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ARTICLE |

PREAMBLE

THIS AGREEMENT, made this /aUM’ day of Ianche , 2043:20//
between the BOROUGH OF ENGLEWOOD CLIFFS, a body politic and corporate located
in Bergen County, State of New Jersey (hereinafter called the "Borough”), and NEW
JERSEY STATE POLICEMEN'S BENEVOLENT ASSOCIATION, LOCAL NO. 45

(ENGLEWOOD CLIFFS UNIT), hereinafter referred to as the ‘PBA".
WHEREAS, the Borough and the PBA recognize it will be to the benefit of both to
promote mutual understanding and foster a harmonious relationship between the parties

to the end that continuous and efficient service will be rendered to and by both parties.

NOW, THEREFORE, it is agreed as foliows:



ARTICLE Il

ASSOCIATION RECOGNITION

(1)  The Borough recognizes PBA Local 45 (Englewood Cliffs Unit) as the
exclusive representative for the purpose of collective negotiation with respect to all
negotiable items of employment of all swomn Employees employed by the Police
Department Borough of Englewood Cliffs, Bergen County, New Jersey, but exciuding the
Chief of Police and all office clerical employees, professional employees, craft employees,
managerial executives and supervisors within the meaning of the New Jersey Employer-
Employee Relations Act of 1968.

(2) No Employee shall be compelled to join the Association but shall have the

option to voluntarily join said Association.



ARTICLE lil

EMPLOYEES' BASIC RIGHTS

Pursuant to Chapter 303, Public Laws, 1968, the Borough hereby agrees that every
Police Officer shall have the right to organize, join and support the PBA and its affiliates
for the purpose of engaging in coliective negotiations and other concerted governmental
power under the Laws of the State of New Jersey, the Borough undertakes and agrees that
it shail not directly or indirectly discourage or deprive or coerce any Police Officer in the
enjoyment of any rights conferred by Chapter 303, Public Laws 1968, or other Laws of New
Jersey or the Constitution of New Jersey and of the United States; that it shall not
discriminate against any Police Officer with respect to hours, wages or any terms or
conditions of employment by reason of his membership in the PBA and its affiliates, his
participation in any activities of the PBA and its affiliates, collective negotiations with the
Borough, or his institution of any grievance, complaint or proceeding under this Agreement
or otherwise with respect to any terms or conditions of employment, as prescribed by the

Statutes of the State of New Jersey.



ARTICLE IV

DUES - CHECK-OFF

(1)  Upon presentation to the Borough of a PBA dues check-off card signed by
individual Employees, the Borough will deduct from such Em ployees' bi-weekly salaries the
amount set forth on said PBA dues check-off authorization card. Thereafter, the Borough
will, as soon as is practicable, forward a check in the amount of all dues withheld for this
purpose to the PBA representative entitled to receive same. The said PBA representative
shall be appointed by resolution of the PBA and certified to the Borough by the PBA.

(2)  The Borough shali also deduct from such Employees' bi-weekly salaries the
amount set forth on said Englewood Cliffs PBA Local 45 Bargaining Unit dues check-off
authorization card. The amount of all dues withheld for this purpose shall be directly
deposited into an account established and maintained by the Englewood Cliffs PBA Local
45 Bargaining Unit.

(3)  The PBA shall indemnify the Borough for any and all costs, claims, lawsuits,

administrative actions or other matters relating to dues deduction or agency shop fees.



ARTICLEV

ASSOCIATION REPRESENTATIVES

(1)  The Borough recognizes the right of the Association to designate one (1)
representative and one (1) alternate for the enforcement of this Agreement. The
Association shall furnish the Borough in writing the names of the representative and the
alternate and notify the Borough of any changes.

(2)  The authority of the representative and alternate so designated by the
Association shall be limited to, and shall not exceed, the following duties and activities.

(@)  Theinvestigation and presentation of grievances in accordance with
the provisions of the Collective Bargaining Agreement.

(b) The transmission of such messages and information which shail
originate with, and are authorized by the Association or its Officers.

(3) The designated Association representative shall be granted time off with pay
during working hours to investigate and seek to settle Local (Englewood Cliffs) grievances
and to attend all meetings and conferences on contract negotiations with Borough officials
subject to operational needs. The referenced grievances covered by this paragraph are
with respect to Englewood Cliffs PBA personnel only.

(4)  Notmore than one (1) member of the PBA bargaining team shall be excused
at any one time from duty to attend contract negotiations with the Borough of Englewood

Cliffs.



ARTICLE VI

PRESERVATION OF RIGHTS

(1)  The Borough of Englewood Cliffs hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, duties and responsibilities conferred upon
and vested in it prior to the signing of this Agreement by the Laws and Constitution of the
State of New Jersey and of the United States, including, but not limiting the generality of
the foregoing, the following rights:

(@) To the executive management and administrative control of the
Borough Government and its properties and facilities and the activities of its Employees;

(b) To hire all Employees, and subject to the provisions of law, to
determine their qualifications and conditions for continued employment or assignment and
to promote and transfer Empioyees:;

(¢)  Tosuspend, promote, demote, transfer, assign, reassign, discharge,
or take any other disciplinary action for good and just cause according to law.

(2) The Borough of Englewood Cliffs agrees that all benefits, terms and
conditions of employment relating to the status of the Borough of Englewood Cliffs Police
Officers, which benefits, terms and conditions of employment are not specifically set forth
to this Memorandum of Agreement, shall be maintained at not less than the standards in
effect at the time of the commencement of collective bargaining negotiations between the
parties leading to the execution of this Memorandum of Agreement.

(3)  Unless a contrary intent is expressed in this Memorandum of Agreement, all
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existing benefits, rights, duties, obligations and conditions of employment applicable to any
Police Officer pursuant to any rules, regulations, instruction, directive, memorandum,
statute or otherwise shall not be limited, restricted, impaired, removed or abolished.

(4)  The parties agree that during the term of this Agreement, they shall meet
periodically in good faith to attempt to resolve such additional issues as may arise. Failure
to meet pursuant to this clause shall not be cause for a grievance.

(5)  Ifagreementis reached between the parties as to any such additional issues,
then, and in that event, any such agreed upon language shall become part of this
Agreement upon the execution of same, duly signed by the Bargaining Unit Chairman and

the Borough Administrator.



ARTICLE VII

SALARY

(1)  The base salaries for Employees covered by this Agreement shall be as set
forth in Appendix A.

(2) Thebase annualsalaries on the Salary Guide (Appendix A) shall be deemed
to be retroactive to the effective dates set forth on Appendix A. Any retroactive monies
due Employees by virtue of this clause shall be paid as soon after the execution of this
Agreement as practicable.

(3)  The base annual salaries as shown for Supervisors shall be payable to said
Employees immediately on promotion to said ranks.

(4)  Step movements for Employees not yet at maximum Patrolman's rate shall
be automatic on the Officer's anniversary date year to year.

(5)  There shall be an eight percent (8%) spread between the ranks.



ARTICLE Vi

WORK SCHEDULE, TOUR ASSIGNMENTS, AND OVERTIME

(1) The current work schedule for al! positions covered by this Agreement shall
be maintained.

(2)  Employees shall receive a thirty (30} minute paid meal period during the
regular work day and additional paid rest periods as scheduled by the desk will be prorated
if the Employee’s shift is extended beyond the regular work day.

(3) The Employer agrees that every effort will be made to post the tour
assignments not Iess than thirty (30) calendar days prior to start of the following calendar
year. in the event the tour assignments cannot be posted in the specified time, the current
tour assignments shall continue into the next calendar year. The tour assignments will
remain in effect until a time designated by the Chief of Police, where not less than thirty
(30) calendar days notice of any changes or reassignments shall be given to the Employee
prior to the implementation of the new tour assignments.

(4)  Overtime is defined as work in excess of the normal work day or work on the
regular day off (R.D.O.). A regular day off (R.D.O.) is defined as a scheduled day off from
work as set forth in the annual work tour schedule posted by the Police Department per
current practice.

(5)  Overtime shall be paid either as paid overtime compensation (time and
one-half (12)) or compensatory time at the one and one-half (1'2) rate {one and one-half

1'%)) hours for each hour worked. Al work performed in excess of the specified hours in



any tour of duty shall be considered overtime and shall be computed to the nearest quarter
hour.

(6)  The Employees shall have the discretion as to whether overtime shall be paid
in cash or compensatory time.

(7)  BeginningJanuary 1, 2014, members will no longer be allowed to accumulate
overtime from year to year. Officers will have the option to utilize any accumulated time
throughout the year as compensatory time, or receive overtime payment in cash. Any
accumulated overtime or compensatory time currently banked by members will remain

banked and can be used or paid out as cash at the discretion of the member.
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ARTICLE IX

ADMINISTRATIVE SHIFT CHANGES, EXCHANGE OF SHIFTS/DAYS/HOURS

ADMINISTRATIVE SHIFT CHANGES

(1)  The Employer agrees that it will not indiscriminately adjust shifts for the
purpose to avoid overtime payment to Employees covered by this Agreement.
Administrative shift changes may be requested to fill short shifts for Employees attending
schools or training. The tour commander will be informed of any request for an
administrative shift change that affects his squad. Due regard will be afforded to all Officers
of the affected squad.

(2) A mutual agreement shall be made between the Employer and Employee for
the shift change. The shift change will be on a voluntary basis and no Employee will be
ordered to change from their regularly scheduled shift. If the administrative shift change
would create a minimum manpower shift on the squad the Employee was changed from,
appropriate notification (twenty-four (24) hours) will be made to the affected squad to afford
the Officers the opportunity to use acquired leave time. If an Officer elects to use acquired
leave time and the pending shift change would create overtime, the administrative shift
change will not be made. In the event appropriate notification is not made, no Employee
will be denied the use of acquired leave time as a result of the administrative shift change.

(3)  This agreement in no way impedes the powers of the Chief of Police to
exercise his authority to adjust an Employees shift to meet specific needs of the

Department, the utilization of an Officer with a specialized skill, during a time of disaster
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or emergent circumstances.
EXCHANGE OF SHIFTS/DAYS/HOURS

Nothing in the Agreement shall be construed to prevent the exchange of shifts by
mutual agreement between individual Employees. Requests will be made to the Chief of
Police. In the absence of the Chief, his Executive Officer or the Tour Commander will have

the authority to grant the exchange. All requests will be considered and none shall be

unreasonably denied.
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ARTICLE X

COURT TIME & COURT "ON CALL" TIME

(1)  Court time, as referred to in this Article, shall consist of all time, excluding
regular tours of duty, during which any Employee covered under this Agreement shall be
required to attend a Municipal Court, Superior Court, Grand Jury proceeding, or other
Courts or Administrative Bodies.

(2)  When an Employee covered by this Agreement is subpoenaed to appear in
a civil court case (Example: automobile negligence case, efc.) then he shall be entitled to
payment as provided in this Article.

(3) Al such required court time shall be considered as overtime and shall be
compensated at time and one-half (1%).

(4)  When an Employee covered under this Agreement shall be required to travel
to and from any of the Courts or Administrative Bodies as noted in this Article, such travel
time shall be considered and included in the computation of the amount of overtime to
which the Employee is entitled. Provided, however, that such travel time shall be
computed between the Borough of Englewood Cliffs and the pertinent Court or
Administrative Body.

(8)  The amount of overtime to which an Employee may be entitled under this
Article shall be the actual time required in the Court or Administrative Body, together with
any applicable travel time to and from the Borough of Englewood Cliffs, provided however,

that the Employee’s entitiement to overtime under this Article shall not be less than two (2)
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hours overtime pay.

{6) The Borough shall provide cars for Court appearances as set forth in
Paragraph (1) of this Article. If the vehicle is not available, then said Employee shall be
compensated at the current annual mileage rate set each year by the Internal Revenue
Service for Court travel.

(7)  When an Employee covered by this Agreement is scheduled to appearin any
Court when off duty and said Court appearance is cancelled with less than twelve (12)
hours notice of the scheduled Court appearance, then said Employee shall be paid two (2)
hours overtime compensation unless the entire Court is closed due to emergent
circumstances.

COURT “ON CALL” TIME

Employees not working during the hours specified in a subpoena for any Court,
Administrative proceedings, including depositions or Grand Jury proceedings and placed
"On Call", are entitled to two (2) hours overtime compensation. When at least forty-eight
(48) hours prior notice are given to the Employee of any date changes, cancellations, or
requirements to appear, then no overtime will be paid. Officers are not required to appear
at Police Headquarters or call into Police Headquarters while "On Call". Officers are not
required to appear in Court or call the Court while "On Call" unless otherwise instructed by

the Court or Police supervisor.

-14-



ARTICLE XI

RECALL

Any Employee who is cailed back to work and appears after having completed his
regularly scheduled shift shall be compensated at time and one-half (11%) the straight time

hourly rate of pay with a minimum guarantee of two (2) hours work or pay in lieu thereof.
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ARTICLE XlI

WORK IN HIGHER RANK

(1)  Whenan Employee worksina higher rank than said Employee holds, he/she
shall receive the pay of that higher rank in which he is working and the Borough shall not
defeat the intent of his clause by shifting two (2) or more Employees to cover the higher

rank in question. This clause shall not apply in cases of vacancies due to vacations.
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ARTICLE XHi

PRIORITY FOR OVERTIME

PATROL DIVISION OVERTIME

The following is the procedure that is to be adhered to when it becomes necessary
to replace a member of the Patrol Division because of a manpower shortage caused by
illness, vacation, emergency personal day, efc..

(1)  Atno time will any Employee work more than twelve (12) consecutive hours
unless approved or instructed otherwise by the Chief of Police or his designee.

(2) Atno time will an Employee be considered to work an overtime shift, if that
Employee has worked, or is scheduled to work, an extra detail (ex: traffic, etc.) either,
immediately before or immediately after the shift that is to be covered. (Exception:
Employee last midnight shift).

REPLACEMENT OF TOUR COMMANDERS
(@  Tour commanders will be replaced by a Supsrvisor (Lieutenant, Sergeant)

starting in the off column and is to be governed by the least amount of total overtime hours

then seniority.

Weekends the list shall be extended to include personnel not assigned to the Patrol

Divisions rotational schedule.

(b)  Inthe eventthatan off duty Supervisor is not available the Tour Commander
currently on duty and the Tour Commander of the following tour will split the shift equaily

four (4) hours.

=17-



* Personnel not assigned to the Patrol Divisions rotational schedule can be

considered for this option.

(c} If a tour is only manned by Patrol Officers, due to illness, vacation,
emergency personal day, efc. and it becomes necessary to replace someone on that tour,
for any reason, all attempts should be made to replace this shortage with a Supervisor as
governed by sections a and b.

* All efforts are to be made to have a Supervisor in charge of the tour between the
hours of 0700 hrs and 2300 hrs.

REPLACEMENT OF PATROL PERSONNEL

(1)  Patrol Officers will be replaced by a Sergeant or Patrol Officer starting in the
off column and is to be governed by the least amount of total overtime hours then seniority.

(2) In the event that no off duty Officers are available the preceding and the
following Patrol personnel will split the shift equally four (4) hours as per the least amount
of total overtime hours then seniority.

Patrol Division shift shortages on day tour, 0700 hrs - 1500 hrs, Monday - Friday

A member of the Administrative Staff may be utilized to supplement the Patrol
Division to reduce the need to call in additional personnel. Personnel will be replaced with
an Officer of the Administrative Staff, providing the schedule is clearly and properly marked
to indicate the availability of the Officers.

* The d\Desk Officer initialing the overtime slip will log the overtime hours on the
respective Officer's sheet in the overtime logbook. The overtime log will consist of adding

four (4) and eight (8) hour blocks of patrol shift overtime only. Overtime hours accumulated
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for Court, schools, training, reports, arrests, etc. are not to be added to the overtime

logbook.
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ARTICLE XIV

LONGEVITY

(A) Each Employee covered by this Agreement shall be entitled to a longevity

benefit as provided below:

Percentage of

Years of Service Base Annual Salary
(a)  Four (4) Years of Service Two (2%) Percent
(b)  Eight (8) Years of Service Four (4%) Percent
(c) Twelve (12) Years of Service Six (6%} Percent
(d)  Sixteen (16) Years of Service Eight (8%) Percent
(e}  Twenty (20) Years of Service Ten (10%) Percent
()] Twenty-Four (24) Years of Service Twelve (12%) Percent
(9) Twenty-Eight (28) Years of Service Fourteen (14%) Percent
(h)  Thirty-Two (32) Years of Service Sixteen (16%) Percent
" Thirty-Six (36) Years of Service Eighteen (18%) Percent

(B) Employees hired after January 1, 2012 shall be provided with the following

longevity benefit:

Percentage of
Years of Service Base Annual Salary

(a)  Five (5) to Ten (10) Years of Service Two (2%) Percent
(b)  Eleven (11) to Fifteen (1 5) Years of Service  Four (4%) Percent
(c)  Sixteen (16) to Twenty (20) Years of Service Six (6%) Percent

(d)  Twenty-One (21) to Twenty-Five Years
of Service and Thereafter Eight (8%) Percent

(C)  Alllongevity benefits shall be paid on a bi-weekly basis to Employees entitled

to same and shall be used for all calculations.
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ARTICLE XV

UNIFORMS

(1)  Each new Employee shali receive from the Borough, free of charge, in lieu
of a clothing allowance, the following:

(a) Items to be issued to the Employee prior to attending the Police Academy;

(1) duty holster, (1) magazine pouch, (1) breast badge, (1) hat badge, (1)
name plate, (1) ASP baton & holder, (1) pepper spray & holder, (1) Stinger flashlight &
holder, (1) Leatherman too}, (1) radio carrier.

(b)  Items to be issued to the Employee prior to graduating the Police Academy;
One (1) Class A Dress Uniform consisting of; (1) blouse, (1) L/S shirt, (1) tie & clasp, (1)
Set E.C.P. collar insignias, (1) pair of pants, (1) gun belt w/buckle, (1) holster, (1) magazine
pouch, (1) handcuff case and (1) Sam Browne belt.

(c) ltems to be issued to the Employee upon successful completion of the Police
Academy; One (1) Class B Uniform consisting of; (1) pair of BDU pants, (1) LYS shirt and
(1) S/8 shirt. One (1) Class C Uniform consisting of; (1) pair of khaki BDU pants, (1) L/S
shirt and (1) S/8 shirt.

Thereafter, the Borough will pay each Employee an annual clothing allowance. The
amount of the annual clothing aliowance shall be One Thousand Dollars ($1000.00).

(2)  This payment shall be made to plainclothed as well as uniformed Employees.

(3) If the Borough decides to change the uniform or any part thereof, it shall

provide, free of charge, any such changed items. Utilization of this clause shail not

-21-



diminish the clothing allowance set forth in this Agreement.

(4) A Police Officer's uniform or personal equipment which are required by him
in his capacity as a Police Officer, which may be damaged during the course of his
employment, shall be replaced at the expense of the Borough, except where such damage
is caused by the negligence of the Employee.

(5)  Any such payments made under Paragraph (4) of this Article shall be in
addition to the Police Officer's annual clothing allowance otherwise referred to in this
Agreement.

(6)  Uniform Transition

Uniform Transition shall be controlled by the Order of the Chief of
Police dated September 30, 2009, Appendix F annexed.

(7}  Over The Ankle Protective Foot Wear (As Approved)

All Officers working Patrol may wear over the ankle protective foot wear on

all tours.
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ARTICLE Xvi

EDUCATIONAL INCENTIVE

(A)  Allcollege credits, as set forth in Borough Ordinance, shali be included in the
bi-weekly salaries as base salary, but shall not be includedin regard to longevity payments.
The compensation shall be Twenty Five Dollars ($25.00) per credit. Remuneration shall
begin in regard to college credits on the first regular pay day in April for courses completed
as of December 31st of the prior year, provided the Employee has completed his or her
one year probation period prior to the first regular pay period in April of the applicable year.
Payment shall be made upon submission of a voucher which shall be approved by the

Chief of Palice, or his designee. The payment shall be based upon twenty-six (26) equal

payments.

(B) Employees hired after January 1, 2012, shall receive an educational incentive
of Ten Dollars ($10.00) per credit for each course approved by the Chief of Police in

accordance with Borough Ordinance.
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ARTICLE XVii

VACATIONS

(1)  The vacation entitlement shall be guided by Appendix B annexed hereto.

(2) When in any calendar year, the vacation or any part thereof is not granted by
reason of pressure of municipal business, such vacation periods not granted shail
accumulate.

(3)  Ifan Employee is on vacation and becomes sufficiently ill, he may have such
period of illness charged against sick leave at his option provide that a doctor's note is
supplied.

(4) No Employee who is on vacation shall be recalled except in a case of an
emergent situation of the Department declared by the Chief of Police to meet a clear and
present danger confronting the Borough.

(5)  Vacations may be taken in four (4) hour segments. There shall be no
limitations or restrictions on vacation fragmentation.

(6) Vacations shall be selected on a rotating seniority basis. Employees will be
entitled to submit for vacation time up to the maximum number of days they are entitled to
in a calendar year, then the next Employee shall make their selection, and so on, until the
seniority list is exhausted. After all Employees have submitted a request for their calendar
year allotment, Employees may submit a request for any additional vacation days they may

have acquired.

(7)  Telephonic requests for the use of acquired leave time may be approved at
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anytime by the on duty tour commander.

(8)  Employees submitting to use less than two (2) acquired leave days in any
one week period will have their request subject to withdrawal by the Employer in the event
another Employee assigned to the same squad, regardless of seniority, submits a request
to take the entire week off. The determination will be at the discretion of the Chief of Police
or his designee and will be determined on a case by case basis.

(9)  The Employer shall respond promptly to requests for vacation use.

(10) Approved vacation requests shall not be rescinded except in emergent

circumstances and with due consideration as to the impact of change on the Employee.
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ARTICLE XViII

HOLIDAYS

(1)  There shail be thirteen (13) paid holidays per year.
(2)  The holidays noted herein shall be as set forth in Appendix C. In addition

to the annual salary set forth in this Agreement; each Employee shall be paid an additional

day's pay for each holiday enumerated in this Agreement.

(3)  The holiday benefit set forth in Paragraph (1) of this Article shall be paid

along with regular payroll and utilized for all computation purposes.
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ARTICLE XIX

SICK LEAVE

(1)  Sick leave entitiement shall be consistent with Appendix D annexed hereto.

(2)  For the first two years of any such employment by the Borough one (1)
working day of sick leave for every month of employment over six months to a maximum
of ten (10) working day's sick leave in any given year.

(3)  After two (2) years of employment fifteen (15) working days of sick leave in
any calendar year.

(4)  Afterfive (5) years of employment thirty (30) working days of sick leave in any
calendar year.

(5)  Atfterfive (5) years of employment any iliness which is continuous and which
disables the Employee continuously during a period up to a maximum of one hundred
eighty (180) working days in any calendar year.

(6)  The period of sick leave above indicated shall not be accumulative from year
to year and any right to sick leave to any given employee shall terminate on December 31
of each calendar year for that year.

(a)  The period of sick leave above indicated shall be accumulative from year to
year for the purpose of compensation only and not for the purpose of sick leave. The right
to sick ieave terminating on December 31 of each calendar year for that calendar year.
Upon retirement any Employee having accumulated sick leave aforesaid, shall be entitled

to compensation therefor at the rate of one-half (*2) of his then pay for the year during
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which sick leave was unused for a maximum of one hundred fitty (150) days accumulated
sick leave. Any Employee retiring after at least twenty (20) years service within the Borough
shall be entitied to compensation therefor at the full rate of his then pay for the year during
which the sick leave was unused for a maximum of one hundred fifty (150) days

accumulated sick leave.

(7)  When an Employee is entitled to sick leave, said Employee shall be paid his
full salary less any sums which the said Employee is entitled to receive under the

Workman's Compensation Laws of this State.

(8) a. If an Employee, for health reasons, is out for three (3) or more
working days upon said Employee’s return the Employer may request
a doctor's note concerning the reason for the absence. If there is a
charge reiated to obtaining a doctor's note then the Borough shall pay
said charge.

b. If an Employee continues under active medical care or hospitalization,
reasonable information shall be provided to the Employer with regard
to said treatment.

C. Any iliness or injury will be, where applicable, subject to compliance
under the New Jersey State Worker's Compensation statute, rules
and regulations.

d. In the event that the Employer wishes to send the injured or ill
Employee to a Borough designated physician then the Employee shall
comply and the Borough will pay the cost of same.

e. If for any other reason a doctor’s note is required by the Borough, the
Employer shall pay for the cost of said doctor's note.

(9)  AnyEmployee faisifying a doctor's certificate or obtaining a doctor's certificate
for fraudulent purposes or with the intent of obtaining additional vacation time under the
guise of sick leave shall be subject to dismissal after a public hearing.

(10) No Empioyee shall be paid for any period of time when said Employee has
not actually worked unless the period of time in question is either vacation time or covered

by sick leave as the same is established and limited by this agreement.

-28-



ARTICLE XX

WORK INCURRED INJURY

(1)  Where an Employee covered under this Agreement suffers a work connected
injury or disability, the Employer shall continue such Employee at full pay, during the
continuance of such Employee's inability to work. During this period of time, all temporary
disability benefits accruing under the provisions of the Workmen's Compensation Act shall
be paid over to the Employer.

(2)  The Employee shall be required to present evidence, by a certificate from a
responsible physician, that he is unable to work.

(3) In the event the Employee contends that he is entitled to a period of disability
beyond the period established by the treating physician or a physician employed by the
Employer or by its insurance carrier, then, and in that event, the burden shall be upon the
Employee to establish such additional period of disability to the satisfaction of the
Employer.

(4)  For the purpose of this Article, injury or iliness incurred while the Employee
is acting in any Employer-authorized activity shall be considered in the line of duty.

(5)  Anyloss of work for any work incurred injury shall not be charged against the
Employee's sick ieave benefits.

(6) Any injury on duty, requiring time off for treatment, recuperation, or
rehabilitation, shall not be construed as sick leave, or a sick leave occasion, under the

terms of the sick leave policy, heretofore agreed upon by the parties.
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ARTICLE XXI

PERSONAL LEAVE - EMERGENCY LEAVE

(1)  Each Employee shali have four (4) personal leave days per year. One (1)
personal day may be utilized as an emergency leave day per year. For the purpose of this

clause, an Employee shall not be required to advise his Supervisor of the reasons for the

personal leave day.

(2)  Employees must give the Chief of Police or the Officer in Charge notice of
their intention to take a personal day and must receive approval from the Chief or the
Officer in Charge to insure that the Borough has adequate personnel on hand to perform

all necessary functions.

(3)  Adenial of an application for personal time under this section by the Chief
shall only be made for sufficient cause and any such denial may become the subject of a

grievance procedure under this Agreement.

(4) Unused personal leave not utilized by the end of the first quarter of the

subsequent year may be assigned by the Police Chief in its discretion.
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ARTICLE XXII

BEREAVEMENT LEAVE

(1)  Inthe event of the death of an Employee's spouse, child, parent, brother or
sister, the Employee will be allowed "Bereavement Leave" up to five (5) paid days per
occasion.

(2)  Employees shall further be entitled to days off with pay from the date of death
to the day of burial for the Employee's grandparents, grandchildren, mother-in-law,
father-in-law, brother-in-law, and sister-in-law.

(3) In the event of the death of a Employee's aunt, uncle, niece or nephew, the
Employee will be allowed one (1) paid day of "Bereavement Leave" per occasion to attend
the funeral.

(4)  Employees will be allowed to take additional bereavement leave in addition
to any allowed "Bereavement Leave" at the discretion of the Department.

(5) If "Bereavement Leave" is taken during an Employee's scheduled vacation
day(s), the vacation will cease and the "bereavement” shall begin; the remaining unused
vacation day(s) shall be given back to the Employee, to be later used at their discretion.

(6) In the case of unusual circumstances not specifically covered in this Article,
"Bereavement Leave" may be granted or extended at the discretion of the Chief of Police
or his designee.

{7) In all instances the Employee shall make written application to the Chief of

Police, or his designee, stating specifically the relationship between themseif and the
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deceased.
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ARTICLE XXl

INSURANCE

(A) The Borough will continue to provide existing insurance coverage to

Employees pursuant to Appendix E annexed.

(B)  The Borough shall continue to provide Police Officers with protection against
civil suits arising out of the performance of their duties including, but not limited to, false
arrest, malicious prosecution, liable, slander, defamation of character, violation of the right
of privacy, invasion of privacy, invasion of the right of privileged occupancy and the

invasion of civil rights,
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ARTICLE XXIV

LIFE INSURANCE

(1)  The Employer will continue to maintain at the Employer's expense, a
convertibie life insurance policy in the sum of Fifty Thousand Doliars ($50,000.00), payable
to a beneficiary or beneficiaries designated by the Employee.

(2}  An additional Fifty Thousand Doliars ($50,000.00), accidental death and
dismemberment coverage for incidents occurring while on or off duty, payable to a
beneficiary or beneficiaries designated by the Employee.

(3}  The Spouse or domestic partner of the Employee will be covered in the sum
of Five Thousand Dollars ($5,000.00). Itis understood that this is an Employee option to
elect said insurance.

(4) Dependent children of the Employee will be covered in the sum of One
Hundred Dollars ($100.00) for ages fourteen (140 days but less than six (6) months, Five
Hundred Dollars ($500.00) for ages six (6) months but less than nineteen (19) years.
DEATH BENEFITS

The estate of any deceased Employee shall receive benefits as follows:

(1) All salary earned but unpaid at the time of death.

(2)  Allunused earned and accumulated vacation pay.

(3)  All unused earned and accumulated compensation pay.

(4)  All unused earned and accumulated sick leave pay to a maximum of one

hundred fifty (150) days.

(5)  Allunused earned personal leave and holiday pay.
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ARTICLE XXV

MEDICAL, PRESCRIPTION, DENTAL AND OPTICAL BENEFITS

MEDICAL INSURANCE

(1)  The current level of coverage for medical and hospitalization currentty
provided through the NJ State Health Benefit Plan, including the current amount for
co-pays and deductibles shall continue in full force and effect.

(2)  For Employees who retire after Twenty-Five (25) years of creditable service
in the State of New Jersey Police and Fire Retirement System (P.F.R.S.), the Employer will
provide full (100%) medical insurance, including family coverage. This coverage shall
continue for the spouse upon the death of the retired Employee. Insurance coverage for
fully retired (twenty-five (25) years of service) Employees, as authorized herein, is
secondary to any coverage or benefits available or which may become available from
Medicare or any other sources of insurance, governmental or otherwise. Additionally, such
coverage as may be provided by the Borough, will be discontinued for any period when
insurance coverage is obtained as a result of other employment, but will be reinstated upon
the termination of such employment.

(3) If, as a direct casual result of injuries suffered in the line of duty, any
Employee of the Department is permanently disabled and is awarded early disability
retirement, the Employer shall maintain and continue all medical, life and hospitalization
insurance for such Employee and his spouse, until the death of such Spouse or remarriage

of his/her spouse; provided, however, that in the event of early disability retirement, such
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coverage would be discontinued if the following exists:

(a)  such disabled member procures full time employment
having similar medical coverage and the waiting or
qualifying pericd of such new coverage has expired: or

(b)  such disabled member shall participate in any business
venture wherein his eamings equal the amount of salary
and wages he received in the last calendar year with
the Borough.

(¢)  Any dependents of said disabled member, under the
age of twenty-six (26), shall be covered under the
Borough's medical, life and hospitalization insurance
plans at the expense of the Borough.

(4)  Employees will receive one ( 1) annual physical examination at the cost of the
Employer.

(5)  The current level of medical and related insurance coverages shall continue
in force and shall be paid for by the Borough for the surviving spouse and chiidren of an
Employee of the Englewood Cliffs Police Department who dies while either on or off duty.
Children shall be eligibie until they attain their twenty-sixth (26"} birthday. The widow(er)
shall be eligible for life unless said spouse remarries.

(6) The Employer reserves the right to change insurance carriers so long as
equivalent coverage is maintained and provided. In the event that the Employer decides

to change insurance carriers then the Employer shall provide the PBA with at least a sixty
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(60) calendar day notice of such change and shall, at the time of notice, supply such
information as may be necessary for the PBA to evaluate the proposed change. A copy of
the proposed policy, or policies, should be provided at the time of notice.
* Unmarried children are eligible for coverage until the end of the year in which they turn
twenty-six (26).
DEPENDENT CHILDREN WITH DISABILITIES
If a covered child is not capable of self-support when he or she reaches age twenty-

six (26) due to mental illness or incapacity, or a physical disability, the child may be eligible
for a continuance of coverage. Coverage for children with disabilities may continue only
while:

{(a) the child continues to be disabled, AND

{b) the child is unmarried or does not enter into a civil union

or domestic partnership, AND
(c) the child remains substantially dependent on you for

support and maintenance.

CONTINUED COVERAGE FOR OVER AGE CHILDREN
Certain dependent children may be eligible for continued coverage under the
provisions of Chapter 375, P.L. 2005.
This includes a child by blood or law who:
(a) is under the age of thirty-one (31);

(b) is unmarried or not a partner in a civil union or domestic
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partnership;

{c)  has no dependent(s) of his or her own;

(d) is a resident of New Jersey or is a student at an accredited
public or private institution of higher education, with at least
fifteen (15) credit hours; and

(e) s not provided coverage as a subscriber, insured, enrollee, or
covered person under a group or individual health benefits
pian, group health plan, church plan, or health benefits plan, or

entitled to benefits under Medicare.

PRESCRIPTION PLAN
The current leve! of coverage under the State of New Jersey Prescription Drug Plan,

including the current amount for deductibles shall continue in full force and effect.
DENTAL COVERAGE

The dental insurance coverage currently provided by the Borough of Englewood
Cliffs and administered by Delta Dental shall continue in full force and effect. The Employer
shall have the right to change carriers so long as coverage equivalent or better results.
OPTICAL BENEFITS

The Employee will receive one (1) annual eye exam at the cost of the Employer.
Eyeglasses damaged during the course of work will be replaced by the Empioyer at a cost

not to exceed Two Hundred Fifty Dollars ($250.00).

-38-



ARTICLE XXVI

TERMINAL LEAVE

(1) All Employees who qualify for retirement consistent with the New Jersey
Police and Firemen's Retirement System shall be entitled to the Terminal Leave benefit.

(2)  The Terminal Leave benefit shall be defined as foliows:

(a) Two (2) Months Terminal Leave for twenty (20) years of service.

(b)  Three (3) Months Terminal Leave for twenty-five (25) years of service.

(c)  Four (4) Months Terminal Leave for thirty (30) years of service.

(d) Five (5) Months Terminal Leave for thirty-five (35) years of service.

(e)  Six (6) Months Terminal Leave for forty (40) years of service.
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ARTICLE XXVII

MILITARY LEAVE

(1)  Periods of miiitary leave shall be permitted in accordance with established
Federal and State Laws.

(2)  Any Employee who is a member of the National Guard, Navai Militia, Air
National Guard or a reserve component of any of the Armed Forces of the United States
and is required to engage in training shall be granted a paid military leave of absence for
the period of such training as is authorized by law. This paid leave of absence shall be in
addition to his vacation. The Employee may be required to provide sufficient proof as to
Military Leave.

(3) When an Employee has been called to active duty or inducted into the
military or naval forces of the United States, he shall automatically be granted an indefinite
leave of absence for the duration of such active military service. Each Employee must be
reinstated without loss of privileges or seniority.

(4)  During the period of active military duty, the Employee shall be paid the
difference between military salary and the Employee's reguiar salary for a period up to one
(1) year or end of duty. For the first ninety (90) days there shall be no deduction between
the military salary and the Employee's reqular salary. The right to opt out of the ninety (90)
day offset shall remain with the Governing Body. In addition, at no time shall there be any
reduction for combat pay. Employees on active service shall continue to receive paid

health insurance for up to one (1) year plus an additional thirty (30) days. After this period
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has expired, Employees may continue coverage for themselves and their dependents
under the Employer’s group plan through the COBRA provision. Members of the State
administered retirement system (State of New Jersey Police and Fire Retirement System)

will continue accruing service and salary credit in the system during the one year period.
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ARTICLE XXVill

MEAL AND TRAVEL ALLOWANCE

MEAL ALLOWANCE

Employees attending classes at the Police Academy, Training Schools, Federal,
County and State seminars shall receive a meal aliowance of Eight Dollars ($8.00) daily
for lunch and Twenty Dollars ($20.00) daily for dinner. In the event any meals are provided
at no cost to the Employee, they will be deducted from the daily allowance.

TRAVEL ALLOWANCE

Reimbursement will be made at the current Internal Revenue Service (IRS) rate per

mile for use of the Employee's personal vehicle to and from school when attending classes

at the Police Academy, Training Schools, Federal, County and State seminars.
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ARTICLE XXIX

EXTRA DUTY

Empioyees hired to work extra duty assignments are employed through the
Borough. The Employee shall have an on duty status and will be covered by all insurance

and benefits provided by the Employer consistent with New Jersey law.
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ARTICLE XXX

BULLETIN BOARD

(1) The Borough will supply one (1) bulletin board for the use of the Association
to be placed in a conspicuous iocation.

(2)  The bulletin board shall be for the use of the Association for the posting of
notices and bulletins pertaining to Association business and activities or matters dealing
with the welfare of Employees.

(3)  No matter may be posted without receiving permission of the officially
designated Association representative. The posting of profane or offensive materials will
be removed by the PBA.

(4)  The PBA shall be permitted to instail a locked bulletin board.



ARTICLE XXXI

CEREMONIAL ACTIVITIES

(1)  In the event of a Police Officer in another Department in the State of New
Jersey is killed in the line of duty, the Borough may permit uniformed Police Officers of the
Borough to participate in funeral services for the said deceased Officer. Off duty Police

Officers are permitted to go in uniform.

(2)  Subjectto the availability of same, the Borough may permit a Borough Police

vehicle to be utilized by the members in the funeral service.

(3)  Police Officers participating in such funeral service shall not be entitled to any
compensation during the time in which they are participating in said funeral service unless

otherwise agreed to by the Chief of Police.
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ARTICLE XXXHN

OFF DUTY POLICE ACTION

Since all Police Officers are presumed to be subject to duty twenty-four (24) hours
per day, the parties agree to the following:

(@)  Any proper and responsible action taken by a member
of the force on his time off where the circumstances
necessitated prompt Police action which would have been
taken by an Officer on active duty if present or available, shail
be considered Police action, and the Employee shall have all
of the rights and benefits concerning such action as if he were
then on active duty.

(b) In all circumstances the Employee shall as soon as
possible report such actions to the Officer in Charge at Police
Headquarters at the desk which shall be supplemented with a

written report as soon as possibie.
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ARTICLE XXXIlI

REPLACEMENTS

(1)  No full time Employee covered by this Agreement shall be replaced by any

non-Police, part-time or other personnel,

(2) No post presently filled by a full-time Employee covered by this Agreement

shall be filled by any non-Police, part-time or other personnel.
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ARTICLE XXXIV

SAFETY AND HEALTH

The Employer shall endeavor at all times to maintain working conditions to insure
maximum safety for all Employees. Present equipment and working conditions are

recognized by both parties as being safe and adequate.
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ARTICLE XXXV

GRIEVANCE PROCEDURE

(1)  The following steps are hereby established as the Grievance Procedure to
be followed by all Employees of the Borough covered by this Agreement to provide for the
expeditious and mutually satisfactory settlement of grievances arising with respect to
complaints occurring under this Agreement. The term "Grievance" means any complaint,
difference or dispute between the Borough and any Employee(s) with respect to the
interpretation, application, or violation of any provisions of this Agreement or of policies,
agreements, and administrative decisions affecting them. Minor disciplinary matters (less
than six (6) days of fine or suspension or equivalent thereof) shall be included in this
Grievance Procedure.

The procedure for settiement of grievances shall be as follows:

(a) STEP ONE

In the event that any Employee, group of Employees or the PBA covered by
this Agreement has a grievance, within thirty (30) calendar days after either the occurrence
of the event, or acts which gave rise to a grievance, or the date on which the Employee
knew such event or acts, his grievance shall be presented in writing to the Chief of Police.
The Chief shall communicate his decision, in writing within ten (10) working days. In the
event the Grievant does not receive satisfactory relief within said period of time, the

Grievant shall have the right to proceed to the next step of the Grievance Procedure.
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(b) STEP TWO

Within ten (10) working days after an unsatisfactory decision or result under
STEP ONE, or a failure to respond within the time limit provided, the Grievant may appeal
such decision to the Police Committee of the Governing Body. Such appeal shall be in
writing and shall set forth the specific nature of the grievance, the facts relating thereto and
the action requested to be taken by the Police Committee of the Governing Body.
Thereafter, the Police Committee of the Governing Body shall communicate their decision
in writing, to the said Committee and the Employee within fifteen (15) working days.

(1)  Withrespectto any grievance arising from loss of actual cash time by
an Employee(s), the grievance shall be determined by the Mayor and Council prior to the
deduction of any such payment from the Employee(s).

(¢} STEP THREE

in the event that the Grievant(s) is dissatisfied with S_TEP TWO result; orin
the event that there is no answer in the time period allowed, Grievant(s) may appeal to the
Mayor as a STEP THREE Grievance within ten (10) working days. The Mayor shail have
ten (10) working days to respond in writing.

(d) STEP FOUR - ARBITRATION

If no satisfactory resolution of the grievance is reached at STEP THREE, then

within thirty (30) calendar days, the grievance shall be referred to the Public Employment
Relations Commission for the selection of an Arbitrator, pursuant to the rules of said
Commission. The decision of the Arbitrator shall be final and binding upon the parties.

The expense of such arbitration shall be borne equally by the parties.
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The Arbitrator shall have no authority to add to, or subtract from, the
Agreement.

It is agreed between the parties that no arbitration hearing shall be held until
after the expiration of the last thirty (30) days after the decision rendered by the Mayor and
Council on the grievance. Further, it is the intent of the parties that no matter in dispute
that is subject to the review and/or the decision of the Civil Service Commission of the
State of New Jersey may be submitted to arbitration. The parties herein direct the
Arbitrator not to accept or to decide any matter in dispute that is subject to Civil Service
Commission review and decision.

Any Employee(s) covered by this Agreement may have the right to process
his own grievance with his representative.

The time limits expressed herein shall be strictly adhered to. If any grievance
has not been initiated within the time limits specified, then the grievance shall be deemed
to have been abandoned. If any grievance did not proceed to the next succeeding step
in the Grievance Procedure within the time limits prescribed, then the disposition of the
grievance at the last preceding step shall be deemed to be conclusive. Nothing herein
shall prevent the parties from mutually agreeing to extend or contract the time limits

provided for processing the grievance at any step in the Grievance Procedure.
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ARTICLE XXXV

PBA UNION BUSINESS

The Empioyer agrees to grant the necessary time off without loss of pay to duly
authorized representatives of P.B.A. Local 45 as outlined in the Convention Leave Act,
N.J.8.11A:6-10 and C.40A: 14-177, to attend any State or National Convention of the State
of New Jersey or National Convention of the New Jersey State Policemen's Benevolent
Association with seven (7) working days' notice to the Employer of the intention of the
individual(s) to attend said convention. Further, the Borough agrees to grant the necessary
time off without loss of pay to any P.B.A. representative duly designated as the State

Delegate to attend monthly P.B.A. meetings.
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ARTICLE XXXVII

VOTING

Any Employee who desires to vote in a general or primary election, special election
or local/municipal election in the community where they reside, and who is required to work
on the day of such election and whose hours of work are such that it will be difficult or
impossible for them to vote shall be granted one (1) hour of executed time to vote. This
time shail not count against the Employee’s thirty (30) minute meal break. However, any
Employee who has four (4) or more consecutive hours off before or after his working hours
during which polls are open will be considered to have sufficient time to vote outside of his

or her working hours and will not, therefore, be granted excused time.
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ARTICLE XXXVIIl

EMERGENCY MEDICAL CARE COVERAGE

Employees rendering Emergency Medical Care shall be fully indemnified by the

Borough for any and all claims, lawsuits or other matters relating to Emergency Medical

Care.
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ARTICLE XXXIX

DEPARTMENTAL INVESTIGATIONS

DEPARTMENTAL INVESTIGATIONS

(1)  Members of the force hold a unique status as public officers in that the nature
of their office and employment involves the exercise of a portion of the Police power in the
municipality.

(2)  The security of the community depends to a great extent on the manner in
which Police Officers perform their duties, and their employment is thus in the nature of a
public trust.

(3) The wide-ranging powers and duties given to ‘the Department and its
members involve them in all manner of contacts and relationships with the pubilic.

(4)  Out of these contacts may come questions concerning the actions of the
members of the force.

(5) These questions may require investigation by Supervisory Officers
designated by the Chief of Police and the Governing Body.

(6) In an effort to insure that these investigations are conducted in a manner,
which is conducive to good order and discipline, the Employer agrees to adhere to the
Attorney General’s Guideline in regards to Internal Affairs Policies and Procedures, as

adopted by the Borough, when conducting Departmental Investigations.
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ARTICLE XL

NO WAIVER

(1)  The failure to enforce any provision in this Agreement shall not be deemed

a waiver thereof.

(2)  This Agreementis notintended and shall not be construed as a waiver of any

right or benefit to which the parties are entitled by law.
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ARTICLE XLI

PENSION

(1)  The Borough shall provide pension and retirement benefits to Employees
pursuant to provisions of the statutes and laws of the State of New Jersey. The Borough
will pay to the appropriate Palice Retirement Fund all amounts which the Fund will accept
on account of any payments made to Employees pursuant to this Agreement.

(2)  ltis agreed that in the event that the parties have a dispute as to whether a
payment should or should not be made to the appropriate Police Retirement Fund, then
and in that event, resolution of such dispute shall be made by the appropriate Fund and

the parties to this Agreement agree to be bound thereby.
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ARTICLE XLII

WEAPONS

The Employer shall be responsible for providing each Officer with one (1) service

weapon. This item shall be replaced by the Employer if damaged during the course of

work.

Retired Officers, if they have met the statutory requirements so provided, may, at

no cost to the retiree, be qualified by the Employer or the Employer's Designee,
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ARTICLE XLl

PERSONNEL FILES

(1)  Aseparate personal history file shall be estabiished and maintained for each
Employee covered by this Agreement. Personal history files are confidential records and

shall be maintained in the office of the Chief of Police.

(2) Any member of the Police Department may, by appointment, review his
personnel file. This appointment for review must be made through the Chief of Police or

his designated representative.

(3) Whenever a written complaint concerning an Officer or his actions is to be
placed in his personnel file a copy shali be made available to him and he shall be given the
opportunity to rebut it if he so desires, and he shall be permitted to place said rebuttal in

his file.

(4) Al personal history files will be carefully maintained and safeguarded

permanently. Nothing placed in any file shali be removed therefrom.
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ARTICLE XLIV

SENIORITY

Traditional principles of seniority shall -apply to Employees covered by this
Agreement. Such principles shall apply to layoff and recall, transfer and any other similar
acts. Seniority and qualifications must be factored into promotional decisions in
accordance with existing statutes and other precedent. For employment actions solely
involving Superior Officers, time in rank will supersede departmental seniority. An
Employee’s length of service shall not be reduced by time lost due to an absence from his
employment for iliness or injury certified by a physician or any period of military service.
Such certification shall be subject to review by the Police Surgeon, if any, or any physician

mutually acceptable to the parties.
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ARTICLE XLV

SAVINGS CLAUSE

(1)  Itis understood and agreed that if any portion of this Agreement or the
application of this Agreement as to any person or circumstance shall be invalid, the
remainder of this Agreement or the application of such provision to other persons or
circumstances shall not be affected thereby.

(2)  If any such provisions are so invalid, the Borough and the Association will

meet for the purpose of negotiating change made necessary by applicable law.
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ARTICLE XLVI

EXTENSION OF CONTRACT PROTECTION

(1) Inthe event that the Borough and the barga_ining agent for the PBA have not,
by December 31, 2018, agreed upon the terms and conditions of employment of the PBA
for the contract period commencing January 1, 2019, then the terms and conditions of this
contract of employment shall remain in full force and effect, without prejudice to either

party, until the negotiation, consummation and execution of said later contract.

(2)  Nothing contained herein shall be deemed to supersede the provision of any
law of the State of New Jersey, which may be applicable in appropriate cases. Therefore,
the pay provisions of this Agreement shall become effective upon an adoption of an

appropriate salary ordinance by the Borough of Englewood Cliffs.

-62-



ARTICLE XLVIl

TERM OF CONTRACT

This contract shall take effect upon the execution thereof and shall have a
termination date of December 31, 2018. If a successor Agreement is not executed by

December 31, 2018, then this Agreement shall continue in full force and effect until a

successor Agreement is signed.
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IN WITNESS WHEREOF, the parties hereto have entered their hands and
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APPENDIX A

ANNUAL BASE SALARIES

Effective Effective Effective Effective Effective

STEP 1/1/2014 17112015 1112016 11112017 1/1/2018

Patrol Officer 1 $35,874 $35,874 $35,874 $35,874 $35,874
Patrol Officer 2 $46,160 $47,083 $48,025 $48,985 $49,965
Patrol Officer 3 $54,135 $55,218 $56,323 $57.449 $58,598
Patrol Officer 4 $65,588 $66,900 $68,238 $69,603 $70,995
Patrol Officer 5 $77,041 $78,581 $80,153 $81,756 $83,391
Patroi Officer 6 $88,493 $90,263 $92,068 $93,910 $95,788
Patrol Officer 7 $99,945 $101,944 $103,082 $106,062 $108,183
Patro! Officer 8 $116,099 $118,421 $120,790 $123,206 $125,670
Patrol Officer 9 $124,280 $126,765 $129,301 $131,887 $134,525
Sergeant $134,224 $136,908 $139,646 $142,439 $145,288
Lieutenant $144,960 $147.860 $150,817 $153,833 $156,910
Captain $156,557 $159,688 $162,882 $166,139 $169,462
Deputy Chief $169,082 $172,464 $175,913 $179,431 $183,020
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- NABATEONSC o ciers . ¢ ¢

! - st coviery, New JEmsky

! 'om;mmcn no.géfé; R
- ’ " L] .
.o A '1!5 . .
AN GRDINANCE AMENDING ORDINANCE HO. 7600 OF |
OF HIE HOROUCHOF ENGLEWOOD CLIFFS' BNIITLED - .
AN ORDYNARCE AMENDING AN’ ORDIRANCK TO AMEND - . !-; ;
> ~-*AN ORDINANCE TO AMUND AN - ‘ORMINANCE OF ThE L
BOGOLGH OF ENCLEWOOD GLIFFS, NERGEN COUNTY, :
NEW JENSEY, :TO'ESTABLISH, REGULATE AND CON-
i _TROL A DAY ANDNICUT POLICE FORCE IN TIE
.*  ~ DOROUGH OF ENGLEWQOD CLIFFS AND TO RECULATE
) -AND DEFINE THE MANNEN -OF APPOINIMENT AND . .
" RIMOVAL FROM"OFFICE AND THE DUTTES AND - .. .- -
) mgusnrmu W,'IHB MEMBERS OF .SALD POI.ICE ot

[
-
i - : BE rr ORW\IIIBD by I:he Hnyor and- Council oJ:' thn narough o

Englmod cw.'.es Councy .of ncrgcm and State of lleu Jetsey, as

foilous -_! .1 ; .. e s 3
,‘ st
o Ordinance Ro. 7609- G the Dorough of Egloiood cmfs

ndopl:ed Sepl:ewber 20, - 19';.'5 bu and hcreby is amnded I:y dele;:r.ng

'
therofrom the .t‘ouow:l.ng pravi.sion designated as Seeti.on 14 therrof
. O
as follows. , . : :*
!

-

-
.

. N
P ) v iy i . o ke » -
L.

i
l
. "SEGI'IOH 14 Each .member shall bi.* al.loued an-annual

0

vn'cal:!.on with pay of 15 gork:l.ng. days dur.i.ng hi.s f:!.rst S.xenrs of .
A servi.t:e, 17 working dny.r duri.ng his Gth throygh IOth years of

' sc';fvicei 19 uori::l'.ng days ’dm:i.ng hi.p lll:h t:‘hrwch iseh ycars of
sclr\'ri::e; and 23 wrkh:g days Qurmg Kis 16th l:h].'ougia ZOI:h ycars
qf sarvicn, an& 23 uorking dhys dur:l.ng bi.a 21zt ﬂ:mgﬁ_h 25th
years- of sewica‘ No m-be':: slull I:alcc wore than. 15 working- days’
vneal:i.on at one time unlass approved: by the Chi.eﬁ of l’olice. -
Aftor I:hc first yoar of Setv:lce on or befare thc tenth of April of
Lcn'ch year, cuch menbcr o! thu deparemmc shnl‘.l wake application -.s,n
uﬁ.c:l.ns. for the period o! the yoar uhtc'b ho ddsitos ko I:nlm a
vacacim an’ the Chi.e! of. Folice shall give prnference to ‘the
:ppli.cnm:s in ordar of Eheir scn:t.ority of a,ervicc.

-

..
N

-

e

»

" mey
.
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[T S,

T30 S S
ITO:AND SUDSTITUTION THYREFOR op THE
: ING - whiote oo AL -
iFOLLG s which shaly b_c' d:.!signnl:cd hedceforth ag Scetion 14,
a3 follows: ; P
a ¢ i Lo . .
i i 1 Ms¥crion 14, I:Inch' wember chall be allewed an aonual

’f,gvéc_an_:;toﬁ: wil_:h:.payfof 15 working days during his Hrst S yoars of
‘ ’scrvi'ce,'l.'& n&ékir';g day‘.-:. : ?ut:i_':';"h;_, 6th th:fough .J.Ql:h:yearjs of )
Beivica} 22 working days :'.i“":k".""; his 1lth through 15ch years of - |
.:s gmt;g,i a.:-.d 26 mfrkiugc.:aysf dl?lring bis Y6th thtough :‘ZOI:h Years
of u!}:viil:c';- and 30 working di-lylé _djuri.ug‘ bis 21st t:hrmfgl:l 25¢th

. i, - R TR . . .
yearsi of; service. - No mapbor! shall take more than 15 -working days
[ ’ . * )

i
: N B S P :
.\;rn'cac?.on;at one time unlesz :’lppruvcd. by the Cbic_f of Policea,

i ] 1 4 . f L ] .
J'\fl:cri the firse year of s.erv.icg on or before rhe tenth of April oj
: . 'y H a . .

€ach year, .¢ach member ofi l:hé.if-epartmu&t shall mél_t_e :nﬂplicat_ion
.ii.ri wti"l.kil;g. for ché: -p-eribfl 01'!5-_. l‘:_'he Yeor which he d.csires to take o
'1;ac‘aci:on fa:?d_ the cﬁicfof;l’olico shall. give preference to. the f
-:ippl:iciantis 1n order of thtli.‘i:; ése:nioril:y of service."
; ) . él_s_hﬂ'-_fld ar_iy'scct:?on.;.p:.:'l.rt or provision o.f l:h_is 'Ordih'ance

. 1 . ‘e !

o:l.hm.‘ ba;a fl:he- pm.-c' -so hcl_:d unc;nstitucimal or in\mlid:

. , . E: :! AEI.]. ord:f.n‘anccsu'r plarli:s of usdimnceé incaps;isteél:‘_-
';!il:h l:?lc farwi.sio-ns: of l._'his o!:dina'nce ara hereby repe.;led as to
's'i.c:; tfconsistancics. ? ; S

[ H . H ! ' .

. ; l: ,'Thi'.s ordinqm_:c shall cake eLfect upon Linal rassage and

P P . i i * R . - i
pt_':hl:l’.c:_':‘l:i:lm-' az required by lm:r._ -

S I

' } i : : t - -{’ ) -

i ! ! ; ! ?sgph C. Parisyi, Mayar

! : |- . s : v,
AEST:-_'!-._)/ \

Lo ol i, Lig v i

fliil iR. Talbot, Borough '
I
!
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BORCUGH OF ENGLEWOOD CLIFFS |
BERGEN COUNTY, NEW JERSEY

- ORDINANCE No, 26039.

AN ORDINANCE AMENDING ORDINANGE NO. 7419 oF
THE BOROUGH OF

adopt,pcf July 16, 1974, be and hereby is amended' by de
| from the following Provision designated ag ‘Section 14

follows:

,.
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AND BY TRE ADDYTION TO AND SUBSTIIUTION THER

FOLLOWING, which shall be -cesignateq henceforth as Section 14,

a8 follows :,

. :Ordinance No. 7419 of the Borough of Englewood Cliffs

EFOR OF THg

et
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~Page 2-

“SECTION 14. Each“member shall be allwed: an annual.
| vacation with Pay of 15 working days during bis €irst 5 years of
sewicl.r 1; working days during his 6th through 10th years of
service; 19 working ‘days during his 11lth through 15th years of
service; and 2"1 working dnys during his 16ch through 20th years
of service; and Z‘: working days during his 21st through 25th .

years of gervice. No member shall take more than 15 working days
vacation at one time unless apptoved by the Chief of Police. -
. After the f.irsl: year of service on ;:: befoﬂ; the tenth.of April of
edch year, éach member o.E the department shall make applicatian

| in writ:lng. for the period of the year which he fesires to take a

Sbonld auy section, part or provision of this Ordinance
| be held unconstirutonal or invalid, such decision shall not affec{
| the valtaity of this (Ordinanca as a whole or any part thereor,

‘I other tbhan the parl: 50 held uncoutitutional or invalid.

| - All ordinances or .parts of ordinances ineonsiscem:

! with t:he provisions of chis ordinance are hereby repealed ay to '

*

| such ineonsisteneies. _

#

. This ‘ordinance shall take effect upon £inal Passage and
' publication as required by law. :

. Aﬂﬁr: C .o ) 'i_‘
W 1liam R. ".I.'a.'l.bot, Bm.-ough CJ.erk

?/:10/96

.- -‘.'“o.‘-'r. " N -
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(1)
(@)
(b)

(o) -

(d)
(e)

(@)

o
®

APPENDIX B
VACATIONS

The vacation allowance shall be as follows:

15 Working days Per Year during the first 5 years of service.

18 Working days Per Year during the 6th through 10th years of service.
22 Working days Per Year durlng the-11th thfough 15th "yea'ré' of service.
26 Working days Per Year during the 16th through 20th years of service.
30 Working days Per Year during the 21st year of service and beyond.

The word During as it is used hereln, shall mean from the beginning of the

work year in question, through the completion of the work year.

)

Employees working a schedule of Five (5) working days, then Two (2)

days off, will be compensated with an additional Fifteen (15) days off per calendar year,

The additional Fifteen (15) days off must be used within the calendar year and may not

be carried over or credited for compensation,
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APPENDIX C
HOLIDAYS

Each Employee shall be compensated with Thirteen (13) pald holidays
per calendar year; said holidays are as follows:

(1) New Years Day

(2) _ Martin Luther King Day. ...

(3)  President's Day

(4)  Good Friday

{5) Memorial Day

(8) Independence Day

(7)  LaborDay

{8) Columbus Day

(8)  Election Day

{10) Vete;n's Day

(11) Thanicsgiving Day

(12) Friday after Thanksgiving

(13) Christmas Day
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JOMN J, BRESLIN, Jn,
CHARLES RODGERS

‘E. CARTER CORRISTON

JOHN . BRESLIN Hf
~JON & AUTY - )

BRIAN T. CAMPION
MICHAEL T, FITZPATRICK

DONALD A CAMINTI
MEMBER M. N Y L1571 ]

| MIGHAEL 5, FALK

Sengeant

Englewood CLLG4

Fr—

()

LAW OFFicESs or

Bresror AND

Bresty

4! MAIN STREET

HACKENSACK, N.J. 07601
J42-4015

201 342-4014 fmoy

hiting

Kahn Tennace
Ehglewood CRifgs, NI . 07632

RE:  BOROUGH ORDINANCE Ng,. 7559

Dear Senge

Councilman
meeting,
Present 44

Lion with
© Commititeg ..
- Would. be p
conditions
. duech nego:

proint, Cou
dendious th

ani Whiting:

& Pplice Department P

Arthun Goldstein, at our Lasi Couned
equesdied the Council o reconsiden oux

ek-day Ordinance.

dinance would have

Lo be done in- confunc-

negotiations With Zhe Police Negotiation
ddinee the Counciy had agreed Lhat thenre

¢ changes in regard:

<o any ‘benefits on

4Anvolving our pelice de ariment without

Lations.

Th‘uddiziqn;.t L4 consideration

neilmai Goldstein's duggestion and I hque
oughts as to whether on not §ins8t, thenre

should be such « change; qnd,
duch a ehange, whethen o4 noi

police depantment.

be hetd 40
July 14x2h.

me time aftesn oun n
1L .is not the int

Lhis Lime to discuss the p

ECC:me
Enclosane
ee  Chief-

Vours tyety,

Jack Munphy

decond, .Lf thexre was
£t should aﬁﬂegt'oua‘

I would then asp
@ meeling which woup
exXt Councit meeting op
ention of the Counaif
atler at that meetding.
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you can review same.,
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f ; - | J’LM?;/I{L’]-;M "

", ORDINANCE Mo, 260(

AN oaﬁmucs J\HENI)ING mfuam NO, 7524
ORDINANCE I'ROVIDIM POR COMPEN-
SATION OF EMPLOYEES OF .THE BOROUGH OF .ENGLE-"

. - HIIEIIEAS ir is the; destru of the!Mayor and Council- of
: the norough of Englauood cl.:l’.ffs tu amend Ol:‘d:lnancl Ho. 7524 of
thn norough of Englewood Cliffgs entitled “An Ordinuncu Pravi.ding
I' for -Compensation of Employees of the Bormgh of Englewood Glifrs

f During Periods of Illnesses" adopted’ Septoaber 2, 1975 by addtiig

_‘ the fouoning s«:l:ion- _ © * : ]
‘ SECTIOH K. In the:evesit thae any Borough cuployel sug-

! tains a joh-relal:cd injury, sn:ld ewplbyee ahan b onl:it].ed l:o

:(a)_ For a pnﬂ.&d up"l:q m'e'yenr subjoec l:'o sni.d
‘I mployee providing the Mayor and ‘Couneil with valid Proof as th-
' "his work-connecl:ed 111ncss and disabilicy. . : 3

() 1In thc event that zaid caployee :u entirled to
. tempornry liorlmon's Cuwpmsation Benefirs, . then'in that evenk,
. " the- Bm:ough shall be subrogated and entirled to the rci.nbursemut .

ny of sald monies collected for I:emporary ngknen ¢ Compongy.-

oEa

tion. .
(e) Any-loss of employmont for .-.my Job-related :.njury

' shall not be elmrgcd agasust l:'hn mployee 8 sick-day benef:l.ts

uhi.eh benefics are set £orl:h :'.n Ordinance Nos. 7599 and 7524,
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(d) In the event that' any rcgularly-salaried Borough
| employee’ shall’

be injured in the course of other muni.cipnl sew;tce{

such as a volunteor fircman, volunt:ee: ambulnncc corps member,

jrecreational, acl:i.vil::[es or any ol.‘her Bozrough acl.'ivtl:y, said

I‘his Ozdimncc slmll be retmcti\rc to J'anunry 1, 197¢

land shall continue to be in _oﬁfnet until hercaftoer mpenled

¥ Provision of chis’ ordtnance be heid wemstitutionl e T T T

iovalid, sueh decision- sha"ﬂ. ot affecr the vaudity of this

-Drdi.lmnec as a w'holc _or any. parr: l:hereor other than t'lae parl: s; ;

ald uneonstitutioml or :I.wali.d

Al

'.l‘h:ls Ord:[nunch shall l:ate cf.Em:l: i.inwedi.ataly upon
'bi:f.eati'on (after final passage) according to law.

_ JOSEP C. PARISY, MA¥oR

ntxoduced: . | » 1976 - - I . UC

doptod: _ R 1976 R - ' -

-Approved: T, 1976 | A L
' . : JOSEPH C.“PARISY, MAYOR

R. TALBOT, BOROUGH CLERK

The- foregoing ord:lnanee which was introduced -at a mcebin
! the Moyor and Cnuncﬂ. of the Bornugh of. Englcwood Cliffs, Councy
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of Bergen, State of New'Jeragy,

ﬁeld on the
1976

» Was given its final reaéipg and was adopted at a m&-eti'rig- of

the said Mayox and'COunci} held qn_gyg'_ JL.M,W,d&xLQE; R
'197,6’,, g e e e o
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BOROUGH OF ENBLEWDOD CLIFFS
BERGEN COUNTY, NEW JERSEY

ﬂﬁ' DRDINANCE RMENDING AND
ORDINANCE PROVIDING FOR D
. OFFICIALE AND EMPLOYEES. »

NHEREASR, & recent -

conditions; and
WHERERS, it is the des

ORDINAMCE 8820

P

MODIFYING ORDINANCE 8201, ENTITLED “an
EFENSE AND INDEMNIFICATION OF MUNICIDAL

amendment ef M.J.8.A.59:10-4  allows .

,munietpal1ties~vto—adapf“lﬁﬁfirﬁfiaﬁLindemnify@n
and employses for punit

g their officiale

ive or exemplapy damapes under certain

ire of the Mayor and Council te afford to

- its officials and ‘employees such coverspe;
" NOW THEREFORE, BE IT ORDAINED as follows:
SECTION 'I.  Ordinance No. 8201 entitled

' "Defense and

Indemnification of Municipal Officials and Employeas",be and is

thareby madified and ame

A.  Section II
amend2d s0. the same sha

"Def e of Civ

hags bsen brought again

for any action or omiss

‘the duties of such off

upon raguest, shall d
ircluding rexsenable -
costs oOf appeal, 4f
intamnified for . ail

official's er employee’

canstituie actwal fray
intentional wrong. .

B. Section IV
amgnded so that same -sh

harmless each official
from any actiem desc
mlaine, logses, oX penas
ind  punert or  techni
étt!#mept tharaf and

nded as fqllauq:

I of Ordinance 8201 is hereby modified and:

11 hereinafter read as fo

Actions. Whenever- any
st. any offioi
ice, position, er employn
efray all costs of defend
coungel Tees and Espenses
any. The of'ficial op
such cozts of defence res
s civil violation-of Stat

Ilowq:

'civll-prpeeedthi

al or, employee of +he Borough
iony within the scope of the performance of

ent, the Borouph
ing. such a&ction,
y together with
employes. may be
ulting from the
® or Federal law,

" the pgoverning bedy, the ants committad- b

€e upon which the claims are based did

dy actual malice, willful
or Ordinance 8201 jis here
all.hereinafter read as’ ¥

meg. The Boraﬁgh-shail_ih
or emplover froem financi

misconduct’ or An-
by modified an
ol lows:

demnify -and save
al loss resuelting

ribed above in this section, including
Sy _Judgment, . attorney’ g- fees,  court costs,.

cal witness
actually and reasona
to. the extent permitted b

-78-.

feez, and any amount - paid in

bly incurred in
y law. Expenses

a&id in advance of fina) dispositon of the



may be . indemntrioyg fo
from  the officialr's or employee's civil
Federal " law if,~in the opinion of the gaverning bady,

'commitied by the official or enployee upon which gyel
based  did rot conabitute aciual fraud, actual maliace, willful

-mignenduct or an intentional wirohg, " -
- SECTIONﬁliiT;_m-nli:—ﬁ;;tETJ”pahffaﬁgmghd.hrovislga;m;;"
" Ordirnance 8201 nat consistent with the terms of this Ordinance
are hereby ratified and, confirred. e

The terms of this Ordinance are hereby

‘declared severable. " Should any ‘part, portion or provisiern of
this Ordinance be deemed invalid onr unconstitutional, saig
determination shall not affect any other part, portion onpn

prrovision not hald to be.invalid.

SECTION IV. . This Ordinance shali take effect ifmdqiately
upeh. final passape according to law, ' = .

SECTION II1. .
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Seplember 30, 2009

Ta: All Personnel
From: Chief Thomas Bavernschmidt
Subject: Change Over For Long and Short Sleeve Shirts

The new procedure for the change over for long and short sleeve shirts shall be as
follows:

October and April will be designated as transition months.
The 1* Day of November and May the change over will be complete
Offficers are 10 have both a long sleeve and short sleeve shirt cleaned and available in

their locker. — = - ol =
¢ Temperature and weather conditions are to be the determining factors on which shirt is to

be wom.
* Tour Commanders are responsible for the decision on what the uniform of the day will be

and can only be overturned by the Deputy Chief or Chief.
* Tour Commanders in making their decision are expected ta show and will be held
responsible for:
1. Professionalism
2. Common Sense
3. Consistency

In the case of an Officer having to stay to cover a short shif, for instance, if an Officer working
the day tour is wearing a short sleeve shirt and has to stay over into the swing shift and they are
wearing long sleeve shirts. . .then that officer working the overlap has two options:

1. Change into a long sleeve shirt
2. Put atie or turtle neck on and wear the uniform jacket.

Note: This only applies to Officers having to stay over to cover the next shift.

In the case of an Officer coming in early, for instance, if an Officer has to come in at 0300hrs and
is wearing a long sleeve shirt and the day tour decides that it’s going to be warm and the decision
ts made for the short sleeve shirt then the Officer that came in early has no choice but to change
over to the short sleeve shirt for his day tour. This also would be the same for 2 swing shift

Officer coming early.

This procedure js on a trial basis. If a decision is made that shows a Jack of professional
responsibility, comumon sense or is made because of peer pressure then this policy will be

revisited and restrictions applied.
Although some Officers will be inconvenienced with this procedure, the object is to allow for a

more comfortable working atmosphere. I have believed that just becanse a certain date has
arrived doesn’t necessarily mean that the weather has completed its change.



(1)

(2)

(3)

APPENDIX G
ELIMINATION OF POSITION OF DEPUTY CHIEF OF POLICE

It is hereby agreed that the position of Deputy Police Chief shall be
eliminated at such time as there becomes a vacancy in same either by
resignation, retirement, death or disability or any other cause for severance.”

The parties agree to the municipality' amending Ordinance 2-13.4.1 as
follows:

“The position of Deputy Chief of Police shall be eliminated as of
the vacancy of said office by the present Deputy Chief Michael
McMorrow either by resignation, retirement, death or disability or any
other cause for severance.”

The Borough agrees that the elimination of the Position of Deputy Chief of
Police will not result in a decrease in the number of officers currently
employed by the Borough of Englewood Cliffs.
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