditions of employment under which the oempleoyces of the Read

and Sanitation Department work for the Employer; and

WHEREAS, the parties desire to reduce said agreement tro
writing;

NOW THEREFORE, in consideration of thhe mutual convenants

herein contained, the partics apree as follows:

ARTICLE 1. RECOGNITION

A. The Empleyer herewith recognizes the Unlon as the sole
and exclusive bargaining apent in repard to wages, hours .and
all other terms and conditions of employment for all its Road
and Sanitation Department maintenance employees, but excluding
the Superintendent of Public Works, General Foreman and excluding

all aether Borough employcees.



renneg

ARTICLE 11, UMION SECURLTY

A. All present employees who arc wmembers of the Local
Union on the effective date of this Agrecment, or on Lhe. date
of exccurion of this Apgreement, whichever s the latter shall
remala members of the Loeal Union in good standing. This member-
ship shall not be a condition ol employment,

B. Union membership shall bhe avallable to new employees
on the same terms and comditions generally available to other
members.

C. In the cvent, the Employer finds it necessary Lo employ
additional employces, (& wmay or may not, as {r sces Tit call

the Unfon.

ARTICLE 111, MANAGEMENT RIGNTS

The Employer . has  both the legal responsibility and the
sole right to wmanape and conduct the municipalicy's business
and, woexcept as specilically limited in this Agrecement, to direct
the employees; to hire, promote, crvansfer, assign, schoedule,
layoll and reeall; l',.(! suspemd, demote, discharge or Lake other
disciplinavy action lor good and  just cadse; Lo control  all
of Fmployer's nproperty. The manapgement and dirvection of the
waorklorce shall be in the sole discretfon and the sole responsi-
billry of the Employer and exceptt as otherwise provided hereln,
the Fmployer retalus the sole and exclusive right to promulgate
rules and repulations within applicable statutes; to direcet,
designate, schedule and assign duties 1o the worlkforce; to
plan, directt and control the entire operation of the Road and
Sanitation Department; Lo discontinue, consolldate or reorganize
any  departmeant. or branch; to wrvanster any or all operations
to any location or disconlinte the same in whole or [n part;
to malee L‘echn’oln.[_;h:ul fmprovements; to install or remove equipment
regardless of whether or wnot  such action causes a reduction
of any kind In the umber ol employees, or transfers in  the

worldforce, or requires rthe assipament ol additlonal diflérent’



daties to the cuoplayecs o the warklorcee, oc canties the ol imion-

Lion or addition of 1itles or jobn; and Lo carey out Che ordinary

amd customary Tunctlons ol wmanapgewent  whether oy nol possessed

o exervclnod by the Employer prior (o the execution ol Lhis

Apveement,, except  an limlied herein, ALl the rviphts, powers,
dincretion, awthorily amd prevopatl ives possessed by the Eamployoer
prior 1o Lhe execation ol this Apreement, whether  exereisoed
or nat, are retained by and  are to remain exelusively with
the FEaployer, except as bimited hereln,

AlTICLE 1V,

PROBATLONARY PERTOND, DISCIPLINE, DISCHARGE

A, The tirse six (0) wonths ol employment ol any wewly
hirved  employee  shall he decwed 1o be o probationary porviod
during which ime the tervms of chils Apvecmcear shatl oot apply.

B Duviap the poobad ionary peviod, the FEaployer can vepri-
wand, discipline or ddischarpe withome bheing elallenped by rhe
Union and therve shall be vo daty or vespousibility on the Emplayer
Fov re—employment ol probatiomsry employees il they ace disclinepged

during this probationarcy perviod,

Go AMier  the probatiowary  period, the parcies Lo this
Aprvecment  apeee thal, nothing hevein shall peeveal orv prehiblit,
Lhe Hmployer from dischacpiog or othervigse disciplingpg an emp loyce
coverad by this  Apvecment,  vcepavdless ol seniovity, Tor pood
el Just conne, Natice ol discharpe or disciplioe shall  be
sevved upon Lhe Union by mail ot o about the time notlce s

served upon Lhe ecwmployee involved,

Dot the ecvent ddine a0 diselarpe o disciplimal coployese

fecls  that hes, has  been discharped  or disciplined unjonscly,
i

said cmployee  or the Union shall  have the  vight, onder  the

procedove hevelualter alesee i bedd, I File o prievince which

musy b fooowriting aml served upon Lhe Employer withiio rhreo

(1) worlking days  Crom the time ol discharvpge  or discipline,
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J. Employees working overtime wiil be entitled to a thirty
(30) wminute Lreak aflter rhree (3) contlnuous hours of overtime
v.mrk, subject o the right of the Superlntendent to stagger
breaks in che event overtime work Is commenced by varlous em-

ployees or crews at or abowt rthe same time; but In no event
shall any employee bhe required to worl more than four (4) con-

tinuous hours ol overtime work without a break.

K. The Fwmployer shall! provide a dluner allowance up to
$5.00 per employee worlddup three contlouwous hours of overtlime
work provided dourfog emerpency snow coundltions that a majorivy
of the roads ave open, Siponed vouchers for the meals shall
be submitted cto che Superintendent whoe shall in turn submir
the recelpes on an approved voucher " for relmbursement by the

Treasurer's Office on a monthly basls,

.. Luneh tchime on payday shall be 45 minvtes providing

each employee uwcilizes the time cloclk to record time out and

time In,

M. The weellly starting time for the Road and Sanltacion

Department. shall be 7 a.m,, Monday throovph Friday.

HISCELLANEOWS BENEFITS INCLUDING VACATTONS,

LEAVES OF ABSENCE, WORKERS' COMPENSATION,

AND TEMPORARY DISARTLITY BENEFLITS.

A. Faployment. PPracrices
Fach new employee shall be considered as belng on probation
for the firse six months of employment and shall be so advlzed
'
at. the time of appointment.. At the end of six months the employec

must be notlficd of permavent appointment. or rejection,

Any benefiis resulting (rom revisions to the Borough PPerson-

nel policy will include public works employees,



Applicants  for  positions  available will  be  interviewed

by the Departmeuat Supervisor and/or Lhe Coovncilmember responsible
for that Department who then wakes recommendat fons to Personnel
Committee which rthen relers to Counncdl. ‘

L the applicant is acceptable, the applicant shall provide
a certificate of medical suitability (o Lhe position requirements
ta the Norouph Clerk, at the Borough's exponse.

A letter ol appointment to each new cmployee will state

probation period, salary, and other conditions poverning hls

cmployment: .

B, Tlme and Actendance

Accurate  time  and st rendiance records will  he maintained
by cach Deparcment . The person in charpe of the wnlr, office
or activity will cerlLily as to Lhe ;ur«:n.r;my of the {Ime reporvis,

AT Borough  employees ave to e at. their assipeed  jobs
raady Tor worle as specilicd Ty Lhe Department Supervisor, unless
on vacation, leave of absence, or absent lor good cause.

It is the responsibility of cach employee Lo notifly his
Supervisor il e will  he absent or  delayed in reaching his
assipned  posi, T unable Lo rveach his Supervisor, then Lhe
Borough Clerk should be norilied,

Luneh periods  shall be specilicd by the Depaviment  Super-
visor, maliing corvtain that dury stations will be covered duriog

the  pervlod, Normal  allowanee  Tor lunch  is  one=hall  honre,

C. Vacations

Full-time reputar cmployees will recefve vacattons with

pay as follows:

a. After one yoar ol coatinnons service - 10 working days
b, Alter sceven yoears of  continuous service -~ 19 days
c. Alter Tourteen years ol continaous service — 20 days
d. After Lwenty—lour years ol continnous service — 25 days.

All vacations must be taken during the current. year and

may not he accumulared. e e '

ATl vacations must be approved by the Department Supervisor

and/or Councilmember raesponsible lTor that Department,
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wvithin the time perviod speciflled,

o no grievance  is Liled

discipline  shall  be  deemad  abselute

sabd  discharpe  ov

Lhen
Lines poriod is extended by mutual apreement

atd inal onless sach

of the parties,

E. la the event that the prowmds Toe discharpge or discipline
are proved to he ivadegquate, the employee shall he relnstatedd
immediately with full  back pay from the date ol discipline

or discharpe.

ARTICLE V. NOURS OF WORK_AND OVERTIME

Ao The vormal worlk day shall "consist of eipht. (8) hours.
The wnormal  work weel shall consist of  Five (%) days, forty

(40) hours per weel,

B Pay at the vate of time and one=half of  the rvepular
rate  shatl be pald to aoy caployee who pevlorms work  aader

any of the followiug civeomstances

1. In excess ol ecipht (8) hours in

any ane day.

2. In excess ol forty (40 hoars In

any one weelkd

C. Pay at the rate ol time aod one=-hall ol the repular
riate shall he paid ta any coployee who peclorms datles on his
doties have been authorlzed

or Snanday when the

tay ol'f, a holiday,
Worlks. ol iday work shall

the  Superintemlent ol Pablie

hy
plus the holiday

be att - double rime
rended to this Apreemeat,

[y . A st ol pald

holidays is ap
‘.-‘i N

i Y
,‘i
Lhe  Faployer's  oecd  awmd  rlght,

D, The Union recopnizes
b e

o require raasonable amounts ol overtime,




D. Fringe Benelits,
Full=time regular cmployees of the Public Works Department

will receive two (2) personal days per year.

I'. Absences.
Ahsences from  duty are classified as illness, excused

absences, unexcused abseunces o vacation and wil]l be s0 noted

on Tlme Neports by the Depavtment. Supervisor.

All  absences on  account. of illness or disabllicy shall
be reported immediately to the Supervisor, Tn the event the
Supervisor caunot: be rveached, the absence should be reported
to the Borough Clerlt and Councilmember responsible for chac
Department.

In all cases of §llness or disability, the Boroupgh Council
reserves the ripght to have the cmployee examined by a physician
desipgnated by the Borough,

Any absence due to illaess or digability in  excess  of
three worlkdng days wust be ceridficd by a wrltten statement
from the attending |)I|'.-;i(:lan.

A leave of absence Tor three days will be grancted to a
regular employce upon the death of spouse, child, mother, lather,
sister, brothoer, pravdparents, prandehildren, moLther-in-law

and Ffachor—-in=law.

F. Siclk Leave with Pay.

Sicle leave with (ull pay will be pranced te an employce
of the Public Worls Deparrment who has  permanent  status  and
{s employed on a Tull-time basls when the employee is unable
to report lor worl lor any ol Lhe JTollowing reasons:

. MIness or accident. to employee not arising out  of
the employee’s course ol cmployment .

2. Iliness in cmployce's Cimmediate Tamily which requires
attendance upon or in place of the i1l member Tor throee
(1) consccutive days.

3. Atcendance ar a hospital by reason of an illness of
any  member  of  rhe employee's  inmediate family (or chree.
(3} consecutive days.



4. Discovery of a contapious disease in the employee's

houschold.
5. The death of a member al an cmployee's (amily.

Any employce who, in accordance with the lorepoing rules, s cn—-
leave shall recceive Tull pay for the time lost
sickness or other disabllity up to a maximuom

titled to sick
on account of safd
period of time as follows:

a. During the rirsc calendar year of service, one working

day Tor each month of employmcal.

L., After the livst calendar vear of serviee, tifteen worlding

days in every calendar year of employment Lhervealter.

¢. Any employee unable Lo report for worle must notify his

Supervisor. In the event. the Supervisor cannot be reached,

the absence and the reasons must he reported to the Borough

Clerk and  Councilmember  rvesponsible  [or  that  Deparcment.

If any employce ol Lhe Public Worles Department uses none
or only a portion of such allowable siclk leave Tor any calendar
year, the amount of such leave not taken shall aceuwmulate to
his credit From year to year, nol. to cxceod 180 days,

Unused sicl leave in an mnount nolb Lo exceed 60 days may
be rtalken at full pay during the porviod immediately prior Lo
retircement. An  empiloyee  shatl  provide 00 days (two months)
notlce in writing of the date of intended retivement to the
Superintendent or General Foreman,

Any cemployee using acevued sicle, leave for personal, business,
vacatlons or any unapproved activity will be subject to disci-
plinary measures which ecould resulr in his or her removal.

Any cnmployee  absoend for tive consccutive worllng days
withoutt notice ol absence or permission will he considered
to have vrvesipgned Trom his or ber  job nott in pgood standing.

Tu all cases ol illness or disabilivy, the Boroupgh Couucil
reserves the rvipght to have the employce oxamined by a physician
dasignated by the BRorodgh Council at che Borough's expense.
Any abscnce due to illuess or disabilicy in excess of three
working days must be certilied by a written statement [ rom
the attending |;l_|ys'it:i,;||1, al Lhe employec's expense.

At the discretion of che Mayor and Council, sick leave
may bhe extended for a louger period of cime for any oemployee,

but shatl pot exceed the limits allowed by State Law.



ARTICLE VI, SENTORITY

A. Seniority shall be delined as the roval lenpch of service
that the employee has heen employed by the Horough of Shrewsbury
in the Toad and Sanication Department.

nN. In the event of a layolfl, senfority shall prevail,
The employee with least senfority shatl be the Cirse daid of f.
Upon any rehiring, the lald off employee with che greatest
senlority shall be pthe First rehired,

C. Subject to the Employer's right o promote, assign
vacations, leave and overtime based on the needed skills or
capabilitles of one or more cmployces, senlority shall prevall,
If the skills or capabilicies of rhe employeces affected are
substantially equal, as to promotions, and che assignment of
vacation, leave or overtime.

D. The Unfion will be advised of the names of altl new hirees.

ARTICLE VIT1. BULLETIN BOARD

The Employer agrees to furnish for the sole use and benellr
of the lUmion, an adequate and apprepriate  bulletin board in
a conspicuous place ae the place of business of cthe Employer.

Tt shall be known or referred ro as the Unfon bulletin hoard.

ARTICLY X,

SAFETY PROVISLONS AND LOST TINE PAY

A. The Fmployer will make reasonable provisions for, promote
amdd enforce the safery and health of his caployees and shall
comply with all federal, state and local requirements for occu-
pational  safecy and healceh, Fguipment: will be maintained In
such a manner as to insure sale operation, The Employer wil]
promate  amwd enforce a salely propgram to o s I'l!]'_‘llsl rd rthe healch,
Tife and 1imb of its employees and maintain Tets equipment  in
such a manner as tooinsure  sa le operation, Should an employee
he  injured onl_; the  job and is uwnable to continue worki ng as

a resule of the infjury, he shall be paid for che entfre day,



provided the Injury ococoureed iu the course of emplayment.,

B. No employee shall lose hiag job as a vesult ol any on-the-

jolv injury  sustained  ia o the cowrse ol employment; provided,

however, Lthat the Fmplayee way veplace such injured cmplayee

ir the Employer determines chat the position should be {5110
prior to the tojured employee cevwraiong o ihe  job, In the
avent, Lthe injured employee  is  physically  aml mentally  ablas
to perform Wis  job after he had recovered from the injury,
he shall be entitled to resome his job, provided sueh resamption
ocewrs within six (6) months ol the injury. In the cvent. an
injured employece wishes to vesume his  job, the Fmployer has
the ripht to have such ewmployee  examined by a physiclan of
its choosing  and the determination of  said physlelan as Lo
whother the employee is physically and mentally able ko perlorm
his  job shatl be bindiapg on the Employer, employee and UYnion,

i

In the eveor. rthat  an Anjured cwployee wishes Lo rasome hils
Job having been dotevrmined to he physically and mentally able

to do so, i provided above, aad soeh job has beea Filled hy
the Employer, thea Lhe pevson with the least seniority (illing
the  job shall he 1aid off o buwped to provide a  jobh posit{an

For the retarnlnp employee.

C. Regulred  salety  oquipment  amd  such other  ogulpment,
as the Ymployeyr must, by statuwie or repulations provide, incluading
avtictes of clothing, <«hall  be at wo cost Lo Lhe oemployees.
These  shall he used and/or worn by 1he employees while on the
job and failorve to do so is pood and just ecause Tor disci pline

- v

andfor discharpe,

AWTACLE K. MILITARY SERVIGE

ATt wmilitary leave shall he as provided hy law, In any

event,  employees  upon veturning from milltary  service shall — o

he restored te thelr fTovmer positions ar the prevailionp rate

of pay, on Lhe hasis of sonioarvity,
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ARTICLE X1, MItt

LLANEOUS

The FEmployer shall - fuvnizh and malntain for the use “and

benefit of all ecamployees a time vecording sysfem or time clock

and a medical kic ot che Boroueh Garape.

ARTICLE XT1. DISCRIMINATION

T™he Employer aprees rthat it will not discriminate In hiring

ol coployees or in cheir Crainiog, upprading, promotion, transfer,

Vayofls, discipline, discharpge or otherwise, bocause ol race,
creed, color, national ovigin, political alfillarion, sex or

marital status,

ARTIGLE X110, UNTON REPRESENTATIVES

A. Only duly authorized rvepesentarives of rthe Unton shall
have access during working houwrs to the premises of the Faployer
or any other pltace ol ~work ro which bargaining unit employees
are  assipgned, and shall  be permiteced Lo make inspectfon of
membership cards of  all ‘umplc\ynm; and the Fmployert's payroll
records of the wvinit covered by this Agreement for the purpose
of ascertaining whether the provisions of this Agreement are
being duly complicd with by the FEmployer In pgood falch, or
in regard Lo any wmatioer conncected with Lhe terms of this Agreement
Norice of ingpecrion by authorized represenctatives to  make
the dnspections provided hervein must First be  aunounced 1o
the Superintendent or Ceneral Forcman ol the Road and Sanitation
Department., who may then derermine an adequate and convenlbent

cime for the exerclse of these functions.

B. The Prestdenr, Sceretary-treasvreer, or thelr duly autho-
vized ryepresentatives  so  designated in o writing shall be  the

representatives of vhe Union, and no ocher person or persons.



ARTICLE X1V, S0P STEWARD

A. There shall be at all rimes one shop steward desipnated
hy che Unlon and one alternire shop stewarvd designated by rthe

Union, authorized to act in the absence ol rhe shop steward.

Al references herveln o rvesponsibilleies and dJutiles of the

shop stoeward shall apply 1o the alternale shop steward (n the
ahsence ol rhe shop steward.

B. Shop Sceward shall salfer no loss ol pay for che time
spent. during worldng  hours in the performance of hils duries,
providing the Superinrendenc or Cenceral  Foreman has approved
his deviacion from his work in advance. The Superintendent
or Cencral Foreman shall nor withhold sueh permisstion unreasonably
when it does not {uterfere witch the normal routine of work.
The Fmployer shall recognize an employee as Shop Steward only
after having received written notice of his selectlon or designa—
tion hy the Union. lnder no circumsrances shall the Shop Steward

be diserimtnared against by the Fuployer.

C. Fhe authority of the Shop Steward and Alternate Shop
Steward so designated by the Duion shall be limited ro, and
shall not exceed, the following duittics and acriviries:

1. The investigacion and presencation of  prievances In
accordance with the provislons of this collective bargaining
agrecment ;

2. The collecrion ol dues when authorized by appropriate
Local Union action;

Y. The tramsmisston of sueh messapes and information which
shall orvipginate with, and are anthorized by the Local Union
or jts (‘Jf‘l.i(:.l,"l‘ﬁ;' provided sach  messapes  and  information (a)

have been reducod to writing; av (h) il not reduced o writing,

are of & routrine avature and do not invelve worl stoppages,

slowdowns, refusal to handle poods  or any other Interference

with the Faployerts business.
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4. The representartion, af the request of any employce
covercd hereunder, in discussion fniclatesd by rhe Superintendent
or Ceneral Foreman, concerniae the work performance of said
employee, or any ocher watrer iu which an employee feels he
needs such representation, subject to pavagraph B oabove,

5. Any abuse of ahe provisions of  parvagraph C4  above,

by the Shop Steward shall, in rhe [lrse Instance, be dlscussed

with a representative of the Local Hoion,

D, Neither the Shop Steward nor any shop commilttee or
group ol  employees covered by this Apreement s authorized
Lo cause or engapge [n any sreike, slowdown or steppage in the
place of business of the Bmployer nor order the discharpe of

any cmployee,

E. The Ewployer and the Usnlon recopnize rthese limications
upon the authority of the Shop Hteward  and - ¢he Alcernate  Shop
Steward. The Employer, In so recopnizing such limications,
shall have che authority to dmpose proper discipline, including
discharge, in the avent the Shop Steward has talen unauthor{zed
strike action, slowdowun or work scoppape in violation of chis
Agreement .

ARTICLE XV,

CENERAL_FOREMAN _OF PURLIC WORKS

In 1the absence of the Supervintendent ol Mablic Works whethor

becanse of  [1Iness, vacarion, or any other reason, thare shall
he a Geaneral  Forcman. Sweh person shall be desipgnated by ‘Lhe

Employer [rom. l:lu_e employecs ot the Rowd and Sanltacion Department
with pl'(el'ul'(:ni‘.u.'in the desipnation ro the order of senioriry
of the employees, subject o rhe Tollowing conditions:
1. The person so desipnated wmust be  aceeptable fo  che
Employer regardless of seniorvity, and the Employer In irs sole
L3

discretion may desipgnate any cmployee of the Road and Sanfrarlon

AMepavtment as General Forcman,
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2. 7The Empltoyer has  the absolute right ro  rep lace the
person so designated at any Lime,
3. 1f none of cthe employees of the Road and Sanfracion

Department are acceptable to the Fuployer or become unacceptable

during the term of cthis Aprecment, or {f none of the employees
acceptable to the Employer accept. rhe posirion of General VForeman,
then cthe Employer, in  irs sole disecretion, can designate a
person from outside the emplovee group as Genceral Foreman of
the Road and Sanftation Depariment.

4. During rthe period chat an employee ol the Road and
Sanitation Department acts as Geneval Foreman, he shall perform
such dutfes npormally perlformed by the Superintendent together

with his normal duties as an employee insofar as possible.

ARTTTCLE XV,
CHECKOFF OF UNTON DUES AND CREDT'T 1INTON

A. The FEmployer will accepi a signed authorizacion [rom
any employee covered by rthis Apreement directing the Employer
to deduct (rom the wages of sabd cemployee the regular monchly
membership dues and initiacvion fee and assessment of each new
member,  Writtren notice must e senl. by the tUnion Secretary-
Treasurer to the Employer advising (he Employer of the amount
of the monthly union dues, initiation fee and assessmoent,

B. The sald deductions shall bhe wmade on the flrst pay
day of each and cevery month, All monies so deducted shall
be remitred to the Undion, topelher with a dupllicare list of
the employees whose dues, infriacion lees and assessments have
been deducted, by the rentrh (10th) day and no lacer rthan the
fifteenth (15th) day ol the carrenr month,

C. The Fmployer wi k! accopt  a sipned aurhorizatlion [rom
any employcee covered by this apreement, dirveccing the Fmployer
to deduct. Crom=the wages ol said ecmployee regular weeldlly Credic
Unfon deducrions and remic te TRI-LINC FEDERAL  CREDIT UNTON,
416 Vasseller Avenue, Bound Brook, New Jersey 08805,

D, The Union shall have no rvipht or interest whatsoever

in an mone authorized to be withheldd wancil  such mmone Iy
. Y
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ir. Nelphter the Faployer nor any of

accually pald over o
lts officials and employees shall bhe liable for any delny in
carrying out such deductions, and upon forwarding a check in
payment. of such deduetfons by mail o the Union's last lknown
address, the Fmployer and its officials and employees shall
he released from all liability to the employees for whom dedue-
tions are made and to the Uniow,
ARTICLE XV11. GRIEVANCE PROCEOURE

Secelon 1. Any dispure iavolving the Interpreration or
applicacion of any of the provisions of cthis Apreement shuall
be a prievance and shall bhe seecled and determined according
ro the following procedure which amst he (ollowed:

Step 1. The aggriceved omployee or employees must present
the pricvance In writing to rhe Superintendent or General Foreman
throupgh the Shop Sceward withln rhree (3) working days afrer
Iknowladpe of the prievance or the reason lfor the gricevance
has occurred. 1T A savistacrory sctilement  is not  reached
wi the Superintendent within three (3) working days, the grlevance
may he appealed to Scep 2.

step 2. I cthe gpricvance is not resolved wunder Scep |
hereot, rthe Union's Basiness Representative may present  the
writrten grievance as complered under Step 1 1o the Road and
Sanittartion Commitree of the Noroupgh Council within three (3)
working days and arranpe for a mecting (or the purpose of review-
ing the grievance, and the Road awd Sanicatlon Committee shall
return its writtren answer to Che Union within five (%) working
days after receipt of prievance or meceting whichever is later,

gtep . A0 the prievance is not resolved in Step 2 hercof,
the mfon may present. the writiten pricvince o che Mayor and
Covncil at  irs  nextt regularly scheduled wmeering provided charc
at least  five (%) days wnotice be pgiven te Mayor and Council,
The Mayor and Council  shall  answer  the prievance [n writing

within vean (10) calendar days alter bia consideracion of said

prievance.
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S Section 2_-._

All of the tlme Tiwmivs contained In Lhis Article ol

the Aprecment, shall  be consteacd  as maximom  perlods ol Cime

and may be  extended only by wmutual apreement. oo Unkess  such

Cime I extewded by wutuwal apvecement Lhe Taltuwre "ol the thidonw

amb/or  cemployees Lo obuserve  the time Limits hereln for  the

presentation  of o prilevance  shall  consvitute  an abandonment
of sald pgrievance.

ARTICLE XVINT. EOUCATION

The Employer aprecs to pay For educabional cowrses satis-

factorily completed by au employee provided: (1) that any such

course is  Job related; and (2) that attendance ab aoy  such

connrse  is approvaed in advance by the Sapervintendent or General

Foreman and the Road and Sandcavion Gommittee of  the Borouph
Gouncil. It is recogolzed and undervitood by Lhe parties hereio
that. digsapproval of suvch cowrses may be based oo, amonp olher

things, Financial consbderations,

ARTIGLE XVIX. MODIFICATION OF AGREEMENT

Neither the Employer nor aony individual employee o proup

of employees shall have the rvight vo modily or walve any of

the provisions of Chis Aprecement . The Employer will not entoer

into  any dodividual aprecments  or arvanpements wlth  any ol

his employces covered by Lhis Aprecmaont,.
Any modificatlon wust. be in writiong duly executed by an

anthorized apgenic of Lhe Employer aml by the Prastdent or Secretary-

Treasurer ol Lhe Holon. The Buion may rcequest that all nepo-

LiaLions Tov modilication he held inw the presence of a Union

nepgotiating  commitice, such  committiee nobt (o exceed two (2)

P onmlye .

e ——— —
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ARTICLE XX. DURATION

This agreement shall be in full force and effect from January

1, 1992 through December 31, 1992.

ARTICLE XXI. WAGES

A. 1992 Salary Guide

Probationary (6 months) $17,204.00

After 6 months:

Grade 1 $19,753.00
Grade 2 21,090.00
Grade 3 22,620.00
Grade 4 23,704.00
Grade 5 25,106.00
Grade 6 25,997.00
Grade 7 27,527.00
Grade 8 29,745,00
Mechanic

Grade 1 $22,302.00
Grade 2 23,704.00
Grade 3 26,125,00
Grade 4 29,745.00
Grade 5 32,052.00

B. After completion of each fifrh year of service to the Borough,
longevity payments shall be $300.00 for each five year period

of service.

C. Personnel evaluations for incentive raises will be made
during the month of December of each year for the following
year's salaries. Recomendations will be subsequently presented
to Beorough Council for approval. Raises will be retroactive

to January 1.



ARTICLE XX11. NO STRIKE

The parcies apree o sectle any differences through the
grievance pru(:(':«lu re. There shall he no strikes, worle stoppages,
slowdowns ovr lockouts of any lkind. HNo offlcer or representative
ol the Union shall authovize, institute or condone any such

activicy. No cmployce shall parlicipate in any suwch activity.
The Fmployer shall have the yvipht to cake disciplinary aetion
including discharpe against  any  cemployees  participatiog  in

a violarion of rhe provisions ol this Arvvicle.

ARTICLE XX1 11, UNITFORMS

The Borough agrees Lo provide warm wintev unilorms.

ARTICLE XXV, FUNERAI, LEAVE

o the event. of a death ol a fellow employee of the Puablic
Works Depactmenr, cmployees will he plven time off and suffer
no loss In pay Lo attend the fTuperal and/or Dburial scrvices
provided those employees return 1o worle at the conclusion of

the service.,
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IN WITNESS WHEREOF, the parties have hereunto affixed their

signatures.

BOROUGH OF SHREWSBURY

BY:
Rgymond Mass, Mayor

ATTEST:

Marlene Hotaling, Boro;éh Clerk

TEAMSTERS LOCAL 177

T ELAINE SCHAEFER
NOTARY PUBLIC OF NEW JERSEY

ission Expires Feb. 14, 1996
5 Lt /OLW/ "
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PALD HOLIDAYYS

New Year's Day
Mavtin Luather Eiop's BMrohday
Lincoluts Nirthday
Washineran s itivihday
Good Friday
Mema ial Bay
Lidependence Day
Labor Doy
Coluwhuos Ty
Veloervan's Day
Thankspiving Day
Friday alter Thanksgiving
Chrlsimas Day
Employee's Wivi lutay



