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ARTICLE 1
FREAMBLE

This Agreement made by and betwesn the Tenafly Board of Education (hereinafter "Board") and the Tenafly
Principals and Supervisors Assoclation (hereinafter "Assoclation') represents the complete and final
understanding of all negotiable issues between the parties.

ARTICLE IT
RECOGNTTION

The Board hereby recognizes the Association as the exclusive and sole representative for collective
negotiations concerning terms and conditions of amployment for the following persommel only: all full-time
certificated building principals, all full-time certificated vice principals, the Mmnager-Student Data
Management Information System, and the Director of Adult and Contimming Education. All other persommel
employed by the Board are specifically excluded herein.

ARTICLE IIT .
ADMINISTRATIVE RIGIIS AND RESPCNSIBILITIES

The Board recognizes and acknowledges that the members of the Associatlon are professiocnals and are
considered by the Board to be management persommel. It is recognized by the Association that the Board
maintains certain managerial prerogatives under the laws of the State of New Jersey and that there are
certain generally accepted managerial prerogatives which the Board customarily has had in the past. The
parties mutually agree to respect each others rights in these regards and such mutual recognition and
respact shall be evidenced in their dealing with each other.

ARTICIE TV
ASSOCTATICN RIGHTS AND PRIVILEGES

A, Woenever any member of the Association is mutually scheduled by the parties to participate during
working hours in negotiations or grievance proceedings, he/she shall suffer no loss in regular pay.

B. The Association shall be permitted, within reasonable limitatioms, to transact official Association
business on school property when school is mot In regular session, provided that this does not
interfere with or internpt school operations. During such periods, school eguipment such as
typevriters amd duplicating equipment shall be available to the Assoclation members, so long as
such equipment 1s mot otherwise in use. The Association shall pay for the cost of all materials,
supplies, and equipment incidental to such use,

ARTTICIE V
FMPLOYMENT PERICD

Each administrator is employed fram July 1 to June 30 of the succeeding year. Administrators shall be
avallable at all reascnable times as requested by the Superintendent of Schools.



ARTICLE VI

SALARY
Position or 1985~-86 1986-87
Classification Step 1  Step 2 Step 1  Step 2
High School Principal 554,771 $57,769 $58,605 561,813
Middle School Principal 52,966 55,866 56,674 59,777
Elementary Principal or
Director 47,662 50,271 50,998 53,790
Secondary Vice-Principal
or Manager 45,629 48,127 48,823 51,49

GENERAL. PROVISIONS

L.

C.

All administrators are assigned to Step 1 until temure in their unit title is acquired, at
which point Step 2 is attained.

For the duration of this Agreement, any staff member promoted to Administrator from within

the district, shall receilve a minimm salary increase of 7.5% from their prior salary, if such
pramotion 1s during the first (Ist) year of the Agreement, and such Administrator shall recelve
a 7% increase the second (2nd) year of the Agreement,

Although it 1s recognized that during the term of the Agreement, the merit increases would be
difficult to administer, the Association will meet with the Board during the 1986-87 school

year of the Agreement to establish a method of administering merit increases in the next Agreement.
If no such Agreement is reached, the Board may institute during the 1987-88 school year the same
program as existed in the 1984-85 Agreement at its option.

The above salary guide is to be applied retroactively only to those administrators on staff at
the time of ratification of this Agreement or subsequently employed during the balance of the

Agreament,

ARTICLE VII
PROFESSIONAL DEVELOPMENT ACTIVITIES

With the prior written approval of the Superintemndent of Schools, each administrator may be
rejmbursed for all professional travel expenses while on Board of Fducation business.

With the prior written approval of the Superintendent of Schools, the Board of Educatiom shalil
pay the cost of professional mewbership fees for orgamizations directly related to education for
all administrative staff.

With the prior written approval of the Superintendent of Schools, the Board of Education shall
pay for the cost of professional meetings and seminars and tultion for all administrative staff.

The maodmm amount the Board of Education will pay each administrator pursuant to Sections A, B,
and C of this Article shall be seven lnmdred ($700.00) dollars.
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ARTICLE VITI
INSURANCE PROTECTT(N

A, Health Insurance

The Board shall, pursumt to appropriate rules and regulations relating to the State Health Bemefits
Program, pay one humdred (100%) percent of the cost of the State Health Bemefits Plan (which shall
include Blue Cross, Blue Shield, Rider J and Major Medical) for those administrators herein covered
who receive a salary or wages for a minimm of twenty (20) in-school work day hours per week, and for
the spouses and dependent children of such administrators.

B. Contributions Towards Cost of Dental Plan

The Board shall, for the benefit of those administrators herein covered who receive a salary or wages
for a minimm of twenty (20) in-school work day hours per week, and for the bemefit of the spouses and
dependent children of such administrators, contribute (i) during the 198586 school year (July 1, 1985
~ Jme 30, 1986) a sum equal to the administrators on staff as of September 1985 times 12 times $31.43,
and (11) during the 1986-1987 school year (July 1, 1986 - June 30, 1987) a sum equal to the rumber of
administrators on staff as of September 1986 times 12 times $32.68, toward the purchase of a demtal
plan.

In either 198586 or 1986-87, any increased or lessened costs resulting from staff fluctuations shall
be bome by, or shall imure to the benefit of, the Board.

ARTICLE IX
PHYSTCAL EXAMINATTION

Each administrator who has attained temure in his/her umit title shall be entitled to, on a blermial basis,
a full medical examination by a physician of his/her own choosing. This examination shall not be required
by the Board of Education, except when the Board deems it appropriate in special or extraordinary
circumstances. The Board of Education shall reimburse the cost of such physical examnation to a mexdmm
of one lmdred seventy ($170.00) dollars upon submission of the report to the Superintendent of Schools.
The report shall be retained by the Superintendent in a confidential persomnel file. A copy of the report
will be glven to the administrator,

ARTICLE X
SICK LEAVE

Each administrator shall be entitled to fifteen (15) days of ammual sick leave which shall acoumuilate from
year to year with no maximm limitation.

ARTICLE XI
LEAVES WITH PAY

Subject to the discretion and approval of the Superintendent of Schools, each administrator shall be
entitled to leave to attend to affairs which cammot be handled outside of regular school hours in order to
take care of personal emergencies vhich necessitate his/her being absent from school.
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ARTICLE XIT
JURY DUTY, SUBPOENA (R LEGAL PROCESS

Required absence by an administrator by reason of required jury duty, a subpoena, or legal process issued
by a court of competent jurisdiction, expect that an administrator serving on required jury duty shall
receive the regular per diem contracted salary less any monies received for service for jury duty, and no
salary shall be pald to an administrator for time spent in court or before any administrative agency in any
case Imvolving an action instituted by an administrator against the Board. The subpoena or other evidence
of legal process as to the administrator's required attendance in court or before any admindstrative agency
shall be filed with the Superintendent or his designee.

3.

5.

ARTICIE XITT
EXTENDED LFAVES OF ABSENCE

Requests fram temured employees for leave of absence on account of extended 1lIness, on
accont of child rearing, preparation of childbirth, or adoption, shall be acted upm
individually by the Board on the recommendation of the Superintendent, in its sole discretion.

Extended leaves for preparation for childbirth, child reardng, or adoption shall run from
their commencement date until the end of that school semester. PExtended leaves for child
rearing or adoption may be extended upon application by April lst of the initial leave year

or thirty (30) days after the date of birth or adoption, whichever 1s later, for the
subsequent full schoel semester. Such extensions shall be at the sole discretion of the Board.

In special circumstances, the Board may grant a'childrear:lngleavedﬂnhteminatesprior
to the end of a achool semester.

Any pregnamt employee may apply to the Board of Education for a disability leave of absence
and shall be granted the leave. The leave dates shall be supported by a physician's
certificate which shall allow for disability twenty (20) work days before and twenty (20)
work days after the anticipated date of birth,

A pregnant employee may request more or less than twenty (20) work days before and after the
anticipated date of birth upon a specific physician's certificate supporting same.

Accumulated sick days may be utilized during the disability period.

The approved disability leave shall be extended for wmanticipated disability related to
the childbirth upon provision of a physicim's certificate.

The Board of Education retains the right to confim the conclusion of any physician's
certificate provided under this Article by having the employee examined by its owm
physician at the Board's expense. If the two physicians disagree, they shall choose a
third physician who shall examine the employee and whose decision shall be final and

binding upon the parties.

A non-terured employee shall only be entitled to a leave up to the expiration of her
contract. A non—terured employee shall not be denied reamploymemt on the basis that
she 1s pregnant or on leave.



7. A pregnant employee may be relieved fram duty because her work performance has
noticeably declined due to health reasons and she carmot obtain a physician's
certificate that she Is medically able to contimie working, or for other reasons
applicable to all employees under Title 18A. No pregnant employee may be relieved
from her professional dutles solely on the fact that she is pregnant or that her
pregnancy has reached a specific rummber of months.

8, All leaves of absence under this Article shall be without pay.

ARTICLE XIV
SAEBATTCAI, LEAVE

With the approval and recommendation of the Superintendent and at the sole discretion of the Board of
Education, sabbatical leaves may fram time to time be granted. Decisions will be based on the merit of the
request, the operational impact on the school system, and the value to the educational program. Salary ard
other conditions of the leave shall be as established by the Baard of Education, in consultation with the
Superintendent and the individual to whom the leave is granted.

ARTICLE XV
VACATIONS

A, Each admdnistrator shall be entitled at the conclusion of the first full yesr of employment to
twenty (20) days of vacation with pay anmmually. Said vacation should be taken at one time
during July or August, although, with the approval of the Superintendent, there may be exceptions.
In addition, at the discretion of the Superintendent of Schools, each administrator may be gramted
five (5) additional days off during either Christmas recess, winter recess or spring recess,

B. An administrator who dies before his/her contract period is campleted shall have payment for
his/her earned but unused vacation days given to his/her estate.

C. A administrator who resigns or retires during the contract year shall receive payment for
his/her earned but umused vacation days.

D, The administrator shall request vacation days and days off in writing to the Superintendent.
Approval will be granted in writing.

ARTICLE XVI
AIMINISTRATIVE VACANCIES

A Notice of Vacancy in an administrative position shall be posted in each school and a copy shall be sent
to the Assoclation thirty (30) calendar days before the final date when applications must be submitted.
The Notice of Vacancy shall set forth the postition, its qualificatioms, its duties, and the rate of

compensation.

ARTICLE XVII
SCHOOL. CALENDAR

The Association may provide input to the school calendar, if it so desires, prior to the adoption of the
school calendar by the Board of Education.
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ARTICLE XVIIT
GRIEVANCE PROCEDURE

It is recognized by the parties that, due to the employment relationship, certain differences
of opinion arise from time to time involving temms and conditions of employment. It is the
mutual aim of the parties to arrive at equitable, expeditious and hamordous solutions to such
differences; toward that end, the following procedure for resolving such differences is hereby
established:

1. 4n employee with a grievance shall first discuss it with lis/her immediate super—
visor in an effort to resolve the matter informally.

2. If no resolution can be reached, the employee shall reduce the grievance to writing
and then discuss the matter with the Superintendent, or his designee; the
Superintendent shall provide a written response within fourteen (14) days of
submission to himj however, an additional fourteen (14) days shall be provided
to the Superintendent to provide his amswer upon his request. If the
Superintendent is the immediate superior urder Step 1 above, then this part of
the procedure may be waived. In that event, however, the grievance shall be
reduced to writing at the first step.

3. If no sclution can be reached at Steps 1 or 2, the employee may present the
written grievance to the Board of Fducation. The decision of the Board of
Education shall be rendered within sixty (60) days from its presentation and
ghall be final,

4, This procedure is not meant to deprive any employee of any legal remedy that
he/she might have beyond the Board of Education level,

ARTICLE XIX
FULLY BARGATNED PROVISION

This Agreement incorporates the entire understanding of the parties on all matters which were
or could have been the subject of negotlations. During the term of this Agreement, nelther
party shall be required to negotiate with respect to any such matter whether or not within
the knowledge or contemplation of either or both of the parties at the times they negotiated
or executed this Agreement.

This Agreement shall not be modified in whole or in part by the partles except by an instrument
In writing duly executed by both parties.

In the event that any portion of this Agreement shall be deemed to be in violation of the law,
the remainder of the contract shall remain in full force and effect.

ARTICLE XX
MISCELLANBOUS PROVISIONS

Printing and Distribution

The Board will, at its own expense, print sufficient copies of this Agreement for present and new

employees.,
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B. Notice

Whenever any notice Is required to be given by either of the parties to this Agreement to the other

pursuant to the provisions of this Agreement, either party shall do so, in writing, at the following
addresses:

1, If by the Assoclation to the Board: at 500 Tenafly Road, Tenmafly, New Jersey.

2, If by the Board to the Assoclatiom: at Mackay School, Jefferson Avere, Tenafly, New Jersey.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by their respective

presidents and attested by their respective secretaries with their corporate seals affixed hereto on
this day of

WIINESS: TENAFLY BOARD OF EDUCATION

Dot 1 lepspiiee o, %A@C’ ket~
7 DR, DANTEL P, KNUEPPEL ' “GATE, K. HAFT ’

Assistant Superintendent/ President
Board Secretary

TENAFLY PRINCTPALS AND
SUPERVISORS ASSOCTATIN

CHARLES T, WILS(N




