~- -~ CONTRACTUAL AGREEMENT

BETWEEN

BOARD OF EDUCATION OF THE VOCATIONAL SCHOOL DISTRICT
IN THE COUNTY OF MORRIS, NEW JERSEY

AND
MORRIS COUNTY YOCATIONAL SCHOOL DISTRICT

ADMINISTRATIVE ASSOCIATION, INC.




MCVSD Adniinistrative Association Confract
July I, 2015 — June 30, 2018
FINAL—June 8, 2016

PREAMBLE,

THIS AGREEMENT is entered into this/#% day of Juy~ , 2016 by and between
the BOARD OF EDUCATION OF THE VOCATIONAL SCHOOIL IN THE COUNTY OF
MORRIS, NEW JERSEY, hereinafter called "Board" and the MORRIS COUNTY VOCATIONAL
SCHOOL, DISTRICT ADMINISTRATIVE ASSOCIATION, INC., Hereinafier called the
'"ASSOCiatiOD.". - . e e e ik e e e e e e e e me i icaian e e e e e .

ARTICLE

RECOGNITION OF ASSOCIATION

A, The Board hersby recognizes the Association as the exclusive and sole representative for
collective negotiations concerning the terms and conditions of employment for personnel as
follows:

Director of Student Personnel Services and Special Education
Director of Athletics and Student Affairs

(rants Program Manager

Supervisor of Humanities

Supervisor of Science, Technology, Engineering and Mathemafics
Supervisor of Yocational/Technical Careers

Principal

A e

B. Unless otherwise indicated, the term "employees", when used hereinafler in this Agreement
shall refer to all employees represented by the Association in the negotiating unit as defined

above,
ARTICLE 11
BOARD RIGHTS
A. The Board of Education, subject only to the express writien provisions in effect for the

duration of this Agreement, reserves to itself all rights and responsibilities of management of
the School district and full jurisdiction and authority to make, amend, revise, and rescind
policy, rules, regulations and practices in furtherance thereof.

B. The exercise of the foregoing powers, rights, authority, duties and responsibilities, by the
Board, the adoption, amendment and revision of policies, rules, regulations and practices in
furtherance thereof, and the use of judgement and discretion in connection therewith shall be
limited only by the specific and express terms of this Agreement and in conformance with
the Constitution of Laws of the State of New Jersey and the Constitution and Laws of the
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United States. Should State Law change during the period of this Agreement non-directory
changes in such law which affect terms and conditions of employment shall not operate as
an automatic change in the terms of this Agreement unless otherwise negotiated,

ARTICLE 1IX

NEGOTIATION PROCEDURE
A. The parties agree to enter into collective negotiations in good faith in accordance with
N.J.S.A. 34:13A-1, ct. seq. Such negotiations shall begin no later than December 1 of the
calendar year next preceding the calendar year in which this Agreement expires,

B. In accordance with said Act during negotiations the Board and the Association may present
relevant non-confidential data, exchange poinfs of view, and make proposals and counter-
proposals, Neither Party in any negotiations or during the duration of Agreement shall
exercise any control over or inferference with the selection of any representatives of the
other party. 'All meetings between the parties shall be regularly scheduled af a time mutually
convenient, Any Agreement so negotiated shall apply to all personnel included in the unit
as defined in Article I, shall be reduced to writing, submitted to the respective memberships
of the Association and the Board for, ratification, and, upon final ratification, signed by the
appropriate officials of the Association and the Board.

ARTICLE IV
GRIEVANCE PROCEDURE
A, Definitions;
1. A grievance is a claim by an employee, group of employees or Association in the

bargaining unit based upon the interpretation of this Agreement, Board policies or
administrative decisions affecting terms and conditions of employment of an
employee or group of employees in the bargaining unit.

2. A grievani(s) is the employee, a group of employees or Association making the
claim,

B. Purpose:
The purpose of this procedure is to secure, at the lowest possible level, equitable solutions to
the problems which may from time to time arise affecting employees designated in the

bargaining unif. Both parties agree that these proceedings will be kept as informal and
confidential as may be appropriate at any level of the procedure.
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C. Procedure:
1. Time Limits .

The number of days indicated at each level should be considered as & maximum and every
effort should be made to expedite the process. The time limits specified may, however, be
extended in writing by mutual agreement. The running of all time limits set forth in this
Article shall be suspended during any school vacation periods, holidays, recesses,
emergency closing days or other school closings.

2. Year End Grievances

T the event a grievance is filed at such time that it cannot be processed through all the steps
in this grievance procedure by the end of the school year, and, if left unresolved until the
beginning of the next school year, could result in irreparable harm to the grievant(s) the time
limits set forth herein shall be reduced so that the grievance procedure may be exhausted
prior to the end of the school year or at a mutually determined time thereafter,

3, Level One — Superintendent

The grievant(s) shall discuss with the Superintendent histher/their grievance within ten (10)
calendar days of its occurrence.

4, Level Two

If the grievant(s) is not satisfied with the disposition of his/her/their grievance at Level One,
or if rio reason has been received within twenty (20) calendar days after the Superintendent’s
receipt of the grievance, then the grievant may ‘inform the Board Secretary in wntmg within
ten (10) calendar days from the receipt of the Superintendent's reply to the grievance or
within ten (10) calendar days from the expiration of the time for such reply, whichever
occurs first, that the grievant wishes a hearing with the Board Personnel Committee.

Unless a hearing is waived by mutual agreement, the Board Personnel Committee shall
schedule a hearing within thirty (30) calendar days of the receipt of the appeal. The Board
shall render its decision within ten (10) calendar days after the first Board meeting which
follows the hearing by the Board Personnel Committee. The Board's decision shall be final
and binding on all parties for any claim by an employee or group of employees bascd upon
the interpretation of Board policy and/or written administrative procedures.

5. Level Three - Arbifration

a, If the grievant(s) is not satisfied with the disposition of the grievance at
Level Two, or if no decision has been rendered within ten (10) calendar days

Pape 4 of 17




MCVED Administraiive Association Contract

July 1, 2013 - June 30, 2018
FINAL - June 8, 2016

after the first Board meeting next following the Board Personnel
Committee's hearing, and the claim by the employee or group of employees
is based upon the interpretation of this Agreement, the grievani(s) may
within ten (10) calendar days thereafter request in writing that the
Association submit the grievance to arbitration, The Association, if it
determines to submit the grievance to arbitration, shall do so within twenty

" (20} calendar days following receipt of the grievant's request.

If the Association decides to submit the grievance to arbitration it shall so
notify the Board Secretary in writing simultaneously with the submission of
the grievance to arbitration,

The parties shall then be bound by the rules and procedures of the Public
Employment Relations Commission in the selection of an arbitrator,

The arbitrator so selected shall confer with the representatives of the Board
and the Association and hold hearings promptly and shall issue his/her
decision no later than thirty (30) calendar days from the dafe of the close of
the hearings or, if oral hearings have been waived, then from the daie the
final statements and proofs on the issue are submitted to him/her. The
arbitrator's decision shall be in writing and shall be advisory only. The
arbitrator shall be limited to the issues submitted and shall consider nothing
else,

The arbitrator is prohibited from adding to or subtracting from the terms of
this agreement between the parties.

ARTICLE V

WORK DAY/YEAR

A, The work year for full-time 12 month employees shall be from July 1 to June 30,

B. Vacation is earned as of July !, for those employees employed prior to July 1, Employees
ernployed afler July 1, will receive a pro-rated number of vacation days. When an employee
leaves prior to comp]e‘aon of his’her contract they shall receive the number of earned
vacation days commenshirate with the time employed.

C. During a twelve (12) month contract, the listed employees are entitled to the number of
vacation days as follows:

With the exception of those who have already earned twenty six (26) or more
days, all employces shall be entitled to twenty (20) working days vacation during
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the term of a 12-month contract. Employees shall receive one (1) additional day
beginning with his/her 6™ year through 10" year of employment as an
administrator for a total of 25 vacation days.

Employees will have the option to receive a cash payment for vacation days
accumulated. Each year worked as an administrator from years one to ten will
produce one day cash-out with a maximum of 10 days after ten (10) years. This -
calculation will be based upon one two-hundred fortieth (1/240) of the contractual
year in which the vacation days are earned. :

D. Paid holidays - all twelve (12) month employees will be entitled to twelve (12) paid holidays
each year, The same will be designated by the Superintendent separately for each year and
will be the same as the Board approved calendar. Said holidays are as follows:

1. Fourthof July 7.  New Year’s Eve Day

2. Labor Day 8.  New Yeart’s Day

3. Thanksgiving Day 9.  Martin Luther Ling Jr. Day
4, Day following Thanksgiving 10, Presidents’ Day

5. Christmas Eve Day 11.  Good Friday

6. Christimas Day _ 12, Memorial Day

When Christmas Eve and Christmas Day fall on a Saturday and Sunday, employees shall
have the previous Friday and foilowing Monday off with pay.

When Christmas Eve falls on a Sunday, employees shall have the previous Friday off with
pay.

When Christmas Day falls on a Saturday, employees shall have the following Monday off
with pay. ' :

When New Year's Eve Day and New Year’s Day fall ona Saturday and Sunday, émployees
shall have the previous Friday and following Monday off with pay.

When New Year’s Eve Day falls on a Sunday, employees shall have the previous Friday off
with pay.

Upon written request, and with approval of the Superintendent, employees may obscrve the
Rosh Hashanah and/or Yom Kippur holidays. If the employee elects to observe cither of
these holidays, then it is agreed that the employee will work one full-day on a Friday during
the summer for each holiday observed.

E. The work week for full-time employees shall be forty (40) hours per week. Employees in
these categories shall be available and on duty within their area of responsibility during their
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assigned work day unless they are off-campus with permission of their immediate
supervisor and/or Superintendent, It is understood that the employees are employed for
specific tasks and are expected to work beyond the regular workday in order to accomplish
such tasks when necessary. Such employment shall be considered part of the contract and
no additional remuneration shall be provided.

Reporting time and termination of the working day for employees shall be established
pursuant to the reasonable determination of the Superintendent. This also applies to school
vacations, i.e., Christmas, Easter, summer. .

Employees will be reimbursed for travel other than that specified in their employment
confract only when authorized by the Superintendent. Reimbursement rates for standard
expenses shall be at the current IRS rate per mile or State OMB approved rate, whichever is
greater and legal, :

P.S.A, Days:

Members of the Association are permitfed two P.S.A. days concurrent with the NJEA
Statewide Fall Conference.

]

Because of the advantage deived from emf::loyees being active members in professional
organizations, the Board of Education shall pay local and state P.S,A. membership dues,

Beginning with the first Friday in July through the last Friday in August, all
MCVTS/PSA members shall work one Friday from 8:00 a.m. to 4:00 p.m.

ARTICLE VI
SICK LEAVE,

All twelve (12) month employees shall be entitled to thirteen (13) days sick leave per year

* with full pay. Any employee employed for less than twelve (12) months shall receive a

prorated number of sick days in accordance with the length of his/her contract,

Sick leave is defined as mbsence from post or duty because of personal disability due to
illness or injury, because of exclusion from school by medical authorities on account of
contagious disease, or being quarantined for such a disease in the immediate household.

All unused days shall be accumulating year to year, All sick days are earned as of July 1 of
each contract year for twelve (12) month employees. Those employed for less than twelve
(12) months shall earn sick days beginning with the first month of employment,

-
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D.

" Upon retirement from the district or in the event of death, employees with ten (10} or more

years of continuous service in the school district will receive (or their beneficiary) a sum of
money equal fo one-half of their acoumnulated but unused sick days based on their current
salary rate upon date of retirement, said sum not fo exceed $15,000. Deferred retirement
shall not be eligible for this payment. Employees qualifying for payment under this
provision shall notify the Board of their intent to retire by December 1st of the school year
preceding the school year in which they will retire. In cases of emergency where this prior
notification is not possible, employees will receive their monetary entitlement as soon as
possible with the next ensuing school year following retirement. ,
In the event school is cancelled due to inclement weather or other emergencies, employees
who have applied in advance for personal leave or "sick" day or vacation day will not be
charged.

ARTICLE VII

TEMPORARY LEAVES OF ABSENCE

Personal Absence:

L Employees shall be allowed up to three (3) personal days with pay for the discharge
of important personal matters, family business, legal or household matters or other
personal emergencies that cannot be handled during non-school hours.  Personal
days must be approved by the Superintendent,

2. Absence immediately before or after a holiday or vacation period shell not be
allowed except by specific approval of the Superintendent,

Ilness in the Immediate Family:

Two (2) days per year shall be granted for illness in the immediate family. The term
immediate family shall be interpreted as wife, husband, father, mother, son, daughter,
stepson, stepdaughter.

Death in the Immediate Family:

1. Said employee shall be entitled to five (5) consecutive days with pay to arrange for
and attend funeral services. Non-consecutive bereavement days may be taken only
with the prior approval of the Superintendent,

2. Asused in this article, immediate family is defined as father, mother, husband, wife,

child, sister, brother, aunt, uncle, niece, nephew, mother-in-law, father-in-law,
grandmother, grandfather and any person living in the same household.
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3. In the case of death of a brother-in-law or sister-in-{aw, an employee shall be
entitled to one (1) day with pay to al_'tend funeral services.

D. Other extended leaves of absence may be pranted by the Board, in 1ts sole discretion, as
provided in Board Policy.

E. All employees, upon birth, adoption of a child, and illness are entitled to leave pursuant to
the State and Federal Family Leave Acts. They may also request of the Board child-rearing
leave as prescribed by law,

ARTICLE VIII

EXTENDED LEAVES OF ABSENCE

The Board shall grant family leave to an employee in the event of a serious health condition of a
spouse, child, parent, in-law, the employee, birth or placement for adoption or foster care of a child,
(Entitlement fo leave for the birth or placement of a child must begin within one year of the birth or
placement of the child.)

ARTICLE IX

INSURANCE PROTECTION

A, The Board shall provide for each employee in the unit, and his/her family, hospitalization,
medical-surgical and dental insurance as listed below, or its equivalent:

Empioyeesl‘hjred after July 1, 2007 will have the following enrollment options: Horizon
Direct Access or Horizon POS,

Effective July 1, 2016 existing plans will be modified to reflect co-pays of $10 primary care
office visits, $15 specialist office visits and an Emergency Room deductible of $50 per visit.

Dental Plan

Employees shall contribute towards the pfcnn'ums for their dental and medical insurances as
set forth in CH. 78, P.L. 2011.

B. Insurance as provided in Paragraph A above shall commence at the first regular insurance
enrollment period following the employee's appointmcnt.

C. The Board may substitute other insurance carriers so long as the insurance coverage is
equivalent to or better than those being provided. The Association shall be given adequate
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notice prior fo any such substitution together with all available information relevant to the
proposed change.

D. Board will offer payroll deductions to pay disability insurance premium authorized by the
Association Membership,

E. Medical Benefit Waiver - The Boatd offers Association members the opportunity to waive
medical coverage annually, provided the employee furnish proof of alternate coverage, at

the following rates:
Waive Employee/Spouse - $3500.
Waive Parent/Child - $3000.
Waive Family - $5000.

F, Effective June 1, 2013 or as soon thereafier as possible, the Board will contribute the full
premium for each employee up to a maximum annual cost of $10,000 collectively for a long
term disability plan with a monthly benefit of 60% of monthly earnings to a maximum
monthly benefit of $10,000 and a 90-day elimination period or as close as commercially -
available. If the cost of long-term disability insurance exceeds the maximum cost of
$10,000, then a proportionate ratio will be established for the employee contribution,

ARTICLE X

REIMBURSEMENT ELIGIBILITY

A. Tuition Reimbwsement:

1, Employees are eligible for course reimbursement of tuition and fees for courses
taken at accredited colleges and universities in accordance with the following:

A maximum pool of $5,000 will be available to all employees in each year on a
prorated basis, beginning July 1 and ending June 30",

2. Only graduate courses which meet the criteria listed below will be reimbursed
by the Board of Education:

a. Approval in advance by the Superintendent.
b, Graduate courses not required by the state for certification in the position

held by the staff member as waived by the Board upon recommendation of
the Superintendent,
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C.

Course is related to the employees assignment in the district as detetmined by the
Superintendent,

d. Payment for previously approved coursework shall be made via purchase

order by the Board of Education direcily to the college or university upon

verification of enrollment in the course. It shall be incumbent upon the
administrator to provide such verification in a timely fashion prior to the
initiation of coursework. If the institution will not accept a purchase order,
the employee will be responsible for payment. Reimbursement will then be
made within sixty (60) days upon receipt of successfill completion of the
COULSE,

Each employee shall be limited to a maximum of twelve (12) credits per year,
Each employee shall be reimbursed at $600.00 per credit.

3. Certificate courses that meet the following criteria are eligible for teimbursement;

a.

b.

Approval in advance by the Superintendent.

Each 15 elock hours equals one graduate credit, Certification of time and
course oufline must be submitted.

Reimbursement shall be made no later than sixty (60) days subsequent to
submission of Certificate.

In the event an employee fails to attain a final grade of B or better or otherwise
does not successfully complete a course paid for by the Board, said employee
shall be responsible for reimbursement in full to the Board within thirty (30) days
of receipt of course grade, If reimbursement is not made to the Board within
thirty (30) days, the full amount of the course will be taken from the employee’s
paycheck in two (2) equal installments,

B. Reimbursement for Conferences and Workshops

Employees who are full-time employees are eligible for reimbursement for attendance at
conferences and workshops, both in and out of state, with prior approval of the
Superintendent and in accord with New Jersey State Depariment of Education and State
Board of Education regulations governing staff travel and reimbursement,

Page 11 of 17




MCVSD Administrative Association Contract
July 1, 2015 - June 30, 2018
FINAL —June 8, 2016

C.

Cell Phone

The Board agrees that each Association member is entitled to a monthly allowance of
$100 for use of his/her persona} data-enabled SMART phone for use for school district
business as a non-accountable plan.

ARTICLE X1

VACANCIES AND PROMOTIONAL OPPORTUNITIES

The Board agrees through the Superintendent to publicize all professional vacancies and
promotional opportunities. When school is in session, a notice shall be posted on the Board
Office bulletin board located in the main corridor next to the Board Office and on
appropriate bulletin boards in each building,

The notices of such vacancies shall clearly set forth the title of position, qualifications and

" duties of the position and salary range if established,

All qualified and certified employees shall be given adequate opportunity to make
application.

ARTICLE X1I

DEDUCTIONS FROM SALARY

Tax Sheliered Annuity;

The Association has requested and the Board has agreed that upon agthorization by an
employee the Board will implement deductions for a Tax Sheltered Annuity Program,

The Association will furnish a list of five Tax Shelter Annuity vendors from which the
participating employee shall designate the authorized deductions.

ARTICLE X1II

PHYSICAL EXAMINATIONS

~ All new employees priot to theit employment shall be examined to determine their fitness to

perform the task assigned. The examination will be given by the school Medical Inspector
at Board expense.

All employees shall undergo the State-prescribed test for tuberculosis which shall be
administered by the school nurse. X-ray tests shall be required of positive reactors only.
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ARTICLE XIV

LONGEVITY

A, Payroll:
All employees shall be paid in accordance with the established payroll system.
B. Longevity: |

Longevity is defined as fotal years of service to the Morris County Vocational-Technical
School District, Longevity shall be paid during the;

10— 14 years......$1,300.00
15~ 19 years.......$2,200.00
20 - 24 yeass.......$3,300.00
25 - 30 years.......$4,400.00

C. Any negotiated percentage and / or dollar increase following this contract term shall be
caloulated against base salary, exclusive of longevity, and is stand-alone, add-on
compensation to qualifying Association members,

ARTICLEXV

EMPLOYEE RIGHTS

A, Whenever any employee is required to appear before the Superintendent or his/her designee,
the Board or any committee, representative or agent thereof concerning the continuation of
that employee in his/her office, position or employment or the salary or any increments
pertaining therefo, then hefshe shall be given prior written notice of the reason for such
meeting or interview and shall be entitled to have a representative present to advise him/her
and represent him/her during such meeting or interview.

B, Employees covered by this Agreement shall provide the Board of Education with notice of
at least sixiy (60) calendar days notice prior to the effective date of any resignation and 120
days notice for retirement,

C. Legal Counsel:

The Board of Education agrees that whenever any civil action has been or shall be brought
against any administrator for any act or omission arising out of and in the course of the
performance of the duties of such administrator, the Board shall indemnify the costs of
defending such action, including reasonable counsel fees and expenses together with costs
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of appeal, if any, and shall save harmless and protect such person from any financial loss
resulting therefrom in accordance with present law or subsequent amendments of such law.

The Board will maintain appropriate insurance to cover all such damages, losses or expenses
and said insurance company will provide legal counsel for said employee.

In the event that the Board takes the position that an administrator's action complained of
was outside the scope of his authority or beyond the course of the performance of his duties,
the employee will provide his own defense, but in the event it is legally determined that his
actions were within the scope of his/her authority, s/he shall be reimbursed for the costs of
his/her defense.

Complaint Procedure:

Complaints regarding an employee made to any member of the administration or Board by
any parent, student, teacher or other person which may influence evaluation of an employee
shall not be placed in his personnel file unless the employee has had an opportunity to

review such material. He shall affix his signature to the copy to be filed with the express
understanding that such signature in no way indicates agreement with the contents therein.
The employee shall also have the right to submit a written answer to such material and this
answer shall be reviewed by the Superintendent or - his designee and shall be attached to the

file copy.

There shall be no discrimination, interference, restraint or coercion by the Board or any of
its agents or representatives against any of the employees covered under this agreement
because of any lawful activities by such employees on behalf of the Association. The
Association, its members and agents shall not discriminate against, interfere with, restrain or
coerce any Administrators covered under this agreement who are not members of the

Association,
ARTICLE XVI

NOTIFICATION OF STATUS

On or before May 15th of each year or that date set by statute, if later, the Board shall give
{o each non-tenured administrator continuously employed since the preceding September
30th either:

1, A viritten offer of a contract for employment for the next succeeding year providing
for nusual termination clause on notice, or

2 A written notice that such employment shall not be offered,
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3. If the non-tenured administrator desires fo accept such employment, he/she shall
notify the Board of such acceptance in writing within ten (10) days after receipt of
such offer,

4, Any non-tenuted employee who receives a notice of non-employment may within
fifteen (15) working days thereafter, in writing, request a statement of reasons for
such non-emp]oyment fiom the Superintendent, which statements shall be given to
the administrator in writing within thirty (30) working days after receipt of such
request,

5. Any non-tenured employee who has received such notice of non-employment and
statement of reasons shall be entitled to request, in writing, a conference meeting
with the Board which.request must be made within ten (10) working days after
receipt by the employee of the statement of reasons. The Board shall schedule said
conference within thirty (30) days from the receipt of the Board's statement of
reasons by the employee. If the Board grants such request, it shall so notity the
employee who shall have the right to be accompanied to the conference by one (1)
representative of the Association. The Board shall netify the employee of its
decision within three (3) working days after such conference,

ARTICLE XViI

MISCELLANEOQUS PROVISIONS

A. Copies of this signed agreement shall be given to all employees covered under the contract
by the Board Secretary.

B. Separability - If any provision of this Agreement or any application of this Agreement to
any employee or group of employees is decided to be contrary to law, then such provision or
application shall not be deemed valid and subsisting except to the extent permitted by Jaw,
but all other provisions or applications shall continue in full force and effect.

C. This Agreement shall not be modified in whole or in part by the parties, except by an
instrument in writing duly executed by both parties,

D. This Agreement represents and incorporaies the complete and final setflement by the parties
of all issues which were or could have been the subject of negotiations. During the term of
this Agreement neither party will be required to negotiate with respect to any such matter,
whether or not covered by this Agreement, and whether or not within the knowledge or
contemplation of either or both parties at the time they ncgotiated or signed this Agreement.
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ARTICLE XVII

SALARY GUIDE(S)

Salaries of employees in this bargaining unit for the school years covered by this Agreement
are set as follows:

Year 1 2.5% Increase to total combined employee payroll to
' be paid in equal dollar amounts of $3,025,30
10 all members,

Year 2 2.5% Increase 1o total combined employee payroll to
be paid in equal dollar amounts of $3,100,93
to all members,

Year 3 2,5% Increase to total combined employee payroll to
be paid in equal dollar amounts of $3,178.46
to all members,

ARTICLE XTX

DURATION OF AGREEMENT

A This Agreement shall be effective as of July 1, 2015 and shall continue in force and effect
until June 30, 2018. .

B. This Agrecment shall not be extended orally, and it is expressly understood that it shall
expire on the date indicated unless it is extended in writing and signed by both partics,
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"IN WITNESS WHEREOQF, the parties hereto have cansed this Agreement to be signed by their
respective Presidents, attested and sealed by their respective secretaries, all on the day and year first
above written,

MORRIS COUNTY VOCATIONAL- MORRIS COUNTY VOCATIONAL
SCHOOL DISTRICT ADMINISTRATIVE SCHOOL DISTRICT BOARD OF
ASSQCIATION, INC, EDUCATION
YC?M by
Premdent : President
ATTEST: . ATTEST:
(ft M /{,/
Secretary

/’Secretary
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ABSTRACT: from the minutes of the Board of Education of the Morris County Vocational School District,
Morris County, New Jersey, as recorded in the official minutes book.

The Board of Education of the Morris County Vocational School District in the County of Morris, New Jersey
convened in the Morris County Vocational School District on September 13, 2016 at 6:30 p.m.

The following Board Members were Present: President Mrs. Barbara Dawson, Mr. Lawrence Colasurdo, Mr.
John Hyland, Mrs. Mary Dougherty and Mr. Roger Jinks, Sr.

The following motions were offered by Mr. Hyland, seconded by Mrs. Dougherty, and adopted by the Board of
Education by the following roll call vote: Yes - Mrs. Dawson, Mr. Colasurdo, Mr. Hyland and Mrs. Dougherty.
No - None. Abstain — Mr. Jinks.

RESOLVED: that the Board of Education, the governing body of the Morris County Vocational
School District, approved, upon the recommendation of the Superintendent, a revision to Article |
{Recognition of Association) of the 20156-2018 Administrative Association Contract as attached.

ROLL CALL: Ayes:
Noes:
Abstained:

= O A

STATE OF NEW JERSEY  }
COUNTY OF MORRIS }

I, Susan Young, Secretary of the Board of Education of the Morris County Vocational School District in the
County of Morris, State of New Jersey, hereby certifies that the foregoing extract from the minutes of the
meeting of the Board of Education of said district duly called and held on September 13, 2016 has been
compared by me with the original minutes as officially recorded in my office in the Minutes Book of said
Merris County Vocational School District, Board of Education and is a true, complete copy thereof and of the
whole of said original minutes so far as the same relates to the subject matter referred to in said extract in
witness | have hereunto set my hand and affixed the corporate seal of said Board of Education the 15th day
of September, 2016.

Of?wj(é o

(seal) Susan Young, Business j\dministrator/Board Secretary

-~ Y







MCVID Administrative Association Contract
Juby 1, 2015 — June 30, 2018
FINAL — June 8, 2016

PREAMBLE

THIS AGREEMENT is entered into this _ day of , by and between
the BOARD OF EDUCATION OF THE VOCATIONAL SCHOOL IN THE COUNTY OF
MORRIS, NEW JERSEY, hereinafter called "Board" and the MORRIS COUNTY VOCATIONAL
SCHOOL DISTRICT ADMINISTRATIVE ASSOCIATION, INC., Hercinafter called the
"Association".

ARTICLE I

RECOGNITION OF ASSOCIATION

A. The Board hereby recognizes the Association as the exclusive and sole representative for
collective negotiations concerning the terms and conditions of employment for personnel as
follows:

1. Director of Student Personnel Services and Special Education
2. Directorof-Athleties-and-Student-Affairs

3. Grants Program Manager

4 s . H S

6.

7. Principal

8. Assistant Principal

9. Director of Programs

10. Supervisor of Instruction

B. Unless otherwise indicated, the term "employees”, when used hereinafter in this Agreement
shall refer to all employees represented by the Association in the negotiating unit as defined
above.

ARTICLE 11
BOARD RIGHTS
A. The Board of Education, subject only to the express written provisions in effect for the

duration of this Agreement, reserves to itself all rights and responsibilities of management of
the School district and full jurisdiction and authority to make, amend, revise, and rescind
policy, rules, regulations and practices in furtherance thereof.

B. The exercise of the foregoing powers, rights, authority, duties and responsibilities, by the
Board, the adoption, amendment and revision of policies, rules, regulations and practices in
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