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i PREAMBLE
X

This Agreement entered into this day oft;Z;Z&éﬁﬁa7( ,

197;7 by and between the Town of Hackettstown in the County of Warren1
A "‘"WM —
State of Now Jersey, hereinafter called the "Townf an Sussex Cuunty
JLocal PLB.A. #138 representing the‘Hackettstown‘P01ice Deggrtﬁen(,
hereinafter called "Policemen”, represents the complete and final undér;
standing on all bargainable issues between the Town aﬁd the Pmllceﬁon.f
ARTICIE T
The term of this Agreement shall be for the period com@ancing
qanuary 1, 1977 and ending December 31, 1977i | |
: ARTICLE 11
The provisions of thig Agreement shall apply oniy to full”fiﬁa
Patrolmen, Sergeants and Detectives (hereinafter referred to as "Pol fce=
L ‘
men") of the Hackettstown Police Department,
ARTICLE 111
The Town hereby recognizos Sussex County lLocal P;B.A, #2148
representing Hackettstown Police Department as the sole and excluﬁi?é.
hegotiating uhit for Policemen  in the Hackettstown Police Departmenp,
under the New Jersey Employer - Emnloyee Relations Act of 1968 aﬁd the

Public Employment Relations Commission for New Jersey established under
such law. This agreement shall govern all wages, rights and working =
conditions of the Hackettstown Police Department subject to Article

V "Management Prerogatives" which rights are retained by the Town.

EMPLOYEES ' R1GHTS

A. The eMployee will have the right to take « grievance
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on any issuc in accordance with the grievance procedure outlined in'

Article XVI1,

off

threc days and said time will be compensated at the delegate’s regular .

rate of pay.

out

far

be

B. The State delegate, or alternate, shall be given'time

to attend the annual P, B.A. convention. Said time will no§ exceod:

;
A
i
t

C. Time off while on duty to meet with the man&gemént.withff

loss of pay will be granted to the représentatiVes of the P.B.A,

any grievance within the Hackettstown Police Department that may

taken by another member of the Hackettstown Police Department,

ARTICLE V

MANAGEMENT PRLROGATIVES

Nothing in this Agreement shall be deemed to limit or restrict

the Town as Employer in any way in the exercise of fhe«functionsyéf’,
management, including the right to manage, cohtroi and operaté its
fagilities; direct the work forces; hire; promote; transfer; suspend;
digscipline or discharge cnployecs for just cause subject to Civil
Service regulations; determine the amount of overtime‘toiwork; ar lay' i
off employees. for lack of work or for other propér'yeasons: the right”

‘to|schedule work subject to terms of this contract, the right 1o roquira
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loyees 1o observe the Town's rules and regulations or the Town's

hts to make rules and vegulalions relating to the operation of {ts i
&
{

ilities not inconsistent with the torms of thia Agreement; the:

n's right to introduce new and improved methods_uf operation, fnstul@

fucj]itius, change existing methods or facilities; to enforce :
!
il Service regulations; all of which rights are vested exclusively »é
L
the Town subject to the TLaw of the United States, State of New X
L {
sey and this Agreement. f
) !
ARTICIE VI - SALARY }
Patrolmen (.
i
. ¢
Step 1 £10,500,00 :
Step 2 11,100.00 :
Step 3 11,700.00 j
. ;o
-0 :i
I
i




” Step 4 . 12,300.00
Step 5 13,000.00
Step 6 13,700.00

Sergeants

step 1 13,000.00
Step 2 13 700 00
Step 3 14,200 00 -
Step 4 14,700.00
Step 5 15,200.00

steps shall be determined in accordance with the policcmgn'a
temporary appointment or promotion anniversary date.,
e

The officer will move one step on the guide on his"annive.»‘

sary date,

The officer's annual salary will be pro-rated into 24 equal

salary payments.

I1f a patrolman is promoted, he will move to the next higher

money step in the category he was promoted to.

ARTICLE VII - HOURS AND OVERTIME

A. The work week and salary for {he Hackettstown Police

-

pepartment shall be compuiod on the basis of a 410-hour week., Allftimg'

in excess of 40 hours per week is deemed overtime, The specific work
schedule for each officer is to be determined by tthe Chief of Police,
or his designated repres sentative. All overtime must be approved by

the Chief of Police.

n. All policemen shall, subject to the needb of the depart-

ment as determined by the Chief of Police or his delegate, have com-

pensatory time off on an hour for hour basis or payment at a rate tqual

to one and one—half times his regular base pay work rate. Cﬂmpunbatoxy

time off shall be given within 30 days. The Chief of Pollce shall dete

mine whether compensatory time off or time and pne-half shqll be paiq;
C. An overtime hour will be determined onﬂthé basis of

anything in excess of fiftecn minutes in half~hour intervals for‘

overtime compensation, All overtime will be paid in the next regular

paycheck 4 FTEL f&é«——%«:}«&a Lf'pe_y jo-d . fi@g_/ é ﬂéw___zvm AL}/?&&/{ A
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© work rate or time and onc~half his regular work rate if such appearance

'Memorial Day, July 4th, Labor Day, Election Day, Veteran's Day, Columbugs

D. When any policeman shall be required to appear>b9for€;

v

any grand jury or at any municipal, county, superior or,supremelcqur

proceeding except in a civil action, the time during which he;iS'éotﬂﬂ

engaged shall be considered a time of assignment to and perfurmanc0 0fzp:
duty. When such appearance occurs during the policeman's assignéd duty
hours, he shall sufferkno loss in compensation.‘ When such appeafance’

occurs outside his assigned duty hours, he shall réééivé either éqmp?héa*

tory time off from his regular duty hours or compensation at his regular

results in overiime,

e e ey e e e s e W+ o o 2 bt W .

ARTICIE VIIT ~ HOLIDAYS

, . S
A. The Policemen will be granted twelve holidays us'follows?

New Year's Day, Lincoln's Birthday, Washington's Birthday, Good Friday,v

Day, Thanksgiving Day and Christimas Day. Policemen scheduled to work-

on a holiday by the Chief of Police will be paid for their hcliday.time

, o ‘ R
on the basis of their annual rate or given compensatory time off at the,,{~'
discretion of the Chief. 5

B. 1In addition to those enumerated above, the employeé o
shall receive all new holidays that ave declared legal holidays by,the
President of the United States or the Governor of the State of New Jorsey

if such holidays are also declared as holidays by ‘the Mayor of tho Town | '
c i
: i

of Hackettstown.

ARTICLE 1X - EDUCATIONAL BENEEFITS

A. The Town will pay 100% of tuition and hooks for all

Policemen enrolled in the course in Police Science at a fully accrediteﬁ»f
college. Courses to be approved by the Chief of Police. Upoh‘attainmentg

of 30 credits and a '"'C" average a policeman will receive in addition

to his annual salary the sum of $500.00 upon completibn and $500.0G0

per year thereafter providing that he continues to attain a minimuam of

. . 1 N N x 1 : :
3 eredits and a """ average cach year thereatter until-said policeman
attains an associates depree in Police Science at which time he will i
!

i
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; receive $1,000.00 per year in addition to his annual salary. ;ﬁ;;g
. L e
’ ARTICLE X e
it ’ B ¢
. MOTOR VEHICLE REIMBURSEMENT e
! Any policeman using his own motor vehicle on off@cia;Jpoliqé‘?
K - : R S
f business with approval of the Chief of Police will be compensated at. ,i?
" - ; NI
i ’ » : Lol
' the rate of fifteen cents ($0.15) per mile. : T R
I . B . i 3
: i ARTICLE XI b
‘I
: LONGEVITY
The following longevity percentages shall be applied to o
g the base salary of Policemen paid annually under this égreémentz
;1 Bepinning of 6th year Qo
i 7 = 10 years 4% ; ‘ SRR s H
i 11 - 15 years 54 - : B L
. i 16' - 20 years 69
i 21 years and over A
! Longevity accrued under this contracf;shall be paid in‘:fQ

fg two lump sum payments, one by June 30th of each year and the Segéﬁaﬁ  ?ii
g one by December 30th of each year, e 3 
. ﬁ Placemenl. on the lonpevity schedule shall beﬂdetmrmiﬁed §n nZi
' §§ accordance with the policeman's anniversary date. ‘ |
. ' - ;
? ARTICLE XII ' i e L
i B
. HOSPITAL AND LIFH ]NSURANCE.HENHFfTS
ff A. 'The Town shall continue to provide enroliment ihftheg
. ‘ ' 5
é hospital and medical benefit program presently in existcuce, as {_ ,
z* . - ' v
f well as major medicanl and Rider J. covefagc. B >
i v : ; v
§ B. The Town will provide life insurance vhich ghnllipe ‘;L’
é equal to one and one~half times the base pay of thé‘policeman}‘AThé th
§ policeman‘may contribute through payroll deductions to provide
§ insurance through Public Employee's Retirement System equai to én‘
; ¥‘ ' % additional one and onc—half times his base pay.‘ | " |
g? C. The Town shall ﬁrovide full salary:whilé aﬁykempiqu0  f
i . . R
?i is temporarily totally disabled as a result of a job incﬁrrcd injury ;
o ;7 less Workmen's Compensation payments during a period not‘exceeding: b
~5-
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il one calendar year from the date of the accident. Payments will not be |

i

“ made during an absence\due'to recurrence of disability due to the‘sam§ 

il accident or related illness after the calendar year has expired. If an- !

PR

iiemployec qualifies or may qualify for a disability penéion, fhc wan‘

i payments will end, After the calendar year has expired, the mmplOyee$; 
may elect if they so desire to utilize all or part of their accumnqued ;

sick leave. Any salary paid during the time that fhé'emplcyeé\ta§§a f‘1517

sick leave will be reduced by Workmen's Compensation'paymcnts,fif any." i

{ Accumulated sick leave may be apportioned at the employee's reQuéétndh?
a partial day basis to allow the employee full salary for any'Weékfiﬁ;
' which Workmen's Compensation or this contract does not provide paymdﬁtrf‘f'

{gequal 1o a full working week.

i ARTICLE XIIT - STCK LEAVE f
i All employees covered underithis agreement ‘are entitled to.

i 15 days sick leave per year with unlimited accumulation. Any employeeﬁQJ &

: who shall be abscnt an sick leave for five or more cqnsecutlve‘wérking”":
é%days shall be required to submit acceptable medical evidence substan;‘””i5-
! tiating the illness in the manner as providedbin;CiVil Service Rulé

ff411'17-18- Iﬁmediately prior to qualified retirement the émployee may

“use up to 130 days of accumulated sick leave toward ret irement .

' ARTICIE XIV - EMERGENCY IJ‘:AVE,
i COMPENSATORY TIME AND PERSONAL TIME
! A. Emergency leave of three days shall be granted without

! 1oss of pay for death in the immediate family of émployee. ‘immedigtg“
family inclﬁdes spouse, child, mother, falhor,'brnthcf, sislér, m&théf'
in-law, father-in-law, FEmergency leave of one dqy_shall be granted
without loss of'paybto attend the funéral of a brptﬁer*ih"law, sisﬁer*»
. in-law, or any niece or mephew living at home with said br§ther*in—ldw
or sister-in-law,

b B. One personal day without loss of pay may'be granted at
“

% the discretion of the Chief of Police,.




£ vacation time shall be granted as follows:

(a) Up to 1 year of service
‘ of service

f (b) 1 year thru 4 yeérs service 12 working days
(¢) 5 years thru 9 years service 15 working days ’
(d) after 9 years service 20 working days plus an

K additional day for every 2

years thereafter, but. not to
exceed 25 working days.. ’

;For the purpose of this Article, a year shall be considered as the calenda:

year commencing January 1s1 ending December 31st.
1

: Policemen shall not begin the first week of vacation prior to,

'

fthe completion of at least siX months of continuous service from the date |~

5
Y

lof engapement,

A. Definitions

; The term "'grievance' means a complaint by an cmployee that, as
i , 5.

‘to him, there has been an inequitable, improper, or unjust application, 'f

i ; !
5intcrpretation, or violation of a policy, agreement, or adnministrative

it : ! .

i g . T
idecision affecting working conditions of an cmployee. ERE zj;;
i ' , ’ L

X The term "employee' shall mean any policdman covered by this

i

‘contract but shall not include the Chicef of Police or Lieutenant.
i

it
ror by a public cmployees assoclation, or by the Town to act on its or

;their behalf and to represent it or them.

¢ B. Purposc - !
I }
i . i
{ ¥
i The purpose of this procedure is to secure at the lowest :
;possible level equitable solutions to disputes arising under this contractf; 
i ‘ |

i

tor aftfecting working conditions of the employee,

;.
i

i C. Procecdure :

i 1. An aggrieved employee shall institute action under the

; | | NS
.provisions hereof within five (B) calendar days of the occurrence complaingd

of, or within five (5) days after he would reasonably be expected to know .
fof its occurrence. Failure to act within said five (5) day period, shall

i ‘ ' ‘

+be deemed Lo constitute an abandonment of the grievance, H

0 . ) !
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! The term representative’ shall include any organization, ageney|
. .

) 1

]

!

A

i

i

i

: e
[ ARTICLE XV o 4"i .
! VACATIONS

1 working duy'for'éﬁchfmoﬁfﬁﬁ'“$

=

or person authorized or dosipnated by any cmployee or any pgroup of OmployuT )
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f 2. An employec processing a grievance, qhall be assured froadom

!from restraint, interference, coercion, discrimination or pribal
5 3. 1In the presentation of a grievance, the employee bhﬁll have
the r1ght to present his own appeal or to designate a representatlve to,a:

'appear with h1m at any step in his appeal.
li

tha

4., Whenever the employee appears w1th a repreeentatlve

¢
it

t
i

any stage of the grievance procedure.

i 5. -An employee shall first discuss his grlevance orally with

[

hlb superior officer not below the rank of Sergeant and file. w1th the

?officer a brief written statement of the griovance.  A dec1q10n shall be-,V

frendercd within two (2) days of said filing.
i

ffaction within two (2) days from the determination referred to in-

§ . ‘ o .
"Paragraph 5 above, the wrilten gricvance whall bhe Torwarded to the

i 7. If the grievance is not resolved to the employee's satis—

paragraph 6 above, the written grievance shall be'forwarded to the Chlef,
iof Police. A decision shall be rendered within five (5) days éf:réceipﬁ
;of ﬂrivvnncé b& the Chief of Police. | | o
8. 1f the gricvance is nol resolved to the employeo's Batis-
" faction within two (2) days from the determination referred to in |

¢ paragraph 7 above, the written grievance shall be forwarded to the Mayor

i the Mayor and Chairman of the Police Committee within five (5) days of

K 9. 1f the grievance is nol resalved 1o the employee's satis~-

o {
. faction within ten (10) days from’ the detcrmination peferred to in :  |
3 Paragraph 8 above, the employec shall submit his grievance to the Mayor
. o
. and the Police Committee in writing, specifying: Loy
; f
- a. The nature of the pricvance; S

i
H

" b. ‘The resulls of the previous discussion;

| | -8~

Sl

c. The basis of his dissatisfaction with the determination,
. LoF

1 SR -"V £
n . -
i '
i . Lo
i SO
l

1

i, e “_._.,_.‘.., ”

§Town shall havc the right to designate a representative to partlcipate at ;“

!

4

{

. o L t

B 6. 1f the grievance is not rcsolved to the employee’s satis~ L}
) Ll

|

]

| o
}Lieutenant. A decision shall be rendered within two (2) days of report,.: i.
i e

! ]

ifaction w1th1n two (2) dayq from the determination referrbd to in . ‘ﬁ_,fp“

and Chairman of the Police Committee. A decision shall be rendered by,
" o e g
}

receipl of the grievance hy the Mayor and Chairman of the Paliee Committuwﬁ_

Ty
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\

10. Within ten (10) days f{rom the receipt of the writ@en!f e

grievance (unless a different period is mutually agreed ﬁpgn),jcpe';rf””

i
a5
Sk
[
i

;iMayor and Policc Committee of the Common Counéil shall ho}d“unhbéfiﬁg %
;:at which all parties in interest shall have the right to be heard. 4-1 ~€”“
é 11. Within ten (10) days from the hearing (unlcss a'éiffgrgnf
;;period‘is mutually agreed upon), the Mayor and Pgiice Commiﬁtee,shall;

1 in writing, advise the employee and his representative, if there befdn¢!k§ E

* of their determination and shall forward a copy of'said,determipatiOQ tq
the Chief of Police’and the Lieutenant. . ' : . : vb ‘ . ,fﬁ

12. In the cvent of the failure of the ﬁayor gna PdlicékCum”i o
. mittee to act in accqrdance with the provisions éf‘Putagruph 10 and 11,

~or, in the cvent a determination by them in accordance with the provision:

. thercof, is dcemed unsatisfactory by the employeé, within ten (10) daYs‘:

?;of the failure of the Mayor and the Police Committee to act or within js
: i
Eiten (10) days of the determination by them, the employee may app931 tb‘ g
© the Governing Body. » . . . " | i
f; 13. Wherc an appeal is taken to the Governing Body there

! | . |

" shall be submitted by the employee;

ﬁ a. The writing set forth in Pafagrapﬁ,9 and 11 and §
;Tfurthur statement in writing setting forth the bmployve'ﬁ dlssutiﬁfdctiuﬁ
“with the action of Lhe Mayor and Pﬁ11Ctz(iumuiltuﬂj

j, 14, ff the cmplo&oe in his appeal to the Governing Body does
;innt request a hearing, Lhe Governing Body may considov,tho appeal on (hu 
;:written record submitted to it, or the Governingiﬂody Qay, on 1ts-0wnv_r =
;‘conduct a hearing, or it may request the submiééion of add{fionnlnwritieg f

e e L i e oo e e e

, . . e ; ' S
imaterial. Where the employee requests, in writing, a hearing before the. '

¥ » . : .
4 Governing Body, a hearing shall be held. . 3

i

15. The Governing Body shall make a determination within
i, ) :

v thirty (30) days Trom the receipt of the grievance and shall, in writing’éy

"nolify the cmployee, his representative, if there be one, the Mayor dnd ﬂ

“{he Chief of Police of its determination. This time period may bo ex=
tended by mutual agreement of the parties. ;

: -9-

i,




 mination of the G

" than fifteen (15) days following the determination of tho uovcrnlng Bﬂdy.ﬁ"

ccommi tment
. agrece upon an arbitrator or to obtain such a‘"commitmont'within the

v specified period, a request for a list of arbitrators mav be mddo to the

e v kA e ey . . .
- et A e et

) 16. In the evenl an employec is dissatisfied with the deter“i,

overnlng Body ‘and the matter 1nv01ves 1nterpret tion ori

v, e s sty e . et o - e

application of the contrwct _he shall have the rlght LO rcquest arbitra-j

tion. , ‘ 1, .ng;'

"“l.k‘.

A written roqucbt for arbltrqtlon shall be madc no 1atcr"

Failure to file within said time period shall constitutc a bar to $u§h;

arbitration unless the aggrieved employce and the Governing Eddy;sha
mutually agree upon a longer time period within'which,to‘asscrt‘Suéh“é,_,};

demand .

17. Within ten (10) days after such writtonjr¢gUe3t of subx 1
mission to arbitration, the Governing Body and the,employeo shall'aﬁﬁemht\
to agree upon a mutual]y accoeptable arbitrator and shall obtain a o § g

. . T
from said arhitrator to serve., Tf 1hv parttns are unub]o 10 ‘g

American Arbitration Association by either party. Tho partxeb shall then

EA
i
t
i
i
1
!
S
i
:
1
;
i

be bound by the rules and procedures of the American Axt’bltr:;lt ion Asaocxigj

tion in the selection of an arbitrator. *

18, The arhitrator so selected shall confer with the Governing
Body and the cmployece and hold hearings promptly and shall issue his

decision not later than twenty (20) days from the datv of the close ol

the hearing or, if oral hearings have heen-waived, then lrom the da(c thv

final statements and proofs on the issues are submitted to him, Thé»

o ' o

arbitrator's decision shall be in writing and shall set forth his findingsg . -
| b

of fact, reasoning and conclusions on the issues submitted. Thq
arbitrator shall be without power or authorily to make any decision which

is violative of the terms of this agrecement. The decision of the

arbitrator shall be submitted to the Governing Body and the employee and

shall not be binding on the parties.
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LR AR 6 - Sen

b E
' ‘Tho Town and the employee réserve thevright to—seék such’.:z
éremedies either party may have by law or under Civil Service Rgles and 1’§‘
;Regulntions. | ‘ ? 

o S I
2 19; The costs for the services of the arbitratnr,-including ;
: Ceai |
*per diem expenses, if any, and actual and neceqsary travelkSuﬁsiStence'57k§i
:expenses and the cost of the hear1ng room shall be boxne equqlly by thev;i;
gTown and the employee. Any other expenses 1ncurred %hall be pald by the -
?pqrty incurring the same. | | | éb
3; 20. All meetings and hearings under this procoduro shall nut é
}be conducted in publié and shall include’only'the parties‘in interest and ;
qihelr designated representative | ‘é
; ‘21. No time limit set forth in the procedure thll bc invoked 'é;
;if due to employer's failure to act. | § 
; A
ARTICLE XVII 1
DETECTIVE'S TNCREMENT : : , '}
| A detective's increment in the amount of $500,00 willrbe éaid' |
;gfor the officer méintaining a position in the Detective Bureau. | Vf”
) - ARTICLE XVIII s
B
t LS ; BRI
PROFESS IONAL DEVELOPMENT OF THE POLICE DE PARTME NT 'fi~

A. Fach Policeman shall receive a uniform dllowance of : i

$350.00 per year per man. R o

i
¥ B. The Town shall continue to maintain full insurance to cuVerd >
; | "
{,any claim of false arrcsl as shown on the attached Personal Injury |
¥ 1,iability Insurance Endorsement. T
. {
L : , o
i C. Policemen will not be required to take a-polygraph in any |
- ' . !
© given departmental hcaring., , . ;
i ' ‘ .
i D. Policemen charged with a criminal offensc will not have R
! o
I . . . y . L o K
¢ their departmental hearing prior to their criminal trial so as nol to i
| o , S
- prejudice their standings with a jury but may be suspended pending - ;
i H
i disposition of said offensc in accordance with 10A:14-149.1 et seq. !
N 3
f E. Policemen shall be reimbursed [or travel expense while o
. assigned to attend a police school, as well as $4,50 lunch money. !
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o, ARTICLE XIX ; , ‘i
‘ SCHEDULING i
. ; P
Scheduling by the Chief of Police or his delegate for all =
0 N ‘ : :
1 ) ) . )
Tmombers of the Police Department shall be on a {hree month basis where %7
;pructicablo. An attcempt shall be made to create an equal rotation among s .
Yt+he three shifts to all the members of the departmeht, o
By ’ : IR SRR S
i L N t p
ﬁ A. This negotiated contract shall be cffective upon appropriu*liv
S L X
ftion of funds to pay the pay-roll of the police dopartment in the ]977 i
; : [
! temporary or permanent budget by the Mayor and Common Councll und bhall i
i R 0 R
Qbe retroactive to January 1, 1977, k - o f
| : t
-  ARTICLE XXI ; _
;! T R
ﬁ A. If any provision of this agreement or any applicat1on of. thuijf
: : { L5
;agreoment {o any employee or group of omployeps is held 1nV111d by oper a= }ﬁ
§9tinn of law or by a court or other tribunal of vampﬁtent iuri%dictlmn ,gfﬁ
?such provision shall be inoperative but all other prnv1slnna shall not bc %i
il NS
caffected thereby and shall continue in full force and eftect. »'%
BN ‘,.5(
e
SUSSEX COUNTY LOCAL P.B.A. #138 -
' FOR HACKETTSTOWN POLICE DEPART= ,
A MEN'T b
b
: -
3 / /7 . 3
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